
The Month in Brief
COSTOFL,vrnrA 5t-X NUMBERS

The Bombay working class cost of living index number for September 
1949 with the average prices for the year ended June 1934 equated to- 
100, was 306. The Ahmedabad working class cost of living index number 

for September 1949 with the average prices for the year ended July 1927 
equal to 100, was 252. The Sholapur working class cost of living index 
number for September 1949 with the average prices for the year ended 
January 1928 equal to 100 was 295 while th<e Jalgaon working class 

cost of living index number for September 1949 with the average prices 
for the month of August 1939 equal to 100 was 425.

industrial disputes

During September 1949, there were 24 strikes involving 34,046 workmen 
and a time loss of 1,25,251 days as compared to 45 disputes in August 
1949 with 47,228 workers and a time loss of 2,45,331 man-days. In 

September 1948, there were 35 industrial disputes involving 28,110- 
workers with a time loss of 36,062 working days. Further particulars of 
industrial disputes are given at page 273 of this issue.

absenteeism
During September 1949, the average absenteeism in the textile industry 

in five important textile centres of the Province, viz., Bombay City,. 
Ahmedabad, Sholapur, Viramgaum and East Khandesh, amounted to 
12-91 per cent, as against 12 -70 per cent, in August 1949. For further 

details see page 276 of this issue.

COTTON MILL PRODUCTION
During August 1949, Cotton mills in Bombay City produced 

3 10,45,000 lbs. of yarn and 2,67,18,000 lbs. of woven goods and those 
in Ahmedabad produced 1,56,04,000 lbs. of yarn and 1,53,30,000 lbs. 
of woven goods. The total production of cotton yarn and woven goods 
for the whole of the province amounted to 5,30,41,000 lbs. 
and 4,68,64,000 lbs. respectively. During the same period cotton mills 
in Bombay City produced 10,83,87,000 yards of woven goods and those 
in Ahmedabad 8,04,66,000 yards, while the total production for the 

Province amounted to 20,73,46,000 yards.
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Current, Notes
THE BOMBAY INDUSTRIAL RELATIONS (AMENDMENT) ACT, 1949

Bill to amend the Bombay Industrial Relation.s .\ct, 1946, was 
introduced in the Bombay Legislative Assembly on September 26, 1949, 
by the Honourable IMr. Gulzarilal Nanda, .Minisri'r for Labour and 
Housing, Government of Bombay.*

The Bill excludes banks, to which the Industrial DiHjmte.s (Banking 
and Insurance Conq)anies) Ordinance applies, from the purview of 
the Bombav liulu.strial Relations Act, 1946. Provision is also made for 
the disposal of case.s pending before the Industrial and Labour Coints, 
in accordance with the jwovisions of the Bombay Industrial Relations 
Act when the .Act ceases to be applicable to such banks.

The amending Bill makes effective agreements with Repr»‘sentative 
Unions in the course of proceedings in industrial dispute.s and re<iuire.s 
awards in such disputes t»^be in terms of such agrt'cment, unles.s the Court, 
the Wage Board or Arbitrator, a.s the case may be, is satisfied of the 
existence t>f an illegality, mistake, misrepresentation, fraud, undue 
inrtuence, coercion or threat, vitiating the agreement.

The Bill also excludes the apptiarance of legal practitioners 
in nroceedings other than criminal, before Labour Courts with a view 
to expediting the disposal of cases at these Courts.
INDUSTRIAL BROADCASTING IN BOMBAY

“ The strength and progress of a nation depend largely on its working 
classe-s. If they perform their duty, the nation will progre.ss, if they 
do not, there will be deterioration and decay,” declarcfl the Honourable 
Mr. Gulzarilal Nanda, Minister for Labour and Housing, in a broadcast 
from All India Radio on October 2, 1949, the birthday of Gandhiji. 
On that day. All India Radio, Boinbay, inaugurated a now daily pro
gramme for working class men and women.

The Minister said, “ Gandhiji’s aim in life was to banish sorrow from 
amongst the people of this country and to make tluun liap{)y. He had 
a special love for labourers and alway.s espoused their cause. He directed 
them towards the right path and pointed out what was good for them.” 
(For further details, see Labour Intelligence, October 1949.)
THE TEXTILE ADVISORY COMMITTEE

At a meeting held in New Delhi, on October 19,1949, under the chairman
ship of the Honourable Minister for Industry and Supply, Government 
of India, the Textile Advisory Committee recommended that the 
ex-mill price of cloth and yarn should be reduced by 4 pivr cent, and the 
margin allowed to the distribution trade by 6 per cent, in the case of 
cloth, and 24 per cent, in the case of yarn.

In order to assist the mills to clear accumulated stocks the (Committee 
recommended that in respect of the two-third share of production, reserved 
with the Provincial and State Government nominees, firm orders should

* The Bil! waR read for the thiid time and pas-ed by t e U-islative Assembly 
on 2;th September 1940 and passed by t: e islative Council on 29th S' pteml er 1949. 
For the t xt of t e .Act see page* 327-329 of this js,-.uc. See also J.ubour Intelligence, 
October 1949, pages 16-19. 

be placed by such noiiiinee.s by the middle of the month of pnHluction 
and that Mills, .should be free to sell the cloth through licensed trade 
channels, if no such firm orders are placed by that date.

DELEGATION TO I. L. 0. METAL TRADES BODY

The Indian Delegation to the third session of the .Metal Trades 
Committee of the International Labour Organisation which will he held 
in Geneva from November 8, 1949, will condst of the following :

(Gcwernmenl} Sliri N. Ganpuley, Commercial Attache, Indian 
Embassy, Prague. [EmpUnjers) Shri N. D. Agarwalla, Managing 
Director, National Iron &, Steel Co. Ltd., Calcutta, Shri C. D. Jharab, 
Messrs. Kamini Metals & Alloy.s Ltri,, Calcutta. (Workers) Shri 
Phani Ghosh, President, Garden Reach Workshop Employees’ Union, 
Calcutta, Shri Kashinath Pandey, Member, Working Committee, 
U. P. Electric Workers’ Union, Lucknow and President, U. P. Provincial 
National Trade Union Congress.

I.L. 0. GOVERNING BODY

When the Governing Body of the International Labour Office assemble.s 
at Mysore, India, in December, it will mark the first session in Asia 
since it was established 39 years ago.

The meeting will be the Governing Body’s 119th, and the last to be 
called to order by its present Chairman, Shamaldharee Lail -Secretary 
of the Indian Ministry of Labour.

One of tlie items on the ‘26-point agenda will be the election of 
a Chairman to succeed Mr. Lail for a one-year term. Workers’ and 
Employers’ Vice-chairmen will also be named.

Among other (questions to be considered will be a recommendation 
of the ILO’s general conference that the Governing Body give consideration 
to instructing Director-General, David A. Morse, to prepare without delay 
a report, on the })roblem of unemployment.

The meeting will also consider the desirability of placing the question 
of unemployment on the agenda of an early session of the ILO’s general 
conference, to achieve fuller and more effective use of manpower within 
each nation and internationally.

The session will occupy five days from January 3 to 7. It will be 
preceded, beginning December 29, by meeting.s of the Governing Body’s 
committees on finance, relations with other international organisations, 
technical assistance to underdeveloped countries, and manpower.

REGIONAL CONFERENCE OF THE I. L. 0.

Problems bearing on the social and economic development of the 
countries of Asia and the Far East will be considered by the Asia Regional 
Conference of the International Labour Organisation to be held in Ceylon 
from January 16 to 28.

The session will bring together Government, worker and employer 
representatives from all the countries of the region, including Australia 
and New Zealand, and from metropolitan powers with interests in the 

area.
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TKe ILO's Governing Body has listed six questions for discussion at 

the meeting. These are :
1. IjHbour inspect ion.
2. Provision of facilities for the promotion of worlous’ welfare.

3. Development of the co-operative movement.
4. Points to be consiilered in a surv’cy of agricultural wages and 

incomes of primary producers with a view to wage regulation and 
intrtxluction of measurt's to increase these incomes.

f). Organisation of manpower, witli special reference to tlie develop
ment of em})lo)Tm'nt ser\’ices and training.

6. Beport of the Dirwtor-General, including a considi'ration of 
wavs ami means for the promotion of planned action for social and 

economic development in the Asian countries.

Reports on each of tlvese items liave been prepared by the International 
Labour Oflice as a basis for the delegates’ discussions.

David A. Morse, Director-General of the International Labour Office, 
will be Secretary General of the Conference.

PRICES IN CANADA

The post-war prices rise in Canada was in the main a consequence of 
the war, of rising prices abroad, of large export demands financed to 
some degree by the Canadian Government, and the investment boom in 
Canada and the United States, according to the report of the Royal 
Commission on Prices. The Commission was aj)pointed in July 1948.

The report continues : “ The effect of these all-pervading and powerful 
generating forces was offset or held in check to some extent by fiscal and 
monetary measures and by dinxt controls.” The Commission recom
mended positive action by the Government tt> attain economic stability, 
by modffying fluctuations in the volume of })rivate business. The 
Government, the report says, must be prepared to ” apply brakes ” as 
well as to “ provide stimulus ” as conditions require. ” A Government 
policy aimeil at economic stability must be flexible, ready’ to move 
quickly’ to counteract either inflationary or deflationary tendencies as 
they arise, or, better still, before they arise. AVe shall continue to be 
affected very* largely’ by’ events abroad which are beyond our control, 
but there is much that can be done by’ sound fiscal and monetary’ action 
and in other ways to stabilize the level of demand.”

Price Controls
As regards price controls, the Commission stated : “ We are satisfied 

that the preservation of 1941 prices far into the jiost-war period under 
totally different domestic and world conditions would have been not 
only impractical, but economically highly undesirable.

“ To have reimpostxl the ceilings after the war would have involved 
the refixing of prices at every step of production and distribution at a 
level so unrelated to the realities of the economy that their use in the
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post-war period would have been wholly impracticable and undesirable. 
Moreover, in a peace-time, economy there could be no discrimination in 
price setting between (jssential goods and luxury goods, or essential 
services and luxury services. Also every wage and every salary would 
have to be set anrl controlled.

‘‘ fn our view,” it concludes,“ general price control should not be 
relied upon a.s an important instrument for stabilizing prices in peace
time............ Selective price controls may be useful in exceptional cases.
Price control in any form, however, is no substitute for action designed 
to bring over-all demand into line with over-all supply. It disguises 
inflation. It does not remove the cause of the trouble.”

Prices and Wages
No simple answer could be given to the question: Do rising wage.s 

cause rising prices or do rising prices cause rising wage.s ? The 
Gonunission remarked that they affect each other. “ To put the matter in 
its broadest terms, a price inflation usually includes a wage inflation.”

While wage.s are a cost of production, higher or lower wages do not 
necessarily mean higher or lower labour costs per unit of output. 
” Furthermore, wages an* only part of total costs and a varying 
part........ It i.s our view that in Canada, since 1939, other general forces
and influences, such a.s fiscal and monetary policies, external influences, 
the development of new resources, and technological improvements have 
had an important influence on both wage and price movements.”

Since 1939, consumer prices had risen less than the increase in wages.

Cost of Living Index
In referring to the cost of living index and the importance attached 

to it in wage negotiations, the Commission recommended that the 
possibilities of its improvement be explored. “ There appears to be 
need,” it says, “ for the development of a continuing programme of 
sample surveys such as are now carried out at infrequent intervals.” 

Thus when the articles in the base budget change in importance, or if 
new articles should be included, adjustments can be made to present 
a more accurate index number.”

The Commission felt that “ exaggerated importance ” seemed to be 
attached to every change in the cost of living index. “ Even assuming 
a continuing high level of income and employment and a reasonable 
balance between total demand and total supply, the general level of 
prices will move up and down to some extent,” the report says : “ At 
the present time, for example, a decline in consumers’ prices would, 
we think, be a healthy development. It would not necessarily mean that 
the country was going into a slump. Similarly, a further rise in the cost 
of living imlex would not necessarily mean that a new phase of 
the inflationary spiral was under way.” (Laboar GcKette, Ottawa, June 
1949.)
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INDUSTRIAL SAFETY IN THE U. S.

The Pn'sident’s Conference on Industrial Safety which was held in 
Washington on March 23 25, 1949. was attended by twidve hundred 
delegates, including representatives of labour, industry, business, 
government and community leaders. The Conference adopted a 
programme calling for its continuation as a national organisation of 
co-o|H'rating agencies, public and private, dedicated to the prevention of 
job injuries. Towards this end the Keport of the Conference Co
ordinating Committee was adojded.

Co-ordinating Comniittee Peport
The Committee stated that over 2 million job accidents a year in 

American industry are a menace to the welfare and economy’ of the 
Nation. Thev cost enqiloy’i'rs and workers an estimated 4| billion 
dollars annually. Since over 90 per cent, of these accidents are prevent
able. the President's Conference jiledges itself to united action to reduce 
these tragic tolls through applying cverywJiere the methods which 
experience ha.s jiroved to be practical and effective. Tlie report added 
that safety, like freedom, is everyboily’s business. 'I’lie majority of the 
accidents (xviir in the 2i million small firms which employ tlie smaller 
juirt of the work force. Efforts must be concentrated in these small 
firms to demonstrate the value of tested safety techniques. Accident 
prevention .siives lives, suffering, and economic loss, and its bye- 
proiiucts are better industrial relations, higher pnaluction efficiency, and 
better citizenship. St'parate action of public and private organizations 
is not enough. Only co-operative action will reach every’ job site, and 
thereby bring about the necessary improvements. The fundamentals of 
the programme recommended by technical committees arc as follows :

Hazard Control
Every accident is a symptom of something wrong in equijiment, 

processes, or methods. The elimination of physical hazards is a first 
step in building an effective safety programme. Tlierefore, it was 
recommended that (1) engineering control of hazards should be taken into 
account in planning, construction and lay-out ; (2) inspection, job 
analvsis. and accident investigation should be more widespread; 
(3) control of machinery’ and mechanical e(|uipnieut hazards should begin 
at the design stage : (4) development of American safety standards should 
be continued through co-operative participation by all interested groups; 
(5) aivident control programmes for industrial ojxTatious should be based 
upon aceepted engineering standards ; (6) the design engineer should 
t^e account of man’s physical limitations in machine development; 
aixi (7) environmental influences, such as noiwi and temjM'ratures, should 
be further studied and controlleil.

Safe behavinurg

Before job injuries can be reduced to a nnninium each worker must be 
educateti and trained to make his fiehavionr reasonably safe at all times.' ’ 
To meet this goal training should be included in all phases of education 
as well as on the job. It was reconimemled that more stmly should 

be devoted to the personal or human factors in accident causation in 
order to establish satisfactory and dependable methods of training and 
control and to give greater care to physical, mental and emotional 
dilTerences between individuals in the selection and placement of workers.

Plant Safety Programme and Organisation

The keystone of accident control is the prevention of work injuries as 
an integral part of all plant operations. An organized and continuing 
safety jirogramrne is re((uired under which (1) top management accepts 
full responsibility and support for rendering workplaces and work 
methods safe; (2) a definite safety policy is formulated and made 
thoroughly clear to every employee ; (3) accident records are maintained 
to show frequency rates, sources, causes and costs; (4) tested and 
accepted safety techniques are incorporated in each programme ; (5) the 
first step is the correction of physical hazards, followed by periodic inspec
tion of premises and equipment; (f>) foremen of the front line of 
management are thoroughly' trained in safety fundamentals to aid in 
worker training and supervision ; (7) every worker receives adequate 
training in the safe method of doing his job ; (8) job safety analysis is 
fully utilised to provide a basis for safety education of workers; and 
(9) detinitt' provisions are established for management labour co-opera
tion in the safety programme.

Organizations and Institutions
The Nation’s educational system, through its various levels, is the best 

organized agency to teach safety fundamentals to the largest percentage 
of the population. It is therefore recommended that safety courses 
should be incorporated at all levels of education, that is, from the elemen
tary schools through engineering colleges.

It was further recommended that each state should enact a basic safety 
law and should empower its labour department to promulgate safety 
codes and revise these codes frequently to offer protection against the 
changing hazards of industry.

The Federal Government should provide leadership and stimulation 
to the national safety effort, as well as information and technical and 
advisory’ services on accidents and their prevention. Specific recom
mendations Were : the President’s Conference on Industrial Safety should 
call upon the safety’ advisory service of all Federal agencies to assure 
the full utilization of their collective experience; all Federal departments 
and agencies should accelerate accident prevention programmes for 
their own employees.

Statenient of the President
Welcoming the delegates to the Conference, President Truman said 

“ The job of reducing industrial accidents is primarily’ a job for 
employers and workers. They are the men and women who bear 
directly the cost and suffering of unnecessary accidents........... The
plain fact is that our Nation cannot afford the needless loss of
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akilhxl workers if we are to pnxhice for prosperity in this country and 

for pi'ace abn>ad.” The lYxsident 8tn\sse«l the emphasis placed 

upim the value of human life above private profit. “ There are other 

countries, however, in which this is not the case- even to-day. Those 

ce»uutries live under the totalitarian system where men arethoughtof as 

tools of the state. As a consequence, then' is indifTerence to pain 

and human suffering. This is demonstratHl most clearly in the slave 
labour camjvs when' the btxlies of men are deliberately destroyed by 

inhuman conditions of labour.”

WORK STOPPAGES DURING 1948 IN THE U. S.

As compjmxl with the prt'ceding year, the number of work stoppages 
(3.<19) declineil by about 7 per cent. Approximately 1,96O,(MM) workers 

were involved in stoppages, with a recorded idleness of 34,1(X),(X)O man- 
days. Wages and related fringe benefits were a major controversial 
issue and accountetl for more than half of the stoppages. Union rejire- 
sentation rights, the union shop and hiring hall and allied i.ssues, featured 

other controversies.
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The Bombay Working Class Cost of Living 
Index* for September 1949

INDEX REMAINS STATIONARY

In September 1949, the working class cost of living index number in 
Bombay city, with base July 1933 to June 1934 equal to 100, was 306, 
being the same as in the preceding month. As compared with August 
1939, it was higher by 201 points. The index relates to the standard of 
life ascertained during the 1932-33 family budget enquiry in Bombay.

The food index advanced by one point to 373 owing to a rise in the 
prices of prawns, tamarind, onions and white piunpkins.

The index number for the fuel and lighting group receded by one 
point to 292, owing to a fall in the price of firewood.

The index number for the clothing group remained unchanged at 307.

The miscellaneous group fell by five points to 278 owing to a fall in 
the price of supari.

The final index number remained unchanged at 306s

WORKING CLASS COST OF LIVING INDEX NUMBERS FOR BOMBAY CITY

(Average prices from July 1933 to June 1934 =100)

* Details regarding the aoope and method of oompilataon of the index will be 
found at pagea 1342-1340 of the Jone 1948 imue of the Xo&mr Gazette.

Groups

1

Weights 
proportional 

to total 
expenditure

Group Index Numbers

Aug. 
1939

Aug. 
1949

1 Sept. 
1949

i
(

Food 47 ! ..2 372 ? 373

Fuel and lighting 7 293 292

Clothing 8
! « 307 1 307

House-rent 13 ' 100 100 100

Miscellaneous 14 98 283 278

Total .. 89 1
i

Cott of Living Index Nundtert .. .... 105
!

306 j 306
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Cost of Living

, index- BOMBAY-ALL ITEMS
WORKING CLASS COST OF LIVING

: July 1033 tc June lW4-UXn

Cost of Living Series

M»y July Aug.
i

i Sept.) Oct. Not. Deo,

241 260 J
i

280 242 28«

240 248 240 ' 242 242 242

2«8 237 270 t
I

204 272 279

274 ■284
I

200 200 287 286

312 321
323 ’

316 317 320

WORKING CLASS COST OF LIVING INDEX—BOMBAY—FOOD ONLY

(Bau : July 1083 to June 1084<-100)

Year Average iva. Feb. Mar. Apr. May June July Aug. Sept.

i

Oct. Not. Dee.

- -------- •

1044 203 200 240 241 247 252 201 270 287 270 ' 271 277 207

1045 271 254 264 263 255 203 271 281 287 281 284 285 280

1010 317 285 288 294 207 299 318 334 332 330 827 341 360

1047 344 328 320 328 329 330 342 330 355 382 . 378 350 361 >

10-18 348 322 323 320 330 328 352 351 305 370 302 303 382

1940 .... 305 352 305 354 365 301 304 372 373

COST OF LIVIMG IM BOMCAv.

t

400
104-4

I FOOD 1 ONLV ! '
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'Pile Ahmedabad Working Class Cost of 

Living Index* for September 1949

A FALL OF TWO POINTS

Tn September 1949, the cost of living index number for the working 
classes in Ahmedabad city, on base : August 1926 to July 1927 equal 
to 100, receded by two points to 252 and was higher by 179 points as’ 
compared with August 1939 which is the pre-war month. The index 
relates to the standard of life ascertained during the 1926 family budget 
enquiry at Ahmedabad.

The index number for the food group advanced by one point to 262 
owing to greater off-take of wheat in the ration.

The index number for the fuel and lighting group fell by 34 points to 
309 owing to a fall in the price of firewood ; while the index numbers for 
the clothing and the miscellaneous groups remained unchanged at 291 
and 335 respectively.

The fall of two points in the final index from 254 to 252 was due to 
a fall of 34 points in the fuel and lighting group.

WORKING CLASS COST OF LIVING INDEX NUMBERS FOR AHMEDABAD

Fuel and lighting

Clothing

House-rent

Miseellaueous

■ Cuti (>f Lioiag Jiidtz Sumbers

HQV.,

WORKING CLASS COST OF LIVING INDEX NUMBERS FOR AHMEDABAD

(Average prices from August 1020 to Joly 1027-100)

I

Weighta 
proportional 

to total 
expendi

ture

Group Index Number#

58 65 26i 262

1 77 343 309

10 68 291 291

12 107 107 107

4 100 335 335

•Detail# regarding the scope and method of compilation of the index will bo 
found at pages 1616-18 of the August 1948 is’ue of the Labour Gazelle.

Price per Dnit of Quantity "J

WelghU 
propor-

Articles Unit of 
Quantity

vuFuai vu 
total 

expendi
ture

Year 
: ended
' July 

1927

1
j » •w. 

1949
1 Aug. 
’ 1939 ' 1949

J

Jood Artides—

1

i
B. . a. P-

1

. a. P. Bs. a. p.

I 
i

Bice • 1
1

!

Wheat
1

i » > ! 62
1

10 11 e* 22 15 3 14 0 59J 214 223

Bajri
1 

, .. )
1

Mnngdal
( ”

2 0 3 t! 0 10 6 0 10 4 ' 71 300 1 295

Turdal 5 i ® 3 4 0 8 2 0 8 2 70 245 245

Sugar (refined) 1 9t * 2 ' 0 5 8 I 0 0 0 15 10 > 85
1

282 279

Haw sugar (gul) 0 4 9 0 10 0 0 10 0 211 , 211

Tea j Lb. 1 1 j 1
0 0 ' 2

1
0 8 2 0 8

i 03
242 242

Salt ‘ Seer j 1 j « 1 0 0 1 0 0 1 0 100 100 100

Hutton ' Lb. ! 1 3
I

1 0
f

5 4 1 0 0 1 0 0 ! 300 300

Milk Seer '1 4 ! 0 4 0 0 11 2 0 10 0
i

279 i 250

Ghee .. » 1 13 10 6 0 4 6 6 4 343
! 343

Potatoes
1

8 0 2 10
i "

9 2 0 8 0
t
1 82 324 300

Dry chillies .. i >» 4 0 0 2 11 0 2 10 0 i ~ 409 458

Sweet oil .. 3 0 10 8 ! 1 14 0 1 14 0 ! '' 281 281

Sweetraeate 
(chavanae) 1

> 1
i

0 8 10
i 1

i
14 0 i 1

j

14 0 ! 00
1

340 340
j

Total—All Food -

1
1

1

100
j

1 I

fader Humber—
i
i

AU Food Artieles
i

• ...
(

1

20/ 202

Fuel and LiyUing—

Firewood ••
Indian ' 

Maund
78 ; 0 15 2 3 9 8 3 3 2 I ” 380 , 337

Kerosene oil •• Small 
bottle

11 !
!

0 1 2 0 1 0 1 9
' 79

)

150 150

Castor oil Seer ..i 8 0 8 0 1 7 1 7 4 97 294 292

Matches

i

TwobozMj
i

3 0 0 « 0 1 0 ' 0 1 0 i 100 225 225

Total—Fuel 
Lighting

and • 100

Index Humber— 
Fuel and Lighting .. Z7

1
343 309

•The average montUy expenditure on cereals during the 1926 Family Budget Bnqntry as adjusted to the haeie 

expenditure on cereals The expenditure Is calculated on the basl* of the quantities and prices of the 
different cereals sold In shops run by authorised reUtl dealers In working oiass localities and by eeaployens of labour.

JThe weighted average of index numbem for different cereals.
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rti- TTVINP INDEX NUMBERS FOR AHMEDABAD contd 
WORKING CLASS COST OF LIVING INDEX

(Averw P'l”’ I"”” A”’”' _

Cost of Living Series

Unit of 
Quantity

Index 
Numbers

WORKING CLASS COST OF LIVING INDEX—AHMEDABAD—ALL ITEMS

(Base : August 1926 to July 1927 — 100)

Articles

CloOdnj—

Dhotis

Coating

Shirting

Cloth for trousers

Sarees

Cloth forskirts

Ehands for cholis

Total—Clothing

Indtx Number—

CloOnng

Honse-rent*

Index Number— 
Houte-rent

TOta I-Miscellaneous

Iiuiex Number—

Mueellaneout

Pair

Yard

Each

Yard

.. Per month i

i
1

i

i

Bundle of ’

Weights 
propor

tional to 
total 
expendi

ture

Price per Unit of Quantity

Aug. Sept. Aug.
1949 1949 1939

Rs. a. p. Rs. a. p.

8 0 11 8 0 11 36

2 17 2 17 77

1 6 11 1 6 11 90

1 4 10 1 4 10 58

6 15 3 6 15 3 61

13 0 13 0 72

1 10 3 1 10 3 73

6S

4 15 1 4 15 1 107

107

0 3 0 0 3 0 100

13 0 13 0 100

100

Year Average Jan. Feb. Mar.

!

Apr. May June July Aug. Sept. Oct. Xov. De«.

1914 212 214 210 206 203 203 205 211 222 220 221 213 211

1945 199 206 195 187 187 191 192 195 201 205 217 202 205

1946 209 195 190 197 199 204 217 225 217 212 219 216 216

1947 219 207 206 207 208 j 212
1

212 218 235 246 231 231 218

1918 243 212 214 217 226 ! 239 245 251 259
1

260 264 266 261

1949 236 240 242 243 1 249

1

248 256 254 1 252
1
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The Sholapur Working Class Cost of Living 
Index* for September 1949

Coat of Living Series

WORKING CLASS COST OF LIVING INDEX-AHMEDABAD FOOD ONLY

(Ba»e ; AiiRiut 1026 to July 1027—100)

Yew Average

1_______

i !
1 i

Feb. Mar.

i

i
Apr. May June July Aug. Sept. Oct.

1
Nov. 1 Dec.

1044

i

' 212 206 200 105 197 100

11 !

200 220 j 232
1

235 , 218 211

1045
' -

203 188 175 177
! 185 188 103 j 204 210 220 j 204 203

1046
I 210

180 187 108 206 ‘ 215
1

234
1
i 246 234 ! 220

i
235 1 231 231

1047
i

264 1 216 , 215 216 ' 217 ! 223 222 231 258 j 275 252 ,
i

252 231

1048 24S
i

218 202 204 226

' 234

242 j 252 i 256
i

2n
1

268 ! 271 274

1040 - 238 ! 245
' 248 i 246

j 254 255 ! 265 261 262

I1 , 1 t i 1

1........-

1

COST OF LIVING IN AHMEDABAD 
average PftICEA FRO AV AIXS.1926 TO JUL9 1027=100

1346 1S4-7

A FALL OF FIVE POINTS

In September 1949, the working class cost of living index number in 
Sholapur city, on base ; February 1927 to January 1928 equal to 190, 
was 295, being five points lower than in the preceding month and 222 
points higher as compared with August 19.39, which is the pre-war month. 
The index relates to the standard of life ascertained during the 1925 
family budget enquiry at Sholapur.

The index number for the food group receded by three points to 294 
owing to a fall in the prices of jowari and potatoes.

The index number for the fuel and lighting group fell by ten points to 
399 owing to a fall in the price of firewood.

There was a fall of 13 points in the index number for the clothing group 
owing to a fall in the prices of sarees and khans.

