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INDIAN LABOUR CONFERENCE

Opening the Tripartite Indian Labour Conference, at New Delhi, 
on the 20th March 1950, the Honourable Shri. Jagjivan Ram, Labour 
Minister, Government of India, called upon workers and employers to 
make a determined effort to end industrial disputes and adopt the 
principle of negotiation. He advocated the building up of a strong 
trade union movement and urged employers and workers to develop 
a habit of planned collective bargaining.

Welcoming the delegates to the tenth session of thia Conference, 
the Tatbour Minister said, “ As you are aware, this special session 
has been called to consider what, in my opinion, is the most important 
piece of labour legislation, viz., the Labour Relations Bill and along 
with it, the connected Trade Unions Bill. If the Industrial Disputes 
Act, 1947, is so soon to be superseded by a more comprehensive measure, 
it is not so much because of any serious defect in that Act as because of 
the fact that in the field of labour relations we are still in the formative 
stage.

" The Industrial Disputes Act, 1947, was practically our first effective 
venture in the field of labour-management relations, particularly com
pulsory arbitration. In spite of the many situations , which found 
us unprepared in view of the inadequate statutory provisions at our 
dispo^, that Act has, by and large been a success and has been re
sponsible for reducing industrial unrest and promoting cordial relations 
between labour and management. The experience that we have 
gained of the working of that Act has encouraged us to believe that a more 
systematic, if somewhat elaborate, approach to the problem of labour
management relations will pay good dividends. The edifice that we are 
now planning may look more spacious and imposing with its many 
columns and facades than the simple structure to which we are hitherto 
accustomed, but it is none the less being built on practically the same 
foundations which were laid three years ago and which have stood the 
stress and strain of a difficult post-war era.

2iEG0TIATI0N AND CONCILIATION

“ I do not propose to give you a detailed analysis of the Labour 
Relations Bill, for I am sure you must have scanned every clause 
not merely carefully but critically. Nevertheless, I shall touch very 
briefly on the cardinal points of the Bill, First, there shall be no dispute 
before negotiations. That is to be achieved in two ways. Works 
Committees which have gained a fair measure of success^ under the 
existing Act will receive further careful tending and planned nurture. 
It is these Committees that ought to clear the air of suspicion and instil 
mutual confidence and respect. The reluctance of the parties to come 
together in the course of their daily work is responsible for many a bitter 
struggle that they unwittingly create for themselves. I would, there
fore, ask you to devote more and more attention to these Committees 
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with a view to making them strong and effective. Again, I firmly 
believe that if at the first symptoms of an approaching labour dispute, 
•the parties get together and discuss it with a view to arriving at a settle
ment, many a compromise would be possible which would not have the 
least chance after mutual recriminations have gone on unchecked for 
a time. That is why we have considered it worthwhile to devote a whole 
chapter to preliminary negotiations and timely conciliation.

“ Another important object of the Bills which we are going to consider 
shortly is the building up of a strong, self-reliant, and responsible trade 
union movement which will cease to be a pawn on the political chess
board. So long as trade unions continue to be exploited for purposes 
other than labour welfare, there can be no hope for our working classes. 
I fail to see what objections there can be to our trying to ban strikes 
and lockouts which have objects other than settlement of labour disputes. 
And yet I have heard criticisms to that effect. A strike or a lockout is 
a weapon for the settlement of a labour dispute. Why should anybody 
deem it his right to use it for some other purpose ? Such use cannot 
but harm the trade union movement, for the energies that ought to be 
applied in support of genuine demands are bound to be frittered away 
iu pursuit of irrelevant and elusive goals. The trade union movement 
in India has hitherto had a stunted growth largely because of the 
spoonfeeding it has received from outsiders. While I do not minimise 
the important part that outsiders have played in the past and will 
continue to do so for sometime, I feel that it is time that they encouraged 
their wards to stand on their own legs. The constant use of the crutch 
makes a lame man limp for ever. That is the reason why we have 
considered it necessary to reduce the proportion of outsiders in the 
executives of trade unions.

COLLECTIVE BARGAINING

“Along with these measures we have considered it opportune to 
suggest a simple procedure for collective bargaining. I feel that sooner 
employers and workers develop the habit of planned collective bargaining, 
the sooner will they find themselves freed from the shackles of courts 
.and tribunals, boards and committees which, however inevitable they 
may be, seem at times so great a burden. In the great industrial 
countries of the West, collective bargaining has practically superseded 
State regulation. That comes from a sense of strength in the bargaining 
parties, while too frequent strikes and lockouts and continual adjudi
cations are a sure sign of frustration and a feeling of helplessness. 
I would, therefore, commend to your most earnest consideration the 
need for developing the spirit of collective bargaining on sound lines.

“ I do not propose to dwell on other aspects of the legislation. 
A number of these have been mentioned at some length in the statement 
of objects and reasons, and in any case, I am sure you would like to 
make the best use of the time available by getting down to the detailed 
examination of the Bills without having to waste time over lengthy 
speeches. I have, however, one suggestion to make regarding your
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ap{»roAch to the problem. The Ijabour Relations Bill admittedly en
sures grt'4iter rights to, and imposes greater responsibilities on, both 
jNirties than the existing Act. The temptation will no doubt be strong to 
demand that this lial)ility or that placed on oneself is either Ux, 
burdensome or too unreasonable and that it should be removed. Innn,t 
tell you, however, that if a party wants to got a certain liability impoHe<l 
on it removed, it cannot but agree to a corresponding liability plated 
on the other ]>arty also being removed. Every effort has been made 
in the Bill to hold the scales even and if you take something from one 
side, the equilibrium can be maintained only by the removal of an 
etpial weight from the other. If the process of mutual cancellation of 
liabilities goes far, we shall be left with no more than the provLsionsof 
the present Act. It would then be useless to say that there are no 
yirovisions for compelling the other party to do this or not to do that. 
1 suggest, therefore, that before you ask for the removal of a restriction 
which you imagine might prove too burdensome, you should ask yourself 
the question whether you would object to a corresponding load being 
taken off from the shoulders of the other party.”

GENERAL PRINCIPLES GOVERNING THE BILLS

The Conference then proceeded to a discussion on the general principles 
governing the Bills. Representatives of the A. I. T. U. C. opposed 
the main principles underlying the two Bills and consequently expressed 
their inability to take part in the clause-by-clause discussion. It was 
contended that the Labour Relations Bill w'as unduly weighted on the 
side of the Employer and took away fundamental rights like the “ right 
to strike.” The Hind Mazdoor Sabha felt that the Bills were unnecessary- 
at this juncture as labour-management relations had considerably im
proved. The exclusion of Civil Servants from the purview of the Bill 
and the authority of Government to alter awards were objected to. 
The Employers ’ spokesmen too were not in favour of the provisions 
of Bills.

The consensus of opinion appeared in favour of settlement of disputes 
bv negotiation and encouragement of collective bargaining by a single 
bargaining agent. Workers’ representatives were opposed to reference 
to an Appellate Tribunal on account of the delays involved in such 
appeals. On the question of retrenched workers, employers contended 
that a dismissed worker was only entitled to damages and not reinstate
ment. Referring to strikes and lockouts, employers’ and workers’ 
representatives advocated deletion of the respective penal provisions 
relating thereto, particularly the provision relating to sentences of 
imprisonment.

TRADE UNIONS BILL

Important among the clauses of the Trade Unions Bill which were 
discusserl, was one relating to the restriction of outsiders on the executive 
of a trade union to 4 or th whichever is less. Representatives of workers 
while conceding that restriction of outsiders was desirable, observed 
that the limitation to 4 would be hard on large unions and federations-
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They contended that the advice and assistance of outsiders was necessary 
in view of the backward state of the workers in this country and 
suggested that the number of outsiders should be restricted to Jth. 
They also felt that the penal provisions were severe on outsiders who 
were officers of a trade union involved in unfair practices.

Referring to recognition of a trade union, it was urged on behalf of 
workers that they were opposed to recognition by agreement with 
employers as it would tend to encourage an unhealthy rivalry between 
various trade unions and assist employers in promoting “ company ” 
unions. It was suggested that a trade union which qualified itself as 
a certified bargaining agent should be the sole recognised union.

With regard to cancellation of registration of a trade union, it was 
pointed out that the jirovision which allowed cancellation in the event 
of failure to comply with any award of a tribunal, interfered with the 
organisational rights of a trade union.

LABOUR RELATIONS BILL*

The Labour Relations Bill which breaks new ground is the first 
attempt at providing the country with a comprehensive law on the 
subject, superseding the Industrial Disputes Act, 1947, and similar 
legislations obtaining in States.” This is revealed in the statement of 
objects and reasons to the Labour Relations Bill which was recently 
introduced in parliament and later on discussed at the 10th session of 
the Tripartite Indian Labour Conference at New Delhi from 20th to 
22nd March 1950.

The statement continues, “ Uniformity in the basic law governing 
labour relations has, in recent times, become imperative, particularly 
in view of the necessity for the setting up of an All-India Appellate 
Tribunal with jurisdiction over all Union and State Tribunals.

“ The Industrial Employment (Standing Orders) Act, 1946, which 
provides for the framing of standing orders regulating the day-to-day 
working of an establishment is now a separate enactment, but its 
provisions have been incorporated in the Bill as they cover matters 
which are essentially part and parcel of the relations between manage
ment and labour. The Bill is extensive in scope and applies to all 
categories of employees except civil servants, persons employed in the 
defence forces and domestic servants and to all establishments working 
with more than ten employees.

“ Three new authorities are envisaged in the Bill, namely. Standing 
Conciliation Boards, Labour Courts and the Appellate Tribunal. Standing 
Conciliation Boards and Labour Courts have been tried in certain States 
with a fair measure of success. The Appellate Tribunal, the setting 
up of which will be the responsibility of the Union, is a new authority 
of considerable importance. Lack of uniformity in the awards given

* The Gazette of India, Part V, dated 25th February 1950, pages 11—54.
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by the large number of Tribunals in the country has resulted indivertr 
if not conflicting, decisions, causing much embarrassment to emplo?’ 

particularly those with establishments in more than one State a 
restlessness and expectancy among employees who find their compt'^'^ 
in a neighbouring district or State much better off than themsehj 
It will bo the responsibility of the Appellate Tribunal to ensure all 
possible co-ordination and uniformity in the settlement of labour disputes 
throughout the country. It will be noticed that though a large number 
of authorities are enumerated in the Act, some are purely optional 
some are to be set up only when the necessity arises, and only two, vu ’ 
Registering Officers and Conciliation Officers, have of necessity to be 
appointed from the start.

“ Constitutional and practical difficulties have made it necessary for 
the Union to assume a wider jurisdiction than in the past. Regulation 
and control of a number of industries by the Union may necessitate 
the regulation of labour relations in some of those industries by the 
Union. Power has been taken in the Bill for that purpose, but the 
assumption of control by the Union will not be automatic or even 
immediate and would take place only when a situation arose warranting 
such a course. Even in that case, the States concerned would be con
sulted beforehand. Where establishments such as banks, insurance 
companies, transport services, etc., have branches and activities in more 
than one State, practical difficulties necessitate the regulation of labour 
in those employments by the Union.

“ Faith in the efficacy of friendly negotiations between an employer 
and his employees is the very basis of the Bill. Negotiations must be 
attempted at an early stage and in a proper atmosphere and not after 
a strike has already taken place or a Conciliation Officer has been forced 
to come on the scene. The Bill provides for a notice requiring the other 
party to start negotiations within seven days. If the party which 
receives the notice takes advantage of that opportunity (which it must 
in a public utility service), negotiations must be concluded within 14 days 
in the case of a public utility service and 7 days in any other case unless 
those periods are extended by mutual agreement. Where negotiations 
break down, a 14 days’ notice is required in public utility services before 
a strike or lock-out can be declared.

“ Collective bargaining which is the recognised procedure in the West 
for the regulation of labour-management relations has hitherto not 
received in this country the attention it deserves. An attempt has 
been made to introduce a simple procedure for collective bargaining 
which may be adopted in place of the less formal procedure for 
negotiations and conciliation. Even that simple procedure may, in the 
first instance, be suited only to the industrially advanced States. Aft« 
experience has been gained of the working of collective bargaining, it 
may be necessary to improve the procedure, but it has been considered 
advisable not to complicate it by making it too rigid from the very 
beginning.
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“ Where Labour Courts are set up in a State, they will have jurisdiction 
over all disputes except those mentioned in Schedule II which will 
continue to remain under the jurisdiction of Labour Tribunals. Where 
Labour Courts are not set up, all disputes are referable to Labour 
Tribunals at the discretion of the appropriate Government.

“ Among the other special features of the Bill may be mentioned 
the provisions relating to retrenchment, go-slow policy and the exercise 
of control over certain categories of undertakings in certain circumstances. 
Retrenchments can be effected only after the prescribed notice has been 
given and gratuity paid. A go-slow policy, whether on the part of 
employers or of employees, if proved before a Labour Tribunal, will be 
deemed to be an illegal lock-out or strike and dealt with as such. The 
power to exercise control over undertakings is restricted to those deemed 
essential for the maintenance of order and for supplies and services 
essential to the life of the community and is subject to stringent 
safeguards.

“ xA. serious drawback of the Industrial Disputes Act, 1947, is the 
fact that the provisions contained in it for the enforcement of settlements 
and awards are too weak to be effective and that persons entitled to relief 
find it very difficult to enforce their rights. The Bill seeks to remedy 
those defects. The penalty for breach of a settlement, collective agree
ment, order or award has been substantially increased, and amounts due 
from an employer may be recovered as if they were arrears of land 
revenue. In suitable cases Government might step in and exercise 
control over the undertaking. Employees are liable to forfeit their 
claims to bonus and the employer’s share of the provident fund and to 
be dismissed from service. Trade unions are liable to forfeit their 
registration and recognition and certified bargaining agents, their 
certificates.

“ It should be the goal of any progressive labour policy to so influence 
labour-management relations as to make the withdrawal of State 
intervention possible. A strong trade union movement which is 
conscious alike of its rights and responsibilities—one that will stand on 
its own legs and not lean for ever on a crutch—can alone make industrial 
peace enduring. It is the aim of the Bill to build up labour-management 
relations on such sure foundations, and if rights have been tempered 
with responsibilities, the scales have been held even as between the 
parties.”

I. L. 0. ASIAN REGIONAL CONFERENCE, NUWARA ELIYA, CEYLON

Sixteen resolutions designed to improve social and labour standard 
were adopted by the Asian Regional Conference of the I.L.O which was 
held at Nuwara Eliya, Ceylon, from 16th to 27th January 1950. Of 
these resolutions, five were of a general character, while the remaining 
dealt with the questions on the agenda of the Conference, viz.. Labour 
Inspection, the Co-operative Movement, Agricultural Workers, Labour 
Welfare and Manpower Organisation.
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The resolution concerning intensification of Asian work of the I.L.q 
nvalbxl the nvommendation of the New' Delhi Confluence regarding the 
intensification ofthe Asianwork of the I.L.D and lequested tbeGovernhn; 
Btxiy to give immediate consideration to thoae parts of the resolution 
which have not yet been implemented particularly to the setting uj, 
of an Asian Advisory f'ommittec. Another resolution urged the Govern- 
ing Bixly to consider the steps to be taken to ensure larger representation 
of Asian countries on the Governing Body and its (’ommittees. The 
e.^tablishment of the Asian Field Office on Tiuhniital Training was 
welcotmxi in a third resolution and it was recommended that the 
feasibilitv of establishing more such offices should he examinwl. The 
Conference also adopted a ivsolution recommending the holding of 
a Trijwrtite Maritime (Conference «»f .Asian Countries and other countries 
emploving Asian seamen. The resolution on technical assistance 
weleonuxl the I.L.O technical assistaiu'e programme and urged vigorous 
action for its sjieeily implementation.

The resolutions on the technical ipiestions w’ere drafted in the 
tei'hnical committees of the Conference after considerable discussion. 
The Conference adopted them without any major amendments. 

L.XBOVR InSPECTIO.X

The Conference ailopted three resolutions on labour inspection. 
Bv the tirst, the conference reaffirmed the recommendations 
made bv the Preparatory Asian Begional ( onleience held in 
New’ Delhi in 1947 and suggested various measures designed to 
improve labour inspection services in Asia. These measures stressed 
tliat member countrie.< should accord to the labour inspectorate 
a status commensurate with their res|H)nsibilities. Panployers and 
workers, and the public in general sliould be informed of problems 
arising from w’orking comlitions and remedial measures taken or needed. 
Emplovers and workers should be a<lvised in regard to effective means of 
compiving with existing laliour legislation. Such information and 
advice, in addition to the customary channels of propaganda, should be 
given through the press, radio, films, ami national health and safety 
exhibits and mns»'ums. Education and propaganda activities should 
be carricfl out in the vernacular of the country and through literature 
designed to eilucate the worker and make him acquainted with national 
law< and regulations. The resolution suggests that the Governments 
should ioritute natifuial n search centres for the study of industrial 
problem'' and should encourage the establishment of joint bodies of 
employers and workers to co-operate in the task of determining and 
implementing accepted standards.

In order to ensure that labour inspection s«‘rvices are competently 
staffed, it suggests thar, new inspectors should be properly trained; 
hUxAur in;sp«-« tors should be fully informeil of latest developments in 
industrial health, safety anil welfare by means of technical training 
centres, refresher coursix and periodical conferences.

With a view to enaUing Jess developed countries progressively to give 
full effect to these recommendations, the resolution suggests the training 
of officials in less developed services in countrie.s with more adequate
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training courses and facilities in the r«!gion or outside the region. The 
establishment of one or more regional centres for the training of labour 
inspectors and the encouragement of technical missions from abroad to 
assist Asian countries in the organisation of their inspection services is 
also suggested.

Having regard to the development of social and labour legislation in 
the Asian countries, the authorities concerned should keep under constant 
review the need for ensuring that the numerical strength of inspection 
services and the facilities at their disposal are adequate to the tasks 
they have to perform ; inspection services should also include an adequate 
number of women inspectors. Finally, the resolution urges that the 
1. L. 0- should give advice and assistance in the organisation of 
labour inspection services to Asian Governments.

The second resolution on labour inspection welcomed the practice of 
convening regional meetings of representatives of labour inspection 
services, such as that held at Kandy, Ceylon, in November 1948, and 
recommended to the Governiixg Body of the J. L. 0. that similar technical 
meetings should be convened in Asian centres at suitable intervals in 
the light of the reports furnished by Members of the Organisations in 
connection with the Labour fnspection Convention, 1947. It suggested 
that the progress made in giving effect to the recommendations contained 
in the Resolution concerning labour inspection might form a suitable 
basis of discussion at the next conference of representatives of Asian 
inspection services.

The third resolution dealt with the special problems concerning 
protection of women and young persons. The conference noted that 
the strict enforcement of legislation for the protection of women and 
young persons might have undesirable effect of reducing employment 
possibilities for them in work places covered by the law and of driving 
them to seek employment in unregulated work places where conditions 
of work were worse. It, therefore, requested the Governing Body of 
the I. L. 0. to instruct the Office to undertake a detailed study of this 
problem and the manner in which it has been solved in the industrially 
advanced countries.

CO-OPERATIVE MOVEMENT

With regard to the development of the co-operative movement in 
Asia, the Conference adopted two resolutions, one concerning inter
national action and the other concerning national action.

International Action regarding Co-operative Movetnent in Aman 
Countries.—The resolution on this subject enuorsed the recommendation 
of the Asian Regional Conference held at New Delhi in 1947, that 
periodical regional meetings should be held to provide opportunities to 
officials of co-operative departments as well as representatives of co
operative organisations in Asian countries to discuss common problems 
and devise means of establishing a direct trade relations between co
operative societies of Asian countries. Tt urged that persons holding
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responsible posts in the co-operative movements of Asian countries should 
be given facilities to visit other countries for theoretical or practical 
studies, or in order to attend co-operative conferences. The resolution 
also asked the Governing Body to appoint corresponding members of 
the I.L.O. Advisory Committee on Co-operation for each Asian country; 
and to request the Oflice to maintain an up-to-date list of experts capable 
of assisting Asian Governments in the preparation and execution of their 
co-operative development programmes. The Governing Body was 
further requested to instruct the Office to intensify its studies of different 
problems and forms of co-operation and to provide all possible assistance 
to Asian countries in the field of co-operation.

National Action regarding Co-operative Movement.—In this resolution 
the Conference, inter alia, drew’ the attention of Asian Governments 
to the following : («) co-operative and general legislation applicable 
to the co-operative movement should be periodically examined and 
revised with a view to ensuring full development of the co-operative 
movement; (6) appropriate machinery such as advisory co-operative 
councils, w’hich may include representatives of Government, the national 
or provincial legislatures, and the various co-operative organisations, 
should be set up in each country or province in order to facilitate 
consultation and concerted action in regard to co-operative development; 
(c) co-operative research institutes should be set up and, where they 
already exist, they should be enabled to expand their activities, parti
cularly with a view’ to making objective studies of new problems and 
of current co-operative experience, and making their results widely 
available; (d) adequate facilities should be provided for the
training of officials of Government co-operative departments and of 
employees of co-operative organisations ; (e) this training should be 
organised either imder the direction of the co-operative organisations 
with the assistance of the State, or by the State as far as possible with 
the participation of representatives of co-operative organisations; 
(/) the teaching of co-operation should be introduced in public education 
notably by providing lessons or courses in co-operation in schools, by 
including co-operation in the training of teachers with a view to their 
participation in the diffusion and implementation of co-operative ideas, 
and by encouraging the creation of co-operatives of school-children and 
students ; and (7) the development of the co-operative movement should, 
with full respect for the freedom of the co-operative movement be guided 
by a general national plan, and in countries of a federal structure by 
provincial plans co-ordinated to the highest possible degree, and framed' 
in accordance writh the proposals of the advisory co-operative research 
institutes.

ACJRICULTtTlAL WORKERS

Three resolutions were adoptixl concerning the wages and incomes of 
agricultural workers. Plantation workers were excluded from these 
resolutions in view of the existence of a special I. L. 0. Committee 
for them which is to hold its first session shortly.
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AgriciiHural Wages and Incomes of Primary Producers—first 
resolution on this subject, recommended the establishment of wage fixing 
machinery to protect agricultural workers and to ensure that increases 
in productivity are reflected in their earnings.

Employers and workers concerned should be associated in the 
operation of the machinery in equal numbers and on equal terms. ages 
determined by the wage-fixing authorities, including any allowance 
for payments made in kind, should be adequate to satisfy the minimum 
needs of the worker and his family as determined by the standard-s 
fixed in the area concerned, and should be compatible with levels of 
productivity. It suggested that in fixing wages for different occupations, 
differential rates should be set at levels sufficient to encourage the 
acquisition by a sufficient number of people of the required skills and 
also to ensure a sufficient supply of seasonal and casual labour in 
agriculture. Wage-fixing authorities should be empowered to prescribe 
the minimum percentage of wages which must be paid in cash ; payments 
in kind should correspond in both quality and quantity to the actual 
needs of the worker and his family. The periodicity of wage payments 
should be regulated so that a worker can finance current needs without 
borrowing. Conditions relating to the place and method of payment, 
limitation of fines and deduction, and attachment of wages should also 
be regulated. Advances by the employer should be limited to a certain 
proportion of total wages paid, so as to ensure that repayment is 
possible and to avoid forcing the worker into a state of semi-permanent 
bonded service through the accummulation of debts. It also recommended 
that minimum rates of wages which have been fixed should be binding 
on the employers and workers concerned so as not to be subject to 
abatement by them by individual agreement, nor, except with the 
general or particular authorisation of the competent authority, by 
collective agreement.

Wage-fixing authorities should be empowered to fix hours of work, 
periods of rest and holidays. Conditions relating to safety and sanitation 
in places of work and lodging provided by the employers and, where 
appropriate, the clothing and equipment to be furnished should he 
prescribed by law and enforced by the appropriate inspecting 
authorities.

It further urged that with a view to the eventual creation of conditions 
in which wages might be effectively regulated by collective bargaining 
instead of by minimum wage fixing machinery, measures should be 
taken to safeguard the freedom of association of workers and employers 
and to encourage the growth of workers’ and employers’ organisations.

Of the other two resolutions on this subject, the first requested the 
Governing Body to arrange for suitable action to facilitate the imple
mentation of the above resolution. Among other things it suggested 
that the I. L. 0. should study the special employment and training pro
blems of agricultural manpower and should develop a practical programme 
of action in this field within the framework of its general manpower
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Also that the problem of unemployment and 
in agriculture in Asia and the problem of loss of incom,. 
fire or other natural causes, should be further studied h' 
through some appropriate committee.

programme, 
employment 
due to flood, 
the 1. L. 0.

The second resolution requested a thorough study by the I. L. Q. jj,
collaboration with the F. A. 0. of conditions of employment of ruraj 
workers. The study should include (1) the conditions under which 
contracts should be concluded, with a view to ensuring and supervising 
their application; (2) the conditions under which dues should bepav. 
able by the cultivators ; (3) conditions regulating Ioans; (4) conditions 
for the settlement of disputes between landowners and cultivators 
(a) supervision of the application of contracts by the labour inspectorate 
or by a laxly of specialised supervisors.

It also suggested the convening in an Asian country of a meeting of 
experts to review the aforesaid study and formulate recommendations 
for consideration by the next Asian Regional Conference.

Welfare of Workers.—The resolution concerning welfare of workers 
enunciated certain basic principles for the promotion of facilities for 
workers’ welfare in Asian countries. It suggested that facilities such 
as those concerning occupational health and medicine, maternity, canteens 
and other feeding arrangements and child care services should be 
prescribed by legislation defining the minimum standards to be observed 
and the scope of their application. Welfare facilities provided By 
undertaking, in so far as these are not required to be provided by the 
employers under the law, should be financed by welfare funds; such 
funds should be provided on a collective basis for a region or for the same 
industry. Welfare officers appointed by undertakings should he 
adequately qualified. The resolution further reconunended the establish- 
ment of tripartite committees consisting of representatives of Government 
and of an equal number of representatives of employers and workers, 
to advise Government in the administration of statutory welfare 
provisions.

MAXPOWER ORGANISATION

On manpower problems the Conference adopted one resolution on 
employnnent service and another on technical and vocational training.

Eniploynbent Service Organisation.—The Conference recommended 
that the Emplovroent Service Convention, 1948, and the Employment 
Service Recommendation, 1948, should be ratified and accepted as 
soon as possible. Where their provisions cannot be applied in full 
immediately the Governments should as a first step, pay special attention, 
among other things, to the following:—

(J) The employment service should consist of a national service of 
emplovment offices under the direction of a national authority.

(2) The svstem should comprise a network of local, and where 
appropriate, regional offices, sufficient in number to serve such 
geographical area of the country ^nd conveniently located for employ
ers and workers.
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(3) Suitable ariaugeinentH should be made through advisory 
committees for the co-operation of representatives of employers and 
workers in the organisation and operation of the employment service 
^nd in the development of employment service policy. These arrange
ments should provide for one or more national advisory committees 
and where necessary for regional and local committees. The re
presentatives of employers and workers on these committees should 
be appointed in equal numbers after consultation with representative ■ 
organisations of employers and workers.

(4) Special arrangements for juveniles should be initiated and? 
developed.

(5) The staff of the employment services should be composed of 
public officials w'ith suitable status and conditions of service.

(6) The benefits of the employment service should be made avail
able on the basis of absolute equality to all workers residing in 
a country without regard to nationality, sex, caste or creed.

Special Assistance.—The resolution also invited the Governing Body 
to ask the Office, in connection with the expansion of the manpower 
programme of the I.L.O. in Asian countries, to study, with the 
Governments and employers’ and workers’ organisations concerned, 
the special problems of employment service development in the 
Asian countries, with a view to formulating principles and methods of 
employment service organisation capable of encouraging the further 
development of such services on a solid and efficient basis.

In the course of this study special consideration should be given to 
the recruitment of plantation workers, mine workers, seamen, the 
transfer of labour from one area to another and from one state to another; 
the role of the employment service in eliminating abuses in connection 
with payments by workers for the purpose of obtaining or retaining 
employment; the role of the employment service in the development of 
improved technical training facilities; and the role of the employment 
service in supplying basic information essential or desirable for purpose 
of economic planning and the implementation of full employment policies.

Technical Assistance.—By the same resolution the Conference invited 
the Governing Body to authorise the International Labour Office to 
provide technical assistance to the Asian countries in respect of 
employment service organisation. Practical information concerning 
the methods to be employed should be furnished, e.g., for (o) operating 
advisory committees and maintaining close co-operation with employers’ 
and workers’ organisations ; (6) securing the co-operation of individual 
employers in the utilisation of the employment service through publicity, 
canvassing and other techniques; (c) making manpower surveys; . 
(d) making job classifications and job analysis; (e) maintaining adequate 
records; (/) registering workers and selecting workers for placement; 
(ff) surveying the prospects and opportunities of different industries 
with a view to giving information thereon to prospective entrants to 
I he industry; (A) securing effective co-operation between the
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employment service and educational authorities and other public eerviceg- 
(») conducting inspections of local offices; (j) training employment 
service staff; {k} introducing efficient office routines including clearing 
house techniques; and {/) adopting suitable office and building 
arrangements for employment offices.

