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Consumer Price Index Number for Working Class
Nagpur Consumer Price Index Numbers for 

Working Class for the month of October 1976 with the average price for 
the year ended Decembei 1960 equal to 100 were 300, 310 and 305 respectively. 
The Jalgaon, Nanded, Poona and Aurangabad Consumer Price Index Numbers 
for Working Class for the month of October 1976 with the average prices 
tor the ye^ ended December 1961 equal to 100 were 299, 311, 289 and 313 
respectively.

Industrial Disputes
During August 1976 there Were 32 strikes involving 4860 workmen and 
.•nu*^ • working days, as compared to 27 disputes in Jtily 1976
S workmen and time-loss of 12969 man-days. Further
p cuiars of industrial disputes are given at pages 364 arid 365.of-this issue,
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Current Notes
Workers’ Participation in the Co-operative Sector

Maharashtra Government amended it’s

Time

JJlbO piUVlUVJ *ui3 occurrence and top priority fo 
^lors. Among other things, it wa 
a of 50 women employees to 30 fc

i usoifu G^ZErr^-^ 

r diidvwjs sponsored by Indian
G^aibi Memartai Institute a 

77mes of In.

itjfies (Amendment) Bill
. f. Ragliunaih Ruddy, Minister c 
tw(Amendment) Bill which enlaq 

ted Labour employed directly o 
ifaoirfedge of the principal employ 
Jlilia provides for investigation into

For effective implementation of labour participation in management the 'idiiesMinister c 
avxauc.kc..hcxc. ^.t’3 Co-operative Societies Act, reserving Raghu^iathm y,
certain seats for directors to be nominated by employees recognised unions. 
The recognised union of the Mpharashtra State Marketing Federation, 
however, is claiming one. more seat over above and the two granted and has 
filed a written petition in the Bombay High Court. ' i

Their Lordships admitted the petition and have also stayed the implement
ation of a resolution passed by the Board of Directors restricting the partici
pation of employees’ Directors only in the meetings of the Board of Directors 
and prohibiting them from appointment on sub-committees of the Board 
of Directors. ; ,

Free Press Journal^ Bombay^ August 24,1976. '

Ban on Go-Slow Strikes ; /ix '
The Maharashtra Government, under the Defence and Internal Security of 
India Rules has banned all strikes including go-slow conduct by the workmen 
of Messrs, Rallis India Ltd. (Fan Division) for a period of six months from 
September 7th.

The go-slow and work stoppage amounted to a strike under rule 118 of the 
Defence and Internal Security of India Rules and had resulted in substantial 
retardation of work affecting maintenance of supplies and services essential to 
the life of the community.

Free Press JournalBombay^ September 14,1976.
Wages for Part-time Workers in Hospitals
The Government of Maharashtra proposes to fix minimum rates of wages for 
part-time workers in hospitals a.nd dispensaiies not attached to hospitals mostly 
at the ra.e of 55 per cent of the basic rates lof wages and special allowance 
payable to full time employees in the Category.

Times of India, Bombay, 14th September 1976.

&trial Health 
jithj first timj in the history of the
Bsac35ssfully claimed compensation 

mid is for £13,000. Bys;
T’teilybjjnthe subject ofm 

'"Hew/; ' ^“®>i,>snowder 

^tin tha iTn'mousaud oth^v 

l^^th time and r 

the coal I

h»iee 7

•T, Hescrib"Wregarity

/’^'^ustrv n, ^^tch Vo

"'<4

■ '

Workers’ Health
of Chest Medione ^°the^K y’l’ts undertaken by the department
Kamat, Professor of Che!t Medlin? of ^r. S. K
carding, IO per cent in spinning and i i ^^^ealed that 14 per cent workers in 
dust disease vie., byssinosis which Veserved^tn^h" suffered from cotton
tional disease, served to be treated as a specific occupa-

preparation'rooms^oFthe 'Sils™'*!?tlTeV “rented in blow, scutching and
mated for bale open and feeding procedm-P Th’’h “"“'“Sed totally, auto- 
greatly. The team also suggested that Iiazard would be reduced
hoodsand there should be e^aust vlntili^™ machines should have exhaust 
proozdure. cxuausi ventilation for stripping and other cleaning
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The study was sponsored by Indian Council of Medical Research. The 
Mahatma Gandhi Memorial Institute and the Central Labour Institute also 
participated.

Times of India, Bombay, 21st September 1976.

Mr. K. V. Raghunath Reddy, Minister of Labour moved in the Loksabha the 
Factories (Amendment) Bill which enlarges the definition of the term “worker”.

Contract Labour employed directly or through any agency with or without 
the knowledge of the principal employer will be covered by the Bill. The 
Bill also provides for investigation into all fatal accidents within a month of 
their occurrence and top priority for initiation of control measures by 
inspectors. Among other things, it was also proposed to reduce the existing 
limit of 50 women employees to 30 for the provision of creches.

Times of India, Bombay, 27th August 1976

Notes
irative Sector
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Industrial Health
For the first tints in the history of the U. K. textile industry.
has successfully claimed compensation as a result of S cotton
nosis. The award is for £13,000. Byssinosis, a working
dust, hid already been the subject of much controversy conc-ra‘^S^^^algama- 
conditions in the U.S. Having
ted Textile Workers’ Union is now demanding thatTrato . of
should exert pressure on the Gpvernmgit to ere :^Hustrv Faihng such ^assistance to ^veral thousand other sufferers m the industry 

action, the Union would fight separate cases again P creation
would be wasteful of both time and resources.A p - sufferers
of such a fund has already been set by the provision of £ I , ,
from pueumoconiosis in the coal mining industry.

ICMFJourMl, Fol. Xllf. No. 1 May .1976 J>age 47. ;, 

Working in America ■ pirhard’s
The advice given by Bchjainin Tranklin in his_ popu
A-lmanac published between 1732 and 1757, ’5®' . r {jj. Americans,
toward harf work, thrift, frugality, honesty and P.™ienoe ol tne a
His proverbs describe the elements of the American work etme

____ P--. nnd oriAvnns toll from uecdless case.TroubCsprings from idleness and ^ievous toil from needless ease.

* Be ashamed to catch yourself idle. ■ m- - ' - ' L

/“Industry pays off debts, while despair increases tern. seiland
* Then plow deep 'while sluggards sleep, and you shall have co

*But dost thou love life ? Then do not squander time, for that s the
keep.' ‘

* But dost thou love life ? The 
stuff life is made of.....

* God helps them that; help themselves.: '
(^American Labour News, June 1976, page 2}.
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^oxkcTS^ Participation in West Germany
Accordine to a new law coming into force in West Germany Workers Partici
pation win be extended to about 650 companies employing 2000 or more people. 
They have two years to devise and put into effect arrangement for filling half 
the seats on their supervisory boards with representatives of the work lorce. 
The duties of the Supervisory boards include appointing (and occasionally 
firing) members of the executive board. They also set dividends and approve 
long-term Capital and investment decisions. They will also appoint the labour 
Directors who must be approved by a majority of workers representatives on the 
supervisory board. ,

Economil Times, Bombay, 20th August 1976.

1. Women Employment in Kerala
In Kerala the population of females exceeds that of males, 
census, there are 1016 females per 1000 males. Besides Kerala, 
has more females than males.

The worker participation rate of women in the State as per the 1971 census 
was 13'49 per cent as against 44'98 per cent for male workers. Out of the 
62.3 lakh workers in the State, 14-52 lakh were females. Out of the 19 lakh 
agricultural labourers in the State, more than 7 lakh i.e. 37 per cent are females. 
About 30 per cent of the total number of wokrers in the manufacturing Sector 
are females. A few units are run entirely by Women.

Financial Express, Bombay, 3rd August 1976.

2. Survey on employment and condition of working women in agriculture 
I. L. O.

According to an International Labour Organisation Survey on employment 
and conditions of working women in agriculture, India has the third largest 
percentage of women in relation to the total agricultural labour force. In. 
India the percentage is 32-2 as against 51*8 in Japan and 50-8 in Thailand.

According to the second agricultural labour enquiry, women worked on 
an average for 131 days as agricultural labour and 10 days as non-agricultural 
labour. Women are employed mainly as casual workers in seasonal agricul" 
tural operations.

Financial Express, Bombay, 3rd August 1976- 
Working Conditions of International Labour Organisation
A global study on the work pattern and job satisfaction of the workers, 
undertaken by the International Labour Organisation, Geneva, has revealed 
that work is becoming increasingly less tolerable for millions of people despite 
the improvements of physical working conditions over the past five decades 
or so”.

Sickness and social unrest are on the increase among the working class, and 
million are called upon to perform simple repetitive or monotonous tasks which 
are below their training. Discontent has been high in recent years. The 
workers are still exposed to noise, excessive heat and cold, vibrations, toxic 
fumes and a host of other invisible hazards. It is revealed that more than



li < ’

that of males? According to IWl 
ales. Besides Kerala, only Orisi

-DECEMBER 1976

y 
in West Germany Workers’ 

inies employing 2000 or morepeoi 
o effect arrangement for filling b 
1 representatives of the work forctl 
?lude appointing (and occasioijl 
They also set dividends and apptovtl 
i. They will also appoint the tel 
ity of workers’ representatives ontk | 

lies, Bombay, 20th Aiigasl im. I

»
■nt the 1971 census
were Out of thi

ilfTArc ♦ ■^7per cent are fema/es 
manufacturing Sector,

Wom^. C '
Bombajt^ JrjQugt/st M 

working women io agricaltutt-1 

misation Survey on/ einploym^nf I 
Iture, India has the. third /arg«t I 
al agncultural labour force, hl 
n Js-panand 50'8 in T'hailand. I 

»ur enquiry, ■ women woM, I 
and 10 days as non-a^ricuitur^ t 

•ual workers in ^sea’spnaJ^^-: I 

jj', Bombay, I
Jrganisation / ■I''-- , I
t satisfaction pfr ths 
tnisation, Qsneya, kas f^^^ I 
de for millions 1
:ons dVef the past Hvs . : I
s among the Itive or monotonous t .f/iil

m: high in I
eat and I
It is revealed that I

J-

LABOUR GAZETTE—DECEMBER 1976 265

100 million man days were lost every year since 1968 because of dissatisfaction 
as well as disputes.

The ILO study said that due to these nauseating conditions incidence of 
alcoholism and abuse of drugs have gone up. The stress and strains have a 
long term effect. Clerical staff complained of mental and physical discomfort, 
backache and pain in shoulders and arms. Pilots flying aircrafts in rough 
air for several hours showed, in course of time, less attention, lower accuracy 
and poorer performance, in factories the incidence of sickness, absenteeism, 
low output and occupational accidents go up.

However, the stress and resulting, fatigue is less among top executives and 
decision makers. The heart attacks and coronary death rates for people in 
their 30s were 30 per cent less for the university graduates than for people 
without higher education.

The ILO has suggested that workers should be provided with satisfactory 
wages, prestige and status, job security, opportunity for advancement, a sence 
of belonging to a social group and creativeness. Such measures have to be 
taken both by the industrialised and developing countries to raise the living 
standard of the working class.

Free Press Journal, Bombay 21st September 1976.

Industrial Democracy in Sweden
Swedish experiments in industrial democracy have attracted world attention 
and praise. However, Per Ahlstrom, a Swedish Labour editor considers that 
progress thus far has been exaggerated. The following extracts of his views 
will be read with interest :—

“ Personal Time Allowance is 24 minutes per day. In addition to coffee 
breaks this time shall also suffice for trips to the lavatory and the like.

“ The employee shall tidy up his workplace after working hours. His chair 
shall be pushed up to the table so that the backrest leans against the table 
edge”.

These are some of the rules that employees at L. M. Ericsson in Ostersund 
have to follow.

Employers still consider employees to be irresponsible children who must be 
disciplined with a strong hand. The rules at the L. M. Ericsson factory in 
Ostersund are more representative of Swedish working life than are the 
experiments that are constantly being displayed to foreign visitors.

Unions also look with a certain skepticism on employers’ experiments with 
industrial democracy and new working methods. True, the local union is 
almost always involved and does take part in planning the changes. But the 
results still appear more often than not to be of greater advantage to the 
employer than to the employee.

But positive things do indeed happen. The working environment has been 
radically improved in many industries during recent years. Noise has been 
uiuffled, air has become cleaner and lighting has been improved.

What has really happened in Sweden is that employers have realised that it 
is economically profitable to have good working environment.. And that
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production often moves more smoothly if the workers, who have first-hand 
knowledge of the way things are done on the shop floor , are allowed to narti- 
cipate and give advice and tips about improvements.

Companies in Sweden, function in a different climate from that of comDanies most other capitalist countries. The Swedish Social Democratic Gowr^. 

backed-up full employment. As a result, there is often a 
In addition, the Social Democratic 

i^Ievel out"tS°d®ff 3 wage-policy programme which strives
panIL have a hard 'workers. For that reason, com-
Setitor- Sad ,h *’>' P'‘y''’8 higher wages than their
their fight" for Spow7r.“'® selling point in

troubleP^etSni'ni»*'thpir'^ working environment and monotonous work have 
That costs a lot of Sone^P absenteeism are high.

en^ronm^rn a^nd company to realise this. By backing improved
turnover and ahsentppi\m workers Volvo tried to reduce personnel
that Volvo made is sniH t worked out well. An inside investigation
conditions produce a 20 per cent'ret“m‘* 8°°'*

fewer sick davl ^Thev ‘■’’.Ptoved environment. They have
greater well-being on the !nh more efficiently and earn more money, and 

But vX h produces greater well being at home.
lence. invested in better working conditions out of pure benevo

lo tTTs'pwsX^^^t Fs^more ^‘1 working. The groups are small,
thousand workers. pleasant than being in a great sea of several

occur on the continoiTa^sTmb’k workers. Interruptions always
operation that require the mr.Z speed of the belt is geared to the
All working tir^e J!■ utilized

No team enjoys seeing hmv'en®J°'^P5 precede you and by those that follow, 
next group ItLds a^I waits for'’somMhH8 ‘tyd?* ''' 

assembly "line™'] ust^X'of ^"°''kers’ working speed. The moving 
wage system. With oiecp-wrinV^' most frequently used method is the 
worker is still forced and pnfm a moving assembly line is required. The 
possible. work hard in order to earn as much as

In mo dthe employers’ answer is^^mnci^^’i demanding fixed salaries. But
experiment does not go that far''^^^^ Swedish employer’s desire to

the reIatmnsWp°beU?^^^^ Swedish companies have not altered

the result has not d^saXaSFaed
bdovantaged the employer. Quite the contrary. Better
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quality, lower rates of absenteesm and of personnel turnover have more than 
compensated any possible reduction in working pace.

It is quite possible therefore that these experiments are going to influence the 
development in other countries.

Still, in spite of everything, there is a certain basis for the talk about a re
juvenation of Swedish working life. New legislation and intensified union 
activity are going to lay the groundwork for economic democracy. Workers 
will achieve real power—and not merely be asked for advice. This is a process 
that has only begun.

It is possible that Sweeden may come to lead an international movement for 
greater control by the workers. But the importance of the experiments made 
thus far has been greatly exaggerated.

Progress of Workers’ Participation in Management Scheme
The Union Minister for Labour, Mr. K. V. Raghunatha Reddy informed

October 7, 1976, the Parliamentary Consultative Committee attached 
to his Ministry that provisional reports received from the State Governments 
indicated that 1,079 units had implemented the scheme of worker participa
tion at the plant and shop-floor levels. The scheme had been well received 
and 478 public sector establishments had either implemented or initiated steps to 
work out the scheme. These included 247 units in the mining sector, 188 in the 
manufacturing sector and 37 departmental undertakings like those of defence, 
posts and telegraphs workshops, mints, security presses and railway workshops. 
According to the Minister, the scheme had helped to improve production and 
productivity and better industrial relations.

25 Lakh workers Get Say in Management
Two and half million workers in 1,500 establishments have been covered 
under the Centre’s voluntary scheme of “ workers participation in manage
ment”. According to a national news agency a remarkable progress in the 
implementation of the scheme has been made under the 20 point programme 
with State Governments taking special measures to see that the scheme became 
a success. Bihar leads in the implementation of the scheme. It has brought 
nearly half a million workers under the purview of the new scheme.

New Consumer Price Index Ready
The new series of consumer price index on the level of 1971 is almost ready for 
^otk on compiling consumer price index with 1971 as base has been completed 
for all centres except two. In the case of 52 centres in 17 States and union 
territories discussions with index users have also been completed.

Apart from being an important economic indicator, the Consumer Price 
Index is extensively used to regulate dearness allowance of employees in many 
sectors.
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In the case of eight centres in West Bengal, these discussions are expected to 
be held shortly. The new series of index numbers will be ready for release 
soon after the various technical issues involved are settled.

After the release of the new series of inde.x number (1971—100), the publi- ; 
cation of the indices under the current series (1960—100) would be simultane- | 
ously discontinued so that there is no overlapping between the new and the | 
old series for any centres. However, to facilitate comparison between the two 1 
series, it has been decided that linking factors for estimating the series on 1960 
base from the indices on 1971 base would also be provided. i

At present the Labour Bureau compiles the consumer price numbers for 50 
centres individually, as well as an All-India Index (1960—100), on the basis of 
family budget enquiries conducted in 1958-59 . The fresh survey was under
taken to ascertain shifts since 1958-59 in the consumption pattern of working 
class families in various centres and to ensure that the consumer price index i 
numbers reflect changes in prices in relation to the current consumption patterns. I 
The survey in this regard was conducted in 60 important industrial Centres 
during 1971.

Meanwhile, the Labour Ministry has drawn the attention of the Bihar and 
Kerala Government to the existence of parallel series of consumer price index 
numbers in respect of some centres compiled by the Labour Bureau and the 
State Governments.

Bihar is publishing a parallel series of index for three centres namely 
Jamshedpur, Jharia and Monghyr with 1939—100 as base. These centres, are. 
however, covered by the Labour Bureau in their 1960 base series but the State 
Government has not agreed to discontinue compilation of its old series. In 
the case of Kerala the State Government has been publishing parallel series for 
two centres Alwaye and Alleppey though these are being covered by the Labour 
Bureau series.

context, the Ministry has stressed that the new series 1971—^10® 
should be used by all concerned for future agreements, awards on wages and 
regulation of dearness allowance. Suitable guide lines should also be provided 
to adopt the new series.
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The Indian Worker November 8, 1976-

K. M. Khan nominated to evaluation and implementation committee
Khan (INTUC) has been nominated as a member of the State 

T implernentation committee, headed by Shri T. Anjiah State
Labour, Minister by the Government of India.

The .Indian Worker dated November 8, 1978-
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I am here amongst you because of the importance I attach to the productivity 
movemeat. Productivity, as you have been hearing in the speeches just now, 
is an essential part of our urge for self improvement and the achievement of 
excellence, which must be part of any dynamic society. Nothing in the world 
remains static. A nation which does not move forward will be forced backward. 
Our peoples’ aspirations are expanding. The rest of the world also is changing. 
To be content with sfatus quo in technology or economics, is to condemn one
self to the limbo Change is the law of life, and we have seen that change can be 
brought about, accelarated and channelled into desired directions, provided 
we have the will.

Several technical definitions of productivity have been given. A whole 
branch of management studies has grown up devoted to productivity. But 
productivity cannot be confined to industry and transport; nor is it enough to 
include agriculture. Productivity must be built into our basic attitude towards 
all branches of national endeavour. Essentially, productivity is the most 
scientific use of our monetary, material, technological, intellectual and human 
recources in order to secure the best possible benefit, immediate as well as long
term.

In the 30 years since the attainment of independence we have vastly expanded 
the technological base of our economy, and have simultaneously built up the 
requisite infrastructure of education, health, scientific research and training, 
and management. Even though in terms of cumulative production we are 
about the tenth largest in the world, and although we have been able to, 
establish several sophisticated industries, we are still very much a devloping 
country, Poverty is not as deep as before, but it still persists. We are far from 
providing people the basic ingredients of a decent life. In a developing country 
the Government’s responsibilities are far larger than in an advanced country. 
It has in fact to furnish the motive force to all branches of life and to ensure 
that all of them work in harmony and unison.

When we achieved freedom, we had two major objectives : first, to fully 
involve the people in political processes, so that they truly sense being their 
own masters, and, second, to build our economic strength to repulse all; 
challenges to the nation’s freedom and integrity and overcome the age old 
problems of poverty and inequality. It is with these objectives that we draw

* Full Text of Prime Minister Shrimati Indira Gandhi Speech Delivered on lOth Nov. 1976 
at the Inauguration of the National Convention of Productivity at New Delhi,
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up our Constitution and began planned development. The Constitution itself 
gives expression to this twin urge. It is wrong to think that the Fundamental 
Rights chapter alone is the bulwork of freedom. Without the ideas outlined 
in the Directive Principles chapter, fundamental rights would mean freedom 
only tor those who have.

However, in our preoccupation with the democratic apparatus, we seemed to 
have forgotten that all apparatuses must be run with efficiency. We had 
permitted several parts of the mechanism to function as they chose, ■ nstead o 
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worker-education. This aspect has not received due attention. The worker 
is not a statistic but an individual who responds to a human approach. 
Efficiency means making people give of their best and this will be possible if 
they have a better sense of partnership. What is the purpose of increased 
production and productivity? Economic growth is not a figure but the indi
cator of greater socio-economic justice. This emphasises the need for measures 
to increase productivity in an atmosphere of mutual trust and commitment. 
With this in view, we announced, as one of the items in the 20 Point Programme 
a scheme for workers’ participation in industry at the shop floor and plant level. 
I attach high importance to this experiment in industrial fraternity. It will help 
productivity. I hope it will depend our democracy.
Productivity and Bonus

Linking productivity and bonus, ensures to workers a fair share of the fruits 
of increased efficiency. I am told that only a few enterprises in the country 
have adopted incentive techniques. Experience in other countries has shown 
that long-term increases of productivity are not possible unless labour is an 
active participant in the process of improvement. Should we not think in 
terms of long-term productivity agreements instead oi.ad hoc complements to 
the normal wage agreements with labour ?

On various occasions I have stressed the importance of training. The 
training of labour is a vital input in any economic system. In our country. 
It is specially important because we have to upgrade skills and inculcate in 
labour a proper appreciation of the technor-managerial aspects of their work. 
There should also be closer co-ordination between industries and technical 
colleges and institutes. A certain number of- students should come laterally 
from factories and not only through the educational ladder.

Productivity is often confused with automation. Since this could result 
in retrenchment, it is opposed by workers. In a poor country with abundant 
labour, we should consider how the task of increasing productivity can be, 
reconciled with greater employment opportunites. This calls for innovations 
in technology suited to local requirements.

Productivity applies as much to management productivity as to labour. 
Although the managing agency system was abolished some years ago, a large 
number of companies continue to be controlled by hidden forms of family 
management. The management pattern must be made receptive to new ideas.

The concept of productivity cannot be limited to industry. It is equally 
important in agriculture, in social services, in local government and in the 
administration of law. It is a matter for gratification that more than half the 
increase in agricultural production has been on account of higher productivity. 
We have now taken up integrated rural development so that appropriate; 
technology can be dovetailed with local resources and demands.

Higher efficiency is particularly needed in the utilisation of fuel resources. 
Daily it is becoming more apparent that ensuring growth can be based not on 
exploitation but conservation. Recently I read somewhere that in our country 
the annual fuel used for cooking with open, slow burning fires is 5 to 7 million 
B. T. U. per capita. Because of the low eflSciency of such stoves, the fuel 
consumption is much higher than, say, in the U.S.A, where the annual per
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capita use is 3 million B.T.U. for other fuel stoves. Some work is already 
being done to design better and more efficient stoves. I am glad that your 
working papers make special reference to energy utilisation. This is an area 
which requires urgent study.