The miscellaneous grouj) declined by four points to 337 owing to a fall 
in the prices of pan, supari and soap.

The fall of five points in the final index from 300 to 295 was due to 
a fall of 3 points in the food group, 10 points in the fuel and lighting group 
and 13 points in the clothing group.

WORKING CLASS COST OF LIVING INDEX NUMBERS FOR SHOLAPUR

FOOD
Aug.
1939

Aug. 
1949

Weights 1 
proportional - 

to total I 
I expenditure J

I Group Index Numbers
I I 1

Groups

Food ...
1 49 68 297 294

Fuel and lighting ’"1
10 11 “ 4C9 399

Clothing ... 12 i 1 297 284

House-rent ... 6 ' 107
1 1

107 107

Miscellaneous • aa 6 i 72 341 1 337

Totel ..

1947 1940 1949

Goal oj Living Index 'Numbara ...

*r>etail8 regs 
at pages 34-36



i

LABOUR GAZBTTi

WORKING CLASS COST OF LIVING INDEX NUMBERS FOR SHOLAPUR

(Average prloee from February 1027 to January 1028—100)
WORKING CLASS COST OF LIVING INDEX NUMBERS FOR SKOLAPUR—eontd.

(Average prloee from Kebmary 1927 to January 1928-100)

Art idee Unit o1 
Quantity

WelghU 
propor
tional 

to total 
expendi

ture

Price per Unit of Quantity Index Numbea

food Artitita—

Rice 
Wheat 
Jowait

Seer t 
Do. t 
Do. t

Gram Do. t

Tordal Do. t

Sugar (relined)

Ka* sugar (gul)

Tea

Beef

Mutton

MDk

Ghee

Salt

Chillies

Onions

Potatoes

Sweet oil

Total—All Food

Index Number—AU 
food ArMea

FhoI attd Ligbtirtg—

Ftoewood

Kerosene oil

Matches

Total—Fuel and Ught-

litdez Number—
1

Nuel and lAghtirig . .|

I

Do. t

Do. t

Lb.

Seer t

Do. t

Do. t

Do. t

Do. t

i
Do. t

Do. t

Do. t

Do. t

Indian
Mftiind

Bottle

Dozen 
boxes.

Year ended 
January 1928

276 267

408 400

319 314

317 322

310 305

208 206

400 400

371 3n

294 294

362 362

160 142

262 258

267 327

352 266

348 376

68 297 294

83 438 427

100 213 213

126 322 322

36 409 399

tEqnlvalentto n^w Bombayseer (measure) in the case of food grain’.salt, milk and sweet oil ami 80 tolas weight 
for each of the remainin items. The ba’lc prices of food grains and’alt have l>een halved to make them comparabfe 
with the prices for the new «M>r (measure) which came into use at Sholapur from June 1936. Slue- September 1947, 
the niilt of measurement for food rraliw in .Sholapur except turdal ha’ been changed from measure to weight,

JThe average monthly expenditure on oereab during the 1925 Family Budget Emjuiry as adjusted to the basis 
period:

fCurrent expenditure on cereals ;—The expenditure is calculated on the ba’I’ of the quantities and prl^ of the 
dtSerent cereals acid in shops run by authorised retail dealers In working class localities and by employers of labour.

TTbe weighted average of index numbers for different cereals.'

Articles

Olottwig—

Dhotis

Coating

Shirting

Cloth for troneere

Sarees

Khans

Total—Clothing

l»der Number—

Clotbing

Howe-rent*

Iitdac Number—

Heuae-rent

Weights
Unit of .Proportion- 

Quantity ' al to total 
expendl-

Price per Unit of Qoantlty Index Xnmben

..I Yard

Per month

MiaeeOanecua—

Hair oil (cocoannt oil), i Seer S

Bidls 
tobacco)

I

(incinding |
..{Bundle of

Total—Miscellaneous

luder Number—

Miaeetlarieoua

Year ended 
January

Aug, 
1949

Se. a. p.

6J 297 1 284

107 107 107

107 107 f 107

47 3N7 337

100 400 400

100 217 200

60 370 386

50 227 217

*Tbe rise of seven per cent, in house-rent has been ascertained by conducting a special rent engalry at Bhoiapur 
towards the end ot Jaae 1932.

lEquivaleut to new ^mbay seer (measure).
IBqntvalent to 80 tolas.



LABOUR

('ost of Inving Series

. C^ASS COST OF L1V.no INDEX SHOLAPOR-ALL ITFMS 

WORKINO CLASS

I a AfftV June
Mar. ! Apr. MMv

Cost of Living Series

Awraar

1945

Liyinc IN

i
A, I |TEA\S

July A. Sept. Oct. Nov. Dec.

^'i ------- 1

I
j
1

199 200 205 i 207 207 200-

201 200 207 207 206 204

218 220 217 222 221 229

248 265 '
•1

263 262 264 249

300 306 309 306 307 ■
i

308

206
i

300 ■ 205 1
1 

.. 1 -

WORKING CLASS COST OF LIVING INDEX—SHOLAPUR—FOOD ONLY

(Base : February 1027 to January 1928-100)

Average Jan. Feb. Mar. Apr. May June ; July 1 Aug. 1 Sept.

1

: Oct. Nov. . Dec.

211 214 210 207 185 188 195

f

197

1

1
204 211 210 107

107 102 187 185 188 191 197 211 207 209 207 206

201 195 108 203 204 211 226 229 227 234 230 240

245 251 253 244 243 253 260 200 286 282 288 264

1 266

252 275 260 281 301 307 302 305 300 296 204

301 297 285 278 274 283
i

287 207 294 1

1

*•

p+0 340

320 320

300 . ■300

<. •

290
1 >!

200

"260

240

^20
"zzo

ZOO 200

160 *’♦ I

COST Of LIViN6 IN 5WOLAPUP. 
pacts FPO/A ete..'PA-> to • lOO

194,5 1946 1^-^?--- -—
' t ’ • • H

I FOOD fOrSLV i

194^
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A RISK OF THREE POINTS

jrOF., ii>i9

WORKING CLASS COST OF LIVING INDEX NUMBERS FOR JALGAON

(Average prices for Aogust 1939 — 100)

A BO Uli OAZBTTB25S

The -lalgaon Working Class Cost of Living 
Index* for September 1949

d < 
i
I

I

In September 1949, the working class cost of living index number for 
J alga on city, on base : August 1939 equal to 100, was 425, being three 
points higher than in the preceding month. The index relates to the 
standard of life ascertained during the October 1937 family budget 
enquiry at Jalgaon.

The index number for the food group, advanced by four points to 469 
owing to greater off-take of wheat in the ration and a rise in the prices of 
chillies, potatoes, brinjals, onions and sweet oil.

The index number for the fuel and lighting group rose by seven points 
to 428 owing to a rise in the price of firewood.

There was a rise of three points in the clothing group from 418 to 421 
owing to a rise in the prices of sarees and klians.

The miscellaneous group increased by one point to 596 owing to a rise 
in the price of bidis.

The rise of three points in the final index from 422 to 425 was due to 
a rise of four points in the food group and seven points in the fuel and 
lighting group.

WORKING CLASS COST OF LIVING INDEX NUMBERS FOR JALGAON

Group Index Numbers
Weights

to total 
expenditure Aug. 

1949
Sept. 
1949

Food ... ... ...' 57 466 469

Fuel and lighting ... 8 421 42S

Clothing ... ... ...1 12 418
! 421
1

Houie-rent ... ... ...j » 1(X)
1
, lOQ

Miscellaneous ... ... 6 1 506

1

1
506

i

Total ...j 92

<'os6 a/ Liviaf Irtieat Nrtmbert ... ...j .. j 422 426

* Detnilo regarding the scope and method of compilation of the index will be found 
OB pogos of the June 1949 iwue of the Labour Gazttte.

• Tlie average monthly expenditure on oereato daring the October 1987 famUy budget enquiry ae adjaated 
to the basic period.

Artkelee Unit of 
Quantity

Welghta 
propor
tional to 

total 
expendi

ture

Price per unit of Quantity Index Bomban

Basic 
prices for 
August 

1939

Ang. 
1949

Sept. 
1949

Ang.
1949

food Artieltt— Be. a. p. Ba. a. p. Ba. a. p.

Rice Chawthal

Wheat <8 « 18 4* 24 4 9 24 18 2 3M 368

Jowari

Bajri

Pvittt—
1

1

Tor dal 1 * 0 11 • 4 7 1 4 8 1 818 606

Oram da) ,, 1 0 12 0 4 1 10 4 18 649 644

outer food Artieiu— I

Sagar (Kefined) „ Seer ! ’ 0 4 11 i 10 8j 1 0 10 838 842

Kaw Sugar (Oul) .. 2 0 3 7 1 0 10 6 0 11 2 293 812

Tea 116 U>. ! 1 0 13 i 0 4 8 0 4 8 373 878

Mattou Seer 6 0 8 0 2 0 0 2 0 0 400 408

MUk ” i 8 0 3 0 0 16 0 0 12 11 600 481

Ohee 1
” ! 5 1 4 8 8 4 8 7 3 7 840 669

Salt
i

1 0 19 0 2 4 0 2 4 183 138

GhUlies ” i
a 0 6 6 2 7 6 2 10 0 718 784

Tarmeric
1

1 0 4 8 1 7 2 17 6 498 602

Potatoes
i

i 0 19 0 9 11 0 10 0 864 STS

Onions ! 1 0 0 4 0 8 8 0 6 3 1100 1676

Sweet oil
. 1

7 0 3 4 1 12 10 1 14 4 886 910

Tea (Beady made) Cop 1 1 0 0 8 0 2 0 0 2 0 400 408

ToUl —Ail Food I 100

/adea Jfumber^All Pood i .... .... .... 486 486

Puei and lighting— 1
Firewood Md. j 0 8 6 2 10 11 2 11 8 610 619

Eeroeene oil _ Bottle ! 23 0 2 0 0 3 8 0 3 3 183 188

Matches Box. 1 3 0 0 41 0 0 9 0 0 9 200 200

Total—Fuel and Llght- 
fcig - 100

Index Number—Fuel and 
Lighting i 481 423



Bundle of

Pet month

WORK.KO CLASS COST OP UV.NG ISOM

Artleles

CWW»(7—

Dhotis

Ojating

SMrtiug

Cloth for trousers

Sarees

Khans

Total—Clothing

Index Sumher—Cloih ing ■

House-rent

Inies Kumbgr—

Smut-rtiU

UitetOan'^uf—

Barber

Soap

Hair oil (Coeoanut oB)i

Chewing Tobacco

Bid is

Total—Miscellaneons

liiiiex Srnnber—

JfueeOaneotu

I

; Weights 
propor- 

Unlt of tlonal to 
Quantity total 

expend!-
Basic 

prleeelor 
August

Shave

Price per unit ot Quantity

Cost of living Series

WORKING CLASS COST OF LIVING INDEX—JALGAON—ALL ITEMS *

(Average prices In August 1989

Sept. 
1949

Aug
1949

I9<B

Year
Average Jan. Feb. Mar. Apr. May June Jury Aug. Sept. Oct. Nov.! Dee.

Ba. a. P. --- -----------

295 335 301 208 265 277 295 304 311 311 301 291 296

1944

7 8 8 421
421 291 282 289 281 277 282 293 304 303 293 293 294 391

0 13 0 347
347

1»45

307 306 317 315

1
1 317 327 329 332 387 336 341 34T

326
0 13 9 336 330

1946 I ■

1 1 9 463 483
389 347 350 347 347 j 347 359 364 394 391 390 495. 392

1947 !

1» 8 0 478 481
1948

449 433 422 414 425 450 465 435 434 437 452
1

461

0 15 8 373
1

1

392

1949
458 441 391 412 i 422 424 422

1
425
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nor- >rrr
P st of Li'^o Index Numbers for Industrial 

Workers in India
C'o.Ht of Living Senes

WORKING CLASS COST OF

A vrr»«*

«► ’**

UVINC INDEX-WLGAON-FOOD ONLY

(Avrsrme
P^inAugnstim

Mar. t

■ir,2 277
295 ' 313 324 322 ' 30S 294 287

■i’.i 21'4 :t()2 I 31S 320 1 306 SOS ; 310 3t<

227 33«
355 1

1

35-'
3«2 309 305 367 372

37« 3b.'. 403 415 445 459 457 4«1 4m9

4 nil .',10
523 ' 47H 470 471 49.3 490 508

442 453 tttl : 45« 405 469 i

1

cosrpTuyiNG
194.0

■*M)

JS>4.5
aaaracirtsi' —

1^48 • —

. llowing table gives the working class cost of living index numbersf 
„h»T Ahmedabsd, Sholapur, Jalgaon, Nagpur, Madras and 

' du^ August and September 1949:—

iCa^P^
f Timna Index Numbers for Industrial Workers in India for the 

Co^ nuxnths of August and September 1949

OroopB

Mtooe***®*®®*

CctofUrtoM

pKS'.ro'm
Period is changed from January 1927 to Auguit 193 . Kanpur are avaiiabte on

ibour G<uette.
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The Nagpur cost of living inde.x number on base : August 1939 equal 
to lik). WHS 381 in September 1919, being thr«'e points higher than in 
the preceding month. The index number for the food group advanced 
bv three points to 391 ; while the Inde.x numbers for the fuel and lighting, 
the clothing and the miscellaneous groups remained unchanged at 295, 
355 and 515 respectively.

The .Madras Cost of living index number, with the average prices for 
t he year ending .1 une 193G equal to 199, was 329 in Kc])teiuber 1949, being 
the same as in the preceding month. The index numbers for the food and 
the miscellaneous groups and house-rent remained unchanged at 359, 
295 ami 175 respectively, while the index number for the fuel and lighting 
group rose by ten points to 383 and that for the clothing group fell by one 
point to 339.

In Sept-ember 1949, the Kanpur cost of living index number, on base; 
August 1939 equal to 199, was 484 being four points lower than in the 
preceding month. The inde.x numbers for the food and the fuel and 
lighting groups fell by 3 and 27 points to 548 and 471 respectively, 
while those for Die clothing and the miscellaneous groups and house-rent 
remained unchanged at 489, 388 and 197 respectively.

The following table* shows the cost of living index numbers for 
Bombay, Ahmedabad, Sholapur, Jalgaon, Nagpur, Madras and Kanpur 
on base August 1939 as 100 :— ____________

MadrasMonth and 
Year

Bombay Ahmeil- 
aliad

I

Sholapur j

!
Jalgaon |

I
Nagpur *

September 1948 . 303
!
. 356

i

423 437 383

October ,, 300 362 419 452 386

November ,, 302 I 364
' 421

456
387 !

December ,, 310 358 ! 422 461 389

January 1949 301 823 { 426 458 380

February „ 292 , 329 423
1

441 374

March ■ i 296 j 332 • 412 391 374

April .' 290 i 333 407 412 376

MAy . .! 291 i 341 403 422 377

Jjiie ,, 286 , 340 403 424 376

July 288 1 351
1

405 417 378

291 ' 8491
i 411 422 378

S ptember ,, 291 1
) 404

425
i

381

317

316

317

329

331

331

333

Kanpur

558

547

534

508

506

515

478

•ataee October 1947, a uniform base period, vis.. August 1989 has been adopted (or the index 
Boaibefs given in the above table.

NOV.,\]940

Special Artidea

RETAIL PRICKS TN THE PROVINCE OF BOMBAY DURING 
1947-48

The average retail prices of nuist of the principal food grains generally 
followed an upward trend during 1947-48 as compared with the previous 
year. Among other food articles, the prices of all articles except gul 
registered a rise in most of the districts.

NORTHERN DIVISION

A rise in the prices of wheat, turdal, sugar and onions was reported 
from all districts in the division. Prices of rice, gram, tea, milk, ghee 
and potatoes were fairly high while those of gul and salt were compara
tively lower.

It was reported from PanchtnaJialft, Kaira and Thana Districts that 
the prices of food-stuffs were fairly steady during the first half of the 
year, but later, owing to decontrol, spurted to higher levels. Tn the 
Panchmahals District the price of ghee fluctuated between Rs. 85 to 
Rs. 120 per Kaccha Maund. Rates of cotton and cotton seed also 
remained high due to insufficient crop.

Fair price shops were reported to have been opened at centres through
out the Thana District to check the rising spiral of prices, consequent 
upon decontrol. It was further reported from this district that 
agriculturists were benefited to a large extent due to the prevailing high 
prices for agricultural produce.

In the Surat District there was also an increase in the prices of essential 
articles. The following table gives the average prices of some of the 
articles during the current year as compared with the previous year.

Wheat

Jo war

Tur pulses

Suit ar

1946^7. 1947-48.

Rates per rnp ©. Rates per rupee. 
Srs. Cts.
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Cost of
IIVING INDEX- JALGAON- FOOD ONLY

W0RK.»C CLASS COST OF
(Average prio’’ >“ ** .................................... .......

Post of Living Index Numbers for Industrial 
W orkers in India

Average

;103 873 320 205 202 277 295 313 324 322
308 1

284
2«

2i»!» 282 29<) C-' 273 284 302 318 320 306 30R i

i
310

3U

350 se*; 325 333 327 338 355
357 !

i
302 309 305 '

387
311

■il? •173 378 ; 370 376 385 403 415 445 459 457 481 458

49(1 51S 484 458 469 510 523 478 470 471 493 490 5(lt

442 161 450 465 409
1 !

504 484 409
i 1 1 "

mv, A following table gives the working class cost of Uvwg index numberst 
^^A^bav Ahmedabad, Sholapni, Jalgaon, Nagpur, Madias and 

£npui August and September 1949

east of hiving Index Numbers far Industrial Worlds in India far the 
Cost oj^ 'y September 1949

Bombay 
(o)

Ahmedabad 
(b)

atoupe

Fuel and lighting

Clothing

Mlsoellaneous

Rent

cost of living

^n5T or LIVING JN
194.9

10481947194«d

Fuel and lighting

Clothing

Miscellaneous

Bent

Cost of living

KoXJX..®-".-
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In the Ahmedabad District prices of bajri, jowar and rice increased 
while that of wheat showed a decrease. The following table gives the 
quantities of some of the commodities available per rupee during 1946-47 
and 1947-48

Bajri

J owar

Maize and Barley

Kice

MTieat

Pulses

Ghee

Oil

1946^7.

Scora Tohw.

27-83

3

4

1

2

I

0

0

62 •«

6-9

52-6

24-6

70-1

12-5

59-1

1947-48.

Seers Tolas.
2 12-()

9

5

1

0

1

0

0

69-1

17 • 5-

49-4

33-4

45-1

11-4

46-1

VOV., 1949

prices of cereals in East Khandesh during the control period and during 
January and June 1948.

Artiolo Pro-deoontrol 
rate

January
1948

Juae 
1948

Rs. a. p. Rs. a. p. Rs. a. p.

Rice 13 3 0 25 6 6 35 3

Wheat ! 11 15 0 .... 32 11 3

Jowar 8 6 0 10 1 3 15 0 5

Bajri 9 10 0 15 0 6 16 13 2

Fair price shops were opened with a view to check this inflationary 
trend, but it was reported that this had little effect on the prices 
obtaining in the open market. The opening of fair price shops and rein
troduction of informal distribution of food grains in rural and rationed 
areas, however, afforded considerable relief to the average consumers 
and checked steep increases in their cost of living.

It was reported from West Khandesh that the price of rice (sort 2) was 
Rs. 33-5-^ per Indian Maund (3,2(X) tolas) during 1948 as compared with 
Rs. 15-3--9 in 1947, while the price of wheat rose from Rs. 12-12-0 
(during 1947) to Rs. 25-13-9 per Maund during 1948. Prices of almost 
all other commodities were also reported to be very high owing to the 
lifting of controls. Prices of some of the essential commodities obtaining 
in 1947-48 in West Khandesh are given in the following table :—

5-6228-6Milk

Prices of cereals in Bombay Suburban District, however, were fairly 
stationary throughout the year under review, being a rationed area. It 
was reported that turdal was not available from April to August 1947.. 
Charcoal was also under control and was available from authorised 
charcoal shops.

CENTRAL DIVISION

All districts in this division reported a rise in the prices of bajri, turdal,. 
sugar, tea, salt, mutton, potatoes and onions. Rice, gram, wheat, 
jowari, milk, ghee and cocoanut oil were dearer and gul comparatively 
cheaper in the majority of the districts in the division.

It was reported from the Ahmednagar District that prices of almost 
all essential articles had soared to abnormal levels resulting in clamour 
for increase in wages.

Reports from the East Khandesh District show that during the period 
from Ist August 1947 to 31st December 1947 prices of principal food 
grains and cloth were controlled, but manifested a rising trend during 
the later part of the year consequent upon a change-over to decontrol. 
The price of rice, for instance, rose from Ks. 13- 3-0 per Bengali maund 
(pre-decontrol rate) to Rs. 25-6-5 per Bengali Maund in January 1948 
and reached an all time high of Rs. 35-3 9 per Bengali Maund in June 
1948. The price of wheat also recorded the highest in June 1948, viz. 
Rs. 32-11-3 per Bengali Maund as compared to the controlled rate of 
Ks. 11 15-0 per Bengali Maund. Prices of jowar and bajri also 
exhibited similar movements. The following table gives tho average

Article 1947 1948

Rs. a.Rs. a. P-
Jowar 6 10 0 12 6
Bajri ... • 7 8 6 15 0
'Wheat 12 12 0 25 13
Rice (Ist sort) 16 15 0
Rice (2nd sort) 15 3 9 33 5
Gram 11 1 0 16 1
Turdal 17 12 0 25 11
Sesamum 25 0 0 23 11

Ghee ... 256 0 0 180 0

Milk 20 0 0 28 12

Gur 20 0 0 12 0

Sugar 22 1 0 41 0

Potatoes 17 8 0 13 14

Firewood 1 14 0 2 0

Cotton clean seed ... 20 0 0 10 0

hid-til Bk R 51—3
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Poona District also reported a rising tendency in the prices of food
stuff and cloth after decontrol. Hoarding actixities further aggravated 
the difficulties of the middle and poor classes. The average quantities of 
staple foodgrains purchasable per rupee at Poona are given in the 
following table:—

Article

SO V., 1949

Batnagiri District recorded an increase in the prices of food grains after 
decon*^rol. Distribution of food grains was marie through ration shops 

till 31st December 1947 an I thereafter by merchants till the end of May 
1948. Fair price shops were started from June 1948. The average 

price of rice was Rs. 3.5-1-0 per maund (of 40 seers), during the period 

under revriew as compared to Rs. 15-6-2 per maund during 1946-47, 
while the corresponding prices of wheat were Rs. 34-7-1 and Rs. 15-6-2 
per maund respectively. The following table shows the prices of certain 

^'Sential articles in the district during 1916-47 and 1947-48 :—

1947-i8 

s.

4
3
2
2
1
1

1946-47

s.

4
4
3
3
2
3

Sholapur during the period under review rose to

C. 
0 
0 
0 
0 
4
8

C.
4
9
9

12
5

14

Jowari
Bajri 
Rice 
AV heat 
Turdal 
Gram

The cost of living at 
higher levels. Foodgrains rationing was in force in all the mills at 
SMapur and cloth was proxdded for workers at cheap rates. The Mills 
in Barsi were also reported to have provided grain to the workers and 
this helped in maintaining the economic conditions of the workers.

It was reported from the Nosik and Satara Districts that owing 
to decontrol, prices had risen but the rising trend was checked by the 
opening of Fair Price Shops.

SOUTHERN DIVISION
The prices of wheat, turdal, sugar, tea, milk and onions were reported 

to be liigher and the price of gul lower in all the districts in the division. 
Rice, jowar, salt, mutton, ghee, potatoes and cocoanut oil were dearer 
in the majority of the districts.

The supply of food grains was reported to be adequate in Dhannor 
District. Jowar and wheat were exported to Belgaum, Sholapur and 
Bombay immediately after decontrol. Decontrol was responsible for 
an increase in the price of food grains necessitating the opening of fair 
price shops. It was further reported that the economic conditions of 
agriculturists improved in view of the high pyces of agricultural produce.

Belgauth, Bijapur and Kolaba Districts reported that the prices of 
staple food grains shot up immediately after decontrol and remained at 
high levels till the opening of fair price shops by Government. The 
prices of other essential articles also increased considerably.

Kanara District also reported an increase in prices after decontrol. 
The following statement gives the prices of essential articles in Kanara 
District during 1946-47 and 1947^8 :—

Article Unit 194i6-4 1947-48

Rs. a. P- Rs.. a. P-
Rice ... Lb. 0 2 8 0 3 7
Paddy • • • n 0 1 6 0 2 6
Ragi • • • )j 0 2 0 0 2 7
Jaggery ... • • • ,> 0 3 11 0 4 1
Cocoanut ... ... 100 31 1 5 2.3 11 8
Betelnut ... 100 1 0 10 0 12 5
Pepper ... Lb. 1 0 0 0 15 4

Article

Rice

Nagli

Jowar

Bajri

AV heat

Gram

Turdal

Salt

Firewood

1946-47

i. a. p. Rs. a.

1.5 6 2 35 1

11 13 8 17 0

11 7 6 18 6

5t available. 18 7

15 6 2 .34 7

11 1.3 9 23 2

20 0 0 26 10

5 1 3 3 1.5

1 9 5 1 1.3

Appendix A gives the index numbers of retail prices of 6 foodgrains 
and 11 other food articles in each of the divisions in the Province for the 
years 1946-47 and 1947^8.

WORKING CLASS COST OF LIVING

During 1947-48, the Bombay Working Class Cost of Living Index 
Number, with the average prices for the year ended June 1934 equal to 
100, was 281 as against 265 in 1946-47 ; the Ahraedabad working Class 
cost of living index number with the. average prices for the year ended 
July 1927 equal to 100, was 221, being nine points hi^er than in 1946-47; 
the Sholapur working class cost of living index number with the average 
prices for the year ended January 1928 equal to 100, was 255 as compared 
with 221 in 1946-47; while the Jalgaon working class cost of living 
index number with the average prices for the month of August 1939 
equal to 100, stood at 387 as against 335 in 1946-47. Appendix B gives 
index numbers for the different groups included in the cost of living for 
Bombay, Ahmedabad, Sholapur and Jalgaon.
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l»47-48 lft47-48

1946-47

lo’ 6 4
82 IS 10

Price per maund of
8,200

APPENDIX «A’
RETAIL PRICW IMDBX NUMBERS OF 8EVEWTEE1 FOOD ARTICLES IN EACH OF THE DISTRICT HEADQUARTBR TOWNS IM TWB 

PROVINCE OF BOMBAY FOR THE YEARS 19U-47 AND 1947 48 WITH THE AVERAGE PRICES DURING 1928 100
-The prieea quoted at the varbrns Iteadouarter towns are not alwaya for tlie name gra<lea but for the Kra>lea m<»t commoalr i«ed bv nanoa. 

of tlu» clerical claaa In retjelpt of not more than Ua 50 per nicnneiB. pvrsona

(Prl<»aln 1928-27 — 100)

bbitrU't Headquarter Town

Romfcav City
AhnMMlabad
Kalra
Ranch Uahal* (Godhra)

Hortkrm Dteiatoa
Chandeah (We«t>—(lihulia) 
Khandesh vliatt)—(Jalgaon) 
Narik
Ahniednagar
Poona
Sliolapur
Satara

Cenfrof Division
Belxaum 
Bijapur 
Dharwar 
Kulaba (Allbag) 
BatnaKlrl 
Kanara (Karwar)

outhem Ihrition

Ahwariabad

Khaadeah (West)^DhuUa)
^Muyteah (Baat)—(Jalgaon)

Wheat

I

per niauiid of
8.200 tolae In

>. a. p.

17 15 4

Um. a. p.

15114 7

(Pnow in

Bajri Gram
Turdal

82 10

18 1 11
19 10 8
±2 SC 8
25 15 8
16 12 11

1
1948-47! 1947-48

Price per mannd of 1 Index Noe. 
8,200 tolao in

b

102 260

10
11

8 T 10
7 10 4
• 87

7 10
— OS
10 15 0

12 8 1
8 10 S

12 11 11 
21 0 11
18 2 11

Price per maund of 
3.200 tolas In

Index Kos. Price per maund of 
3,200 tolas in

8 14 6
10 4 8
10 2 2

7 18 7
10 12 6

7 8 6
7 10 11

278

1948-471 1947-^1948-47 i

1
1947-48

Ba. a. p. 1

Re. a. P-

31 6 8 1

11 15 2
11 11 1 14 6’ 3
11 1 4 12 14 0
12 1 9 14 5 9
22 IS 9 20 10 S
19 10 2 20 1 9

ll’s’ 8 is’s’ 3
15 15 2 24 11 8
18 10 2 2* 0 6
17 8 9 22 5 7
14 13 6 19 12 8
17 4 9 18 IS 8
15 18 0 21 6 5

lo’ o’ 0 17'5' 2
21 14 10 21 2 11

27 6 3
•jo'ii'ii 17 1 ®
16 0 4 16 14 8

1040-47 1 1947-48



(Pride* in 1020 27

in 1026-17

Index Noa.