Vocational and Technical Training.—On this question the Conference 
•considered and adopted the resolution adopted by the I. L. 0. Asian 
conference of experts on Technical Training held in Singapore in I949 
The resolution suggested that national programmes of vocational and 
technical training in Asia should be based on an analysis of short-term 
and long-term needs for various skills for economic development. The 
resolution emphasised that all training programmes, including those of 
short duration, should provide such basic education as the educational 
level of the trainees and the character of the training required and that 
vocational schools existing in each country should be progressively 
developed with due regard on the one hand to industrialisation plans and 
on the other hand to the particular importance of handicraft activities 
to the region. Vocational schools should include (a) facilities for initia
tion into manual work ; (6) trade school for the training of skilled 
workers ; and (c) schools for the training of supervisory staff and 
technicians for industry. They should provide pre-employment training, 
training for upgrading and theoretical instruction for on-the-job trainees.

The Conference further recommended that apprenticeship system 
should be organised for those industrial and handicraft trades which 
require a high degree of skill, and suggested (a) the enactment of appren
ticeship legislation regarding rights and obligations of employers and 
apprentices and the supervision of thia method of training; (ft) the 
institution of national, regional and local apprenticeship committees 
composed of representatives of employers’ and workers’ organisations 
and the public authorities concerned ; (c) the organisation of a skilled 
public apprenticeship service ; and {d} close co-operation between the 
apprenticeship and employment services.

The Conference also suggested that the Government and industrial 
undertakings should institute suitable training programmes for adult 
workers including facilities for upgrading. The Conference finally, 
suggested how programmes for training abroad should be developed 
and improved.

Material n,eeds: Ou the problem of national needs, the Conference 
suggested that Governments should grant priority to the provision of 
machine tools and other technical and instructional equipment to 
technical schools. Where necessary, emergency programmes for the 
construction and equipment of vocational schools should be drawn up 
with due regard to the needs of the different regions, the needs of industry 
and handicrafts, and the practical possibilities of achievement afforded 
by national and local resources and through international assistance. 
Special attention should be devoted to the 
-and cottage industries.

requirements of small-scale

S

The manufacture or purchase of technical equipment should be 
/ cilitated by all possible means, including joint consideration by the 
countries concerned of their needs ; development of the machine tool 
Manufacturing industry ; development of the manufacture of machine 
tools and other equipment by the vocational and technical schools them- 
gelves; and eliminating or reducing customs duties or granting priority 
to orders from abroad.

Technical organisations.—The Conference recommended that voca
tional guidance facilities for persons intending to enter upon vocational 
training courses should be developed. An initial period of training 
miffht be used in the vocational guidance of yoiuig persons. Training 
programmes should be drawn up on the basis of a systematic analysis 
of the work processes employed in each trade or occupation. The content 
of the programmes and the relative importance of theoretical and practical 
training and general education should be carefully determined. Teach
ing methods should, wherever possible, be improved and systematised 
and methods worked out in highly industrialised countries should be 
examined with a view to adapting and using them. The interest of the 
trainees should be stimulated through awards, allowances and scholar
ships. Certificates of proficiency should be issued and placement of 
trainees should be secured through co-operation between schools, the 
employment service and industry. The Conference also recommended 
ways of promoting in-plant training including matters relating to a 
apprenticeship, and the inclusion of provisions regarding such training 
in collective agreements. Governments should assist industry in the 
matter of training, in particular, by making experts available for the 
purpose of analysing training needs, helping with the framing of suitable 
training programmes and following up to advise and assist in getting 
them carried out.

Recruitment and Training of Instructors.—The Conference recom
mended that a sufficient number of instructors with the appropriate 
technical skill and teaching ability should be made available for technical 
and vocational training. To this end various methods, such as, establi
shment of special training institutions and part-time training course, the 
careful selection of instructors and their suitable remuneration and 
status, etc., have been suggested.

Training and Retraining of Disabled Persons.—The Conference also 
made certain recommendations regarding the training of disabled persons 
and suggested that the principle that such persons should have an 
opportunity to engage in useful and suitable employment should be 
recognised.

The following measures were recommended as the first steps to be 
taken in this field : (1) The establishment of machinery comprising 
medical and employment service experts for assessing the capacity of 
the disabled individual and advising him in the selection of an occupa
tion which he should follow or for which he should be trained. (2) The
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establishment of experimental centres for the technical and vocatio 
training of more severely disabled persons under sheltered condit, 
(3) Training of a staff of specialised instructors.

Intertuitional CoJlaboration.—-With a view to ensuring internatioim 
collaboration in the field, the Conferejice has also made a series of recoj^ 
mendations for action by the International Labour Office, dealing, 
alia, with the collection and making available to Asian countries of 
documentation of an essentially practical nature on vocational trainim, 
(including hand-books, lesson sheets, lists of instructional equipme^ 
films on training, etc.); the supply of blue prints and other information 
regarding equipment for local and handicraft industries ; and making 
available experts on training questions. The I. L. O. should also, 
co-operation with other international agencies, organise training 
foreign countries, especially for key officials and instructors, so that 
they may organise and develop training in their own countries on their 
return. It should arrange instructor training courses on a regional or 
national level.

The Conference further recommended that a regional committees of 
expert.-" of technical and vocational training should meet annually to 
consider the progress achieved in this field.

9-MAN BODY TO GUARD TRADE UNION RIGHTS

The International Labour Organisation’s Governing Body is in the 
final stages of setting up the first international fact-finding and concilia
tion commission on freedom of association.

The Governing Body, at its 110th session in Mysore, India, in January, 
approved the procedures for establishing a nine-man commission to 
examine infringements of trade union rights.

The members, “ chosen for their personal qualifications,” who will be 
“ expected to discharge their duties with complete independence,” 
were selected at the 111th session at Geneva, on March 8 last.

Last August, the Economic and Social Council of the United Nations 
requested the I.L.O. to proceed with the commission’s establishment 
on behalf of the United Nations as well as on behalf of the I.L.O.

The Governing Body at its Mysore meeting established the commission 
on the I.L.O.’s behalf, and at the sime time agreed that the new 
body should also act on behalf of the United Nations.

“ A Fact-F inding Body ”

The terms of reference and procedure of the commission, as fixed by 
the Gov’erning Body, define the commission as “ essentially a fact finding 

body, but it also will be authorised to discuss situations with the 
gov^’rnment concerned “with a view to’securing the adjustment of 
difficulties bv agreement.”

Under the commission’s procedure, complaints alleging the violation 
of trade union rights- can be referred to the commission either by the 
Governing Body or the general conference of the I. L. 0.

Any government against which a complaint is made may also ask the 
commission to investigate.

In addition, proposals for the reference of cases to the commission 
may be made by trade unions and by organisations of employers, but 
these proposals and those of Governments must first be examined by 
the oflficers of the Governing Body who will decide whether or not to 
circulate them to the Governing Body as a whole.

When the proposals are circulated any member of the Governing 
Body may request that the Governing Body refer them to the commis
sion.

II

After long discussion it was decided that complaints could not be 
referred to the commission for investigation and conciliation without 
the consent of the government concerned.

I

I

In cases where this consent is refused by a government, the Governing 
Body will consider appropriate alternative action to safeguard the rights 
involved in the case, including measures to publicise it.

The commission will report to the Governing Body, which will then 
consider what further action should be taken in each case.

The Governing Body also approved suggestions for the procedure 
for making commission’s services available to the United Nations with 
respect to those member countries of the United Nations which are not 
members of the I. L. 0. According to these proposals, it would be open 
to the General Assembly and the Economic and Social Council to refer 
complaints to the commission through the Governing Body.

I

The Polish government delegate opposed the decisions on terms of 
reference and procedure.

Mo-ni Bk R 2—2
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The Bombay Working Class Cost of Living 
Index* for February 1950 ”

WORKING CLASS COST OF UVING INDEX NUMBERS FOR BOMBAY CITY—coutd.

(Average prices from July 1933 fco June 1934 =100)

A FALL OF FOUR POINTS

In February 1950, the working class cost of living index number 
Bombay City, on base ; July 1933 to June 1934 equal to 100, 
being four points lower than in the preceding month. As comparJ 
with August 1939, it was higher by 200 points. The index relates to 
the standard of life ascertained during the fi932-33 family budg^ 
enquiry at Bombay.

The index number for the food group receded by nine points to ,355 
owing to less off-take of wheat-flour in the ration and a fall in the average 
prices of gram, fresh bunilows, tamarind, brinjals and pumpkins.

The index numbers for the fuel and lighting and the clothing grouj^ 
have remained stationary at 294 and 307 respectively; while the indej 
number for the miscellaneous group rose by four points to 287 owinv 
to a rise in the price of supari. ‘

The fall of four points in the final index from 309 to 305 was due to 
a fall of nine points in the food group.

WORKING CLASS COST OF LIVING INDEX NUMBERS FOR BOMBAY CITY

(Average prices from July 1933 to June 1934 = 100)

I
I Group Index Numbere

Groups

Weights 
proportional 

to total 
expenditure Aug. 

1939
Jan. 
1950

Feb. 
1930

Food 47 112
1

378 369

Fuel and lighting 7 99 294 294

Clothing 8 85 307 307

House-rent .. 13 100 100 ; !(«;■

Miscellaneous 14 98 283 i 287

Total .. 89 i

Cost of Living Index Numbers .. 105 309 i
i

565

* Details regarding the scope and method of compilation of the 
found at pages 1342-1346 of the June 1948 issue of the Labovr Gazette.

Articles
Unit of

1 Quantity

I
Weights 
propor

tional to 
total 

expendi
ture

■ F- •J Price per Unit ot Quantity

I

Index 
Numbeia

Tnrdal Payloe

Year ? 
ended

Gram

Bsw sugar (gul)

Sggsi (refined)

Lb.

les

Ibh, dry— Bumlows .. 
„ fresh—Btiing or 

palah ..I

Prawns I

Dozen

Each

»•

Mutton

Dozen

Bamlows

.. I’aylee

Chillies, dry

Tamarind, old

Tnrmerlc

Potatoes

Onions

Btlnjah

Pumpkins white

Cocoanut oil

Swett oil

Tea, ready made

Total—All Food

/.■idet Suinbjf—

AU Food Artulcjj

. Lb.

., Half-seer

Full Cup

I

I

128; 305 360

125 501 497

121 !
944 814

144 j 456 539

112 323
t

323
i

93 391 380

113
i

323 323
1

118 1
1

258 280

129 449 585

114 507 429

107 407 419

83 j 308 323

106 394 395

100 163 153

103 428 441

117 733 083

138 554 554

93 293 250

75 463 313

68 209 182

92 293 229

97 725
I

108 668 j 684

100 138 1 133

1

!

♦ The average monthly expenditure on oereals during the 1932-33 Family' Budget Enquiry as adjusted to the 
basic period.

t Current expenditure on cereals : The expenditure Is calculated since June 1913 on the basis of the quantilie* 
and prices n( the different cereals sold In Government grainsho[8 and authorised ration shops In working class 
localities and shops run by employers of labour.

J The wehrhted average of index numbers for different cereals.

MO-in Bk R 2—2o



WORKING CLASS COST OF LIVING INDEX NUMBERS POR

(Average prteee from July 1033 to Jone 1834«ioo)

Articles

28 Lbs.

IFirewood »*

BottleKeroaeue oil

Two boxesMatches

Coating

Shirting

Cloth for trousers

Sarees

Total—Clothing

Houae-rent

Unit of 
Quantity

Piece
30 inches

Total—Fuel 
Lighting

Fuel and Ligktinff— 
Cliarcoal

Index Number— 
Cltihins

Index Number— 
Nuei and Lighting

«k)

I

* ■

■

obKing class

CMtint—
Dhotis

Each

Cost of Living Series

I’er moutli

Index Number— 
Noute rent

Mitcelianeout— 
Barber Shave ..
Soap (washing) .. Bar
Medicine Bottle of

Snnari
mixture. 

Lb.
Bidis Buudte of

25
Travellliig te and

from native place --

Newspapw Copy

Total—Miscdlaneoug

Indti Xmnber— 
SfiictUaneout

I
Weights I Price per Unit of Quantity

propor
tional to 

total 
expendi

ture

Year 
ended 
June 
1934

Jan.
19.50

Bs. a. p. Bs. a. p.

SO 0 8 11 2 10

52 0 4 9 0 18 6

18 0 1 10
1

0 3 6

2 0 0 8 0 1 6

225

1

—-
9S 294

84 410 i Bo
91 255 i 255

105 387 387
9u 358

358
73 258 ! 258

1 68 182 182

—

85 367 307

——,

100 100 loe

200 IVO 169

■ -

7£> 225 226
n 280 280

100 150 160

120 540 557
100 250 250

05 122 122

67 133 133

9S 233 237

>1

iverage

COST OF LIVING INDEX—BOMBAY—ALL ITEMS

(Base : Joly 1933 to June 1934-100)

living in BOMBAY
moM JUV< 19 TO JUNE 1991.

1948 1949

ITEMS



Cost of Living Series

A

Group*

WORKING CLASS COST OF LIVING ’NDEX-BOMBAY-poOD

(Base : Jnly 1983 to Jane 1934—100)

COST OF LIVING IN BOMBAY
>ivt>kM I •«« jutv »»»» »!» iw

Year Average Jan. Yeb. 1 Mar. Apr. J May

4

June Joly Aog. Sw.i Ott.
’’A

1
I

j i

1946 er. 254 254 253 255 i 203 271 281 Wl 281 28*
sm’

1946 817 285 288 294 297 , 299 318 334 382 339 327 »4l

1947 344 328 820 328 329 1 330 342 330 865 382 i
873 »«

1948 348 322 323 320 330
i 328

352 351 365
. i

870 162 3M

1949 366 30.5 352 305 354 i 355 301 364 372

I

373 374 »7»

1950 1 378 300
I 
i -1- ■ f • • I * ..-i i

,rhP Ihmedabad Working Clasa C
* "living for February lOaO

A RISE OF ELEVEN POINTS

.orw, the cost of living index nuiuher for the working 
Kebru**?' Ynd City on base : August 192fi to.Iuly 1927 equal to 

, in Ahnu'tlaba ag
'^aiivancetl by I Ppre-war month. The index

^nd^y the food group advanced by 17 points to 2G2

' The aVin the off-take of bajri and jowari in the ration and
<ing ap nricea of wheat, pulses, gul, chillies and sweet-oil.
J,»« m J„„e point in the fuel an,I lighting group from 292

There «aa “ „ the price of •■a»t«r oil; while the in,lex nnn,b,-r.
a<j3 ,lue to » t’’^ I miseellaneoue group’ remaine,! etafiouary at 
the ch)thing , I r ' *

S,'l an,! "'^.Xin the final in,lex from 2.'» to 250 was due to

* "* KlUO CM» ®“” "

|A..rwf P'i» fe' t’" t'"

1 ■ Group Index Numbon
WeighU r

, pro]M>rtioi»I^_______ ______ -
to total ( 

expend!- i Jan,

poel and lighting 

Clothing 

Hou»e-r«nt 

MinoellaneouB

68 60 f- 24:>

"I ’
7 n 292

10 68 291

12 107 107

4 100 336

91

CM ■■

».th<.do»



WORKIHG CLASS COST OF LIVING INDEX NUMBERS For AHMED^g 

(Averac* prleee from Anewt !«« Io Jaly 1W7- loo)

COST OF LIVING INDEX NUMBERS FOR AHMEDABAD—contiL 

pricee from Augmt 1928 to July 1927-100) ________________

Waned M

f*rl(* per Unit of QaeaUty
Welathla

Uooalto ............. ■

Jan. 
1960

Unit of total 
•xpeodl- 

tON

Year 
ended 
July 
1927

________________

Qnaiatlty

Re. a. |K f Ba. a. p.

L».
1

)

••
u 10 11 «• 1 «3 10 7t 1

99 j

9*«< 2 0 s e
J

0 9 2 1

» 0 2 4’
0 7 10 J

•• 1

2 0 ft a 0 12 10 :

• •
2 0 4 9 i 0 1X0

Lh. I 10 0 2 8 8 1

Amt 1 0 1 0 0 10

Lh. 2 0 2 4 1 0 0 1
1

Sher 4 0 4 0 0 8 0!

12 1 12 10 ft • 4 f

8 0 2 10 0 8 4 i
•• 1

4 • 0 9 2 1 12 0 I
9*

1
2 !

0 10 8
1 11 4 !

M f j

«*
1 ’ 0 9 10 1 14 0

(

i9I 221
265

71 261
1

170 235

82 244
*’S

2«

96 253
284

62 254
264

100 100
100

75 300
300

67 200
200

66 343
343

82 224
174

60 305 340

56 254 281

60 340 340

222 2M

Unit of i 
Quantity !

WeiBhta I 
propot- i 

tiooal to 
total ' 

expend i-

Price per Unit of Qnsntlty
Index 

Nnmben

Year 
elided 

July 1927

Auk. Jan
1939 1950

..i J’*''
16

ph’t'*
Yard -•

13

Coef'"’
24

jblrth’l'

aed.-'oruo'^'’
. .i »»

! E«ch
17

Sir**
IS1 Yard

10

{

^lotJiing

CW*!*’

Hioe-rrn^’

Mil MheeUMeoia

ttiit

jper month

Bundle of'

TaU;

peeial rent m*!®**!^ ••

•The rhe of **°V r-.^- .mo.
AMtdehad beHrwn July and Ko*e«»0*

•The rhe of eeren P«



Art idee
Year 
ended

! Weights I 

proper- i
i tionalto i 

I'nlt of ; total 
Quantity I expendi-

W4

Mottoa

WORKING CLASS COST OF LIVING INDEX NUMBERS FOR Aujjp

(Awrage prices from Augiwt 1926 to July 1927—100)

COST OF LIVING INDEX NUMBERS FOR AHMEDABAD—contd.

(Average prices from Augnst 1926 to July 1827-UX.)

Food

Klop

Wteat

Batri

MungiiM

TnrdaJ

Sugar (refined) 

Raw sugar (gni)

Potatoes

Dry chflNes

Sweet oil

Sweetmeate 
(ehayanas)

Total—Ail Food

htiex N timber—

dB Food drtidet

Fbomooi Indian 
Maund

EeroseDe oil

Om tor oil

Price per Unit of Quantity Price per Unit ot Quantity
Index 

Nuniben

Small 
bottle

Seer

Two boxes

SSiftlo?

27 1 8t 1

59S 221
255

0 9 4, 71 262

0 8 2 70 235
i«;

0 IS 10 86 211

0 13 6 96 263
2«

28(
2 8 8 63 261

261
0 10 100 100

100
10 0 75 300 i

300
0 8 0 87 200

2(H
664 60 313 ,

31S
0 5 0 82 224 j

111
1 15 2 60 306 30

1 11 0 56 256 S tn

1 11 0 60 340

1
1

340

« US 262

3 0 0

t

1 77 313 311

0 19 1 791
1

160 1»6

17 2
1
I

275 2N

0 1 « j 100

1
I

225 226

77 2t» i)3

jjBje-rcnt'

UttCjUaMOU*—

Wil MlsoellaaeouB

I

)tK

CWA'”J

iortro’®®'®

U:lothln8

InbiNumier—

MiieelioiieoiM

I Weights 
propor- i- 

«“'\ity ‘''’total'’
«-“‘'‘"'expendl- ;

, .(Per month i

Iluiidlo of

*TtM avecMe *’*'*■***15 exjwadttnre on eereab during the IKfi Family Budget Enquiry as adjusted to the huie 

tCunasit axpmidttata on eereals i—The expenditure is ealeulatcd on the basts of the quantitke •“** 
diSereDt oerealB sold In shops run by authorised retail dealers la w&rWn^ class localities and by employers ol laoow.

fTto welgfatad aven*s ot Index numbers for dlBetsnt eereab.

•The rise ol seven per eent. ^J*®^*^* 
iknedibad between July *nd November l»30-

U()eTtatat>d by
eonduoting a special rent enquiry a
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‘ Cost of living Series ’
• ’• ‘v * ' •

working class cost of living index—AHMEbABAb-~ALL

(Base : August 1926 to July 1927 — 100)
4 ’ 

• Cost of Living Series

COST OF

(5a«e:

living index—ahmedabad—food only

Angust 1926 to JuJy 1927-100)

Year
I

.4vrrage | Jan. Feb. Mar. Apr.

-

May June

-i

f Jaly

i

J Aug,

i
Sept. Oct. Ten

■ j

1

---- _____ _

1
1945 109 21)6 105 167 187 191 192 1 195 201 205 217

i 202

1946 200 i 195 190 197 199 204 217 ' 225
217 Si** 219 21 r.

1947
219 I 207 206 207 208 212 212 218 235 240 231 23]

1948
243 ! 212 214 226 239 245 251 259 260 -64 260^

1949
• ••• i 236 240 242 243 249 248 256 254 252 250 252

1960
i

230

1

250

i
•• 1

1
I

COST OF LIVING AHMEDABAD
AvteAOf PKtcff '•“O" ’® Jl'ty )927« 100

5 1946 19A7

ALL ITEMS

I
Apr. !

t
May June

Joly !
Aug. Sept. Oct.

1
1

177 185 188 193 204 210 229

206 215 234 246 234 226 285

217 223 222 231 258 275 252

226 234 242 252 258 291 268

246 254 255 265 261 262 260

living
«i<es

AHMEDABAD
152fe
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The Sholapur Working Class Cost of Living 
Index* for February 1950

A RISE OF THREE POINTS

In February 1950, the working class cost of living index number in 
Sholapur City, on base : February 1927 to January 1928 equal to 109, 
was 298, being three points higher than in the preceding month and 225 
points higher as compared with August 1939, which is the pre-war 
month. The index relates to the standard of life ascertained during 
the 1925 family budget enquiry at Sholapur.

The index number for the food group advanced by three points to 
303 owing to greater off-take of wheat in the ration and a rise in the
average prices of rice, gul and sweet-oil.

The fuel and lighting group receded by three points to 363 owing to 
a fall in the price of firewood.

The index number for the clothing group rose by seven points to 291 
owing to a rise in the prices of sarees and khans.

There was a rise of ten points in the miscellaneous group from 340 to 
350 due to a rise in the prices of hair-oil, pan and supari.

The rise of three points in the final index from 295 to 298 was due to 
a rise of three points in the food group, seven points in the clothing 
group and ten points in the miscellaneous group.

WORKING CLASS COST OF LIVING INDEX NUMBERS FOR SHOLAPUR

(Average prices for the year ended .January 1928=100)
I

Food

Fuel and lighting

•Clothing

House-rent

Miscellaneoas

Groups

Total ...

Oo«i oj Living Index NumlitTs

WOBKIMO CLASS COST OF LIVING INDEX NUMBERS FOR SHOLAPUR

(Average prloes from February 1027 to January 1028*100)

IsUl-An Food

Art idea Unit of 
Quantity

Weigbta 
propor
tional 

to total 
expendi

ture

Friee per Unit of Quantity Index Nnmbera

Year ended 
January 1928

Jan. 
1050

Feb, 
1950

Aug, 
1039

Jan.
> :060

Feb, 
1050

fniArtieUt—
Ba. a. p. Ba. a. p. Ba. a. p.

lice 
Wheat 
Jewari

Seer f J 
Do. t > 
Do. t J

56 0 6 It 27 5 4| 27 11 8> 881
! 203 208

gram Do. t 2 0 2 0, 0 8 5 0 8 0 88 421 400

Tirtal Do. t 6 0 3 1 *084 0 8 0 67 270 259

(waned) Do. t 1 0 5 4 10 0 0 14 3 01 3«0 267

B*’«gar(gul) Do. t 2 0 3 6 0 12 2 0 13 6 100 848 386-

Tw Lh. 1 12 5 2 8 0 2 8 0 67 217 217

hel Seer t 1 0 4 0 10 0; 10 0 100 400 400

Mutton Do. t 8 0 8 1,
1 14 0 1

1 14 0 74 371 371-

Un Do. t 6 0 4 0' 0 10 8 j 0 10 8 76 267 267

(Hm Do. t 2 17 7) 4 12 3 ! 4 10 8 78 323 317

Salt Do. t 1 0 10 0 1 6 ' 0 16 1 100 150 160'

CMUes Do. t 2 ' 0 10 4 1 9 10 > 1 10 11 77 260 260

9iiloia Do. t 4 0 13 0 3 8 j 0 3 0 40
293 1

240

Potatoes Do. t 2 0 2 5. 0 7 7 0 7 2 83 314 297

Sweet oil Do. t 6 1 0 8 6' 1 10 8 i
1 15 4 47 314 369

Weights 
proportional 

to total 
expenditure

I Group Index Numbers

49

10

12

6

6

83

1
Aug.

1
( Jan.

1 !
Feb. I

1939 i 1950
1

1950 ,

i

68 , 300 303 ■

86 366 363

63 284 291

107 107 107 '
I

72 340
350 1

1

73 296 298^

(eraene oil 

Xitchei

li^tz Number—

fuel and Lighting

Ida Number—All 
/nd Artielet

Ttd and Lighting— 

litwood

Mil—Fuel and Light
ing

Indian 
Maund.

Bottle

Dozen 
boxes.

»

I

•Details regarding the scope and method of oompilation of the index will be fouid 
it pages .34-38 of the Sept“mber 1948 issue of the Labour GazeUe.

(Equivalent to new Bombay seer (measure) in the case ot food grains, salt, milk and sweet oil and SO tolas wel^t 
((reach of the reraainlii; items. The basic prices of food grains and salt have been halved to make them comparable 
•tththeprloes for the new 4eer (measure) which came Into use at Sholapur from June 1936. Since September 194 7, 
the unit of measurement for food grains in Sholapur except turdal has been changed from measure to weight.

tThe average monthly expenditure on cereals during the 1925 Family Budget Enquiry as adjusted to the basic 

’^jCuirentexpenditure on cereals :—The expenditure Is calculated on the basis of the quantities and prl^ of tbe 
dlBerent cereals aold In shops run by authorised retail dealers In working class localities and by employers of labour.

5Thc weighted average of index numbers for different cereals.
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WORKING CLASS COST OF LIVING INDEX NUMBERS FOR SHOLAFUn
(Average prfcce from Febniary 1927 to January 1928»ioo)

Weights
Price per Unit of Quanuty I

Ar tides

Unit of Proportion- 
Quantity al to total 

expondl- Year ended 
January

'Ji Cost of Living Series

class COST OF LIVING INDEX-SHOLAPUR-ALL ITEMS

(Base: February 1927 to January 1928-100)

Jan, f Feb.

Dhotis Pair

Coating Yard

Shirting „ Uo.

Cloth for trousers .. Do.

Sarcei „ Each

Khans .. Yard

Clothinj

Hoase-rent*

Jnlsj Number— 

Baute-rent

I I

.. Per month

i.

300 '

COST OF LIVING IN SHOLAPUR

i<)aa i^A7 fgzjg19^6 19A7

f

■BitxUtnuout—

tlalr oil (cocoanut oil). Seer § 

Bidls (including
tobacco) -iBun-iie of

Paa

Saparl

ToUi—Jtlseellanei

-i'^xNun'ttr—

^iMUuueout

)om

weertained by coaduoting
‘“luJry at i

k 200

ALL

—

HEMS

-

A»,/\

■

f

■— — ■

J

■

.. : . ■



Cost of Living Series

WORKING CLASS COST OF LIVING INDEX-SHOLAPUR-j

(Base : February 1927 to January 1928-100)
0«i,

Working Class Cost of Living 
Index* for February 1950

A FALL OF FOUR POINTS

234

Yp»r Average

i

Jan. Feb. Mar.

1

Apr.

1
' May ' June

!

i July

I
Aug.

1 Sept.

1
1

1
1

■!—"

1

..1 198 i 197

192 !

187

1
1
1 185

j 188 1
191 j 197

j

211 j
t

207 j

i

..j 217 ’ 201 195

1

198 203

I204 ;

211
I 226 229 1'

227 !

,.t 263 245 \
1

251 253

1

' i
244 , 243

I
253 260 290 i 288 i

..i 286
1

256 252

I
275

1
269 , 281 301 307 302 ' 305 '

292 j 301 ’ 297 ■ 285

1
278 j 274

1

283 287 297 ;
1

294 j

■'i ■■ i 300 :
1

303

1

i
1

1

1
1

300

209

!82

304

COST OF LIVING IN SHOLAPUR
AVERAGE PRICES FROW Ft8 IS17 TO JAN lost i )QO

____ ^^■^8 1949 >9^

303

Im

2*4

1950 the working class cost of living index number in 
jn February August 1939 equal to 100, was 421, being four

the same in the preceding month. The index relates 
points lo^er ascertained during the October 1937 family budget

Abp standaro 
at Jalgaon.

enquiry for the food group receded by ten points to 448
The index average prices of wheat, pulses, vegetables and

owing to

a fall of one point in the fuel and lighting group from 438 
nrauTto a fall 1“ ‘•>0 P'’'^

ndex number for the clothing group remained steady at 427. 

cellaneous group recorded a rise of 38 points from 571 to 609 
^^0 Trie in the prices of hair-oil, pan and supari.

fall of four points in the final index from 425 to 421 was due to 
aflllVteii points in food group.

WORKING CLASS COST OF LIVING INDEX NUMBERS FOR JALGAON

(Avorago prices for August 1939 = 100)

FOOD ONLY

Group Index NumbersI

• Weights
■ proportional 
j to total 

expenditure

Groups

i j 1950 1950

Food ... ... 51 458 448

Fuel and lighting ... ... ... 8 438 437

Clothing ... ... 12 { 421 427

House-rent ... ...j 9 100 100

Miacellaneoua ... 6 i 1 609

Gjit of Living Index Numbert 

•Details regarding the scope and method of compilation of the index wiJl be found 
on pages 1120-21 of the June 1949 issue of the Labour Gazette.