The word productivity has come into fashion today, but the idea itself is 
old. How to increase one’s mental ability, self-control and working capacity 
is a perennial concern in all civilisations, especially of ours in India. In fact 

a invocation,

4^-

it is the base of the science of yoga. Even in the Vedas there is 
Bestow on us, India the best of treasures 
The efficient mind, the increase of wealth, 
the health of bodies..............

Indeed the efficient mind is the source of all productivity. It 
provides new insights, discovers new methods of doing things

I am glad to have this opportunity of participating in this function with you 
all and I have pleasure in inaugurating this Seminar. I assure the productivity 
movement of Government’s full support. It is for you also to earn the full 
support of workers.
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BONUS BASED ON PRODUCTION AND PRODUCnVITY
STi'

S. B. Patil*
Among the contentious issues in industrial relations and labour policy in India, 
bonus is perhaps the most controversial.

Being a matter of urgent concern to the working class, it has sparked off in 
the past many battles organisational, juridical, economic and even, at times, 
socio-cultural. Historically as well as ideologically, connotation has been the 
subject to diverse viev/s, opinions and perceptions. Originally an ad hoc and 
ex-grfl//7z payment on festival occasions, it l^came later on, in the course of 
labour history, something in the nature of “just claim ”. Under the Payment 
of Bonus Act, 1965 it acquired the character of a ‘legal right’ of sharing by the 
workers in the prosperity of the concern. In the present situation, besides bein_ 
an element in the system of remuneration and worker-motivation, the payment 
of annual bonus to industrial workers and commercial employees has almost 
become a part and parcel of the socio-cultural thinking, particularly in the 
organised labour sector.

For several years in the past, profit-based annual bonus has been paid to 
industrial labour in the country. Occasionally, however, thoughts have been 
expressed in favour of its substitution by a system of production productivity 
based bonus, but the weight of prevailing practices was so heavy that most 
of the forums, viz., trade unions, employers, tribunals, adjudication courts and 
even Commissions could not recommend any serious deviation from it. The 
situation, however, became increasingly difficult when ex-gratia payments 
(of wages) in lieu of bonus could be made to a few million workers both in the 
private and the public sectors, and where the amounts so paid could be sub
stantial (equivalent to one month’s pay). Such payment of bonus not linked to 
profits (much less linked to productivity) normally contained a certain amount 
of inflationary potential, since it released suddenly, unaccompanied by a 
matching increase on the wage-goods production front, an additional purchasing 
power in the hands of the working class who could spend a substantial portion 
■of it immediately.

Under such circumstances—economic compulsions coupled with the Prime 
Minister’s pragmatism—the Bonus Act of 1965 was amended in 1976 imposing 
certain regulations on payment of bonus to the industrial workers and com
mercial employees. Significantly, section 3IA of the amended Act now pro
vides for bonus based on production or productivity in lieu of profits, subject, 
of course, to a maximum of 20 per cent. The amended Act, however, does not 
provide any universal formula or principle to calculate productivity bonus 
unitwisc or industrywise. In the past, although the employers usually consi
dered the productivity-linked-bonus as “not practicable, and labour organi
sations were “ entirely opposed to it ” both of them have now to reconsider 
their earlier stand in tlie context of the changed situation and adjust to the new 
environment and conditions. First, it is to be realised that profit bonus, where 
the surplus is determined according to a set procedme, has a reasonably sound 
basis only under ideal or near ideal conditions where the prices of products and 
inputs have a parity with the other items in the economy (at the macro-level)



■n’

274 LABOUR GAZETTE—DECEMBER 1976

reflecting the true economic and social (functional) values. Secondly, it is 
suggested profits may not always be a true index of an equitable cost-price- 
income (returns) structure. Thirdly, experience has revealed that profit- 
sharing bonus does not necessarily provide a firm principle for linking workers’ 
effort to the total organisational performance for profitability in any economic 
enterprise depends also on other variable factors, such as, business fluctuations, 
market conditions, sales organisation, capital costs, managerial efficiency, 
and technological innovations over which labour can hardly exercise any con
trol or influence. Even from the pragmatic point of view of employee
motivation, profit-bonus does not promote directly any close linkage of the 
workers’ effort and contribution to the year-end profits.
Labour aspirations
It should be equally appreciated that since trade unions and labour movement 
have over several years spent considerable time and energy and made sub
stantial sacrifices in securing a certain minimum bonus from the employers, 
the legitimate aspirations of their members, therefore, need to be given due 
consideration without any disrespect to the spirit of the amended Bonus Act. 
The wisdom should lie in working out a mutually agreed method of calculating 
productivity linked bonus which would yield better results in terms of greater 
employee efficiency and improved organizational performance. Above all, 
in the context of the pattern of mixed economy in the country, where the 
public sector has come to occupy a place of considerable significance, priority 
and prestige, with its objective to fulfil the national goal of producing goods and 
services needed by the society as a whole, and of improving continuously the 
living standards and quality of life of the people, profit making by itself should 
not provide the basic motivation for greater efficiency and better performance. 
The value of profit-based bonus, in such a situation, would have been down
graded.
National gains
On the other hand, since an increase in productivity results in material gains, 
and real national gains come only through increased productivity, linking bonus 
with productivity provides a more, sound basis, besides, being a rational alter
native to the profit linked bonus. Productivity-linked bonus basically serves a 
two-fold purpose. First, it is intended to help in increasing output and raising 
productivity through optimum utilization of plant, machinery material and 
equipment and thus achieving maximum reduction in the unit cost of pro
duction. Secondly, it establishes a closer link of the workers’ effort with the 
total org^izational performance, thereby providing an automatic means of 
deciding bonus. It also supplies the much needed motivation and an in
built-mechanism for workers to increase productivity and improve overall 
performance of the total organization. Besides, through the productivity 
bonus plan, the workers would share real material gains without affecting th© 
interests ot any party. However, caution needs to be exercised, in that before 
hnkmg bonus to productivity we should delink bonus from its conceptual 
implication as a deferred wage’. Secondly, in approaching the problem of such 
linkage, the parties should have to refrain from a possible over-emphasis on the 
universality of the principle and an undue insistence on the mathematical 
accuracy of the formula. And lastly, while undertaking such an exercise, adequa
te attention should be provided to the conditions of national economy and the
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interests of the consumer. In other words, it should protect national economy 
as well as the large sections of the consumers through stable or reduced prices, 
better quality products, or a guaranteed supply of goods. The impression that 
by lowering prices we will reduce profitability is not necessarily correct, because, 
in such a case, it would be counterbalanced by more assured sales. In any 
case, the consumer should not relegated to the background. In the current 
context, linking bonus to productivity should be considered as our effort, 
though in a limited way, to bring about a reorientation in the social and 
economic structure of the country.

Certainly one realises the difficulties in defining the concept of productivity 
in clear-cut terms and its computation in precisely measurable units as has been 
evident from the experience of our tribunals and wage boards. It is also con
ceded that a wide range of products, the complexities of production processes 
and inputs have rendered the task of measuring productivity difficult. Never
theless, these difficulties should not be considered unsurmountable, not the task 
of linkage impracticable. Here, the computer can come to our rescue. Due 
weightage should also be given to the thinking whether the “aggregative” 
approach to the problem of linkage would serve, in practice, a more useful pur
pose. The reference then could be to the total effort of the direct and indi
rect labour spent in the production of that output in aggregage terms, without 
taking too narrow a view of things as experts sometimes are prone to do. It 
is thus suggested that in a concern where there is an increase in production 
of the total end product or other ancillary products marked for sale over the 
average normal production, the employees may be given a minimum bonus 
based on a certain percentage linked with production. The task of computing 
the average normal production or the expected normal production, for that 
purpose may be entrusted to experts. They should work out the feasibility 
of linking.bonus to productivity not only at the unit or plant level, but also 
at the industry level, if possible. It may be considered whether industries with 
a certain level of technology, size of units, type of production, nature of labour 
force, standardized skill structure along with standardized wage structure will 
provide a good scope to start with, for such linkage. In this context, industries, 
like textiles, fertilisers, steel, power plants, automobiles, sugar, alluminium, 
paper and match may be given serious thought.

For the purpose of clarification and suitable adaptation of the bonus-linkage 
formula, it would be desirable to distinguish between the incentive bonus and 
productivity bonus in their relative nature, scope and character. The incentive 
schemes have been the most effective means of sharing the gains of such increases 
in productivity as are directly contributed by the individual workers. But 
they are limited in scope, and function within the boundaries of certain static 
conditions of technology, machinery, equipment, etc. Substantial gains which 
result from improved technology, better methods, machines, tools etc. are not 
usually shared tlirough incentive schemes; nor are all the employees of the plant 
covered normally by them. In linking the annual bonus with productivity, 
the sharing of such overall gains of productivity on a plant-wide basis thus 
assumes considerable significance and relevance.

In order to accomplish such a task, both management and trade unions 
have certain obligations. Managements will have to be more alert, professional 
and scientific in evolving suitable methods, techniques and procedures. They 
should also provide efficient equipment, proper conditions and methods of 
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work, and adequate training facilities to enable the workers to improve their 
performance. The trade unions, on the other hand, should also extend their 
support and whole-hearted cooperation. A strong trade union with a sense of 
responsibility, and a progressive employer with a human outlook can achieve 
spectacular results.
Bargaining
In this context, proper productivity bargaining should provide an exceptionally 
favourable instrument for the management and the trade unions to promote the 
objectives of the scheme. In such a situation, hard bargaining should yield 
place to intelligent bargaining in other words, there should be a shift from the 
‘strength of the union’ to the ‘ power of productivity’. Here, I consider that 
a spirit of accommodation should prevail over the entire discussion, and that 
a sense of mutuality, relative objectivity and rationality, and above all, con
siderations for common weal must inform the total process. Besides, the parties 
should also exercise considerable patience and reflect a sence of pragmatism 
in negotiations, especially where bonus payments exceed the management’s 
anticipations of where they do not match the workers’ expectations. No 
h^^ty restrictive strategies on grounds of expendiency would yield
the desired solution. In this context, workers’ participation has a major role 
to play* The present organised eflort for workers’ participation, through the 
establishment of shop councils and joint councils, under the 20 point economic 
programmers of supreme importance and it is expected to make a great impact 
on e production and productivity standards in our economy. The National 

ppex ody has already appealed to workers and employers to seek, as quickly 
T?for bonus based on production and productivity.

if it ic’ ° be realised that the linking formula will work satisfactorily
covers all entire unit, plant or undertaking and
if it nrovides fnr indirect. The formula will function smoothly
of sS-on and cpt ceiling on such payments linked with a system
not considered a'enh system will yield desirable results as long as it is 
proper leadershin better management, supervisory vigilance and
ensure its sueress and labour relations will further
However since nrndnrr°>”^^^ the whole organization to perform better, 
point techniaupP nnv to be 9 points attitude and only one
“ philosoohv^” nf nrndn^fScheme of sharing it should be rooted in the 
“ formula ”^for sharina rather than in the mathematical precision of the 
limitations of such a organizational as well as ‘ situational ’
the part played bv certain^^^^^’ ^^^°tild not be overlooked, nor should
ment guarantee be underp^r safeguards for the workers such as employ-
will the'xr *

can play a cointructive’rHp Professionals and specialised institutions
not, howeverThese experts should 
which may deter them from drawbacks and limitations of the method
abandon th^XSoaTther ’ll is
management and labour will r ’ “y conviction that not only
guidance but labour°adminihr^t?An knowledge and proper
by their advice. tration and the Government would also benefit



Areas

3

Greater Bombay.

Greater Bombay.

Greater Bombay.
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Notifications Under Labour Laws
Workmen’s Compensation Act, 1923

Vide Government Notification, Industries. Energy and Labour Department, No. MCA. 
1469/385/Lab-ir, dated 24th September 1976, published in Maharashtra Government Gazette 
Part I. L. dated —Sth October 1976 at pages 5179 and 5180, the Government of Maharashtra 
has appointed, officers specified in column 2 of the schedule appended hereto to be 
Commissioners for Workmen’s Compensation for the local area respectively specified 
against them in column 3 of the said schedule.

Schedule

1

4
5
6
7
8
9

10
11
12
13
14
15
16

17
18
19
20
21
22
23
24

Commissioner for Workmen’s Compensation, Maharashtra 
State, Bombay,

Additional Commissioner for Workmen’s Compensation, 
Maharashtra State, Bombay.

Second Additional Commissioner for Workmen’s Compen
sation, Maharashtra State, Bombay.

Presiding Officer, First Labour Court, Bombay 
Presiding Officer, Second Labour Court, Bombay 
Presiding Officer, Third Labour Court, Bombay 
Presiding Officer, Fourth Labour Court, Bombay 
Presiding Officer, Fifth Labour Court, Bombay 
Presiding Officer, Labour Court, Thane 
Civil Judge (Sr. Division), Jalgaon 
Civil Judge (Sr. Division), Dhule 
Presiding Officer, Labour Court, Nasik 
Civil Judge (Sr. Division), Ahmednagar 
Presiding Officer, First Labour Court, Pune .. 
Civil Judge (Sr, Division), Satara 
Presiding Officer, Labour Court, Kolhapur ..

Presiding Officer, Labour Court, Solapur 
Presiding Officer, Labour Court, Aurangabad 
Civil Judge (Sr, Division), Ratnagiri 
Civil Judge (Sr. Division), Parbhani 
Civil Judge (Sr. Division), Osmanabad 
Civil Judge (Sr. Division), Bhir 
Civil Judge (Sr. Division), Nanded 
Civil Judge (Jr. Division), Rajura 

Presiding Officer, First Labour Court, Nagpur 
Civil Judge (Sr. Division), Wardha 
Civil Judge (Sr. Division), Amravati 
Presiding Officer, Labour Court, Akola

Greater Bombay. 
Greater Bombay. 
Greater Bombay- 
Greater Bombay. 
Greater Bombay. 
Thane District. 
Jalgaon District. 
Dhule District. 
Nasik District. 
Ahmednagar District. 
Pune District. 
Satara District. 
Kolhapur and Sangli, 

Districts.
Solapur District, 
Aurangabad District. 
Ratnagiri District. 
Parbhani District. 
Osmanabad District. 
Bhir District.
Nanded District. 
Rajura Taluka

Chandrapur District. 
Nagpur District. 
Wardha District. 
Amravati District 
Akola District.

• •
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Bonded Latcerr Svsxein (Abolition) Act.
I

L/Je Government Notincation, Industries. Energy and l.alx'm l\'(\otmcm No, lU 
893-Lab-L dated 6th October 1976 published m uAnv'r^.nN'.'tr intrt'inx VtUl E.V'
dated 4th November 1976, at page 5333. the GoxernmetU of MahtuushU-a luo Cx'UxlllUlNl 
Vigilance Committee for the District ofNasik consisting of the following tucnibox UiUUi'l\ i

District Magistrate
Shri Vithalrao Ganpatrao Gharc. 
M.L.A., At and Post Kaluste, 
Taluka Tgatpuri. District Nasik. 
Shri Zamru Manglu Kahandol, 
M.P.
Smt. Shantabai Dani

Chainnatt.
Nominated under clause 

section (?) of section IV

Shri

Dr.

Pandit Dharma Patil, M.L.A. . .

Baliram Hire M.L.A.

Chief ExecutiveThe 
Parishad, Nasik.
The Superintendent 
Nasik.
Toe Deputy Registrar 
live Societies, Nasik.
Shri Shivnarayan M. Rathi

Oniccr, Zilla

of Police,

of Co-opera-

Bounded Labour System (Abolition) Act, 1976

Nominated under clause 
section (?) o| section l.l, 

Niuninateil 
section (?) of section M

Nominateil 
section (?) of section I I.

Nominated uiuler clause 
section (?) ol Ieclioii I.t 

Nominaletl iindci clause
section (?) of seclion l.l, 

Nominated unilei clause
section (?) id’ section 1.1 

Nominated under clause
section (?) (d section IL 

NorTunated under clatiso
section (?) of section IL

umlei clause
I

uttilci elattsn
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1076 and Labour Dc'ffiitffftdfit
Part I 11 caied 25ih in Mahtiraiilitrtl

Commutce for the DhAriot of Cha ndrapur con^i^finf' 16\

Disu-jc: Macistrais r s.

Parishad, Cha-i'^* <2^ of

Mib-

mib--

Mih-

Mill-

Hull-

Mill-

Mill--

Mlh-
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3.
inated under

4.

5Sub*

sub* 6.

su^of 7.
sut’*

8.

9.

10.

Shri Mukundrao Alone, 
Sironcha.
Shri Baburao Madavi, 
Gadchiroli, At Wadsa.
Shri Manoharrao Atmaram Chande- 
kar, Aheri.
Shri Shankarrao Nanaji Bezzalwar, 
Aheri.
The Chief Executive Officer, Zilla 
Parishad, Chandrapur.
The President, Zilla Parishad, Chan
drapur.
Shri Wamanrao Wanmali, Armori ..

part-heard cases pending inunedialdy 
the Authority and those part-heard cases 
itification had not been issued.

Shri Dilwarsing Dongarsing Padvi 
N ila Ta Iuka, Akkalkuwa. M.L.A.

Shri B. K. Raghuwanshi, Chairman, 
Panchayat Samiti, Nandurbar.

The Chief E.xecutive Officer, Zilla 
Parishad, Dhule.

The District Deputy Registrar, Co
operative Societies, Dhule.

The Sub-Divisional Officer, Nandur
bar Division, Nandurbar.

Representative of Dhule District Co
operative Bank, Dhule.

Minimum Wages Act, 1948

■ • Chandrapur n:»•
(excluding D?
Taluka)

■faluh (Z 
Buldbana District.'

MalkapurTalukas of 
Buldhana District. 

Yeofmal District. 
Kolaba District.

and Labour Department BLA. W 
diarashtra Government Gazette, 
ament of Maharashtra has constituledlK 
ting of the following members namely 

rman.- ■. ~ nf sil^inated under clause (p) ° 
tion (2) of section 13. 

inated under, clause (A) ‘’f

tidn (2) of dause W ®

Z. P., Dhule.

Shri B. P. Tayade, Secretary, District 
Congress Committee, Dhule.

Shri Swarupsing Valvi, Navapur ..'

section (2) of section 13.
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M.L.A., Nominated under clause (6) of sub
section (2) of section 13.

M.L.A., Nominated under clause (W of sub-

Nominated under clause (c) of sub-section (2) 
of section 13.

Nominated under clause (c) of sub-section (2) 
of section 13.

Nominated under clause (J) of sub-section (2) 
of section 13.

Nominated under clause (d) of sub-section Q2) 
of section 13.

Nominated under clause (</) of sub-section (2) 
of section 13.

Nominated under clause (e) of sub-section (2) 
of section 13.

Shri Pawade, Advocate and Chair
man, Chanda District Central Co
operative Bank Ltd., Chandrapur.

Bonded Labour System (Abolition) Act, 1976

in
l''idc Government Notification, Industries, Energy and Labour Department, No. BLA. 
1076/893/Lab-l, dated 27th October 1976, published in Maharashtra Government Gazette, 
Part r.L., dated 25th November 1976 at page 5713, the Government of Maharashtra has 
constituted the Vigilance Committee for the District of Dhule consisting of the following 
members, namely ;—

1. District Magistrate, Dhule

2. Shri Manikrao Hodlya Gavit

Chairman.

.. Nominated under clause (b) of sub-section (2) 
(^aj^rnij^n. Special Welfare Commitce, of section 13.

:jao.

Nominated under clausd (6) on sub-section (2) 
of section 13.

Nominated under clause (Z>) of sub-section (2) 
of section 13.

Nominated under clause (c) of sub-section (2 
of section 13.

Nominated under clause (c) of sub-section {2} 
of section 13..

Nominated under clause (J) of sub-section (2) 
of section 13.

Nominated under clause (rZ) of sub-section (2) 
of section 13.

Nominated under clause (<Z) of sub-section (,2) 
of section 13.

Nominated under clause (e) of sub-section (2) 
of section 13.

I
^ide Government Notification Industries, Energy and Labour Department No. MWA. 
2575/890/Lab-7 dated 24th September 1976 published in Maharashtra Government Gazette, 
Part r.L., dated'4th November 1976 at pages 5381 to 5382 the Government of Maharashtra
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Minimum Wages Act, 1948
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has made, the following rules, further to amend the •Maharashtra Minimum Wages Rules, 
1963, the same having been previously published as required by sub-section (7) of the said 
section 30, namely :—

1. These rule.s may be called the Maharashtra Minimum Wages fAmendment) Rules, 
1976.

2^
2. In rule 26 of the Maharashtra Minimum Wages Rules, 1963,—

(o) in sub-rule (7),—
(1) for the words “other than in employrr.cnt in public motor transport ” the brackets 

and words “ (not being employment in publicmotcr tian.’-port or tmplcjntrt in agricul 
lure) ” shall be substituted ;

(17) for the portion beginning with the words “be entitled to wages” and ending with 
the words “ double the ordinary rale of wages” the words, “be entitled to wages at double 
the ordinary rate of wages” shall be substituted;

(6) after sub-rule (2) and before the E.xplanation, the following shall be inserted 
namely :—

“(2A) Where an employee in employment in agriculture works for more than seven 
hours on any day, he shall in respect of overtime work be entitled to wages at one and 
half times the ordinary rate of wages.”.
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Notification. Industries, Energy and Labour Department No. MWA.

5375/527/Lab. 1, dated 7th October 1976 published in Mahatashtra Government Gazette, 
4th November 1976 at pages 5412 to 5413 the Government of Maharashtra 

has directed that with effect from the date of this notification, the provisions of the said Act 
mentioned in column 6 of the Schedule hereto shall not apply for the period mentioned against 

Schedule to the classes of employees specified in column 4 of the 
e u j’ in the Scheduled employments mentioned against them in column 3

ol that Schedule in the localities specified in column 2 thereof :_
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Explanation.—For the purpose of the entry No. 1 the annual income of a village panchayat shall include contribution by the

Serial 
No.

1

Locality

2

Scheduled employment

3

Class of employees

4

Period

5

Provisions of the Act

6

1 State of Maharashtra . . Employment under
any local authority.

Employees employed under a village 
Panchayat constituted under the 
Bombay Village Panchayats Act, 
1958, the annual income of which 
is less than Rs. 5,000.

3 years .. All.

2 State of Maharashtra .. Employment under 
any local authority.

Employees employed in fire fighting 
services.

3 years Sections 13 and 14.

3 State of Maharashtra .,. Employment under
any local authority.

Employees employed in regulating 
water supply.

3 years .. Sections 13 and 14.

4 State of Maharashtra .. Employment under 
any local authoriy.

Employees detailed for Municipal 
Election duty.

3 years .. Sections 13(7)(o),
(ao) and 14

5 Greater Bombay .. Employment under 
any local authority.

Sarangs and labourers appointed and 
posted on open drain flood gates 
at Love Grove pumping station. 
Cleave Land Bunder and Dharavi 
by the Bombay municipal Corpo
ration, Bombay.

3 years .. Sections 13(7)(a),
(oo) and 14.

6 Greater Bombay .. Employment under 
any local authority.

Drivers and Cleaners attending to 
the cars of Mayor, Chairmen of 
various committees. Municipal 
Commissioner and other high 
officials of the Bombay Municipal 
Corporation, Bombay.

3 years .. Sections 13(7)(«), 
(aa) and 14.

7 State of Maharashtra .. Employment in any oil 
mill.

Employees employed in oil ghanis, 
which are not run with the aid of 
power.

3 years .. All.
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SCHEDULE f

(,

Class of Employees

1

A.

B.

3.

6.

C.
(

370-03

345-00

1

I

4.
5.

Very highly skilled adult em
ployees (not being apprentices) 
employed in studios as—

f

s

t

J. 
e:». 
7.

K-

f

I

Skilled (‘A’) adult employees 
(not being apprentices) employ
ed in cine laboratories as—
1. Assistant Manager
2. Developer.

Skilled (‘A’) adult employees 
(not being apprentices) employ
ed in studios as—
1. Assistant Manager
2. Assistant Sound Recordist.

s ’ 
’»

• i ■
I i

Highly skilled adult employees 
(not being apprentices) employ
ed in cine laboratories as—
1. Accountant.
2. Shift Supervisor.