Huger (refined)

IMatrlet.

AfertAMw ItufUiaa
Khaadaab 4 W«ai>-Wl>biilla) 
K»uu><t«ah (Kaat)-—(Jalgaon)

Atimednaaar 
Poona 
Hholapor

Ceitfref ZKeieiM
Relgaua 
Bijapur 
liharwar
Mutaba (Aiibag) 
Uatuafflrl 
Kaaara (Karwar)

it»4n- 47

lodnx Woa. ,

1044 47 1047 48^

1

188 280
146 180
l&a 104
164 207
167 214
162 103
147 187

161 2(8*
128 184
188 178
148 104
184* 188
144* 201
187 101
120 180

138 186
112 178
136 186
187 ! 178

Ptatrtot Headquarter Town

/totitbai/ ('Uf/ . ,
Abmedabad
Salxa
Paaeh Mahala (Oodhra)

Korthgrn Diviaion
Kbaudeah (Wa*t)--(l>hulia) 
Kbandeob (Kaat>—(Jal«aon) 
Naatb
AbnuMtnagar 
Poona
Sbolapur

Ctittfl OwMon
Belgauni
Bljapur
Dnarwa
Kolaba (Allbaif)
M44(na((irl
Kanara (ttta'wnr)

Halt

Price per mannd of 
8,ZOO tulaa tn

1U40-47 1947-48

Index

1048-47

Sa. a. p.

aiind of Index Won,
>laa III

1047- 48 1048 47 1W4-7

i

Sa. a. p.

' 22 16 lO 140 180
24 2 O 820 202
28 lO 7 217 204)
28 O o 241 287

: 10 7 11* 128 146
21 lO 0 188 188
2h 8 2 247 , 284)

1 226 107
21 2 1 244 207

1 21 lO 7 248 lOU
i 21 O A 106 220

18 8 1 264 216
! 20 11 8 218 212

18 1 1 180 180
22 0 4 244 222

224 203
18 8 1 288 108
13 2 lO 223 188
18 16 e 286 106
10 8 8 170 123

, 20 0 7 IHO 147
■ 28 13 0 302 227

1 .... 1
' S40

170

index Mom. Frhe jier aeer of
80 tulaa In

1047-43 j 1048-47 1047-48

—'d

P.

4

Ke.

2

a.

8 268 203
2 2 3 313 347
2 8 0 333 833
2 0 0 284 267
2 7 4 207 266
2 1 4 280 237
I 10 8 260 221

2' 6 0
283
272

230
206

I 12 3 264 280
1 13 0 228 288
I 3 0 200 347
1 10 10 171 268
I 11 0 236 230
1 13 4 260 238

246 234
1 16 4 203 348
I 12 0 206 236
1 12 0 248 230
2 3 3 244 248
1 14 10 240 803
2 4 0 •*

1 246
284



(f»rJoaa In ltt2ft-27

1047-491O47-4H

1

(Prioea la l02d-Z7

Oniona

Ototriot HAadqaarter T«wn

liUwiri H»A4lquArt4kr T«wn

Jiotthay Ci(y
Ahinc><taha<t
K alra
Faoch Maha)* (Oodhra) 
Hrnach
Barat
Thana

A'ortAarw ZNvwtnn
KhandMh ( Weat)—< OhnlU) 
Khandeah ( Ba*t>—<Jalsaon) 
Maalk 
▲hni^lnagar
Poona 
Sholapur 
•a tar a

Belgaum 
Btjapur 
Dbarwar
Kolaba (Aliha«) 
Batnaglrl
Kaaara (Karwar)

OhM

I'rlo* |M>r iiiaund of 
8,2UU tola* III

Price per maini<l of
a.200 txjlaa In

200 228 1
20 7 10 201 286 , 213 5 4 1 280 5 O
20 0 o 211 211 252 15 9 1 268 8 5
84 2 5 278 303 1 213 5 4 1 238 8 1
20 0 0 200 2<X) 160 O o ; 186 15 7
20 lO A 108 200 213 5 4 213 5 4
20 10 0 125 2(X) 130 lO H 1 210 14 6
10 5 4 1A8 197 128 0 1 190 lO 8

107 228
20 6 0 130 195 160 6 0 182 6 0
15 8 11 114 168 1 144 8 1 210 6 5
16 1 0 12S 130 176 2 6 218 9 6
80 0 1 162 105 ! 128 0 0 132 13 2
20 0 0 150 155 1 124 6 8 160 0 0
SO 3 7 213 242 ISO 0 0 ISO 0 0

14* 181 • • • • . . . .

Prine per maund of
8,200 tolas In

Price per maund of 
8,200 tolas in

1040-471047—481040-47 1040-47

Ba. a. p- Be a. P.

Bombay City 16 18 7 86 7 8 214 328
▲hm^abad 17 2 7 28 0 11 226 367
Kalra 10 0 9 81 10 10 226 366
Panoh Mahals (Oodhra) 22 12 0 26 10 8 240 292
Broach 14 2 8 87 14 8 178 360
Surat 10 8 6 26 8 8 272 366
Thana • • ... 10 1 4 a - - a 130

JITarMan* t>ioioion 280 815
Khandash (West)—(DbulU) 10 io 4 81 8 3 106 811
Khandash (Bast)—<Jalgaon) 17 6 7 20 0 0 107 226
Naaik * * 16 4 4 21 8 0 284 310
Ahmednagar 10 14 10 16 1 7 166 214
Poona .. IS 10 9 20 10 8 216 826
Sholapur . * 10 18 6 30 10 11 244 877
Satara • • > 16 0 7 88 5 4 178 823

CstUraf Divition 208 208
Belgaum 17 8 4 14 i 4 268 216
Bijapur 84 8 0 23 6 8 268 268
Dharwar 81 8 4 28 16 10 280 266
Kolaba (AUbag) 18 0 10 86 8 7 181 278
ltatrUM(irl 81 0 i 81 10 8 818 1 381
Kauara (Karwar) • • a a a 80 0 0 .... 158

SouUum IHyition • • • • 0 » • ... 228 848

Bs. *. P Ba. a. p.
i

18 6
7 '

180 316
22 8 8 107 681
24 0 • ! 148 611
11 8 0 , • 186 160

8 6 4 1 07 161
10 12 140 461

5 6 11 111 118

140 381
17 8 181 416

7 11 0 108 171
16 0 0 280 680
18 13 2 101 878
IS 12 8 106 477
24 6 4 162 668
15 8 1 128 886

160 438
18 8 3 126 i 830
10 8 1 111 ■ 487
16 8 8 186 i 380
17 4 4 160 1 302
18 8 1 186 1 331
24 1 11 184 280

... • 180 884
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APPENDIX “ B

WORKING CLASS COST OF LIVING INDEX NUMBERS FOR BOMBAY, AHMEDABAD, SHOLAPUR AND JALGAON

By Groups
■ '

Ahmedabad ShOIiAPUR Jalqaon
i

Bombay

QbOVPS I
Average prices from
July 1933 to June 

1934 = 100

Average prices from 
August 1926 to July 

1927 = 100

Average prices from 
February 1927 to

January 1928 = 100

Average prices in 
August 1939 = 100

1946-47 1947-48 1946-47 1947-48 1946-47 1947-48 1946-47 t 1<147-48

Food .,
•.

1

326 ' 344 225 232 229

—----------------

266

i

f
362 445

Fuel and Lighting
•• 244 254 257 276 315 365 296 j 311

Clothing
•• ••

I 259
j

272 208 228 141
!

169

1 
!

346 j 339

House Rent
•• ••

1 100
100 107 107 107 107 100 100

Misoellaneoun
•• •• i 225

i
259 268 291 269 293 ' 471 469

Cost of laving ..
•• ••

I
' 265
j
!

281 212 221 221
!

255 J
1

335 ! 387
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INDIAN

INDUSTRIAL DISPUTES TN THE PROVINCE

Disputes In September 1946

Work-people Involved

Working days lost

24

84,046

125,251

NUMBER AND MAGNITUDE

The tempo of industrial disputes in the Province slowed down further 

in September 1949. The number of disputes recorded for the month 

declined to 24 from 45 in the preceding month while the time loss was 

little more than half the time loss recorded for August 1949. The 

Bombay Municipal Sweepers’ strike was in progress throughout 

September and contributed 69 per cent, to the total time loss. It is, 

however, interesting to note that the time loss in the Textile industry 

was only about 1,500 man-days during the month.

Figures for the month under review show 24 disputes in progress 

involving 34,046 workers and a time loss of 125,251 working days as 

compared to 45 disputes in August 1949 with 47,228 workers and a time 

loss of 245,331 man-working days. In September 1948, there were 35 

disputes involving 28,110 workers and a time loss of 36,062 man-days.

The word “ dispute ” in the official sense means an interruption of 

work and it is here used in that sense as virtually synonymous with 

“ strike ”. A dispute as counted by the Office of the Dy. Commissioner 

of Jjabour (Information) is an interruption of work involving 10 

or more persons and of not less than 24 hours’ duration except when the 

number of working days lost is more than 100.

Of the 24 disputes in progress during September 1949, 8 were in the 

Textile industry, 4 in the Engineering, one in the Transport and the 

remaining in “ other ” industries.

Six of the 24 disputes were in progress at the beginning of September 

1949, while the remaining disputes were actually recorded during the 

month. Eighteen of the total disputes in existence lasted less than 

a week—most of them 1 to 3 days only. About 65 per cent, of the 

tc>tal workers involved were in these brief stoppages.

trof., 1949

The following table gives an analysis of industrial disputes in groups 
of industries :—

Isdsalry Group

Numbor of diaputos in 
progreoa in September 1840 Numbor of 

work-people 
involved 
in all 

diaputea in 
progreaa io 
September 

1840

/ggrogaU 
duration ia 

working 
tUya of all 
diaputea ia 
progreaa in 
fcepu mber 

1949

f tarted 
before 
begin
ning of 

September

Started 
in 

September
Total

Toxtiloo 1 7 S 54.3 1,446

Bn^inooriog 4 4 13,265 13,003

Transport ... ... 1 1
i

170 319

Mixeollanoou* 6

I

<
!

20,068 110,484

Total September 1849.
1

0
1

18
i

24 34,046 125,251

Total Augiut 1848 ... 7 38 45
1

47,228 !
1

245,331

Total September 1948. 11 24 35 28,110 30,062

Analysing the disputes according to localities, 14 of the 24 disputes 
recorded for the month were in Bombay City, two at Surat and one each 
at Vikhroli and Chinchvali (Thana District), Manmad (Nasik District), 
Kirkee and Dehu Road (Poona District), Dharangaon(£ast Khandesh 
District), J:larsi (Sholapur District) and Nipani (Belgaum District).

Eight of the total disputes in existence during September 1949, arose 
over questions of J.‘ pay and allowances ”, 14 related to grievances about 
“ personnel ”, one to ” leave and hours of work ”, while the remaining 
one dispute was due to “ other ” causes.

Of the 22 disputes that terminated during the month three resulted in 
favour of the workers, one in a compromise settlement while 18 disputes 
ended in favour of the employers.

The highest peak (42,43,194) in respect of the number of working days 
lost through strikes in this Province since April 1921 was reached in 
May 1928. The lowest level reached was in December 1927, when no 
strikes were reported and in September 1940, when no working days were 
lost in industrial disputes. The nearest approach to this was in February 
1931, when only 108 working days were lost.
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PROGRESS OF important INDUSTRIAL DISPUTES

BOMBAY

.yiunieiiyality {Health »f* Fnyineeriny Departments).—The 
Bombay .Municipal Sweepers’ Strike reported previously continued 
throughout September without .any prospects of settlement although the 
number of workers attending duty ro.se from 9.500 at the end of the 
previous month to 9,900 during the month. The application fded by 
the (.Tovernment for leave to appeal to the Fedmal (knirt against the 
acquittal of the striker Kashya Vithal (reported previously) wa.s dis- 
missetl by Honourable the Chief .lust ice and .Mr. .lustice Gajendragadkar. 
But for a stray case of assault on one of the loyal workers, the situation 
throughout the month wjls reported to be peaceful. The eviction suit 
filed by the Municipal authorities against one of the convicted strikers 
was dismi.sse*l by the .Tudge of the Small Causes Court on the ground 
that the eviction notice w.is bad in law. The time los.s during the month 
was of the order of alx>ut 87,(190 man-days or nearly (59 per cent, of 
the time loss resulting from all strikes.

The Xafional Rayon Silk .Hill.—The strike in the National Rayon 
Silk Mill rejxwted earlier was dt'clared illegal by the Labour Court on 
September 7. 1949, on an application made by the management. There
upon 45 out of 100 strikers resumed work unconditionally on September 
8. The remaining strikers also followed suit on the next day and the 
mill started normal working. The dispute caused a time loss of about 
1,3<X) man-da vs and the wage loss suffered by the workers by resorting 
to strike amounterl to nearly Rs. 4,000.

The Indian Oi'crseas .lirlines.—The workers of the Indian Overseas 
Airlines useil to receive their wages before 7th of every month. During 
September, however, the management was unable to make the payment 
bv 7th S<‘ptember. All the 170 workers, therefore, informed the manage
ment orallv that if the payment was not made by 13th September before 
1 p.m.. they would resort to strike. But as the management could not 
make pa\*raent on 13th, all the 170 w’orkers resorted to strike at 2 p.m. 
on that day. On the next day the management pai<l about 90 workers. 
But the strikers, howev’er, decidetl not to resume work unles.s all the 
workers were paid their wages. All the remaining strikers were also 
paid their wages on 15th September, whereupon, all the strikers resumed 
work at 1 p.m. and the strike ended.

MANMAD ,11 AS IK DISTRICT)

Tke Girder Shop (G. 1. P. Rail way).—Demanding cancellation of the 
transfer order given to one Mr. Borade, one of the employees of the 
Girder Shop (G. I. P. Railway), Manmad, 500 workers out of the total 
complement of 1,700 resorted to strike at 12 noon on September 7, 1949. 
The authorities, therefore, contacted the C. E. Bombay over the telephone 
and explained the situation, whereupon, the C. K. granted the postpone
ment of the transfer order. On learning thia all the strikers left the 
premises and resumed work on the next day.

1949

NIPANI (BELGAUM DISTRICT)

Bidi Factories at Nipani.—The proprietors of the Bidi Factories 
had served notices on 25th August 1949 on 282 workers terminating 
their services from 15th September 1949 due to depression in the trade. 
They also gave an intimation to the Azad Bidi Kamgar Union and the 
Hind Bidi Kamgar Union of the cancellation of agreement reached 
with them previously. As a protest against this the total 
complement of 98(5 workers of all the factories resorted to strike on 
September 14, 1949. The Government Labour Officer had called the 
representatives of the proprietors and the workers to Kolhapur for 
settlement but neither of the parties was in a mood to accept his advice. 
The owners expressed their unwillingness to accept his advice on the 
ground that adjudication would take a long time and that they were 
unable to maintain all the workers due to trade depression. The District 
Magistrate, Belgaum, visited Nipani on September 18 and contacted 
representatives of both the parties to settle the dispute amicably but his 
efforts did not meet with success. Externment orders under the 
B.P.S.M. Act were served on 5 Union leaders on September 22, 1949. 
About 80 of the strikers resumed work on September 23. At the end 
of the month the Union leaders negotiated with owners of the factories 
for taking back the discharged workers on duty but the negotiations 
broke down as the owners were not prepared to consider the question 
of re-instatement of the discharged workers unless all the remaining 
strikers resumed work. The strike thus continued into the next month.

The Kirkee Ammunition Factory, Vehide Depot, Dehu Road and the 
Indian Ordnance Depot, Senvri, Bombay.—In response to a call from the 
All-India Defence Services Civil Employees’ Federation to observe a 
day’s token strike on September 23, to protest against the refusal of the 
authorities to appoint a “ High Power Committee ” consisting of 
representative.s of labour and administration to examine the question of 
retrenchment and the various anomalies arising out of the revised Pay 
Code, about 957 workers of the Indian Ordnance Depot, Sewri, 
Bombay, 12,724 of the Ammunition Factory, Kirkee and 6,797 of 
the Vehicle Depot, Dehu Road absented themselves from duty on 
September 23, 1949 and returned to work on the next day.

Em’LOYMB^NT SITUATION IN SEPTEMBER 1949

THl TEXTILE IMDUSTRY

The statistics of absenteeism in the Textile Industry in the Province 
of Bombay are compiled from the returns made by the mills in the five 
important textile centres of the Province, viz., Bombay City, 
Ahmedabad, Sholapur, Viramgaum and East Khandesh.

Returns were received from 128 or 94*81 per cent, of the 135 mills 
reported as working at these centres during September 1949. The supply 
of Labour was reported as adequate by a majority of the mills. The 
average percentage of absenteeism in the textile industry in these 
centres amounted to 12*91 per cent, as against 12 * 70 per cent, in the 
previous month.
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The following Uble shows average percentages of absenteeism at the 
five centres for the month of September 1949 on the basis of information 
for all working shifts

I
4

CsiW

(1)

Kunbar of mills

Pareentage 
of Col. (3) 
to Col. (1)

Averafa paraanUfa af 
absantaaism in

1 Work- 

inf

(2)

Furnish
ed in

formation

(3)

Aiix^**
194®

(»)

Sept.
1 194®

i
1

I

Beabay >«*' 64

1

62 96-87 16-39

1

15-46
Aka«dabad •••’

63 1 58 92 06 7-35 8-06

Sbolapur 6 5 100-00 17-8S 18-91

Tiramfaiim 1 1 100-00 10-66 11-67

Bast Kbaodatb 2 2 100-00 1 9-60 10-16

All CaotrM 135 128 94-81 ' 12-70 12-91

The statistics of absenteeism compiled by the Directorate of Labour 
Information up to December 1948 related to the absenteeism for 
dayshift only. Since January 1949 all the working shifts in the mills 
are being covered in calculating the absenteeism. For purpose of 
maintaining a comparable basis the statistics of absenteeism relating 
onlv to the day shift are also compiled for the month and given in the 
following table;—

Centre

August 1949

14-34

6-37

9-21

11-60

16-17

8-96

Average percentage of absenteeism in

14-03

9-14

11-50

6-73

17-16

1167

Bombay 

Abmadabad

Sbolapur

V iiamgaum 

East Khandash 

All Centrsa

Septonibcr 1049

THE WORKMEN’S COMPENSATION ACT, 1923

(The chart represents the absenteeism for day shift only.)

THE ENGINEERING INDUSTRY

In the Engineering Industry in Bombay City, the supply of labour was 

adequate. The average absenteeism in the representative work-shops 

was 14-88 per cent, as against 14'46 per cent, in the previous month. 

The percentage absenteeism in the Bombay Port Trust amounted 

to 11-84 in the Chief Engineer’s Department and 7 -47 among the monthly 

paid labourers employ ed in the Port Trust Docks.

STATISTICS FOR SEPTEMBER 1849

One hundred and seventy-three cases were disposed of in the Province 
during September 1949, under the Workmen’s Compensation Act, 1923, 

26 less than in the preceding month. The Commissioner for Workmen’s 

ComjK-nsation, Bombay, disposed of 168 of these cases.

Seventy-five cases were in the Textile Industry, 26 in the Engineering 
Industry, 47 in the Transport Services and the remaining 25 cases were 
in the other groups of industries.

'niere were 61 proceedings under the Act. Compensation was 

awarded in 52 cases, 7 case.s were dismissed while the remaining two 
cases were in respect of reviews and other miscellaneous applications. 
Of the 112 cases of registration of agreements 104 were registered while

registration for the remaining 8 cases was refused.
MO inBk R 51—4
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The following 'able classifies these cases, according to the nature of 
<'inployinent, proceedings and r<‘gistration of agreements in September

JVOF., 1040

The follow ing table clas.sities these proceedings acconling to the natur* 
of injuries and the total amount of compensation awarded :

|•roct■c<llni;!»
liugktration i)l 

agree meiilr

Orti2iual claims for compensation

Nature of 
emploj- meet Com-

IHIIMU- 
tloii 

awarded

Dis- 5 

missals'
With
dra
wals

Kcco- 
very

Ite views 
and 
oilier 
niiscel- 

laneoiis 
applica- 

tieiis

.\ilTPP- i .
incuts Kcgig- I

Total reais- | trutiou :Total 
tend refused

SettledlQ favour of applU auts

By lump rums By instalment

Xo. ofiXo. of .No. of 
with- I dis- reco- 

drawalmbaed
cases cases cases

iUvlrwi 
and 

other
■ mlsoel- 
(laneoua 
^applloa-

Group II— Srrnnd- 
arp rroilucliiin

Textile IiKluslry

KiiBlneerina

llctals

Fooil, Drink 
Tobacco

Chemicals

y

#

1

1

11

9

1

fiO

15

1 (U

17

>

:»

1

siiil! 3 3 « «

1 1 I

Taper and I’rliiting

■Wood Working suit 
Furniture

Building and Koads

Mlscellancnus

CroKTi III—Scrvin’ii

Traiwiort

Conimiinlcations

Public Adminlstra-I

Total ..

2 1 :! 3

1

2

1

1 1

1

1

1 2 29

1

2

1

1

1

3

3

17 1 18 47

1

>>

104*

* Eight of these cases were registered as modified agreements.

COMPENSATION PROCEEDINGS

The gross amount of compensation awarded in lumji sums was 
Pvs. 72,729 as against Rs. 70,576 in the precceding month while the 
total amount of monthly instalments was Rs. nil as against Rs. 65 in 
the previous month.

There were 27 proceedings in respect of fatal accidents, 29 of permanent 
partial disablement and 5 of temporary disablement.

Fatal

Pe r m a n e n 
total 1 
ablement

Fermanen 
p a r t 1 a 
disable 
meut

Temporary dis 
ablement

Total

No. of
cose-

Total 
amount

So.of Total 
cases amount 

,01 Instal
ments 

(raonth-

REGISTRATION OF AGREEMENTS

There were 111 cases of permanent partial disablement and one of 
temporary disablement. The gross amount of agreed compensation in 
lump sums was Rs. 45,903 as against Rs. 46,202 in the previous month 
while the total amount of monthly instalments was Rs. 60 as against 
Rs. nil in the proceeding month.
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The following table cla.ssities the^se agreements according to th«^ nature 
of injuries and the total amount of agriM'd compensation :

.Manner of sett lement by agreed 
eompens^itiou

'Eight of these cases were registe;ed as modified agicements.

Nature of injuries | B5 lump sun..s Bv 
insU.lmenUs

1 Regis-
1 tratiou
j refused

i
1
I

I 'Total
1 cases

No. 
of 

cases

Toial 
amoi.nt

No. of ' 
cases

Monthly 
ajiioi.nt

Rs. a. p. Rs. a. p.

Fatal ... ... ...

Permaneiit total dis- ...
ablemcbt.

I

Pcrniancni partial dis i03 15,902 15 0
1

8 Ill
ablement.

Temporary disablement ... ...
j 1

(>U 0 0 1

Total
1

103*
1

!
45,902 15 0

i

1 1 GO 0 0 8 i 112
1

NIGHT SHIFTS IN COTTON MILLS IN THE PROVINCE

At the beginning of October 1919, there were GG mills in Bombay City 
and 58 in Ahmedabad working night shifts. The number of men doing 
night work were 87,944 and 46,0G0 respectively.

INDL4N TH A DE UNIONS ACT, 192G

REGISTRATION OF TRADE UNIONS

Oil 1st September 1949 there were 521 Unions in the Province of 
Bombay registered under the Indian Trade Unions Act, 1926. The 
following sixteen L^nions were registered during the month of September 
1949

(1) Corn Products Co. {Jyydia} Ltd., l^ermanent Staff Union, 
Boyyyhay.—(Registered on 9th September 1949). President—Mr. 
Sardeshpande; General Secretary—Mr. 1. G. G. Iyer; Secretaries — 
Messrs. V. N. Kamdar and L. L. Pinto; Treasurer—Mr. P. C. Shah.

(2) llospital Kamgar Sarygh, Boynhay.—(Registered on 9th September 
1949). J*resident -Mr. Abidally .laferbhai; General Secretary—Mr. C. 
B. Vyas ; Secretaries—Messrs. S. K. Cha van, M. A. Pa war ; Treasurer— 
Mr. D. S. Parab.

(3) Rashtriya IJatmag Mazdoor Sangh, Sholapur.-(Registered on 
15th September 1949). President—Mr. C. K. Chandale; General 
Secretary—Mr. Gyanoba P. Vallal; Secretary Mr. Ramaswami B. 
Wanga ; Treasurer—Mr. Vayakappa Tipanna Channapakan.

(4) Shahu Mill Karryagar Sabha, Kolhapur.—(Registered on 15th 
September 1949). General Secretary—Air. B. D. Baralay; Joint 
Secretaries—.Messrs. B. G. Shinde, D. S. Chougale; Treasurer—Mr. D. 
M. Salokhe.

(5) liashtriya State Transport, Mazdoor Sanyh (Bijapiir Division)— 
{Registered on IGth September 1949). President—Mr, R. G. Dube; 
■Joint Secretaries—Messrs. S. G. Athavale, G. K. Mogali; Treasurer— 
Mr. C. J. Ambali.

(G) IHp Mazdur Sabha, BondMij.—(Registered on IGth September 
1949). PresidentMr. T. A. Ishwaran ; General Secretary—Mr. B. 
S. Chitre ; Treasurer—Mr. Adalatkhan Reheen.

{T) The Bolton Fine Arts Litho Press Employees' Union, Bombay.— 
(Registered on IGth September 1949). Presiderd—Mr. T. S. Jahagir- 
dar ; General Secretary—Mr. R. K, Hardikar ; Treasurer—Mr. N. A. 
Rane ; Jjcgal Adviser—Mr. G. L. Dode.

(8) A. 11. Wheeler and Company, Book-Stall Employees' Unions 
Bombay.—(Registered on 19th September 1949). President -Mr. A. A. 
Mandgi; General Secretary—Mr. B. K. Taliwal; Joint Secretary— 
Mr. G. K. Mehta ; Treasurers—Messrs. B. B. Goyal, M. K. Irani.

(9) Radhatwgari Hydro Electric Works Kaynagar Sangh, Radha-yya- 
gari.—^(Registered on 19th September 1949). President—Mr. Atmaram 
Ganapat Padwal; General Secretary—Mr. Vasantrao Ganpatrao 
Sawant; Joint Secretaryj—Mr. Raghu Kasiram ; Treasurer—Mr. Bal- 
waiit Krishnaji AVarake,

(10) Mechanical Kamagar Salyha, Kolhapur.—(^Registered on 19th 
September 1949). President—Mr. K. G. Sutar ; General S&rretary— 
Mr. Haribhau Kadav; Joint Secretary—Mr. A. G. Haladkar; 
Treasurer—Mr. V. A. Mahagaonkar.

(11) Beedi Labour Union, Dharwar.—(Registered on 30th September
1949). J^esident—Mr. M. 1. Khanpagadi; Secretary—iAi. I. F. 
Waddatti; Joint Secretaryj—Mr. K. H. Makandar; Treasurer-----
Mr. M. R. Gulburga.

(12) Diu Navik Union, Bomlyay.—(Registered on 30th September 
1949). President—Mr. A. G. Agarkar; General Secretary—Mr. If. 
A. Cardoso ; Secretary—Mr. V. A. Purohit; Treasurer—Mr. Sarang 
Ramji Hadmat.
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Mr Barku Sakharani on 30tR
■ 1,4) I' "* „ 1), Shirodkar;

ScenW. 1 ,
Mr. D. B-Dhogjde. ,/^(Kegistered on 30th September
' ,15) .Vdl .lloaH"- ■" j ■,/ ivsid ;

JI'-; •' Handal 'I'hnkordos Jogiwala_
Ji;.Hakunudd.y«‘'-- •':77,;;{,.i'siikur.