Mo-ni Bk R 2—3
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Pet month

Bundle of
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I

'fir
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WORKING CLASS COST OF LIVING INDEX NUMBERS FOR JALGAON

(Average prices for Augimt 1939 100)

Article* Unit of 
Quantity

Welglits 

propor
tional to 

total 
ex|)Rndi- 

ture

Price per unit of Quantity Index NmnbM,

WORKING CLASS COST OF LIVING ItiDEX NUMBERS FOR JALGAON—contd.

Food Artflea- i
Bice ••) St>er ' 1
Aheaf • ■ j »♦ 1

1

»owar > f

F.'liTl I >
J

f in’rea—

Inrdd) Chawtliai 6

Oram I'.al ) > 3

i)iher food ArtiAes—

Sugar (Refined) Seer 3

Raw Sugar (Gul) 2

Tea H8 Lb. 1

Mutton Seer 5

Milk >y 8

Ghee
..

5

Salt fi 1

■CliilJie* ff 5

rumeric 1

Fotntoes 5

Gnions 1. 1

tweet oil »>

I'ca (Ready made) .. Cup 1

To’al—All Food 100

Index Number-AU Food

■flui and Lighting—

F.rewood Md. 74

Iverosene oil Bottle 23

Matches Box 3

Total—Fuel and Light-
iug 100

tnder Number—Fuel and
l-igbling

Bnalc 
priced for 

August

-titUmtn—

Dbotb^

Coatmg

Shirting

Cloth fortroiwere

Sarees

Ehaw<

Unit of 
Quantity

I

Weights 
propor
tional to 
total 

expendl-

I

Pair

Yard

Ftice Per tmU ot Qnaattty Index Namben

Baslc 
prices for 

August
1039

2 0 0 2 0 0 400 i 40(1

0 12 10 0 12 10 428 .«

« 2 0 ! « 13 1 474 ! Mt
I

0 2 6 0 2 3 138

2 5 fi 2 5 0 «82 673

1 7 2 17 8 196 M7

0 5 10 0 6 6 252: i

0 6 2 0 3 3 15W 071

1 10 11 1 12 2 808 j 845

0 2 0 0 2 0 400 400

458 Hf

2 12 0 2 12 0 523 523

0 3 9 0 3 9 188 188

0 0 11 0 0 10 244 222

1
___ -

1

iU «7

icf.ll—Clothing

/iuIm RunUier—Clothing

.Honse-rent
I

tniit Number-

Boute-rent

tiiietUaneout—

Barber .. Shave

Hair oil (Cocoanut oil)

Supati

Chewing Tobacco

I'otal— Mbcellaneoua

I Seer

• Tlie average inouibly expenditure on cereals during the October 1937 family budiret eouuiry u adjiated 
Io tile ba-k perpsl.

♦ C'lrreiif exi»'n<lllitre on cereais Tbeex(ien<1lttir»'l« calrnlsted'iinee March 1940 (with the relatrndttrtloa 
oi raflo-iiiiuioii (lie ba-b n( the •(iiaiitU'es and prices of rite'iirterent ciTcals sohl Ip riPlrii shops at lalgMu.

1 Tlw> lii'lcx iiiiinla r of potatoes lia-been ndiiiated so as to make it couiparable with tlie average rtM io tiM 
^loea 01 potatoes, brinjale and white pumpkins.

Indti Number—

Uiti:eUaiuout

100 100
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Cost of Living Series

WORKING CLASS COST OF LIVING INDEX-JALGAON-aLL
(Average pricee In Aiigiut 1039 — ALL iTg^^

Average | Jan.

288

806

360

422

441

421

281

317

347

414

391

UCOST OF

277

315

347

426

412

282

317

347

450

422

327

869

466

424

I

»ver*<*

IN

r

ITEMS

■lllkil 1-.(-qu*

JAL6AON.
»fl *'»o I'lJO

19A9

Cost of Living Senes

ASS COST OF UVINC INDEX-JALCAON-FOOD ONLY 

(Avenge Prf<** *“ Augiwt 1039 - 100)

•,'»9 282 200

10*

:l&0 ;12« ;i25

10'

417 373 378

10’

40’ 618 484

10« j

4112 504 ' 484

10*

468 448

100 I

LlVriTG. IN JALGApN
.  Mr.MOI r< — V./O



LABOUR QAZK'PTff/^

Cost of Living Index Numbers for Industrial 
Worlvers in India

The following table gives the working class cost of living index numbers^ 
for Bombay, Alimedabad, Sholapur, Jalgaon, Nagpur, Madras and 
Kanpur during January* and February 1950 ;—

Cost of Living Index Numbers for Industrial Workers in India for the 
months of January and February 1950

Uroups

Com bay 
(o)

Jan. ' Feb,

1950 1950

I AlimeJubad
I (*)

j Sholapur

1 (c)
1

Jalgaon 
(d)

1 Jan.
19.50

Feb. 
1950

1 1
1 Jau. ' 
j 1C50 

1

Feb. 
1950

Jan.
19,50

Feb, 
195(1

1
Food 378 1 369 1 245 262 300 303 458

1
<45

Fuel and lighting . 294 204 292 293 ; 366 363 438
I

437

Clothing 307 307 291
i

291 284 291
427 !

427

MboellaneoiL, 283 j 287
1

335 886 i 310 ( 350
1

571 «0»

Kent . .i 100 100 107
1

,0,
i t

107 107 100 ion

Cost of living
309 1 305

j 239

i

250 296 .

J

298 425 i
’ 1

421

Nagpur* Madras Kanpur
(d) (s) (d)

r't-
i 1

Jau. Feb. 1 Jau. Feb. Jan. Feb.
1950 1950 1950 1950 1950 1

1
19.5(1

Food 374
1

374

1

!

j 858 366

1

453
1

458

Fuel and lighting
I

297 297 894 ! 406
450 i

432

Clotbing
■ !

338 1
1

33.3
j 303 1

r
299 477 477

MbeeUaiteous 515 ' 515

i 276 i

t
276

388 ' 895

Bent ••
.... J

179 i 179 j
1

197 ; 197

Cost of living
■ 1

366 j 366 321 i
■j

1
327 1

• ( «<(■ 42n

(a) Average prioeB from Joly 1938 to June 1934—100. (6) Avpraee prices from August 192(1 to July
19^—100. fe) Average prices from February 1927 to January 1928—100. (<i) Bass: Aagint 
J9SS—100. (a) Average prfcee from July 1935 to June 1930—100.

* The base period b changed from January 1927 to August 1939.
f Parttoulars regarding these Index number aeries except Jalgaon and Kanpur are available oa 

page 489 of the March 19.34 tasue of the T^hnytr OatgUf and at pages 005 000 of the April 19.39 
jaeoeaf the fjubour OatOk.

• since October 1947, a uniform ba-e period, viz , Angnef 1PS9 hac been adopted ivt 
hUBiber> given In the above tah'e.

! j
Month and Year j Bombay j

t

Ahinedabad Sholapur

1

Jalgaon

i

Nagpur jJubbnlpore Madras 1 Kanpur

1

1

February 1949 .. 192

1

329 423 441 374

' 1
391 331 j 516

Marell „ . .j 290 332 412 1 391 374 398 : 338 1 479

1
April „ .. 290 333 407 i 376 •• i 327

I 468

May ,, ., 291 341 403
i 422

377 327
j 482

Jime „ 286
I

1 403 424 379 •• I 329 48.3
j

July „ .. 288
1

351 40.5 417 3 7b
'"327 1 480

Augmt ,, .. 291 34.x 411 422
i

378

September „ 291 1 3-15 j 404 425 3di
I

327

October ,, .. 292
1

342 432 381 380 . 4o;

Xovember „ 295 34.5 410
I 424

877
1

333 451

liseember „ ., 293 1 34.1
404 i 432

1
360

1

i •• ■ 334 4.32

January 1954» ..
i

294 327 404 ! 426 .
I

3(6 328 424

February „ .. 290 342 j 408 421 366 .... j 334 42<)

■

iPKlL. }9'50

The Nagpur cost of living index number, on base : August 1939 equal 
to 100, was 360 in February 1950, being the same as in the preceding 
iiionth. The index numbers for the food, the fuel and lighting, the 
clothing and the miscellaneou.s groups remained unchanged at 374, 297, 
333 and 515 respectively.

The Madras cost of living index number, with the average prices 
lor the year ending June 1936 equal to 100, wa.s 327 in February 1950, 
being six points higher than in the preceding month. The index numbers 
for the food, the fuel and lighting and the miscellaneous groups rose by 8, 
12 and 1 points to 366, 406 and 276 respectively ; while the index number 
for the clothing group fell by four point.s to 299 and that for house-rent 
remained unchanged at 179.

In February 195(», the Kanpur cost of living index number, on base : 
August 1939 equal to 100, wa.s 426, being two points higher than in the 
preceding month.. The index numbers for the food and the miscellaneous 
groups rose by five and seven points to 458 and 395 respectively and 
those for the clothing group and house-rent remained unchanged at 477 
and 197 respectively ; while the index number for the fuel and lighting 
group fell by 18 points to 432.

The following table* shows the cost of living index numbers for 
Bombay, Ahmedabad, Sholapur, Jalgaon, Nagpur, Jubbulpore, Madras 
and Kanpur on base August 1939 as 100 ;—
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MOFUSSn> LABOUR ANI) WAGES IN BOMlUv
1948-49

Statistics of agricultural and mofussil non-factory 
by the Office of the Deputy Commissioner of Labour (Info^^^ 

the basis of the monthly returns from representative 

district in the State. A list of talukas from which inform *
collected and compiled is shown in Schedule “ A Thes^” 

showed that the rates of wages for 1948-49 were more or legs 

as during the previous year in all the districts.

I. FIELD (OR AGRICULTURAL) LABOUR

The average rate of wages for agricultural labour in the urban 

was Rs. 1-9-3 as against Rs. 1-6-6 during 1947-48 showing an ‘ 
of 12 per cent. In the rural areas the average rate increage^^^^^ 

Rs. 1-2-11 to Rs. 1- 1 10 or by 10 per cent. The highest rise 

recorded in the urban area.s of Southern Division, viz., from Rg j 

to Rs. 1-7-3 or 22 per cent. Among the economic circles, the highest 

increase—from Rs. 1-8-0 to Rs. 1-13-1—was found in Konkan Circle

n. UNSKILLED (OR ORDINARY) LABOUR

The average rate of daily wages for unskilled labour in the urban 
areas was Rs. 1—10—1 as against Rs. 1-9-2 during the previous year 

In the rural areas the average rate increased by 13 per cent, from Rs. l-S-5 

to Rs. 1-5-11. The highest rise was recorded in the rural areas of 

Northern Division, viz., from Rs. 1-3-10 to Rs. 1-7-10 representing 

an increase of 20 per cent. In Gujarat Circle an increase of 25 per cent, 
from Rs. 1-5-0 to Rs. 1—10—2 wa.s found, it being the highest in all the 

economic circles.

ni. SKILLED LABOUR

During the year the average rates of daily wages for skilled labour 
in the urban and rural areas were respectively Rs. 3-6-6 and Rs. 2-10-9 
as against Rs. 2-15-5 and Rs. 2-3-6 during 1947—48 showing an increase 
of 15 and 20 per cent, respectively. The Southern Division recorded 
the highest rise, viz., 24 per cent, from Rs. 2-2-7 to Rs. 2-10-10. An 
increase of 23 per cent, from Rs. 2-12-11 to Rs. 3-7-5 in Gujarat Circle 

was the highest among the economic circles.

The following table shows the a verage rates of daily wages in the whole 
of Bombay State for field labour, unskilled labour and skilled labour:

BC-d M 
<5 u ® 
fl o S



LAHIHIK IMlUTTt

I FIELD (OR AGRICULTURAL) LABOUR
I. Norfhern Divksion.—During the year under review the average 

rate of daily wages for agricultural labour in the Northern Division 
was Rs. 1-11 9 in the urban areas and Ks. 1—4—J in the rural areas a,, 
compared to Ks. l-lO-UDind Rs. 1-1-5, respectively, during 1947-48.

The rates of wages for field labour in Kaira and Thana districts were 
much higher than in the preceding year. In Kaira district the daily 
rates varied from Rs. “2 to Rs. 3 while they ranged from Rs. 1 to Rs. 2 
in Thana district. No appreciable change was recorded in the wage 
rates for agricultural labour in Broach and Surat districts. The wage 
rates in Broach district were comparatively much lower than those 
prevailing in other districts. In Hansot Taluka, the daily rate for field 
labour was As. 10 as labour, according to reports was easily available 
there. As usual, indigenous labour in Thana district was engaged in 
agricultural operations during the monsoon and for the rest of the year 
found employment in rice mills, railway works, forest coupes, etc. The 
daily and piece work rates for works in forest coupes have been fixed 
by the Forest Department but in Dahanu and Umbergaon talukas of 
the District wages were often paid at higherrates. In Bond a \ Suburban 
district labour was in great demand in factories, construction works, 
quarries, etc., and consequently agriculturists found difficulty in getting 
labour for agricultural purposes.

2. Cenhul Division.—The average rate of daily wages in Central 
Division was Rs. 1-9-0 for urban areas and Rs. 1—7—2 for rural areas as 
compared to Rs. 1-5—10 and Rs. 1-5-1 respectively during 1947-1948. 
In all districts in the division the wage rates were higher than in the 
preceding year owing perhaps to the general rise in prices of essential 
commodities. The wages for field labour varied fioni Rs. 1-8-0 te 
Rs. 2••8-D in East Khandesh while they ranged from Rs. l-8-(i 
to Rs. 2-0-0 in Ahmednagar, Satara and Sholapur districts. In East 
Khandesh the “ Grow More Food (Simpaign ” gave a stimulus to the 
rilling of new lands for cultivation. The work of sinking new wells for 
irrigating the ‘ jiraVat ’ or dry lands and deepening and reconstructing 
old wells absorbed a section of labour. As usual there was emigration of 
‘Vanjaris’ from Sinnar taluka to Bombay for seeking employment 
during the off season. Some labourers from Baglan, Kalwan and 
Nandgaon talukas of Nasik district migrated to Ravalgaon Sugar 
farm and to the G. I. P. Rly. workshop at Manmad. Owing to shortage 
>f{ agricultural labour in some parts of Ahmednagar district the labourers 
earned good wages during the yeai-. In Poona district too the position 
of labour supply was reported to be tight as in the previous year.

3. SoutAer/f DivisiMi. The average rates for field labour recorded 
for this Division were Rs. 1-7-3 for urban areas and Rs. 1-3-0 for rural 
areas a« against Rs. 1-3-1 and Rs. 1- 2 0 respectively during the previous 
year.

As there was no appreciable fall in prices of essential commodities 
the wage rates for field labour continued to remain at the same level 

In Kanara district the daily wages

t

^PRIL, I'JoO

varied from Ks. 2-D-O to Ks. 2-8 -0 and were higher than those pre
vailing in other districts. Owing to the liberal grant of tagai and 
subsidy to agriculturists in Bijapur district there was sufficient work 
available throughout the year under review. In Kanara district the 
below-ghat places w^ere self sufficient but as usual the above ghat places 
experienced scarcity of labour during the agricultural season and had to 
import labour from Goa, South Kanara and other contiguous regions 
during the cultivating season. In Ratnagiri district too, the supply 
of agricultural labour was not adecpiate probably due to the migration 
of a largo uumluM- of labourers to Bombay.

11. UNSKILLED LABOUR
1. Norllb^rti Division.—The average daily rates of wages for 

Xortheru Division were Rs. 1-15-3 for urban areas and Ks. 1—7—10 lor 
rural areas as compared to Rs. 1-15-G and Rs. 1-3-10 
during 1947-48.

Ill Ahiiiedabad district the daily wages for unskilled labour varied 
from Rs. 18 0 to Rs. 2-0-0 and in Surat from Rs. I 8-0 to Rs. 2-12-0, 
111 Broach and Panchmahals districts the rates were much lower parti
cularly in Amod and Vagra talukas of Broach district as labour was 
easily available. ITie labourm-s in Thana and Borivli talukas get 
better opportunities foj- work as comjiared to the labourers in other 
talukas in the district because of the proximity of these areas to Bombay 
aud work in rice milks, salt pans etc., w'here w’age rate is higher than in 
areas solely depending upon agriculture. In flombay Suburban District 
there was keen demand for labour in factories, construction works and 
(quarries but the rates of wage.s remained stationary during the whole 

year.
2. Ceidml Division.—The average daily rates of wages in Central 

Division were Ks. 1-8-3 for urban areas and Rs. 1-5-3 for rural area.s 
ascomjiart'd to Ks. 1—7—1 and Rs. 1-3-2 respectively recorded for 1947-48.

Sholapur district recorded the highest increase in the wage rates for 
unskilled labour which varied from Rs. 1-8 0 to R.s. 2 0-0 during the 
year under report. In other districts the rates remained more or les,s 
th^ .same as in the previous year. A large number of labourers was 
employed in sugar and Gnr factories of Ahmednagar District. Labourers 
in East Khandesh district found employment in relaying new railway 
lines, fn West Khandesh district unskilled labour is provided by Bhils, 
Kolis, Mahars and Vadars. Sindkheda taluka paid the highest rates of 
wages. In Satara district the market workers found sufficient 
employment as usual at Kirloskarwadi, Ogalew’adi, Cooper Engineering 
Works and in Sugar factories at Phalton while workers from Nasik 
district st.'cured employment in railway workshoiw at Manmad aud 
fgatpuri. The construction of Gangapur-dani at a flistance of 7 miles 
from Nasik absorbed a large number of workers.

3. Soutlmni Division.—The average daily rate of wages for unskilled 
labour in Southern Division Rs. 1-7-11 for urban areas and Rs. 1-5 5 
for rural areas as compared to Rs. 1-6 4 and Rs. 1-3-6 recordwl for 
1947-48.



There was no appreciable decline in prices of fooH 
essential commoilities of life and consequently the W
to remain high. In Bijapur district the waees 
varied from Ks. 1-4-0 to Ks. 1-12-0 per day whiU^^ 
they varied from Rs. 2-0 -0 to Rs. 2-8-0. The un*^ 4^?^

Dharwar district secured adequate work throughout

III. SKILLED LABOUR

I. Northern Division.—The daily rate of
labour in Northern Division wasRs.4-5-9 for urban areas^^^^ 
for rural areas as compared to Rs. 3-11-6 and Rs. 2^13-2^^^’^^^ 

previous year. Ahmedabad, Kaira and Phachmahals dist ’ 

a substantial rise in the wage rates while there was no ann • 
in other districts. The highest rise was found in PanchaniXl^^^^^* 

where the wages for skilled labour varied from Rs. 3-12-0 to^ 

per diem. In Broach district the wage rates which varied fro P 
Rs. 3-8-0 were a little higher than usual in view of paucit^ of 

labour in the district. ^On account of proximity of Bomh'^ 
Thana district, skilled labour from Thana, Kalyan and Basse'^^ 
found employment in factories, railway works, salt pans etc^

Central Division.—During the year the wage rates for skilled 1 b 
in Central Division showed further rise in all districts particul 
Poona, Satara and Sholapur districts. The average daily rates of 
for the Division were Rs. 3-3-B for urban areas and Rs. 2-9-9 for^^^^ 
areas as compared to Rs. 3-0-1 and Rs. 2-2-0 recorded for the prw^ 

year.

tn Poona district the wages varied from Rs. 2-8-0 to Rs. 4-0-0 whik 
they ranged from Rs. 3-0-0 to Rs. 3-8-0 in Satara district and from 
Rs. 3-0-0 to Rs. 4-0-0 in Sholapur district. In East KJiandeah skilled 
labour was in great de nand in railways, mills and factorie.s but « 
was available without difficulty. Tn West Khandesh district, the wage 
rates were the highest in Sindkheda taluka. In Nasik district the 
supply of labour was adequate but the wage rates continued at the 
same level as last year.

Soathem Division.—AH the districts in this Division recorded 
a .substantial increase in the wage rates for skilled labour the average 
for the Division being Rs. 2-10-10 for urban areas and Rs. 1-16-1 for 
rural areas as compared to Rs. 2-2-7 and 1-10-11 during 1947-48. The 
increase in the wage rates is attributed to the inflation in general prices 
an*’ keen demand for labour
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TAB!a: 4

P.ilitioal l)lviatnrui| 

an<l Rn inotnio i 
Cirulaa

Paktital Oivimona

Korfcharn Divixiun .

Central DivtNiun

•Southern Utvirion

/feoitomrc Circle

Uujerat Cirolu

Deooun Cirole

Korikan Cirol*

PoUtioal Diviaiuna 
and Eounoniio 

Cirolea

Political DiviaioM
Rh. a.

Xorthern Diviuon . 1

(Jentral Diviaiou

fciouthem Diviaiou

At’crmomtc Circles

Gujarat Cirole

Deouau Cirolu

Koukau Cirola

Urban /\n>a«.

Pur
nell tagfl 

inoruaHn 
over 

l».3H-3»

27(» •«

2H+-7

243-»i

2<12A

J t 11

TABLE 3

Ratea of Wayca of IJnakilled Labryur

I Pur- I
oent.agu I 

increaMe(4- 
centagu 'or ilucreaxc 1938-39 1947 48 
increaeu I (—)ov< i 
1938-39 1947-48

3O+-2

267-y

I

t
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Av«r<tye Daily Rates of Wages of Skilled Labour

Urban Aroivs

oonUrgc I t

inuruaKo 1 1948-49.
over

1938-39

Rural Araao

Peroentage 
inoreaae (4-) 
or deoreaae 

(—) orw 
1947-iA

Percen
tage 

inoreaae
over 

1938-39

||948 49

i

PorcAtn-

■ncreaee 
over 

1938-39

j ' -r

(Rm. a. p.

228-92 j 1 7 10

I

291-8

325-9 J .5 3 372-2

298 ti 1 .5 3 .335 •»

240-2 1 lU -2 330- J

Rural z\reas

Ptr- I I’or- 1 Ptrcon- 1 Percun- | Vorcontago

contagu . 4 i tago 1 1 tagu I increase (4-)
innroitau ’ ’11938-39 1947-48 increase 11948-49 1 increase 1 or decrease

over f’’; ' over '■ over (_) over
1938-39 1 I 1938-39 1 . 1938-39 j 1947-48

1947-48 1

116-4 4 o 9( 163-6 4-17-2

128-9 1
3 3 146-9 i 4- 7-4

113-9 j -2 19 19

■ i

164-0 4-23-8

114-8

1 1
i

•4 6 3
I

156-.5 -+-18-0

124-9 i 2 16 5i 162-9 j -hl2-4

111-9
1 ‘
I 3 6 3’

i (
144-8 J rl&-6

1
<s. a. p.

120-7 3 8 io| 178- 8 4--21-4

145-8
2 9 at

29rt-8 r32-8

129- I
I

I 16 II 194 - 5
1
1 4-15-6

1

I3U-3 3 7 5. 184- 1 ! 4-23-4

13,»• 7 2 3 11 181-8 ! P22-I

133-8 3 2 3(

i

106-0 4-3- I



' PI 4SS ClOST OP LIVING INDEX IN BOMB.4Y CITY

A. SLKiHT Risk in Rbtail prices dcring 1949

1 average working class cost of living inde.x number for 
fhe the average price.s for the year ended June 1934

goiubay 307, four point? higher than the same in 1948. During
eciualt^ "’‘‘review the monthly index numbers fluctuated between 
the ^11(1 300 in June 1949. The monthly index numbers
316 in articles included in the index along with the five group
for the Ip the-ta-hle on page 831 of the March 195.) issue of

_The annual average index number for the food group advanced 
' ts\o 360 in 1949 as compared with 1948. The monthly inde.x 

by a slight decline in the opening of the year, i.e., from 365
otiinbers s February 1949 and thereafter showed a regular

in reaching a maximum of 379 in November 1949. During
upward annual average for the cereals inde.x was 348 which

higher than that during che preceding year. In the case 
wa.s 3 fall of 13 points in the annual average inde.x for

s’compared with a rise of 140 points in the case of gram. In the 
f other food articles there was an upward trend in prices. There 

Ur 'ficant rise in the average prices of cocoanut oil, tamarind, gul, 
oil fresh bumlows, onions, tea (ready made), dry bumlows, 

r Xric and palah while in the case of potatoes, brinjals, sugar,
TJlt and white pumpkins, the fall in the average prices was 

prawns, saiL ‘ 
noteworthy.

,, I „»<; Z iiMiim —The annual average index for the fuel and lighting 
' SinX 27 points to 306 as compared with the previous year 

r 375 n January the index showed a regular downward trend with 
X fluctuations, during the course of the year reaching a ininimuiii 

of 293 in April 1949.
Pl -During the year under review the average index nuinber

y „ rweded by 46 points to 345. During the first 

remained steady at 30..

November and December 1949.
MO-rn Bk R 2—4
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The following '.able shows the annual awrage index Jiuinhers of 

various groups and items included in the Bombay working class cost 

»>f living index numbers for the years 1917, 1948 and 1949:—

INDEX NUMBERS OF RETAIL PRICES OF COMMODITIES INCLUDED IN 
THE BOMBAY WORKING CLASS COST OF LIVING INDEX

NUMBER

(Average prices from July 1933 to June 1934=100)

(Invnp or

i
i

Annual avoragm for 1 Percentage rise 

( ! ) or fall (-) 
! in 1949 over Or 

below 1948

1947

i

1948 j 1

1949

Rice
!

Patni 1 '
Whi»»t k 28P ' 324* f>+8*

Jowari
Bajri I i
Tunlal SOI 532 519 ! —2

•Oram 842 712 852 '■ -h20

Raw sugar (gul) 301 .308 391 -i-27

Sugar (refined) 226 373 335 -19

To.a :wiy 371 371

Fish dry-Bumlows ... 331 i 336 363
'■'+8

fresh-Bhiug or Palali 262 254 260 (-6

,, Prawns .502 335 288 —9

,, Biimlows ... 365 355 421 . -119

Mutton 421 42:1 417 jt -1

>nik 335 344 346 + 1

Uhee :W5 384 402 +5

Salt i 211 179 , 160 -11

Chillies, <lry ' 38.5 369 ’ 442 -1-20

Tamarind, old 336 376 48.3 -)-28

runnerio 464 539 557 +3

Potatoes 457 1i 415 :158 -14

Onions 602 329 386 ■M7

Brinjals 246 248 221 : -11

White pumpkiiLs 1 320 341 323 j -5
4!ocrtanutoil 1 693 4.8.5 611 +26
•Sweet oil 560 582 652 i +12
Tea (ready nnide) i 100 100 13.3 +33
AH Food Artifte^ 344 348 366 +5
Fudand Lifjhtiitg 244 j 33.3 300 ; —8
Ololkiiig .. ..j 262 391 345 ; -12
Hoa9<’ rtnl .. I 100 I 100 100
MotcdlaMoim ..i 252 27.5 281 ' " +2

Cost of Lii'ing .. .. ( 279 j 3U.3 307 +1

♦On account of the adjustment in the method of compilation of the index number 

for the cereals group from May 1943 only an average ind * ? number for the cereals group 

h*8 been compiled. Fur details r>)garding adjustment, sec the note published at pages 

lHS-46 of the June 194S issue of the Labour Gaztttt..

Labour Intelligence

INDIAN

TxnrsTiuAL nrspi'TES rx Bombay state

Disputes in February 1950 36

22,313

179,158

Work-people involved

Working days lost

NUMBER AND MAGNITUDE

The number of strikes resulting from industrial disputes recorded for 
February 1950 was more or less the same as for the previou.s month 
hut the resulting time loss was about BJ- times the time loss in January 
1950. The rise in the time loss during the month under review was due 
mainly to the disputes in the Bombay Dyeing <fe Manufacturing Mill 
and Jam Manufacturing Mills, No. I which accounted for a loss of about 
1,13,500 man-days or 63-.3 per cent, of the total time loss.

Figures for the month under review show 36 disputes in progress 
involving 22,313 workers and a time loss of 179,158 man-days as 
compared to 34 disputes in January 1950 with 40,604 workers and 
a time loss of 48,450 man-days. In February 1949 there were 
40 disputes involving 14,822 workers and a time loss of 81,155 
working days.

The word “■ dispute*” in the oHicial sense means an interruption of 
work and it is here used in that sense as virtually synonymous with 

strike ”.

Of the 36 dis])iites in progress during February 1950, 13 occurred in 
the Textile industry, live in Engineering and two in Transport, while 
the remaining disputes were in other industries. The disputes in the 
Textile industry alone affected more than 68 percent, of the total workers 
involved and accounted for about 92 per cent, of the time loss resulting 
from all disputes.

Thirty-two disputes involving 19,139 workers were actually recorded 
during the month, while four disputes involving 3,174 workers 
continued from the previous month. Twenty-four of the total disputes 
recorded for the month lasted less than a week—most of them from 1 to 
3 days only, involving about 24 per cent, of the total workers.

♦In compiling statistics of industrial disputes, however, only disputes invoh ing 10 or 
more persons and of not less than 24 hours’duration are included except when the number 
of working days lost is more than 100.