/.
J.'
4.
5.
6.
7.
K.
9.

10. 
JI. 
12. 
Semis

j^rerjeett t.e::itrpcntcr ,

} . or

1. Manager/Factory Manager.
2. Sound Recordist.
3. Cameraman.
4. Art Director ; or
5. Editor.

Him or
.sorter.

Skilled '.('^’^p^‘^^^ticcs)cntpto- 
(not, bcms tts—

Assistant Accountant, 
^^^raplier.

optical PriPtor. 

plumber- yt.ioper.

Basic rate per month as specified in this column and a special 
allowance at a rate to be adjusted, at such intervals and in 
such manner as directed in the Appendix to this Notifica
tion.

Zone I Zone n

4

I
i ’

i

Very highly skilled adult em
ployees (not being apprentices) 
employed in the cine laborato
ries as—
1. Manager/Factory Manager.
2. Chief Technicians.
3. Laboratory-in-charge ; or
4. Chief Maintenance Engi- 
neer/Maintenance Engineer.

Highly skilled adult employees 
(not being apprentices) employ
ed in studios as—
1. Accountant.
2. Setting Master (Mistry)/Set 

designer/Set erector.
First Assistant Cameraman/ 
Operative Cameraman. 
Background Painter ; or 
Chief Make-up artist.

Light Suggester/Timer-czon- 
Checker.

Optical Printer.
Assistant Maintenance En
gineer ; or 
Chemist/Chcmical Analyser/ 
Chemical-in-charge.
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I

8.8.
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5.
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E. Semi-skilled (‘A’) adult em
ployees (not being apprentices) 
employed in Studios as—

■ I •'
I

■ ;I

,v-; -J -?'.K ‘
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I

3, CaTOwaxnanI
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i. Hl

.M’
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: J, .

skUlcd adult employees

1. Accountant.
2. ; Shift Supervisor.

. Optical Printer. ‘ J r 
■ 5. Assistant Maintenance En- 

, Blnccr ; or
6. C^cmist/ChcmlcaV Analyser/ 

Cncmlcal-ln-cUarac.
‘I'.Cl. - SRlUca CA?) aCluXt <smp\oyccB .

420*00

1

‘ ;;

5

I

I

J
.1

Moulder.
Geerator Operator. 
Electrician.
Projectionist. 
Carpenter ;
or

Make-up artist.

Printer.
Electrician.
Projectionist.
Air-conditioning Operator. 
Mcchanic/silver extractor ;

or
Negative film examiner or 

sorter.

D. Skilled (‘B’) adult employees 
(not being apprentices) employ
ed in studios as—

Assistant Accountant. 
Cashier.
Stenographer. 
Storefceper. 
Set Painter. 
Propertyman ; or 
Dressman.

1.
2.
3.
4.
5.
6.
7.

1, 
2.
3.
4.
5.
6.

7.
8.
9. 

10. 
11. 
12.

Typist 
Clerk. 
Telephone Operator. 
Driver.
Assistant Storekeeper. 
Second Assistant Camera- 
man/Camera Attendant. 
Booman.
Assistant Carpenter. 
Typist.
Assistant Electrician. 
Mason ; or 
Make-up Assistant.

Skilled (‘B’) adult employees 
(not being apprentices) emplo
yed in cine laboratories as— 

Assistant Accountant. 
Cashier. 
Stenographer. 
Storekeeper. 
Negative cleaner. 
Checker. 
Assistant Optical Printer. 
Plumber. 
Assistant Developer. 
Assistant Light Suggestcr. 
Knotcher; or 
Sound Printer (Exclusive).

1.
2,
3.
4.
5.
6.
7.
8.
9.

10.
11.
12.
Semi-skilled (‘A’) adult em
ployees (not being apprentices) 
employed in cine laboratories 
as—
1.
2.
3.
4.
5.
6.
7.
8.
9.

10.

Typist
Clerk.
Telephone Operator. 
Driver.
Assistant Storekeeper. 
Mixer.
Assistant Mechanic. 
Assistant Electrician. 
Cabin-man : or 
Carpenter.

i.t ’
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j
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SCHEDULE—contd

€

/

G.

1

I{

A

. J .

H.

being I.

I

I

«

t
1

entries 
in this

60 per cent, of the rates 
fixed for adults in respect 
of the same category of 
employment.

60 per cent, of the rates fixed 
for adults in respect of the 
same category of em
ployment.

80 per cent, of the rates fixed 
for adult in respect of the 
same category of em
ployment.

I-

t.

80 per cent, of the rates 
fixed for adults in respect 
of the same category of 
employment.

Semi-skilled (‘B’) adult em
ployees (not being apprentices) 
employed in studios as—

t

:U ‘-, 

t
t

employ'"'"'- 

ment-

nticesjz ApP^^^.-*eGories refe junin-

(d)

Uii> E>urinB rates

IrTmc catcBO^ 
of the san^-

iTicnt.

« Bioa • * •

employ
(^Un E>“7"lnrof*’the ra^^ 

80 per cen . respect

column-

!

1.
2.
3.
4.
5.
6.
7.

Watchman 
Trollyman. 
Settingman. 
Assistant Moulder. 
Assistant Painter. 
Lightman ; or 
Assistant Dressman.

Semi-skilled (‘ B ’) adult em
ployees (not being apprentices) 
employed in cine laboratories 
as—
1. Watchman ; or
7 Writer (exclusive).

I.
T

3. '

4.
5.
6.
1. 
8.

G. Unskilled adult employees (not 
being apprentices) employed in 
studios as— 

Cleaner 
Liftman.
Peon. 
Mazdoor. 
Sweeper. 
Gardener. 
Floor Assistant ; or 
Assistant Propertyman.

Unskilled adult employees (not 
being apprentices) employed in 
cine laboratories as—
1. Cleaner
2. Liftman.
3. Peon.
L Mazdoor.
5. Sweeper ; or
3. Gardener.

' (• 
n 

1 ■ 
.! 1

H. Adolescent employees (not 
being apprentices) employed 
in any of the categories of em
ployment referred to in 
A to G (both inclusive) 
column.

Child employees (not 
apprentices) employed in any 
of the categories of employment 
referred to in entries A to G 
(both inclusive) in this column.

I

Adolescent employees (not 
being apprentices) employed 
in any of the categories of em
ployment referred to in entries 
A to G (both inclusive) in this 
column.

Child employees (not being 
apprentices) employed in any 
of the categories of employ
ment referred to in entries A to 
G (both inclusive) in this 
column.
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{

5

>1

1 •.

■ 
\
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(/7) During the second year, 
70 per cent of the rates 
fixed for adults in respect 
of the same category of 
employment.

(i) During the first year, 60 
per cent of the rates fixed 
for adults in respect of the 
same category of employ
ment.

(nV) During the third year, 
80 per cent of the rates 
fixed for adults in respect 
of the same category or 
employment.

During the first year, 60 
per cent of the rates fixed 
for adults in respect of the 
same category of employ
ment.

Apprentices employed in any of 
the categories of employment 
referred to in entry B in this 
column.

Apprentices employed in any 
of the categories of employ
ment referred to in entry B in 
this column.

Apprentices employed in any 
of the categories referred to in 
entries C and D in this column.

L
•ft

!!(

Apprentices employed in any 
of the categories referred to in 
entries C ank D in this column.

per cent, of the rates 
lor adults in respect 

or the same category of 
employment.

’ z
per cent, of the rates 

adults in respect 
ot the same category of 
employment.

xnent Tcrcrrcd to in entries A. to 
G (.both inclusive) in tHia 
coXumn. , . ■
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(/■f) During the second year, 
15 per cent of the rates 
fixed for adults in respect 
of the same category of 
employment.

Apprentices employed in any 
of the categories referred to in 
entries E and F in this column.

L. Apprentices employed in any 
of the categories referred to in 
entries E and F in this column.

During the first year. 60 per 
cent of the rates fixed for 
adults in respect of the 
same category of employ
ment.

(/) During the Orst ycnr.GO 
per cent of the rates fixed 
for adults in respect of the 
same category of employ
ment.

(n) During the second year, 
70 per cent of the rates 
fixed for adults in respect 
of the same category of 
employment.

(ill) During the third year, 
SO per cent of the rates 
fixed for adults in respect 
of the same category of 
employment.

(/) During the first year. 60 
per cent of the rates fixed 
for adults in respect of the 
same category of employ
ment.

(it) During the second year, 
75 per cent of the rales 
fixed for adults in respect 
of the same category of 
employment.

During the first year, 60 per 
cent of the rates fixed for 
adults in respect of the 
same category of employ
ment.

: r 
I 

•i



has appointed Shri S.V. Kotnis, Chief Judicial Magistrate, Bhir, to be the Presiding Officer ».„v»ic nr ’Jhnnc llnnrntecled Wo
of the Second Labour Court. Bombay, to fill the vacancy aforesaid; and for that purpose Ih Markets or Shops UnprolectcQ wa
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Industrial Disputes Act, 1947
rzjt?GovernmentNoti^cation, Industries. Energy&Labour Department.No.IDA 1176/1497’’ia’«^SSng. - . nprauv.. - ,

(i) /Lab-9, dated 30th September 1976, published in Maharashira Covenunent Gozerze. Part tC-“j,ntal to suca op^-' . workers -

Labour Court, Bombay, to fill the vacancy a 
Notification, as follows, namely:—

In the Schedule to the said notification for the words and letters “Shri M.S. Ajmere ‘TLnn-ine 
LL.B.”, the words and letters “Shri S.V. Vaze, Chief Judical Magistrate, Akola” shall be 
substituted.

Industrial Disputes Act, 1947.
Vide Government Notification Industries. Energy & Labour Department, No. IDA^, 1176/ iTs^n) Scheme, 1970. 

1497 (z7) Lab-9, dated 30th September 1976, published in . ___
Part I-L, dated 4th November 1976, at pages 5384 to 5385, the Government of Maharashtra Sdieme, 1971.

..a..

in measuring

T-U dmed 4'th Novcmberl976. at page 5.384, the Government of Maharashtra has appointed 'ijOf’?"^’Sovers einpioyn

Shri S.V. Vaze, Chief Judicial Magistrate, Akola. to be the Presiding Officer of the Third ®.?Lhemc shall not ^tPP'J or Otne
aforesaid; and for that purpose amends thi said weighing,

Made, and Shops unprotected 

'A-i'ircl Scheme, 19/9- ,
Unprotec e

)our ucpanmeni, IMO. 11/0/ih-oarej -.......  • i uioA-prc IRe
1497 (ii) Lab-9, dated 30th September 1976, published in Maharashtra Government Gazette, l^Tb* Goods Transport Unprotected vYOfKc v

amended the said notification, as follows, namely:—

Tn the Schedule to the said notification for the words and letters “Shri S.N. Palhak, B.A. 
LL.B., “the words and letters •• Shri S.V. Kotnis, Chief Judicial Magistrate, Bhir” shall 

be substituted.

i Vdfarc) Scheme, 1971.

'/IlkColton Markets Unprotected Workers (Regt 
212,1971

Metal (Excluding Iron and Steel), and Pape 
‘tploimenl and Welfare) Scheme, 1973.

Uhprotstted Workc 

i Clauses 14 and 15 shall <

Wft.eminiagdausB shall come inlo force tr 

“"'ess .he co

SoardRailwav Cn a ’ 

"leans

linu s .'hinnci OiUjjf „ aihtaine

“S^^iwcil ^Msoni

Ih " the ”

*1 “ r, . '’'“ycR ” tegis,
l,»“^r'“’>f'vorv “'’thure

Industrial Disputes Act, 1947.

Vide Government Notification. Industries, Energy & Labour Department No. ID.A 1176/ 
60700/Lab-9, dated 4th October 1976, published in Maharashtra Government Gazette,^Part 
I-L, dated 4th November 1976. at page 5402, the Government of Maharashtra has appointed 
Shri S.A. Patil, Second Additional Commissioner for Workmen’s Compensation, Bombay, 
to be the Presiding Ofiicer of the Eighth Labour Court, Bombay, to fill the vacancy aforesaid; 
and for that purpose amended the said notification, as follows, namely:—

In the Schedule to said notification for the words and letters “Shri S.A. Patil, Second 
Additional Commissioner for Workmen's Compensation, Bombay”, shall be substituted.

Maharashtra Mathadi, Hamal and other Manual Workers (Reculation of Employment and 
Welfare) Act, 1969.

Vide Government Notification, Industries, Energy and Labour Department, No. UVVA 
1475/CR-148/Lab. dated 30th September 1976. published in Maharashtra Government Gazelle, 
Part I-L. dated 4th November 1976, at pages 5385 to 5403, the Government of Maharashtra 
ha.s made the following Scheme for employment in railway yards and goods-she s 
m connection with loading, unloading, stacking, carrying, weighing or measuring by the 
workers who are not employed by the Railway Authorities • or such other work including 
work preparatory or incidental to such operations in the area’of Greater Bombay, the same 
having been previously published as required by sub-section (7) ofthe said section 4, namely l— 

I w’" the Railway Goods Clearing and Fonvardiog
Un-protected Workers (Regulation of Employment and Welfare) Scheme, 1976.

an^dS^^lK!ia'ni“y’ Objects.—rhe objects of this Scheme are to ensure 
railwav^vards -inH fi^ proper utilisation of unprotected workers employe^ >
the railwnv niihnrV °^^‘Sheds for establishments other than those owned or controlled by 
me railway authorities, in connection with loading unloadinc stack inc carrving, weighing.

'»*’■* indn'lins work preparXry or incWenVal S operalioi® 
“oTemnlo^fS" n’aW?;g°LeUe;‘‘;rovklonl for .he .e™;

welfare. such workers and to make provisions for their gene

.Ir-'lrii
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; LabourPepartroenl No-©AW 
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Hows, namely.*—: .

mrs (Regulation of Emplof^*
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Goods - .
y^elfaro) Sens
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(2) Apph'cot/o/i—The Schem'- shall apply to registered workers in employment in railway 
oods clearing and forwarding establishments (not being establishments owned or controlled 
yrailway authorities) operating in railway yards in Greater Bombay in connection with 
oading, unloading, stacking, carrying, weighing, measuring or other work including work 
reparatory or incidental to such operation in railways yards and goods-sheds in Greater 
ombay and to employers employing such workers :
Provided that this Scherne shall not apply to the employment in connection with loading, 
loading, stacking, carrying, weighing, measuring or other work including work prepara

tory or incidental to such operations in railway yards and goods-sheds in Greater Bombay 
0 which the following Schemes apply, namely :-----

(/) The Grocery Market and Shops Unprotected Workers (Regulation of Employment 
and Welfare) Scheme, 1970.

(ii) The Bombay Iron and Steel Unprotected Workers (Regulation of Employment 
and Welfare) Scheme, 1970.

(/») The Goods Transport Unprotected Workers (Regulation of Employment and Wel
fare) Scheme, 1971.

(iv) The Cloth Markets or Shops Unprotected Workers (Regulation of Employment 
and Welfare) Scheme, 1971.

(v) The Cotton Markets Unprotected Workers (Regulation of Employment and Welfare) 
Scheme, 1972.

(v{) The Metal (Excluding Iron and Steel), and Paper Unprotected Workers (Regulation 
of Employment and Welfare) Scheme, 1973.

(wf) The Khoka and Timber Unprotected Workers (Regulation of Employment and 
Welfare) Scheme, 1973.

197*6 Clauses 14 and 15 shall come into force from 1st November

(n) The remaining clauses shall come into force from 15th December 1976.

4. Interpretation.—Tn this Scheme, unless the context otherwise requires,—
(«) “ Act ” means the Maharashtra Mathadi, Hamal and other Manual Workers 

(Regulation of Employment and Welfare) Act, 1969 (Mah. XXX of 1969) ;
(/->) " Board ” means the Railway Goods Clearing and Forwarding Establishment 

Labour Board for Greater Bombay constituted under section 6 of the Act ;
(c) “ Chairman ” means the Chairman of the Board ;
(.d) “ monthly worker ” means a worker who is employed by an employer or a group 

of employers on contract on monthly basis ;
(e) “ pool worker ” means a registered worker in the pool who is not a monthly worker ;
(/) “ pool ” means a list of workers maintained by the Board but which does not include 

monthly workers ;
(<?) “ Personnel Ofilcer ” means the Personnel Officer appointed by the Board under 

clause 5 ;
(//) “ registered employer ” means the employer whose name is for one time being 

entered in the register of employers ;
(0 “ registered workers ” means a worker whose name is for the time being entered 

in the register of pool workers or in the register of monthly workers ;
(j) “register of employers” means the register of employers maintained under this 

Scheme ;
(A:) “ register of workers ” means the register of workers maintained under this Scheme ;
(/) “ rules ’’ means the Maharashtra . Mathadi, Hamal and other Manual Workers 

(Regulation of Employment and Welfare) Rules, 1970 ;
(m) “ Secretary ” means the Secretary of the Board ,
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means the period of seven days commencing on mid-night of Saturday 
and ending on the mid-night of the Saturday next following ; , ‘lAtisol

(o) Words and expressions used but not defined m the Scheme shall have the meaning 
assigned to them in the Act.

5. Secretary, Personnel Officer and other servants of the Board.—The Board may appoint 
a Secretary, a Personnel Officer and such other Officers and Servants on such terms and con
ditions of’ service as it deems fit :

Provided that no post, the maximum salary of which exclusive of allowanw is Rs. 500 | Board may
and above per mensem shall be created, and no appointment to such post shall be made, marV-Cl or oine
by the Board except with the previous approval of the State Government ; Board may'

Provided further that the previous approval of the State Government shall not be nece- jBCi’ 
ssary to any appointment in a leave vacancy of a duration of not more than three months, i

6. Function of the Board.—{\) The Board may take such measures as it may consider ? 
desirable for carrying out the objectives of administering the Scheme set out in clause 2 inclu
ding measures for—

(Z) ensuring the adequate supply and the full and proper utilisation of registered workers 
for the purpose of facilitating the rapid turnout of work ;

(ZZ) regulating the recruitment and entry into, and the discharge from, the Scheme 
of workers and allotment of registered workers in the pool to registered employers ;

(ZZZ) determining and keeping under review the number of registered workers from 
time to time on the registers or records and the increase or reduction to be made in the 
number of registered workers ;

(Zv) keeping, adjusting and maintaining the employers’ registers, entering or re;entering 
therein the name of any employer and, where circumstances so require, removing froin J 
the register the name of any registered employer in accordance with the provisions of this 
Scheme ;

(v) keeping, adjusting and maintaining from time to time, such registers or rMoros, 
as may be necessary of workers including any registers, or records of workers who are 
temporarily not available for work and whose absence has been approved by the Board, 
and where circumstances so require, removing from any register or record the name ol 
any registered worker either at his own request or in accordance with the provisions oi 
this scheme ;

(vZ) grouping or re-grouping of all registered workers into such groups as may be deter
mined by the Board, and reviewing the grouping of any registered worker on the app“* 
cation of a registered worker ;

(vZZ) making provision, subject to availability of funds, for welfare of registered workers 
including medical services in so far as such provision does not exist apart from this Scheme .

(viii) recovering from registered employers contribution in respect of the expenses o 
this scheme, wages, levy and any other contributions under this scheme ',

(Zx) making provision subject to availability of funds, for the health and safety measures 
in places where workers are employed in so far as such provision does not exist apart from 
this scheme ;

(x) maintaining and administering the workers’welfare fund, and recovering from 
all the registered employers contribution towards the fund when such fund is constituteQ 
in accordance with the rules of the fund ;

(xZ) maintaining and administering provident fund and gratuity fund for registered 
workers in the pool when such funds are constituted.
(2) The property, fund and other assets vesting in the Board shall be held and applied 

by It, subject to the provisions and for the purposes of this Scheme.
(3) The Board shall have and maintain its own fund to which shall be credited—

(a) all monies received by the Board from the State Government ;
11 received by the Board under this Scheme ; . ,

asseU • received by the Board by way of sale and disposal of properties and other

inv^tment in securities and deposits, rents and all monies received hX 
tne Board in any other manner or from any other source.
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. monies forniing part of the funds shall be kept in current or deposit account with
the State Bank of India or the Reserve Bank of India or in any nationalised Bank or invested 
in such securities as may be approved by the Board. Such accounts shall be operated bv 
such ofncers of the Board as may be authorised by it : ,

Provided that, the Board may keep on hand such sum not exceeding Rs. 1,000 as the Board 
may consider necessary.

Erp/azwr/o/;.—For the purpose of this sub-clause “ nationalised bank ” means any bank 
^ecined in column 2 of the First Schedule to the Banking Companies (Acquisition and 
Transfer of Undertakings) Act, 1970 (5 of 1970).

(5) The Board may with the previous permission of the State Government borrow money 
from open market or otherwise with a view to provide itself with adequate resources.

(6) The Board may accept deposits on such conditions as it deems fit from persons autho
rities or establishments with whom if has to transact any business.

(7) The Board shall make provision for such reserve and other denominated funds 
as may be provided in this Scheme.

(8) The Board shall have the authority to spend such sum as it thinks fit for the purposes 
authorised under this Scheme from out of the general fund of the Board or from the reserve 
and other funds, as case may be.

Board shall cause the proper account to be kept of the cost of operating this scheme 
and of all receipts and expenses under this Scheme.

. (10) The Board shall submit to the State Government-
la) as soon as may be after the first day of Aoril, in every year and not later than the 

31st of October, an annual report on the working of the Scheme during the preceding 
year ending the 31st of March, together with an audited blance-sheet; and

(6) copies of proceedings of the meeting of the Board.
(11) The Board may—

92 number of workers to be registered under the various categories;
(n) increase or decrease the number of workers in any category on the register from 

time to time, as may be necessary after a periodical review of the register and anticipated 
requirements;

(m) sanction the temporary rigistration of a specified number of workers in any category 
tor specific periods ;

(iv) device forms, records, registers, statements and the like required for administration 
of the Scheme ;

(y) determine the wages, allowances and other conditions of service including age of 
retirement of registered workers.

\vi) fix the rate of levy under clause 42(1);
p’/V) sanction the annual budget;
(wV) subject to the provisions of clause 5 appoint a Secretary, the Personnel Officer 

and other staff of the Board ;
p-v) make recommendation to the State Government about any modification in the 

Scheme ; -
Cv) settle disputes between registered employers and registered workers ;
(-yi) discuss statistics of output of labour and turn-out of work and record its obser

vations and directions ;
7. Annual estimate Chairman shall at a special meeting to be held before the end

0* February in each year lay before the Board, the annual budget of the Scheme for the 
commencing on the first day of April then next ensuing .n such details and forms as 

‘he Board may from time to time specify. The Board shall consider the estimate so pre
sented to it and shall within four weeks of its presentation sanction the same either unaltered 
hr subject to such alteration as it may deem fit.
,8. Responsibilities and duties of Chairman.—Without prejudice to the powers and fun

ctions of the Board, the Chairman shall be generally reponsible for satisfactory execution 
Scheme and shall have powers to execute the decisions of the Board subject to its
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{b) to ensure that the sanctions for temporary registration
wit hoUo control the working of this Scheme ;

(d) to take suitable steps if any irregularities are detected

(e) to ensure that the provisions of this Scheme in regard 
of workers are carried out ;

(f) to constitute medical boards when required ; • , r i
(g) to ensure that conditions laid down in the scheme for the registration of employers

arc complied with by them ; , . * j • ,4 u..
(/i) to ensure that all forms, registers, returns and documents, devised by the Board 

are properly maintained ; . < t • i- j j
(z) to ensure that suitable statistic in regard to the output of labour is complied and 

placed before the Board with appropriate remarks and explanations at such intervals as 
the Board may desire ; . , _ . . . , .,

(j) (i) to sanction the creation of posts the maximurn salary fo which exclusive 
of allowance is below Rs. 500 per month and to make appointment to such posts ,

(iz) to make appointments to posts, the maximum salary of which exclusive of allowances 
is Rs. 500 per month ;

(A) to take disciplinary action against registered workers and registered employers in 
accordance with the provisions of this Scheme ; , .