Hr. („d.>m ^-amZ.-lUcgistcrcd on .30tli
(16) Enqiiiet'ring Mo-dm C. Desai; General

S.ptcndxT ll'R')-. ■ liaiitwaU ; Setrelarn-yh. .Arvind
- ^.rnnat; nd G,unbhir.dnh.

anndal: „„ 30,,. Septend,er I«4<. .a,
The toMl niimlHT of reguden’d unnn

7.
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INDUX TK.WE UNIONS ACT, 1926 

cancellation or REGISTRATION

. lOlM of the Indiiin Trade Union,
Under the pimnsiona of section 10(0)

.....(4) The Cooper Engineering Ltd. Kanigai v ,
(5) Tlie Satara Municipal Kamgar Lmon, ‘ ’ q, «-tt •
6) The B B & C. 1. Kailwav Treasurer Broad Gauge Staff L mon,
7 The B. E. S. T. Scheduled Staff Union, Bombay, 

(8 Surat Mill Kamdar Union (Red Flag), Surat,
(9) The Poona Pi-ess AA orkers’ Union, Poona,

(10) Press Kamdar Sangh, .Ahmedabad,
(11) The Bidi Kamgar Union, .Ahmedabad,
(12) Rashtriya Girni Kamgar Sangh, Dhulia,
(13) Tata Oil Mills Kamgar Union, Bombay,
(14) B. P. T. Kamgar Sangh, Bomliay,
(15) Alarine AVorkers’ Union, Bombay,
(16) The Dena Bank Employees' Union, Bombay,
(17) Punjab National Bank Ltd., Employees’ Union, Bombay,
(18) Matheran Liirht Railway AVorkers’ I’nion,
(19) The Bandra Municipal Lower Grade Staff Union, Bandra,
(20) The Alilitary Engineering Service AVorkers’ Union, Dehu,
(21) AValchandnagar Kamgar Union, Walcliaudnagar,
(22) The Bombay Ralli Bros. Lower Grade Stall’Union, Bombay^
(23) Alcock -Ashdown Mazdur Sangh, Bombay,
(24) Fnestone Rubber AA orkers’ Union, Bombay,

(48) Ainritlal Company Ltd. Employees’ Union, Bombay,
(49) The Atta Bazar Rashtriya Kamgar Sangh, Bombay,
(50) Masina Hospital Employees’ Union, Bombay,
' ; ____ 1- ____
(51)
(52)
(53)
(51)
(55)

(58)
(59)
(60)
(61)
(62)
(63)
(64)
(65)
(66)

z,ro Belwandi Sugar Workers’Union, Bciwandi,
The IWna Theatre Kamgar Union, Poona, 

•r The Bombay Process Engravers Union, Bombay, 
/OS) Hotel Kamgar Sangh, Sholapur 
99 'file Textile Clerks’ Union, Amalner 
30 Nasik District Motor Workers Lnioii, 

/•in (Mtlerv Kamgar Union, Pen, 
(32) Anialganiatal Cliei.iicals & Dycstuffa Co. Employees Union, 

/•i3) TheBmibaySoaii* Oil Workers’ Union (Red Flag), Bombay, 
(34) Chronicle, Sentinel anil Saniachar Union of .foiirnaliata, 

CV,) National‘Savings Bank Ltd. Employees Union Bombay,
36 Satara District Local Board Prathamik Shikshak Sangh, SaUra,
37 Poona Water Works (Division) Employees’ Umon, Pmma,
38 Crystal Glass Works Kamdar Union, Sant Road,

(39) lilechanical Workers’ Union, Poona,
(40) Rashtriya Tel Kamgar Sangh, Amalner,
41) Dyeing & Printing Workers’ Union, Bombay, 

(42) Yeravda Press Employees’ Union, 
43) Birds Table Waters Employees’ Umon, Bombay,

(44) The Chemical Workers’ Union (Red Flag), Bombay,
(45) The Bombay Postmen Union,
(46) Shreerampur Gumasta Mandal,
(47) Rastriya Girni Mazdoor Sangh, Gadag,
(48) Amritlal Company Ltd. Employees’ Union, Bombay,
(49) Tlie Atta Bazar Rashtriya Kamgar Sangh, Bombay,
' '__ . *1 1 I?____ 1________ ’

Mithagar Kamgar Union, Pen,
Lal Bavta Hatmag Kamgar Union, Sholapur, 
Godrej Soap AVorkers’ Union, Bombay, 
Turner Morrison Mazdiir Union, Bombay, 
The Patel India Ltd. Staff Union, Bombay, 
Ground Engineers’ Association, Bombay, 
Godavari Sugar Mills Staff Association, Sakarwadi, 
All India Army Canteen Contractors’ Union, Kirkee, 
Gadag Betigeri A'artak Gumasta Sangh, 
Flour Mills Employees’ Union, Bombay,
Bombay Military Engineering Service Workers’ Union, Bombay, 
Press and Printing Kamgar Union (Red Flag), Bombay, 
Bombay Leather Workers’ Union, Bombay, 
Ordnance Depot Clerical Staff Union, Bombay, 
Nasik Jhillha Rashtriya Motor Kamgar Sangh, Nasik, 
Harbour Masters’ and Drivers’ Union, Bombay,

(67) Bombay Hotels and Domestic Servants’ Union, Bombay,
(68) National Telephone AVorkers’ Union, Bombay,
(69) Indian Plastic AVorkers’ Union, Jogeshwari,
(70) The Munici|)al Kamdar Union, Bombay,
(71) The General Sweepers’ Union, Bombay,
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ADJUDICATION OF B.INKS’ DISPUTES C ENTRAL 
GOVERNMENT ORDER

LA noun GAZETTK

District Rashtriya Motor Kamgar Sangh,

Kajoo Kamgar S^iiigh,
Workers’ Union (IUmI Elag), Bombay, 

dav of October 1949 been cancelled cm the

(72) East Khandesh
.lalgaon,

(73) \'engnrla Takika
(74) Bombay Rubber 

liave on the nineteenth
ground that after due notice from the Registrar the said Unions have 
continued wilfully to contravene Section 28 of the Indian Trade Uniona 
Act, in that the Unions have failed to send to the Registrar by the 
pres<',rib(‘d date the annual general statements re<juired by that 
Section to be sent annually to the Registrar.

(Signed) V. P. Keni, 

Registrar of Trade Unions for the
Province of Bombay.

"Wellington, Cinema Building, 
Dhobi Talao, Bombay 2,

October 1949.
* *

BOMBAY INDUSTRIAL RELATIONS ACT, 194G

* **

REGISTRATIONS OF UNIONS

In exercise of the powers conferred on the Regi.strar, Bombay 
Industrial Relation.s .let, 1946, under section 23(7) of the Act, the Shahti 
ilill Kamgar Sangh, Kolhapur, was entt^red on 8th October 1949, in the 
approved list of Unions for the (‘otton Textile Industry in the local area 
of the Karvir Taluka.

* * ** * **

THE INDUSTRIAL DISPUTES ACT, 1947

NOTIFICATION

No. 575/48.—"Whereas the Provincial Government is satisfied that 
public interest so requires ;

New, therefore, in exercise of the powers conferred by sub-clause (in) 
of clause (z?) of section 2 of the Industrial Disputes Act, 1947 (No. NIV 
of 1947), the Government of Bombay is pleased to declare the following 
industry namely, the State Transport Services in the Ahmedabad, Kaira, 
Sholapur, Poona and Bijapur Divisions to be a public utility service for 
the purposes of the said .let, for a period of six months.

By order of the Governor of Bombay,

18th October 1949.

N. K. DRAVID,

Secretary to Government, 
Labour Department.

LK-2(233)/1.—WTiereas the industrial di.sputes between the banking 
companies specified in the Schedule hereto annexed and their employees 
had been referred for adjudication by the Government of Bombay in the 
Labour Department, in their Orzler cited against each bank in the said 
Schedule ;

And wherea.s proceedings in respect of the sziid disputes abated under 
sub-section (/) of section 5 of the Industrial Disputes (Banking and 
Insurance Companies) Ordinance, 1949 (No. VI of 1949) ;

Now, therefore, in pursuance of sub-section (2) of section 5 of the 
Industrial Disputes (Banking and Insurance Companies) Ordinance, 
1949 (No. VI of 1949), and in exercise of the powers conferred by 
clause (c) of sub-section (/) of section 10 of the Industrial Disputwi 
Act, 1947 (XIV’ of 1947) the Central Government is pleased to refer the 
said dispute.s for adjudication to the Industrial Tribunal constituted 
under section 7 of the .said Act by the notification of the Government of 

in the Ministry of Labour No. LR-2(205), dated the 13th June 
as amended from time to time.

>.
i I

I

India
1949,

Schedule

No. and date of rpf-rcnce for ailjiidica- 
t'on by the ProvincialName of hanking Company

Govemmfnt

1. The Indian Bank Ltd., Fort, 
Bombay.

No. 634 of 1948, 
23rd .March 1949.

dated the

2. Hindustan Commercial Bank 
Ltd., Fort, Bombay.

No. 632 of 1948, 
23rd March 1949.

dated the

3. Hindustan Commercial Bank 
Ltd., Zaveri Bazar Branch, 
Bombay.

No. 632 of 1948, 
23rd March 1949.

dated the

4. Union Bank of India Ltd., 
Fort Branch, Bombay.

No. 636 of 1948, 
25th March 1949.

dated the

5. Union Bank of India Ltd., 
Kalbadevi Branch, Bombay.

No. 636 of 1948, 
25th March 1949.

datefl the

■6. Union Bank of India Ltd., 
Mandvi Branch, Bombay.

No. 636 of 1948, 
25th March 1949.

dated the

7. Bank of Baroda Ltd., Fort 
Branch, Bombay.

No. 628 of 1948, 
29th March 1949.

dated the

■8. Allahabad Bank Ltd., Fort 
Branch, Bombay.

No. 668 of 1948, 
30th March 1949.

dated the



Name of banking company

The Netherhinds balia ('""i- 
niercial Bank, Bninhay.

Imperial Bank of India, Knit

Branch, Bombay.

Imperial Bank of India, 

Bycnlla Branch, Bombay.

Imperial Bank of Lnba,

Mandvi Branch, Bombay.

Imperial Bank of India,
Sandhurst Bond Branch, 

Bombay.

Bank of India Ltd., Andheri 

Branch, Bombay.

Xo. ami (late of refepp 
adjmlii'ation b^- the pp, "f 

<Jovernnient "

No. b.35 of
.31st Marell

I’’***. ilatiMi

I949.
date!

dated

<lated

dated

<latedBank of India Ltd., Bullion 
Exchange Branch, Bombay.

16. Bank of India, Bandra Branch, 

Bombay.

No. 644 of 1948, 
5th April 1949.

dated the

17. Bank of India Ltd., Colaba No. 614 of 1948, dated the

Branch, Bombay. 5th April 1949.

18. Bank of India Ltd., Fort, No. 644 of 1948, dated the

Bombay. 5th April 1949.

19. Bank of India Ltd., Kalbadevi No. 644 of 1948, dated the

Branch, Bombay. Sth April 1949.

20. Bank of India Ltd., Alalabar No. 644 of 1948, dated the
Hill Branch, Bombay. Sth April 1949.

21. Chartered Bank of India, No. G30 of 1948, dated the
Australia and China, Bombay. Sth April 1949.

22. Central Bank of India Ltd., No. 629 of 1949, dated the
Abdul Rehman Street 9th April 1949.
Branch, Bombay.

23. Central Bank o*^ India Ltd., No. 629 of 1949, dated the
Bhuleshwar Branch, Bombay. 9t]i April 1949.

24. Central Bank of India Ltd., No. 629 of 1948, dated the
Fort (Head Olhce), Bombay. 9th April 1949.

25. Central Bank of India Ltd., No. 629 of 1948, dated the
Kalbadevi Branch, Bombay. 9th April 1949.

Name of banking company

Central Bank of India Ltd., 
Mandvi Branch, Bombay.

Central Bank 
Sandhurst 
Bombay.

Central Bank
Share Bazar Branch, Bombay.

Central Bank of India Ltd., 
Zaveri Bazar Branch, 

Bombay.

New Citizen Bank of India Ltd., 

Fort, Bombay.

Bharat Bank Ltd., Dadar 
Branch, Fort Branch, Lal- 
baug Branch, Mandvi Branch 
and Zaveri Bazar Branch, 

Bombay.

Grindlay Bank Ltd., Fort, 

Bombay.

Bank f)f Jaipur Ltd., Fort, 

Bombay.

Bank of Jaipur Ltd., Mandvi 

Branch, Bombay.

Bank of Jaipur Ltd., Kalba- 
devi Branch, Bombay.

of India Ltd., 
Load Branch,

of India Lt<L,

dated the

Xo. and date of reference for 
adjudication by the Provincial 

Government

No. 629 of 1948, 
9th April 1949.

No. f)29 of 1948, 
9th April 1949.

dated the

dated the

No. 628 of 1948, dated the
9th April 1949.

No. 629 of 1948, dated the
9th April 1949.

No. 675 of 1948, dated the

19th April 1949.

No. 676 of 1948, dated the
18th April 1949.

No. 631 of 1948, dated the

20th A})rd 1949.

No. 637 of 1948, dated the

20th April 1949.

No. 73G of J 948-1, 
20th April 1949.

No. 636 of 1948-11, dated the 

20th April 1949.

(Signed) S. MULLICK, 
Deputy Secretary to the Government of

New Delhi, 12th October 1949.

* * *

WORKMEN’S STATE INSURANCE SCHEME

B, . Resolution dated 20th 

Bombay has .lirected Service Class I, sanctioned
State Insurance Sch^eme m f period of one year

Medical Officer is created, whichever is earlier.

♦
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ApI’LK’ATION a<‘. 1*’*/

2 7th August 1947

8. K. Thattc,
41. Calcutta Wil Ila’s Estate. 71, Laniington Koad, Byculla, Bombay 8,

reisus

A tn OU Hl Claiiued

As deducted wages Rs. 720.

This is au application under the Payment of Wages Act.

Applicant alleges as follows :

Applicant was appointed by the G. 1. P. Railway Administration 
on 9th April 1929 as Ticket Collector on Rs. 30 in the Grade of 
Rs. 30—5—50. He gradually reached his maximum in the year 1933 
and was serving on his maximum of Rs. 50 till 31st December 1941 when 
he was recruited by the Military Department as a guard on Rs. 70 in the 
grade of Rs. 70—10—15—130. He served there till 28th March 1946. 
Since reversion from Military duty and after availing 28 days’ leave 
granted to him, he reported himself for duty to the Divisional Traffic 
Manager, G. I. P. Railway when he was told that in due course of rules of 
service, he had been promoted as (C) grade guard at Kurla. Applicant 
resumed duty at Kurla when he was surprised to find that his rate of 
pay was fixed at Rs. 50. Applicant contended that he ought to have 
been paid at Rs. 120 and should have been appointed as (B) grade guard 
instead of (C) grade guard as some of his juniors had been allowed to 
supersede him by selection to a higher post and some of them had been 
actually working as (B) grade guard and some had been working as 
Travelling Ticket Inspectors in the higher grade in contravention of the 
orders and assurances given vide Item No. 1103 of AVeekly Notice No. 47 
of 218t November 1941. Applicant represented his grievances to the 
High Authorities but of no avail. Applicant has given the names of 
7 persons in the list attached who have superseded him and who are now 
working in the grade of Rs. 120. Applicant therefore prays that the 
opposite party be directed to give him Rs. 120 from the date of 
his returning from Military duty.

Opposite party replies as follows :
Before joining the defence department applicant Mr. Thatte was a per

manent lower grade Ticket Cc Hector grade Rs. 50. According to the channel 
of promotion Ticket Collectors in the lower grade who have passed guard’s

I

NO lOrj

competency examination are eligible for promotion to (C) grade 
guard’s post—grade Rs. 50—5—70 (old). Mr. Thatte passed guard’s 
competency examination on 11th February 1941 and he was promoted 
on paper to (C) grade guard’s post on 31st July 1945 because he was on 
Military duty at that time. On his return from the defence department 
on 2fith April 1946 he was correctly posted as a (C) grade guard in his 
turn. His contention that he was employed as a (B) grade guard on 
deputation as a temporary measure does not confirm on him any right 
for promotion to a (B) grade guard’s post in the Railway as he was not 
due for such promotion. This fact has been made clear to Mr. Thatte 
vide this office letter No. ET. 22/876 of 28th October 1946 to Yard Fore
man, Kurla, etc.

The points for determination are :

(1) M’hether applicant proves that he is entitled to get a salary 
of Rs. 120 per month when he reverted from his Military duties as 
guard.

(2) If so, what is the amount due.

Findings.—(1) Yes. (2) Rs. 288.

I

I
I

5

I

Heasons

Applicant was a lower grade Ticket Collector on Rs. 50 .when he was 
deputed on Military duty as a guard. He had already passed the guard’s 
examination on 11th February 1941 before he went on Military duty 
on 13th December 1941. He served in the Military department till 
28th March 1946. He was given a starting pay of Rs. 70 when he went 
on Military duty. His pay was Rs. 120 when he reverted from the 
Military duty. After his return from the Military duty, he was given 
a pay of Rs. 50 which he was getting before he went on Military duty. 
Practically applicant has got nothing for having served in the Military 
for nearly 5 years and for having risked his life. Applicant has put on 
record Weekly Notice No. 47 dated 21st November 1941. The resolution 
No. 1103 printed in that weekly notice is under the Heading RecruiOnent 
of Personnel for Railway Military Units. The resolution is worth quoting 
ad verbatim as applicant relies on this notice or resolution for his case. 
It is as follows:

I. “ It is understood that a certain amount of apprehension exists 
among Railway Employees desirous of volunteering for War Service 
in Railway Military Units, in regard to their prospects of advancement 
in civil employment while they are away from their railway.”

II. “ ^Vrmy Instructions (India) No. 100 of 1941 which sets forth 
the terms and conditions for Railway servants who volunteer for 
service with Railway Military Units, provides that Military service 
will count for civil increments and promotion under the next below 
rule and that employees will retain a lien on the civil post to which 
they would be entitled from time to time. While this provision 
appears quite straightforward when advancement is regulated purely
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bv senioritv. emp!oy(‘e.s who wish to volunteer may le<d that, owing 
to their abs,'nce, they would be at a di.siidvantage ris-a-vis employees 
who ha\(' not volunteered. wlu'U promotion is being conside.nul hy 
selection boards, ^'spt'cially when this involves an interview.”

111. "In onh'r to <'nsure that the interests of eniployee.s who 
volunteer for s('r\ ie<' in Railway Military Units are adecjuately safe- 
guarded, particularly when selections an* being made for promotion, 
all ollicer.s eoneermnl hav<‘ heeR iutilrneted that this matter must receive 
their attention and further that fkei/ inusf mtiinlaiti recordit
fo detHOHsfrate that the claims of volunteers were dclualhj con.sMered 
at the time of making promotions.”

Applicant now urges that when he was on war service, seven persons 
who were his juniors have been promoted to higher grade Ticket (!o|- 
leetors that they are now working a.s (B) grade guards on Rs. 120 that 
he must now be provided in the (B) grade guard’s j)ost on Rs. 120. Ih> 
has given a list of those 7 persons in his statement dated 3rd November 
1947. Of these 7 pennons 2 employ<‘es .Messrs. I. I. Sayed and B. Rod
ricks. were selected during his absence as higher grade Ticket 
Collectors, although junior, about the year 194.3 that these 2 persons are 
now working as (B) grade guards. All that the Railway .Administration 
savs to this complaint of ajiplicant is that every time the selection wa.s 
made from amongst the lower grade Ticket Collectors, the whole list of 
lower grade Ticket Collectors was duly considered including the claini.s 
of applicant, that the Selection Board did not select applicant as lie was 
not considered fit for that post ride their letter No. W. 40/187, dated 3r(l 
December 1947, put on record. Two more letters dated 18th June 1942 
and 2nd February 194.3 are also placed on record. They show that 
2 juniors of applicant, viz., Messrs. Sayed and Rodricks were selected 
and promoted to higher grade Ticket Collectors and later on posted as 
(B) grade guards.

I find from the original files, copies of whi(^h have been produced as 
stated above vide letters of 18th .lune 1942 and 2nd February 194.3 that 
applicant’s case has not at all been considered as per resolution No. 1103, 
paragraph 3 although the Railway Administration now say.s that appli
cant’s case for selection was then considered. Rule 3 of the note of 
resolution No. 110.3 specifically enjoins on the Selection Board that the 
claims of those who are on war service must receive their SRECIA L atten
tion that they must maintain RECORDS TO DEMONSTRATE that the 
claims of volunteers icere actually considered at the time of making pro
motion. The file does not at all contain any remarks to show that appli
cant’s oase was specially considered nor is there any record to demonstrate, 
that applicant's case was considered. There is absolutely no record to 
demonstrate this fact. It is thus clear from the file that no attention 
was specially paid to applicant’s claim. Applicant has of course no 
claim to agitate if his juniors had not been selected. But when 2 juniors 
have been selected he has every ground to complain under paragraph .3 
of the above note or resolution, that his claims have been ignored espe
cially when the records do not demonstrate that his claims have been 

considered. There is thus a flagrant breach of the rule published by 
the Railway. 1 asked Mr. Shrotri, the representative of the Railway, 
who had been deputed to produce the file and other necessary papers, 
as to whether there is anything on record against ajiplicant’s work. He 
«aid that the record does not show that applicant’s work wa.s in any way 
unsatisfactory. If this is so, the applicant is entitled to say that in view 
of the war service rendered by him, he should have been selected in 
j>lace of Messrs. Sayed and Rodricks when the selection was made. If it 
had been made then, he would have automatically be now posted a.s 
(B) grade guard and he woidd have got his pay Rs. 126 which he was 
drawing at the time of return from .Military duty.

Applicant further urges that at the most he should have been given 
the maximum of the (C) grade guard’s post to which he is now assigned. 
That maximum j)ay is Rs. 70. But he is now asked to work on Rs. 50. 
d’he explanation given by the Railway to his complaint is that applicant 
has not worked for the maximum period of (C) grade guard’s post in 
order to earn his maximum. This defence is as untenable as it is un
worthy. He was actually doing guard’s duties when he was on war 
service. This period of his duties should have been taken into considera
tion in giving him at least Rs. 70. But this was not to be !! This clearly 
demonstrates that the Railway Administration is very unsympathetic 
towards its employees who have rendered war service. It is an eloquent 
commentary on the method as to how the wheels of Railway Admini
stration are being run. Here is a man who volunteered his services 
for war purposes. He risked his life when he volunteered his services 
after the Railway put up the above resolution No. 1103. Relying on 
this resolution he went on war service. Luckily he returned safe after 
under-going all the trials of war service. The reward he gets for his 
war services is that he is posted on Rs. 50 although he was earning Rs. 120 
when he reverted from the Military duties. I learn from Mr. Shrotri 
that applicant and 2 others below him are the only persons of his grade 
who had volunteered for war service.

On a review of all facts I hold that applicant is entitled to be posted 
on Rs. 120 per month. It is not for me to suggest as to how the Railway 
Administration should now make amends for their mistake. It may 
bo an oversight even. But the Railway Administration should fairly 
see that applicant’s services during war should be recognised, and that 
he should be given his pay of Rs. 120 when his juniors have been drawing 
that pay. It is no fault of his that he volunteered for war services. 
1 therefore answer issue 1 in favour of applicant.

Applicant claims his salary of Rs. 120 from May 1946. This is clearly 
not in time. He can in law get his salary for the last 6 months before 
this application. This comes to Rs. 288 at the rate of Rs. 48 per month. 
•A-Pplicant’s legal adviser states that he does not press his claim for com
pensation or legal fees. So, opponent is liable to pay Rs. 288 plus court 
fee costs of Re. 0-8-0. In all Rs. 288-8-0 are due from opponent.
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Opponent do d‘posit Rs. 288-80 on or befon* 22nd .lanuaiy 1918.

(Signed) V. R. Mangalvcdlickar,

2<th Pccember 1917. .Authority under the Payment of Wage-?. 
Act, Bombay.

♦ **

and others C/o iVIr. I\. N. Pitkar, Miihiiid, District.

versus

The General Manager, G. 1. I’. Railway, V. T. Bombay.

Amount claimed

As deducted wages Us. 87-12-0.

This is an application under the Payment of Wages Act.

Applicants who are 47 in number allege as follow.s :

The wages of a])plicants as shown in the schedule due in respect of tlie- 
following w’age-period have been subjected to illegal deductions as shown 
in the schedule. The applicants estimate the value of relief .sought at 
the sum of Rs. 87-12-0. The amounts mentioned in the schedule were 
illegallv deducted from the applicants’ wages for tlie months of August 
HH7 to January’ 1948. The opposite party deducts the sums amounting 
to average of half an hour from each employee's wuiges on tlie day of 
the pannent because this time was taken by them to receive their wages 
on that day.

The opposite }»arty rej»lics as follows :

The opposite party denies that any deductions were made from the- 
waues of the persons shown in the schedule. 'I’he opjiosite party further 
sul.mits that if any deductions were made, they were legal. The correct 
facts are as follows ;

Under paragrajJ) 545 of the State Railway Code for the Mechanical 
Department (Workshop) it i.s provided that “payments should not be 
made within w'orkshop hours and that payment should commence at the 
close of the 2nd period of work.” Payment.s to workshop staff, Matunga, 
were made commencing at the close of tlie 2nd period of work, i.e., at 
5-30 p.m. till Decend>er 1940. Owing to the increase in the number of 
staff under war conditions, there was a certain amount of hardsliip due 
to inadequate arrangements to jiay the staff quickly and in consequence

rar.,

oi representations made by the staff, payment commencing half an hour 
before the close of the 2nd period on the day allotted was introduced, 
as from Sth January 1941. ‘

Subsequently improvement having been effected in tlxe matter of 
payment and after making several test payments under new conditions 
which showed that the time taken for payment of the wages did not 
exceed 35 minutes, instructions were issued by the Chief Mechanical 
Engineer on 23rd February 1945 that the previous procedure of com
mencing payment to workshop staff at the close of the 2nd period, i.e., 
at 5 30 p.m. be reverted to in respect of wages for March 1945 due to be 
paid on 9th April 1945 and also in respect of wages due for subsequent 
months.

£

The persons mentioned in the schedule along with others refused to 
take payment of their wages at the close of the 2nd period of the day of 
payment, i.e., 9th April 1945. After certain negotiations the staff 
including the persons mentioned in the schedule requested the Railway 
Authorities that their wages for March 1945 and subsequent months 
should be paid at 5 p.m., i.e., half an hour before the close of the 
2nd perio<l of the payment day and that they were willing to forego 
pay for half an hour between 5 and 5-30 p.m. At the time of the .said 
agreement the said offer was made by the staff without any reservation 
or conditions. Accordingly from April 1945 onwards the payment of 
the wage.s to the staff including the per8on.s mentioned in the schedule 
commenced at 5 p.m. on the day allotted and it was agreed that half an^ 
hour so spent should be considered as if the staff was not on duty.

The opposite party submits that in the circumstances horetobefore 
stated the persons mentioned in the schedule have not worked for the 
Railway for the said half an hour and have not earned their wages 
thereof. The opposite party submits that in premises it cannot be 
said that there is any deduction of their wages for the said period. With
out prejudice in the above contention if it is held that the payment of 
the proportionate wages for the said pcrio<l amounts to a deduction’ 
then it is submitted that the said persons must be deemed during the 
said period to have been absent from duty and in the circumstances 
deduction is justifiable under Section 7 (2) (6) of the Payment of Wages 
Act.

Issues

(1) Whether applicants prove the alleged deduction as contemplated 
under the Payment of Wages Act.

(2) Whether the opposite party proves the alleged settlement of 
agreement between parties.

(3) If so, is it legally valid and binding in view of the provisions of
section 23 of the Payment of Wages Act ? '

(4) Whether the alleged deduction is justified under section 7
Clause (2) (/>) of the Act. (
• (5) What is due. 1
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Yes.
It is not binding under sixdion 23 of the Act.

(4) Not justified,

<5) Rs. 87-12 0.

The working hours of the workshop in question are from 8 a.ni. to 
5-30 p.m. with one hour’s recess from 12 noon to 1 p.m. Rule 545 of 
the State Railway Code, Mei'hanical Department, of 1940, states that the 
payment should commence at the close of the 2nd period of work, i.e., at 
5-30 p.m. As then' was an increase in the number of stall during war, this 
rule was suspended and payment began to commence at 5 p.m. instead 
of at 5-30 p.m. Subsequently about Felruary 1945, the old practice of 
iximniencinsj the payment at 5-30 was reverted. But the workers refused 
to accept their wages fnun 5-30 p.m. as they thought that the practice 
in vocue of commencing at 5 p.m. should be continued. There w'ere some 
negotiations between the workers’ union and the Railway and ultimately 
it was agreed that the payment should commence at 5 p.m. as was the 
practice since 1941 during war but that half an hour’s wages of the 
workers should be deducted in view of this alleged concession. This was 
of course temporarily agreed to pending final settlement. Till now no 
final settlement has taken place and the workers have now’ applied that 
it is illegal to deduct half an hour’s wages.