>10-111 Bk R2—4rt
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Nuuu>»r of dtsputcH in 
pn>gr«ss in lYbriiary 195(t

Industry Group
Started 
liefore 
begin
ning of 

February

Started 
in 

Februarj-

Number of 
work-people 

involvi d 
in all 

disputes in 

progress in 
ebruarv

‘^regat 
duration ia 

working 
d*ysofall 

disputes in 

progress iB
FeLruarv

Textilek-

KngichxrinM

Tranefiort ...

Misiellaneous

111 1 T<»t<l, February 195(1.

I

I

4

1

32 36
, 22,31.3 I

1,79,1.5S

Total, January 1950. 11 23 34
40,604 !

48,450
I

- ! 1 )

Total, February 1949. 11 40 (

)
14,822 81,155

Analysing the disputes according to localities, 20 of the 36 disputes 
recorded for the month were in Bombay City, two at Poona and one 
each at Surat, Ahmedabad, Alalad (Thana Dist.), Barsi (Sholapur Dist.), 
Bhadrau and Cambay (Kaira Dist.), Ranipura and Dansoli (Broach 
Dist.). Xavsari and Billimora (Surat Dist.), Kanhegaon (Ahraednagar 
Dist.), Raver (E. K. Dist.) Sidhpur (Mehsana Dist.) and Jamkhandi 
(Bijapur Dist.).

Questions of retrenchment and grievances about personnel figured 
prominently among the causes which led to strikes in 18 cases affecting 
about 57 per cent, of the total workers involved. “ Pay and Allowances 
and bonus etc.’’ formed the main cause in 9 disputes while 3 disputes 
rehiied to ‘ leave and hours of work ’ and b to ‘ other causes ’.

Of the 36 disputes recorded for February 1950, 5 were settled in 
favour of the workers. 22 in favour of the employers, while one was 
a compromise setclemem. Eight strikes were recorded as unterminated 
at the end of the month.

Tie highest peak (42.43,194) in respect of the number of working 
davs ne;t through strikes in this State since April 1921 was reached in 
May 1928. The low'est level reached was in .December 1927, when no 

were report>jd and in September 1940 when no working dap 
'WereRisv in industrial di.sputes. The nearest ajiproach to this was in 
February 1931 when only 108 working days were lost." '

893

PBtjGRESS OF IMPORTANT INDUSTRIAL DISPUTES

BOMBAY

Dyeing d Manufacturing Co. Ltd.—According to the decision 
of the Wage Board the management of the Bombay Dyeing «fe 
jlaiiufacturing Company introduced a system of working four sides 
«er three workers as against two sides per two workers in the Spiiming 
pepartment. As a protest against the introduction of this new system, 
48 workers of the Ring Warp and Ring Weft departments out of the 
total of 851 workers of the Spinning Department refused to work on 
three sides and resorted to a stay-in-strike in the morning on February 
J 1950. The remaining 803 workers joined the strike at 8 a.m. in 
sympathy with their fellow 'workers bringing the total number of strikers 
to .Sol. The management put up a notice on the same day warning the 
strikers that their strike was illegal and asking them to resume work 
immediately. As the notice failed to produce the desired effect, the 
management closed down all other departments exi^ept Engineering, 
■Godown and Stores departments. The strike was <leclared illegal by the 
haliour Court on February 6. The management discharged 43 strikers 
for joinuig and continuing the illegal strike. On 20th February the mill 
was completely closed dowm by the management owing to the strike. 
The management, however, restarted the mill on February 24 when 
177 strikers resumed work unconditionally and the mill worked with 
a total complement of 2,000 hands. The management also started 
engaging new hands. At the end of the month, the Spinning department 
worked with 175 hands as against 851 working previously. The strike 
thu.s continued into the next month.

Jam Manufacturing Crnapuny Ltd., Mill No. J.—The management of 
the Jam Manufacturing Mill No. 1 introduced the foiu: loom system in 
the Weaving dejiartment from February 1, 1950 but workers continued 
to work on two looms only as previously. Following the refusal of the 
weavers to work on four looms, the management closed down the Weaving 
Department of the day shift at 2-30 p.m. on February 6. The Weaving 
Department in the night shift was also closed down on the same day. 
On the next day the mauagement closed down the AVeft departments 
in both the shifts. The weavers in both the shifts were, however, 
sitting idle in their departments. The mill worked partially with 574 
and 284 hands in the day and night shifts respectively. On February 8, 
the management closed down the entire mill because of weavers’ refusal 
to work on 4 looms. The management then approached the Labour 
Court which declared the working of the weavers on two looms as illegal. 
Thereupon, the management put up a notice asking the strikers to 
resume work forthwith. On the other hand, Shri V. B. Arolkar of the 
Ra,shtriya .Mill Mazdoor Sangh addressing the workers on February 16 
assured them that the Sangh had filed an appeal against the decision 
of the Labour Court and advised them not to resume w'ork till the 
management agreed to allow' them to wrork on two looms. On February 
17, the management put up another notice asking the weavers to
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start work pending the result of the appeal. A.s the weavers refu5!^i to 
resume work the mill continued to remain closed. There was nochan<»e 
in the situation till the end of the month.

AH the strikers, however, resinned work unconditionally

Amla'ka Silk Afill Company Ltd. The management of the Ambika 
Silk Mill retrenched 36 junior most workers of the AVinding Departments 
from both the shifts with effect from February 1, 19.50. On February 
6. the management engaged two new hands to work on the new 
machines. Following this action of the management, all the 342 workers 
of the day shift struck work in the morning on February’ 6, demanding 
em})lovment to the retrenched workers in preference to new hands. The 
management immediately put up a notice informing the strikers that 
their strike was illegal and asking them to resume duty forthwith. The 
notice, however, had no ehect on the strikers. At 3 30 p.m. 174 workers 
out of the total complement of 215 of the night shift also joined 
the strike and the mill thus worked partially with the remaining 41 hands. 
On the next day 200 striker's of the day shift resumed work unconditionally. 
Shri H. K. Sohoni (Secretary of the Mill Mazdoor Sabha, Silk Section) 
addressed two meetings of the strikers on February 7, exhorting them 
to continue the strike till their demand for reinstatement of the retrench
ed workers or to pav them unemployment allowance was granted. 
Twenty-one more workers of the night-shift joined the strike on 
February 7. All the strikers, however, resumed work unconditionally 
in their respective shifts on February’ 8 and the strike ended.

The Croii't) Spianiny A Manafacturiny Co. Ltd. All the 146 doffer
boys of the dav shift of the Crown Spinning & Alan ufacturing Mill resorted 
to a stay-in-strike in the morning on February 8 demanding reinstate
ment of the 5 retrenched doffer-boys. Due to the strike of the doffer- 
bovs, 231 spinners of the day shift were rendered idle. The management, 
put up a notice on the same day stating that the action of the .strikers 
was in contravention of the provisions of the Bombay Industrial 
Relations Act and asked them to resume work immediately. As the 
notice proved to be ineffective, the management closed down the whole 
mill at 2 p.m. due to the strike. The mill remained closed on 
Februarv 9 and 10. The Government Labour Officer, Shri Divekar, 
visited the mill on Februarv 10 and advised the strikers to resume 
work immediately. Accordingly 100 doffer-boys of the 1st shift resumed 
work unconditionally on the next day and the 1st shift worked with 
1.325 hands. Similarly 130 doffer-boy.s out of 146 of the night shift also 
resumed work and the 2nd shift worked with 1,261 hands, while 3rd shift 
worked normallv. Twenty-two more strikers resumed work on February 
12 and 13. The strike of the remaining 24 doffer-boys continued. 
However, on February 20, the management dispensed with the sendees 
of these strikers. The strike has, therefore, been treated as having 
ended on that date. Thus the strike ended unsuccessfully for the workers 
and the industry lost about 9,800 man-days.

General Strike in Oil Companies.—-As a protest against the discharge 
notice served on Shri G. Sundaram (President of the Petroleum 
Workmen's Union, Bombay) bv the management of the Caltex (India); 

ltd about 4,000 workers of the Caltex (India) Ltd., the Burmah Shell 
n I Storage and Distributing Company and the Standard Vacuum Oil 
Pq resorted to strike on February 28, 1950. Shri G. Sundaram wa.s 
^rrestetl on the same day under the Preventive Detention. Act, 1950.

Kam Narayan, Pandit Kamkishore, D. R. Bhosale and others 
idressing the meeting of the strikers in the evening, criticised the action 

pf the management of the Calte.x (India) Ltd., in discharging 
ghri Sundaram. They also criticised the Govei-nment for arresting 
«^hri Sundaram and exhorted the workers to continue the strike till 
Shri Sundaram was released unconditionally and reinstated in his post. 
The strike continued into the next month.

BILLIMORA (DISTRICT SURAT)

The (raekioad Mills Ltd. Demanding immediate reinstatement of 
a discharged worker, about 1,800 workers of the Spinning & Winding 
Pepartments of the mill out of the total complement of 2,591 workers 
resorted to a sit-down strike on January 31, 1950. The Government 
Labour Otticer, Surat, contacted the workers on the next day and advised 
them to resume work and to adopt a course of action in conformity with 
the provisions of the Bombay Industrial Relations Act. But the strikers., 
insisted on the fulfilment of their demand before resuming work. The 
management, therefore, put up a notice closing all other departments 
indefinitely owing to the strike. The mill remained closed till Kith 
February. During this period the management is reported to have 
discharged about 175 workers for participating in the previous strikes 
The Communist dominated Mill Kanigar Union issued leaflets exhorting 
the workers to continue the strike. About 20 labour leaders and leading 
strikers were arrested by the Police. On February IS, the Majur 
Mahajan Sangh (Congress) held a meeting of the strikers and advised 
them to resume work. The Sangh also wrote a letter to the management 
requesting them to re-open the mill as most of the employees were willing 
to resume work. In response to the Sangh's letter the management put up 
a notice on 14th February to the effect that the mill would be restarted 
from February 17, 1950. As per above notice the management lifted 
the lockout on February 17 and about 700 workers attended the mill. 
From the next day the rrtill resumed normal working with all the hands 
excepting 175 workers who were discharged during the course of the 
strike. The total number of man-days lost due to the strike and the 
subsequent lockout was about 40,000.

MALAD (THANA DISTRICT)

Bombay Talkies Ltd. Following their demand for immediate payment 
of their arrears of pay and also their pay for January 1950, about 300 
workers out of the total complement of 350 struck w'ork on February 22. 
The strike was in progress at the end of the month without any change
in the situation.

>
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EMPLOYMENT SITUATION IN FEBRUARY 19.50

THE TEXTILE INDUSTRY

The statistics of abs<mt«H'ism in the Textile Industry in the State 
Biunbay are compih'd form the n't urns made by the mills in five i/ 
ant textile centres in t he State, efr.. Bombay Citv, Abnicdabad 81^^* 
Viramgaum and East Khandesh. ’

Returns were nveived from 135 or 99 26 jxir cent, of the 136 
mills nqxirti'tl as working. Supply of labour 5va.s n-ported as adequate 
by .a m.ajority of the mills. T'he average absenteeism in the textile 
industry in these centn's amonnhvl to 12-58 per cent, as against 11-v; 
p'r (-tmt. in the previous month.

The following table .shows average pTcentages of ab.senteeism at 
the five centres for the month of February’ 1950 on the basis of information 
for all working shifts :—

1

Centre

1

Number of Mills
1

-j Percentage 
( of Col. (3) 

to Col. (2)

4

i

Aver.-kge p-rcentage of 
absenteeism

Work- 

>'>g

Furnish- 
•hI in

formation

3

•Jiinuarv 
I9.50‘

5

Febniary 
1950

6

Bombay t>4 63

f

98-44 i 12 SO , 14-72
Ahmeiiabad 63 63 100 00 ' 7-38 7-95
''holapur .5 5 loOOO 1 21-04 1 21 09
V iramgaum J 1 100 00 ! 8 63 i 10-82
Ea.st KhanJoh .-I 3 JOO 00 ! 10.20 i 10-15
All Centres 13« 1.3, 1 99 26 11 27 12-58

The statistics of absenteeism compiled by the Office of the Deputy 
Commissioner of Labour Information up to December 1948 related to 
the absenteeism for day shift only. Since January 1949 all the 
working shifts in mills are being covered iu calculating the absenteeism. 
For purpose of maintaining a comparable basis the statistics relating 
only to the dayshift are also compiled for the month and given in the 
following table ;—

Avoriige perct*ntagn of absenteaism

('entro

January 19.50 February 1950

Bombay 
Ahraedaba<l

11 71 
»> 24

.-^ilapur 19-10
-Virameaum 8.6.3
Eaet KhwKteeh 10 20
All CentrtM 10 12

AVERAGE PERCENTAGE ABSENTEEISM IN THE COTTON MILL INDUSTRY

w-jr ------

it

BOMBAY

N—

__
SHOLAPUR

V-' CZ/-
i

) wetl M. > "*• *

<
J J

}

MaNT££6M IN DAY SHIFT 
»• ’• HL 8HtfT5

the engineering industry

Ill the Engineering Industry in Bombay City, the supply of labour 

w.ts adequate. The average absenteeism in representative workshops 

was 15-81 per cent, as against 13-22 per cent, in the previous month- 

The percentage absenteeism in Bombay Port Trust amounted to 11-57 

pl the Chief Engineer’s Department and 5-36 among the monthly- 

paid labourers employed in the Port Trust Docks.

WORKMEN'S COMPENSATION ACT, 1923

STATISTICS FOR FEBRUARY 1950

One hundred and ninety-six cases were disposed of in the state during 
iFebruary 1950, under the Workmen’s Compensation Act, 1923, 30 more 
than in the preceding month. All the cases save 2 were disposed of 
by the Commissioner for A^’orkmen’s Compensation, Bombay.

Ninety-seveu cases were iu the Textile Industry, 22 in the Eugiueeriug 
Industry, 59 in the Transport Services while the remaining cases were 
ill other groups of industries.

There were 71 proceedings under the Act. Compensation was awarded 
ill 62 cases and 3 cases were dismissed. Of the rt main;ng six 
proceedings 3 cases were in respect of recovery of compensation 
already awarded while 3 other cases were in respect of reviews and other 
miscellaneous applications. Of the 125 cases of registration of agree
ments 117 cases were registered while registration for the remaining 
8 cases was refused.



The following table classifies these cases accordinn 
employment proceedings and registration of “ 

Febrnary 1950:-- The

t'lble clas.sifies these proceedings according to the 
follo'ving amount of compensation awarded
of injuries and

rrixvedlngs

74

1 1 —

st lire 01 i 1 iUevlews
eniplovment Com- ( ! and

Db- With- Keen- ■ other
tion miss ah ura* very tuiseel- Total

swarded 1 wais 1 laneuus
1 applica-

1 tions 1

i

Group II—Soeoarf- j
ar» ProdurrioH >

1
1
! :

Textile IndW'trv .. 14
2 H- 1 ••

■■ 1 I'i

Engineering IndiNtry 7i .. ! •• •• ) 5

MeUU 1
..1 ..

• • I 1

Foad. Drink and
1

i j
1

Tobacco .. 1 •• 1 1

Chemicals ** i ■■ i 1 1 1

17

!Paper and Printing

I

Agree
ments 
regis- 
tered

WmI WorkinT lud 
Furniture

Stone, l>ri<‘k-^ >V <llas.<

Building and Ro:id.s| 

Xi^eellaneou- 

Oroil p HI — ‘■ereires

Transport

PnWle A'lmints'ratloii

Total

I

I

1

32

«

«2

1

1

1

o

“i^reeinentg

SI

17

1

1

o

97

22

1

•».

0

ablenicu*

Origlral claims for compensation

Settled in favour of applicants

3y lump sums
By Instalments

No. ofjNo. of No. of 
with- i dis- 

drawaljmfcsed 
1 cases ! cases

Reviews 
f and 

reoo- other Grand i 
very , mbcel- total 
cases ' laneons

appUca-

Total 
amount

No.of 
coses

; Total 
amount 

of Instal- 
i ments 
l(montli-

Bs. a. p.

30 0 0

Total I

1

1

»>

1

1

2 o 37 21 1

.. ()

1

*117 ■ S 125

1

59

6

19«

•Four of these cases were registered as modified agreements.

COMPENSATION PROCEEDINGS

The gross amount of compensation awarded in lump sums was 
Rs. 1,05,hod as agaimst Rs. 39,484, in the previous month while the 
total amount of monthly instalments was Rs. 30 as against nil in the 

previous month.

There w'ere 40 proceedings in resjtect of fatal accidents, 28 of permanent 
partial disahlement, and 3 of temporary disablement.

Teinpor^y 
aMeinent

n«"c";™a„ent

in lump sums wms Rs. 51,-<• 

month.



The following table classihes these agreements 
nature of injuries and the total amount of agreed

I

Manner of settlements by 
agreed compensation

Nature of 
jujuries

‘ Fatal

i
By lump sums By instalments

Number 
of 

cases

I
I

Number 
of 

cases

Total 
amount

!

Monthly] 
amount |

I
II
i

Rs.

Permanent total dis-j 
ablement

5 Permanent partial dis
ablement

Temporarj- 
ment

disable-

”i

111

6
i

Total .. 11^* ! 51.27S 15 0 j

!' -

Bcgis. 
’'ration 
refused

8 119

125

* Four of these cases were registered as modified agreements.

NIGHT SHIFTS IN THE COTTON MILLS IN THE STATE

At the beginning of March 1950 there were 67 mills in Bombay City 
and 59 mills in Ahmedabad working night shifts. The number of men 
doing night work were 84,537 and 46,144 respectively.

t

!

i

i

INDIAN TRADE UNIONS ACT, 

registration of trade unions

, 1950 there were 521 Unions in the
• tered under the Indian Trade Unions Act, 1926. The 

ponihay r^^een Unions were registered during the month of

1950
r, Boinbay Buildi»9 Workers ’ Umio/i.—(Registered on 

(1) aM - 1950). President—Mr. Ashaiyva Bhadya; G'ewero/ 
•jnd Sangani Malesh; Secretary -Mr. Kaspa Gangaram;

Yelleshrao Rainaiyya.
1 measure labour Uniori—^P^^sicxed on 6th February

^2) The J- _ p Bhandare; General Secretary—

Nivruti Govind.

PaueJMl Labour Union,-{Be^\st^xcd on 6th February 1950). 
Mr Raniniklal P. Parekh ; Secretary—^v. Laxrainaryan , 

X pSit; Mr. Bhuderdas Mehta.

' (k Shanghai Bankv^ Corporation Employees' Union,
on 14th February 1950). PreanJen/-

Bombay- 1^ ^nUharam Powar; General Secretary—yir. Shnpad 
Mr. Kuppa Martu; Treasurer—

‘ rrindini «<•““. XoZAoyur.-CKegirterrf on
(o) Grtwd 9 p Buranalh K agadi; 6e»M?ra/

11* ’’“'’^y/uTshinde ;./«■«( . 6. K. Shinde;

«S=“’“= 

1950) • e _ - . ,$ecretenes—Messrs. Shnrum S.
£ku^ Moreshwar Kanhu Patil; 2’,«««r-Mr. Dwnrkansth Keshav 

’ U Hospital Em-^o,jee>’ Union, Honibay.-^lRo^mion
“ / /v.sM/CTf—Mr P. K. Savant; Generoi ««»eror?/

-.Mes^ Ka,ara.n R-
Pet« Rebelk,; 'iroLror-yH. V. V. Shirodker.

Mirai MioHon HospM pMnya £»««« 
c'Sdh^:^^ Oovind

M. Holker ; rreasnrer-Hr. Shivling M. Bhorc.

State of

regist^’



LABOVH

Register,I(10) National Tertile. 
on 24th February 1950). 
Mr. A. R. <Bve; Treasurer

Presulent Mr. A’. C. Parashar; Secretdr,/,^ 
Mr. K. K. .lahagirdar.

(11) Pashtrit/a H'i/nco Kauu/ar Sanyh. Aiulmrnath.—(Registered on 
24th February 1950). President -Mr. B. N. Ingle; General 
Set'ivtary .Mr. N. B. .Metkari; Secretaries—.Messrs. (L R. Radgiijar 
(L H. Pandye; Treasurer .Mr. l\. K. Nair.

(12) H Khandesh Pashtriya Tel Kauiyar Sauyh, Dondaiiiia, 
4Registen*^! on 25th February 19.50). President— .Mr. Nanaji Tiikaraiii 
General Strrefary -Mr. Manohar Gyanuji Pardhe; Me«Krs’
Hanamant Ramchandra Koli. Ramda.s Vithal Choiidhari; Treasnrfr-. 
Mr. Nanaji Tukaram Shimj)i.

(13) Cftlgiiie-PabiHtlHr- (hidia) 
(Registenxlon 28th February 1950). 
tienei-al Si'tretary Mr, S, K. Pai;

Lfd. Sfajff" rition, Jioinfxty 
Pre.sident—Mr. S. S. Kavalekar;

Treasurer—Mr. A. F. D’Souza,

II orkers ’ rnion.—(Kegisterwl(14) The Barada Crystal Glass
on 28th February 1950). President—Mr. Hari Ramchandra Gokhale; 
General Secretary - .Mr. Ranchhodbhai Chaganbhai L-awnr; Secretanj— 
3(r. Ibrahim Rehman Shah ; Treasurer—Air. Husainmiya Allarakha 
Shekh.

The total number of registered Unions on 28th Februarv 19;% 
was .5.‘I5.

BOMBAY LNDrSTKLU. KELATIONS ACT, 1946

REGISTRATION OF UNIONS

The R^istrar, Bombay Industrial Relations Act, 1946, has on the 
Idth March 195<\ in exercise of the powers conferred on hira under 
section 23 {/) of the Act, entereil the Ichalkaranji Girni Kamgar Saniiti, 
Ichalkaranji. in the approvetl list of Unions for the Cotton Textile 
Industry' in the local area of the Hatkarangle Taluka.

TRADE CONDITIONS TN AH.MEDABAD

The quantity of cotton piece goods des})atched by rail from Ahnied- 
abad, during Februarj’ J950, was 118,<X)O raaunds as against 161,000 
maunds during January 1950 an«l 127,0<)0 maunds during December
1949. The cumulative total f<»r the two months ended 28th February’
1950, comes to 279,000 maumls sis against 351,000 maunds for the 
corresponding period of the year 1949.

BOMBAY INDUSTRLAIj RELATIONS ACT, 1946

NOTIFICATIONS

No 1237/I^5 dated 23rd .March 1950.—In pursuance of clause (23) 
of section 3 of the Bombay Industrial Relations Act, 1946 (Bom. XI of 
1947) the Government of Bombay is pleased to amend Government 
Notification, Labour Department, No. 1237/46, dated 19th Novemb^* 
4948, as shown below, namely :

In the said Notification, after entry No. 284 the following new entry 
shall be inserted : -

“ 284-A Abu Road Taluka.”

By order of the Governor of Bombay,

* *

N. K. DRAVID,

Secretary to Government, 
Labour and Housing Department.

* * ♦
No. 425/48, dated 11th March 1950.—In exercise of the powers con

ferred by sub-section (5) of section 35 of the. Bombay Industrial Relations 
.Act, 1946 (Bom. XI of 1947), the Government of Bombay is pleased to 
amend Government Notification, Labour Department, No. 425/48, dated 
the 20th October 1948, as shown below, namely:—

For clause (5) of Standing Order 20 of the Model Standing Orders 
for the Banking Industry notified in the said Notification, the following 
shall be substituted, namely :—

“ (-5) The services of an employee other than a permanent 
employee or probationer, who has been in continuous service for 
not less than three months may be terminated by fourteen days’ 
notice or on payment of fourteen days’ wages (including all allow
ances) in lieu of notice. Such an employee desirous of leaving the 
service of the Bank shall give fourteen days’ notice in WTiting to 
the Manager. If he leaves the service without giving such notice, 
he shall be liable to pay the Bank fourteen days’ wages (including 
all allowances) in lieu of notice.”

By order of the Governor of Bombay,

N. K. DRAVID

Secretary to Government.

DISSOLUTION OF THE STANDARDISATION COMMITTEE 
FOR THE COTTON TEXTILE INDUSTRY

The Standardisation Conunittee for the Cotton Te.xtile Industry set 
up under Government Resolution, Labour Department, No. 2334/46, 
dated 18th February 1948 has been dissolved with effect from the after- 
»oon of the 28th February 1950.



LAROUR

HOCSIXG ADVISORY COMMITTEE

. Ipp<ufigment of SttfhCointniffeea

The Government Resolution, Labour and Housing Department 
No. Sil '4t). daM 2Sth February 1950, regiirding the formation of 
gub-cimuuittees to th<‘ Housing Advisory Committee is rejjroduced 

below: -

Rksoh’TIOX. -The Housing Advisory Committee at its meeting hehj 
on 19th D»'cemb<‘r 1949, has recommended the formation of su(,, 
commitnvs to advise Government in respect of (Tovernraent’s Housing 
Policy. Government h.vs accepted the recommendation and has decided 
to form the following sub-committ(‘es as recommended by the Hdasin? 
Advisorv Committee: - 

(rt) The SjH'cial Housing Development Sub-Committee 

and

(6) The Research S ib-Committee.

(2) The members of these Sub-Committees should be as follojvs:-

Tlu Special Housit^ DeoeJopment Si^-Coinmiftee

(1) Mr. S. H. Gidwani (Chairman),

(2) Dr. K. K. Dsdachanji,

(3) Mr. X. G. Ranade,

(4) Mr. S. B. Joshi,

(5) Mr. Mann S ibedar,

Mr. Claude Batley,

(7) Mr. G. D. Daftary,

(8) Mr. B. D. Mhatr^

• 9) Mr. Abid Ali Jatferbhoy,

Ob' Mr. R ifudfo Podar,

CD Mr. X. D. Diftary, Offic ‘r on S]»’ci;d Duty, Labour and Housing 

Department (S'-'T'taiy),

02) Mr. T. C. Kanttwah*. Housing Commissioner, Bombay,

Mr. K M. Ktntaw>d.a, Awistaut Housing Corarbi.ssionerJWest),

G4) Mr. c R D’'-,\ Kou’ing Comm winner (North),'C

r.

(1,5) Representative of Indian National Trade Union Coagr<*Ha, 

Bombay,

(16) Representative of Indian National Trade Union Congress, 

r ' Ahmedabad,

- (17) Representative of Hind Mazdoor Sabha, Bombay,

(18) Representative of Millowners’ Association, Bombay,-

(19) Representative of Millowners’ Association, Ahmedabad, .

-(20) Representative of All Inrlia Manufacturers’ Organization, 

Bombay,

(21) and (22) Representatives (two) of Indian Life Iiisurance Offices’’ 

Association, Bombay,

(23) Representative of Bombay Municipality,

(24) Mr. G. P. Murdeshwar.

: ..t

The Housing Research Sub-Committee

(1) Mr. N. D. Daftary, Officer on Special Duty, Labour and Housing

Dejiartment, (Chairman),

(2) Mr. S. B. Joshi, ., , , .’

(3) Mr. Claude Batlev, ' :

(4) Mr. Gautam Sarabhai,

(5) Dr. Anant Pandya,

(6) Mr. K. M. Kantawala, Assistant Housing Commissioner (West), 

’ Secretary.

!
3. The Sub-Committees may co-opt any person or persons subject to 

a maximum of one-third of the total number of members of the sub

committees.

4. The meiubers of the Hub-coiumittees will work in an honorary- 

capacity and will be entitled to travelling, daily and mileage allowances 

as are admissible under the rules in Appendix XLII-A to Bombay Civil 

Services Rules.
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raROUR ORGANISATION IN CANADA, 1948*

The totAl membership of all trade unions in Canada compiled from 
returns to the Department of Labour by national and international 
unions was 977,594 at the cud of 1948 as compared with 912,124 for 
1947 and 831,697 for 1946, repn'senting an increase of 7'2 percent 

over the prenous year.

DISTRIBUTION OF LOCAL UNION AND UNION MEMBERSHIP

Prior to the war of 1939-1945, the year of greatest trade union member 
-hip was 1937 when there were 383,492 members. This figure is slightly 
more than one-third of the membership for 1948 which is the highest 
ever recorded by the Department. During 1939-1945, the membership 
figures increased by 98 per cent, and a further increase of 37 per cent, 
has been recorded since 1945. The following table shows the growth of 
trade unionism in Canada since 1937 :

f an estimated 247,000 workers were members of trade unions and 
per cent, of an estimated figure of 85,000 workers in the raining and 

^ua^ying group belonged to labour organisations. Sixty per cent, 
the^transportation and communication group with an estimated 344,000 

ttTorkers also belonged to trade unions.

The following table shows the distribution of trade union membership 
by main industrial groups for 1947 and 1948 and the percentage change 

in 1948 over 1947 :

I
i

Membership

I

!
Local-

.^lumber
Percentage 
change on 

previous year

1937

■

3.231 ' ' 383,492 + 19-0

193.* 3,280 381,646 • _0-B

1939 3.267 .358,967

1949 3,221 i 362,223 +0-9

1941 3,318 461,681 '+27-B

1942 3,426 578,380 -h23-3

1943 3,73.5 rt64,.533 ■4-14-0

1944 : 4,123 724,188
j

-1-9-0

194.'.