(I) to declare that there has been “ a go show ” and to take action as authorised under 
this Scheme ; r •

(zzz) to sanction the transfer of a monthly worker to the pool at the request ot the regis
tered employer of the registered worker, as provided for in this Scheme ;

(/z) to deal with appeals from registered workers and registered employers under clauses 
37 and 38 ;

(o) discharge all functions relating to disciplinary action against registered employers 
and workers to the extent permitted under clause 34.

9. Functions o f Secretary.—Without prejudice to the powers and functions of the Board, 
and the Chairman, the Secretary, shall perform duties imposed on him by this Scheme ih 
discharge of his duties and in particular be responsible for—

(а) keeping, adjusting and maintaining the register of employers entering or re-entering 
therein the name of any employer and where the circumstances so require removing forna 
the register the name of any registered employer in accordance with the provisions ot 
this Scheme ;

(б) keeping, adjusting and maintaining from time to time, such registers at records- 
as may be necessary, of workers, including any registers or records of workers, who are 
temporarily not available for work and whose absence has been approved by the Board, 
and where the circumstances require removing from any registers or records the name 
of any registered worker, either at his request or in accordance with the provisions of this- 
Scheme ;

(c) the employment and control of registered workers who are available for work, when 
they arc not otherwise employed in accordance with this Scheme ;

(rf) the grouping or re-grouping of reigstered workers in suitable pools, in accordance- 
tne instructions received from the Board in such groups as may be determined, by 

the Board ;
(e) the allotment of registered workers in the pool who are available for work to- 

registered employers and for this purpose, the Secretary shall—
(z) make the fullest possible use of registered workers in the pool ; .

of attendance at all stands or control points of registered workers , 
worker^’^^'^*^^ maintenance of records of employment and earnings of registered

(z‘v) make or cause to be made the necessary entires in the attendance cards, and the 
wage slips of the workers in the reserve pool as laid down in clause 23.

Sce^rnP'^^^ collection of levy or any other contribution from the employers under this
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(Zz) the collection from registered workers of contribution to the Provident Fund, Insu
rance Fund or any other fund which may be constituted under the Scheme.

(zZZ) the payment to each daily worker of all earnings lawfully due to him from the 
registered employer and the payment to such worker of all monies payable by the Board 
in accordance with the provisions of this Scheme ;
. Or) appointing, subject to budget provisions, such officers and servants, from time to 

time, as may be authorised by the Board or the Chairman to appoint ;
(/z) the keeping of proper account of the cost of operating this Scheme and of all receipts 

and expenses under it and making and submitting to the Board an Annual Report and 
Audited Balance-Sheet and profit and loss accounts statements ;

O') framing budget annually for submission to the Board on or before the 15th day of 
February each year ;

(/) maintaining complete service records of all registered workers and record sheets 
of all registered employers ;

(^) authorising the employment of unregistered workers in case registered workers 
arc not available for work in the pool or in such other circumstances as the Chairman 
may approve ; and

(/) such other functions as may, from time to time, subject to the provision of this 
Scheme, be assigned to him by the Board or the Chairman.

of Personnel officer.—The Personnel Officer shall assits the Secretary in 
tnc discharge of his duties and shall in particular carry out the functions assigned to him by 
clause 34 of this Scheme.

11. Maintenance of registers—(1) Register of employer.—There shall be a register of 
employers in the form devised by the Board wherin the names and addresses of the empl oyers, 
registered under the Scheme shall be entered.

(2) Monthly register.—There shall be a register of workers who arc engaged by the Board
n names and addresses of workers registered under this Scheme shall be entered.
*t shall be duly maintained.

(3) Montly register.—There shall be a register of workers who are engaged by each em
ployer on contract on monthly basis and who arc known as monthly workers.

(4) Pool register.—There shall be a register of workers other than those on the monthly 
register known as pool workers. This reigster shall include a sub-pool of workers who are 
not attached to any gang to fill casual vacancies in gangs. The workers included in such 
a sub-pool shall be known as leave reserve workers.

. 12. Classification of workers.—The Board shall arrange for the classification of workers 
m suitable categories as may be determined by it, from time to time.

13. Fixation of number of workers on the registers.—The Board shall determine before 
tnc commencement of registration in any category. The number of workers required in 
hat category in consultation with the employers.

14. Registration of employers.—Every employer to whom this Scheme applies shall get 
himself registered with the Board by applying in Form* A ’ appended to the Scheme within 
hltecn days from the date coming into force of this clause ;

Provided that an employer of any establishment coming into existence after the commence
ment of the Scheme shall apply for registration simultaneously on the commencement of 
his business.

15. Registration of e.visting and new workers.—(.1) (fl) Any worker who on the date of 
enforcement of this scheme is already working in the employment in the area to which the 
Scheme applies shall be registered under this Scheme.

(b) The qualifications for new registration shall be such as may be specified by the 
Board having regard to local conditions, physical fitness, capacity or experience. Citizen of 
India only shall be eligible for registration.

(c) Registration of workers in any new category shall be from among workers who have 
been or were working in the snid employment on nny such dnte as the Board tuay specify

this behalf provided, the worker is medically fit and is not more than 60 years of age.
Ra 4883—3
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{2} Notwithstanding any provisions of this Scheme, where the Board is of opinion that 
a \vorker has secured his registration by furnishing false information in his application or 
by withholding any information required therein or where it appears that a worker has been 
registered improperly or incorrectly, the Board may direct the removal of his name from the 
registers :

Provided that, before giving any such direction, the Board shall give such worker oppor
tunity of showing cause why the proposed direction should not be issued.

16. Promotion and transfer of workers. (1) A vacancy (other than a casual vacancy) 
in any category of workers in a pool register shall ordinarily be tilled by promotion of a 
worker from the next lower category within the same gang.

(2) A Vacancy (other than a casual vacancy) in any category of monthly worker may be 
filled only by promotion from lower categories of monthly workers in the gang or if no worker 
is suitable for promotion from lower categories of monthly worker in the same gang, by 
transfer of a worker in the same or superior category in the pool who may be selected by 
registered employers or a group of employers.

Explanation.—The criteria for promotion shall ordinarily be —

(a) seniority ;
(/)) merit and litness for the cetegory to which promotion is to be made ;
(c) record of past service.

Note.—A transfer from the pool register to the monthly register in the same category 
or vice-versa shall not be deemed a promotion.

(3) The Chairman or the Secretary may, for sufficient and valid reasons, allow the transfer 
of a monthly worker to the pool on a request in writing of the employer or the worker ex
plaining fully the reasons for the transfer provided that such transfer shall be subject to the 
fulfilment of any contract subsisting between the monthly worker and his employer regarding 
termination of employment. No transfer shall take place without the prior approval of 
the Chairman or the Secretary.

(4) [f the services of a monthly worker arc terminated by the employer for an act of indicipline 
or misconduct he may apply to the Board for employment in the pool. The Secretary on 
behalf of the Board shall then decide on the merits of the case. Whether or not the worker 
should be employed by the Board and if so whether in the same or a lower category.

(5) If a monthly worker is transferred to or employed in the pool under sub-clause(3) or 
sub clause (4) as the case may be, his previous service shall be reckoned for all benefits in the 
pool and the employers shall transfer to the Board all benefits that have accured to the worker 
in respect of his previous service as if such service has not been transferred. The employer 
shall contribute to the Board such amount of the Provident Fund of the worker, ifany, standing 
to his credit to the Provident Fund of which he is a member and such amount towards his leave 
and gratuity as may have been due to him under any contract subsisting between the worker and 
his employer or under any law, award or agreement applicable to such worker as if his services 
had been terminated by the employer.

I' • Medical Examination. -(I) If the Board considers it to be necessary so to do, it may 
require a new worker before registration to undergo, free of charge a medical examination 
for physical fitness by a Medical Officer nominated by the Chairman for this purpose. A 
worker found medically unfit by a Medical Officer may apply in writing to the Chairman and 
simultaneously deposit with him such fees as may be specified in this behalf for examination 
by a Medical Board. On receipt of such a request, the Chairman shall set up a Medical 
Board. The decision of the Medical Board shall be final and a worker who is medically unfit 
shall not be entitled to registration.

(2) ff the Chairman deems it necessary so to do, he may require a worker to undergo, 
free of charge a medical examination by a Medical Board to be constituted by the Chairman. 
The decision of the Medical Board shall be final, and if a worker is found permanently unfit 
by a Medical Board, the Chairman shall terminate his services forthwith.
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IS. Regis fra tin'I fee.—{.0 \ registration fee of rupee one shall be paid to the Board by each 
worker al the time of registration under this Scheme.

(//) A registration fee of Rs. iwcniy-five shall be paid by each employer at the lime o 
registration under this Scheme.

19 Supply of cards —(I) Everv registered worker shall be supplied with (») an identity 
card • (n) an attendance card; and {/7z) wage slips in the forms, devised by the Board.

(2) In case of loss of card, a fresh card will be issued but the cost thereof; which will be 
fixed by the Board, shall be payable by the worker concerned.

'*0 Service records for registered workers.— .\ service record for every monthly and 
daily worker shall be maintained in a form to be specified by the Board which shall contain, 
among other things, a complete record of disciplinary actions taken against the workers. Xolions comme^da.ions'^for good work etc. and such other matters us the may

think fit. Such details in respect of monthly workers shall be suplied to the Board by the 
registered employers.

■’ I Record sheets for registered employers.—The Personal Offitxr shall maintain a Record 
sheet in respect of each registered employer in a form to be devi^ ? k aJa^nst the rerister- 
contain, among other things, a complete record of disciplinary action taken against the register 
cd employer.

22. Surrender of cards.—A worker’s card shall be surrendered to the Board in the tollowing 
circunstanccs, namely;—

(«) when proceeding on leave lor seven days or more,
{b) when retiring from service ;
(f) when dismissed or discharged from service,
(d) when temporarily suspended; or
(e) on ^ath : , , -,

Provided that the employer of a monthly worker shall also surrender the card of the worker
to the Board in the case of (n), (b), (c). (d} and (e) above.

c- •• I . ,„,f xvfiee slin (1) A registered worker in the pool shall23 £-/nw.s- izi attendatic^e card mid registered employer, his attendance
hand over to the Board at the time he is allotted for work o_ g respect of the period
card. The Board shall make necessary cntn« m engSm^^ Foreach
of work done by the worker, and return it to bun oc P the wages earned
day of work, the Board shall supply, as soon as possible a wage slip snowing

(2) A monthly worker shall hand over„in^the card in respect 
work, attendance card. The cnaployer shall make neces^^^^ completion of his
of the period of work done by the worker and re suoply as soon as possible, a wage-
allotted work. For each day of work, the employer shall supply, as sooi os p 
slip showing wages earned by a worker.

24. Employmenl of workers.—(I) to*bc^employed for work in lhat,

category in the pool. in a oarticular category is not sufficient
(2) If the number of workers on the nionthly j category shall be employed.

for the work available, the workers on the pool regBJer m
(2) A monthly worker of one employer or S P nrevious approval of the Chairman 

another employer or group of employers, except with the previ
or Secretary.

•» , ■ r-n.,urii vacancies of monthly workers shall be filled up-5. Edltng up of casual vacmicies. v.>asUt _
■n the following manner;— . the vacancy shall be filled by a senior

When a Head Mukadam or Mukadam «jS’oyer.
person of the same gang in the employment
Ra 4XX3—3/,____________ _______ ___ ............ ”
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If. Disnnnointmnet monej.—When a worker in the pool presents himself for work and 
t for which he has been allotted cannot commence or proceed and noSv?^ork «The found to? ton. and he is relieved within two hou« of his attending 

^nrk he shall be entitled to disappointment money from the employer at a rate as may be 
fo^b*ihe to? d^s apprSri?te to ?he category to which he belongs A worker detained for 

than two hours shall be paid full wages inclusive of dearness allowance.

entitled in a year to four holidays with 
Pay at such "rates as may be specified by the Board under clause 32. Out. of the 
four holidays, three holidays will be on (0 26th January (Republic ^y) («) 
(Maharashtra Day) and (Zn) 15th August (Tndependence Day). The fourth holidays 
ihall be decided by the Board.

28. Obligations of registered workers.Every registered worker shall be deemed to have 
accepted the obligations of this Scheme.

(2) A registered worker in the pool who is available for work shall be deemed be in the 
employment of the Board.

(3) A registered worker in the pool who is available for work shall not engage himself for 
employment under registered emlpoyer, unless he is allotted to that employer by the Secretary.

(4) A registered worker in the pool who is available for work shall carry out directions of the
Board and shall— .....u.

(fl) report at such call stands or control points and at such times as may bcspecitica oymc 
Board and shall remain at such call stands or control points;

(6) accept any employment under registered employer whether in the category inwnicn 
he has been registered or any other category for which he is considered suitable by the Board.
(5) A registered w'orkcr who is available for work when allotted by the Board for employment 

under a registered employer shall carry out his duties in accordance with the directions of such 
registered employer or his authorised representative or supervisor and the rules of the employ
ment or place where he is working.

29. Obligations of registered employers.—(1) Every registered employer shall accept the 
obligations of this Scheme.

(2) Subject to the provisions of clause 24 a registered employer shall not employ worker 
other than a worker who has been allotted to him by the Secretary in accordance with provisions 
of clause 9(e).

(3) A registered employer shall, in accordance with instructions as may be given by the 
Board, submit all available information of his current and future labour requirements.

(4) A registered employer shall lodge with the Board, unless otherwise directed, particulars 
of the tonnage handled by workers on piece-rate and such other statistical data as may be 
required in respect of the registered workers engaged by him.

(5) A registered employer shall pay to the Board in such manner and at such times as the 
Board may direct, the levy payable under clause 41(1) and the gross wages due to daily workers 
and any other amount due to daily workers.

(6) A registered employer shall keep such records as the Board may require, and shall 
produce befo^ the Board or such person as may be designated by the Board upon reasonable 
notice aU such records and any other documents of any kind ralating to registered workers 
and to the work upon which they have been employed and furnish such information relating 
thereto as may be set out in any notice or directions issued by or on behalf of the Board.

„ (1) No employer shall engage for employment a workerunless that worker is a registered worker.
(2) Notwithstanding the preceding provisions of this clause—

(fl) where the Secretary is satisfied that_
(Z) the work is emergently required to be done- and

SOT?Un!maysE???anvl?.?S!S'’'“ *“ ''bWn registered worker tor that work, te

1 /
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aodwbcre this is not possibr{ shall report 7^UataSa^7v^a“?hours 
circumstances under which such workers were employed and the rh^rmtn JkoIi / i 
inform the Board of such employment at its next mSl Chairman shall duly 

(Z>) the fioard may, subject to such conditions as it may snecifv nermit pmntnvmpnt aiP unregistered workers on a holiday, if work is required to be done on that day to tEtent 
registered workers arc not ava.ilahle for work; c^ent

{c) in the case referred to in items (a) and (b), the person so employed as aforesaid by a 
registered employer shall, for the purposes of clauses 29 (4), (5) and (6) and clause 3'> be treated in respect of that work as if he were a daily worker. . use j-, oc

1 ^Jegistered worker in the pool may, provided he fulfils fully his obligations under 
clause 28. take up employment elsewhere on those days on which he is not allotted for work 
by the Board.

31. Circinnstances in w/iic/i this Scheme ceases to apply.—(1) This Scheme shall cease to 
apply to a registered worker when his name has been removed from the register or record 
in accordance with the provisions of this Scheme.

(2) This Scheme shall cease to apply to a registered employer when his name has been 
removed from the employer’s register in accordance with the provisions of this Scheme.

(3) Nothing in this clause shall affect any obligation incurred or right accured during any 
time when a person was a registered worker or a registered employer.

allowances and other conditions of service of workers.—(I) Without prejudice 
to the provisions of any award it shall be, unless otherwise specifically provided for in this 
acheme, an implied conditions of the contract between a registered worker (whether in the 
pool or on the monthly register) and registered employer that the rates, allowances and 
over-time, hours of work, rest intervals, leave with wages and other conditions of service 
suojKt to the provisions of sub-clauses (2), (3). (4), (5) and (6), be such as may be fixed by 
me Board for each category of workers.

(2) For the purpose of fixing rates of \vages, allowances and over-time, hours of work, 
rest intervals, leave with wages and other conditions of service (hereinafter collectively referred 
m as “the conditions of service), or the registered workers or for revising or modifying the 
same, the Board shall call upon the associations of employers and trade unions of workers 
covered by this Scheme to make such representations as they may think fit, as respects the 
wnoitions of service which may be fixed or revised or modified under this Scheme in respiect 

registered unprotected workers. If there is no such association of employers and union 
workers, then such representations from registered employers and workers may be invited 
a notice published in such manner as the Board may think fit.

ihn^n s’Jch representation shall be in writing and shall be made within such period as 
thf. oiay specify and shall state the conditions of service which in the opinion ot
ih making the representation would be reasonable having regard to the capamty oi

same or comply with or to any other circumstances which may 
m relevant to the person making the representation.

Board shall take into account the representations aforesaid, if any, and after 
.‘he material placed before it, shall fix or revise or, as the case may be, modify the 

ant conditions of service of registered workers.
reJS revision or, as the case may be, modifying the conditions «iiHinc
of®'^';’^‘^.'vorkers, the Board shall have regard to the cost of living the Prevalent c^ditioM 
to '? comparable employments in the local area, the capacity of the registered employers 

y and any other circumstances which may seem relevant to the Board.
pros!,^r‘^ J^nditions of service fixed, revised or modified by the ES'’''hvely froni such date as the Board may decide. The decision of the sh^l be
‘hinSto the registered workers and employers in such manner as the Board
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2 J Disbursement oj ^’oges ond other allo^’cirtces to registered h orkers. The So3rd may 
pgfjjjjt tjig employers to pay wages and other allowances to the registered monthly
workers employed by them directly after making such deductions as may be authorised and 
recoverable from them under this Scheme. In respect of workers other than monthly workers 
employed bv the recistered employers from time to time. The wages and other allowances 
payable bv the registered employees shall be remitted by the registered employers by cheque 
to the ScCTetarv of the Board every fortnight. The Secretary thereupon shall arrange to 
disburse the wages and other dues, if any, to the registered workers on a specified day every 
month subject to deductions recoverable from them under this Scheme.

34. Disciplinary procedure.—<1) (/) The Personal Officer may on receipt of the information 
whether on a complaint or otherwise that a registered employer has failed to carry out the 
provisions of this Scheme after investigating the matter, give him a warning in writing, or

(<■/) where in his opinion, a higher penalty is merited, the Personal Officer shall report the 
case to the Chairman who may then cause such further investigation to be made as he may 
deem fit and take any of the following steps as regard.s that employer, that is to say, he may—■

(fl) censure him and record the censure in his record sheet; or
(6) subject to the approval of the Board and after one month’s notice in writing given 

to the registered employer, remove his name from the employers’ register for such period 
as may be determined by the Board or permanently.
(2) A registered worker in the pool who fails to comply with any of the provisions of this 

Scheme or commits any act of indiscipline or misconduct may be reported in writing to the 
Personnel Officer who may after investigating the matter give him a warning in writing.

(3) Where in the opinion of the Personal Officer, a higher punishment than that provided 
in sub-clause (2) i.s merited, he shall report the case to the Chairman.

(4) On receipt of the written report from the Personal Officer under sub-clause (3) or from 
employers or any other person that a registered worker in the pool has failed to comply with 
any of the provisions of this Scheme or has committed as act of indiscipline or misconduct or 
has consistently failed to produce the standard or datum output or has been inefficient in any 
other manner, the Chairman may make or cause to be made such further investigation as he 
may deem fit and thereafter take any of the following steps, as regards the worker concerned, 
that is to say, he may impose any of the following penalties;—

(а) give him a warning in writing;
(б) terminate his services after giving one month’s notice or one month’s wages inclusive 

of dearness allowance in lieu thereof; or
(c) dismiss him.

(5) Before any action is taken under this clause, the person concerned shall be given an 
opportunity to show* cause why the proposed action should not be taken against him.
k^^i 1° the powers of the Chairman under clause 35 a registered employer

him* powers to take disciplinary' action against monthly workers employed under

disciplinary powers oJ the Chairman.—(1) Notwithstanding anything contained 
^cheme if the Chapman is satisfied after enquiry that a “go slow” has been resorted 

. .L y yang of registered workers or any individual worker and is being continued or repeated 
wirk different gangs or workers on the same or different places of
work he may make a declaration in writing to that effect.
Chainin'" “ sub-clause (1) has been made it shall be lawful for the

.did of monthly workers, to take, without prejudice to the richts of the recistered
cTS'^anXia'.?'and such "worker LT may

dismislL'i'ains'tS'LT«sashc'?m?LoTL?TL^^^^^
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(4) Before any disciplinary action is taken under this clause against any worker or any 
gang of workers, such worker or gang shall be given an opportunity to show cause why the 
proposed action should not be taken against him or it :

Provided that, the Chairman may, before giving an opportunity to show cause under this 
sub-clause, suspend from work any worker or gang or workers immediately after a declaration 
has been made under sub-clause (1).

(5) A declaration by the Chairman that a “go slow” has been restored to by a worker or a 
gang of workers shall be final, and shall not be liable to be questioned on any ground 
whatsoever.

36. Termination of employment.—(1) The employment of a registered worker in the pool 
shall not be terminated except in accordance with the provisions of this Scheme.

(2) A registered worker in the pool shall not leave his employment with the Board except 
by giving fourteen day’s notice in writing to the Board of forfeiting fourteen day’s wages 
inclusive of dearness allowance in lieu thereof.

(3) When the employrrtent of a registered worker with the Board, has been terminated under 
sub-clauses (1) and (2), his name shall forthwith be removed from the register or record by the 
Board.

37. Appeals by workers.—(1) Save as otherwise provided in this clause, a worker in the pool 
who IS aggrieved by an order passed by an authority under clause 34, may prefer an appeal 
against the order of the Personal Officer to the Chairman and against the order of the Chairman 
to the State Government.

(2) A worker who is aggrieved by an order of the Secretary—
(/) Placing him in a particular group in the register or record; or
(n) refusing registration under clause 15; or
{Hi) requiring him under clause 28(4)(Z») to undertake any work which is not of the same 

category to which he belongs may prefer an appeal to the Chairman.
(3) Any worker who is aggrieved by an order under clause 16f4) may prefer an appeal to the 

Chairman.
(4) No appeal shall lie where due notice has been given of the removal of the name of a 

registered worker from the register or record in accordance with the insturctions of the Board 
If the ground of removal is that the registered worker falls within a class of description of 
Workers whose names are to be removed from the register or record in order to reduce the size 
thereof:

Provided that an appeal shall lie to the Chairman where the registered worker alleges that 
he does not belong to the class or description of workers referred to in the instruction of the 
Board.

.(5) Every appeal referred to in sub-clauses (1), (2), (3) or (4) shall be in writing and preferred 
Within fourteen days of the date of receipt of the order appealed against;

Provided that the appellate authority may, for reasons to be recorded, admit an appeal 
preferred after the expiry of fourteen days.

38. Appeals by employers.—(1)(/) A registered employer who is aggrieved by an order of 
the Personnel Officer under clause 34(l)(i7) may appeal to the Chairman.

{ii} In the case of an appeal against an order clause 35(Z)(/i)(6), the Chairman shall forthwith 
refer the matter to the State Government. The State Government shall make such order on 
the appeal as it thinks fit.

(2) Every appeal referred to in sub-clause (1) shall be in writing and preferred within fourteen 
days of the receipt of the order appealed against;

Provided that the appellate authority may, for reasons to be recorded, admit an appeal 
preferred after the expiry of fourteen days.