Purina trial, the main contention of applicants was that under section 5 
Clause (4) of the Payment of Wages Act the payment should be made 
within the working hours of the working day. The opjiosite party urges 
that the payment can be made at any time on the working day even 
after 5-30 p.m. Section 5 Clause (4) runs as follows: All payments 
of wages shall be made on a working day.

Mr. Lad, counsel for the opposite party, has taken elaborate pains to 
argue that the working day does not mean working hours, that the Railway 
is not bound to make payment before 5-30 p.m. on the Pay Day. He 
has quoted a number of authorities in support of his proposition. In iny 
opinion this point does not arise directly in the present case, although 
it may arise indirectly in determining the issues, and that it would not 
be quite necessary to determine the interpretation of the working of 
section 5, Clause (4) of the Payment of Wages Act.

Since Mr. Lad has taken great pains, for which he must be commended, 
in quoting the authorities, I deem it necessary to cite them. The first 
authority quoted by him is Empire Digest Volume 42, page 935 (75 J.P. 
page 3<-7, Hunbury v. Llanfrech I’pper Urban District Council). In 
this working days is defined as the days of the w’eek other than Sundays 
and Holidays. This was a special Act enacted for a particular purpose.
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I therefore think that this ruling does not help the opposite party. The 
next authority quoted is Indian Cotton Duties Act II of 1896, section 
8 Clause (4), In this also, working day has been construed as any day 
except a Sunday or a Holiday. Then Factory Act of 1934 section 2(D), sec
tions 34, 36 and 54 are relied on to show that distinction is made between 
a working day and working hours. Volume 14 page 681 Halisbury Laws of 
England Act 1291, footnote (j) is quoted. Shops Act of 1934, Chapter 42, 
section 15, English Statutes 1934 is also relied on. Halisbury 
Laws of England Volume 30 pages 341, 343 footnote (D) is relied on. 
All these authorities are in my opinion not helpful so far as Payment of 
Wages Act is concerned.

According to Mr. Lad, the Railway can make the payment under 
section 5 clause (4) of the Payment of Wages ActoC any liine till midnight 
on a working day. He further urges that section 15(4) and section 20 of 
the Payment of Wages Act lay down penalty for breach of the provisions 
of the Act, that therefore in construing the Act, this penalty consequences 
must be considered. He further urges that the Railway becomes 
a debtor when the wages are due to the workers that therefore he can 
pay the dues at any time of the day on which it is due, vide Halisbury 
Volume 7 page 192 Article 270 that working day means from midnight 
to midnight of that day.

Unfortunately working day has not been defined in the Payment of 
Wages Act. The heading or rather the marginal note under section 5 
runs as follows : “ Time of payment of wages.” Under section 5,
para 1, clauses (a) and (6), it is provided that the wages shall be paid 
before the expiry of the seventh day and tenth day after the last day of the 
wage period in respect of which the wages arc payable. Under para 2 of 
section 5, the wages earned shall be paid before the expiry of the second 
working da'/from the day on which his employment is terminated. Under 
para (3) of section 5, the Provincial Government may, by general or 
special order, exempt any person responsible for such payment from the 
operation of this section. No such exemption is claimed by the Railway 
in the present case. In my opinion the working in para (7) (a) and (6) and 
para (2) clearly means that the wages must be paid before the working 
hours end. I think this must be the fair interpretation that must be 
construed in this case of applicants. To construe it as meaning at any 
time before midnight of that working day would be to strain that meaning. 
After all, the interpretation must be construed in favour of the workers 
for whom the Act is primarily meant. At any rate, the liberal inter
pretation would be within a reasonable time of the working day.

Applicants have laid evidence to show that in the Workshops of the 
B. B. & C. I. Railway, the wages are paid from 5 p.m. of the working day 
witliout deducting any wages of the workers even though that workshop 
is closed at 5-30 p.m, Mr. Lad urges that this evidence would be 
irrelevant for the present purpose. In construing the Act, procedure 
or practice in similar concerns would not be quite irrelevant especially 
when the definition of working day is not given in the Act. Under
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wet ion 6 |)Hr* of tJm Act, when an omplop^e’s services are terminaUd 
be is to p't his wages befon* the cjrpinf of the second workittg (by fro/n 
the day lui which his employment is terminak'd. It cannot by any 
stn'tcJi of imagination be urged tJiat. tin' worker is to get his wages at 
any tune befon' midnight of the 2nd working day. Here “ working day ” 
W(Wii,s working hours. 'I'hat would be the eornsit and liberal infcer- 
pn'tation, On the whole, 1 find th.-it if section 5 of the Act is carefully 
scrutinised the only Logical meaning of tin' sentence working day must 
WM'an working hours, so far as this Act. i.s conceriuMl. A])plicant8 rely 
on Butterworths Workmen's Compensation Act, Volume XIX, page58(), 
McPherson r. Rei«l McFarlane A-Co. Ltd., for their ^imposition.

\s said above, there is no necessity to give a finding on the inter- 
preUtion of the sentence " working day ” in section 5 para 4. I therefore 
profsHxl to dismis.s the other issue. If however a finding on this point is 
nece.ssan, I am inclined to answer it in favour of applicants.

Issues (2 to 4); Applicant's admit that an agreement liad been reacliod 
betwtMm the I'nion of the workers and the Railway in 1945 under which 
the iwivineut was to be begun at 5 p.m. and that half an hour’s wages 
of the workers should be cut down from their total wages. Mr. Jayakar 
rightlv urges that this agreement is against the spirit of section 23 of the 
Act. I’nder section 4 clause (/) of the Act the wage period shall be 
fixed bv the person responsible for the payment of wages. TJie corres
pondence jinxluccd in the case show.s that this agreement was arrived 
at temporarily until final settlement took place. No such filial settlement 
has taken place till now. If so, opposite party cannot rely on this agree
ment. The letter of Chief Mechanical Engineer’s Office dated 7th May 
1945 makes this point clear when' it is stated that “ this arrangement 
will continue until further orders are issued on the subject.” This aspect 
of the case, viz., that this agreement is against the spirit of section 23 
of the Act cannot be fully realised without going into the other question 
raised by opponent. That point is that under section 7 (2) (6) of the 
Act the half an hour spent by the workers in getting their wages should' 
be considered as absence from duty. Section 9 clause (Z) provides 
that deductions may be made under clause (5) of sub-section (2) of 
section 7 on account of the absence of an employed person from the place 
er placet whereby the terms of employment he is required to work. The 
workers or applicants are never absent from the place where they are 
required to work. They are on the spot during tliis pcri(xl of half an 
hour from 5 p.m. on the pay day. It is on account of the action of the 
opponent that they are to be considered as absent from duty during this 
period. Thia is more or b-ss an enforced absence for which they are not 
responsible in any way. This absence is occasioni'd by the rule made by 
the opposite party. If «>, it cannot be call<‘d absence from duty as 
oontempiated by section 7 sub clause (2) (6). This point i.s further 
made clear by rule 10 (o) of the Rules made by Government as shown 
ander Form V on page 39 of the Act. Rule 10 {«) reads as follows: 
Ihxluctions for absence from duty can bo miulo only on account of the 
^aence of the employed person at time when ho should be working. 
Kale 545 of the State Railway Cod(^ relied on by opponent is also against
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section 23 of the Act. < )n review of all circuiftstances I have no hesitation 
in liolding that this deduction of half an hour’s wages on the pay day 
(iannot be construed to be duo to absence from duty as contemplated 

•' under section 7 clause (2) (6) of the Act. This action of the opponent is 
/piito against the spirit of section 23 of the Act. If so, it cannot be binding 
on aj)plicants. I therefore answer issues 3 and 4 against opponent, 
and in favour of applicants.

The result is that ap})licant8 are entitled to get their wages for this 
deduction of half an hour’s wages on the pay day. There is no serious 
dispute about tlie sum claimed. It is Rs. 87-12-0. Applicants claim 
compensation of Rs. 150. 1 do not think that this is a fit case for com
pensation. Applicants are also responsible to some extent for this 
state of affairs. I therefore disallow the claim for compensation.

Amount due is Rs. 87-12-0 plus Court fee of Rs. 5 plus legal fees Rs. 30. 
In all the claim comes to Rs. 122-12-0.

Order

Opponent do deposit Rs. 122—152—<■> <>n <>r before 27th July 1948.

16th July 1948.

(Signed) V. R. Mangalvedhekar, 

Authority under the Payment of Wages
Act, Bombay,

Appeal Against the Decision of the Authority 
IJnder the Payment of Wages Act, 1936

IN THE COURT OF SMALL CAUSES AT BOMBAY

Appeal No. 2 op 1948

Under section 17 of the Payment of Wayes Art and Pule /2 of the 
Practice and Procedure Pules

The New Pralhad Mills Ltd., a joint stock company, 
having its registered office at East and West
Building, 55, Apollo Street, Fort, Bombay ... Appellanta,

verw.*

Raniohandra Krishna and five others, All C/o The
Rashtriya Mill Mazdoor Sangh, Mazdoor Manzil, 
.Parel, Bombay ... ... ... Respondwilia,

y Mr. B4 Narayanswamy for Appollaata. 

'' 1ft. G. K. V<«e tor ReaiJondeuitH.
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Coram : M. s. NoronJia, (fiiief .ludge.

This IS an api'cal under se<'tion 17 the Payment of Wages Act against 
the diTX'etion made by (he Authority under the said Act in an a})}»lication 
of the Respondents bearing No. 250 of 1947.

The facts Icadii'g up to (hi.s appeal arc briefly as under: 'Die 
Industrial Court, Bond ay. by an Award made on the 31st. of May 1947, 
fixed standanlised rates of wage.s for the employees of the Cotton Textile 
Milb in the City of Bombay. I’uder Seheilule 1 of tlie said Award the 
minimum vagi s for coolies were fixed at Rs. 30 per month of 2G working 
days. In the ease of workers wJio were thawing les.s than the awarded 
wagt's the Award retpiiretl tin* mills to pay the difference between the 
awarded rate of w ages and the wagt s tlrawn ])rior to the Award with 
retn'sjXH'tive effect from 1st .lanuary 1947. TTie liespondcnU who 
were employetl by the Aj'pellantMill company and were described in 
the muster as ct»olie,s were tlrawing j>rior to the .Aw.ard more than Its. 30 
per month. .\cconling to the Appellan.ts, the Respondents, who as 
ctxdit's came under Schedule 1 t)f the Awanl and who were drawing more 
th.an Rs. 30 per month, were not entitled to any wages by way ofdifTer- 
enee ur.dcr the Awanl. The Respondents, how’ever, contended that 
though thev were described as coolie.s they were in reality cleaners and, 
then-fore, did not come under Schedule 1 of the Award but under Sche
dule n I of the .«<iid .\w an! under w’hich they w’ere entitled to the difference 
between their w jigcs and 20 per cent, increase thereon.

The Respondent.-* ma<le an application to the Authority under section 15 
of the Pavment of Wages Act claiming wages on the basis of the provi
sions in ^hodule III of the Award. The Appellant-company denied 
this claim. The Authority after hearing both the parties gave a direction 
aiul onler on 15th ami 20th April 1948 to the effect that the Respondents 
were entitled to the wage increase under Scherlule III of the Award of 
the Industrial Court, and accordingly awarth-d to the Respondents the 
sum of Rs. 1,040-^4^ 0 on account of wages and Rs. 21-80 as costs, in 
all, Rs. 1,001-11-0. In the course of hi.s judgment the Authority ob- 
aervea that the Apjxjllants themselves admitted that the Respondents 
were doing the work of cleaners but that they were show'n in the muster 
aa coolies. On the evidence also the Authority o})incd that the Res
pondents were cleaners, and be, therefore, held that they came within 
Schedule III of the Award and were entitled to an increase of 20 per cent, 
oo their pre-A ward wages.

Against this direction and order of the Authority the present appeal 
has been filed. Mr. Narayan.swamy, the learned Advocate for the 
Appdkuxts, has stated that he does not want to challenge the finding 
of the Authority on the evidence led that the Respondents were not 
coobes but cleaners The main contention put forwaid on behalf of the 
Appellants is that the Authority had no jurisdiction to entertain and 
hear the Respemdents' application at all, because (1) no claim arising 
oat of deductions from the wages or delay in payment of the wages were
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involved and, therefore, there was no scope for the Authority to intervene 
under section 15 of the Payment of Wages Act; and (2) the action of 
the Authority in classifying the Respondents as cleaners and therefore 
entitled to the wages awarded under Schedule III of the Award is tanta
mount to sitting in judgment over and interpreting the Award of the 
Industrial Court which is not witJiin the competence of the Authority.

I

I

Turning to the first part of the contention put forward on behalf of 
the A])pellants, it appears to me that there is not much substance in it. 
The increase payable under the Award of the Industrial Court would 
come witliinthc definition of “ wages ” under section 2 (vi) of the Pay
ment of Wages Act, and, therefore, any refusal to pay such increase 
would bo “ a delay in payment of wages ” entitling the aggrieved party 
to move tlio Authority under section 15 of the Payment of Wage.s Act. 
As regards the second j)art of the contention of the Appellants, there 
is no doubt that under section 42 (4) of the Bombay Industrial Relations 
Act, 194G, read with Schedule III to that section, the construction and 
interpretation of Awards is a matter outside the jurisdiction of the 
Authority. For such an intcqjretation or construction an application 
shall have to bo made to the Labour Court. The question, therefore, is 
whether the Authority in this case has sought to interpret or construe 
or sit in judgment upon the Award of the Industrial Court. My answer 
to this is in the negative. The Authority has not construed or interpreted 
the wording or the provisions of the Award. What the Authority has 
done is merely to ascertain on the facts of the case whether, the 
Respondents come under the category of coolies or whether, though 
described as coolies, they are something different and are, therefore, 
entitled to the benefit of some other Schedule of the Award. I am of 
the opinion that the Authority has merely applied the Award to the 
facts of this particular case. I am also of the opinion that the decision 
of the Authority did not turn on any interpretation or construction of 
the Award. In the result, I am of the opinion that the Authority acted 
within his jurisdiction in entertaining and hearing the application of the 
Respondents. Reading the statement of objections filed by the 
Appellants before the Authority it appears that the question of 
jurisdiction was not specifically raised before that Court. The 
statement of objections merely says that the application of the 
Applicants is untenable in law. In the course of the hearing before 
the Authority also the question of jurisdiction could not have been 
raised or argued, because the judgment of the Authority contains no 
reference to it whatsoever.

In the result, this appeal cannot succeed. 'Fhe appeal will, therefore, 
be dismissed. The A})pellants are directed to pay to the Respondents 
the sum of Rs. 30 (one set only) as professional costs of this appeal.

5th November 1948.
(Signed) M. S. NORONHA,

Chief Judge.
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conciliation and Arbitration

AHBITltATlON UNDER SECH’ION 73-A OF THE BOMBAY 
INDUSTRIAL REJATIONS ACT, 1946

The (loverniuent of Bombay has referred the following disputes to the 
arbitration of the Industrial Court :

(1) Befercnce 'No. [I.C.} 125 of dispute between the
Nagri Mills Ltd., .Ahmedabad, and the Textile Uibour Association, 
Alunedabad, relating to reduction of one worker.

(2) B ferencs No. {I.C.} 126 of 1949.—The dispute between the 
Nagri Mills Ltd., Ahrncdabad, and the Textile Labour Association, 
Ahmedabad, relating to reduction of one Stamper.

(3) Beference No. {l.C.} 127 of 1949.—The dispute between the 
Sarangpur Cotton Mills Co. Ltd., Ahmedabad, and the Textile Labour 
Association, Ahmedabad, relating to reduction of 24 Winders.

(4) Beference. No. (7.C.) 128 of 1949.—The dispute between the 
Niigri Mills Ltd., Ahmedabad, and the Textile flabour Association, 
.Ahmedabad, relating to not filling of two posts.

(5) Beference No. {I.C.) 129 of 7.97.9.—The dispute between the 
Nagri Mills Ltd., Ahmcdaluwl, and the Textile Labour Association, 
Ahmedabad, relating to reduction of two Clerks.

(6) Beference No. {I.C.} 130 of 1949.—"Wq dispute between the 
Nagri Mills Ltd., Ahmedabad, and the Textile Ijabour Association, 
-Ahmedabad, relating to rexiuction of 13 Coolies.

(7) Beference No. {I.C.} 131 of 1949.—The dispute between the 
Rashtriya Girni Mazdoor Sangh, Hubli, and the Bharat Spinning and 
AVcaving Mills Ltd., Hubli, relating to bonus for the year 1948-49.

(8) Beference No. (l.C.) 132 of 1949.—The dispute between the 
Ahmedabad Electricity Co. Ltd., Ahmedabad, and the Ahmedabad 
Electricity Employees’ Union, Ahmedabad, relating to the practice 
of granting partial holidays.

(9) Beference No. {I.C.) 133 of 1949.--The dispute between the 
Sarangpur Cotton Mills Co, Ltd. (Mill No. 1), Ahmedabad, and the 
Textile Labour Association, Ahmedabad, relating to reduction of 
5 Slubbing Tenters.

(10) Beference No. {I.C.} 134 of 1949.—The dispute between the 
Sarangpur Cotton Mills Co. Ltd. (Mill No. 1), Ahmedabad, and the 
Textile Labour Association, Ahmedabad, relating to the reduction of 
4 Drawing Tenters.

(11) Beference No. {I.C.} 135 of 1949.—The dispute between the 
Sarangpur Cotton Mills Co. Ltd. (Mill No. 1), Ahmedabad, and the 
Textile Labour Association, Ahmedabad, relating to abolition c4 
2 Jobbers’ posts.

(12) Reference No. {I.C.} 136 of 1949.—The dispute between the 
Sarangpur Cotton Mills Co. Ltd- (Mill No. 1), Ahmedabad, and the 
Textile Labour Association, Ahmedabad, relating to reduction of one 
Jamadar and seven Pahrewalas.

(13) Beference No. {I.C.} 137 of 1949.—^The dispute between the 
Maneklal Hiralal Mills, Ahmedabad, and the Textile Labour Associa
tion, Ahmedabad, relating to reduction of 9 Colour Winders.

(14) Beference No. {I.C.} 138 of 1949.—The dispute between the 
Baroda Spg. and AVvg. Co. Ltd., Baroda and four others and the 
workmen respectively employed under it, relating to payment of 
adequate bonus for the year 1948.

(15) Beference No. {I.C.} 139 of 1949.—The dispute between the 
Kesha Mills Co. Ltd., Petlad and 2 others and the workmen respec
tively employed under them, relating to payment of adequate boniw 
for the year 1948.

(16) Reference No. {I.C.} 140 of 1949.—The dispute between the 
Nawjiwan Mills Ltd., Kalol and 2 others and the workmen respective
ly employed under them, relating to payment of adequate bonus for 
the year 1948.

(17) Reference No. {I.C.} 141 of 1949.—The dispute between the 
Sidhpur Mills Co. Ltd., Sidhpur and one other, and the workmen 
respectively employed under them, relating to payment of adequate 
bonus for the year 1948.

(18) Reference No. {I.C.} 142 of 1949.—The dispute between the 
New Chotalal Mills Ltd., Kadi and its employees, relating to payment 
of adequate bonus for the year 1948.

(19) Reference No. {I.C.} 143 of 1949.—The dispute between the 
Ahmedabad Laxmi Cotton Mills Co. Ltd., Ahmedabad, and the Textile 
Labour Association, Ahmedabad, relating to abolition of the post of 
Head Jobber.

(20) Reference No. {I.C.} 144 of 1949.—The dispute between the 
Silver Cotton Mills Co. Ltd., Ahm' dabad and the Textile Labour 
Association, Ahmedabad, relating to reduction of seven Clerks.

(21) Reference No. {I.C.} 145 of 1949.—The dispute between the 
Silver Cotton Mills Co. Ltd., Ahmedabad and the Textile Labour 
Association, Ahmedabad, relating to contract for ration shop and 
discharge of 4 workers.

(22) Beference No. {I.C.} 146 of 1949.—The dispute between the 
Chhoi Silk Mills Co. Ltd., and its employees, relating to payment of 
bonus for the year 1948.

(23) Reference No. {I.C.} 147 of 1949.—The dispute between the 
Parikh Dyeing and Printing Mills, Bombay and its employees, 
relating to payment of bonus for the year 1948.

(24) Beference No. {I.C.} 148 of 1949.—The dispute between the 
Shree Balaji Spg. & Wvg. Mills, Sangli and the workmen employed 
under it, relating to payment of bonus for the year 1948.

(25) Reference No. {I.C.} 149 of 1949.—The dispute between the
Nagri Mills Ltd., Ahmedabad and the Textile Labour Association, 
Ahmedabad, relating to reduction of 5 Watchmen. ''

(26) Reference No. {I.C.} 150 of 1949.—The dispute between the 
Sarangpur Cotton Mills Ltd., Ahmedabad, and the Textile Labour 
Association, Ahmedabad, relating to abolition of post of

. Jobbar.
*. * * ♦*
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Bombay, 17th October 1949.

«

I )atcd, 12th October 1949.

s-

(Signed) G. K. Dhutia, 
Conciliator, 

‘29th September 1949.

(Signed) Illegible, 
for Secretary,

Ahmedabad Millowners’ Association, 
Ahmedabad.
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REFERENCE UNDER SECTION 86-C OF THE BOMBAY 
INDUSTRIAL RELATIONS ACT, 1946

The Government of Bombay has referred the following trade disjiuteg 
for decision to the Wage Board for the Cotton Textile Imlustry :

No. 86! 148, dated !9tk Octolicr J949.—The dispute between the Shri 
Shahu Chhatrapati Mdls, Kolhapur and its employees regarding the 
diimand for grant of dearness allowance at the rates sanctioned for the 
employees of the Textile Mills in Sholapur, with effect from the lat 
.lanuary 1947.

No. 876148, dated 29th October 1949.—The dispute between the 
Shree Balaji Spinning and Weaving Mills, Sangli, and its employees 
regarding standardization of wages and dearness allowance.

* ♦ ♦ ♦ ♦
SUBMISSIONS UNDER SECTION 58 {6} AND 66 (3) OF THE 

BOMBAY INDUSTRIAL RELATIONS ACT, 1946

No. 372/49.— In exercise of the powers conferred on me under 
section 66(3) of the Bombay Industrial Relations Act, 1946 and Rule 68 
of the Bombay Industrial Redations Rules 1947, I have on this 17th day 
of October 1949, registered the following submission entered into between 
the Ahmedabad Millowners’ Association, Ahmedabad and the Textile 
Labour Association, Ahmedabad, agreeing to refer the dispute regarding 
the ])rocedure to be adopted in respect of the employees of the Mechanic 
and Power Plant Department regarding Holidays, to the arbitration of the 
Industrial Court, Bombay ;

SUBMISSION
[Section of li. I. li. Act, 1946}

The Textile Labour Association, Ahmedabad, as a Representative 
Union, gave a Notice of Change in form “ L ” to the Alimcdabad Millow
ners’ Association, Ahmedabad, stating that the workers of the Mechanic 
and Power Plant Department employed in the local Textile Mills be 
treated in the same manner ns time-workers of the other Departments in 
respect of Holidays and in case of emergency if their presence is required 
on a Holiday to attend to immediately necessary repair work etc., such 
workers who are willing to attend on })ayment of double the wages for 
the day should be allowed but during Diwali Holidays when the Mills are 
closed continuously for 3 days, workers may be called on rotation if 
absolutely necessary on Diwali and Bhai Bij. As no agreement was 
possible, “ N ” foim was sent to tire Conciliator on the 22nd September 
1949. Conciliation proceedings were fixed on the 29th September 1949, 
on which date the parties agreed to refer the dispute to the Industrial 
Court, Bombay, for its arbitration.

(Signed) S. P. Dave,
Secretary, 

Textile Labour Association, Ahmedabad.

(Signetl) I). G. K.\LK, 
Rt'gistrar, 

Bombay Industrial Relations Act.

♦ »
No. 493/49.—In exercise of the powers conferred on mo under 

section 66(3) of the Bombay Industrial Relations Act, 1946 and Rulo 68 
of the Bombay Industrial Relations Rules, 1947, I have on tliis 26th 
day of October 1949, registered the following submission entered into, 
between the management of Pratap Spg. M vg. & Mfg. Co. Ltd., Amalner 
and Rashtriya Mill Mazdoor Sangh, Amalner, agreeing to refer the dispute 
regarding Bonus for the year 1948-49 equivalent to three months’ wages 
in< luding dearness allowance and share in profits to the arbitration of the 
Industrial Court, Bombay.

SUBMISSION

BETWEEN
R. M. M. Sangh, Amalner i
Representative Union for the Local Area V First Party.

of Amalner, Borough Municipality Amalner. J

AND
The Pratap Spg. Wvg. & Mfg. Co. LUi., Opposite Party. 

Amalner, East Khandesh.

. The parties abovenamed hereby agree to submit the disputo in respect 
of the demand of bonus for the year 1948-49 equivalent to three months’ 
wages including dearness allowance and proper share in the prolita 
to the arbitration of the Industrial Court, Bombay.

First Party 
(Signed) L. T. Patil, 

Secretary, 
R. M. M. Sangh, Amalner, R.'K.

Opposite Party
(Signed) P. B. Bharucha, 

Manager,
The Pratap Spg. Wvg. & Mfg. Co. Ltd., 

Amalner.

(Signed) D. G. KALE,
Registrar,

Bombay Industrial Relations Act. 
Bombay, 26th October 1949.



Asso-

Mills

Mills,

Spg. 
Ltd.,

Jaya- 
Mills,

Asso-i

hABouRojizam

PUBIdSHKl) ITNDKR THK BOMBAY INDUSTRIAL 
RELATIONS ACT, 1946

The awards in the following diaputes have been publiahed in the 
Bombay (rin^ernment Gazetti:

Names of Parties

Mantx'kcho^'k Spg. & Wvg. 
(V. Ltd., .\hnuxlabad.

.\nd !
The Textile Uabour Asso-i 

oiation, Ahmc<labad. i
The Bnmch Fine Counts 

Spg. A Wvg. O. Ltd.,I

Broach. j
.\nd

The Textile I..abour Union, 
Broach.

The Chalisgaon 
Laxminarayan Go. 
Chalisgaon.

And 
The Chalisgaon 

Kamgar Union, < 

gaon.
The Khandesh Spg. 

Wvg. Mills Go. 
.lalgaon.

And
Its employees. 
The Gcndalal Mills Co. 
Ltd., .lalgaon.

And
Its employees.
The New Pratap Spg., 

Wvg. & Mfg. Co. LXd., 
Dhulia.

.And
The Dhulia Girni Kamgar' 

Union, Dhulia. |
The New Pratap Spg.,’ 

Wvg. & Mfg. Co. 1^-4 

Dhulia.
And

The Dhulia Gimi Kamgar 
Union, Dhuba.

Shri Vivekanand Mill.* 
Ltd.. .Ahmedabad,

And
The Textile I.abour A.SSO- 

ciation, Ahmedabad.
The New Maneckchowk 

Spg A Wvg. Co. lAd.. 
.Ahmedabad,

.And
The Textile Labour Asso

ciation. .Ahmedabad. .j
rhe Nananggirji Mljg.

Co. Ltd., Sbols^or, ,
-And I

Its employees in Occopa- 
tico ** b

Shri 
Ltd.,

Girnii 

Chalis-

i
•Ltd.,!

NamoB of Parties Sabjeot Date of Award

Subject Date of Award

Roduotiou of Windom

Dean .083 allowance

Standardisation 

etc.

Restoration o 
out, etc.

Do.

Standardisation 
etc.

Adjustment of 
the Weaving 
ment.

of

of

papt'

B. G. G. , Part I-L, dated
15th September 1049,
pages 1304-1305.

B. Q. 0., Part I-L, dated
I Sth Soptemb««r 19(0,

wages,! B. G. G., Part 1-L,
! 1 Sth September

page 1308.

wagei B. G. G., Part I-L, 
15th September 
page 1309.

dated
1049,

.. 1 B. G. G., Part 1-L, dated 

I 15th Scpte'mher
i pages 1309-1310.

wages,!

I 
wages ini 

Depart-!

1

B, 0. O., Part I-L, 
15th September 
pages 1310-1311.

B. 0. O., Part I-L, 
15th September 
page 1311.

Badli and permanentj B. G. O., Part I-L, dated 
cards. ' 16th September 

) pages 1312-1313.

Replacement of 
looms by 100 
matic looms.

Retrenchment 
Winders.

160 
anto-

i

B. O. Q., Part I-L, 
15th September 
pages 1314-1317.

B. G. G., Part I-L, 
16 th September 
page 1319.

> dl..'. /

dated
1949.