1 4,329
■ 711.117
f

_l-8

194«i j 4,63.5 H31,697 -I-17-0

1947
! 4,956

1
1 912,124 i -1-9-7

194*
1

5,114
! 911,bin

1

1 +7-2

DISTRIBUTION BY INDUSTRIES

The estimated number of wage and salary workers in manufacturing 
industries in Canada at the end of 1948 was 1,235,000 and of this number 
38 per cent, were unionized. In the construction industry 37 per cent.

• The Report for 1947 is publishfvi in the Labour Oazrtte, August 1949, pages 1400-1401,

Mu-Iu Bk K 2—6«

Industry

1947

L

1948 Percen
tage 

change 
1948 

i over 
1 1947
1

Member- ! 

ship j
Per cent, 
of total

i

Member
ship

Per cent, 
of total

i
Mining and quarrying ...j

■ r

i
49,03« ;

1
.5-4 i

I

48,784 50 —O‘6

i
Metals ...j 181,491 19-9 '

1
188,264 19 3 -I-3-7

■Construction ... ...j 71,029

1
-■9 91,632 ' 9-4 -h27 -9

Light, Heat and Power ... 1 9,276 1 10 11,639 1-2 ±25'5

Wood and Wood Products ... 77.896 ■ 8-5 9.5,390 i 9'8 -+-22-6

Printing and Publishing ... 17,831
•2-0 j 19,731 2 0 -1-10-7

Steam Railway Transporta- ; 
tioQ

138,039 143,811 ;
!
i

14-7

Other T raneportatiou ,.. |
1

59,536 6-5 j 62,203 6-4 +4.-6‘

Services 110,737 j 12 1 116,169 11-9 ^4'9

Clothing, Footwear 54,769 6-0 50,301 51

Textiles 44,811 4-9 1 51,166 5-2

39,851 4-4 44,137 4-6 -plO'8

All other Industries 57,312 6-3 54,368 6-6 -8l

Total ... 912,124 1000 977,594 100 0 +7 J



WOMEN IN TRADE UNIONS \

Of the 4,316 locals which rcporl.c.d their 194y 
only 1,360 or 31 per cent, reported as to their femalo‘ 
numbered 89,331 or II per cent, of the total incmbersh* 
hxmls. Tn 1947, there were 86,603 female members ? 
loc4ils. This shows an increase of 3 • 2 per cent, in the by i
rt>ported in 1948 over the figure for 1947.

federations

Most hK'.aI unions in ('anada are branches of iiiternatinn ' ‘ i
the majority of which are affiliated m the United States with n 
Federation of Ijaboiir or the Congress of Industrial 0 
Practically all Canadian lot?als which are branches of • 
with the A. F. L. in the United States are affiliated with th^’!p 
Labour Congress of Canada, and almost all of those wliiclv 
of interuatiouel unions affiliated with the C. 1. 0. in the U 
an' affiliated with the Canadian Congress of Labour.

Union Me)nf)t*rship and Local Unions in Canada t ,
Affiliation, 19-18

Artiliation
Number of 

Branches

.1.
i

TradeB and Labour Congress of Canada

American Federation of Labour

Canadian Congress of Labour

Congress of Industrial Organizations

Canadian and Catholic Confederation of Labour

International Railway Brotherhoods

C^anadian Federation of Labour

National Council of Canadian Labour

Unafliliated National and International Unions

Total

2,779

1
439,02!)

1
49

1
1

9,367

1
.j 1,IS7 338,627

20 3,777

428 93,370'

1
376 41,126.

3,992
1 9

1,362

I

222 42,598

39 4,346

z),114 1 977,594 .

I 'oaffiliated Local Unions

c-

oncilifltion and Arbitration ./

' ntroEK SECTfON 7:i-A OF THE BOMBAY '

KELATIONS ACT, 194C

,s have been received for the arbitration of t,he

• iCourf'"
n C } -y 1950.—'lihe dispute between the

zM Sangh, Bombay, and the Meyer Mills Ltd.,
R btrV» ! '^to .,f a Jobber in the Siting Depart,.-

b iV, relating'pornha?’ , ■ „ ■
ment- ir C ) 35 ^7 1950.—'^^^^ dispute between Shri

zo) Co Ltd” Ahmedabad, and the Textile Labour
'dabad, rola’ting to reduction of two Weaving Head

V (I C) 10 of 1950.—lihe dispute between the 
(3) Rejere^'^ Ac. 1 the Textile Labour Association,

Ahine a > zr C ) 37 of 1950.—She dispute between the
zn Reference i8o. [ • Baroda, and its employees,

' garoda Spi""'’'8 “^^compensation for involuntary unemployment

S: of the MUle from Wth June 1949.

'' If p} 3g i,f JHiO.—tbe dispute between the
,5) BeZerewe 'ank M ils,' Bombay, and 38 other silk Mills,

■"’“Xee^espectwely employed under them, relating to 

ion^of ' he Wage Board on bonus for 1.47.
thedecis , r , -ig of 1950.—She dispute between the

z(j) Reference "san'‘yh Jalgaon, and the Gendalal Mills,
Itashtriya ®‘“' to'"Ttrenehmekt of 3 fjawghanies, one Moulding 
X^one Rfeeteic Coolie and one. Mechanic Coolie.

No. a th "a:.di&“

Department.
,, BcArcce No. 0- ^V^h— -d&Sayt

'^XuT'cbXaon Xingio;irenchm»

Bcycrcace N, 0- aldS:«-

Department.
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(10) Reference' No. (I. C.) 43 of 1950.—The dispute between tl^ 
Chalisgmn Ginxi Kamgar Union, Chalisgaon, and Shri LaxmiNarayan 
Mills Ltd., Chali.sgaon, relating to abolition of 22 post? of single 
loom Weavers and a Jobber.

.

(11) Refereitee No. {I. C.) 44 of 1950.—The dispute between the 
(fiialisgaon Girni Kamgar Union, Chali.sgaon, and Shri LaxmiNarayan 
Mills Co. Ltd., Chalisgaon, relating to abolition of one post in the 
Winding Dejiartment.

(12) Reference No. [I. C.) 46 of 1960. The dispute between the 
Textile Labour Association, Ahiiiedabad, and the Rohit Mills Co, 
Ltd., Ahiuedabad, relating to the demand for the dismissal of 
a Line Jobber,

♦ * ♦ *
REFERENCE UNDER SECTION 86-C OF THE BOMBAY

INDUSTRIAL RELATIONS ACT, 1946

(t) .Vo. 682148. dated 17th February 196O.—Tbe dispute between the 
Vishnu Cotton Mills Ltd., Sholapur, and its employees, relating to reduc
tion of permanent workmen from 95 to 30 in the Reeling Department, 
referred to the Wage Board for the Cotton Textile Industry, Bombay.

(tV) No. Illi48, dated 10th March 1960.—The dispute between the 
Alliance Silk Mills, Bombay and 38 other silk Mills in Bombay and the 
workmen respectively employed under them, relating to the application 
of the award of the Wage Board in Government Notification, No. 111/48, 
dated 1st December 1948. referred to the Wage Board for the Silk Tertile 
Indn.strv, Bombay.

(Hi) No. lilt 48, dated 28th March 1960.—The dispute between the 
Silk and -Art Silk Mills’ Association, Bombay, and the employees in the 
Silk Textile Mill.s in the City of Bombay, who are its members, relating 
to provident fund, gratuity, etc., referred to the Wage Board for the 
Silk Textile Industry, Bombay City.

* * * *
SUBMISSIONS UNDER SECTIONS 58 (6) ^AND 66 OF THE 

BOMBAY INDUSTRIAL RELATIONS ACT, 1946

No. 1 ^0.—In exercise oi the pow’ers conferred on me under 
section 66 (3) of the Bombay Tndu.strial Relations Act, 1946, and rule 68 
of the Bombay Industrial Relations Rules, 1947, I have on this Slst 
day of January 1950 regi.stered the following submission entered into, 
between the management of the New Shorrock Spinning and Manu
facturing Co. Ltd., Nadiad and the Textile Labour Union, Nadiad, 
agreeing to refer the dispute regarding reduction of 21 workers to the 
arbitratiofi of the Indu.strial Court, Bombay.

iPUL, 1960 till

SUBMISSION

[Section 68 (6) (o) oj' the Bombay Ind-wtrial Relations Act, J94f)]

With reference to the Notice of Change in form “ K ” given on the 
29th October 1949 by the management of the New Shorrock Spinning and 
Manufacturing Co. Ltd., Nadiad, to the Textile Labour Union, as 
a Representative Union stating that they desired to reduce 21 workers 
and the subsequent “ N ” form sent to the Conciliator on the 7th Novem
ber 1949, it is hereby agreed that the dispute be referred to the Industrial 
Court, Bombay, for its arbitration.

(Signed) Illegible,
Manager,

(Signed) Somabhai Patel, ' The New Shorrock Spg. & Mfg.
Secretary, Co. Ltd., Nadiad.

Textile Labour Union, Nadiad.

(Signed) S. P. Joshi,

Conciliator.

17th December 1949.

(Signed) D. G. KALE,

Registrar, Bombay Industrial Relations Actj 

Bombay, Bist January 1950.

* * ** *

No. 32/50.—111 exerci.se of the powers conferred on me under 
section 66 (3) of the Bombay Industrial Relations Act, 1946 and rule 68 
of the Bombay Industrial Relations Rules, 1947, I have on this 16th 
day of February 1950 registered the following submission entered into, 
between the managment of M. M. Chevli Weaving Factory, Surat and 
the District Labour Officer, Surat, agreeing to refer the dispute regarding 
bonus for the year 1948 to the arbitration of the Industrial Court, 
Bombav.

1

SUBMISSION

[Section 58 (6) of Bombay Industrial Relations Act, 194&]

With reference to the Notice of Change in form “ L ” given by the 
District Labour Officer, Surat, as representative of the employees on the 
18th October 1949 to the Manager, M. M. Chevli Weaving Factory,

exerci.se
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Begumpura, Surat, demanding bonus for the year 1948 and the sub 
sequent " N ” form sent to the Conciliator on the 27th October 19^9 
it is hereby agreed that the dispute be referred to the Industrial 
RnmRiiv fnr itja jlphifrrtfinn ‘Bombay, for its arbitration.

(Signed) Illegible,

for Manager,
M. M. Chevli Weaving Factory, Surat,

(Signed) C. J. Rawai, 
District Labour Officer, Surat.

(Representative of Employees).

(Signed) S. P. Joshi,

Conciliator,

bth December 1949.
(Signed) N. P. KHARE, 

Assistant Registrar, 
Bombay Industrial Relations Act.

Bombay, J6th February 1950.

* * * **

No. 33/50.—In exercise of the powers conferred on me under 
section 66 (3) of the Bombay Industrial Relations Act, 1946 and rule 68 
of the Bombay Industrial Relations Rules, 1947, I have on this 16th 
day of February 1950 registered the following submission entered into, 
between the management of Mahendra Silk Mills, Ahmedabad and 
District Labour Officer, Ahmedabad, agreeing to refer the dispute regard
ing bonus for the year 1949 to the arbitration of the Industrial Court, 
Bombay.

SUBMISSION

[Section oS (6) o/ the Bombay Industrial Relations Act, 1946]

With reference to the Notice of Change in form “ L ” given by the 
District Labour Officer, Ahmedabad, as a representative of employees of 
Mahendra Silk Mills, Ahmedabad, on the 24th December 1949, to the 
management demanding an adequate and lump sum allowance as Bonus 
for the year 1949, ami (he subsequent “ N ” form sent to the Conciliator

■Weilvnrlschall Sit'

•...•.K, 22. FES 1969

on the 31st December 1949, it is herel/y agreed between the parties that 
the dispute be referred to the Industrial f’ourt, Bombay, for its arbitra
tion.

I

r 

r :

(Signed) (Illegible)

>! Manager, .1)

Mahendra Silk Mills, Ahmcdabatl.

(Signed) (Illegible)

(.'onciliator,

5th January 195o.

Bombay, 16th February

(Signed) (Illegible)

District Labour Officer, Ahmedabad, 
as representati\:e of employees.

-t-i \ ; 1
(Signed) N. P. KHARE, 

Assistant Registrar, 
Bombay Industrial Relations Act.

t

* * * **

the powers conferred on me underNo. 57/50.—In exercise of
section 66 (3) of the Bombay Industrial Relations Act, 1946, and rule 68 
of the Bombay Industrial Relations Rules, 1947,1 have on this 28th day 
of February 1950 registered the following submission entered into, 
between the management of Chalisgaon Sliri Laxmi Narayan Mills Co. 
Ltd., Chalisgaon and the Chalisgaon Gimi Kamgar Union, Chalisgaon, 
agreeing to refer the dispute regarding abolition of six posts in the Engine 
Department of the Mill to the arbitration of Mr. K. R. Gadgil, Technical 
Inspector of Factories (Textiles), Bombay.

SUBMISSION

I’rider section oS (6) oj the Romhny Industrial Relations Act, 1.946]

With reference to the Notice of change in form “ K ”, dated 28th 
November 1949 given by the Management of the Chalisgaon Shri Laxmi 
Narayan Mills Co. Ltd., Chalisgaon, to the Gimi Kamgar Union, 
Chalisgaon and subsequent report in “ N ” form, dated 4th December 
1949, sent to the Conciliator, it is hereby agreed between the parties 
that the dispute relating to the management’s proposal about retrench
ment as stated in the amioxure below be referred to the arbitration of 
Mr. K. R. Gadgil, Technical Inspector of Factories (Textiles), Bombay.



Annexure.
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Abolition of 6 posts in the Engine Department as they are vacant fo 
a long time. '

(Signed) (Illegible)

for Chalisgaon Shri Laxmi Narayan 
Mills Co. Ltd.

(Signed) Tukaram Patil, 

for Chalisgaon Gimi Kamgar
Union, Chalisgaon,

(Signed) H. N. Sengupta, 

Manager.

(Signed) L. C. Joshi,

Conciliator,

Chalisgaon, 28th December 1949.

(Signed) N. P. KHARE,

Assistant Registrar,
Bombay Industrial Relations Act.

Bombay. 28th February 1950.

*

No. 58, 50.—In exercise of the
section 66 (3) of the Bombay Industrial Relations Act, 1946, and rule 63 
of the Bombay Industrial Relations Rules, 1947,1 have on this 28th day 
of February 1950 registered the following submission entered into, 
between the management of Chalisgaon Shri Laxmi Narayan Mills Co. 
Ltd., Chalisgaon and Chalisgaon Gimi Kamgar Union, Chalisgaon, 
agreeing to refer the dispute regarding abolition of Reeling and Bundling 
Departments of the mill to the arbitration of Mr. K. R. Gadgil, Technical 
Inspector of Factories (Textiles), Bombay.

powers conferred on me under

SUBMISSION

[Under sc'-'inn 58 (6) of the Bombay Ii^ustrial Relations Act, 19451

With reference to the Notice of Change in form “ K ”, dated 28th 
November 1949, given by the Management of the Chalisgaon Shri Laxmi 
Narayan Mills Co. Ltd., Chalisgaon, to the Gimi Kamgar Union 
Chalisgaon and subsequent report in “ N ” form, dated 4th December 
1949, sent to the Conciliator, it is hereby agreed between the parties 
that the dispute relating to the Management’s proposal about retrench
ment as stated in the annexure below be referred to the Arbitration of 
Mr. K. R. Gadgil. Technical Inspector of Factories (Textiles), Bombay.

I

Abolition of Bundling and Reeling Departments and consequent re
trenchment of the workers in those departments.

(Signed) (Illegible), 
for Chalisgaon Shri Laxmi Narayan 

Mills Co. Ltd.

(Signed) Tukaram Patil, 

for Girani Kamgar Union. 
Chalisgaon.

(Signed) Illegible,

Mill Manager.

i
(Signed) L. C. Joshi, 

Conciliator, 
28th December 1949.

(Signed) N. P. KHARE,

Assistant Registrar, 
Bombay Industrial Relations Act.

Bombay, 28th February 1950.

* * * * *

powers conferred on me underNo. 59/50.—In exercise of the
section 66 (3) of the Bombay Industrial Relations Act, 1946, and rule 68 
of the Bombay Industrial Relations Rules, 1947, I have on this 28th' 
day of February 1950 registered the following submission entered into, 
between the management of Chalisgaon Shri Laxmi Narayan Mills Co. 
Ltd., Chalisgaon and the Chalisgaon Gimi Kamgar Union, Chalisgaon, 
agreeing to refer the dispute regarding retrenchment of one Line Jobber 
and one Head Jobber of the mill to the arbitration of Mr. K. R. Gadgil, 
Technical Inspector of Factories (Textiles), Bombay.

SUBMISSION

[Under Keclimi 58 of Brnnbay Industrial Relations Act, 1946\

With reference to the Notice of change given in form “ K ”, given by 
the Management of the Chalisgaon Shri Laxmi Narayan Mills Company 
Ltd. to the Union on 8th November 1949, and subsequent “ N ” form, 
dated 14th November 1949, sent to the Conciliator, it is hereby agreed 
between the parties that the dispute relating to the Management’s 
proposal about retrenchments as stated in the annexure below be referred 
to the arbitration of Mr. K. R. Gadgil, Technical Inspector of Factories 
(Textiles), Bombay, who is requested to decide this dispute after taking 
into consideration the practices pievelent in other Textile Mills in 
Bombay Province in general and in Rhandesh Area in particular.



SUBMISSION

28th December 1949.

lUHerare .1

, dated 2nd

hAHOUH QAZKXi/t

•.Abolition of the |>ost« Jobber and one Head Jobber.
'ir.T4'. atr. ■

(Signed) (Illegible),
for the Chalisgaon 'SfitVl.Laxini

Narayan MiJl$ Co.\Lt(h

(Signed) Illegible,

Manager.

(Signed) Tukaram Patil, 

for the (rirni Kamgar Union.

A

(Signed) L. C. Joshi.

Conciliator,

(Signed),N. P. KHARE,

.AsswUnt Registry, -,
Bombay Industrial Relations Act^

Bombay. 28th February 1950.

No. 105 50. —In exercise ot the powers conferred on-"me under 
section 66 (•>) of the Bombay Industrial Relations Act, and rule 68
of the Bombay Industrial Relations Rules, 1947, I have on this 16th 
day of February 1950 registered the following submission entered into, 
between the Shri Laxmi Printing and Dyeing Works Ltd., Bombay 
and the elected representatives of employees agreeing to refer the dispute 
regarding revision and increase in the rates of wages, dearnes.s allowance 
etc.. TO rhe arbitration of the Industrial Court, Bombay.

[Under geeAioa 38 (6) of the. liombay [nduistrial RelaUons Act, 1946]

With reference to the notice of change in form
December 1949, given by the ele -ted representatives to the Manager, 
Shri Laxmi Printing and Dyeing Works Ltd., Bombay, relating to the 
employees demands as stated in Annexure “ A below and the subse
quent’^ N ” form, dated 14th December 1949, sent to the Conciliator 
it is hereby agreed between the management and the elected representa
tives representing the employees that the said dispute be referred to the 
arbitration of the Industrial Court, Bombay.

Waffe Incnase. -The present rate of wages and earnings ol the 
employees are utterly inadequate. Therefore the employees desire that 
the rates of wages payable to all classes of workers and for all classes 
work should be revised and ra tsed and the standard of wages as awarded

;<,B7 

|jy the Industrial Uourt for Dyeing and Bleaching De|>artmeBts ofTJextile 

ffills in Bombay be adopted in toto for the employees of this undertaking 

fixing B’’- working days in a month as the minimum wage.

2. Dearaesfi alloioanve..—The employees desire that the present .scale 

of dearness allowance should be revised and raised and all employees 

should be paid dearness allowance on the sliding scale of the Bombay 

Millowners’ Association, and at the same rate as paid to Bombay Textile 

Mill workers. '

3. Boiiun.—The employees have sutfered and are suffering as a result 
of their wages falling far below the living wage standard and inadequate 
dearness allowance. The wages and dearness allowance together fall 
far short of the living wage standard for the prices prevailing in the year 
1948. On the other hand the Processing Industry including Shree 
Laxmi Printing and Dyeing works Ltd.^ have made huge profits during 
the year 1948. • . , •

The employees claim that they should be given an adequate and 
unconditional lump allowance, i.e., Bonus for the year 1948'10 make 
up the deficit in the living wage in the first instance and in addition 
an adequate share in the profits of the Shree Laxmi Printing and Dyeing 
Works Ltd.

4. Siok Leave. - AW workers should be entitled and granted sick 
leave up to seven days per year with a right to accumulate sick leave 
for three years.

list agreed upoir by both the workers anda
5. Paid Holidays for Festivals and National Days up to Seven Days 

in a year according to 
Management.

(Signed) Illegible, 

Manager, 
Shri Laxmi Ptg. & 

Dyeing Works Ltd., 
Bombay.

(1) (Signed) Adat Narayan,
(2) (Signed) Sat Narayan,
(3) Left Hand Thumb Impression of 

Nankoo Gajadhar,
(4) Left Hand Thumb Impression of 

Mahangoo Jagdeo,
(5) Left Hand Thumb Impression of 

Raraadhar Kubersingh,
Elected representatives of employoe.s 

Shri Laxmi Ptg. & Dyg. Works Ltd.. 
Bombay.

(Signatures of the Parties.)

t

t



Bombay. I6th February I960.

I♦ * * ♦
(Signatures of the Parties.)

I

I

SUBMISSION

* *

I

SUBMISSION

t

Bombay, 8th March 1950.

Ml ‘Ml -

(Signed) N. P. KHARK, 

Assistant Registrar, 
, Bombay Industrial Relations Aol.

Annexure ‘'A ”

(Signed) N. P. KHARE, 

Assistant Registrar, 
Bombay Industrial Relations Aot.

(Signed) R. J. Tambou,

Conciliator,

13/14th February 1950.

(Signed) R. J. Tambou, 

Conciliator.

I3th January 1960.

4
i 
i

No. 140 50.—In exercise of the powers conferred on me under 
section 66 (J) of the Bombay Industrial Relations Act, and rule 68 
of the Bombay Industrial Relations Rules, 1947, I have on this Sth 
day of March 1950 registered the following submission entered into, 
between the Prakash Dyeing, Bleaching & Printing Mills, Bombay and 
the elected representatives of employees of the entire undertaking 
agreeing to refer the dispute regarding standardization of wagea, 
minimum wage, dearness allowance etc., to the arbitration of the 
Iiadustrial Court. Bombay.

[Under section 58 (6) of the, Bombay Industrial Relations Act, 1946]

With reference to the notice of change in form “ L ” dated 30th Decern 
ber 1949, given by the elected representatives to the management of 
Prakash Dyeing, Bleaching «& Printing Mills, Bombay, making the 
demandi a.s stated in Annexure “ A ” given below relating to standardiza 
tion of wages and minimum wage and subsequent “ N ” form dated 7th 
January 1950 sent to the conciliator, it is hereby agreed between the 
management and the elected representatives of the employees that the 
said dispute be referred to Industrial Court, Bombay for its arbitration,

1. Minimum Wage.—A minimum wage of Rs. 36 should be fixed 
for a month at the cost of living index at 105.

2. Standardisation of Wages.—The wages of different occupations 
in the undertaking should be fixed on a rational basis with due 
consideration to the degree of skill, strain of work, responsibility under
taken and the fatigue involved in each occupation. While fixing such 
wage scales an all-over increase of 75 per cent, in the present average 
wage should be granted.

iPRlb, ISM ;

3. Retrospective effect.—The 
demands should be given from

(Signed) Illegible, 

Manager, 
Prakash Dyg. Bleaching & 

Printing Milla, Bombay.

919

retrospective effect to the above 
Ist January 1948.

(Signed) Illegible,
(Signed) Algoo Jiawan, 

Left Hand Thumb Impressions of

Sitaram Gopal,
Bhikoo Hari,
Panchoo Ganpat,

Elected representatives of the Employees

1 .<■! ,

No. 159/60.—tn exercise of the powers conferred on me under 
flection 66 (3) of the Bombay Industrial Relations Act, 1946 and rule 
68 of the Bombay Industrial Relations Rules; 1947, Thave,on this 
13th day of March 1950 -registered the following submission entered 
into, between the management of Shree Yamuna Mills Co. Ltd., Baroda 
and the Majoor Mahajan Mandal, Baroda, agreeing to refer the dispute 
regarding introduction of rationalization in all departments to the 
arbitration of the Industrial Court, Bombay.

[Section 58 (6) (a) of the Bombay Industrial Relations Act, 1946]

With reference to the Notice of Change in form “ K ” given on 
14th December 1949 by the management of Shree Yamuna Mills Co. 
Ltd., Baroda, to the Majoor Mahajan Mandal, Baroda, as a Representative 
Union stating that they desired to introduce rationalization in all the 
departments and that whatever monetary benefits reaped by the 
employees under the Standardization Agreement since 16th November 
1947 should made good to the mills, and the subsequent' N ” Form 
sent to the Conciliator on the 22nd December 1949, it is hereby agreed



»■. ■

between the parties that the itiapuh' pertaining .to the introdnctn 
rationalization as detailexl in .Vnnexure 
to the Industrial (''ourt.

<

(Signetl) S. 1'. Joshi, 

Conciliatoi.

9th Februaiv 1950.

hAROUR

- --^10)1 
“ A 'hereto should be referred 

Bombay, for its arbitration.

(Signed) N. B. Shah,

. .Secretary,
Shree Yamuna Mills Co. Ltd., Baroda

(Signed) (Illegible), 

Secretary, 
'I'hef iMajo’or Mahajan Mandal, Baroda

Bombay, I3rh xMarch 1950.

'' (Signed) N. P. KHABE 

Assistant Registrar, 
Bombay Industrial Relations Act.

.k ./ 'f . .■ f:i

Annex'ure “ A ” ,, ,

Rationalisiition should be introduced in the various departments of 
the mills as per details given below:—

Nam; of tho Mill: —Shrae Yamiina Mills Co. Ltd., Baroda

Name of the 
dopart- 

mont

1

Number of Machines, 
working at present 

1

.JU! -

Number of workers 
attending the 
machines at 

present

Required 
Number of 

workers 
for 

attending 
the 

machines

' Workeu 
likely 
to be 

affeoted

1 2 .3 4 6 j

Bknr Room Breaker-sontcher 2 2 1 i 1

Finisher-scutcher 4 4 2 ! 2
Thread Extractor 1
Roving Waste-opener 1 i

■ 1) ;
1 ' 1

Card A. Carding enginx s 58 1 f 1 2 ' 2

B. Carding engines 58 1 f i 2 1' 2

Roving A. Roving machines 24 ■ 24 ,1 ^2 1 12
Ring frame A. Ring Frames 69 135 69 66

B. Ring Frames 69 ! 133 1 69 64
Weaving A. Looms 533 268 plus 11 Jobbers. 133 132

B. Looms 533 268 plus 11 Jobbers.
1

133 132

Warping A. AVarping machines 10 9 permanent 
plus 1 Temp, i

5 4

I

B. Warping nnwihines 8 5 permanent! 
plus 3 Temp. 1

4 1

(Illegible),

Secretary,
Mujoor Mahajan Mandal,

Baroda

(Signed) N. B. Shah,

Secretary,
Shree Yamuna Mills Co. Ltd., 

Baroda.

APRII,

No. 160/50.—In exercise of the powers conferred on me under 
section 66 (3) of the Bombay Industrial Relations Act, and rule 68 
of the Bombay Industrial Relations Rules, 1947, I have on this 13th 
day of March 1950, registered the following submission entered into, 
between the management of the Bombay Knitting & Silk Mills, Bombay 
and the elected representatives of employees of the Mill, agreeing to 
refer the dispute regarding Bonus for the years 1918 and 1949 to the 
arbitration of the Labour Court, Bombay.

SUBMISSION

With reference to the Notice of Change in form “ L ” dated 30th 
December 1949 given by the Elected Representatives to the manage
ment of the Bombay Knitting & Silk Mills, Bombay demanding bonus 
for the years 1948 and 1949 as stated in the Annexure “ A ” below and 
subsequent “ N ” form dated 10th January 1950 sent to the Conciliator 
it is hereby agreed between the management and the Elected Represent
atives that the same dispute be referred to the .Arbitration of the Labour 
Court, Bombav, under section 58 (6) of the Bombay Industrial Relations 
Act, 1946.

Annexure “A ”

1. All the employees should be paid 3 months’ wages inclusive 
of dearness allowance as unconditional bonus for the year 1948.

2. All the employees should be paid 3 months ’ wages inclusive of 
dearness allowance as unconditional bonus for the year 1949.

(Signed) Illegible,

Proprietor,
Bombay Knitting & Silk Mills, Bombay.

(Signed) Balkrishna Ganpat,
J? Ramchandra T. Bhoir, 

Waman Arjun Mhatre, 

Diuning B. A"as.

Elected representatives of employees.

(Signatures of the Parties.)

(Signed) R. J. Tamboli,

Conciliator,

6tb. February 1950.
(Signed) N. P. KHARE, 

Assistant Registrar,
Bombay Industrial Relations Act^ 

Bombay, 13th March 1950.