39. Powers of revision of the Chairman.—Notwithstanding anything contained in this 
Scheme the Chairman in case of an order passed by the Personal Officer under clause 34 may 
at any time call for the record of any proceeding in which the Personal Officer has passed the 
order for the purpose of satisfying himself as to the legality or propriety thereof and may pass 
such order in relation thereto as he may think fit :

-VJ*'
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Provided that the Chairman shall not pass any order under this clause which may prejudicially 
afTect the interests of any person without giving such peron reasonable opportunity of being 
heard.

40. Stay of order in case of certain appeals.—Where an appeal is made by a worker in 
accordance with the provisions of clause 37 against an order of termination of service on one 
month’s notice or where an appeal is preferred by an employer in accordance vyith the provisions 
of clause 38 against an order removing his name from the employer’s register under clause 
34(l)(//)(6) the appellate authority may suspend the operation of the order appealed from 
pending the hearing and disposal of the appeal.

41. Cost of operating the scheme and provision for amenities and benefits to the registered 
workers.—(I) The cost of operating this Scheme and for providing defierent benefits, facilities 
and amenities to registered workers as provided in the Act and under this Scheme, shall be 
defrayed by paynients made by the registered employers to the Board. Every registered 
employer shall pay to the Board such amount by way of levy in respect of registered workers, 
allotted to and engaged by him as the Board may, from time to time, specify by public notice 
or written order to the registered employers and in such manner and at such time as the Board 
may direct.

(2) In determining what payments are to be made by the registered employers under sub
clause (1) the Board may fix different rate of levy for different categories of work or workers, 
provided that, the levy shall be so fixed that the same rate of levy will apply to all registered 
employers who are in like circumstances.

(3) The Board shall not sanction any levy exceeding fifty per cent of the toal wage bily 
without the prior approval of the .State Government.

(4) A registered employer shall on demand make a payment to the Board by way of deposit 
or provide such other security for the due payment of the amount referred to in sub-clause (1), 
as the.Board may consider necessary,

(5) The Secretary shall, furnish, from time to time, to the Board such statistics and other 
information as may reasonably be required in connection with the operation and financing of 
this Scheme.

. (6) If a registered employer fails to make the payment due from him under sub-clause (I) 
within the time specified by the Board, the Secretary shall serve a notice on the employer to the 
effect that, unless he pays his dues within three days from the date of receipt of the notice, the 
supply of registered workers to him shall be suspended. On the expiry of the notice period the 
Secretary shall suspend the supply of registered workers to defaulting employer until he pays his 
dues.

42. Provident Fund and Gratuity.—(1) The Board shall frame and operate rules providing 
for Contributory Provident Fund for registered workers. The rules shall provide for the rate 
of contribution, the manner and method of payment and such other matters as may be condi- 
dered necessary so however, that the rate of contribution is not less than 6A- percent of the 
wages of a registered worker and is not more than 8| per cent of such wages: ”

Provided that, pending the framing of the rules, it shall be lawful for the Board to fix the 
rate contribution and the manner and method of payment thereof.

(2) In framing rules for the contributory provident fund the Board shall take into 
consideration the provisions of the Employees, Provident Funds Act, 1952 (XEX of 1952), as 
amended from time to time, and the Schemes made thereunder for any establishment.

(3) The Board shall Irame rules lor payment of gratuity to registered workers.
■ fmming rules for the payment of gratuity to registered workers, the Board shall take 
into consideration the provisions of the Payment of Gratuity Act 197"’ (XXXlX of 1972), 
as amended Irom time to time.
previous Gratuity framed by the Board shall be subject to the
previous approval oi ihc Slate Ciovcrnmcnt.

■ contravenes the provisions of clauses 14 '’4 and 30 shaU. on
conlravention^s^confinopd which may extend to rupees fi’ve hundred and if the
hundred'rupees^for such conviction with a further fine which may extend to one
nunared rupees lor caeh day on which the contravention is so continued
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FORM ‘

(Clause 14)

TTte Railway goads clearing and Forwarding Establishments 
for Greater Bombay.

Application for (he registration of employer

Signature of the Applicant.

x-ku Ajfanini Workcrs (Regulation of Employment and Maharashtra Mathadi, Haraal and Other Manua
Welfare) Ael. 1969. Department, No. UWA.
Vide Government Notification. hufu-d in Maharashtra Government Gazette,

1476/CR.-695/Lab.-5, dated 6th October 1976 published in ™ M^^harashtra
Part I-L, dated 4th November 1976 at pages 5403 to in.
has established : “ the Railv/ay Goods Clearing and

(n) established a Board to be known by e Greater Bombay ” for employment in 
Forwarding Establishments Lab^r^ Bod connection with loading, unloading,
railway yards and goods-sheds in Greater B other work preparatory or incidentalrtacki^g: carrying, weighing, Railway Authorities ;

to such operations by workers who are not cmpioy<-

“ fhe Act and 
employers to the BmN

7 such manner and at such time as the Bad

registered employers under iii- 
for different categories of work or woite. 

same rate of levy will apply to all restoi

ceding Sfiy per cent of the tpal wseli!ii 
lent.-' _ , " y
: a. payment to the Board by way ofdei^ 
of thetiiaoiint referred to in sub-clause (1

‘ '.i:, "■■I-.. .''T • '

me^ 'to thd.Boatd sucKs^fefo^
Son with the operaton anii tow®’

yment

Board

nd hy/oo

Registration No.
(to be filled in by office)

I hereby apply for registration as an employer. The necessary particulars are given 
below :—

1. Name and address of the Establishment and
Telephone No,

2. Whether a firm or a company.
Name of the proprietor.
(1)
(2)
fl)
(2)
Are you a member of any Association ? If so, 

state the name of the Association.
Whether your establishment is registered under 

the Bombay Shops and Establishments 
Act, 1948 ? If so, state the Registration 
No.

The places of work with location in cietails 
where the loading, unloading, stacking or 
carrying of goods is carried on in connec
tion with Trade/Business of your Establish
ment.

Are you employing workers through contrac
tors ? If so, state the name of the con
tractors.

Are you employing workers through Tolli ? 
If so, state the name of the Mukadam/s 
of Tolli/s, or of all workers.

Date .............................

Place............. .........
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____ _ . „.u 1-1-, uaieu Hin iNovembcr J976 at page 3415, the GoVeillllltdil bl iL.has decided to appoint Shri S. V. Kotni';, Ghier .Indiclal Magiqliiite. Hlllli lH |l|l••!lnt•

A. .x
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(h) nominates the following persons to he members the xa- 
representing the State Government, employers and nnproteete«’

MetJibfr.'i re-prr^entine fbr Ffafr
Shri H. A. Sathc,

Assistant Commissioner 1 a hour. Bomba'-
Shri T. R, Bhagwat, 

Deputy Commissioner of Laboui, Bomba\

Kfefvbers reprecefifbte i
Shri Tarakanl S. Joshi,

C/o. Railw'ay Goods Clearing Agent's ' 
1st floor. Wadi Bunder, Bombay-'tOO 010

Shri Anandrao Hariha Bhoiic,
Cfo. Wadi Bunder Forwarding Agent'K 
No, 12, Wadi Bunder, Bombav-‘100 OlO

Shri Virji Purshottam Dhamc t Bachubhai t
C/o, Carling Agents’ Asstsciation, Westi'm 
Bombay 400 001.

Shri B. N. Gupta.
C/o. Carnae Bridge Forwarding Agents 
Depot, Carnae Bridge. Bombay 400 001

XLetubers repre'■entinc iinpn'teetefi '
Shri .Annasaheb Pandurang Patil.

C/o, Maharashtra Rajya Mathadi, Transon and \7encr:d Xatnga. 
Mehta Chambers. 1st floor. Kalyan Stax t. Romo.ay ‘tA't A76

Shri Kashinath Pandharinath \ alvaikai,
C/o, Maharashtra Rajya Mathadi. Transi's'rt and yA'ncr.'Hl Khmgt,?
Mehta Chambers, 1st floor, Kalyan Strcvt, Bomb,as A'bA

Shri Jagannath Shravan Gangasane.
C/o. Maharashtra Rajya Mathadi I'ransfh'rt ami <Tvncr.il KanSy.ai 
Mehta Chambers. 1st floor. Kalyan Street. Bomb.ay 4tM

Shri Anant D. Sawant,
Rashtrij'a Railway Mai t hadhav aiisl l.ttai Mazdooi Saoii-h. \VvS'i'iW'G' 
Shed No, 3. Wadi Bunder, Bombay 400 010

Shri H, .A, Sathc, Assistant t ommissioner ot I aNbP , UdbsbAX', iiO

■* -J',''s,.a: V''
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\\\\\\\\\
sAsW-

............ .oite.
V'irji Purshottam Dhainet Pachubhab, 
B. N. Gupta,
Annasaheb I’andurang I’atil,

Chairman of the said Board ;
{d} publishes the names of all the members o| the s.ijd Boabl bn bhbbV? 4b hAbAVAb 

nominated by the State Government, as follows, namelv .
Shri H. .A. Sat he.
Shri T. R. Bhagwat,
Shri darakant S. Joshi,
Shri Anandrao Hariba Bhoite.
Shri...... ..
Shri
Shri ___  . ■ A., u ■ !■* 1 I I 11 I I I f
Shri Ka.shinath Pandharinath Valvaif
Shri Jagannath Shravan
Shri Anant D. Sawanl.

Bombay Industrial Relations /\et, 1946,

Fide Government Notification, iiniiisine 
2n6!51ll5ll4SllLa[\-^, dated 7lh Oelobei 
Gazette, Part 1-L, dated 4th November J976 
bnc -------- ‘ '**

Tvncr.il
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i unprotected workers), namely 
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Jid General Kam^r Union, 

mbay400009.
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Second Labour Court, Bombay, v/ct Shri S. N. Pathakand further to appoint Shri S V Vazc 
Chief Judicial Magistrate. Akola, to preside over the Third Labour Court, Bombay vice 
Shri M. S. Ajmcrc ;

Now, therefore, in exercise of the powers conferred by section 9 of the Bombay Industrial 
Relations Act, 1946 tBom. XI of 1947), the Government of Maharashtra, hereby appoints— 

(1) Shri S. V. Kotnis, Chief Judicial Magistrate, Bhir (having the prescribed qualifications) 
to preside over the Second Labour Court, Bombay, and

(2) Shri S. V. Vazc, Chief Judicial Magistrate, Akola (having the prescribed qualifications) 
to preside over the Third Labour Court, Bombay ;

and for that purpose amends the said notification as follows, namely
In the schedule appended to the said notification in column 3,—

(fl) for the words and letters “ Shri S. N. Pathak " the words and letters “ Shri S. V. 
Kotnis ” shall be substituted ;

(A) for the words and letters “ Shri M. S. Ajmere ” the words and letters “ Shri S. V. 
Vazc ” shall be substituted.

Bombay Shops and Establishments Act, 1948.
Ude Government Notification, Industries, Energy and Labour Department, No. BSE.- 
2176/CR-778/Lab. 5, dated Sth October 1976 published in A/aharashtra Governtner.t Gazette, 
Part 1-L, dated 4th November 1976 at page 5415, the Government of Maharashtra has directed 
that all the provisions of the said Act shall come into force in Gadchiroli in Chandrapur 
District with effect from 15th day of November 1976.

Bombay ladustrial Relations Act, 1946.
Go'^’^rnment Notification, Industries, Energy and Labour Department, No. BIR._ 

1075/108/61573/Lab. 9, dated 4th October 1976, published jn Afahurashtra Goveniineut 
\Gu~eue, Part I-L, dated 18th November 1976 at pages 5657 to 5659 the Government of 
Maharashtra i.s pleased to notify each of the following areas as a ** Local area ” for the 
purpose of the said Act :—

I- GreaterBombay as de fined in ciausc((7f) of section 3 of the Bombay' Municipal 
Corporation Act.

2. Bhiwandi-Nizampur Municipal Area.
3- Thane Municipal Area.
4. Thane Taluka excluding Thane Municipal Area. 

Bhiwandi Taluka excluding Bhiwandi-Nizampur Municipal Area.

Bombay Shops and Establishments Act, 1948.
P/rff Government Notification, Industries, Energy and Labour Department, No. BSE.- 
1474/CR. 733/Lab. 5, dated 29th October 1976, published in Maharashtra Government Gazette, 
^ari I-L, dated 25th November 1976, at page 5706, the Government of Maharashtra has 
amended Schedule LI to the said Act, as follows, namely :—

In the said Schedule If to the said Act. after entry 219, the following entiy shall be added, 
namely ;_

‘220, Flour Milks in Greater Bombay Section 11 (J)(rt) 1 subject to the conditions 
that—

(/) spread over shall not exceed 11 hours 
a day. . ,

(it) No employee shall be required to work 
more than 9 hours in a day and 48 hours 
in a week subject to the condition that the 
employee concerned is granted wages for 
over time work and one day holiday in 
a week without making any deduction 
from his wages.
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Bombay Shops and Establishments Act, 1948.
Eide Government Notification, Industries, Energy and Labour Department, No. BSB.- 
1476/CR. 1033/Lab. 5, dated 29th October 1976, Published in Maharashtra Government 
Gazette, Part I-L, dated 25th November 1976, at page 5706. The Government of Maha
rashtra has amended Schedule 11 to the said Act, as follows, namely :—

In the said Schedule 11 to the said Act, after entry 220, the following entry shall be added 
namely :—

“ 221. Branch of the Union Brink of Section 13(7).
India, Bombay, at Mandvi.

t

Bombay Shops and ELstablishmcnts Act, 1948.
Vide Government Notification, Industries. Energy and Labour Department, No. BSE.- 
2176/CR. 920/Lab. 5, dated 25th November 1976, Published in Mahfirashtra Government 
Gazette, Part I-L, at page 5709. the Government of Maharashtra has directed that all the 
provisions of the said Act shall come into force in Indapur Town in Pune District with effect 
from the 1st day of January 1977.

’bTiGovernment Qctobcr
5fR.1IP'’ *\?Smher 1916 at P 
SdiwUih No«£( rther to

ibjtKnl) (Amendment) Rules, 
7inruIe41ofthcMaharashtra^- 
to, 1968 (hereinafter refened to as

(l)foisub-rulc(2), following shall ' 
“(2) Every employer shall mai; 

‘loj-book') in respect of each ho 
tone by him, the number of bee 
number of bcedis manufactured 
number of Wi leaves in balanc 
«ges paid to him together with hi 
and kept by the employer in the 
tdrits made therein, and signed 
tho be supplied by the employer 
Woytt and the entries therein 
7 „ behalf on each da’ 
adl preserve it for a period of 
<^»lHule(3)shall be dclctci

Employees State Insurance .Act, 1948.
Vide Government Notification, Industries, Energy and Labour DepartmenL No. SIA.- 
1476/428-11, dated 25th October 1976, published in Maharashtra Governrnent Gazette, Part T-L, 
dated 18th November 1976. at page 5656 the Government of Maharashtra has appointed 
Shri S. Y. Gambhir.
Shri S, Y. Gambhir, Joint Civil Judge, Senior Division, Jalgaon, to be Judge of the said 
Employees Insurance Court and for that purpose amends the said principal notification as 
follows, namely :—

Tn the said Notification, in clause (2) for the words and letters “ Shri V. S. Pandc ” the 
words and letters “ Shri S. Y. Gambhir ” shall be substituted.

Employees’ State Insurance Act, 1948.
Vide Government Notification, Industries, Energy and Labour Department, No. Sf . 
2476/445/Lab. Il, dated Sth October 1976, published in Maharashtra Government .
Part I-L, dated 4th November 1976 at page 5434, the Government of Maharashtra has appo 
ted Shri S. R. Shinde, Commissioner for Workmen’s Compensation, Bombay, to be Juag 
the said Employees’ State Insurance Court, Bombay and for that purpose amended tne 
principal notification as follows, namely :—

In the said notification for the words and letters “ Shri M. D. Gadgil ”, the words and 
letters “ Shri S. R. Shinde ’’ should be substituted.

Maharashtra Welfare Officers (Duties, Qualification and Condition of Service) Rules, 1966.
Vide Government Notification, Industries, Energy and Labour Department, No.
1176/63/Lab. 11, dated 27th October 1976, published in Maharashtra Government Gaze 
Part 1-L, dated 25th November 1976, at page 5708, the Government of Maharashtra 
recognised the master of social work (with Labour Welfare) Degree Course of the Univers y 
of Pune (conducted by the Karve institute of social service, Pune), for the purposes oi tn 
said sub-rule.

'lYade Unions Act, 1926
Vide Governrnent Notification, Industries, Energy and Labour Department, No. 
1175/101996/Lab. Ill-B, dated 9th November 1976, published in Maharashtra Governn^ 
Gazette, Part I-L, dated 25th November 1976 at page 5709, the Government of MaharosU 
has appointed Smt. V. V. Shirsat, Assistant Commissioner of Labour, Bombay, to be m 
Deputy Registrar of Trade Unions, Bombay Division, Bombay, for the purpose of excrcisi b 
and discharging under the superintendence and directions of the Registrar, all the powe« an 
functions of the Registrar under the said Act and defines the Bombay Division to be m 
local limits within which she shall exercise and discharge the powers and functions.

I

i
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been previously published as

Cigar Workers (Conditions of

(Conditions of Employment)
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Beedi and Cigar Workers (Conditioas of Employment) Act, 1966.
Vide Government Notification, Industries, Energy and Labour Department, No. BCA.- 

1174/CR. 70/Lab. 5, dated 6th October 1976 published in Maharashtra Government Gazette, 
Part I-L, dated 4th November 1976 at pages 5404 to 5405 the Government of Maharashtra 
has made the following rules further to amend the Maharashtra Beedi and Cigar Workers 
(Conditions of Employment) Rules 1968, the same having 
required by sub-section (5) of the said section 44, namely :—

1. These rules may be called the Maharashtra Beedi and 
Employment) (Amendment) Rules, 1976.

2. In rule 41 of the Maharashtra Beedi and Cigar Workers 
Rules, 1968 (hereinafter referred to as “ the said rules ”).

(1) for sub-rule (2), following shall be substituted, namely :—
“ (2) Every employer shall maintain in Form XIV, a record (hereinafter called the 

‘ log-book ’) in respect of each home worker employed by him, showing the daily work 
done by him, the number of beedi leaves supplied, quantity of tobacco supplied, the 
number of bcedis manufactured by him, the number of beedis rejected (chhat), the 
number of beedi leaves in balance, quantity of tobacco in balance and the amount of 
wages paid to him together with his signature and date. The log-book shall be maintained 
and kept by the employer in the said Form after the home workers have verified the 
entries made therein, and signed in token of verification. A copy of the log-book shall 
also be supplied by the employer to every employee. It shall be in the possession of the 
employee and the entries therein shall be made by the employer or any person authorised 
by him in this behalf on each day and also at the end of every month and the employee 
shall preserve it for a period of three years. ”
(2) jMb-rulc (3) shall be deleted.

Coasfefoa t^Sernx) Bides, 1966. I 
rtesanmsal. No. W 

Garerxment 
Gorenraesir of Afaharas&fla 

* ’ Xtesrss Cxsss of thePeneX cfe psBtposssoi itui



Labour Legislation
Maharashtra Nurses Act, 1966.*
MNA. I473/I4056-PH-10P.—In exercise of the powers conferred by sub
section (/) and clauses (g) and (/?) of sub-section (2) of section 38 of the Maha
rashtra Nurses Act, 1966 (Mah. XL of 1966) and of all other powers enabling 
it in that behalf, the Government of Maharashtra hereby makes the following 
rules further to amend the Maharashtra Nursing Council Rules, 1971 the same 
having been previously published as required by sub-section (J) of the said 
section 38, namely: —

RULES

1. These rules may be called the Maharashtra Nursing Council (Second 
Amendment) Rules, 1976.

2. In the Maharashtra Nursing Council Rules, 1971, in Schedule ‘A’,
{d} for rule 13. the following shall be substituted^ namely:—

•‘/J. Withdrawal from the fund,~(\} Subject to the provisions of this 
rule, the Council may, at any time after completion of twenty years ol 
service (including broken periods of service, if any) of a subscriber, or 
within ten years before the date of his retirement or on superannuation, 
whichever, is earlier, sanction withdrawal from the amount standing 
to his credit in the fund for one or more of the following purposes, namely:— 

{a} meeting the cost of higher education, including where necessary 
the travelling expenses of any child of the subscriber in the following 
cases, namely:—

(/■) for education outside India for any academic, technical pro
fessional or vocational course beyond the High School stage and:

(/■/) for medical, engineering or other technical or specialised 
course in India beyond the High School stage, provided that the 
course of study is for not less than three years.
{b) meeting expenditure in connection with the marriage of a son 

or a daughter of the subscriber, or that of any other female relation 
actually dependent on him;

(c) meeting expenses in connection with an illness, including where 
necessary, the travelling expenses of the subscriber or any person actually 
dependent on him;

(</) (Z) building or (ZZ) purchasing a suitable house for his residence 
including the cost of the site, or (ZZZ) repaying any outstanding amount 
on account of the loan expressly taken for this purpose, or (Zv) reconstruc
ting or making additions or alterations to a house already owned 
acquired by a subscriber.

(c) purchasing a house site or repaying any outstanding amount 
on account of loan expressly taken for this purpose;

*.\Z. G. G., Part IV-B dated, 4-11-76 at pages 1354 to 1358.
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(f) constructing u house on u site purchased by utilising the sum 
withdrawn under clause (e);

(s) constructing or purchasing a flat on ownership basis in 
a building owned either by a Co-operative Society or Housing Board;

(/z) I or purchasing a flat on hire-purchase basis in a building cons
tructed either by a Co-operative Society or Housing Board;

(/■) for repaying any loan taken under the Low Income Group Housing 
Scheme sponsored by the Government of India.

Note.—\ subscriber who has availed himself of an advance under 
the Low Income Group Housing Scheme’ shall be eligible for the grant 
of final withdrawal under clauses {d), (e), (/), (g) and (/z) above for the 
purpose specified therein, subject to the limit specified in the proviso to 
sub-rule (1) of rule 13-A.

(2) The withdrawal shall be permissible:—
(a) in cases falling under clause {a} of sub-rule (I) in suitable instal

ments to be specified by the subscriber, each one to be sanctioned 
separately after verifying that the earlier one was fully utilised for the 
purpose for which it was sanctioned.

^ote.—A refundable advance drawn for the same purpose shall be 
deemed as a final withdrawal for the purpose of this clause.

{b) in cases falling under clause (6) of sub-rule (z) not earlier than 
three months from the month in which the marriage actually is to take 
place;

(c) in cases falling under clauses {d), {f}, (g) and (/z) of sub-rule (z) 
in not less than two and not more than four equal instalments, each 
one to be sanctioned separately after verifying the progress of con
struction work ;

Provided that, for purchasing a house including the cost of site 
or for purchasing on ownership basis, any flat which is ready for occupa
tion at the time of withdrawal or for repaying any outstanding amount 
on account of the loan expressly taken for any of the said purpose, 
the amount of withdrawal shall be paid in one instalment at the request 
of the subscriber;

{d} in cases falling under clause (c) of sub-rule (1) once in a year.

(3) (a) The construction of a house shall be commenced within six 
months of withdrawal of the amount and shall be completed within 
a period of one year from the date of commencement of construction. 
In the case of withdrawal for purchase of a ready built house an un
disputed title to the house and the land shall be secured within three 
months of withdrawal; {b} The purchase of a house-site under clause 
</) of sub-rule (1) shall be made within a period of one month of the 
withdrawal, or the withdrawal of the first instalment, as the case may 
be; (c) The house or flat proposed to be purchased or constucted frorn 
the amount withdrawn as aforesaid shall be substituted at the place of
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duty of the subscriber or at his intended place of residence after retirement; 
(fZ) withdrawals shall be permissible for building, acquisition or redemption 
of one house only, and in those cases only where the subscriber does not 
already own a house at the place referred to in clause (c) of this sub-rule.