Textile Labour 
Association, Ahmedabad, 

And 
to Ahmedabad 
owners’ 
Ahmedabad.

The Munockchowk
& Wvg. Co. 
Ahmedabad, 

And 
'Die Textile I.>abour 

ciation, Ahmedabad. 
The Rashtriya Mill 

Maadoor Sangh, Amalner, 
And

The Pratap Spg., Wvg. & 
Mfg. Co. Ltd., Amalner.j 

The Gopal Mills Co. Ltd., 
Broach,

And 
The Textile Labour Union, 

Brooch.
The B. E, S. T. Under

taking, Bombay,
And I

The B. E. S. T. Workers’ 
Union, Bombay. 

The Ahmedabad
Bharat Cotton 
Ahmedabad, 

And 
The Textile Labour 

oiation, Ahmedabad. 
The Ahmedabad

Bharat Cotton 
Ltd., Ahmedabad, 

And
The Textile Ijabour 

ciation, Ahmedabad.
The Ahmedabad Jaya- 

Bhorot Cotton Mills, 
Ltd.. Ahmedabad, 

And
The Textile Labour Asso

ciation, Ahmedabad. 
The Kismet Silk 

Ltd., Ahmedabad, 
.And 

Its en^oyees. 
The Rasiitriya Mill 

door Sangh, Bombay, 
And

(1) The Nagpal Woollen 
Mills, Bombay.

Review of the Award in 
Submission No. 
1949.

MiU-
AjMOciation,

Replacement of 
maohines.

Standardisation of 
etc.

(2) The Indian Woollen 
Mills, Bombay,

(3) The Eastern Woollen 
Milla, Ltd., Bombay.

5 of
I
I 
I 
I !

certain

wages.

Dearness allowance

Retiring age limit

B. 0. 0., Part I-L, dated 
15th September 1049, 
page 1322.

' t

B. O. G.r Part I-L, dated 
22nd ^ptember 1049, 

pages 1371-1372.

B. a. a.. Part I L, dated 
22Qd September 1949t, 
pages 1378-1379.

B. G. G., Part I-L, dated 
! 22nd ^ptember 1040V 
I pages 1379-1380.

Reduction of 13 
tives in the Engineering 
Department.

opera-

Reduction of 18 opera
tives in the Weaving 
Department.

B. G. G., Part I-L, dated 
29th ^ptember 1049, 

pages 1408 (23)-1408 (32).

B. G. Q., Part I-L, dated 
29th September 1949, 
pages 1408 (36)-1408(37).

B. G. G^ Part I-L, dated 
29th ^ptember 1949, 

pages 1408 (37)-1408 
(39).

Reduction of 10 opera-' B. G. G^ Part I-L, dated 
tives in the 
Engineering 
ment.

Electrical 29th September 1949, 
Depart- pages 1408139)-1408 (40).

Unemployment 
continuance of 
etc.

Bonus for 1948

relief, 
service.

B. O. G., Part I-L, dated 
29th ^ptember 1949, 

pages 14<>8(51)-1406(52^

B. 0. Q., Part I-L, dated 
29th September 1049, 
pages 1408(54)-14081«2),
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Namm of Partim

t'uteh
Bleaching
Chcrabur Road. '

And I
1 ts employees. ,
The Rtshtriya Mill Max- 

dOkW S.uigh, Bombay, ■ 
.And

The Bombiy Cotton Waste;
Mill*. Ltd., Bombay. | 

Th? Rija Bvhadur Motila-
P<K>na Mill*. Ltd.,! 
Pkxma. i

.And ■
Its employefw. (Part IT).; 
The Rashtriya Girni

Kamgar S ingh. Barsi, 
Ami

(1) Th- Bird Spg. & Wvg.i
M ils LM.. Barsi,

(2) The Likminya Mills
Ltd., B ird, and :

(3) The Lavashankar Mills,
Ltd., Birsi.

Th-Riji Bihidur Motilal 
Poona Mill*
Poivna, 

And
Its eraployees (Part III). 
Th- Empire Dyeing A Mfg.

Co. L^., Bombay, 
And

Its Clerical employees.

Subject Date of Award
Arbitration Awards

1. SHREE BHAGWATI SPINNING AND WEAVING WORKS, AHMEDABAD

Dyeing A Minimum w-ages, standar- 
Works.' dis.ati»n of wages, 

b<'>nu8 for 1947—48.

B. G. «., Part M., dated 
29th September 1949, 
pages 1408(62)-1408(66).

The award of the Industrial Court Bombay, in the dispute between 

the Shrec Bhagwati Spinning and Weaving Works, Ahmedabad and 

the Textile Labour zV sociation, Ahmcdabad regarding bonus for the 

year 1948 was published on 18th August 1949.

Ltd..

Dcarneas allow’anoa B. G. G., Part LL. dated 
6th October 1949, pages 
U13(12O)-141.3(122). >

Rates of wages, dearness 
allowance, provident 
fund, etc.

B. G. G., Part I-L, dated 
2()th October 1949, pages 
1401-1405.

Bonus for IIHS

Rjvtes of wages, dearness 
allowance, 
fund. etc.

provident

.Application 
sward of the 
Court in

theof
Industrial 
Reference 

No. 43 of 1947 and 17
of 1948.

Pro{x)sHl retrenchment 
of 276 Reclers.

•27. The Nar.singgirji Mfg.
Co. Ltd.. Sholapur,

And
Th? wewkmen empl-’yed 

under it in the Reeling 
D -p irtment.

Ortain Malogaon Weaving
Mill,

And
Th-ir employees.
The A ijaya Textiles Ltd., Revision of wage scales, 

Poona. I bonus, etc.
And

Its employees. |
Tbs Kurla Gimi Kamgari Reference Nos. 1, 4 and 5 

Kurla, of 1946. JKurU, 
And

The Swadmhi Milla 
Ltd.. KurU. 
(iBteriiB .Award.)

L
Co.i

Bonus for 194H

B. G. 0., Part I-L, dated 
20th October 1949, 
pages 1650-1655.

B. G. G., Part I-L, dated 
20th October 1949, 
pages 1665-1677.

B. G. G., Part I-L, dated 
20th October 1949, 
pages 1677-1082.

B. O. G., Part I-L, dated 
27th October 1949, 
pages 1711-1718.

B. G. a.. Part I-L, dated 
27 th October 1949,

page's 1720 1723.

B. G, O., Part I-L, dated 
27th October 1949. 
pages 1750-1754.

B. G. Q., Part I-L, dated 
27th October 1949. 
pages 1763-1765.

•Award by the Labour Court, Sbulapur

The Textile Labour Association, Ahmcdabad which is a Representative 

Union, gave a notice of change under section 42 (2) of the Bombay 

Industrial Relations Act to the said Company on 26th January 1949, 

demanding a bonus for the employees that would be adequate and in 

proportion to the profits made by the Company during the year 1948. 
• Conciliation proceedings having ended in failure, the parties agreed to 

. this submission.

The Association based its claim for bonus on the ground that all the 

textile mills of Ahmcdabad were obliged to pay bonus at the same rate 
irrespective of the volume of the profits of each mill, and thb being 
a concern situated at Ahmcdabad, it should be made to pay bonus at the 

same rate irrespective of the profits made by it in the year in question.

The Company contended that there could bo no comparison between 
a fmall concern like the Company and large units like ihe textile mills 

of Ahmcdabad, and that it would be wholly wrong to treat it as a unit 

of the' extilc industry of Ahmcdabad and to award bonus to it; employees 

on that footing. It was merely a spinning concern w'ith 13 ring-frames 

and 4,200 spindles and it never did any weaving and at no time employed 

more than 200 workmen. It is a proprietory concern and was taken 

over by the present owners in 1945, but since then the working of the 

concern had disclosed losses every year. For the year ended December 
1948, it had incurred a loss of Rs. 78,488 exclusive of wages far December 
1948 and other items such as interest and depreciation which, if taken 
into account, would show a further loss of Rs. 1,22,000 odd.

According to the Court, the Company was not a member of the Mill
owners’ Association, Ahmcdabad, and in fairness it could not be treated 
as a unit of the textile industry of Ahmedabad for the purpose of award
ing bonus.
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It would l>e wholly improper to treat such small concerns on the same 
lines as the textile mills and to adopt the same scale of bonus in their 

ease. Essentially bonus becomes payable out of the surplus profits 
made and where a Company has not made any profits and has, on the 
other hand, sustained a loss, the claim for bonus cannot be entertained.” 
The demand was rejected.

2. THE PRABHA MILLS. VIRAMGAUM

The award of the Industrial Court, in the dispute between the Prabha 
Mills, Viramgaum and it.s clerical employees represented by the Textile 
Labour Union, Viramgaum in the matter of salary scales and other 

service conditions was published on September 1, 1949.

The Mill was taken over by a newly incorporated Company called 
Janak Limited on 1st January 1946. Of the 61 clerks who were in the 

employ of the Company at the end of March 1949, 38 were employed 
after 1st January 1946. Of the remaining 23, 11 were old clerks, one 

was employed in 1929, four in 1940, one each in 1941, 1942 and 1943, 
two in 1944 and two in 1945. Thus, excepting about 12 clerks, the 
remaining were of a standing ranging from one to 9 years. Nearly one 

half of them were being paid Rs. 30 and below, 7 of them Rs. 20 per 

month and 13 others Rs. 25.

The Union urged that the starting salary might be fixed at Rs. 55. 
The Court felt that the minimum of Rs. 55 for a clerical employee in the 

textile mill at VTramgaum was rather high and unreasonable compared 
to the minimum of Rs. 65 for Bombay textile clerks and Rs. 52 and 60 
for Junior Grade textile clerks at Sholapur and Ahmcdabad respectively 
and fixed the minimum salary at Rs. 50. The following salary scales 

were prescribed :—

JunioT Grade Clerks—Rs. 50^—4— 452—5—92—6—116—E.B.—7— 

144—8—160 (A graduate clerk to start on Rs. 62 per month in this 
grade).

Senior Grade Clerks— IRs. 160—8—200—10—230.

The fixing up of clerks in the new grade was left to lhe management 
who were directed to carry out the .same in accordance with the observa
tions in paragraph 12 of the Bombay Textile Clerks* Award.

•Sae Labour Gazeitt^ May 1949, p. 1047.
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Some of the clerks were being paid an outcentre allowance which 
varied from Rs. 2 to Rs. 20. This was directed to be merged in the 

salaries.

f

In the case of tjiose clerks whose salaries did not come up to the mini
mum after giving the increments by way of adjustment, it was 
directed that the outcentre allowance should be added to the sum 
(arrived at after adding such increments to the salary) which, if still 
short of the minimum, should be brought to the minimum. In the 
case of those wliose existing salaries fell short of the minimum, the out
centre allowance and the increment due by way of adjustment should be 
added to such salary, and they should be stepped up to the nearest 
in(;rea8e.

I

Considering the number of clerks and the likely burden such a scheme 
would impose upon the Company, the Court agreed to the demand for the 
introduction of a Provident Fund Scheme, which is now a normal feature of 
established industrial concerns. Bearing in mind the financial position of 
the Company, the Court directed the Company to institute a Provident 
Fund Scheme for the clerical staff whereby the employees and the 
employer would each contribute an amount equal to l/16th of the basic 
salary of the employees. It was to be understood that every clerical 

employee was to join the s(;heme which should be instituted on the 
lines laid down in paragraph 19 of the Bombay Textile Clerks’ Award.

Further, in order that the clerical staff should not be deprived of the 

benefit of gratuity, the Court directed that gratuity should be paid to 
clerical employees on the scale and conditions laid down in paragraph 20 
of the Bombay Textile Clerks’ Award, and in doing so the service of the 
clerks prior to the taking over of the Mill by the present proprietor 

should be taken into account.

Both parties agreed that overtime, whenever worked, should be on the 
same basis as that for mill operatives, and that the Bombay Award 
should be followed in the matter of timings and leave, subject to casual 

leave being 7 days and sick leave 21 days, in Viramgaum as against 
10 days and one month respectively prescribed in the Bombay 

Award.
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1

Name of the Concern Subject

13th September 
pages 1286-1292.

Bonus*. (leameiH allow
ance, minimum pay, etc.

dated 
1949,

('Urifieation of Award 
in AJ-IT 2.3 of 1947.

B. 0. G., Part I-L, dated 
1949,

I
Date of Award

I

1. The Ahtnedabnd Electri
city Co. Ltd., AhmiHla- 
bad. (Supplementary 
.\ward).

2. I’he Coop-r Engineering
Co. Lt<I., .Satarn.

*

rhe Government of Bombay ha.s h'bured Id di.xputes to the atljudica* 
tion of the Indu.'Jtrial Tribunals under ,s«'<'tion !<>(/) of the Industrial 

Disputes Act. 11M7 :

1. Mr. W. (\kSAoA-

(•) .Vo. A'U /A. dftted I2th (h'tidx'r 1949. The dispute between 
Turner .M«^rnson ami Company Ltd.. Bombay an«l the workmen 
empkued under it. reganling .salary scales, ilearness allowance, bonin, 
jiension, gratuity. pn>vi<lent fumi, lu»li«lays, overtime, leave rules, 

etc.

(•♦) A’o. ZZf) 45. dateii HHh (h'bdter 1949. -The dispute between the 
State Trans|x)rt an<l the workmen employnl under it at Ahniedabad 
and Kaira. reganling salary scales, ilearues.s allow’ani'e, weekly off, 

leave rules, overtime, etc.

{»♦») .Vo. I’lRJ /.’f, dated 26th 1949. The di.spiite between
the Imiian Clay and Haw IVmlucta Supply Com|>any, li<»nd»ay, and 
the workmen employeil umler it, regarding leave rule.s, bonuH, uniform, 

etc.

«

{»>) .Vo. 7P3 ^1'', dalrti 27tk fkioftrr 1949.- The <lispijte between th« 
Blwrat Vawupati i*rtwlucts Limited, Paehora, East Khandesh and 
the workmen employed under it, n‘garding Ixinus for the year 

1SM8 49.

I'r) .Vo. tS, (iatfJ 2StM tkiober 194H. The (li.Hpute between the 
.Marfxa ami Company, Bouilmy ami the workmen employed under it, 
recaniing reinstatement, eomju'nsation, etc.

2. Mr. J. (J. Thalare-

(ta) -Vo. dU •f'S, dated 10th th-bther 1949. The di.spute between the 
Jayant Metal Works, Bomliay ami the workmen em|>loyed under it, 
regarding minimum basic wagn, dearnes.H allowance, rent allowance, 
ttaiforms. etc.

.Va. 86o 48. da/ad 10th Oettdjetr 1949. 'Fhe dispute lietweenthe 
H A >hakur Dyeing and Printing Works, Bombay ami the workmen 
o¥Ep“yed under It, re'.-a.’-tiing leave rules, holidays, lx>nus, compens
ation r« rrrnchm^nt, etc.

(r*. A- 706 18, dated iNith fhiidtrr 1919.-^ The dispute between 
Amalgamated Claaaieais ami Dvwtuffs, Company Limited, Bombay 
aid the workoMO employwl umler it, reganling the rcinstatenwat of 
I VO vorkera aad payment of eomp**nsatiun.

.3. J/r. !*’ —
(i,j-} No. 872/48, dated /9th Octaher /.9/.9—The dispute between the 

Bombny Surgical Works, Bombay and the workmen ernpkiyed under 
it, regarding minimum wage, bonus, leave rules, provident fund, 

compeusatiou, etc.

I. Mr. M. K. Triloln/:ar-~
(z) No. 882/48, dated 8tlc October 1949.—The dispute between the 

Proprietors of certain bidi establishments in Pandharpur and the 

worKiueu resp(a-tively ’ ' -
union recognition.

employed under them, regarding wages and

♦♦**
The following 2 disputes were referred to Industrial Tribunals 

tinder section 10(2) of the Industrial Disputes Act, 1947 :

I. Mr.M.C.SlMh-

{i) No. 860/48, dated 12th October 4949.—The dispute between the 
New Standard Engineering Comjiany Limited, Bombay, and the 
workmen employed under it regarding wages scales, dearness allowance, 
leave rules, gratuity, bonus, etc.

2. Mr. Salim M. Merchant—

{ii) No. 949/48, dated I8th Nocendter 1949.—The dispute between 
Ahmednagar Electric Supply Company, Ahmednagar and the work
men employed under it regarding ba.sic pay, dearness allowance, 
bonus, provident fund, leave rules, etc.

AWAHDS PUBLISHED UNDER THE INDUSTRIAL DISPUTES 
ACT, 1947

.3. The DevgHil .Motor V^iion, I Pay, bonua, etc. 
District Katnagiri.

• U-UI Pk H SI—tio
1

B. 0. G., Part I-L, 
15th September 
pagea 1292-1302.

B. G. G., Part I-L, dated 
22nd September 1949, 
pages 1334-1365,
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Name of the Concern

4. The Ahmedabad Victoria' 
Iron Works Co. Ltd., 
Ahmedabad.

5. The Sirdar (-arbonic 
Co. Ltd.. Bombay.

6. M. Eleetrieal & .Mechani
cal Appliances Ltd., 
Bombay.

7. Messr-s. Nowroji N. Vakil 
& Co., Ahmedabad.

8. The Buriuah Shell Oil 
Storage & Distributing 
tJo. of India Ltd., 
Bombay.

9. Certain Newspaper 
Printing Presses 
Bombay.

& 
in

10. Cooper Connell & Clifford 
Ltd., Bombay.

11. David Sassoon & Co. Ltd., 
Bombay.

12.

13.

14.

15.

Boni.s

Subject

LABOUR

Date of Award
1949

1 Adjudication

'rVeUwirfschaff Kiel 

2?-FEB.i960

Awards

B. G. G., Part I-L, dated 
22nd September 1949 

j page 1367.

Bonus and Reinstate
ment.

Bonus for 1948, leave 
pay and compensation.

Wages, dearness allow
ance. I

Service rules, 
allowance, 
allowance, etc.

t

B. G. G., Part I-L, dated 
29th September 1949 
pages 1498(2)-140«(7j. ’

B. (1. G., Part I-L, datel 
29th September 194!^ 
pages 1408(8)—1408(11),

B. G. G., Part 1-L, dated 
6th October 1949, 
pages 1413(2)-1413(8).

dearness B. G. G., Part T-L, dated 
travelling' 6 th October 1949

pages 1413(8)-1413(104).

Recognition of Union.j 
wages, dearness allow
ance, leave, provident' 
fund, gratuity, 
etc.

Minimum wages, 
ments, dearness 
ance, etc.

Grades, dearness 
ance, etc.

bonus,

incre 
allow-

allow-

1. THE INDIAN ENAMEL WORKS

Referring to the claim of the workmen of the Indian Enamel Works 
Ltd., Bombay, for recognition of the Metal Mazdur Sabha as the sole 
leprebentative of the workmen, Mr. Salim M. Merchant, Industrial 
Tribunal in the dispute between the Company and its workmen held 
that in accordance with the provision in clause 2 of section 1 of the Trade 
Unions Amendment Act of 1947, after it came into force, the Sabha 
should apply to the Company for recognition and if it failed to obtain it 
to apply to the Labour Court. The demand as made was untenable and 
as such was rejected.

B. G. G., Part I-L, daterl 
13th October 1949, 
pages 1418-1529.

B. G. G., Part I-L, dated 
20th October 
pages 1563-1575.

R. G. 0., Part I-L, 
20th October 
pages 1576-1582.

1949,

dated
1949,

»
R. B. Anant Shivaji Desai 

Topiwala Metal Stamp
ing Works, Bombay.

Boniis for 1947-4S B. G. G., Part I-L, dated 
20th October 1949, 
pages 1588-1592.

Rallis India 
Bombay.

The Ravi Udaya 
Photo Litho 
Works, Ghatkopar.

j
Vijaya 
Offset

The Panchai Engineering 
Works, Bombay.

Gratuity B. G. G., Part I-L, dated 
20th October 1949, 
pages 1592-1610.

Bonus, dearness 
ance, wage scales, leave 
rules, etc.

allow- B. G. G., Part I-L, dated 
20 th October 1949,. 
pages 1610-1624.

Reinstatement, compensa
tion for retrenchment, 
etc.

B. 0. G., Part I-L, dated 
20th October 1949, 
pages 1624-1632.

On the question of dismissals the Sabha demanded that no employees 
should be discontinued from service, fined, or otherwise penalised 
without being shown the reasons therefor and allowing him an 
opportunity for defence. He should be served with a charge sheet 
specifying the allegations occasioning such action and he should be 
entitled to be defended by the Metal Mazdur Sabha. ' 
referred to certain rules framed by the Government of Bombay in 
exercise of the powers conferred by section 15 of the Industrial Employ
ment (Standing Orders) Act of 1946 (XX of 1946). The rules contain 
a schedule of model standing orders which define what acts and ommis- 
sions on the part of the workmen would amount to misconduct, and 
provide the punishment which may be imposed and procedure to be 
followed on such occasions.

The Company was therefore directed to frame rules governing the 
penalising of its employees, by way of dismissal, fine or otherwise, 
according to model Standing Orders 23, 24 and 25 applicable to workmen 
doing manual labour, and model Standing Orders 22, 23 and 24 
applicable to clerks, and to bring these new rules into operation t^ithin 
a month from the date of publicati.n of this award.

As regards scales of wages, dearness allowance, etc., the parties arrived 
at a settlement by which it was agreed that the three categories detailed 
below were to be given the following scales of wages with effect from 
1st January 1949 :

Unskilled—Rs. 1-2-6—1 anna—Rs. 1-8-0.
Semi-Skilled—Rs. 1-8-0—IJ annas—Rs. 1-14-0—E.B.—2 annas

- —Rs. 2-2-0. 
Skilled—Rs. 1-14-0—2 annas—Rs. 3-0-0—E.B.—3 annas— 

Rs. 3-12-0. «
Further it was agreed that the welder should be classified as skilled, 

;and adjustments made on the following basis;
For less than 1 year’s service—No increment.

. ' For service of one complete year—One increment.
For service of more than 2 years and less than 4 years—Two incre

ments.
For service of more than 4 years—Three increments.
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These increments were to be added to (heir existing salaries. In the 
case of those employees who might have come very near the maximum 
the adjustments would not take them above the maximum of the grade 
and those who were getting more than tire maximum would continue to 
get the same. After these increments were granted, the employees were 
to be stepped up to (he nearest increase in the revised scale if the amount 
of salaries with the increments as added above fell short of that amount 
in the graded step. After these salaries w'ere so adjusted, no employee 
would l>e staggered and he would continue to get future annual incre
ments.

The workers agreed to accept dearness allowance at 80 per cent, of the 
BombaV .Millowners’ scale with retrospective effect from 1st January 
1949.

.As regards leave the workers agreed that privilege leave and its 
accumulation should be allowed to the same extent and in the same way 
as laid down in the new Factories .Act, 1948, and that workers should he 
entitled to 10 days’ sick leave on full pay and dearness allowance on 
production of a medical certificate. The Company would have the 
right to have the workers examined by its own doctor.

Seven days’ casual leave with full pay and dearness allowance was 
agreed upon with the profusion that no worker would be entitled to more 
than three davs at a time.

The Company further agreed to j)rovide aprons to washers and carriers 
(pickling department) in addition to coaters and sprayers to whom 
aprons were already issued, and to provide a mask to sprayers and 
goggles to troIle}Tnen and Furnace Door Lifters on the condition that 
all the above should be supplied to the w’orkers concerned only while 
actually engaged in doing the particular work concerned. Tt was agreed 
that a new Standing Order should be framed to enable disciplinary action 
tn be taken if workers so supplied did not use them as instructed.

Lastly it was agreed that workers would be paid wages during the 
davtime and during factory working hours, and that the above terms 
of settlement should be in force for a period of six months only as from 
the date of the publication of this award.

THE ESTRELA BATTERIES LIMITED, BOMBAY

The award of Mr. 31. C. Shah, Industrial Tribunal, Bombay, in the 
dispute between the Estrela Batteries Limited, Bombay and the w'orkmen 
employed imder it in matters relating to minimum w'age, dearness 
allowance, sendee gratuity, etc., was published on July 21, 1949.

Originally a proprietory concern started in 1934, the Estrela Batteries 
Limited was incorporated as a Joint Stock Company in the year 1939. 
The Company is one of the very few industrial concerns in the country 
manufacturing dr\' cells and batteries. It originally employed about 
1,000 to 1,190 workmen, but on account of accumulation of stocks and
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a fall in the quantum of new work it was obliged to retrench about 5.50 
men from March to August 1949 and now employs on an average about 
650 men. The workmen through the Estrela Batteries Kamgar Union 
made certain demands on 9th September 1948. All attempts at concilia
tion failing, the matter w'as referred for adjudication.

I
The Union asked for a minimum wage of Rs. 35 for a month of 

26 working days, urging that this was a modest minimum, having regard 
to the increase in the cost of living. The Tribunal considered the 
existing minimum wage of Rs. 1-2-6 per day or Rs. 30 per month of 
26 working days quite adequate.

As regards the claim for deaniess allowance which was in two parts, 
the parties agreed that with effect from September 1947 up to the date 
from which a new scale of dearness allowance was awarded by the 
Tribunal, dearness allowance should be paid at the rate of Rs. 1-6-9 
per day, but that in case 80 per cent, of the dearness allowance given to 
the textile workers of Bombay came to more than Rs. 1-8-0 per day 
then the excess of the sum over Rs. 1-8-0 per day was to be paid to the 
employees.

The second part of this demand was that dearness allowance should be 
paid to the workmen on the same scale as that of the Bombay Millow
ners’ .Association from September 1948. It was urged that the increase 
in the cost of living affected all workers alike whether they belonged to 
the textile or any other industry, and that there was no justification 
for paying to the other industrial worker anything less than what was 
paid to the textile worker.

.According to the abovementioned agreement the workmen would get 
roughly 73| per cent, of the Millowners’ scale of dearness allowance which, 
in the opinion of the Tribunal, was not quite adequate considering the 
increase in the cost of living and the Company’s capacity to pay. 
The Company was therefore directed to pay dearness allowance at 80 
per cent, of the textile rate with effect from Ist November, 1948.

The need for gratuity has been now well recognised even in industrial 
concerns, and the Company was in a position to bear the burden. At 
the same time the Tribunal felt that the demand for payment of gratuity 
on completion of a service of 6 months was ridiculous and that having 
regard to the very concept of gratuity, which means remuneration for 
long and faithful service, the minimum period for earning it partially 
should be 10 years and not less.

The Company’s offer of 15 days’ sick leave with half pay was considered 
fair and the same was awarded for every completed year of service, 
accumulation to be permitted up to a period of 30 days. The Compan’’ 
might, in special cases, added the Tribunal, grant additional sick leav 
at its discretion, but sick leave could only be granted on production oi 
a certificate from a registered medical practitioner provided that the 
Company might require the applicant to be examined by its own medical
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officer at its expeiist), if it thought necessary to do so, 
not be granted if privilege leave was available, 
privilege leave, the parties would be governed by section 29 of the 
Factories Act.

The system of weekly off with pay is not recognised even in old ami 
well established industries like the cotton textile, engineering, and 
others. The employee is recjuired to incur a certain expenditure on 

. a weekly off day even though he might be a daily-rated worker but he 
earns his wages for the days for which he works and wages are fixed on 
the basis of the number of days actually worked. The Tribunal did not 
see the necessity for making a departure in the case of this Company and 
the Union’s demand for paid weekly holidays was rejected.

Though the need for certain public holidays with pay even in industrial 
concerns has been recognised of late, the Tribunal drew attention to the 
fact tint the prime need of the moment was the stepping up of industrial 
production, and opined that although rest by way of holidays might be 
considered necessary in the interests of the workers’ health and efficiency, 
they should be limited to the bare minimum in times like the present 
when considerations of production should be held paramount. With 
reference to the demand for all public holidays? with pay notified by the 
Government therefore., the following five holidays with pay and allowances 
were awarded to the workuicn of the Company :

* Diwali (I), 30th January, .Mahatma Gandhi’s Death Anniversary 
(I), Holi (Shimga) (I), 15th .Vugust, Independence Day (I), anil 

Ganesh ('haturti (1).

Regarding Provident Fund the Tribunal felt that the demand for 
reduction in the higher and lower limits, viz., from 15 to 5 years for 
♦digibility for the full cont’^ibution i.f the Company, and from 10 to .3 
ye,ar.s for receiving half of the contribution was most unreasonable a id 
struck at the very concept of the fund which is intended to acciue as 
a benefit to an emjiloyee who has put in a reasonably long service ; and 
to allow him to get his employer’s entire contribution at the end of 
5 years’ service would obviously induce him to leave the service and join 
another concern, and thus deprive his employer of the benefit of his 
experience and knowledge. At the same time the limits of 15 and 
10 years appeared to be rather long and it was recommended that the 
rules and regulations of the said fund be so amended a.s to permit the 
(’omjiany’s contribution to be made to the “ employee who leaves 
the service otherwise than for misconduct ” as follow.s :

Less than 6 years but not less than 5 years 50 per cent.
. Less than 7 years but not less than 6 years—GO per cent.