*
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SUBMISSION

BETWEEN

iPRIL,

In exercise

LA Horn OAZETrp

powers conferred on me unj, 
section 66 (3) of the Bombay Industrial Relations Act, and lule fj 
of the Bombay Industrial Relation.s Rules, 1947, I have on this ISu 
■ilay of Alarch 1950 registered the following submission entered int^, 
betwiN'n the .Ahmedabad Manufacturing & Calico Printing Co. Limited* 
(The Jubilee .Mills), .Ahmedabad and the Textile Labour As.sociati 
.Ahmedabad agreeing to refer the dispute regarding reduction of Fold 
to the arbitration of the Industrial Court, .Bombay.

SUBMISSION

BETWEEN

The .Ahmedabad .Mfg, & Calico Ptg. Co. Ltd., (The
Jubilee Mills), P. B. No. 158, Outside Dariapur 
Gate. .Ahmedabad ... ... Ist Party;

AND

The Textile Labour .Association, Gandhi Majoor
Sevalaya, Bhadra, .Ahmedabad ... ... Opposite Party.

The parties abovenamed hereby agree to submit the dispute in respect 
of the demand for reduction of Folders to the arbitration of the Industrial 
Court, Bombay.

(Signed) First Party,

Manager,
The Jubilee Alills, Ahmedabad.

(Signed) Opposite Party, 

for Secretary,
The Textile Labour Association, Ahmedabad.

Ahmedabad, 2nd February 1950.

(Signed) N. P. KHARE, 
Assistant Registrar, 

Bombay Industrial Relations Act.

Bombay, 15th March 1950.

♦ * * * * *
No. 184 50.—In exercise of the powers conferred on me under 

section 66 (3) of the Bombay Industrial Relations .Act, and rule 68 
of the Bombay Industrial Relation,s Rules, 1947, I have on this 15th 
day of March 1950 registered the following submission entered’ into, 
between the Ahmedabad Manufacturing and Calico Printing Co. 
Ltd. (The Jubilee MiUs), .Ahmedabad and the Textile Labour 

Association, .Ahmedabad, agreeing to refer the dispute regarding re
duction of Doffers in Ring Frame Section to the arbitration of the 
Industrial Court, Bombay.

The .Ahmedabad Alfg. & Calico Ptg. Co. Ltd., 
(The Jubilee Mills), P. B. No. 158, ‘ "
Dariapur Gate, Ahmedabad

Outside
... First Party ;

AND

The Textile Labour Association, Gandhi 
Sevalaya, Bhadra, Ahmedabad

Majoor
... Opposite Party.

The parties abovenamed hereby agree to submit the dispute in respect 
of the demand for reduction of Doffers in Ring Frame Section to the 
Arbitration of the Industrial Court, Bombay.

(Signed) Illegible,

(Signed) 1st Party,

Manager,
The Jubilee Mills, .Ahmedabad.

(Signed) M. Jo.shi,

(Signed) Opposite Party, 

for Secretary,
The 'Eextile Labour .Association, Ahmedabad.

Ahinedabad, 2nd February 1950.

(Signed) N. P. KHARE, 

.Assistant Registrar, 
Bombay Industrial Relations .Act.

Bombay, 15th .March 1950.

* * * *

the powers conferred on me underNo. 191/50.—In exercise of
section 66 (3) of the Bombay Industrial Relations Act, 1946 and rule 68 
of the Bombay Industrial Relations Rules, 1947, I have on this 28th 
day of .March 1950 registered the following submission entered into, 
between the .Ahmedabad Mfg. & Calico Ptg. Co. Ltd., (The Calico Mills). 
Ahmedabad and the Textile Labour Association, Ahmedabad agreeing

MO-in Bk K 2—tw

I



of certainto n'fer the dispute regarding fixation of wages
in the Mostniito Xetting Dejiartinent to the arbitration of the 
Court. B«m^ba^•.

SUB.M1SST0.X

section (id of /i<nnl>ny IvdostrioJ Helafions /Icf)

BETWEEN

The Ahmedabad Mfg. &■ Calico Ptg. Co. 
(The Calico .Mills), outside Jamalpur 
Ahmedabad

Ltd.,
Gate,

... First Partv

AND

The Textile Labour Association, Gandhi Majoor
Seval.aya, Bhadra, Ahnmdabad ... ... SeeoudPariv

The parties abovenamed agree to make a joint submission to 
Arbitration of the Industrial Court, Bombay, in respect of fixation of 
wages of the following txjcupations in the .Mosquito Xetting Department

(1) Brass Bobbin M inder,

(2) Threaders,

and (.3) Slip Winders.

P5)r and on behalf of the 
Ahinedabad Manufacturing and 
Calico Printing Co. Limited.

Per Pro. Karanichand Prem- 
chand Ltd.

(Signed) Ist Party,

(Signed) Seeond Party,

(Signed) Illegible, 
Agents,.

(Signed) Illegible,

Manager,
The Calico Alills, Ahmedabad.

(Signed) J. C. Desai, 

/or Secretary,
Textile Labour Association, Ahinedabad.

Ahniedabad, 25th Kebruary 19a0.

(Signed) X. P. KHARE,

Assistant Registrar,
.Boinbav Industrial Relations Act.

fionibav, •Jb’tb 'f trrh

xo.
’^''he Bombay Industrial Relation.s Rules, 1947, I have on this 25th 

Ar.-m iQ.Pin rpoi.stered the followincr submission entered into.

Tn exercise of the powers conferred on me under 
^66 (3) of the Bombay Industrial Relations Act, 1946 and rule 68 
Bombay Industrial Relation.s Rules, 1947, I have on this 25th 

of March 1950 registered the following submission entered into, 
^tween the management of the Baroda Spinning and Weavi^ Co. Ltd., 

R roda and the Majoor Mahajan Mandal, Baroda, agreeing to refer 
he dispute regarding introduction of rationalization in various depart- 
euts to the arbitration of the Industrial Court, Bombay.

SUBMISSTOX

[Section -58 {(i) of the Bombay Industrial Relations Act, 1946]

With reference to the Notice of Change in form “ K ” given on the 
Ist December 1949 by the management of the Baroda Spinning & Weav
ing Co, Ltd., Baroda, to the Majoor Mahajan Mandal, Baroda, as 
a Representative Union stating that they desired to introduce rationali
sation in all the departments and withdraw the benefits received by the 
employees under the Standardization Agreement dated 11th October 
1948, and the subsequent “ X ” form sent to the Conciliator on the 
13th December 1949, it is hereby agreed between the parties that the 
dispute pertaining to the introduction of rationalization as detailed in 
Annexure “ A ” hereto may be referred to the Industrial Court, Bombay, 
for its arbitration.

(Signed) Illegible,

Manager,
The Baroda Spg. & Wvg. Co. Ltd., Baroda.

(Signed) Illegible,

Secretary,

The Majoor Mahajan Mandal, Baroda.

(Signed) S. P. -Joshi,

Conciliator, - ---------- ---------- ---------------

February 1950.

(Signed) N. P. KHARE, 

Assistant Registrar, 
Bombay Industrial Relations Act.

Bombay, 25th March 1950,
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Blow Room

1
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Spuming

LoomsWearing .. 344
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19
51

1
1

4
12

10
51
39

No. at
Present

19
102 
4ti

172

Rovers 
Siders 
Doffere 
M ea vers

<»
51

7

•1

•)

Machine
man.

Do.
Do.

B. G. G,, Part I-L, dated 
16th March 1950, pagea 
992-993.

Roving
Ring Frames

Carding
Drawing

Speed-Frame.

Reduction of 84 em
ployees in the Fly Frame 
Department.

52
12

Card Tenterj
Drawers ...|

i
i

J n nexiire

Blow Room ruushcr Scut-

Carding C ards

intenm
M oaring Looms

lotal ...

Its omployees.
(Withdrawn.)

18 on^-
Warn

relief.

Reduction of
Tenters,

Ist Shift
2nd Shift

dated
pages

dated
pages

Drawer
Siders
Doffers
iv eaver

9. The Hindustan Commercial

1013.

1016-1018.

Retrenchment of

Machine
men.

Gard Tenter

995-997,

0 4-1016.

allowance.

Drawing

Roving
Ring Frames

Ltd.,
Surat.

Spinning

The Phoenix Mills Ltd.,

Hosiery

Shree Jam Hosiery Work.s 
‘ Ltd., Borivli.

Its workmen.

Surat,

Manager,
The Baroda Spg. & AVvg. Co. Ltd.

Secretary,
The Majur Mahajan Maudal, Baroda

Rationalization should be introduced in the 
the Mills as per details given below-

Tomrn UNDER THE BO.MKAY INDUSTRIAL
ARPS FT'P’-’^SlATIONS act, 194fi

f Bowing disputes have been published in the 
3 L? ill the to

tion

'various de

Date of AwardSubject

Depart incut

2 2.2
1

I 
I

dated 

P»ge»

B. G. G., Part I-L, 
9th March 19.50, 
831-848.

B. G. G. ,Part I-L, 
9th March 19.50, 
885-900.

Staiidardi.sation of wages, 

etc.

dated 
page.s

, f parties

.Adjustment of Salaries, 
Increments, leave rules, 
bonus for 1948.

... Breaker Scut
cher.

Inter Scutcher .
Finisher Scut
cher.

Cards
Drawing

W-.

And
Its emp’'’-''®!";,- Award.) 
(SupP><^'»®"^"

Pho^ii^ Mills Ltd.,

Bombay.

^lill Maz- 
&Wh,‘ Bombay,

Reduction of Workers in 
Drawing-in and W ear
ing Departments.

B. 0. G., Part 1-L, dated 
16th March 1950, pages 
993-995.

Bombay.

Drawing &
Speed Frame

Strippers
Drawer

National
Workers’ Union, Borivh,

Bonus and Compensation
to the retrencherl.

B. G. G., Burt I-L, dated
16th March 1950, pages

Maharashtra Sugar
Mills Ltd., Ahmoelnagar,

(Withdrawn.)

i. The Gendalal Mills Ltd.,

Jalgaon,

Payment

ployees in the

£. G. G., Part I-L, dated
16th March 1950, page

B. G. G., Part 1-L,

The workers should run doubles i

(Signed) Illegible,
respective of counts.

The Jalgaon Girni Kamgar 
Union, Jalgaon.

(Wage Board Order.)

S The Textile Labour U nion,

Department.

2 Doubling

16th March 1950,

JS. G, G»9 P&tl i*L, 
16th March 1950,

The Surat Cotton Spinning
& Weaving Co.

(Signed) Illegible
Baik^Ltd., Ahmedabad,
(Astodia Branch)

Ofhciating
house-rent

allowance,! B. G. G., Part I-L, dated
16th March 1950, pages^
1018-1019.



\aijjes

.......

Names of Parties biinjeot Subject J)ate of Award

.Ahmedabad Electricity Co. 
Lt<l., Ahraoilabad, 

Ami
Ahmedabad Electricity Em

ployees’ Union, .Ahraotl-' 
abad.

Gokak Girni Rashtriya 
Mazdoor Sangh, Gokak 
Falls,

And
The tiokak .Mills Ltd., Go

kak Falls.
(Part 1 of the .Award.)

The Textile Labour Union, . 
Sui at,

.And
The Surat Cotton Spinning 

and Weaving Co. Ltd., 
Surat.

The Hindustan Commercial 
Bank Ltd., Ahmedabad, 
(Ratanpore Branch.) 

And
Its employees. 

(Withdrawn.) •I

The Hindustan Commercial^ 

Bank Ltd., Ahmedabad, 
(Maskati Market Branch) i 

-And 
Its employees.

(AVithdrawn.)

The Gopal ililLs Co. Ltd., 
Broach,

And
The Textile Labour Union, 

Broach.

The Ahmedabad Electricity 
Co. Ltd., Ahmedabad, 

.Gid
The Ahmedabad Electricity 

Employees’ Union,
.Ahmedabad.

The Ahmedabad Electricity 
Co. Ltd., Ahmedabad, 

-And
The .Ahmedabad Electri

city Employees’ L’niou, 
.Ahmedabad.

Partial holidaj-s

Dearness Allowance

Reduction of Doffers

Officiating 
etc.

Officiating 
etc.

Bonus for 1948

allowance.

i
I
I

allowance.

t

I 
t- 
I 

Bonus for the year ending 
30th September 1947.

I

Deamess allowance

i

^16?h Id

1024-1025. ’

B. G. G., Part I-L, dated 
16th March 19-50, pajjes 
1028-1031.

B. G, G,, Part I-L, dated 
16th March 1950, pages 
1032-1033.

B. G. G., Part I-L, dated 
16th March 1960, pages 
1034-1042.

. Textile Labour Wages of Clerk.s, etc. 
Surat le-'

Union.

Surat-

B. G. G., Part I-L, dated 
16th March 1950, pages 
1042-1047.

B. G. G., VMt 1-L, dated 
16th March 19.50, pages 
1049-10.53.

v.viivan Mills Ltd., Bonus for the year 1948. 
The >avji» ,

Kalol, j

The Bt"*?
Ltd.A"*^’*’

.fheChhotel.lMi"’’-'''-'

Kalol.

Weaving Co.
Baroda,

The Shree A^mmna MiUa
Co. Ltd., Baroda,

1 The New India Indus-
’ trios Ltd., Baroda,

The Shri Jagdish Mills
Ltd., Baroda,

The Shioe Sayaji Mills
Co. Ltd., Baroda,

The Sidhpur ALUs
Ltd., Sidhpur.

The Shree Sayeji JubU^
Cotton and Jnte Alih-
Co. Ltd., Sidhpur,

And

}

{viii}

{ix}

/ii) The Chotalal Mills'

Ltd.,Kodi, 1
And

Their employees.

The Ahmedabad. 
Cotton Mills Co. 
Ahmedabad, 

And
The Textile Labour

Laxmi> 
Ltd.,

Asso-
" ciation, Ahmedabad. 
(Withdrawn.)

'he Ahmedabad Cotton 
Manufacturing Co. Ltd., 
Ahmedabad,

And
The Textile Labour Asso

ciation, .Ahmedabad.

Abolition of posts 
Head Jobbers.

Reinstatement of Bai Jita 

Jahma.

B. G. G., VATt 1-L, dated 
16th March 1960, pag»s 
105.3-1054.

B. G. G., I-U 
16th March 195<1» 
1054-1062.
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Names of Parties
J Mo of A Parties

Subject J^ate of Award

22, The Textile Labour Asso
ciation. Ahmedabad, 

And
'he Bechanlas Spinning 
:uul Wtwing Mills Ct». 
LUl.. Ahmedabad.

(Part 111 of the Awaril.)

> New 3lanekchowk 
Mills Co. Ltd., Ahraod- 
abad.

And
The Textile Labour Asso

ciation, Ahmedabad.

I
.1. Laxmi Printing 

Works, Bombay, 
And

The Elected Representa
tives of the Employees.

Dhamanwala Silk Mills, 
Surat,

And
Its employees.

Ahmedabad Millowners’ 
Association, Ahmedabad, 

And
The Textile Labour Asso

ciation, Ahmetlabad.

The Kashtriya 31111 31az- 
door Sangh, Bombay, 

And
The Phoanix Alills 

Bombay.

I’he Kashtriya 5till 
door Sangh, 

And
The Phoenix Milks 

Bombay.

Ltd.,

Maz-

Ltd.,

Reduction of Warpers 
and Colour and Grox’ 
winders.

Reduction of 5 Perma
nent Watermen.

Bonus for 1948.

Bonus for 1948.

Dearness allowance.

Closure of Mules.

Reduction of Can Boys, j

Reduction of Sweepers.

!oS.
Bombay-

Ltd.,
I

B. G. G., Part I-L, dated 
23rd March 1950, pages 
1192-1199.

■/L G. G., Part l-L dau,) 
ira-i'o"?

B. G. G., Part I-L, dated 
23rd March 1950, paeea 
1188-1190.

B. G. G,, Part 1-L, da^ 
23rd March 1950, pages 
1191-1192.

35.

Natioiuxl 
L-ers’ Union, ''■’''-’"nd

Borivli 
Bori'di-

Hosiery 
Borivli,

Works,

Surat Textile Labour 

piiion, ^‘“J***’

K.oti Sil'k

THe Chhoi Silk Mill’
Rtd., Bombaj, 

And
Its employeo^-

The Koop Kayo'i Mills, 

Bombay,
And

Its employees.

Bonus for 1948 and com
pensation to the 
ched.

The Textile Labour Union, 

Surat,
And

The Surat Cotton Spinnmg 
and Weaving MiUs Ltd., 

Surat. i

Cotton Textile Mills at 

Sholapur,
And , i

employed underClerks 
them.

retren-
B. <?. C.,Part 1-L, dated 

23rd March 19.50, pages 
1199 1202.

Reduction in the 
of employees.

Bonus for 1948.

Bonus for 1948.

Reduction of 
and Reachere.

Bonus for 1948.

number

!
I 

•1

Drawers

B. G. G., Part I-L, 
23rd March 1950, 
1209.

B. G. G., Part I-L, 
23rd March 1950, 
1210-1211.

B. G. G., Part 1-L, 
23rd March 1950, 
1212-1213.

B. G. G., Bart 1-L, 
23rd March 1950, 
1240-1245.

B. G. G., Part I-L, 
23rd March 1950, 
1245-1248.

dated 
page

dated 
pages

dated 
pages

dated 
pag*

dated 
I»ag*

The Kashtriya ABU Maz- 
door Sangh, Dhulia,

The New Pratap Spg., vg-
* Mfg. Co. Ltd., 
Dhulia. 1

Bonus for 1948-1949.
B. G. G., Part I-B. 
23rd March 1950, 
1250-1259.

dated 
pages



2.

3.

16tb March 1950, pages 
954-970.

dearness allowance, pro-' 
vident fund, 
leave rules, etc.

B. O.G., Part I-L, dated 
16th March 1950, pages 
1134-1137.

Dearness allowance, B. G. G., Part I-L, dated 
bonus. 9th JIarch 1959, pages

' 821-830.

I 

bonus,i
I 

wage, 

bonus, j

1.

• Labour Gazette. October 1M9, pa.e 2v7.

Indiistrinl Disputes Act, 1947
ADJ UDICATION UNDER SECTIONS 10 (7) AND 10 (2) OFTHK 

INDUSTRIAL DISPUTES ACT, 1947

The Governnn'ut of Bombay has referred 9 disputes to the adjudi- 
cation of the Industrial Tribunals under Section 10 (7) of the Industrial 
Disputes Act, 194 7 :

i. J/r. D. (j. Kamerkar—
(i) No. 1008/48, dated 29tli March 1950.—The dispute between 

Messrs. Dadajee Dhackjee and Company Ltd., Bombay, and the 
workmen employed under it in the automobile section, regarding 
bonus for the year 1947-1948 and dearness allowance.

2. Mr. M. C. Mi -
(ii) No. 1069/48, dated 22nd February 1950.—The dispute between 

the Bombay State Road Transport Corporation and the workmen 
employed under it in the Sholapur Division, regarding pay scales, 
travelling and line allowance, overtime allowance and weekly off, 
provident fund, working hours, standing orders, etc.

[Hi) No. 926/48, dated 3rd March 1950.—The dispute between 
the Prabhat Film Company Ltd., Poona, and the workmen employed 
under it, regarding retrenchment, reinstatement, bonus, etc.

(ir) No. 1694/^, deded 13th March 1950.—The dispute between 

rhe Shaparia Dock and Steel Co. Ltd., Bombay, and the workmen 
employed under it, regarding union recognition, dearness allowance, 
bonus, service remuneration, unemployment benefit, reinstatement, 
medical aid, etc.

3. yir. Salim M. Merchant—
(r) No. 1026/48, dated 7th March 1950.—The dispute between 

the Associated Electrical Industries (India) Limited, Bombay and 
’ the workmen employed under it, regarding union recognition, scales 

of pay, bonus, provident fund, gratuity, leave rules, overtime, etc.
(tnj No. 756 48, dated 13th March 1950.—The dispute between 

the Eastern Electric Light and Power Company Ltd., Bombay and 
the workmen employed under it, regarding bonus, dearness allowance, 
leave rules, pay-scales, standing orders, provident fund, gratuity, etc.

4. Mr. I. G. Tkakore—
(w) No. 77/48-Ul, dated 6th March, 1950.—The dispute between 

Messrs. Alcock, Ashdown and Company Limited, Bombay, and the 
workmen (Monthly rated staff) employed under them regarding salary 
scales, dearness aliowancc, bonus, provident fund, gratuity, leave rules, 

etc.
5. yir. P. S. Bakhle—

{viii) No. 415 48, dated Id March 1950.—The dispute Iietween 
Pure Products and Madhu Camiing Limited, Bombay, and the 
Morknien employed umler it, regarding retrospective effect to be given

V
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from Ist January 1949, to demands regarding minimum basic wages, 
dearness allowance, etc., embodied in the Annexure to Government 
Order, Labour Department, No. 415/48, dated ‘28th September 1949.*

{ix) No. 785/48, dated IStli March 1050.—The dispute between 
the Hindustan Vanaspati Manufacturing Company Limited, Bombay, 
and the workmen employed under it, regarding full compensation 
for the period during which the workers were laid off work, by the 
Company, commencing from 4th October 1949.

* * * *
The following dispute was referred to the Industrial Tribunal under 

section 10 (2) of the Industrial Disputes Act, 1947 ;—

5fr. I. (}. Thahnre -
No. 1072, 48, dated l-3th March 1950.—The disput; between 

the Zenith Tin Works, Bombay, and the w'orkmen employed under it, 
regarding dearness allowance, bonus, gratuity, leave rules, provident 
fund, standing orders, etc.

AWABDS PUBLISHED UNDER THE INDUSTRIAL 
DISPUTES ACT, 1947

The awards in the following concerns have been published in the 
Bombay Government Gazette :— 

Subject Bate of Award

Minimum basic 
dearness allowance, pro
vident fund, 
leave rules, etc.

Minimum basic wages,! 
dearness allowance, rent! 
allowance, etc. ■

Bonus, hours of work,

4.

5.

6.

Name of the Concern

The Bassein ilotor Service'
Company, Bassein. 1 --------

(a) Messrs. Devidayal and Minimum basic wage, B. G. G., Part I-L, dated
Sons, Bombay.

(b) Punjab Metal Works,
Bombay. 1

(Part I of the Award.) i
(o) Messrs. Do idayal and' 

Sons, Bombay.
(b) Punjat) Metal Works, 

Bombay.
(Part II of the xXward.) j
Jayant Metal Manufactur

ing Company, Bombay.

. The Jari Merchants (Manu
facturers and Dealers) of etc. 
Surat. I

The Jari Merchants (Mana-; Wage rates, 
facturers and Dealers', of j

Foods' Retrenchment, compensa-

1 tion, reinstatement, pro-|
I vident fund, gratuity, 
, pay grades, bonus, etc. ' 

...... ....... India Scales of salaries i
Theatres Ltd., Bombay. ' bonus.

9. The Paramount Films of! Union recognition, 
India Ltd., Bombay. scales, dearness

ance, bonus, provident’ 1282-1289,

I fund, etc. I

B. 0. G., Pait I-L, dated 
16th March 1950, pages 
1138-1143.

B. 0. G., Part I-L, dated 
16th March 1950, pages 
1144-1163.

B. 0. G., Part 1-L, dated 
16th Jilaroh 1950, pages 
1164-1180.

B. G. G„ Part 1-L, dated 
-1 23rd March 1950, pages 
, 1260-1275.

Surat.
Vegetable Vitamin 

Co. Ltd., Bombay.

and! B. G. G., Part I-L, dated
1 23rd March 1950, pases 

1276-1281.
salaryl B. G. G., Part I-L, dated 
allow-1 23rd March 1950, pages 

......I

8. The Western



Acljmlication Awards
1. MESSRS S. S. RAJGOR, ESSENTIAL OIL AND AROMATIC CHPMir*. 

DEPARTMENT, BOMBAY AND 14 OTHERS ''«EMICAL

AVages, Dearness Allowance, Provident Fund, Gratuity, Ron 
wen' the principal issues involved in the dispute between’the foil 
1,5 firms and the workmen employed under them :—

.Messi'S. S. S. Rajgor, Essential Oil and Aromatic Chemiooi n
Gum Department, Bombay ' "'S

Messrs. A’arsi iNhilji and Company, .Bombay 
Messrs. Vijaysingh Virchand and Company, Bombay 
.Messrs. Xarottamdas P. Shah and Co.
.Messrs. Dainji Alavji and Co.
.Messrs. Baldevdas Shankarlal, Bombay 
.Messrs. Shivji Khetshi and Co.
Alessrs. Alohan Morarji, Bombay
Alessrs. Karmali mid Co.
Alessrs. Govindji Karsandas, Bombay 
Messrs. Jethabhai Hirji & Co.
Messrs. Shantilal Dhanji Dharsi
Messrs. Dawoodbhai Habib & Co., Precise Exports Ltd. 
Messrs. Ibrahim Manji Ltd., Gum Department, Bombay 
Alessrs. X. Pevidas and Company, Bombay.

The award of Shri. P. S. Bakhle, Industrial Tribunal in the said dispute 
was published on 15th February 1950.

The Chemical Mazdoor Sabha, which appeared on behalf of the workers, 
in demanding a change from the daily rated system to the monthly 
rated system based its claim on the observations of the Central Pav 
Commission in whose opinion the daily rated system was crude and in
ferior in status*. They had therefore recommended that the daily 
rated system, whether in the railways or in Government Departments 
should be reduced to a minimum. The Tribunal, considering this change 
desirable, directed the Company to put into effect the following scales 
of pay.

Designation of workers

Mukadams 
Rasvali ... 
Kamgar ...

Scale demanded

65—3-83
50-2-62
4n_].i _ 49

Scale granted

50-2-70
35—U—50 
,30—1—35

* The Central Pay Couuni.ssion, had at page 126, paragraph 227, of its report obscrv^ 
that the daily rated system had come in for a great deal of criticism and that in its crude 
form it oertainly involved infeiiority of status, an element of uncertainty and absence 
efleave privileges, etc. The Commission also pointe<l out that the Royal Commwsion 
on Labour had recommended that as far as possible the daily rated system should be 
replaced by monthly rate<l labour.

i

The Sabha demanded dearness allowance on the scale paid by Textile 
mills to which the Companies replied that it was beyond their capacity 
to pay even 50 per cent, of that scale. They offered to pay dearness 
allowance at the rate of Rs. 15 per month. The Tribunal held that 
a flat rate of Dearness Allowance was not desirable and that the most 
scientific method devised in this respect was the one followed by the 
Millowners’ Association. Dearness Allowance was therefore fixed 
at 50 per cent, of the Millowners’ scale.

Believing that the salaries fixed above wouhl leave no margin for an 
employee to save for his old age and taking the financial capacity of the 
concerns into consideration the Tribunal directed the employers to pay 
gratuity at the following rates as against the Sabha’.s demand of one 
month’s salary for every year of service :—

1. On the death of an employee 
while in service of the employer

2. On voluntary retirement or 
resignation of an employee after 
15 years’ continuous service -with 
the employer

3. On termination of his service 
by the Company

I month’s salary for each com
pleted year of service subject 
to a maximum of 10 months’ 
salary to his heirs, executor 
or nominees

7 months’ salary

completion of con- 
service with the

every

years

(а) After 
tinuous 
employer for more than 5 
years but less than 10 years— 
i month’s salary for 
completed year of service

(б) After completion of 
tinuou.s service with 
employer for over 10 
but less than 15 years—| 
month’s salary for every 
completed year of service

(c) After completion of 15 
years’ service wdth the em
ployer I a month’s salary for 
every completed year of service 
subject to a maximum of 10 
months.

As regards the demand for 15 days’ privilege leave with full pay 
and dearness allowance, the Tribunal directed that privilege leave be 
granted in accordance with the provisions of section 79 of the Factories 
Act, 1948. The Tribunal also awarded 7 days’ sick leave with pay and 
dearness allowance subject to the condition that for absence beyond 
one day on account of illness a medical certificate by a Registered Medical 
Praiititioner be produced.
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The demand for bonus for the years 1945 46, 1946 -47 and 1947-4jj 
the rate of 2 months' wages per year was rejected by the Tribunal oq 
the contention that the Companies had not made any profit and 
that the amount of bonus paid at the time of Di wall was adequate,

(i) LEVER BROTHERS (INDIA) LTD., BOMBAY 
di) LEVER BROTHERS (INDIA) LTD., SOAP FACTORY, BOMBAY 
(ill) THE HINDUSTAN VANASPATI MANUFACTURING CO. LTD., BOMBAY 

’Fhe award of Shri. P. S. Bakhle. Industrial Tribunal in the dispute 
between the Lever Brothers (India) Ltd., Bombay, Lever Brothers 
(India) Ltd.. Soap Factory, Bombay, The Hindustan Vanaspati 
.Manufacturing Co. Ltd., Bombay and the workmen employed under 
them over the question of bonus for 1948 and previous years waj 
published on February 16th, 1950.

The Assixdated Companies Employees’ Union, on behalf of Lever 
Brothers (India) Ltd., Bombay demanded 3 months’ wages with 
dearness allowance as bonus for 1948, or si.x months’ basic wages 
excluding dearuess allowance while the Soap Factory Employees’ 
Union, demanded 3 months’ salary as bonus for every year from 1942 
to 1947 and 5 months’ salary for 1948. The Rashtriya Chemical Kamgar 
Saugh, representing the workers of Hindustan Mfg. Co. Ltd., demand
ed bonus for the yeai-s 1946, 1947 and 1948 at the rate of 3 inontb’ 
salary including dearness allowance.