J3-A. Conditions for withdrawal.—(1) Any sum withdrawal by a sub
scriber at any time for one or more of the purposes specified in rule 13 
from the amount standing to his credit in the Fund shall not ordinarily 
exceed one-half of such amount or six months pay, whichever is less. The 
sactioning authority may, however, sanction the withdrawal of an amount 
in excess of this limit upto three-fouths of the balance at his credit in ^e 
Fund having due regard to (/) the object for which the withdrawal is being 
made, (n) the status of the subscriber, and {Hi} the amount to his credit in 
the Fund :

Provided that in the case of a subscriber who has availed himself of 
an advance under the Low Income Group Housing Scheme the sum with
drawn under this sub-rule together with the amount of advance taken 
under the aforesaid scheme or rules shall not exceed, rupees one lakh Of 
five years pay, whichever is less.

(2) A subscriber who has been permitted to withdraw money in full 
or in part from the Fund under rule 13 shall satisfy the sanctioning authority 
within a period specified in this behalf that the money has been utilised for 
the purpose for which it was withdrawn, and if he fails to do so, the whole 
of the sum so withdrawn or so much thereof as has not been applied for the 
purpose for which it was withdrawn, shall forthwith be repaid in one lump 
sum together with interest thereon at the rate determined under rule 8 by 
the subscriber, and in default of such payment it shall be ordered by the 
sanctioning authority to be recovered from his emoluments either m 
a lump sum or in such number of monthly instalments as may be deter
mined by the sanctioning authority.

(3) A subscriber who has been permitted under clauses {d}, (e) (/), (^) 
(/i)> or (0 of sub-rule (1) of rule 13 to withdraw money from the amount 
standing to his credit in the Fund shall not part with the possession of the 
house so built or acquired or house-site so purchased, by way of sale, 
mortgage, gift, exchange or lease for a term exceeding three years or other
wise howsoever without the previous permission of the sanctioning authority. 
He shall submit a declaration not later than the 31st December of every 
year, in the Form “C” set-forth in the Appendix “C” to the effect that 
the house, flat or as the case may be, the house-site continues to be in his 
possession and shall, if so required, produced before the sanctioning 
authority on or before the date specified by that authority in that behalfi 
the original sale-deed and other documents on which his title to property is 
based.

If at any time before retirement, he parts with the possession of the 
house or house-site without obtaining the previous permission of the 
sanctioning authority, the sum withdrawn by him shall forthwith be repaid 
m one lump sum together with interest theron at the rate determined under 
rule 8 by the subscriber to the Fund; and in default of such repayments, it
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Designation

Dated this........................

Witness (with address)— 

(1)........................

rules v.'cre last amended v/cfe Government notification. Urban Development 
Public Health Department, No. MNC. J074/25938-PH-J0, dated the 13th May 1976. 
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recovered from his 
emoluments either in a lump sum or in such number of monthly instalments.
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shall be ordered by the sanctioning authority to be
« 4 *11 • 1 • - —

as may be determined by the sanctioning authority.
(4) Nothing in sub-rule (2) shall be deemed to require a subscriber 

whose deposit in the Fund carry no interest to pay any interest on any 
sum payable by him under that sub-rule.

13-B. Convertion of an advance into a final withdrawal.—A subscriber 
who has already drawn or may draw in further an advance under rule 12 
for any of the purpose specified in clauses {b} and (c) of sub-rule (1) of 
rule 13 may convert, by written request addressed to the Council the 
balance outstanding against it into a final withdrawal on his satisfying the 
conditions laid down in rules 13 and I3-A.

(b) After Appendix ‘B’ the following new appendix shall be added, 
namely:—
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APPENDIX “ C ”
[See rule 13-A (3)]

Form “ C ” of Annual Declaration
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Consumer Price Index Numbers for Working Class for

297-A fall of 1 point

In October 1976, the Consumer Price Index Number for Working Class (New 
Series) for the Bombay Centre with base : January to December I960 equal to 
100 was 297 being 1 points lower than that in the preceding month. The index 
relates to the standard of life ascertained during the year 1958-59 family living 
survey at the Bombay Centre.

The index number for the food group decreased by 3 points to 317 due mainly 
to a fall in the average price of rice, jowai, bajara, gramdal, moondal, uriddal 
fish flesh, eggs, and a fall in the sub group index number for the vegetables 
and fruits.

.....■■

price INDE’^ for

i CitfJif J Cereal 
hh:!— 

3iJte .. 
Ollat .. 
sihnf ..
'ihjn 
dibd ..
Ijfchlhj cairgfii

ToUl ..

1

kg. •. 1 
tl ■ ■ ]
II * *
’125 kg' ’

3 kg. ..

dll014
'(7)3-47 
.njO-99 
A 2-32

The index number for the pan, supari, tobacco etc. group increased by 1 
points to 317 due to a rise in the average price of supari katha and chewing 
tobacco.

The index number for the clothing, bedding and footwear group increased by 
4 points to 304 due to a rise in the average prices of clothing items viz- dhoti, 
saree, shirting long cloth, bush-shirt full pant and vest.

The index number for the fuel and light miscellaneous for group and 
housing remained steady at 379,245 and 137 respectively.

CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR 
BOMBAY CITY

working class for

(/Vvcragc price lor the culcniUvr year 1960 —

Food
Pan, Supari. Tobacco, etc.
Fuel and Light 
Housing
Clothing. Bedding and Footwear 
Miscellaneous

Group

•Total

Conjuntur Price Index Number

100)

Weight 
proportional 
to the total 
expenditure.

Group I
Index Numbers.

September 1976 October 1976

57 1 320 317
4-9 316 317
5-0 379 379
4-6 137 137
9-4 300 304

19-0 245 245

100 0

1

298 297

NO’

Tolrl

foul

, Sc

.Wj ■
'‘‘EjjV^aonrbij •

I

kg.
II

It

It

■ I

500 ml.

500 a. ’

500 g.

Bozen 
Each
Bozen

. reduced to 52 tuonth of Ser’ * '

•DaWili rogarding th« icopo and melliod of compilation of the index will be found on pages 598 to 605 of 
December 1965 isiua of Labour Gajelie. For Erratta see pago 867 of January 1966 issue.

Nate.—To obuin ths equivalent old index number on base 1933-34—100, the gcocral index number on besfi 
1960—100 should be multiplied by the linking factor vis., 4.44.
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CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS fNEW SERIES'! 
FOR BOMBAY CENTRE

I.A.Food—>

(a) Cerfali and Cereal 
Product—

(1) Rico
(2) IVhoat
(3) Jo war
P) Bajra
(3) Bread
(5) Grinding cliargm

Total

^‘<d~Brouplndex r..t(a)

P''o-
0) Arhar Dal
ti) Grant Dal

Dal
r, Dal(5) Urid Dal ..

Total

Weight 
propor
tional to 

total ex
penditure

3

Price per unit of 
quantity

Year ended! 
Decemberi 

1960

Sept
1976

Oct. 
1976

Index number

Sept Oct.
1976 1976

7 8

Rs. P. Rs. P.

85-94

kg. fa<(i42 05 0- 70 ‘•9> 1-83 273
• 1 '16 26-97 0-41 1-38 1-38 337
.* f6 10 14 0- 53 1-30 1-28 245
9 » f6 3-47 0 55 1 -48 1-46 269

'<£0-99 0-12 0-36 0-37 I
3003 kg. fi. 2 -32 0-09 0-44 0-44 j
489

500 g.

Dozen 
Each ..
Dozen
I » • •

63-78
I 2 99
12-21
7-87
3- 15

100-00

9-55 
71-05 
19-40

100-00

1-48

0-44
1-23 
0-25 
1-93

2-36
1- 93
2- 87 
2-24
4-34

5-53
310
4-86

5-88

I -361 
4 08/ 
1-00 
5-45

5-89

1-521 
3-45/ 
1-00 
5-29

2-38
1- 92
2- 74
2- 39
3- 72

6-27
3- 10
4- 68

299 7^°

303

■■ i1
)

305
322 320
319 304
287 306
493 423

312 311

407 461
310 310
278 267

313 316

400 
. 282 
”36^

400
274

359

item du fcviied and reduced to 53 percent of the original waight as the short fall in the consumption 
•u. . month of Scpicrabcr 19'76 was 47 percent.

I* cquivaloni to 47 percent short fall in the conBumption of rice during the month of 
distributed pro-rata on all items in the food group excepting rice.

item du°-^ reviled and reduced to 71 percent of the original weight as the short fall in the consumption 
uring the month of October 1976 was 29 percent.

vijiV**! k®*ober^l97M®''“®‘l ** weight equivalent to 29 percent short fall in the consumption of rice during the month of 
° “ distribued por-raU on all items in the food group excepting nee.

“ tefer Labour Gazette September 1976 for revised weights of food group Item for October 1976.)
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Articles

I 2

I

-fl.

Unit of 
quantity

I
I Year ended 

December 
1960

4

Rs. P.(c) hilik and 
dace—

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS (NEW SFRTP« 
FOR BOMBAY CENTRE— contd.

, (1) Milk—
' (f) Pure

(11} Aarey
(2) Curd
(3) Ghee

Sub-group Index

(J) Condiments 
Spices—

Total

and

L.

kg.

I

(1) Salt
(2) Turmeric
(3) Chillies (dry) 
(-4) ChHIiet (green)

kg.
500

>«
S-

(5)
(6)
(7)

Onion 
Garlic 
Coconut

Other rpices—

(8) Pepper
(9) Jccra
(10) La vang

Total

Sub-groap Index 1-Atf}— 

{si t'egelables and Fruits—

Potatoes 
M ooli 
Brinjals 
Cauliflowers 
Cabbage 
Bhendi 
Tomatoes ripe 
Tomataes raw 
Pumkin red 
Karela 
peas 
Palak 
Melhi 
Tondli 
Alu leaves .. 
Banana 
Orange 
Lemon

Total

Index Number for Sub-

Each 
(500 B.)

500 B.
*«

10 g.

il2 kg. 
Judi.
1/2 kg.

• «
• >

••
»*
»»
• »

Judi. 

1/2 kg. 
Judi. 
Doz,

M

Weight 
propor
tional to 
total ex
penditure 

3

86-87

1-31
11-82

1-15 
1 -03 
1 -51 
7-50

100 00

5-40
5- 40 

28-42
6- 83 

19-42
4-61 

12-95

16-91

100 00

20-82
2-06
8-70
4-58
6-41
4-58 

10-30

2- 29
1-60 
0-69
1- 37
3- 20 
7-78 
5-03

14-87 
3-66
2- 06

100 00

013 
0-72 
1-35
0-41 
0-15
0-60 
0-33

3-69 
1 -80 
0-31

0-25 
0-06 
0-26 
0-35 
0-26 
0-42 
0-38 
0-25 
0-20 
0-42 
0-48 
006 
0-06 
0-26 
0-06 
0-48 
210 
0-48

Index number

Oct, 
1976

Sept. 
1976

Sept.
1976

Price per unit of 
quantity

Price pc

Rs. P. Rs, P. •ibiitBbiiji)--

ofi

1-90 
0-07 
012

0 60 
0-39 
o-ii

12-52 
1501

.VaRfilREid: .. 
fCtUDrisk ..

7 11
34-55

1-24
3-26
2- 19
3- 30 

26 94 100 00

0-39
2- 94
3- 95 
1-14 
0-29 
1-29 
1-22

0-40
2- 98
3- 81 
1-24
0-39 
1-29
1-23

^falGrocp- ■ 

5{,^«3dProducu 

I"

and

®3O-)3

(5)7-28

®8-87 
a20-45

Il-31'l 
8-30 
3-69J

11-40
8-63
3-72

0-78 
0-26 
0-94 
1-37 
ri8 
0-84 
Ill 
0-66 
0-51 
1-29
3- 00 
0-27 
021 
1-03 
0-15
1- 54

4- 68
2- 52

100-00

18-55
9-89

39-44

is-80
6-54

33-25



Index number

4'

14-86
1-21 
0-34

28-04 
0-14

-Ai-.

Sept.
1976

■MBER Iffjs

Articles
Inda DBj]^

T

Rs. P.

of

100 00

<1.30 33

@7-28

I

100 00

100 00

100-00

^roup-u IndcA

».

<■

9 •
• •

((1)8-87 
t'll 20 45

5*30 
26 94

11-51 
42-64 

9-81
28-30
7-74

Sept. 
1976

(A) Other Food—
(1) Sugar (Crystal) .,
(2) Tea Leaf
(3) Snacks (Bhujiya). .

(4) Snacks (Jalcbi)
(5) Tea Readymade
(6) Cold Drink

((l5 16 
!<i.6 22 

in 11-43 
1(1)10-26

per unit of 
lantity

Sept.
1976

3-28'1
2-19/ 
5 29 

25'69

Il-M
8-63
3’72

Unit of 
quantity

1

0’78 
0’26 
0’94 
l-n

Oil :
(4) rl'^^'^city charges . 

W Match box

LABOUR GAZETTE—DECEMBER 1976

CONSUMER. PR.ICE INDEX NU.VI3 3R. FOR WORKING CLASS (NEW SERIES) 
FOR BOMB.AY CENTRE—contd.

Total

Total

Total

• »

Total

» 

t •

• •

9 •
9 •

11'311 
8’30 k 
3'69j

1

0-39 
2-94 
3'95.
1'14 
0-29 
1-29
1-22

0’40 
2'98 
3-81
1-24 
0-39 
P29
1'23

Sub~group Index l-,4(/i) ..

I-A, Food Group—
(а) Cereals and cereals' 

Products.
(б) Pulses and Products, 
(c) Oils and Fats
(<0 Meat, Fish and Eggs 
(e) Milk and Milk Pro

ducts.
(/) Condiments and 

Spices.
y*-S®tables and Fruits 

(A) Other Food.

Number for\
^'oup I.A Food. j

8upari, Tobacco,

Pan (leaf)
Pan (finished)
Supari 
Katha 
Bidi 
Cigarette

1 ) Chewing Tobacco ..

500 g. ..
50 g. . .

Plate of 3 
pieces.

Kg. 
Cup 
Bottle 
340 ml.

Weight 
propor
tional to 
total ex
penditure

3

Price per unit of quantity

Year 
ended 

Dec, 1960 
4

Sept.
1976

5

Oct. 
1976

6

Rs. P. Rs. P. Rs. P.

29-57 0-60 1-66 1-64
12 52 0 39 0-90 0-91
15 01 0-11 0 43 0-44

7 11 1 -90 8-38 8-41
34 55 0-07 0-26 0 26

1-24 0 12 0-90 0-91

100 leaves 
E ach
500 g.

Katta of 25 
Pkt. of 10 
Kg.

40 kg. 
Litre 
Unit
40 kg. 
Each 
(50 sticks).

Oct, 
1976

277 273
231 233
391 400

441 442
371 371
750 758

338 339

299 290

312 311
31 J 316
362 359
261 262

346 361

340 336
338 339

18 55
9-89 

19-44
3-53 

28-80
6-54 

13-25

0.52 
0-04
3- 42
4- 76 
0-16 
0-14 
4 16

3-39 
0-28 
0-22

0-05

2-35
0-15
6-C6 

22-04
0-45
0-69
9-64

2-35
0-15
6-11 

23-00
0-45
0-69
9-65

14-69
1-21
0-34 

28-17
0-14
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Price P'

r

Price per unii of quantity Index Number

Articles

2
I

76 832I
i

P.Rs.
I 61III. Housing— 5113

137137(1) Residential House .. IlKl 00

137137100 00Total

Group III. Index

I

10 72

?8-14

24-87

t 100 00

Total 100 00

Miscellaneous—

Total 100 00

4-73

14-8-

18-8
Total 100-00

26-(

Sub~Group Index V (£>) 100-

O

T-

4-83
1-33
0-70

Per Visit
4 Doses

19-78
32-46
47-76

3 95
2-76
8-34

3-94
3-77
2-18
3-10
6-03

6-83
2-50

44-23
14-91
7-21

Unit oT 
quantity

0-21 
0-31 
0-25
1-71

0-15 
0 05

Weight 
propor
tional to 
total ex
penditure

Oct. 
1976

Per Student 
Each

38-60
10-27

22-54

7-64
57-45

247 

■327
324
308 

■388

Sept. 
1976

Oct. 
H76

ft

Each
ft

Pair
ft

ft

ft

Per Copy 
Adult

. .1 Bottle
I (114

Pair

Each

Metre
tt

ft

Sub-group Index-V (a) ..

(6) Education Recreation 
and amusement—

28-n
U-94

- for ’^2

Index Number for 
Group IV

V. Clothing, Bedding! 
and Footwear ;— !

(fl) Medical Care—
(1) Doctor Fee
(2) Medicine .
(3) E. S. I. Premium

I
I 
t

T
I

r.sKxa-

iPRilnj Itte for Per

.. Per Adult
01S -PerCard

December 
1960

i

RS. P-

I
1

mn. 014 ml.).
Q tor Char£« ..j Per head

•• Cake
W Tooth Powder ..Small Bot-'

, 0 96
i 5-77

t

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS (NEW SERIES) 
FOR BOMBAY CENTRE— contd.

Dhoti Bleached 
Dhoti Unbleached 
Saree Ichalkaranji 
Sa rec Malegaon 
Shirting Sharrock 
Shirting Mafatlal 
Long Cloth 
Trouser Cloth 
Mulmul 
Markin 
Bush Shirt 
Full Pant 
Vest 
Shoes Gents 
Chappal Ladies

(1) School Feo
(2) School Book
(3) Stationery—

(/) Ezerciso Book .. 
(//) Pencil

(4) Newspaper
(5) Cinema

Year ended Sept.
Dcccmbti 1976

196(1
4 5

Rs. P. Rs. I>.

1

9 97 35-94
8 89

11 -lA 28 08
10-72 26-04

1 68 5-28
165 5-35
160 4 99
I SO 5-64
2-23 8-90
1 -09 4-30
4-20 12-84
5-45 16 92
1-18 3-83

16-73 42-50
6-57 15-52

2-58 4-83
0-76 1-29
0-69 0-70

6-75 6-83
2-47 2-50

0-12 0-21'1
0-12 0-31/
0-07 0-23
0-48

1

1 11

1 Unilof 
; quinb'y

1

1 Weight \

propof' i_________ 1
tioQitl ivear ended I 

, total ex- 7’=*“ '
I penditure , 

i- •

i

Totil

li-rnj Ida V(t) .
36536 39

26 92

Toul

100 00

28-99
26-53
5-40
5-48
5 19
5-54
8-80
4-16 

12-98 
17-14
3-84 

42-50 
15-52

1

’/IS? J 
loui 1

(“111^. Crfttp—.1

2-66
2-66
7-99
2-16

25-29
35-28
23-96



Sept. 
1976

.rO'Ci**'?*

32

5113

100 00

26-92

charges »*

100 00

Group—

14-81

18-89and

26 09

100-00

Group

28-17
11-94

0 96
5-77

Unit of 
quantity

Weight 
propor
tional to 
total ex

penditure

Per 
Passenger.
Per Adult 
Per Card ..

38-60
10 27

44-23
14-91
7-21

i 100-00

ended
December 

1960

9-97
S-89 

Il‘74 
10-72
1-68
1-65
1-60
1- SO
2- 23 
1-09 
4’20 
5’45 
1-18

16’75 
6’51

35-94

28^8

26’04 
5’28 
5-35 
4’99 
5’64

.8-90
4-30 

12’84 
16-92
3-83 

42'50 
15’52

LABOUR UAZETTE—DECEMBER 1976

INDEX NUMBER 
FOR BOMB/\Y

Price per unit of quantity | Index Number

Oct. 
1976

36-39

28-99
26-53
5-40
5-48
5-19
5-54
8-80
4-16 

12-98 
17-14
3-84 

42-30 
15-52

:'58 (

1’76
■69 1

4'83 J 
1'29 
0’70

4’83

0’70

187 
l70 
101

Articles

(c) Transport and Com-' 
ntunicatlons— 1

(1) Railway fare for 
80 Km.

(2) Bus fare
(3) Postage

Total

Sub-group Index K{c) ..

(</) Personal Care and 
Effect—
(1) Hair Oil

(2) Barber Charges ..
(3) Toilet Soap
(4) Tooth Powder

(5) Blade
(6) Umbrella

Total

Sub-group Index P(d)

(e) Others—
(1) Durric
(2) Trunk
(3) UtensDa (Brass) B..
(4) Bucket
(3) Laundry charges.. 

Soap 
” " charges(7) Tailoring 

of Shirt.
(8) Tailoring 

of Blouse.

Total

Sub-group V(e)

V- Miscellaneous

W Medical Care 
to) Education, 

1-;--
(o) Transport and 
, ./’’ttnicatian.
to) Personal Care

fe) Others

-.-----Recrea
tion and Amusement. 

I Com-

^^l>celloneous 
Index V.

Bottle
(114 ml.). 

Per head .. 
Cake 
Small Bot

tle No. 3. 
Pkt. of 5 .. 
Each

Each

500 g
Each 
Per Piece 
Bar
Each

2-66
2-66
7-99
2-16 

25-29 
35-28 
23-96

Sept.Year ended Sept. Oct.
December 1976 1976 1

1960 1
4 5 6

Rs. P. Rs. p- Rs. P.

1 61 3-45 3-45

0-15 0-40 0-40
0 05 0 15 0-15

1-36 5-02 5-02

0-94 2-24 2-24
0-44 1-18 1-18
0-50 1-00 1-00

on 0-46 0-46
5-55 18-93 18-81

4-93 17-20 16-99
5-82 20-00 20-00
2-84 17-43 17-36
2-96 11-02 Il-(0
0-15 0-41 0-41
1-28 3-63 3-63
I-IP? 3-921 3-921

0-89 J 2’73 ) 2-73 J

• • • •

• •

Oct.
1976



G 4 z£r/ .''crV sr :c :L4R0r.R

)

• t ’

V Km Sie'

Group

Tol.il

''t|!(|

Co/ij/zHk'r Price Iitd.- v Xutiiber

'rT

I

1

i

i
i 

!

(Avctagc price for the eaten l.ir year I'^gO— U\»

I-A. 
I-B. 
n. 
JII. 
IV.

A to

Food
Pan, Supari, Tobacco, etc.

Fuel and Light 
Housing
Clothing, Bedding and Footwear 

Miscellaneous

CONSUMER PRICE INDEX NUMBER FOR (NEW SaRll SI WORKING CV \SS 

FOR SHOUAPUR CITY

,v'

» - X : .kA < S

I'A

vAvoup 
lnvte\ XAmwK'V

IX'h 
io:<\

i'Vxs

eov'to'ei’of o'lccm'hS-^fQr?'’'-p'"'ol'lli,' iiuk’X iu;iy

1966 issucT '”55 '»ue oP A,,/,.,,,,. lA.r .,,-r p.iB,

N.„„hcr .»»,ih«now

~ — "5 ,> ” \ '
S ». * • . . * «**

Sept, 
i9:g

314

SHOLAPLTR*
Wv-f V'

310—A fall of 4 points :—

Tn October 1976, the Con<'am?.r P 
(New Series) for the Sh'»l.ipur Cenr^e 
equal t? I'V) xv7.< «io be'T^ 7'”'*' ’ 
The index rel./es to the standard of 
family living survey in Sh?lapur Ci:

The index number for the food gre 
a fall in the average p.-ices of rice, gar . 
of vegetable and fruits.

The index number for th? p.in. s.i 
4 points to 216 due to a rise in :lie av

The index number foi th,' fuel an4 
due to a rise in the average price of ti

The index number for housing rem
The index numbers for the clothing beddiitg and footwear ami the nvoxv'l' 

aneous group lemained steady at 32s an;. 240 respectively.

At 4

sAon (lU

I
I

GA
3
I

Q
12

WciglU 
propoi lion.U 
to the iota I 

exivnduiuv

100 0

kt
a' 

' n \\
V.

At
I

'A '1;

bXHXl

AA9

A2^ 
IS2 

a;.‘J
240

AAO

A2'J 
tSi 

a:'> 
Jt'tO



Index Number

i-

LABOUR GAZETTE-^DECEMBER 1976

Index Number for

Articles

21

kg.