IjCSs than 8 years but not less than 7 years—70 per cent.
Less than 9 years but not less than 8 years 80 per cent.
Less than 10 years but not less ’than 9 years—90 per cent. 
10 years’ service and more—100 per cent.

yov., HI HI

3. JACJIWANDAS NAROTAMDAS METAL FACTORY, BOMBAY

The award of Mr. D. G. Kainerkar, Industrial Tribunal, in tlie dispute 
between the Jagjiwandas Narotamdas Metal Factory, Bombay, and 
the workmen employed under it in lhe matter of Union recognition 
ticket system, leave, bonus, dearness allowance, etc., was published 
on 28th July 1949.

This metal factory was established in about 1925 for manufacturing 
household utensils from copper, brass and German silver plate. From 
about 1938 it commenced manufacturing utensils from aluminium plate 
also, for the supply of which the employer has a workshop at Malad 
wherein plate is manufactured from aluminium scrap.

The employer put uj) a notice, closing the factory from 4tli January 
1949 under the alleged cause that sufficient raw material was not available. 
According to the workmen this was a deliberate lockout to bully them 
into submission. As the employer refused to lift the lockout, the Metal 
Mazdur Sabha approached Government to refer the dispute for 
adjudication on their demands made in December.

Among the demands was that all employees should forthwith he 
given tickets with particular.? thereon such a.s (1) Name of employee, 
(2) Token number, (3) Designation, (4) Department, (5) Date of joining, 
(G) Rate of wages. Tlie employer wa.s agreeable to this demand except^ 
to showing the designation and department of the workman concerned 
on his ticket. He contended that as his concern was small it was neither 
necessary nor possible to have specific departments therein and to assign 
individuals to them under specific designations a.s for exclusive 
occupations. The employer was, therefore, directed to introduce the 
ticket system and to show all the details mentioned above except the 
one as to the department.

Formation of Standing Orders to guide the relationship between the 
workers and the employers was also demanded. Although the Industrial 
(Standing Orders) Act, 1946, could not apply to thi.s factory as it 
employed less than 100 workmen, it was desirable that its working condi
tions should be regulated by some standing orders. A direction was thus 
made that the employer should frame proper standing orders on the lines 
of the Model Standing Orders, and .should notify them on the notice 
board of the factory for the information of all workmen.

Regarding privilege leave the Tribunal observed that all concerns 
falling within the definition of the term “ factory ” as stated in 
-clause (wi) of section 2 of the J^actorie.s Act must abide by the provisions 
of the said Act and no exemption can be claimed on the ground that the 
factory is a small one. The demand for 15 days’ privilege leave 
with full pay and dearness allowance was in substance met by the provi
sions of Chapter VIII of the amended Factories Act of 1948 and “ annual 
leave with wages ” was directed to be granted as provided in Chapter 
VITI of the Act.

“ The practice of granting casual leave for at least 7 days in a year 
with full pay and dearness allowance is now well settled in all factories, 
workshops, or industrial concerns whose disputes have come up for
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^Vindication. ” continued the Tribunal. “ I direct the employer to 

grant casual leave for 7 days a year subject to tlie following conditions 
which should be noted bv workmen in particular. Gasual huive cannot 
be claimed as a matter of right but for puqmaes of an emergent nature 
and subject to the exigencies of work in tlie factory. It can only be 
obtained upon an application previously made on that belialf unless the 
nature of the emergency prevents the making of such an a})plication 
in advance. Not more than 3 days casual leave can be obtained at 
any one time. In appiopriate cases it should be permitted to be. tagged 
on to a Sunday or a holiday at the discretion of the employer. But in 
no case can it be tagged on or pr«‘fixed to annual leave with pay or to 
sick leave."

There is no provision for sick leave in the Factories Act, but it was 
felt that some such provision should be made. The workmen expressed 
a desire to have 7 days with full pay aiwl dearness allowance rather than 
15 days with half pay and dearness allowance. The employer was 
therefore directed to nominate a panel of registered medical practitioners 
and to grant, on production of a medical certificate from such medical 
practitioner, sick leave on full pav and dearness allowance for a period 
not exceeding 7 days a year.
•

It appeared to the Tribunal that the rate of dearnoss allowance— 
Rs. 26 per month to daily rated and Rs. 30 per month to monthly— 
rated workmen in this factory was very much below that in other 
industrial concerns and considerably below that in sister concerns. There 
was no evidence to convince, the Tribunal that the concern would not 
be able to bear the burden of an increased dearness allowance. Dearness 
allowance was, therefore, awarded at 85 per cent, of the textile rate.

Pointing to the award in the Topiwalla Metal Works dispute a demand 
was made that workers shouM he allowed to contribute 16 pies in 
the rupee towards the Provident Fund, with equal contribution from the 
Company, the payment whereof should be made on an employee leaving 
the aeiA-ice of the Company after continuous service of 5 years ; in any 
other case, on his being dismissed or discharged by the Company.

The concern already had a Provident Fund scheme, providing for 
a contribution of 12 pies in the rupee. This corresponded with the rate 
of contribution in certain other metal concern.s but not the Topiwalla 
Metal Works whose rate of 16 pies was settled by agreement and not 
deUrmined by adjudication. A direction was therefore made to 
constitute a trust to frame a scheme for this fund on the lines of the Model 
Provident Fund Rules for Industrial Employee.s framed by Government 
and to obtain the requi.^ite sanction therefor from the Commi.ssioner of 
Income-tax.

The employer was prcpartMl to abide by the rules obtaining in the 
Orieutal M»*tal Pressing Works as regards the amount of employer’s, 
contribctiirfi and interest thereon, payable on an employee’s death.
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incapacity, resignation, discharge or dismissal, and the following rules 
were directed to be incorporated in the rules to be framed, with effect 
from Ist duly 1948 (the date of introduction of the Provident Fund 
Scheme in the concern):

(i) The employer’s contribution and interest thereon shall not be 
payable for service of less than .5 years. Subject thereto, the entire 
contribution of the employer anrl the interest thereon shall be pay
able :

(i) on the death of the member,
{ii) on the member’s ceasing to be in employ—

(а) on completing 10 years’ service,
(б) on his retiring from service owing to continued illness or 

incapacity for further employment as certified by a competent 
medical authority nominated by the employer,

(c) on account of retrenchment for reasons personal to the 
employer.

(2) Members ceasing to be in employ for reasons other than the 
above shall be entitled to a fraction of the employer’s contribution and 
interest thereon on the following scale :

(7) on completion of 7 years’ service—75 per cent.
(m) on completion of 5 years’ service—50 per cent.

(3) Where a member is dismissed for gross misconduct the 
employer’s contribution and interest thereon shall be forfeited to the 
fund.

As the financial resources of the employer appeared to be small, the 
demand for gratuity was rejected.

The wages which the concern had been paying to its workmen had 
been below the living wage standard during all these years, and the 
dearness allowance had not afforded adequate compensation for the rise 
in the cost of living. There was, therefore, good ground for the demand 
for a bonus equal to 3 months’ wages and dearness allowance for the 
financial year 1947-48. The concern had already paid bonus equal 
to a month’s basic wages for the year 1947-48, but the Tribunal felt 
that out of its net profit of Rs. 29,934 the concern could easily pay an 
additional bonus equal to average basic wages of each individual for 
li months for the year 1947-48 to workmen who had put in work in that 
year. No bonus was to be paid to workmen dismissed for gross mis
conduct.
4. THE NEW INDIA INDUSTRIES LTD., BOMBAY

Mr. M. C. Shah, Industrial Tribunal, Bombay, in granting the claim of 
the workmen of the New India Industries Ltd., Bombay, in respect of 
a minimum basic wage of Rs. 1-2-6 per day or Rs. 30 for a month of 
26 working days held that the concensus of opinion in various awards 
of the Industrial Court and Tribunals had been that the above should be 
the minimum basic wage of an industrial worker in Bombay City.
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Though the (\unpanv laid stress on its financial position and 

consequent inability to pay such a wage, the Tribunal felt that as far as 
the basic wage was concerned, the employee was entitled to a certain 
minimum, irresptx'tive of the financial position of tin* employer. The 

wagi' scales fixed by the Tribunal for the ditrenmt categories were :

2CnskilltHl

S'lni-skilled ... Ks. 1 (»

SkilKxi 0
•)

0

0

1 anna Rs. 1-8-6 ])cr day.

2 annas -Rs. ‘2 -0 0 per day.

•2 annas- Rs. 2-12-0—3 annas— 
0 per day.

Rs. 2-5 (1 3 annas Rs. 3-2 0—I annas— 
Rs. 3-12 -0 |X'r day.

Highly skilled

The General Workers' Union on behalf of the workmen contended 
that the existing rate of dearness allowance was meagre and claimed 
dearness allowance at the rate given bv the Bombay Millowners’ Associa
tion to textile operatives. Although it was true that the existing 
dearness allowance of Ks. ‘29 -1-0 for a month of 26 working days was 
inadequate yet the Company's capacity to pay had to be borne in mind. 
Besides, the minimum basic wage scales as prescribeil w’ould impose 
a financial burden on the Company and it was not possible for the 
Company to b^ar any further burden by way of a large increase in dear
ness allowance. In view of this, dearness allowance was awarded at the 
rate of 60 j>er cent, of the Bombay Millowners' -Association rate, which 
would be roughlv Rs. 31. This, together with the minimum wage of 
Rs. :10. would come to Rs, 61 which was considered reasonable under 

the circumstances.

As regards dearness allowance for clerical workers the Tribunal, though 
ronscious ot the fact that they ought to re(‘eive a higher dearness 
allowance, felt that the financial capacity of the (?onij)auy did not permit 
•of such a rate and they were awarded dearness allowance at the same 
rare.

As regards the claim of the workmen for proper notice in case of a 
cluaare or in the alternative ade<{uate couifiensation, the Tribunal held 
that the question of awarding couipensiition or otherwise should be 
€On«idered on its own merits whenever such an <xx;asion arose and no 
^neral order of this nature could be made. The Comjwny was at the 
same time directed that whenever practicable a notice should be given 
to the workers whenever the factory was likely to be close«l.

/

Labour Legislation

I. THE BOMBAY ELECTRICITY (EMERGENCY POWERS) 
(AMENDMENT) ORI)1NAN(’E, 1949*

WHEREAS the. Legislature of the Province is not in session and the 
Governor of Bombay is satisfied that circumstances exist which render 
it necessary for him to take immediate action to amend the Bombay 
Electricity (Emergency Powers) Act, 1946 (Rom. XX of 1946), for the 
purposes hereinafter appearing;

AND WHEREAS the instructions of the Governor General under 
the proviso to sub-section (7) of section 88 of the Government of India 
Act, 1935 (26 Geo. 5, Ch. 2), have been obtained;

NOAV, THEREFORE, in exercise of the powers conferred by sub
section (7) of section 88 of the Government of India Act, 1935 (26 
Geo. 5, Ch. 2), the Governor of Bombay is pleased to make and 
promulgate the follow’ing Ordinance, namely :—■

1. Short, title and commencement.—(7) This Ordinance may be called 
the Bombay Electricity (Emergency Powers) (Amendment) Ordinance,. 
1949.

(2) It shall come into force at once. ■
2. Amendment of long title and preamble of Bom. XX of 1946.— In the 

* long title and preamble of the Bombay Electricity (Emergency Powers/
Act, 1946 (Bom. XX Oi 1946), hereinafter called the said Act, for the 
words “ to provide fcr the continuance of the powers to control ” the 
words “ to make special provisions for controlling ” shall be 
suDstituted.

3. Amend'ment of sectirm 1 of Bom. XX of 7946.—In section 1 of the
said Act,— -

(7) in sub-sectiOn (7) for the word “ Emergency ” the word 
“ Special ” shall be substituted ;

(2) sub-section (4) shall be deleted ;
(3) in the marginal note to the said section, for the words “ com

mencement and duration ” the words “ and commencement ” shall 
be substituted.
4. Amendment of section 2 of Bom. XX of 1946.—Insection 2 of the 

said Act,—
(7) in clause (u) the word “ licensee ” shall be deleted;
(2) after clause (a) the following clause shall be inserted, namely:— 

“ (oo) ‘ licensee ’ means any person licensed under Part II of 
the Indian Electricity -Vet, 1910 (IX of 1910), to supply electrical 
energy Or any person who has obtained sanction under section 28 
of that Act to engage in the business of supplying electrical energy 
and includes a distributing licensee and the Provincial Electricity 
Board constituted under section 5 of the Electricity (Supply) -Vet,^ 
1948 ; ”

* See also Labour Gazette. October 1949, pate 100.
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4^1 judication. ” continued the Tribunal. “ I diix'ct tne employer to 

grant casual leave tor 7 days a year subject to the following conditions 
which should be noted by workmen in particular. C’asual leave cannot 
be claimed as a matter of right but for purposes of an emergent nature 
and subject to the exigencie.s of work in the factory. It can only be 
obtained upon an application previously made on that behalf unless the 
nature of the emergency prevents the making of such an application 
in advance. Not more than 3 days casual leave can be obtained nt 
any one time. In appiopriate cases it should be permitted to be tagged 
on to a Sunday or a holiday at the discretion of the employer. But in 
no case can it be tagged on or prefixed to annual leave with pay or to 
sick leave,"

-A..

There is no provision for sick leave in the Factories Act, but it was 
felt that some such provision should be made. The workmen expressed 
a desire to have 7 days with full pay and dearness allowance rather than 
15 days with half pay and dearness allowance. The employer was 
therefore directed to nominate a panel of registered medical practitioners 
and to grant, on production of a medical certificate from such medical 
practitioner, sick leave on full pay and dearness allowance for a period 
not exceeding 7 days a year.
•

It appeared to the Tribunal that the rate of dearness allowance— 
Rs. 26 per month to daily—rated and Rs. 30 per month to monthly— 
rated workmen in this factory was very much below that in other 
industrial concerns and considerably below that in sister concerns. There 
was no evidence to convince the Tribunal that the concern would not 
be able to bear the burden of an increased dearness allowance. Dearness 
allowance was, therefore, awarded at 85 per cent, of the textile rate.

Pointing to the award in the Topiwalla Metal Works dispute a demand 
was made that workers should be allowed to contribute 16 pies in 
the rupee towards the Provident Fund, with equal contribution from the 
Companv, the payment whereof should be made on an employee leaving 
the service of the Company after continuous service of 5 years ; in any 
other case, on his being dismissed or discharged by the Company.

The concern already hail a Provident Fund scheme, providing for 
a contribution of 12 pies in the riqree. This corresponded with the rate 
of contribution in certain other metal concents but not the Topiwalla 
Metal Works whose rate of 16 pies wa.s settled by agreement and not 
determined bv adjudication. A direction was therefore made to 
constitute a trust to frame a scheme for this fund on the lines of the Mixlel 
Provident Fund Rule,s for Indu.«trial Employees framed by Government 
end to obtain the reipH.^ite sanction therefor from the Commissioner of 
Income-tax.

Th#* employer waa pref)are<l to abide by the rules ubtuiniug iu the 
Orieuul Metal Presamg Works as reganls the amount of employer’js, 
contribution and interest thereon, payable on an employee’s deaths

A’or.,

incapacity, resignation, discharge or dismissal, and the following rules 
were directed to be incorporated in the rules to be framed, with effect 
from 1st duly 1948 (the date of introduction of the Provident Fund 
Scheme in the concern):

(1) The em])loyer’s contribution and interest thereon shall not he 
payable for service of less than 5 years. Subject thereto, the entire 
contribution of the employer and the interest thereon shall he pay
able :

(i) on the death of the member,
(m) on the member’s ceasing to be in employ—

(rt) on completing 10 years’ service,
(6) on his retiring from service owing to continued illness or 

incapacity for further employment as certified by a competent 
medical authority nominated by the employer,

(c) on account of retrenchment for reasons personal to the 
employer.

(2) Members ceasing to be in employ for reasons other than the 
above shall be entitled to a fraction of the employer’s contribution and 
interest thereon on the following scale :

(i) on completion of 7 years’ service—75 per cent. 
(?7) on completion of 5 years’ service—50 per cent.

(3) Where a member is dismissed for gross misconduct the 
employer’s contribution and interest thereon shall be forfeited to the 
fund.

As the financial resources of the employer appeared to be small, the 
demand for gratuity was rejected.

The wages which the concern had been paying to its workmen had 
been below the living 5vage standard during all these years, and the 
dearness allowance had not afforded adequate compensation for the rise 
in the cost of living. There was, therefore, good ground for the demand 
for a bonu.s equal to 3 months’ wages and dearness allowance for the 
financial year 1947-48. The concern had already paid bonus equal 
to a month’s basic wages for the year 1947-48, but the Tribunal felt 
that out of its net profit of Rs. 29,934 the concern could easily pay an 
additional bonus equal to average basic wages of each individual for 
1| months for the year 1947-48 to workmen who had put in work in that 
year. No bonus wa.s to be paid to workmen dismissed for gross mis
conduct.

4. THE NEW INDIA INDUSTRIES LTD., BOMBAY

Mr. M. C. Shah, Industrial Tribunal, Bombay, in granting the claim of 
the workmen of the New India Industries Ltd., Bombay, in respect of 
a minimum basic wage of Rs. 1-2-6 per day or Rs. 30 for a month of 
26 working days held that the concensus of opinion in various awards 
of the Industrial Court and Tribunahs had been that the above should bo 
the minimum basic wage of an industrial worker in Bombay City.
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Explanation.—In this sectoin “ undertaking ” means any public 
utility undertaking or any undertaking by way of any trade or business 
and includes a factory.

lahouh gazettes

■). .Dnendmeni of section 4 of Bom. AA of 1946. In section 1 of the 
aid Act (I. IV of i91S), in sub-section (/) at the end after the figures 

1943 ” th' following shall be inserted namely : ■

(c) within three months, after the service on him by the licensee of 
a notice in writing in this behalf, do^s not utilise any el 'ctrical energy.”

6. .imendment of section 5 of Bom. XX of 1946. In section 5 of the 

said Act,—
(Z) in sub-section (Z), to clause (u), the following proviso shall be 

adiled, namely :—
“ Provided that the Provincial Government may by order direct 

that it shall not be necessary to obtain such permission if the licensee 
supplies electrical energy to such consumers or class of consumers, 
to such extent and subject to such conditions as may be specified 
in the order ; ” ;

(2) to sub-section (2), the following shall be added, namely:— 

Where a requisition is made on the licensee under sub-clause (I) 
of clause V or of clause VI of the Schedule to the Indian Electricity 
Act, 1910 (IX of 1910), the licensee shall make the application 
to the Provincial Government in respect of such requisition within 
15 days from the date of the receipt of the requisition by him or 
within such longer period as the Proyincial Government may allow ”,

7. Insertion of new sections 6A, 6B and GC in Bom. XX of 1946.— 
After section 6 of the said Act, the following sections shall be inserted, 
namely:—

'‘GA. Pmver to regulate supply of electrical energy and periods of 
work in undertakings.—(7) Notwithstanding anything contained in 
any law for the time being in force, or any permission granted under 
sub-section (J) of section 5 or any instrument having ofFect by virtue 
of any law, the Provincial Government may with a view to controlling 
distribution, supply, consumption or use of electrical energy make an 
order—

(а) for prohibiting or regulating subject to such conditions as 
it may specify in the order, the distribution or supply of electrical 
energy by a licensee for any purposes specified in such order ;

(б) for determining the order of priority in which, or the period 
or periods during which, work shall be done by an undertaking 
to which the supply of e’sctrica’ energy is made by a licensee,

(2) The Provincial Government may make provisions in any order 
made under sub-section (7) for any incidental or supplementary 
matters which it may think necessary or expedient for the purposes 
of the order.

JVOK., 1949

6B. Revocation of license or disconlinurince of supply for breach of 
order under section 6x1.—Notwithstanding ai.y* hir.g contained in the 
Indian ^Electricity Act, 1910, (IX of 1910), or the terms of any license or 
sanction granted thereunder or an agreement for the supply or electrical 
■energy—

(а) if a licensee contravenes an order made under section 6A, it 
shall be lawful for the Provincial Government to revoke thf license 
or sanction granted to such licensee for the supply of electrical 
energy ; or

(б) if any undertaking contravenes an order made under section GA, 
the Provincial Governmeiit may by order direct the licensee 
to discontinue or reduce the supply of electrical energy made to 
such undertaking and the licensee shall thereupon discontinue 
or reduce the supply of electrical energy to such undertaking.

GC. Discontinuance of supply of energy to consumer for failure 
.to pay fees for services of Electric Inspector or his assistants.—(7) If 
any consumer fails to pay any fees leviable for inspection, examination 
or test made or any other service rendered by an El&<;tric Inspector 
or any other officer appointed to assist the Electric Inspector under 
the provisions of the Indian Electricity Act, 1910, (IX of 1910), or any 
rules made thereunder, within ten days from the date of such inspection, 
examination, test or rendering of service, the Provincia' Government 
or any other officer authorized by the Provincial Government in that 
behalf may, notwithstanding anything contained in the Indian Electri
city Acv, 1910 (IX of 1910), or the terms of any license or sanction 
granted thereunder or any agreement for the supply of electrical energy, 
by orde< in writing direct the bcensee, without prejudice to any other 
right to recover such fees, to discontinue the supply of electrical energy 
to such consumer and the licensee shall thereupon discontinue the supply 
of electrical energy to such consumer.

(2) On payment of such fees by the consumer, the Provincial 
Government or the authorized officer may by order in writing direct 
the licensee to reconnect and recommence the supply of electrical 
energy, and the licensee shall thereupon reconnect and recommence 
the supply to the consumer as soon as practicable :

Provided that the licensee shall not be bound to reconnect the 
supply until the consumer pays to the licensee the charges for reconnect
ing the supply.”

8. Amendment of section 8 of Bom. XX of 1946.—In section 8 of the 
said Act,—

(2) in clause (a), in paragraph (i), for the word and figure “ or 6 ” 
the figures, letters and word, “, 6, 6A, 6B or 6C ” shall be substituted ;

(2) for the word “ punishable punched ” shall be
substituted.
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9. Jn^erti(>n of new section SA in. Hom. A’A (>f /.946*. -After section 
8 of the said Act, the following section shall be inserted, namely :—

“SA. Pou'f'r of entry, etc.—{I) Any officer authorized by th; 
Provincial Government in this behalf, by general or sjiecial order, 
may enter and inspect any premises for tlie purpose ol’ verifying 
whether an order made, under this Act is complied with f)r not.

(2) Whoever voluntarily obstructs any person autliorized under 
sub-section (Z) in tlie exercise of the powers conferretl by that sub
section shall, on conviction, be punished with im])ri.sonment for a 
term which may extend to three month.s or with fine which may extaid 
to five hundred rupees or with both.”

10. Substilntion of new section fur section.^ of Hom. XX. of 1946.—lh)r 
section 9 of the .siii<l Act, the following shall be substituted, namely

“9. Offence by local authorises and corporations.—If the person 
referred to in section 8 is a local authority, its Chief Executive Offic<-i' 
in charge of the undertaking of supplying electrical energy and if such 
jierson is a company or other body corporate, the managing director, 
manager, secretary or other principal officer managing its business 
shall, unless he proves that the contravention took place without his. 
knowledge or that he exercised all due diligence to prevent such contra
vention, be deemed to be guilty of such contravention.”

11. Amendment of section 11 of Hom. XX of I94(i.—In section 11 of 
the said Act,—

(Z) in sub-section (Z), for the word and figure “ or 6 ” the figures, 
letters and word “, 6, 6A, 6B or 6C ” shall be substituted ;

(2) in sub-section (2),— '
(а) after the word “order” the words, “direction or reijuire- 

ment ” shall be inserted ;
(б) for the word and figure “ or 6 ” the figures, letters and word 

“, 6, 6A, 6B or 6C ” shall be substituted.

STATEMENT

With a view to conserving electrical material and energy for purposes 
of prosecution of the war and to the development of industries connected 
with the national war economy the supply of electricity by public
electricity undertakings in the Province of Bombay was controlled by 
the Government of India from 1943 under the provisions of the Defence 
of India Rules issued under the Defence of India Act, 1939. . The Defence 
of India Act expired on the 30th September 1946. As, however, the 
position regarding procuring new generating plant or spare parts of 
machinery, fuel supply and wagon transport was very difficult, it was 
considered very necessary to have the power to control the supply of 
electricity by the public electricity undertakings. Accordingly, the 
Bombay Electricity (Emergency Powers) Act, 1946, was enacted. The 
duration of the Act expires on the 30th September 1949.

r
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2. The position as regards procuring new generators, spare parts for 
machinery, fuel sui)ply and wagon transport is still very difficult, with 
the result tliat many of the electricity supply undertakings arc unable 
to comply with their obligations under the provisions of the Indian 
Electricity Act, 1910, to meet the growing demand for the supply of 
electricity. Sliortage of the generating capacity of the Tatas inter
connected system is expected to continue upto 1952. Tlie control 
over the supply of electricity from that system will, therefore, have to b<^ 
continued. Similar control will be necessary in the case of supply by 
the Alimedabad Electricity Gompany. In the circumstances, the 
extension of the present Act beyond the 30th September 1949, is 
necessary. It is, however, considered that the Act should be adopted 
as a permanent measure instead of extending its duration for a specific 
])eriod so that Government may have power to meet unforeseen develop
ments at any time.

3. There is no provision in the present Act for the regulation of the 
supply of electricity and periods of work in respect of mills, other large 
industrial concerns and others consuming electric power supplied by the 
licensees. It is necessary to have power for the purpose in the case of 
undertakings whose generating capacities have reached their 
maximum.

4. In the interest of public safety Electric Inspectors under the 
jirovisions of the Indian Electricity Act, 1910, inspect and test periodi
cally medium pressure and high pressure electric installations including 
apjdiances used in the generation, transmission, supply or use of energy. 
Fees for such inspection, test, etc., are payable by the parties concerned 
under the rules framed for the purpose. Such fees are payable within 
10 days froni the date of inspection, examination or test. Govern
ment has however found that such fees are often not paid in time and 
the procedure laid down in section 54 of the Indian Electricity Act, 
1910, for the recovery of the fees by the distress and sale of any 
moveable property of the defaulter is not very effective. In order to 
ensure prompt recovery of the fees in such cases it is proposed to take 
power to discontinue supply of energy to the defaulting consumer and 
to restore it to him on payment of outstanding fees.

5. The other amendments are also considered necessary for the smooth 
working of the Act.

6. As it is necessary to carry out these amendments immediately 
and as the Legislature is not in session, this Ordinance is made and 
promulgated.

Poena, I st September 1949.
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MAHARAJ SINGH, 

Governor of Bombay.

By order of the Governor of Bombay,

J. R. DHURANDHAR, 
Additional Secretary to Government.
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II I'HK BOAIBA\ lAiBhSTBIAL BId.ATKfiMS 
(AMBNDMKNT) A(T 1919

WHEREAS it is expi'dii'iit to amend the Bombay Industrial Relations 
Act, 1946 (Bom. XI of 1917). for the purposes herm'nafti'r appearing; 
it is hereby eiuu'ti'd as follows ;

1. Short title. 'Phis Act may b»' ealh'd fin* Bombay Industrial Rela
tions (Amendment) Act, 1919.

2. Amntdment of section 2 of Hom. / of 1947. In s<,etion 2 of the 
Bomlwiv Industrial Relations Act, 19-1(1 (Bom. XI of 1947), hereinafter 
calknl the said Act. to sub-section (3) the following proviso shall be 
addtxl. namely :

“ IVovidisl that this Act shall cease to apply with efPect from the 
date on which the Bombay Industrial Relations (Amendment) Act, 
1949 (Bom. X of 1949). comes into force, to the Imperial J3ank of 
India and any banking company as defined in section 5 of the Banking 
Companies Act, 1949, having branches or other establishnient.s in 
more than one JVovince.”

3. Amendment of section 3 of tiom. At of 1947. In Hix tion 3 «f the 
s.'iid Act,—

(t) in clause (6), for the words “ interim or final ’’the words “ interim 
final or supplementary ” shall he substituted ;

{ii) in clause (32), for the words “ to act ” the words *’ to appear or 
act *' shall be substituted.