During the course of negotiations between the unions and the 
emplovers, the Associated Employees’ Union, in its capacity to 
represent all the employees of the companies at Bombay, agreed to 
give up the. demand for bonus for the years prior to 1948 and the demand 
in that respect was therefore rejected.

On behalf of the companies, it was argued that any award made 
in these proceedings should be applicable only to the Companies within 
the State of Bombay. This contention assumed importance on account 
of the fact that the Associated Union has been recognised by the Co., 
as representative of the Companies’ Employees at Bombay and Calcutta 
except the daily rated staff at its Bombay Soap Factory. This contention 
was set aside by the Tribunal on the ground that a Tribunal appointed 
bv the Government of Bombay not being an appropriate authority in 
respect of a dispute concerning employees at Calcutta, as defined in 
the Industrial Disputes Act, 1947, could not have jurisdiction to make 
an award binding on those employees. This award was, therefore, 
made binding on the employees of only those Companies in the State 
of Bombay.

On behalf of the unions it was argued that the wages paid by the 
Company were below the living wage standard and that the gap between 
the wages paid and the living wage standard should be filled up by pay
ment of an adequate bonus. In this connection, reference was made to 
the obseiv^ations of Shri. D. G. Kamerkar, in his award in the dispute 
between the Tata Oil Mills Co. Ltd., Bombay and the workmen employed 
under it. which ran as follows ; —

“ The living 
gre>.sively ; and

Mage standard is the target to be attained pro- 
until th^n not only in the interest of the nation

v
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and its industries but also of themselves, workmen should be content 
to accept what is generally understood as the fair minimum or the 
fair wage. This fair wage will always be circumscribed by two potent 
factors, viz. the capacity of the industry in the particular region to 
pay and the level of the national income. It will bear a fair relation 
to the wage in other comparable undertakings or concerns in 
the same locality.”

The Tribunal, while agreeing with the above contentions, proceeded 
to consider the position of the employees of these companies in respect 
of wages in comparison with the wages paid in other concerns in the 
same industry". A comparative statement of the wage scales prevailmg 
in the Tata Oil Mills Co. Ltd., Lever Brothers (India) Ltd., Godrej 
Soap Co., and The Swastik Oil Mills Co., shows that the total monthly 
earnings in the Lever Brothers come to Rs. 56 for women and Rs. 62-8-0 
for men. In the Tatas they come to Rs. 45-8-0, in Godrej Rs. 52-12-0 
and in Swastik Rs. 51-2-0 to Rs. 52-12-0. From this, it is clear that 
the remuneration paid by the companies in question compares very 
favourably with other comparable concerns in Bombay. The position 
of these employees also compares favourably with that of the textile 
workers in Bombay in that while the average basic wage of a textile 
worker in 1949 was Rs. 43 the average wage paid by the companies 
in question is Rs. 51.

The claim of the workers that the dearness allowance should be taken 
into account while calculating bonus was unjustifiable since the practice 
in this State has been to take into account only the basic wage or salary 
in calculating the amount of bonus and no satisfactory reason was made 
out to indicate why an exception should be made in the case of these 
companies.

The Tribunal felt that a bonus equivalent to one-fourth of the total 
annual basic earnings during the year 1948 would be adequate for these 
workers at Bombay to be granted subject to the following conditions:—

1. (a) In case of hourly paid employees, for the purpose of bonus, 
the basis would be the basic earnings during the year ending 
31st December 1948.

(6) In case of monthly paid staff the payment will be made on the 
basic salary’’ earned during the year ending 31st December 1948.

2. Employees who have put in less than six months ’ service during 
the year 1948 shall not be entitled to receive bonus.

3. Bonus shall not be paid to employees who have left service 
prior to 26th August 1949.

4. Employees who are entitled to receive bonus but who are not 
at present in the service of the company shall apply to the Manager 
concerned within 3 months from the date of the publication of the 
award.

5. Employees who have been dismissed for dishonesty or mis
conduct causing financial loss to the company or damage to the 
company’s property shall not be entitled to receive the bonus.

6. Payment of bonus shall be made within 2 months from the 
publication of the Award.

Mo-m Bk R 2—7
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Publications and lieports

1. BOOKS

'rhe following books were added to tln^ Library during March 1950: 

<IENERA L E(NINOMICS
Ashton, T. S. : The Industrial Revolution 1760-1830. 

I^niversify Press. lamdon).

/y/)rNTA‘/Es .LVD 3f.LV/B;/!;AfAwr—

(''ourtanld, S. : Ideals (nal Industry. -(Cambridge University Press, 
Ijondon).

LABOVE -
Parker, J. : lAiJnmr MareTies On.—(Penguin Books, Harmondsworth 

Middlesex, England).
Postgate, R. W. : Tlte Workers Intertbafional.—(The Swartmore Press 

Limited, London).
Industrial BeJations In Detuinirk.—(Socialt Lidsekrift, Copenhagen).

PLANNING
Prinoiplcs of Sarvtnlaya --(Sarvodaya Planning Committee,

New Delhi).

TRADE VNIOSS^
Logan, H. A.: Trade Unions In Ca/ttada. (The MaeAIillan Company 

of Canada Ltd., Toronto).

WELFARE—FOOD
Benette, C. N. : The Fooil of the People. —(P'aber and Faber Limited, 

London).
ir. pttblications

The following publications were received in the Library during March 
1950

INDIA
Cap,7a/, -Volume CXXIV, Nos. 3098 -3100. (Capital, 4 Lyons 

Range, Calcutta. No. 1).
Co/zwzterce. -Volume LXXX, Nos. 2041-2044. (F. Berton for

<'omm<*ree (1935) Ltd., Royal Insurance Buildings, Churchgate Street, 
Bombay).

Bojitern Eentu/ndst. Volume XTV, Nos. 9-11. (Eastern Economist 
Ltd., 52, Queens Way, New Delhi).

Econxnair Weekly.—No\\xme II, No. 11. (Bombay).
Em.pkjynu'nt News. January 1950. (Bombay).
Engin^r. Volume XXAHII. Nos. 1-2. (January-February 1950). 

{The Mechanical Engineer Association (India), Bombay],

939APtilL^ 1<J5O

Hind Alazdoor,—^January-P'ebruary 1950. (Bombay).
//. ian Lahour Gazette.—Volume Vll, No. 7 (January 1950). (Labour 

Bureau, .Ministry of Jjabour, Govenunent of India, New Delhi).
Indian Railway Atid Transport Alagazine.—Volume XXVI, No. 2 

^I'ebruary 1950). (Railway Users’ Federation, .Madras).
Iiulian Textile .Iournal--~A o\\xn\e LX, No. 713 (P’ebruary 1950). 

4The Indian Textile Journal Lkl., Bombay).
Indian Tnule Journal.—Volume XLXXVT, Nos. 2269, 2271, 2272. 

(Department of Commercial Intelligence and Statistics, India, Calcutta).
Lalnnir Law Journal.—Volume 2, No. 3 (.March 1950). (Shri, R. 

Venkataraman, 1’1711 Roy Apettah High Road, Madras).

Monthly Bullettin of Statistics, U. P. —V'olume IV, No. 1 (January 
1950). (Su])erinte.ndent Printing and Stationery, Allahabad).

Monthly Surney of Business Conditions in India.—Volume 18, No. 1 
(January 1950). (Office of the Economic Adviser to the Government 
of India, New Delhi).

Monthly Statistics of the Pnsluction of Selected Industries of India.— 
Month January 1950. (.Ministry of Industry and Supply, New Delhi).

New India.—Volume Xll, No. 36. (Central India Printing and Litho 
Works Ltd., Nagpur).

Railway Herald.—Volume XXI, Nos. 28-31. (Editor, Railway Herald 
Alotivilla, Thana).

Reserve Bank of I ndia Bulletin. -January 1950. (Bombay.)
Social Welfare.—\o\\\vae NAN., No. 4 (March 1950). (Editor, “ Social 

Welfare” , 103 Hindu Colony, Bombay 14).
Weekly Bulletin of Statistics.—Volume H, Nos. 6 -9. (Office of the 

Economic Advi.ser to the Government of India, New Delhi).
irorZr? . - Volume 1, No. 5 (Bombay).

FOREIGN

A tneriean Journal of Soeiolo<iii. --Anmuiry 19.50. (U. S. A.).
.[nierican Pederationist. - Anxavnxy 1950. ( ,, ).
American Lahour News.-—Datetl 1st Alarcli 1950. (United State.s 

Information services, Bombay).
Boara of Trade Journal.—No\\\\ae 158, Nos. 2768-2772. (H. M. 

Statiomuy (.fffice, London).
Bulletin of the Oxford University Institute of Statistics.—NAume 12, 

Nos. 1-2 (January-February 1950) (Oxford).
Ctnil.—February 1950 (London).
Economist.—Volume CIA'III, Nos. 5553. 5555 5557 (Loiulon). 
Economic Digext.— FAirwnrx 1950 (London).
Eederal Reserve Bulletin. A AOWAry

((Federal Reserve Board, M’ashington).
Harvard Busines.s Review.—January 
Industrial Health Bulletin..—Volume 

l( Canada).
MO-m Bk iR 2—

Volume 35, No. 1.1950.

(Manchester).
3 (December 1949).
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3f.LV/B;/!;AfAwr%25e2%2580%2594


r-AHOUn OAZETTF.

No.s. 3 I. (Geneva).

.... February 195o. (N.York).

Welfat'e anA Pirsonnel
19.Mh (London).

/♦♦dnyfrj/ and iMfnmr. Volume III.

TrtuTe Union News. P'ebrunry 1950. (N.York)
1. L. 0. (SrrtVrc. (intcixt.—February-March 1950. (Geneva).
Irish Troth J(nirnal. Dt'ccinber 1949. (Ireland).
The Journtd of Piditical Economy.—OfU'vmlwT 1949. (Universitv 

of Chicago I'res.s. U. S. A.),
Jfntrnal of the Royal Statistieal Society.—Volume CXIl, I’art JU 1949. 

(4. Pi^nugal Street. Ixmdon, W. C. 2).
Jourmd of the Textile Institute. January 1950. (Manchester).
Ixibour. February 1950. (London).

Ixibtmr Gazette. >lanuary 1950. (Department of Labour, Canada 
Ottawa). ’

labour Information Bulletin.—December 1919 and .January 19.50. 
(M ashington).

hdiour Re.'<!f areh, Febrnary 1950. (Research De])artinent London).
Labour Rerieir. December 1949. (Quebec).
IjOv Supplement.—No. 316. February 1950. (Blanchester).
Manchester School of Ectmomic amt Scnlal Studies.—.lanu&Ty 1950. 

(Manchester).
Ministry of Ixibinir Gazette.—February 19.50. (London).
Monthly Abstract of Statistics.- January 1950. (Census and Statistics 

Department. Wellington, New Zealand).
Monthly Digest of Stfttistics.—December 1949. (U.K.).
V’err Dawn.—Volume 4, Nos. 3 -4 (Manchester).
New .*>tate'omin and Natirm.—\olume XXIX, X"os. 983, 98d-990.. 

(London).
,Ve«? U or/d A’cic.*.—^B’olume 6. No. 2. (London).
New Rcjmhlic. Dated 2Hth November 1949 and 30th January 1950. 

(London).
.Vc«r South Wale.-< Indw-drial Gazette.—Volume 94, No. 2. (August 

1949), (Department of kibsmr and Industry and Social Welfare, 
.'‘vdney).

Personnel Management. January-February 1950. (London).
Planning. Voliune XVI, Nos,'307-308. (London).
.^fatist. Volume ('Ll, Nos. 3751,. 3753 3755. (London).
Times Review of Industries. February 19.50. (London).
Textile Mert^try. Volume CXXII, Nos. 3171-3177. (Textile Mercun 

Ltd., Manchester).
Textile Weekly. Vsdume 45, X’o.s. 1142-1145.

Federation of Textile Works Manager’s, Manchester).
United Natione^ Bulletin. Volume Vlll, No. J. 

(N*** York).
H’oHrf, -February !95<». (New York).

(The National

January 1950^

•//

jrinu

nr. REPORTS

The following Reports were received in the Library during March 1950.

i

Agricultural Wages And Earnings Of Primary Producers In Ceylon^ 
January 19-50. (Government Publications Bureau, Colombo),

Annual Report On Wage Rates And Honrs Of Ijoitour In Canrida, 
.October, 1948 issued by the Department Of Labour, Canada.—{The 
King’s Printer and Controller of Stationery, Ottaw’a).

idministration Reports Of Th^ Labour Deprirtmerd In The- Cochin 
State For Tb^ Years 1121 {194-5 445} 1122 {1946 47); 1123 {1947 48). 
(The Superintendent Cochin Government Press, Ernakulum).

Administration Reports Of The Labour Department of the Government 
Of Travancore For The Years 1948-1949.— (The Superintendent, Govern- 
nieut Press, Trivandrum).

CointnonweaUh Arbitration Reports, Volume.56, Part I.—(The Common
wealth Government Printer, Canberra).

F. B. I. Register Of British Manufacturers 1949-19-50.—{KeWy’s
Directories Ltd., 185 Strand, London W. C. 2).

Thirty-EigfiJ, Annual Report On Labour Organisation In Canofla, For 
The Calendar Year 1948. -(King’s Printer And Controller Of Stationery, 
Ottawa).

Time Rates Of Wages And Hours Of Labour, 1st October 1949, issued 
by the Ministry Of Labour And National Service. —{Mis Majesty’s 
Stationery Office, London).

Trade Union And Wages Policy issued by the General Coivncil Of 
Trade Union Congress. -(Central Hall, Westminister, London S. W. 1).

Twenty-Seventh Annual Report Of The Indian Central Codon Committee 
For The 1 ear Ended 31st August, 1948.—(British India Press, Bombay).

The Indian Central Cotton Committee Atid Its Works —1949.—(The 
Times Of India Press, Bombay).

First Census Of Manufacturers India—1946. {Statistics by Industries 
And Provinces), Volumes I <fe II, issued by the Ministry Of Industry 
And Supply, Government Of Trulia.—(Manager, Government Of India 
Press, New Delhi).

Report On The Activities Of The Labour Department Of West Bengal 
Volume I {.January to April 1948.—(Superintendent, Government 
Printing, West Bengal Government Press, Alipore, West Bengal).
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PRINCIPAL TRADE UNIONS IN BOMBAY STATE ON 1ST OCTOBER 1949—contd.

GROUP II -SECONDARY 
PRODUCTION- contd.

A—TEXTILE IN 1)U8TR 'i' 
oncld.

West Khandesh-
Dhulia Qimi 
Union—J an uary 
fRegistered on 
1989.]

Kamgar 
1928.

i7tb July

Kaehtriya Mill 
Sangh - Juno 
[Registered on Sth February 
1949.]

Afuzdoor 
194S.

Haiifrieji

Bombay Suburban Distrtot

National^ 11 oeiety H'orkarw' 
Union 1042.
on 1st September 1048.]

B—JCNOINKKKINU

AmerwWMKF 
and tt«pair» of 

and Boats

Bombay" J
'Pho Bombay Do«ik W<»rkerH’i 

Union H Registered on 
Sth February 1932.1

1 
I 
!

Plaoiil I>’.Melk»...i H. M.S.

Bombay Port Ttiwt Emplo- 
yoe.s* Union—-March 1920. 
[Registered on 4th January 
1929.]

.. Stuuiti G. Patel... H. M. P.

B. 8. N. Workera*- L’ni«»ii— 
.Vptil 1042. {Reglstereil on 
28ni December 1942.J

Patel
8. D. Anxarkar.

H. -M. S.

B. 8. N. .Maxdoor Sangh - 
September 194S. iRegl*- 
tered cn asth March 1949.)

.. H. S. Naik

Limited.! 
Uniun -I

Katli'e Imlia
Indian Staff --------
Auguet 1946. [Reatsterodj 
on 17th July 1947.Jon 17th July 1M7.J

B. U. Pitlia- 
walla.

O. M. Kano.

ofMi of Mahr
V«MiciM Cjfelet.

Bombay
Bombay Automobile

Kmploveoe* Vnioti—July
1947. [Rectatered on SMh 

I AaguU If

rrive<W INTUt;

. 'I'. ZwmIo

I
I

■ J C o \'ngKan(iesh < Iftice, 

, l>buiin, U'.

'9 < a
1 ifih, *n b h.

Kavarana Bhlg., Kmrt 
Flour, Fr»>ro Itoad, 
Wadi Buinler 'rram 
Naka, Bombay 9.

Asoka Jbleht* Port IVust Kamgar 
Sadaii. Nawab Tank 
Ituad. Bombay 10.

.A.-«oka Mehta Kamgar .Sadan, Nawab 
'I'aiiK KimwI, Bomljay 
10.

N. A. Sharuikar

S. S. Velaekar

! 'I'ilak Mandir, 1st f(<M*r, 
Ix’ngr** House, Bom-| 
bay 4. I

21, Karelin Street, F<>rt,j 
Bomlray.

H. L. 8Uaa>. B.
LL.B.. lf.L.A.

Vithal Sadao, Goiiirraa* 
House, Bombay 4.
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GROUP II—SECONDRAY 
PRODUCTION—contd.

ProduciuMi of Heat, Light, 
Electricity, Motive. Power,

i

i

Gtu>, eir..

Be m bay—
'I’lie Bombay Gas

Indian Staff Assouiation— 
August 1946. [Registered 
on 14th March 1947.J

Ckj.’s 185 S. S. Kavalokar, 
M.A., LL.B.

J. 1\1. Pinft

I

Bombay
Parol, Bombay 12.

The P, W. D. Klectrioal 
Department T o o li n i c a! 
Staff Union—March 1939. 
[Registered on 6th November 
1940.J

Kolhapui—
Riwllianagari Hydro Electric, 

tVorks Kamgar Sangh-—-■ 
• April 1949. [Registered 
on 19th September 1940.J

Naslk—
Ntuuk JJoolali Eluutriu Supply^ 

Outub«r 104-*. I JIe<i*<«red 
on 14*11 May 184e.J I

Sholapur— ,
I’aivlbarpur Elcc.fcric Supply 

Go. Workers’ Voiion—•
.laiiuary 1949. [Registered 
on 13th June 1949.]

Surat -
'I’ho Surat Electricity 

i Staff Union—-August 
[Registered on 25th 
ruary 1947.]

GeHf.ral

104

107

JOO

l'.»

Ck».’s 
1946.
Feb

245

S. V. Gnpte,
Advocate (O. S.),| 
High Court.

Bombay
. G. E. Employees' 
Union—February 1949. 
I Registered on 141 h March 
1949.]

Kinployeo.s’i 
Union—Soptomber 
I Registered on Sth 
ber 1948.1

1048.
Novem

Gruddas 
Viiiou--

Richardson and
Luk, Staff'
October 1946. [Registered 
on 30th May 1947.]

Tumor, Hoaro & (3o. Lb I.,' 
Kinplo^'oos’ Assuoiatiun* 
October 1046. [Registered 
on 30th September 1947.]

123

220

Al. W. l*radJian, 
Advocate High 
Court.

-M.

Soman Bldg., Girgaon 
Bombav 4.

. .1 V. G. Sauant . .

Vaaaiit UiMKliiyo ...I Attutbnit

A. G. Pad H al
d/ianayari 
K.ollia}>ur.

» ‘ i \ XIr. Mtuihtit
f ..t't '■/hl k

• <«<>/<* €

lOH

05

S. G.
B.A.

. 1
.Whavau',

I. G. IXff^ai

F. M. Pinto

D. 
V.

luukh.

B. .ladbav, 
D. Sartlosh-!

A. G. Giina

. , '1'. S. Thyaga- 
rajaii.

R. V. lyei.

S. S. Kavalekar, 
M.A., LL.B.

S. IXksai, B.Sc. 
LL.B.

S. B. D’Silvik, M.A„ 
LL.B.

HH’A, y’aivWiavpav

Mahainandal
(irtioe, Nanavat, Sui at.,

. . Guinasta

R, No. 49, 4th floor,; 
.Mohta Bldg., Kuinpta 
Struct, Fort, Bom
bay.

S. D. Daniel . . |
!

R. N. Sainnol . .

L. D'Silva ..; 
‘. R. Sesha- 
drinathan. I

(Jo Office o
G. R. I. E., Bombay, 
Assayo Bl<lg.»
(kilaba .Military .Arxta, 
Bombay 5.

G O Messrs. Richarilsoii 
an«l <!rinl<ljks Liinitud, 
Bycnlla, Bombay 8.

C,o S. B. D’Silva,
LL.B., Sri Krishna
Niwas. 2nd floor, Kal- 
batlovi Road. Bom-



* ' -
r-Jh

Mill

HotieritK

»—ENGINURKING

Manuftuitiirs, 
and Repairg of Motor 

VthidM and GyeUs.

B. S. N. Workere’-Union— 
.\piil 1942. I Reglstereil on 
23rd December 1942.]

Bombay Port Trust Emplo- 
yoes’ Union—^Marvb 1920. 
[Registered on 4th Janiuury 
1929.]

B. 8. N. Maxdoor Sangh - 
September 194K. | Regis
tered cn 26th March 19M.]

J/aa«/acSure, AMemUiny 
and Repairs of Ships 

and Boats

Bombay --
Bombay Automobile 

i Employeee’ Union—July
1947. I Registered on 24th 

I August 1948.J

Kalli’e
Indian
August 1946. [Registered 
on 17th July 1947.J

India Limited, 
Stall’ Union —

IH BOMBAY STATE ON 1ST OCTOBER IfMB

CROUP II SECONDARY 
PRODUCTION contd.

TPXTII F IM»rRTKV 
— amrU.

West Khandeeh 
Dliulia Gimi

Union- -January 
i Registered on 
1989.]

Kamrar 
192a. 

17lh July

Kaehtriya
Sangh June ____ _
tRegistered on Sth February 
1949.]

-Mauk Mtr 
194S.

Bombay Suburban District

, NationalsHmiory WorkarK’ 
I Union -1042. (Registered 

on 1st September 1943. J

Bombay
The Bombay l>ot;k M'<»rkerH’ 

Union—4 Registered 
Sth February 1932.]

Shanti G. Patel... H. M. P.

Shanti Patel 
8. D. Angarkar.

S. S. Naik

B. R. Pitha- 
walla.

G. M. Rane.

Trivodi

H. M. S.

INTUC

an .Martnil, 
No. I, Ohulia, (VP. K,).

1
G o yii^Han<l<-Hh (UK: 

Miiutia, VV.

Kiiimitd . .} Chawl, JiinahiiJ
“ ■ I r f

N. 'f. Z«n«lo ' Placid !»’Mello... . .1 Kavarana Bldg., Fust 3,-tO.^ 
I Floor, Froro Road, 
I Wadi Bunder Tram 
1 Naka, Bombay 9.

Anoka Mehta .. Port TYust Kamgar 
j Sadan, Nawab Tank 

Road, Bombay 10.

Anoka Mehta Kamgar Sadan, Nawsbi 
Tank Road, Bombay 
10.

N. A. Shanukar Tilak Mandir, 1st floor, 
luongre House, Bom
bay 4.

S. S. Velaskar 21, Kavelin Street, Fort,; 
Bombay.

S. L. Silam 
LL.B

Vithal Sadan, Cougraas 
House, Bombay 4.



a 4a

4-

KXOl N EKKlN<;--<v«W, I

I

185

104

107 A. G. Pad Mui V. G. iSuMurit .,

JOO

1»

IN'VVGI. G. Desai24535

:w F. M. Pinto123

220 S. D. Daniel
1948. 

Novem-

Co.’s 
194ti.
Feb

(^rutldas 
Union-

Gupto,

GROUP II SEOONORAY 
PRODUCTION—«»nlA.

R. .No. 
Mehta 
Street, 
bay.

S. V. f• 
Advocate (G, 
High t>>urt.

Iha P. M*. D. EleeUioaJ 
DapartoMut T n o h n i « a I 
Staff I'nion—March 1030. 
: BeglMered oa Sth November 
IMO.J

40, 4th floor. 
Bldg., Kumpba 

Fort, Bom-’

Bcokb^y -
3'he Bonilaux Gaa ii-.’a 

ItMluHa Staff Aaaouialion — 
Aiiguid 11*48. tReffUiered 
ao IMh Marob 1947.J

Soman Hldt;., 
Bombay 4.

Gnmast-w Mahamamlah 
Gftiee, Nanavat, Smat.

S. S. Kavalekar, 
M.A., LL.B.

1). H. .liMtlvav, 
V. D. Sar<losh-1 

inukh. ‘

/•rvthtrtitm I!tai, ZueAL 
Aottar Pttaw, 

Goft, eir.

Rte han Ison aii<l
Lul., Start"
Oetolxtr 1»4«». ISeffleterad 
on 30th May 1947.1

S- I'hyaga- 
rajan.

H- V. lyei.

Al. W. Prailluui, 
Advocate High 
Court.

S. H. Kavalukar, 
M.A.,LL.B.

L G. K. Eniploy©<»s’l 
Union—February 1949.
I Registered on 14th March 
1949.1

M. K. S. Employees' 
Vniou—-Sept«iinl»<,r 
I Registered on Sth 
her 1948.1

Sholapur—
34 Pandliarpur KbMitriu Supply 

Is <!«. Workers’ l’ni«»n— 
.lanuary 1949. [Registered 
on 18th June 1949.1

S. ti. Athavabv 
B.A.

Turner, Hoare & Co. Lbl.,. 
EmpioyeoM* Aaaociation— 
October 1946. [Regletaa^ 
on 80th B^tembwr 1947.]

1

37
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EolbaptB’—
32 . Radhaimgari Hydro Electric.

Worlut Kaiugar Sangh- - 
Aprd 1949. [Registered 
on IMh September 1949.J

Maslk—
33 SiAailc l.*eotalj Eltx^Vric Suj>piy

Co.. 1S«marU 
OutotMT joa«. ISactBtered 
on 14<ii May lMe.J

Surat -
’ 'I'he Surat Electrieity 
i Staff' ITnion—-August 
] I Registered on 25th 

ruary 1947.1
:•«

J. M. l*iu((

lOK

i

S. V. IXtstu, B.Se.i 
LL.B.

S. B. D’Silva, M.A. 
LL.B.

R. Samimi . .i
i

L. D’Silva ..I 
G. R. Sosha- 

drinathan.

Bora bay M'ork s. ’
Parol, Bombay 12.

K. n. 
dliaiuti.'uri, 
Ktflhnjtur.

l^istrn-

Mr.
'J'ihr iihih4dk.t.T't’

\*iuu\\\ikvy>ut

(y\<> Grtiee
C. R. I. E., Bombay,!
Assaye Bldg,, 24, 
Golaba .Military Area, 
Bombay 5.

Messrs. Hieliardson 
and ('rinldiv^ Limited.: 
Byeulla, Bombay S.

C,o S. B. D'Silva. .M.A., 
LL. B. , Sri ivrishna 
Nivras. 2nd floor, Kal- 
badevi Road, Bom
bay.
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3 4 5

t

GROUP 11 SECONDARY 
PRODUCTION oontd.

B. ENHINRI:RIS<«' ~c »K:ld.

8tt*ii<laril Batli'iies W’oikcrH
I’nion—Abo I91H..

I Registered on Sth June 
1948.)

'I’liM V’i<;B>r X' Ita^ 
ycea’ Ibiien -,\j>ril 
i Registered on 24th 
1949.)

Eiuplo- 
1940.
June

162

II

I. Al. <»za

1'. Al. I’info

\ . V .

I’. K.

|{:iiia<le .

l'^;*s<>w II. Al. P.

Ranad<s 
an-ule Pottage, Pa- 

ranjaj>e Scheme, Vib: 
Parle, Bombay 24.

.. Neptune Bldg., 
floor, Hornby Road, 
Bom bfty.

Co.'

1949.i 
23rd June'

I

Kam gar 
PJ49.

19th Sep-J

I 'uion—J 
[Regls-

194S.I I

'J’lirncr Alorrison & 
T.td., Bombay Employeo.s 
-Association—Apiil 
{Registered on 
1949.]

Kolhapur
Mechanical 
Sabha—,hnie 
{Registered on 
tember 1949.]

Nasik—
44 * Al. E. ,S. Workers’ 

f c. November J{f4~.
tered on 17th July

Employees’!
Cuion—April 1947.1
{Registered on 13th Peb-i
Tuary 1948.] 1

•1All India AHsociati<<n ol! 
I. M. E. Civilian A\'nrk.shop! 
Supervisors and Super-j 
visor.? Technical— June, 
1948. [Registered cn ISth, 
January 1949.J

mi

86

.{8 I

476

I.Al

I"'. l>’.S<itiz.a V. jr. 
pure.

Shringar- 1 XTUC 16, Bank Street, l^'ort, 
Boiuhny.

/

I
Ii
i

! Vnnuiit Upfidhyo

K. <!. Sutar II. R. Kadav i

I

M. S.

H. Gorav,i H. K. Sawhno>

•laswant Singh

I 
t

'I

All India 1. K. M. E. Indian 
SnjMjiior Personnel Asso
ciation—May 1949, [Regis
tered on 23rd July 1949.1

224 K. -VI. Devayya K- M. .Jacob

C -MKTAI,S

n__FOOD, DRINK AND 
TOBACCO

Mdicing of Sugar, Molastses 
and Gur

lAhmednagar G. J.Ogalo48 I Chatigdeo Sugar Workers 
Union—Alay 1947.
[Registered on 11th Feb 
ruary 194®.J

6<tS

49 <4odawari Sugar Workers’ 
Union—April 1946.
[Registered on 11th March 
IMO.]