3"kg.

Total ..

Sub-grotip Index l-A^a)

kg.

• »

Total ..

Total ..

Sub-group Index I-^Hc}

Total ..

Sub-group Index I-Aid)
100.0

Milk Pro-

I otnl ..

L 
kg.

Unit of 
Quantity

kg. 
500 g.

(o) Cereals and Products—
(1) Rice ..
(2) Wheat
(3) Jowar
(4) Grinding Charges

F/j/i and Eggs— 
meat

(fresh) Rahu

(6) Pulses and Products—
(1) Arhar dal
(2) Gram dal
(3) Masur dal

I
I-A. Food—

(f) Milk and 
aucts— 
jn Milk
(2) Ghee

kg.
««
»*
»*

Su6-group Index I-A(.e)

•82. ,

(.c} Oils and Fats— 
(0 Groundnut oil 
(2) Vanaspati (loose)

Hcertained

Sub-group Index I-A(,b) 

i

9 points to 330 due to
1 tail in the sub-group index numla

tobacco etc. group increased bj 
: prices of supari and katha. 

group increased by 4poiQtsto 3.’i 
3d only.

steady at 182.
ling Bnd. footwear and the misceU-

240 respectively.

(NEW SERIES WORKING CLAS 

JR cnY

.cbr year 1950=100)

Weight 
proport‘0^} 
to the total 

expenditure

63.0
3.4
7.1
5.2
9.0 

12.3

315

rONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS 
FOR SHOLAPUR CENTRE—co«/d.

------Group. <
Inde-xNu®^

oct
10Ssp^" 

1976

339.
272
325
182
329
240

13«
216
329 

. J81

2^

■' Ji'’
31<'

(<f) Meat, 
U) Goat
(2) Beef

(4) Fish (dry) Zinga

Sept. 
1976

Weight 
propor

tional to 
total ex
penditure

3

Price per unit of quantity

Year ended 
December 

1960 
4

Sept. '
1976

5

Oct. 
1976

6

Rs. P. Rs. P. Rs. P.

26.98

1
0 55 , 2-62 2-00

13.53 0 41 I -38 1 -39
56.97 0 46 1 -53 1 -54

2 52 0 05 0-24 0-24

100.00

76.17 0 75 2-45 2-50
18.22 0-56 1-74 1 -67
5.61 0-73 2-16 2-26

100.00

98.91 1-94 6-75 6-80
1.09 1-86 5-65 4-91

100.00

7'? 2-45 8-25 8-56
: i3:69

] [ 50
0-66 
I -46

4-40
812

4-64
8-20

2.49 2-14 5 00 5-00

100.00

89.79
10.21

067
619

2-50
22-75

2-50 
22-87

100,00

t;

Oct. 
1976



LABOUR GAZETTE—DECEMBER 1976

Articles

I

andl

and

Total

'foul

'“''Pfi.i

<0kg.

«ch(5Q

■'•“‘in,

“'K

lOCtifcnu
SpM. 

(;)Ye;ttitle5 
Fxti.

’ iH Oto Food
I
I
I
1
i

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS 
FOR SHOLAPUR CENTRE— contd.

Unit •!'

(
1
! 1

quantity

2

1

1
j (J~) Condiments and spices

(1) Salt
1

kg.

! (2) Turmeric

(3) Chillies (green) 300 g.

(4) Chillies (dry) • « • •

(5) Tamarind kS.

(6) Onions

(7) Garlic 300 g.

’ (8) Coconut
1

Each

Total

Sub-group Index I-A (/)

(ff) yegetablet and fruits-

Potatoes
Brinjnls 300 g.
Tomato 300 g.
Methi 200 g.
Dodka 300 g.
Ambadi 200 c
Banana Dozen
Lemon

*•

To’Jtl

^^dex dumber for snh^
group I(^)

(fi) Other food__

(1) Sugar (Crystal) kg.

(2) Gur ..

(3) Tea Ocaf) Pkt. of 50 B

(4) Tea (readymade) Cup

(3)Snack saltish (bhajia) kg.

(6) Snack sweet (Jalebi)
• «

Total

Sub-group Index I-A (A)

..

Weight 
propor- 

1 tional to 
total 
expen
diture.

i ’

1
Priee p<

1
1

Year 
ended 

Dec. 1960 
4

1

i Ri. P.

4.71
i

0 09

3.40 111

4.98 0-23

59.43 0 63

7.59 1-20

10.73 0-23

, 7.85
1

0 24

' 1.31
i

0 27

I 100.00

1
1

12-87 0-46
13-88 0-11
14-16 0-33
6-44 0-12

11-39 0-13
17-04 0-09
11-39 0-51
0-43 0-28

100-00

47-53 1-16

0-64

21-56 0-39

20-74 0-07

l-IO 1-60

l-IO 2-17

100-00

t,.c«i!ii:dPiodu^
Ji Piha It’d 
HOitsdFiU ■• 
i/| Mat Full

T unit of quantity Index Number

.Sept. 
1976

1 Oct. 
! 1976

Sept. 
1976

Oct. 
1976

5 6 7 8

Rs. p. Rs. p.

0-20 0-20 222 222

4 62 J All 416 423

0 .to 0-36 130 137

1 38 2-00 243 308

4 00 4-00 333 333

0 29 0-33 126 230

0 60 0-60 230 250

1 00 100 370 370

■

239 290

1.40 
0-42 
0-48 
0-28 
0-44 
013 
116 
1-80

304
382
192
233
338
167
227
<43

236 255

2-43 2-45 211 211

2-52 2-44 394 381

0-80 0-80 203 203

016 016 229 229

800 800 300 500

600 6-60 276 304

232 231

—

INDEX

48.79
7.28
4.99
6.79
7.37
8.25

12.24

lOO.OC

4.29

10.
6

19
2

: 9 h® faiihcd 100 levta 
Each 
300 g.
50 g.

,, -.Katuofis’

Total



Price per unit of quantity

Ra.

009 0-20 0’20

Ml 4-62 4-72

0:23 0-30 0-36

0« 1-38 2’00

1-20 400 ■ 4-00,

0-330-23 0-29

: 0-600-600-24

0-27

1A6

C-6^

0'39

3-07

1*60

• .17

l-GO

Year 
ended 

Dec. I960
Sept. 
1976

55'

IndaNias^

P^wpcrunitofqwtnti,,

Rs. p.

1-00

LABOUR GAZETTE—DECEMBER 1976

rnNSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS 
FOR NAGPUR CENTRE—contp.

Oct. 
1976

Rs. p

Articles
Unit of 

quantity

Weight 
propor

tional to 
total ex

penditure

0*46 
0-n 
0-25 
0-12 
0-13 
0-09 
0-51 
0-28

• •

• •

0 •

3.43

2^52

0«80

OA6

8-00

6-00

f
1

1.40 
0-42 
0-48 
0-28 
0-44 
0-13 
1-16 
I-80

394

205

219

50<’

Food—
(e) Cereals and Products, 

Pulses and Products. 
Oils nnd Fats 
Meat, Fish and Eggs 
Milk and products . , I 
Condiments 
Spices.

Vegetables 
Fruits.

Other Food

nnd

and

Total

Group Index I-A

Pan, Supari, 
cco, etc.—

Toba-

(1)
(2)
(3)
(4)
(5)
(6) Cigarette
(7) Chewing tobacco

Pan (leaf) 
Pan HniEhcd 
Supari 
Katta
Bidi

Total

Group Index l-B

II. Fueland Light—

(1)
(2)
(3)
(4)

Firewood 
Coal
Dung cake 
Match Box

(5) Kerosene Oil

Total

Group Index 11

HI. Housing—

(1) House rent

Total

Group Index III

48.79
7.18
4.99
6.79
7.37
8.25

100 level 
Each
300 g.
50 g.
Katta of 23 
Pkt. of 10 
30 g.

40 kg.

100 cakes 
Each (50 

sticks) 
500 ml.

10.22
6.07 

19.49
3.84 

37.06
5.43 

17.89

12.24

100.00

100.00

13.06

100.00

62.01
13.81 
7.06 
4.06

Sept. 
1976

Oct. 
1976

Year ended! 
Dec. 1960 '

4.29

0-650-65015

3-57
6-99
0-85 
005

10-75 
26-00 
2-62 
0-10

11-00 
26.00 
2-62 
0-10

100.00

100.00

0-19 
0-04 
1-77 
0-31
0.19 
013 
0-21

1-00 
0-15 
2-70 
2-00 
0-39 
0-70 
0-38

1-00 
0-15 
2-77 
2.35 
0-39 
0.70 
0-38

Index Number

Sept. 
\97G

7

Oct. 
1976

8

376 347
322 326
347 330
416 433
373 373
239 290

256 253

232 231

339 330

i

326 326
375 375
133 137
392 461
205 205
467 467
276 276

~ 272 276

301 308
372 372
308 308
200 200

433 433

325 329

182 182

182 182



LABOUR GAZETTE—DECEMBER 1976

Index NumberPrice per unit of quantity

J .V±!a

3
1 i

Pair 8-53

(//) Vishnu Mills f/-41

Sarce E.ich 29.7^ 32-59
Shirt 2.92

lW-00 iLong cloth M. 7.4S Tcul

25.70••

17.41»*

39 28Trousers cloth 2.57»*

Pair 4.67

0.93

TotiiTotal 100.00

Group hich‘.x J I'

6-

Per Visit 29.23 9
70.77

44

100.00

Per student 33.15

Each 22.65

5.53»»

(//) Pencil
I*

Per Adult

Unity of 
quantity

Chappal (lady’s) 

Shoes (Gent’s)

Phial of 3 
doses.

Weight 
propor
tional to 
total ex
penditure

49-11
8-^3
2-6&

School Book

Stationery—

ft/) Century Mills 

Markin

i vsaicf

Dhoti—
(1) Laxml Mills

L Miscellaneous_

(a) Madlca! Cure— 
(1) Doctor’s fee

Shirting—
(0 Ahmedabad Mills

■jliihij fet (f 
' tipcloPocu).
I)hL-s

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS 
FOR NAGPUR CENTRE—roziffZ.

Articles

Clothing, Bedding and 
Footwear—

(2J Medicine

Sub-group lnde.x

(*) Education, Recreation 
Qna Anjusemcfit— 

School fee

(4) Cinema

Sub-group Index V{b)

Year ended Sep*- Oct. Sept. Oct.
December ' 1976 1976 1976 1976

1960 1 1
4 j 5 b 7 8

Rs. P.
1

Rs. P. Rs. P.

10-69 34 08 ' 34-08 3
s 313 300

10 47 32 -09 J 29-38 J

10-05 28-00 28-00 279 279

3-41 8-79 8-94 258 262

1-39 5 06 5 06 364 364

1 61 5 44 '1 5 44 3
V 339 339

1 49 5 07 J 5-07 J

1 28 5 46 5-46 427 427

1 -47 5 40 5-78 367 393

6 40 15-70 15 70 245 245

15-93 4, .35 41-35 259 259

329 329

4-33 5-67 5-67 131 131

0-71 I -17 I-I7 165 165

155 155

6-00 5-75 5-75 96 96

2-50 2-50 2-50 100 100

0-12 0-29 1 0-29 3I I 204 204
0-12 0-20J 0-20 J

306 306
0-31 0-95 0-95

184 184

kii 1(c)

COT 
! tftst-
WO]

100.00

38.67



200

3-25

0-11

1-31

0-80

0-70

0-62 
0-44 
0-75

Price per unit of quantity5

S-79

5-06

421

393

245

100

'Utabet

5

I

I

2‘5O

Sept. 
1976

of quantity

5-67

J-I7

X P.

N-OSI 

:2-09 J 

8-00

CLASS

Rs. P.

34-08

29-38

28-00

8-94 .258

3645-06

339
44

M . ‘ 339

•07 J 5-07J

-46 5-46

•40 j
•70 1 15-70 245

.35 1 41-35 259

0-20

0-29

LABOUR GAZETTE—DECEMBER 1976

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS 
FOR SHOLAPUR CENTRE—cone Id.

—

Articles

1

Unit of 1 
quantity j

2 i

Weight 
proper- 

tional to 
total ex
penditure

3

(c) Transport and 1 
I

Communication— 1

(I) Railway fare (from Per Passen- 67 41
Sholapur to Poona). ger.

32-59(2) Bus fare Per Adult

Total .. 100-00

Sub-group index r(c)

(tO Personnal care and 
Effects—

39-28(1) Hair Oil Bottle of 
250 g.

(2) Barber charEcs Per adult 49-11
(3) Toilet Soap Each 8-413
(4) Ornaments (glass) Per dozen 2-68

Total .. 100-00

Sub-group Index P(c/)

(c) Others—
(I) Utensils (Copper) 500 g. .. 6-07

(2) Laundry Charges Per Piece.. 9-64

(3) Washing Soap Bar of 12 
Pieces.

44-64

(4) tailoring Charges—

(0 Shirt Each 36-43

(//) Blouse »» • •
(5) Durrie • » * * 3-22

Total .. 100-00

Sub-group Index P{e)

\ \ ^’sccllancous Group— 
W Medical care 25-86
(h) Education, Recrca- 15-92

tion and Amusement.
12-49Transport and Com- • •

munication.
21-02(“) Personal care and

Effects.
24-71(f) Others

Total .. 100-00

<^oup Index y

Vear ended 
December 

1960

5-22

015

3-80

Index Number

Sept. Oct. Sept. Oct.
1976 1976 1976 1976

5 (, 7 8

Rs. P. Rs. P.

9-70 910 186 186

0-31 0-31 207 207

193 193

8-12 8-12 406 406

1-65 1-65 266 266
1-20 1-20 273 273
3-00 3-00 400 400

325 325

31-00 31-00 954 954

0-39 0-39 355 355

3-73 3-73 285 285

2I21 2-12'1
240 240

1-50 J 1-50 J

13-20 13-20 347 347

318 318

155 155
184 184

193 193

* • 325 325

• • • • 318 318

240 240

—
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LABOUR GAZETTE—DEC 

{8N3®ERPiUCEINDEXNUMBER  (N 
FOR NAGPUR CEb

I-A. 
I-B.

■

305—Index remains stationary.

In October 1976, the Consumer Price Index Number for Working Class 
(New Series) for the Nagpur Centre with base January to December 1960 
equal to 100 was 305 being remains stationary in the preceding month. The 
index relates to the standard of life ascertained during the year 1958-59 family 
living survey in Nagpur City.

joantity I

1 cxpiQ- 
ditirc

The index number for the food group decieased by 1 point to 34rdue to 
a fall in the average prices of gramdal, groundnut oil, linseed oil, turmeric, 
chillies dry, onions and fall in the sub-group of vegetables and fruits.

The index number for the i-B-Pnn, Supari, Tobacco etc. group decreased 
by 1 point to 252 due to a fall in the average pi ice of pan leaf only.

The index number for the fuel and light and the clothing bedding and foot
wear and housing remained steady at 272, 348 and 181 respectively.

The index number for the miscellaneous group increased by 1 point to 322 
due to a rise in the average prices of hair oil and face powder.

i 
»

Toul

a-n9W(a)/nJex.J

Puftt

53.60
35.69
8.72
1.99

kg.

H

68.17
28.12
3.71

kg.
tt
tt
3k.

(iC«i P!i Oot 
hia-

.2la .. 
jraifOi)
3knr 
■Ko&ldiirge)

•.•J

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING 
CLASS FOR NAGPUR CITY 

(Average prices for the calendar year 1960=100)

100.00

100.JO

1 .

■tgl

w, ■

\\- tom

\v

Index

and E\

• a

100.Ot

J

90.

5.

4.84
7.91
9.67

77.58
Groups

Food .. ...
Pan, Supari, Tobacco, etc.
Fuel and Light
Housing
Clothing, Bedding and Footwear 
Miscellaneous

Consumer Price Index Number

J

Weights 
proportional 
to total 

expenditure

Group Index Numbers

Sejit. 
1976

Oct. 
1976

1 • 

57.2 342
' 341,

3.8 253 ‘ - 252
5.7 272 272
6.6 181 ' 181

10.9 348 343
15.8 221 ,222

100.0

■ 305 : 305

♦Details regarding the scope and method of compilation of the index may be seen 
pages 771 to 779 of January 1966 issue of Labour-Gazette.

Note.—For arriving at the equivalent of the old Index Number (1939=100), the nevv 
index Number should be multiplied by the linking factor viz. 5-22.

K.,’,
Tom
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CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS 
FOR NAGPUR CENTRE—

Articles

I 
I

j I-A. Food—

I (o) Cereals and Cereal 
1 Prodactr—
I (1) Rice ..

(2) Wheat (O.S.)
(3) Jowar

: (4) Grinding charges ..

Total

Sub-sraup l-A(a} Index

■ (b) Pulses and Pulse] 
Products— I

(1) Arthardal
(2) Gramdal

' 13) Moongdal
I''

.Suo-xroup l-A(.b} Index

(c) Olis and fats 
GingelU Oil 
Groundnut Oil 
Vanaspati Goose) 
Linse^ Oil

(1)
(2)
(3)
(4)

Total 4

Sub-groupJf-A (c) Index
t

(d) Meal, Fisb and Eggi
(1) Goat-meat
(2) Fish (fresh)—

(0 Rahu

(it) Mangur

(3) Eggs

Total

Sub-gToup I~A [fi} Index

(e) Milk and 
Products—
(1) Milk ..
(2) Curd ..
(3) Ghee ..

Total

J

Sub-group Index I-A (e)

Unit of 
Quantity

Weight 
propor- 
tional to 

total 
expen- 
dit irc

Price per unit of quantity Index Number

Basic 
Price

Sept. 
1976

Oct. 
1976

Sept. 
1976

Oct. 
1976

kS.
*»
• •

3k

1
53.60
35.69

8.72
1.99

100.00

68.17
28.12

3.71

100.uO

I
4.84
7.91
9.67 

77.58

100.00

90.16

5.32

4.52

100.00

71.96
3.57

24.47

100.00

0.64
0.41 
0.41
0.08

0.71
0.52
0.55

2.15
1.92
1.79
1.54

2.68 .

3.22

3.22

2.06

0.80
2.14
8.85

2.35
1.38
1.40
0.27

2.10
1.62
2.00

9.00
9.10
4.50
6.60

4 2.40 
1.38
1.40 
0.27

2.14
1.60
2.00

10.00

7.00Y 

lO.OOj

5.40

2.03 
5.00 

24.83

367
337
341

353 353

296
312
364

303

9-00
1.52 nef
4.50 251
6.28 .. 429

10.00 ;

2.03
5.00 

25.00

410

313

254
234

301
308 

. 364

305

327
392
251 

-r 408

1

; 3i7

313

. 264

262
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Price per unit of quantity Index Number

100.00

100.00

100.00

2.40
13.26 
8.46
1.97 

29.20

14.85
13.61
26.60
5.36

21.44 
8.04

10.10

Unit of 
Quantity

Weight 
propor
tional to 
total ex

penditure
Basic 
price

Oct. 
1976

Sept 
1976

Total .

hs- 

ikg

tt

iHouv*

• »

8.

propor- 
tjonal to ■ z 
total ex- * 
penditure J *I

Articles

=:?sSSK

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS 
FOR NAGPUR CENTRE— contd.

Unit of. 
auanlity

• •

Total

• •

Total
• •

I-A Food Group Index

<J~) Condiments and Spices—

(1) Salt
(2) Turmeric
(3) Chillies (dry)
(4) Onion ,.
(5) Garlic ..
(6) Corriander
(7) Ginger ..
(8) Zeera ..

Sub-group l-AG} Inder.

la) f^egelable andfru.ti — 
Potatoes 
Brinjans 
Cauliflowers 
Lady’s finger 
Tomato 
Gawarphali 
Tondii 
Palak 
Chaulhag 
Metbisag 
Banana

Subgroup Index Nnml jr/or

{fi) Other Food—
(1) Sugar ..
(2) Gur
(3) Tea (leaf)
(4) Bhnji ..
(5) jaiebi .. ::
(6) Tea (ready made) ..

Sub-group J-A {h} Index

1-A, Food—
(o) Cereals and Cereal 

Products.
(6) Pulses and pulse 

Products.
(c) Oils and Fats

and Eggs
W is?*”' a**” Prodt. 
(I) Condimentes and 

Spices

d‘} Other Food

5.59
7.69

19.65
18.65
6.53
2.33
3.50
6.06

0.13
1.63
2.88
0.27
1.06
1.16
2.96
3.49

0.30
7.50
7.72
0.48
3.00
6.50 

18.00 
18.00

0.32
7.42
7.62
0.42
3.00
6.50 

18.00 
18.00

kg.

Pkt. of 50
«>

>1

Cup

39.91
23.85
2.29
4.13

11.47
1.83
4.59
4.59
0.46
1.83
5.05

100.00

Sept. 
1976

Oct. 
1976

1 8

231 
460 
268
178 
283 
560
608
516

246 
455 
26J
155
283
560
608
516

299 293

349
361
291
132
289
375
273
387
265
303
256

343 327

176
417
237
374
559
667

176 
417 
237 
374 
559
667

358 358

. 353 358

303 305

410
362
260
299

387
362 
2t0
293

343
358

327
358

342 341

H Fa, Sorari, To>

OfisJaf 
3Pu(ind)'-mide) .. 
0S:?ri

0B5 
nCpma I,

100 leaves. 
Etch , 
kg.

Katta of 23 
Pkt. of 10

100.00

Cfciij iiiia

(

49.53 9.8'
8.83

•n-

• •

• •

6.67
9.46

69.55
5.90

14.13

6.05 
5.00 
7.51
6.95

18.3

Total

0.39 
0.41 
0.33 
0.60
0.45
0.32
0.44 
0.31
0.38
0.33
0.39

1.22
0.72 
0.19
2.14
1.61
0.06

2.15
3.00
0.43 
8.00 
9.00
0.40

1.36
1.43
0.96
0.79
1.30
1.20
1.20
1.20 
l.CO 
1.00 
1.00

2.15
3.00
0.45 
8.00
9.00
0.40

•&a*OCch 50 kg. 

b’lrc 
Unit 
40 kg. 
Each 
sticks).



253 • 252

181 181
• ‘J

i

.349'
.•.•282

418 
.. 434.0.

491

354'
268

-■’tn***
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Articles3ic
' Oct.

I'F

Total

t-Q: Group Index

(50

f f

Total

.1

• •

for

Number for Group IV

Ra 4883—5

J

7^.

•r

./r •1’ ■

Sept.

'231

: • 2M
7-jM

P. R,. E

Pair

Each 
M .

t»

• 19

99

99

■ Each
99

99

Pair
99

99

99

“ p« mil of qm,;;--

^roup II Index for Fuel and 
i-ilht.

Unit of, 
quantity 

E:

Bedding

1976

> ./S

'.Housing- 
Residential House

01 
BX 

& • V

1.36
1.43
0.96 

<■ 0fl9 
• 1.30
< 1.20

1.20
3’20 
l.CO 

' /l.OO
I.OO

2.1^

0.^
8-5S

..353

• 3O3

•410

.i.-

1> J* »i

C3X3U.ViaR ? <I 3 2 I 4 ■) ’ < 4 J 4 3 ZR (NEW SERIES) FOR WORKING CLASS 
FOR NAGPUR CENTRE— contd.

1-B. Pan, Supari, To
bacco, etc.—
(1) Pan-leaf
(2) Pan (ready-made) ..
(3) Supari
(4) Katha
(5) Bidi
(6) Cigarettes ».
(7) Chewing and leafy 

tobacco.

Light— 
m Fire-wood
(2) Coke
(3) Kerosene Oil
« Charges
(5) Coal
(6) . Match box

"nd Footwear:— ,

{P<°hoti Emp. Mill ..
(3) ^rw • •

Sv‘S?-!?.*"® ^'"P- -
J^odel Mill.