4. Insertion of new section 27A in Hom. A! of 7947. .After section 27 
<if the said Act. the following section shall be inserted, namely;—

“ 27A. Appearance on behalf of employees.—Save as provided in 
sections 32 and 33. no employee shall be allow'ed to appt‘ar or act in 
any proceedings under this Act except through the representative of 
employees.”

5. Amendment of section ’30 of Bom. Al of 1947.—In section 30 of the 
said Act, for the words “ to act ”, wherever they <H‘cur, the words “ to 
appear or act ” shall be substituted.

6. Amendment of section 31 of Bom. Al of 1947. In section 31 of the 
said Act, and in the marginal note to the said setdion, for the words 
“ to act ”, wherever they occur, the words ” to act or appear ” shall 
be substituted.

7. Substitution of new section for section 32 of Bom. Al of 1947.— 
For section 32 of the said Act, the following shall be substituted, 
namely:—

“32. Persons who may appear in proceedings. A Conciliator, 
a Board, an Arbitrator, a Wage Board, a Labour Court and the 
Industrial Court may, if he or it considers it exf^edient for the ends of 
justice, permit an individual, whether an employee or not, to appear 
in any proceeding before him or it:

I

s
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Provided that no such individual shall be permitteil to appear in 
any proceedings in which a Representative Union has appeared as the 
represimtative of employees.”

8. A nicndmcnl of section, 33 of Bom. A! of 1947.—fn section 33 of the 
said Act,—

(z) in the proviso, after the words “ a Labour Court ” the worrls, 
figures, and letter “as provided in section 83 A ” shall be inserted;

(zV) after the proviso, the following new proviso shall be added, 
namely ;—

“ Provided further that no employee shall be entitled to appear 
through any person in any proceeding under this Act in which a Repre
sentative Union has appeared as the representative of employees.”

(m) in the marginal note to the said section for the wonks “ Repre
sentation of ” the words “ Appearance for ” shall be substituted.
9. Amendment (f section 40 of Bom. A! of 1947.—In section 46 of the 

said Act, in sub-section (5) after the words “ Wage Board ” the words, 
“ a Labour Court or the Industrial (k)urt affecting industrial matters ” 
shall be insertcfl.

10. A mendment of section, 04 of Bom. Al of 1947.—In section 64 of the 
said Act:—

(zj in clause (a), in sub-clause (Hi) after the word and figure 
“section 114” the words “ or by reason of any of the other 
j)rovisions of this Act ” shall be inserted;

(ii) in clause (6), in sub-clause (z’z) for the word and figures “ or 73 ” 
the figures, word and letter “ 73 or 73 A ” shall be substituted.
11. Amendment of sectiim 70A of Bom. Al of 1947.— In section 76A 

of the said Act, in sub-section (2), for the word “ decision ”, wherever it 
occurs, the word “ award ” shall be substituted.

12. Amendment of section 79 of Bom. Al of 1947.—In section 79 of 
the said Act, to sub-section (4), the following provisos shall be added, 
namely:—

“ Provided that the Labour Court may, for suflScient reasons, admit 
any application for a declaration that a change is illegal under this 
Act, after the expiry of three months from the date on which such 
change was made :

Provided further that when an application is admitted after the 
expiry of three months under the preceding proviso, the employer 
who made the change shall not be liable to the penalty provided under 
section 106.”
13. Amendment of section 82 of Bom. Al of 1947.—In section 82 of the 

said Act, for the words “ by the person affected of facts constituting such 
offence ” the words “ of facts constituting such offence made by the 
person affected thereby ” shall be substituted.

14. Insertion (f new section 83A in Bom. Al of1947.—After section 83 
of the said Act, the following section shall be inserted, namely

“ 83A. L^’g il practitioMrs exclnAed from appearance in certain pro
ceedings in Labour Courts.—Except in a proceetling in connection with 
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an otTcnce under this Act. a legal practitioner shall not be entitled to 
appear before ,a Labour t^uirt on behalf of any party in any other 
prtH'eeding under thia .Vet. s;»ve with the permission of such (\)urt.”

15. Amendnumt of section S6KK tf Btmi. Xf of 1947. I n^ section
8(iKK of the said Ac't. for the wordsand tigures “ section 72 or 73 ’ the 
tollowimz shall be substituted, namely : „ ..

sub-stX'tion (G) of stH'tion 58 of section Gt». 72, 73 or 73-A.
16. .Dneminumt of .<aWion 97A of Bom. XI of 1947.—In section 97A 

of the said Act. in clause (u), for the wonls ” Provincial Govornment,’’ 
wherever they occur, the words *' Central or Provincial Government ” 

shall be substituteil.

17. Amendtm nt if section of Bom. XI of l947>>-h\ 3esA\on 98A 
of the said Act, for the rvords ” 'l*rovinciid Government ” the words 
“ Central or Proviucirl Government ” shall be substituted.

IS. hisertion of new strtion 113.1 m Bom. Xl of 1947.—After sec
tion 115 of the said .Vet, the following section shall be inserted, namely :

** 115A. Order, decision or award to be in terms of agreement^tween 
employer and Representative Union.—If any agreement is arriv^ at 
between an employer and a Represi'ntative Union who are parties to 
anv industria! dispute pending before an Arbitrator, VV’age Board, Urbour 
Court or Industrial Court, the older, decision or award in such proceeding 
shall be made in terms of such agreement, unless the Arbitrator, Wage 
Board. Labour Court er Industrial Court is Siitisfied that the agreement 
was in contravention of anv ot the provisions of this Act or the consent 
of either party to it w.is caused by mi*-'take, mis-representa'^ion, fraud, 
undue influ mce, coercion or threat.”

19. Amemhnent of section 116 of Bom. XI of 1947. — In section 116 
of the said Act,—

(») in sub-section (2),—
(a) after the words “ settlement ” the words “ or an award in 

terms of an agreement ” shall be inserted ;
(b) at the end the following shall be added, namely :—

“ and the registered agreement, settlement or award shall be 
deemed to be changed or modified accordingly ” ;

(it) in sub-section (5), and in the Explanation to the said section, 
after the word “ settlement ”, where it occurs for the second time, the 
words “ or an award ” shall be inserted.

20. Saving.—The amendment made in the said Act, by section 2 
of this Act, shall not affect any pr-xeedings, other than a jiroceeding in 
respect of a reference made by the Provincial Governnier t or any officer 
or authority subordinate to it, pending before the Industrial (’ourt or a 
Labour Court or the Registrar on the date on which this Act comes into 
force and to which the Imperial Bank of India or a banking company 
reft^ed to in the said amendment is a party, and such proceedings shall 
be continued and disposed of, as if this Act had not been passed.

J.tooks, Publications and Reports

I. BOOKS

J

The following books have been added to the Library during October 
1949 :
/NDIAN ECONOMICS—

Oivettia and Trivedi. Industrial Capital in India.
Itastogi, T. N. Indian Industrial labour.

INDUSTRIES AND MANAGEMENT—
Lever, E. J. Lnlnrur Management Co-operalian.
Samules, H. Industrial Law.
Wunderlich, F. German Labour Courts.
Institute of Personnel Management. Preparing an Employee Hand

book.
LABOUR—

Davis, S. Labour Profdems in America.
Faulkner, IL Labour in America.

MISCELLANEOUS—
Osborn, F. Our Plundered Planet.

TRADE AND COMMERCE-
Palekar, S. A. Cmnmerce.

TRADE UNIONS—
Grunman, R. L. Geiling along with Unions.
Peterson, F. 

they work. 
WAGES—

Northcott, C.

Cohen, B. J.
Lloyd, E. The Human Problems of Management.
Locke, H. W. Fundamentals of Persornnel Management.
Moxon, G. R. TAe Gro^cth of Personnel Management in Gr at Britain 

during the War 1939-1914.
Urwick, L. Relation to Factory Organisation.

Atneriean Labmir Unions: What they are ani hrno

H. 1 Forres.

H orking Cofniiitiotis atnl Employee Services.

II. PUBLICATIONS

The following publications were received in the Library during October 
1949 :

Indian

Agrieullural Situation in India.—Volume IV, No. 5 (August 1949). 
(Office of the Economic Adviser to the Government of India, New Delhi.)

Bombay Co-operative Quarterly.—Volume XXIII, No. 2 (October 1949). 
<The Provincial Co-operative Institute, Bombay.)

Capital.—^Volume CXXIll, Nos. 3079-3080. (Capital, 4 Lyons Range, 
Calcutta, No. I.)
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Commerce. 2020 2024. (K. Berton for
\unmeive, 1935. Ltd.. Koval Insurama' Buildings, (^hun'hgate Street, 

BotuKav).
E('onomtsf. Volume XIII. Nos. 13 1(5. (Lasttun Keouomist 

Ltd.. 52. Qmvusway. New Delhi.)
KHiXJHivr. \ olume XXVll. Xos. 10 11. (October November 1949). 

fVhe Mt'chauieal Eugima'r Assix'iati»m (Imlia), Bojubay.)

HydtraDul Goiy't'nmcnt Bulletin on Economic .iffairs. -.Month (.lune- 
,1uly 1949). (Office of the Economic Adviser, Einance Department, 
H. E. H. the Xiram.s Government. Hyderabad.)

Itulian Pactoncs Journal. Volume 1. No. VI (August 1949). 
(Com|Xinv Law Institute of India. 17. Dr. Nair K(»ad. Thvagarnvanagar, 
Madra,< 17.)

Indian Pinam'e, Volume XLIV. Nos. 15-18. (Indian Einance, 
116 Low er (hnndar Koad. (5»lcutta.)

Indian Jmimal of Commerce. Volume II, No. 6 (.lune 
(Allahabad)

Imlian Jourmil of Et'onomics. Volume XXX. No. 116 (July 
(Indian Economic Association. Allahabad.)

Indian Railway Magazine. Volume XXV. No. 9 (September 
(R.ailway Ust'rs Eedendion, .Madras.)

Indian Textile Jourmil. Volume LIX, No. 768 (September 
(Indian Te.xtile Journal Ltd., Bombay.)

Indian Trade Journal. Volume CLXXV, No. 2249-22.52. (Depart
ment of Commercial Intelligence and Statistics, India, (5ilcutta.) 

Journal of Comnuxee ami Statistics. -Volume 1, No. 12 (October 1949). 
(Bureau of ('’ommenual and Intelligence and Statistics, Bombay.) 

Journal of the Imlian Institute of Personnel Mana/fcment Vo’ume L 
o. .5 (September October 1949).
Journal of the U nii'er.sity of Bondmy Volume X\’III, No. 35 (July 

1949). (UniversitV of Bombay, Bombay.)
Lalmu! Bulbiiti U. P.—.Months (May June 1949).
Labour Law Journal Volume 1. No 7 (October 1949). (Sii IL 

Venkatarauian. 1 1711, Roy .Appettah High Road, Maibas).
Maharatta Viilrme LX IX. N<»s. 41 42.
Monthly Btillctin of Statistics U. P. Voluun* III, No 8 (August 1949). 

(Suf>erintendent. Prnting and Stationery, Allahabad.)
Monthly Survey of Busint'^s t'ondition.'f in I ndia Vo'uiiio 17, No. 8 

(.Auirust 1949). (Office ot the Kconomie Adviser to the Government of 
India. New D •hi.)

Mysore hilnmr Gazette. V<,iume 1. No.s 10 11 (Jidy August 1949). 
(Department < t l.Abour. Government of .My.sor , Bangalor*.)

New Demootat \ olume XIX, No 1 (October 1949). (Editor 
I. V Perrt ira, 10", Hindu Colony, Bombay 14.)

New Indui. Volume Nil. No.-. 1.5 |8. 0 entr <1 1 ndia Prinriug and
Lhho Works Ltd., Nasrpur.)

iV'OK., ttHO

Dceam'te.—Volume 4, No. 3 (.Fuly September 1949.) (Bombay) 
Peoples Volume 111, Nos. 24-25 27-28. (Directorate of

Publicity, Government of Bombay, Bombay).
Railway Herald.—Volume XXT, Nos. 8-11. (Bombay)
Social Service Quarterly.—Volume XXXV, No. 2 (October 1949,; 

(Social Service League, Bombay.)

Bulletin of Statistics. Volume I, Nos. 45 50. (Office of the 
Economic .Adviser to the Government of India, New Delhi.)

X

Foreign

American Federalianisl.—July 1949. (Washington.)
American Labour News. Dated October 3rd and 18th, 1949. (United 

States Information Services, Bombay.)
Board of Trade dournal.—Volume 157, No. 2749-2752. (H. 

Stationery Office, London.)
British Information Services.—July September 1949. (New Delhi.)
Bulletin of the Oxford University Institute of Statistics.—Volume II 

No. 9 (September 1949).
Economist. Volume CLVII, Nos. 5532 -5536. (London)
Economic Digest. September 1949. (London)
Industrial Court Awards. Nos. 2227-2229. (U. K.)
Industry.—September 1949. (Westminister)
Industry and Labour.—Month 1st and 15th September 1949. (1. L. 0. 

Geneva.)
International Ijubour Review.—October 1949. (I. L. 0. Geneva)
Journal of the Textile Institute—August 1949. (Manchester.)
Labour -September 1949 (London.)
Labour Monthly Survey -Ju’y 1949 (London.)
Lalnmr Research September 1949. (Research Department, London.^
Labour Revieiv July-August 1949 (Quebec.)
Law Supplement—August September 1949 (Manchester.)
Ministry of Ijabour Gazette -Septembei 1949 (London.)
Monthly Abstracts of Statistics. June J\i\y 1949.

(Census and Statistics Dopartmei t, W'ellirgton.)
Monthly Bulletin of Union Statistics.—March-June

Africa.)
Monthly Digest of Statistics.—August 1949 (U. K.)
New Dawn.—Volume 3, Nos. 18-20 (Manchester.)
New Statesman and Nation.—Volume XXVIII,

(London.)
New World News.—Volume 5, Nos. 9-10 September-October 1949. 

(London.)
New Republic.--dated July 22nd and August Sth, I5th, 22nd and 29th 

1949. (Lonf’on.)

(New Zealand

(South1949.

Nos. 965-968



(London.)
(Textile Mercury

Tune

(London.)

r^ABOUR
New Sfrtith Indufflrial (razeJle.~N(}\\in\(> 9.3, ,

"Department of Labour and rndnatry and Social Welfare, Sydne

PerHonnel Mfma^^ewent. 1949.
Plannin/j. Volume XVI, No. .302. (London.)
Qner,nfilan(l lridnslri(d (iazetle. -N(A\wu', XXI V, No. 

(Queensland.)
SbUhl. Volume CL, No«. .3730-3734. (London.)
Tiwrs Heview of InduslrySeptember 1949.
Textile Mercury. Volume (JXXf, Nos. 3152 3150. i

Ltd., Manchester.)
Textile Volume 14, Nos. 1120-1124. The National F. j

tion of Textile Works Manager, Manchester.)
Two Minnb'.ii of Employ in ent PaeLs.--\)iif,(n\, 1st and 15th ir

and 1st Sef)tember 1949. (New Foundland.)
fVorld. Month Septendier 1949. (L. N.)

Ill 11 EPORTS

Ihe following reports were added to the Library during October
INTIOtNXI'l()NALI,Alt<>l,ltWI/l(;ii-- ' =

hgwd Peinunerationfiir Men and Women, Workers of Eonal
(I. L. 0. Geneva, 1949.) ^niue.-^

M kemmi. (I. L. o. Geneva, 194!).)

S,a,„M „f <lccuj,atu,„s.~0- L. O.Geneva,

“'7 in . L. O. Geneva, 1949)

and Pay Soil S,alMco.~ll. L. O. Gekeva. 1949.)



1949 1949

Sept.HM1

S Sept. Sept.

14 Sept. Siept.
Andheri,

14 Sept.

Rajon

Approximate 
number of work
people involved

India 
Mill.

i :
Directly Indirectly ! Began

------------------ i-------

Date when dispute

Textile lndu>ttry

Occupation and 
locality

The National Rayon 
.''ilk Mill, Bomljay.

The Harichand Tex
tile Mills, Vikhroli 
(Thana District).

The Subhash 
Mills. 
Bombay.

The New 
Textile 
Bombay.

The National P 
Silk Mill, Bombav.

Manufacturmg 
Chinchvali 

(Thana District).

The Uttamram Dur- 
labhram W eaving 
Factory, Surat.

The Manilal Shivlal 
Factory, Surat.

Engineering

Devidayal & Sons, 
Bombay.

Vijay Eugineer- 
(5o. Ltd.. 

Bombay.

Girder Shop, G. I. P. 
Railway, Manmad 
(Poona District).

The Kirkee Ammuni
tion Factory, Kirkee 
(P<x>na District).

I
i

INDUSTRIAL DISPUTES IN PROGRESS IN THE PROVINCE IN SEPTEMBER 1940

Cause

Demand for reinstatement) 
of the discharged; 
workers and stopping of 
hara.ssment by the time-j 
keeper. t

... I

Demand for enquiry into 
assault on South Indian 
workers of the mill.

Demand for increa.se in 
wages.

The strike 
favour of the

•strike ended 
favour of the employers.

The .strike 
favour of the

Demand for an increase' The 
in the dearness allow
ance from R.s. 1-5-0 to 
Rs, 1-8-0.

The strike ended 
favour of the workers.

Result

ended 
employers.

ended 
employers.

Demand for reinstatement/ The strike ended 
of the dismisse<l I favour of the employers.' 
workers. j

Number 
of 

working 
days 
lost 

during 
the 

month

Total 
number of 
working 

days 
lost 

in ths 
dispute 

on 
termina

tion

into workers' grievances 
relating to retrenchment 
and other isstu s.

Sept. S 20 Sept. 1 Demand for reinstatement 
of the discharged
Assistant Weaving;
Master.

The strike ended in 
favour of the employers.

179

.Sept. 28 Sept.
i

Protest against reduction 
in the rates of wages.

The strike ended in 
favour of the employers.

36

Sept, 1 30 Sept. ! Protest against tliseharge 
of a worker for his, 

i absence without leave for 
I two davs.

I

The strike ended in 
favour of the workers.

26

Sept. 2 Sept. Protest against the
warning of termination 
of services given by the^ 
management to one of' 
the workers for unsatis
factory work.

The strike ended in
favour of the employers.

19

Sept. 2 Sept. Demand for reinstatementj 
of two discharged

1 workers.
1

The strike ended in 
favour of the employers.

10

Sept. 8 Sept. Demand for cancellation; 
of transfer of one of 
the clerks.

The strike ended in a 
compromise.

250

Sept. 24 Sept. To protest against thei 
refusal of the authori
ties to appoint a High 
Power Committee to look

The strike ended in 
favour of the employers.

12,724

increa.se


Cause

Iiidireutly '

I

The strike continues

strike ended in 
favour of the workers.

Dcaiaiul for 
the shift 
introduced 
aumasemen t.

Demand for im mediate i The 
payment of wages to all 
the employees.

rncreasei The strike ended 
favour of ths employers.

The strike ended in 
favour of the employers.

Number of 
' working 
I days lost 
during the 

month
Ended

Demand for an ---------- ,
in the rate of wages; 
from Rs. 1-14-0 to 
Rs. 2-4-0 for making 
1,000 bidis.

industrial disputes in progress in the province in SEPTEMBER 1949—contd-

Approximate number 
of workpeople 

involved
Occupation and 

locality

Trawaporl

The Indian Overseas 
Airlines. JSantacruz,. 
Bombay.

MisceUanrout

Bombay Municipa
lity (Health and 
Engineering Depart
ment), Bombay.

Ths Mahalaxnii Glass 
Works Ltd., Bom
bay.

Four Bidi 
shops 
gaon. 
(E. K.

Dharan-at
Dharangarm 
District). i 

i 
i

Imperial j 
Industrial Co.,
Bombay.

Five Printing Presses 
at Barsi. Barsi 
(Sholapur District).

The Victory Printing 
Press, Bomltay.

Factories 
Nipani, Nipani 
(Belgaum District).

H. J. Foster & Co. 
Ltd., Bombay.

Directly

Itesult

Total 
number of 

working 
days lost 

in the 
dispute on 
termina

tion

Demand for (1) alsjlition 
of daily wage system, 
(2) fixed grades of pay- 
on increased rates of pay 
scales, (3) dearness 
allowance according to 
cost of living index, 
(4) provision of free 
quarters, (5) six hours’ 
working day, (6) revision 
of leave rules,!
(7) gratuity, free medical 
aid and clothing, etc. j

abolition of 
system I 

by the I

Demand for holiday 
August 31st on account 
of ■■ Gouri Pujan Day

Demand for increase in 
pay, one month’.s wages 
as bonus, 8 hours’ work
ing day, dearness allow
ance at the rate of Rs. 45 
per month, weekly holi-! 
day,etc.

Demand for withdrawal of 
the discharge notice 
served by the manage-^ 
ment on one of the! 
workers.

roinstate- 
workeiTS 
service, 
notices

Demand for 
ment of the 
removed from 
withdrawal of
issued to the workers and 
implementation of the 
agreement reached
previously with the 
Unions of the workers.

Protest against the dis
missal of one of the 
employees.

strike ended 
favour of the employers.

The strike ended 
favour of the employers.!

The strike ended 
favour of the employers.

The strike continues

The strike ended 
favour of the employers.



I

INDUSTRIAL DISPUTES IN PROGRESS IN THE PROVINCE IN SEPTEMBER 19*9—concld

]------------------—i - '
! Approximate number ,
I of workpeople j Date w hen dispute

involved ,

4

Occupatii’n and 
locality

.l/’wfenaneoutf—cont<l.

Salvation .lrmy,|
Waste Paper and 
Salvage Depart-!
incnts, Bombay.

The Indian 
Depot, 
Bombay.

24. Vehicle 
Dehu Road 
District).

('-nUHe Rt!SU It

BeganDirectly Indirectly
I

Depot, 
(Poona,

Ordnance 
Sewri,

I

21 Sept.

24 Sept.

Number nf 
working 
days lost 

dur.ng the 
1 month

Total 
number of 

working 
days lost 

in the 
dispute on 

termina
tion

Demand for double wages The 
on 19th, ■20th and 21st| 
September 1949 as 
these were declared 
holidays by Government 
under the Negotiable 
Instruments .^ct.

To protest against the^ 
refusal of the authorities 
to appoint a High Power 
Committee to look into 
workers’ grievances!
relating to retrenchment 
and other issues. j

To protest against thel 
refusal of the authorities! 
to appoint a High Power! 
Committee to look into 
workers’ grievances 

relating to retrenchment 
and other issues. /

strike ended 
favour of the employers.

The strike 
favour of the

The strike 
favour of the

ended 
employers.

ended 
employers,

RETAIL PRICES OP FOOD ARTICLES IN AUGUST AND SEPTEMBER 194«*

Notk.—The figures In Italics are index numbers of prices taking July 1914 prices as 100 in each case

------------------------------------------------------------------------------------ i August 1949
September 1949

Art idee
!

Price per 1

■
Bombay Ahmedabad Sholapur Poona Bombay 1 Ahmedabad Sholapur Poo a

Be. a. p. Bs. a. p. 1 Re. a. p. Be. a p. Rs. a. p.

i
j Rs. a. p. Rs a. p. Bs. a. p.

Oetealt— 1

Bice •• Maund 20 0 0 16 6 2 21 14 9 16 7 11 20 0 0
!
1 16 6 2 21 14 9 16 1 3

Wheat
JJS 258 473 224 319 j 258 473 218

*» i 14 1.3 1 12 4 11 18 4 9 13 12 0 14 18 1 12 4 11 18 4 9 13 12 8
265 426 354 204 265 426 354 205

Jowsri 1
1 9 7 11»> 10 5 2 13 5 S 12 8 9 9 7 11 10 6 2 IS 6 S 12 8 0

Bajrl
! 210 271 464 366 246 271 464 364

13 2 8 10 6 2 9 6 0 10 0 0 13 2 8 10 5 2 9 6 0 13 12 «305 276 244 365 219 267

1

336

Index No,—Ceiealt
— 282 294 390 280 282 294

390 1

1
281

Pulut—

Qram
Maund

1
1

** 26 3 8
576

29 1 5
22 13 5 !

20 0 0 26 3 8 . 26 10 8 22 13 5 4 T
Turdal 727 532 ! 543 676 667 532 501

25 6 4
435

32 0 0
520

24 8 6 i

426 1

L

22 13 9
346

26 6 4
435

29 1 5
473 j

24 8 6
426

24 1 0
384

Indox Nc - --
•. i

523 824 1
i

476 j
I

447 523 !
S70 476 t 438



arMoo oj Jtttd

8u«nr (refI rd)

JbB>1 (B* •)

Mutton

Ohe*

rotntoc*

Oolor.B

Cocotnat oil

—ZmJm Aa.—OU^r arlieltt oj food

/ndax Ho.—AU food artidet {unv>«iiffited  y

Maund 40 o o 40 U u
(It'd 500

1 35 2 ze 10 81
dll 049

I-b, 2 Z 8 < 2 7 O
603 500

Maund 4 e 3 2 8 0
200 i 106

Seer 1 4 0 ' 1 4 0
333

I
2 8 0 2 » 0

dOO 667

Maund 2 8 30
362 1 609

1 ..
213 4 2 290 14 S

420 635

20 0 0 30 7 7
417 500

10 0 0 20 0 0
644 1000

so 0 0 47 0 11
315 235

.... d63
- 555

-- I 423 , 502

40 0 0 Vi i> a Vi O 1
51>3 500 405

85 2 8 26 10 8 24 9
4/i 549 .317

2 2 8 2 7 0 1 15
593 500 254 1 '■

8 5 4
777

2 0 0 I
752

1 14 9 tl
see

o ■I 213 4 O 290 14 8 182 12 2 200 O O
292 420 555 326 2»2

8 0
1 20

0 0 20 0 0 13 \3 3 12 8 6
371 447 52-5 471 371

) 0 0
1

8 0 20 0 0 7 2 8 70 0 (
499 805 It'OO 247 4»9

O 0
1 SO

O 0 47 0 11 64 0 0 84 O
3S3 315 235 245 299

• ./the price qu.ftiee, »«e.i thto are the R^turrv, af Prices Carrent ^urr"c<l n,rentin' A>triraltar^. J.oooa.

WORKING CLASS COST OF LIVING INDEX NUMBERS IN INDIA AND THE U. K.

9 Centre
c

Bom ba Ahmcdabad Sholapur Jalgaon Nagpur
I

Jubbulporei
i

Patna

1

Cuttack "Madras ' Kanpur \ Bangalore United 
Kingdom

K 
sr
50 Year Year Year Average Average S Average Year Average j Year

*17thOl en Jed ended ended prices in J.xnuary January of five ■ of five ended prices in ended
1 Basic period J lUr July January August 1927 i927 years vears June August June June

QO • J *34 
= = 100

1927 
= 100

1928 
= 100

1939 
= 100

= 100 = 100 ending 
1914
= 100

ending 
1914
= 100

1936 
= 100

1939 
= 100

1936 
= 100

1947 
= 100

Items included 
in the in'iex a-e a-e a-e a-e a-d a-d a-c a-c a-o a-c a-c a-c

1939 Average
1944

106 73 74 61 57 108 104 100 ’*314 189
...

237 212 201 295 169 184 333 340 202 ...
1945 235 199 201 291 164 164 310 296 222 30S 197 ...
1946 259 209 211 326 181 177 ( 360 309 235 329 221 ...
1947 279 219 248 369 203 190 1 416 342 272 378 265 ...
1948 „ 303 243 292 440

i
237 224 ! 528

t
436 309 471 i ...

August 105 73 73 100 64 58 109 103 98 100 ... ...
1948

108September 323 260 309 437 244 234 602 460 311 558 299
October 315 264 306 452 246 236 566 464 310 547 , 305 108
November 317 266 307 456 247 239 1 542 459 311 534 304 109
December 326 261 308 461 248 241 502 424 322 508 1 298 109

1949
10939i3XM.a^ 

Febniary 
March

316 236 311 458 242 230 484 422 324 506 300
307 240 309 441 238 228 495 434 324 515 297 109
311 242 301 391 238 230 544 440 326 479 300 109

April ..-j
May ...j

305 243 297 412 239 • •• 544 440 320 468 297 109
306 249 294 422 240 568 449 320 482 300 111
300 248 294 424 241 556 454 322 483 302 i

July 
August 
geptembor ...|

302 1 256 296 417 241 • • • 572 448 320 486 i 303 111
306 1 254 300 422 241 • •• 555 320 488 I 111
306 1 252 295 .25 2.3 537 ... 320 484 1 - 112

1

a=footl; b=fuel and lighting: o=olothing; d = misoellaneoua; ©=house-rent. 
• The U. K. figures on base 17th June 1947 = 100 are only retail price index numbers.
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