2,083 T. K. Raktatc G. J. Ogale

i

- —

~oS-.li, Hiiviwur Both, 
KoJliapiir.

. .\iubrai Quurtors, liha-

Clo Ctuet Eufevueev's 
Ofttco, S. C. VooiVA.

17/2, Engine 
Road, DR4^ 
Kirke«5.

House i 
Estate,

444,
P

Shiiraiupiir, 
.Miinoilnagar.

Luxmiwodi, 
Ahmediiagar.

I h.strict

District
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• i

I

GROUP II SECONDARY 
PRODUCTION—contd.

1). POOD. DRINK AND 
T D B .\C’f' () -ronrd.

Biilapur Kaingar Union — 
August 1945.

Tilakiiagar Kaingar Union— 
.Tunc 1939. [Registered on 
9th October 1949.]

'Nasik -
Ravalgaon Rashtriya
Sugar Workers’ Union— 
February 1948. [Regis
tered on 20th March 1948,]

i
'North Satara—

Sakharwadi
Union— .January,
[Registered on 11th

' 1948.1

Sholapur—
Rashtrij-a 
Kaingar 
her 1947. 
31st July

t

1,402

1,704

1,210

I). S. C'hawaii

B. G. Moipy

S. R. Powar

(1. .1. Ogale

Post Harigaon, District 
Ahinwlnagar.

Shrirampur, District
Ahinetlnagar. j

Ravalgaoii, \ ia Malo- 
gaoii. District Nasik,

Kain-aar
1948

Octol^r

l,S90 IX A. Naic At anti Post. Sakliar- 
n adi, tiistrict Satara.

Gill 1,340 B. K. Bliaiigc . . Bazar Poth, Akhtj, .Sho- 
lapiir.

jV/aj)«/ac tare of Tobacco 
and Tobacco Product^i

Ahmedabad—
Bidi K.anidar Sabha—
January 1949. [Registered 
on 13th May 1949.]

t

Bombay— j
Tobacco Manufacturers’)

Employees’ Union—Aprilj 
1948. [Registered on 24th 
July 1948.]

iDhm^war-^ j
Bidi Labour Union—^Mayi 

I 1949. [Registered on 30th 
September 1949.]

i

East Kbandesh—-
i Bidi Workers’ 

September 1948.
tered on 18th 
1949.]

Union— 
[Regis- 

January

Manu/aeiure and Itcfining 
of Vegclable Oils

iEast Khandesh
Bharat Vana.spati Rashtriyai 

K air gar Sangh—October
1944. [Registered on 16th 
April 1949.]

370

590

262

93

.layanti I'hakor ...; Ch a n d u b h a i H. M. S. 
Shah.

. . Zavoriwad, 
Polo, Ahmodabad.

Adam Adil

I

M. I. Khanpagadi. I. F. Waddatti.

B. G. Rajput ... B. D. Pawar

S. B. Patil, M.L.A

Mistri Bldg.,No. 3, 2nd 
floor, Parel, Bombay.

Idno Bazar, Dharwar

C/o Mitra Mandal, Dha-; 
rangaon. East Khan-' 
dosh.

Paohora, E. K.



4

1,492

1,"IM

1,210

1). A. Naicl.SOO

1,349Sakliar <<nl 
Sangli- •Septem'. 

[Registered on

3
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GROUP 11 SECONDARY 
PRODUCTION eonttl.

D. roiiD, DBINK AM) 
TOBAUUD

Bolapnr Kaingar Union 
.\ngnst 1945.

Tilaknagar Kanigar Union 
.lune 1939. |Registered on
9th October 1949. |

Nasik
Bavalgaon Bashtriya
Sugar Workers’ Union 
FtdSrnary 194S. ] Regis
tered on 20th March 1948,1

North Satara—
Sakliarwndi

Union—-.1 aniiary.
Kaingar

. ........................ . . 194S
1 Registered on 11th October 
1948.)

Sholapur
Rasht riya 

K aingar 
her 1947.
31st July 1948.1

A/<nia/nrl«re uj Tiib<tr.cu , 
and Tobacco I’rodnctu

Ahmedabad— ^,11,
Bidi Kanidar 8abha

, .lanuury 1949. [Registered 
13th May 1949.] .

Manufacturors’lBombay--
56 Tobacco •'•■“••7.......

Employers n?ih
1948. [Registered on a4th 

July 1948.]

B. K. Bliaiige

Adam A<lil

Dharwar— „ . 
’1949. [Registered 

September 1949.]

Bidi Labour 1 jyj.j,
iu±9. I Registered on sum.

East Kbandesh—
Bidi
SepU-mbt-r LHb.
tered of
1949.]

j/rnru/m ture and 
aj Olid) V

Union—1 
i Regis-i 

January!

B. G. Hajpot
B. I). Vawar ..

...I INTUC

5,,
' on 16.h

1944. . -
April 1949.1

I), S, (liuwtui

B. I). Kiilpiigar

S. K. I’owiir

■"i

I .Madliukar Bliise. H, M. S.

1
B. (!, Morey ..! Bavalgaon, \’ia Malc- 

i gaon. District Xasik.
i '

I

i
1!. <!aikwad...^U.\TUC

.lavanti I’bakor ...\ Ch a n d u b b a > 

‘ 1 Shah.

M. I. K.haupagadi. I. F. Waddatti.

1

l,ino Bazar, Dharwar

Bost llarigaoii, Districts 
Aliinailiiagar.

.Slirirainpur, District 
.Minusinagar.

■ At and I’ost, Sakhar-i
wadi, district Satara. |

■ I

liikzar I’edi, Afcliij, Slio-l

.1 Zavoriwad, agnan
[ Volo, Ahinodabad.

1 Mistri Bldg.,Ko. 3. 2nd 
’I iloor, Parel, Bombay.

’ U/o Mitra Mandal.Dha- 
rangaon. East Khan- 
dosh.

Paohora, E. K.



PRINCIPAL TRADE UNIONS IN BOMBAY STATE ON 1ST OCTOBER I960 contd.

GROUP II—SECONDARY 
PRODUCTION—conW.

D__EOOI), DRINK AND 
TOBACCO—conf W.

Others
Bombay —
Corn Products Co. (India), 

Ltd., Permanent 
Union—June 
[Registered on 9th September 
1949.]

Sardesh-
Stall 
1949.

I

lat floor, Sbree Xiwas 
House, Waudby Road, 
Fort, Bombay.

Kolaba—
Uran Peta Mithagar! 

Kanrkari Sangh—October! 
1946. [P.egistered on 5th 
December 1M7].

Thana—
Mithagar Kamgar Sangh— 

August 1943. [Roistered 
on 30th January 1948.]

E—CHEAIICALS
Al(inufacture of Alatchea, 

Firtworks and Other
, explosives
yoQn&—

Association of Scientific 
Workers, Ordnance Esta
blishments—May 1947.
[Registered on 31st August 
1948.]

Union 
Ordnance Officers Civilian. 
(Departmental) of the I. A. 
O. C.—May 1948. (Regis 

; tered on Sth June 1949.] 
^hana—
’ Wimco Employees’ 

ciation—Februarv
Asso-
1948.’1

t [Registered on 9th April 
i 1948.]

Ordnance Employees’
Union—January 1948.

1 [Registered on 29th May
I 1948.] I

1
' Manufacture of Chemical 

and Pharmaceutical 
Products

‘Bombay—
The Dyes and Ghenaicals 

Workers’ Union—August
1946. [Registered on 16th' 
September 1947.]

[ Imperial ('hem,ical Indus- 
i tries (India) 
' dyes Oflice

Union—July 
[Registered
November 1946.]

Bombay Suburban District— 
Kesar Sugar Works Ltd., 

(Chemical Factor y). 
Workers’ Union—January 
1949. [Registered on 31st 

1949.3

Ltd., Head- 
Employees’! 

1946.
on 15th

T. H. Wajekar

R. P. Gawde

F. Al. S. A. Shaikh

G. 1j. Patil Union Bldg., Kot, 
Uran, Distiict Kolaba.

G. K. Alhatre ... H. M. S. C/o H. R. PatiPs House, 
Post Juchandra, Ta 
Iuka Bassein.

Manmaid-

Joshi, Association ofi

I
s o i o n t i fl o, 
w'orkera 
India.

C/o C. I. Al. E., Kirkeo .. y

Y'oowft *A.

I

Subrama- INTUC . . G/o Winxco Ijtd. 
l>ornatb, (G. I. P.).

Paranjape,! B. C. Sanyal India

Nassir Uddin

... AU
Ordnance 
Emplo y e e s’ 
E’oderation.

...1 S. C. Suvarna ...

RuttanshawNussor-l L. P. Nazarath. 
wanji.

I M. M. Pawar ...I K. R. Patel

Ambernath

Tarat ind House, 
rind I^anei Fort, 
bay.

Tam- 
Bom.

.. No. 25, Kings Lotlge,. 
Opp. Nair Hospital,' 
Lamington ~ 
Bombay 8.

t

Road,I

I
R.No. 2, Hindu PriondB 

Housing Society, 
I Patra Chawl, Saras- 

wati Bag, Jogeshwaii.



PRINCIPAL TRADE UNIONS IN BOMBAY STATE ON 1ST OCTOBER 1949 -contd.

GROUP 11 SECONDARY 
PRODUCTION—cord,1.

K— OHEMK’Al.S- coni,I.

.Mtiniifiifhirt (if iHlsond 
Soapu

Bcmbay—
Goodlass Walland Elephanp 

Emploveos’l 
1946.
27th

Oil Mills 
Union—.1 uly 
[Registered 
September 1947.1

on

East Khandesh—
Gil Mill Kamgar Union—' 
•lanuary 1948. [Registered 
on 7th August 1948.J

Others

Bombay— i
Indian Oxygen and ^Xcety-I 

lene Co. Ltd., Employees’
I Union—April 1948.
I [Registered on 11th October 

1948.1

AND 
PRINTING

Paper and Pulp Making 

(Bombay—
i3 ' Paper Mills Mazdoor^

Sabha—June 1949'
[Registered on Slst August 
1949.]

' Printing and Book-Binding

(

Nastk—
India Security Ptessi 

Kantgar Union—August
1943. [Registered on 17th 

! July 1947.]

1,637

India Security Press 
Rashtriya Kamgar Union 
—July 1948. [Registered 
on Sth August

PubUahing
iBonbuy—

76 ' MacMillan’s 
December

I tered on 24th Volntiary
1949.]

Staff Union
1948. [Regis

I
2^eto«pap«r« attd Periodical ' 

Pro(hteing

(Bombay—
77 The Times of India Indian! 

Employees’ Union—-i
July 1946. [Registered on! 
15th November 1946.]

Dudhia, INTUC

D. S. Nargolkav ...I Vinayak Puroh.it.

R. A. Khcdgikar ...I VasantUpadhye.l H. M,

1
. S.

Shantilal Shah,[ V.
M.L.C.

N. Naik,
M.L.A.

INTUC

• i ■

N. R. Kalambi .. N. Gopal K-iish-i 
na. I

Aaoka Mehta A. Ramnath

C/o B. A. Oko, Kolhat-i 
kar Bldg., 1st floor,’ 
160, Sir Bhalchandral 
Road, Hind’,1 Colony,! 
Diwlar.

I
(j/o L. N. Mistri, Bha- 
gawat Roarl, Amalner.

Vitha/ Sadan, Ground 
floor, Congiof’.'i Hous©,’ 
Bombav 4.

C/o Socialist Party, 25 J \
2, Bhai Jiwanji Bane,' 

I Thakuidwar, Bombay

. Pandurang Seth s
Chawl, R. No. 9/ 
Sinnar Phata, Naeik 
Road.

, Vajo Bldg., Naaik Road.

i

1 21^, Hornby 
I Fort, Bombay

Road,

1 Wft&i <Bhuta J
I Matunga, (G. 1. P.).

Puroh.it


it ’
I '

I

1?

PRINCIPAL TRADE UNIONS IN BOMBAY STATE ON 1ST OCTOBER 1949 oonold.

2 3 4 5 6

4-

GROUP n- SECONDARY 
PRODUCTION—oonold.

G—WOOD WORKING 
AND FURNITURE 

MAKING

Bombay— .
National Wood and Furni
ture Workers’ Union—'
July 1944. [Registered on 
14th July 1945.]

Others

Thana—
1 Shahapur 

KaJmgar 
1949. [Registered on 30th
Septem^r 1949.]

Taluka Jungle 
Sangh—June

H—STONE, BRICKS 
AND GLASS MANU- 

FACTURING

Cement Mamifaciuring

Thana—
I A. C. Employee.^’ Union—• 

November 1948. [Regls- 
toed on ISth June 1M9.J j

I

1,027

300

IGl

1

H. N. 'Privedi, 
J.P.

G. V. Hilani

I. M. Oz.a

R.G. .loshi.M. A., INTUC 
LL.B.

Vithal Sadau, Ground 
floor, Congr©?<.s House, 
Bombay 4.

S. B. Golwalkar.i

D, S. Ukidwe ...'

SUetkari S^gh, Shaha 
pur. Thana.

R. No. 3, Suelai Satlan,. 
Gsvanpa<la. Mulund,) 
Thana. I

Asbeetos Cement Workers*^

Union—April 1946.'
[Registered on 17th July* 
1947.]

I—LEATHER

J—BUILDING AND 
ROADS

K—MISCELLANEOUS

Bombay—
I. I. E. T. Employees’ 
Union—July 1949.

C. Home and M. D. 
Home Employees’ Union 
—-January 1949. [Regis
tered on 8th April 1949.]

900

101

V, M. Asthic ... V. S. Bapat

\ INTUC
I

PaWwfwX ViUa. MvOund .

4

H. N. 
J.P.

Trivedi, R.
I M.A , LL.B.

i 'i : ■■
I

Joshi,: INTUC !
Vithal Sadan, 
floor. Congress 
Bombay 4.

Ground 
House,

V. B. Worliknr
i

K. D. ChudjiJ 
D. K. Phanse.

Chswl,:15/3, Bhandari 
Opp. Swan 
Sewree, Bombay 16.

1

P ’5-, -

83atof!Vttx-ym



<

(lirdliardas
vallabkdas
Ahmedabad.

Jai Umd Silk
Bombay.

J aanune Silk
Bombay.

Shret? Subklaxim

Wvg.rhe Sidhpur 
Sidhpur

ike Crown

INDUSTRIAL DISPUTES IN PROGRESS IN THE STATE IN FEBRUARY IttSO

( >c.

month

Approsimata number T ota 1
of work-people Date when dispute Numl/erof nttmiftir ttf

involved working working
cii|tation an<l Cau -e Result 'lays lost days lost
loiialitv ■ ...............   _________ 1 daring the in the

Kn(ie<SIndirectlyDireotly Began
die pate on 

termiaatiofi

T( 47«I« IwiK/ihy

Ike Gaikwad MtllH, 
llillimoia (Surat 
DihLrjvt).

Bombay Dy eing and. 
Manufacturing MUI,-
Bonihay.

I'ke Surat 
Spg. & 
Surat.

Wvg.

Jaaiuiuu 
Bonib.iy.

f

Cotton 
Mill,

.Silk

Jam Mfg. Mill, No. I, 
Boiikbay.

.4ml>ika Silk 
Bombay.

The Chkoi Silk 
Bomlmy.

Spg. &
Mfg. Mills, Buiwhay.

Co. Ltd.,
(Meksana District).

Mills Ltd., Cambay
(Kaira llistrict).

>

Mills,

1951) 1950

I

I ,S53 738 31 •Ian. IK Feb. lletnaiid f<»r reitistHteuiofit 
of a diMcbargtd worker.

7’kc strike endetl 
favour of the emploj’era.

S.M

459

492

3«8

,-.37

135

292

ft35

I

1,342

140

3,08ft

1

2

Feb.

Feb.

0 Kob.

« Vo\>.

ft Fell.

ft Fob.

K Feb.

10 B'ob.

.3 Feb.

7 Kt>b.

8 Feb

7 Fob

20 Fob.

13 Fob.

1,249

11

IftO

25

1
I

4-

12 Feb.

1ft Fob.

20 Feb.

28 F eb.

13 Feb.

Protest against the intro
duction of the system 
of working four sides 
per three workers as 
against two sides per two* 
men in the Spg. Dept. !

'fhe Htrike continue*

f rotest, against dour-1 The strike ended 
keeper s action in pre- favour of the employers 
venting a worker from 
entering the Mill before 
the Mchetluled time.

Deiimnd for u wt'ttitly Tint strike 
hitlida-y- i

Lockout following tbwl 'Vlie lockout confinnos 
workers’ refusal to work! 
on 4 loonts. \

h-\ '1 

hands and!
of new!

fori 
iodl

Protest against retrencb-l The 
ment of old 
employment 
hands.

DenuMul for
4 days of strike period^ 
in November 1948.

20 Feb.

3 strike ended in’ 
favour of the employers.

wages fori The strike ended in 
■ favour of the employers.

Demand for reinstatement 
of 5 retrenched doffer 
boys.

I'he strike endetl 
favoiir of the employers.

Demand for settling the 
quarrel between day 
shift and night shift 
workers of the Mill.

The strike ended 
favour of the employers

De manti for a holitlay on 
12th February 1950 on 
account of the
“ Sarvodaya Fair.”

The strike endtxl 
favour of the employers.

Protest against heavy 
work.

Deniiind for reinsUrtenwnt 
of a ilisebarged worker.

Demand for allowing 
them to work on their 
original machines.

The strike 
favour of the

ended 
employers

The Strike 
favour of tlie employers.

ended

The strike continuea



IWPUgTHIAL DISPUTES IW PWOCWMS IN THE STATE IN EEBRUARY 1960 oonUl

< *i'< u|tati<>ii and 
loralil).

Station \\ urkshofw
1. K. M. K., Poona.

«• Nattoital 
Works 
Bombay.

Maneklal 
Metal 
Navaari 
District).

(*aus«

I iidirootlj

I Nunailer of
'arorking 

during the

Total 
nnmbar 9f 

workinff 
dAjTH lost 

in the 
•iMpute on 
termina

tion

i

LU..

Dayaram 
Works, 
(Surat

Saify Bucket Factory 
Bombay.

General
Gil Companies, i 
Bombay. t

TraiMport

I

B. E S T. Bombay 
Municipal ity.^ 
Bombay.

Central 
Transport Co. Ltd., 
Jamknandi (Bijapur 
District).

The New < 
Transport Co.

MitceUoMoua

The strike of Chowki- 
dars in M. E S. 
Barrack Office, 
Poona.

Protest 
retrerichmcut 
workers.

against 
of

the 
two

Demand for (1)
in wages, (2) _____
equal to three months’ 
wages. (3) gratuity and 
provident fund scheme 
and (4) wages for the 
holidays on 26th and, 
27th January 1950.

incrna»« 
bonus

Protest agauiub manage- 
meat’a tiemand fori 

apology from two workers ' 
for their miahebaviour.

lhe strike entletl in 
favour of the employers.

The strike 
a conipromise.

favour of the employ ere.

DemauU tot eVo-u^e inX TCtie atriVo cout-\x\ue,» 
working Vronrs, rein-\ 
statement of a dis-i 
charged worker \

I (3) abolition of ‘ Pali \ 
system and (.4) con-l

I tinuance of advancing!
I money from pay. 1

Protest against the dis
charge notice served on 
Mr. G. Sundaram, the 
President of the Petro
leum Workmen’s Union 
by the Management of 
the Caltex India Ltd.

Demand for withdrawal 
of suspension 
against four 
conductors.

orders 
bus-

The strike continues

The strike ended ini 
favour of the employers.!

Demand 
ment of 
workers.

for
7

for 
of

reinstate- 
discharged

reinstate- 
discharged 

dearness

Demand 
ment 
watchmen, 
allowance and reduction 
in hours of duty.

The strike ended 
favour of the employer3.j 

I 
I

The strike ended 
favour of the em



Raver Municipality 
Raver 
District)

INDUSTRIAL DISPUTES IN PROGRESS IN THE STATE IN FEBRUARY 1960 -oonW.

1 Ivciipotioii «ri<i 
loiuility

A pl iroxiniate 
iiuiiibor itf work- 
poopiu involved

Date wJlOll

('auHo

Mutcrllinnuus—eojitd.

'riic iStriko of the! 
Laliourers cinjiloycd 
bj’ the Land Lords 
of the Bani])uj-a|

^’illag*', Baniptira
(Broach District). 

Alecj'a (3icinucal
Works, Bombay.

Gotlavari Sugar
Mills Ltd., Rahne- 
gaon (Ahmcdnagar 
District).

Messrs. Davison
Tailors and Out-' 
fitters, BomJiay.

'robneoo Alanufnc- 
turora (India) LUI., 
Bombay.

I Directly Indirectly | Began

I ------------- 1-----------
I!

Ih'iiiainl for increase of 
as. 2 in tlnur daily 
wages.

Protest against propos<>d' 
retrenchnn'iit of I3|
workers. j

Protest against the> 
transA'r .3 workers
from Bharatwadi toj 
Rama adi.

I^otest against 
of on«* uf the 
frtun monthly 
system to piece

traiisferl 

worki'i'sj 
wage 

rntCisysveni i-tf pit«ce rrtt-e^ 
system niui fur
rvtt^uvaJ of the outtw’ 
ftir uUum'il bartotmiiout:! 

Prtiteet against Alanagc*- 
nieut’s <»rder to uork, 
singi<*-bMJid<*<i tut Utttf 
cutting iikMchim* ttutftutti 
of t w o.

Spa’s Mineral an<l Ivc 
Factory, Bombay.

Divechnmi (JlnsH
W’orke, Bombay.

Bbndrun Municipa
lity, Bhadran
(Kaira District).

Hhah Mina (?onstruc-j 
tion Co.. K-*•'♦»'*••••• I 
B<»mbny.

Dhiraj Pen 
Ltd.. 
Bom buy.

Kohinoor 
Printing 
Bombay.

Santacruj!,!
i

Mfg. Co. 
Aiulheri,

'I’extilo 
Works,

of!‘he Strike 
lalxiurers of Dansolij 
Pansolt, 
(lainlhu 
I iansoli 
District).

34. Chavli t'hhnp Bidi 
Works, Barsi
(Sholapur District).

’Phe Bombay Taikit'S 
Ltd., Mulad
(Thana District).

Lunn Hiidi 
V'illageM, 
( Broach

K«b.

Fob.

Feb.

Feb.

Feb.

Feb.

Feb.

17 Fub.

1 »x«\
tlx-ol oV 
\v«»rkerH.

llciiiiuul b»r 
botlllH.

Result

i
1

Number 
of 

Working 
days 
lost 

during 
the 

month

1 'i'otal
number of 
working 

days 
lost 

tn the 
dispute 

on 
termina

tion

'I he strike endtsl in
favour of the work«'rR.|

Ait. GO>

i 
I 

'Phe strike eiideti in
favtiur of the «»in.ph»yers.

S« ' srt

J he strike' tuided in 
favour of the employers. •26 26

I
The strike endeti inf
favtntr of the employers. i2« : I2«

«\iev\nv» w,'’*'

paynv'iil «

illDemaml for iiu r*»iMi« 
pay iMid dearneHs allow-i 
anew ami fixing of the 
hours of woi k.

I >e manti
pay ment

for iniuuMliat*- 
of wag«*s.

for reinstate- 
two <lischarge<t

I >«* inainl 
incut of 
workers.

Dt'inainiing an apology! 
from the Managetnent 
for a<lin>>nis‘ iiig tin* 
M ukatlam.

Dciniinl for iner«*ase in 
ih<*it tlaily wages.

stvik*' emb'tV 
favour of the workers.

I'bo strike undml 
favour of tb« ompbiyurs.

'I'be strike «ui<lod in 
favour of the workers.

I*rot4'st against tb<- 
shifting of liidi works to 
another bx’ality.

Dtuiaand for immCMliute 
payment of arrears of 
pay and also pay for the 
nwuith of .laiiuary 19.5(1.

Demand fur iiicieaau in 
their pay and dearnesa, 
allow anoe wi^h r^tros- 
Gn-tiva alfeut from lat 

arch 1949.

The strike en<led in 
favour of the einplu^'era.

I'bo Mtrike

'rb<» Htriko coiitiiiuet*

'I'be strike continues

’Pho Mtriko oinloil 
favour of tlio workars.
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RETAIL PRICES OF FOOD ARTICLES IN JANUARY AND FEBRUARY 1950
Notb.—TLc figures in itaUcs are index numbers of prices taking July 1914 prices as 100 in each case.

Ahmedabad

1
January 195(1

Article.^ Price per

,----------- .,
Bombay Ahmedabad Sholapur

■ 1 1 1
Poona Bombay

Re. a. p. Rs. a. p. Rs. a. Rs. a. Rs. a

February

Sholapur Poona
f

Cereals 
Rioo

Wheat

Jowari

Bajri

Index No.—Cereols

Puls&a— 
Gram

Turdal

/X'..—

19 12 21 14 22 13 19 12

!

Rs. a. p. Rs. a. p.

21 14

Rs. a

18 13
2,S5

13 12

10 0

10 0

Other articleji of food — 
S.igar (r lin-dj

Jagri Igul) .. 29 14
349

6 .
1

35 8 11
865

29 I
375

5 27 13
397

3 29 14 6
349

40 0 0
973 I

35 5 10
4.55

26 10 ¥
380

'tea Lb. 2 2
593

8
1

2 7
599

0 1 15
254

2 1 15
422

2 2 2
593

8 2 1
500

1 15
254

2 V 1 15
412

2

i

Sait Maund 4 6
206

I
3 2 8 

/66
0 10 0

459
0 3 8

186
0 4 6

296
3 2 8

266 1
10 0

459
3 8

286
0

Beef Seer 1 4
i 337

0 1 4
333

0 1 4
801

0 2 0
752

0 1 4
337

0 1 4
333

0 1 4
392

0 1 2 0
752

Mutton .. 2 4
1 549

0 *
2 8

667
0 I 12

467
0 2 0

542
6 2 4

540
0 2 8

667
0 1 12

467
0 2 0

533
0

Milk Maund i 35 2
' 3S2

8 1

20 0
499

0 26 10
366

0 32 0
329

0 25 2
382

8 20 0
499

0 20 10
366

0 32 0
329

0
■-’'T

Ghee .. .; 228 9
i 450

3 290 14
655

8 182 12
326

3 200 0
292

0 228 t»
459

3 290 14
655

8 182 12
326

3 200 0
292

0

Potatoes ..
.1 15 0

335
6 12 12

336
10 20 0

599
0 20 0

593
0 15 0

335
5 14 14

391
2 20 0

599
0 1.3 5

396
4

a

Onions .. .■ 15 0
96S

5 20 0 
1000

0 10 0
499

0 13 5
665

4 15 0
968

5 20 0 
2999

0 10 0
499

'0 ' ‘ 6 10
333

8 ‘

Cocoanut oil .. 100 0
394

0 41 0
235

11 64 0
249

0 80 0
285

0 100 0
394

0 41 0
235

11 64 0
240

0
* 80 0

255
0"^

Index No.—Other articiea q 
food

r
414 514 412 443 414 529 420 388

Index No.—AU food orticte 
(uNU-eigMed)

t
430 468 414 411 430 1 478 419 .367

*l'ho sourv«> •>{ th<3 pr.cc nuoUtioQs used in th-'s table are the Monthly Returns of Average Retail Prices Current supplied by the Director of Agriculture, s



The Month in Brief
OF LIVING INDEX NUMBER

Bombay working class cost of living index number for March 1950 

average prices for the year ended June 1934 equated to 100 was 

The Ahmedabad working class cost of living index number for 
with the average prices for the year ended July 1927 equal 

100 was 260. The Sholapur working class cost of living index 
^^mber for March 1950 with the average prices for the year ended 

V 1928 equal to 100, was 298, while the Jalgaon working class 

of living index with the aveiage prices for the month of August 1939 

equal to 100, was 418.

anUSTBIAL DISPUTES

Burin^^ March 1950, there were 37 disputes involving 17,339 workers 
nd a time loss of 1,89,417 working days as compared to 36 disputes in 

F bruary 1950 involving 22,313 workers and a time loss of 1,79,158 

man-days In March 1949, there were 35 industrial disputes, involving 
3 749 workers with a time loss of 88,546 man-days. Further particulars 
of industrial disputes are given at pages 1009-1013 of this issue.

absenteeism

During March 1950, the average absenteeism in the textile industry 
in five important textile centres in the State, viz., Bombay City, Ahmed

abad Sholapur, Viramgaum and East Khandesh, amounted to 13'39 
per cent., as against 12'58 per cent, in the previous month. For further 

details, see pages 1013-1114 of this issue.

COTTON MILL PRODUCTION

During February 1950, cotton mills in Bombay City produced 28,121,000 
lbs. of yarn and 22,836,000 lbs. of woven goods and those in Ahmedabad 
produced 13,284,000 lbs. of yarn and 9,046,000 of woven goods. The 
total production of cotton yarn and woven goods for the whole of the 

State amounted to 52,072,000 lbs. and 40,365,000 lbs. respectively. 
During the same period cotton mills in Bombay City produced 90,936,000 
yards of woven goods and those in Ahmedabad 50,750,000 yards while 

the total production for the State amounted to 184,388,000 yards.
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