JOLTrousera cloth

?! S'.. • •

8®"^ ■ • •
fh°“PP“l Sents 
t*6) Chappals Indies ..

Total ..

100 leaves.. 
Etch 
kg.
katta of 25 
Pkt. oflO .. 
kg.

50 kg.

Lure 
Unit 
40 kg. 
Each 
sticks).

■Weight 
propor

tional to 
total ex
penditure

3

Price per unit of quantity

Basic 
Price

4

Sept. 
1976

5

Oct. 
1976

6

Rs. P. Rs. P. Rs. P.

14.85 0.29 1.02 1.00
13.61 0.03 0.10 0.10
26.60 6.71 10.50 10.50
5.36 8.57 26.00 26.00

21.44 0.16 0.35 0.35
8.04 0.15 0.70 0.70

10.10 5.00 6.50 6.50

100.00

69.55 2.38 6.00 6.00
5.90 2.88 9.60 9.60

14.13 0.34 1.30 1.30
2.74 0.29 0.36 0.36
2.61 6.38 19.00 19.00
5.07- 0.05 0.12 0.12

100.00

100.00 ‘

r. 7

1 • •

«>

1 ' '
» •

100.00

9.87 12.10 42.411

i * ’

42.481

36.*48
10.68
8.09

37.05/
22.80

38.05/
21.65

18.35 ; 1.21 * 4.84.\ ■
1.05 4.58/ 4.58/

3’34.C 1.43 6.21 f's: .6.18
3.06 1.14 5.601 5.61

13.06 1.04 ;
1.09

5.68/
4.03

5.661 
4.02/

i.’eo 4.25-! 11.25 .11.25 .
1.25 1.23 3.00 r! 3.00
1.60 J
2.01

3.75
8.50

11.67
25.04

. 7 11.67
25.12

4.17 16i00 -40.97 40.97
4.17 4.96 ■' 15.70 15.70 1
1.04 '6.40 - 15.70 15.70

100.00

. .. ------!--- -------

Index Number

Sept. 
1976

303.
219 
4G7 .
130

252. 
333 
382 
124
298
240

Oct. 
1976

es«c^*«s>‘s

303
219
467
130

252 
333 
382 
124 
298
240

418 
<432
492

I i, ■. I

451 
'265 

■244 
'311

-348--------------343
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LABOUR GAZETTE—DECEMBER 1966

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS 
FOR NAGPUR CENTRE—contd.

Articles

1

Unit of 
quantity

2

Weight 
propor

tional to 
totxil ex
penditure

3

Price per unit of quantity.

Basic 
Price

4

Sept. 
1976

5

Oct. 
1976

6

Rs. P. Rs. P. Rs. P.
4. Miscellaneous—

(o) Medical care—

(1) Doctor’s fee Per visit .. 22.98 3.00 5.00 5.00

(2) Medicine Phial of
3 doses.

45.06 0.75 1.00 1.00

(3) E.S.I. Premium ., 31.96 0.69 0.70 0.70

Total 100.00

Sub-group 1^(0!) J'idex ..

(6) Personal' cere tnd
effects—

(l)HairoU Bottle of 24.01 1.37 4.21 4.26

(2) Barber cha rges ..
114 ml.

Per Adult .. 38.30 0.50 1.44 1.44

(3) Tolct soap Per Cake .. 15.80 0.46 1.21 1.21

(4) Tooth powder Bottle 2.74 0.87 2.00 2.00
(Medium size).

(5) OmamenlJ (glass) Doses 4.25 0.75 1.60 1.60

(6) Watch Each 12.16 65.00 95.00 95.00

powder 
(amall).: ;

Tin 2.74 1.00 4.34 5,00

lotal .. 100.00

Sub-group VIS) Index ..

(e) Education, Recreation
and Amusements— '

(1) School fee ,
- ’ . .A

•Per student 23.53 i 5.50 5.50 5.50
z (.2) School Book Each 17.65 2.00 2.50 2.50

(3) Toy
»• • • 1.02 0.24 0.80 ■ 0.80

(4) Stationery (Ex
book). ■

(5) Cinema ; ,

Meeh. (40 
pages).

Per Adult .;

1.79

56.01

0.12

0.42

0.20

1.09

•i-- 0.20

1.09

Total .. 100.00 •'. -

Sub-group P(c) Index ..

Index Number

Sept. 
1976

ftfPm 

PaAiill 29.19

Piice P®

2l.«

100.00

0.05

0.J7

n'«f!4i.,

131 131

307

t

311

288: : 288

263 263

230 230

213 ; 213

146 146

434 iH 500 ■

271^

• cl ;

100 ‘
‘ i . '

. !125 - Vil25 '
■i ’ C.' •

333

167

260 : ''260

.' ' '

197 197

«.oo

^^.'36



45.49

29.19

3.86»
21.46Per Adult

100.00

5.94• •

2.05

2.05

4.79

11.42

9.59

33.11

100.00> I

f.'

19.55

12.25

21.90

100.oo;

28.00

18.30

Unit of 
Quantity

per PasseU' 
ger.

Per Adult

W'-.-’A’:’

, 31.05

LABOUR GAZETTE—DECEMBER 1976

r quantity.
> IndexNpmbq I

Articles

7 21

Rs. P.

3

3

(3) Post card Each101-

(4) Rickshaw charges

V
Total

I:

• •

Each• •

• •
j‘2«8

St

r 20
Rg.

230. •«
• •

per pieca

146 Bar
t

Each

i

I

■ t

Oct.
1916

Jah-sraup p (rf) injtx 

W Othen—

>H500

■-* ' y ■*

1.00

■ 0.70

Sept.- 
1976

1

‘^=213

. •’I

, Blouse

Total

-•I ■ J-*’***

' Total

group rndex

’)^Wi^gclass

(d} Traniport and Com- 
nuadcallon— I
(1) Railway fare of 80 km

(2) Bus fare

■*' iii''

rnMSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS 
FOR NAGPUR CENTRE—cozier/.

(DCot .. 

COTruok/Box

0) Earthenware

(4) Utensil Aluminium

(3) Utensil Brass

(6) Laundry Chargca 

Soap

W .TMloring r Shirt 

Charges ^ flit 

• •

Weight 
propor

tional to 
toul ex

penditure
I.. . .

^liittlienom__

(a) Medical care

and

Recrea
nt and Amusements. 

^Bl?“P,®rt-and Com-

Price per unit of quantity Index Number

Basic Sept. Oct. . Sept. Oct.
price 76 1976 1976 1976

4 5 6 7 8

Rs. p. 1

1.61 3.45 3.45 214 214

0.15 0.30 0.30 200 200

0.05 0.15 0.15 300 ,300

0.37
dl

0.80 0.80 216 216

214 214

5.50 18.00 18.00

/.. 1

327 327

5.01 25.21 25.21 503 503

0.30 2.44 2.44 813 813

8.50 , 25.00^ 25.00 294 294

• 1.1\ ; 30.00 30.00 389 389

0.12 0.30 0.30 250 250

1.30 3.87_ _____3.87_ 298_ 298.

0.88 3.00 •1 3.00 I 304 304

0.75 2.00. J >2.00 J

322 322

-----

1

■< 131

I .■- , I ’

131

' ■ . ■ ■ ■ I 273

\97 ■ 197

1 ; . 1 .•

214 214

. 322 322

— ___________ ---------------- .. —■ -

■ f : ■i; - • ’ I • ’
221

' I..
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AURANGABAD CENTRE*

313—A rise of 3 points.

The index number for housing remained steady at 217.

The index' number for the fuel and light group remained steady at 322.

(Average prices for the calendar year 1961 = 100)

f T •SlOfj.-*’

■■■ •••

.''rsEJSyS^

Tn October, 1976, the Consumer Price Index Number for Working Class; 
for Aurangabad Centre, with base year, January to December, 1961 equal; 
to 100 was 313 being 3 points higher than that in the proceeding month. The i 
index relates to the standard of life ascertained during the year 1958-59 family " 
living survey at Aurangabad Centre.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS 
t FOR AURANGABAD CENTRE

326

■ ■ itJOrrf•' ■ ■ ■ istlCw

The index number for the food group increased by 6 points to 344 due to «■ 
a rise in the average^prices of rice, jowar, turdal, mcongdal, masurdal, onions 
and other vegetables. J- •

■

The index number for the clothing and footwear group decreased by 6 pcintsjtj,^ 
to 302 due to a fall in the average prices of cloth for tousers, long cloth and 
coloured fabrics.

The index number for the miscellaneous group increased by 4 points to J
1.1 . ..... . _ . • - ■ _:i-» iSMr.... *■

N

241 due to a rise in the average prices of pan leaf, kath, washing soap/toilet^i»!^.. 
soap (Life buoy). - C

tew

Groups
Weight 

proportional 
to total 

expenditure

Group Indek Numhcf

Sept. 
1976

Oct. 
1976

I. • • 60.72 338 344
II. Fuel and Light 7.50 322 322

III. 8.87 217 .,, 217
IV. Clothing and Footwear 9 29 308 ■ 302
V. Miscellaneous .. .. ** 13.62 237 241’

Total 100.00

Consumer Price Index Number .... 310
■' ■ 313^

. ner unit ol 
price pe‘ “

Bi5i: i 
pr^ I

3.96
2.05
1.11



t.

1

Price per unit of quantity -

Articles

6 872 3 4 51

Rs. P. Rs. p. Rs. p.I, Food Group—

1

u J
1 “

»

48.20Total
J

J5S

»

3422.202.190.640.74• »

7.86Total

320

('

t I

Total r

361

• •

!

357

• t

9

0.69
0.42 
0.38 
0.02

2.54
1.36 
1.39 
0.07

368
324
366
350

399
324
379
350

Basic 
price

0.70
0.60
0.71

1.07
1.11
1.58

Unit of 
Quantity sept

1976
Oct. 
1976

316 
. 368

285
■ .‘I

S°pt. 
\076

Oct. 
1976

3.96
2.05
1.11

kg.
»•

• I

«•

2.00 
■. 3.49 

0.48

kg.
»•

• •

364
369 
284,

I.

(a) Careals and Careal 
Products—

I 
I 
!
1

, I ■ ■

3'57

i» ■

3.90
4.10
4.49

iLtr.
• »
Jkg. (loose)

. 360
267 

; 335

i^t group remained steady at 322.

^'^b) sub-group

(1) Rico ..
(2) Wheat..
P) lowar ..
(4) Grinding charges for 

corcah.

Weight 
propor
tional to 
total ex

penditure

J . , ■

: 0c‘;^

2.52
1.60
2.38

I
II

344.1

2.75
1.36
1.44
0.07

2.33
1.61
2.54

5.40 
10.12 
30.33
2.35

J ■

333 
'268

358

dumber sub-group 
•\0}

Oils and Pats__

whitish W KaeadOil
Vanspati Dalda

n 
i'

: -v.

Number sub-group

.s.

^ce R^ex Niiiiber fkr w p 

that-iri the^preceeding Dicnih'!
certained during the year 1958-59ji]^

►ujr increased 1^6 points to 344di!{i 
'ar, tuMal, nic()n^al, nia^

id footwear group decreased by 
ses of cloth for tousersjteg cWli a 

leous group in^ased,^!^ 
ofp^ leaf; Jcatiij

. eENiM r f 
j^darycarJ96I^^

-' Weight ,

- fo Idtat 
i^penditure

LABOUR GAZETTE-^DECEMBER 1976

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
AURANGABAD CENTRE—co/z/rZ.

P) Pubei and Pulse Pro
ducts—

without husk. 
ntP.'’“'”‘^^’’i^titori ..
U) Moongdal, without 

(■’) Masurdal Thick grain

Index Number

60.^
730

i 9 .^29

■■2’

‘2j!i

"button, Goat meat 

Wry)-
1?) Sombii

1^ ^“'^ber sub-group

4.70

0.24

1.26 4.50 4.50

2.90
2.13
1.93

8.00
6.00
• • • •

8.00
6.00 
f 80

fv ■ .1-



Pri

insipf.HoKj

KibeuaMrew) 
,l5i

piopor-
1* .» I Ba!

Pri expenditutcj

Vt S'V

I
t

32%

Articles

1

Total

and

Total

Pankobi

(2) Pumpkin

Total

Number sub-group

1

1

i

(e) Milk and Milk Pro
ducts—
Milk

(ButTalo Milk)

Index 
I^S}.

^_(2) Green 
(5) Garlic— 

-Medium .

Number sub-group

Varieties available in 
1976'”°"“^ 

(1)

-sSLABOUR GAZETTE—DECEMBER 1976

5.26

Mnv

^Bms.

Ctm

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
AURANGABAD CENTRE— contd.

1"
1
I

Index Number sub-group 
Ke).

(/) Condiments 
Spices—
(1) Salt- 

White ..
(2) Turmeric— 

Whole ,.
(3) Chillies (dry)— 

Superior quality
(4) Tamarind
(5) Mixed spices— 

Bojwar ..
(O lira- 

Thick Blackish

(8\ Vegetables and Veget
able Products—
(1) Potatoes— 

Medium ..
(2) Onions— 

Red
(3) Brinjals—
- Medium ..
(4) Tomatoes—

(1) Red ..

Other Vegetables—

Varieties available in the 
of Sept. 1976 

(0 Dodaka 
(il) Gawar

Unit of 
quantity

2

Weight 
propor
tional to 
total ex
penditure

3

Price per.unit of quantity

Basic 
price

4

sept. 
1976

5

Oct. 
1976

6

Rs. P. Rs. P. Rs. P.

200 ml. .. 6.65 0.16 0.43 0.43

6.65

Kg. 0.35 O.Il 0.20 0.20

250 gms. .. 0.31 0.34 1.08 0.94

i kg. 4.62 0.90 4.06 4.00
»t • • 0.45 0.49 2.50 2.50

250 gms. .. 1.80 0.42 1.71 1.72

a* • • 0.30 0.69 3.02 3.41

7.83

i kg. 1.35 0.30 0.65 0.65

Kg. 1.06 0.25 0.27 0.32

i kg. 0 48 0.24 0.80 , 0.53

•• • • 0.64 0.28 0.51-1 0.45-1

•• * • • • 0.18 0.38 J 0.35 J

50 gms. .. 0.68 0.06 0.10 0.10

1 kg. 1.80 0.18 0.431
»» • • » • 0.14 0.37/ • •

i kg. • • 0.33 1.14-1
»• •« • « 0.17 0.50 J

6.01

Index Number

sept. 
1976

7

Oct. 
1976

8

269 269

269 269

182 182

318 276

451 
510

444
510

407 410

438 494

427 -/2#

2\1 . 217

108 128,

333' .221

.1197 178

167 167

252
. ■ ■

320

~~ 209 222

1.81



16

1
1.084

r

^3.02

6.27

3
1

y '*•* ew ;S»^ >%."4'

I

Doz.

Total

Kb.

t*

Total

r.r*-'5.'s--r'-

30 gms.

Total

cereal

pulse • • • •

and

Mflk

arid

and

fruit

and

Total

■»(>

Cup; of 
ozs.

rf? ’t<*'*•■

'■' j . ‘

Index Number-Food 
Group J.

.''4JI

0.20

4.06
:2,S0

1.7t

■ d, SO 1

OJO.

4.00
2.50

^i.T2^

t

LABO UR GAZETTE—DECEMBER 1976

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR 
AURANGABAD CENTRE— contd.

Articles

UO Fruits 
.Products— 
Banana— 

Medium

Index Number sub-group 
IW

(1) (i) Sugar, Honey and 
Related Product—
(1) Sugar— 

Medium
(2) Gur- 

Superior

Index Number sub-group 
AW

(J) Beverages— 
Tea leaf—

Brooke Bond
(2) Prepared Tea— 

Chain Chaha

Food Group— 
(o) Cereals and 

products.
(o) Pulses and 
, products.
(c) Oils and fats 
W Mutton, fish

(e) Milk and 
products.

U) Condiments 
spices.

W Vegetables 
>.?W‘“ble products. 
(F) FruiU and f 

products.
(0 Sugar, honey 
- producu.
uj Beverages

Unit of 
Quantity

Weight 
Propor

tional 
to total 

expenditure

3

Price per unit of quantity Index Number

Basic 
Price

4

sept. 
1976

5

Oct. 
1976

6

Sept. 
1976

8 '

Oct 
1976

7

Rs. p. Rs. P. Rs. P.

1.14 0.32 1.29 1.20 . 403 375

1.14

-

403 !±375

3.45 1.17 2.15 2.15 184 184

1.81 0.46 2.69 2,56 585
■ . .

557

5.26
— k: ‘

a
522 J22

1.86 0.41 0.80 0.80 ’il95

4.28 0.08 0.25 0.25 312 ; 312

: ■ ,

6.14

277 : ' 277

■ i
48.20 356 ' 368

7.86 320 331

361 344
5.97
4.94 ■ » 353 354.

6.65 269 269

7.83
427 424

6.01
209 - 222

1.14
403 375

5.26 .... 322 312

277 277
;6.14

100.00 ■ it
• ... 338 544
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CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
AURANGABAD CENTRE—co/zr</.

...•A'-mt

sx’*v*r**-

Articles

1

Unit of 
Quantity

2

Weight 
propor

tional to 
total ex

penditure

3
1

Price per unit of quantity Index Number

Basic 
price

4

1 sept. 
1976

5

Oct. 
1976

6

sept. 
1976

7

Oct 
1976

8

Rs. p. Rs. p.
i Rs. p.

II. Feci and Light— 
(1) Firewood and chins-

(0 Mixture 31 kg. 81.82 2.87 7.40'1 7,40') 293 293
(ii) Babhool «« 2.80 9.21 f 9.21 J

(2) Kerosene Ordinary.. 1 Litre 12.44 0.22 1.25 1.25 563 568

wimco
Horse Brand.

Box of 50 
Sticks.

5.74 0.06 0.12 0.12 200 200

Total 100.00

Index Number Group /i.
322

UL Housing—
Rent—
House rent for selected 

tenements.
P.M. 100.00 217 211

Total .. 100.00 -

Index Number Group Iff,
217 217

IV. clothing and
Footwear

rats- length
a.h"’ per sq. met. 6.04 1.07 3.44 ■ 3.44 : 1 322 322

(2) Sarw7-3to8-2mts. 
length and 102 to 152

••
• • 31.57 1.28 3.52 3.54 275 277

ems.,width. -
' 4 trousers 89

width.
•»

• • 2.51 2.36 8.14 7.86 345 333
141 Long doth 89 to 97 
, width.

• »
36.63 1.64 5.40 5.16' 329 315

'^■tJp°*°“rcd fabric 67 to 
69 cms. width.

»• 18.17 1.86 6.08 6.00 327 - ' 323

Total 94.92

^“^Broup
- 311 304

(6) Footwear—.
Shoes-;- •
(0 Bato Co.

• •
(ii) Flex Co.

per pair ..
• »

5.08 15.08 40.20'1 40.20'1
, 266 266

Total

• • 19.22 51.20 J 51.20J » "

5.08

^^Sroup

t

260 266

lfc=l 
E-d

tter&syfF.

tya»-

100 laves;

'sm. ..I

2.34-'

2.13

■ci'i..,rT

«n_
4.25

1.73

'"w
r

Btodla 0 
^Kdiex

^atas.



6

1 7.40

3 9.21
J 1.25

*

6.08

!

R4.p.

sept.
1976

-^-■5

■kH*

ssaa7:’'''“

JkV*’**'*’**?*

I
.iinr/*?;

CLASS FOR

quantity ;;

5.40

40.20

51.20

- Rs. p. 7

1.25

V

(

OA 
.1971

LABOUR GAZETTE-^DECEMBER 1976

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
AURANGABAD CENTRE—con/t/.

Weight I Price per unit of quantity

Articles Unit of 
Quantity

propor
tional to 
total ex
penditure

IV. Clothing and Foot
wear—contd.

(a) Clothing

(c) Footwear

Total

Index Number Group IK

• • • •

-'321

y. Miscellaneous—

W Pan-euparl—
(1) Paa leaf— 

Madras I

(2) ^n Finished with 
Mmala

(3) Supari Manglori

(4) Katha Kanpur .,

Bundle of
100 leaves 

Bida

50 gms.

«*

Total

^0* Sub-group

* Tobacco
froductx—.
(1) Bidi— 

. , Totapuri

(2) Jarda—' 
. Hazivazir

F

Number Sub-group

•^ta fPoona Market).

Total

Number Sub-group

1

Bundle of 
25 bidies

Packet of 
25 gms.

' kg.

5.08

100.00

3.84

2.19

4.36

1.78

12.17

15.38

18.56

2.55

2.55

3.18
•: . J

94.92

Basic sept.
price 1976

4 5

Rs. p. Rs. p.

0.50 1.10

0.04 0.15

0.41 0.64

0.72 2.00

■ 0.15 0.40

0.19. 0 29
I

I. .' *

7.18 30.00

■ • '
•

Oct. 
1976

1.65

0.15

0.63

2-02

0.40

0.28

Index Number

sept. 
1976

7

Oca. 
\976

8

311

1

■ 304

266 ' 266

305 302

220 330

375 375

156 154

278 281

233 265

. 267

153■ f •

241 24S

418

I.

418 . 418



! Unit of 
Quantity

i--»=*vwnjk«

A;Ci£i:s

K
«

i|

4.67

7.61

12.2S

Small bottle

Adult 8.70

« •

17.59

1.90

1.33

3.23• •

Full ticket.

•«
••

!

I

I

TWO 
tablets.

Ber day

i 
! 
( 
I

2.74 
..33

0.33

Por Student 
■ per month

Copy ..

per Cake ..
•» ««

2 pku, or 
5 blades each

i
I

PR'CEnjJ’jg^G^^c

I.

?5iICS EXDSX NUMBERS FOR \WRK1NG CLASS FOR 
AURANGABAD CENTRE—centtL

ptrCii.

(e) Arfi=>=:JcsT-_
0) Pit«:

(Diib l

Tetxl

Su5-xroa?

to PeratJo:/Cw— 
(I) Hair on, Tata Co,

(0 Hatr cut with 
, aha\-e.

(it) Haitcut 
(.HI) Sha>x

(3) Toilet Soap—
(li life Buov 
(iJ) Hiunaia' ’ ’

(4) Bladc'Six’momtng

Total

Sub-group

(f) Education 
Reading—

(1) School 
_ Std. X.
(2) School 

Prathnmik Ganit. 
(Oovt. Publication),

Total

1 and

feea for 

Books^ 
’t.

Sub-group

5.S2

Price per unit of quanity Index Number

Eusic 
Price

4

J sm 
1976

Oct. 
19’6

6

Sept, 
1976

7

Oct 
1976

8

Rs, P.
♦

Rs. P, Ra. P.

0.11 0.25 0.25 227 227

0,42
I

1.08

f
1

1.09 257 260

247 24S

0.12 0.15 0.15 125 . 125

0.68 1.17 1.17 172 172
1
1

754 754

1.30 4.42 4.40 340 338

0.50
*1 *

1.40 f .4 234254
0.37 1.00 I 1.0
0.19 0.40j 0 40,

0.48 iijn 1.22\ 256 257
0.48 1.25/ 1.25/

0.57 0.90 0.89 . 158 136

28J •2S0

3.01 5.55 5.55 184 184

0.62 1.05 1.05 169 169

,77«

1

Aiwly

»

Htf- 
Csaa 

> kicjtdtu

hititaiiitr Sub-rroup 
»V).

Wrrau;>or» find Com. 
Ksitorton-

iDRta- 
fw for Sfl lira.

G) Bus.
^T.fuefor30milei

1') PottcaiQ

Money Order

Total

’’kupati

1.1

I ■«S,?'‘’»ina

Weight 
proper- 
tionol 0*

cxpendi-

6.90

Full ticket

II

i

Per card 
For 
R».3O

’“■Wm,;

• •

* •«

• «

• •

• •



e

4 6

Rs. P. Rs. R

o.n 0.25 0.25

1.090.42 1.08

)

0.150.12
I.IT^0.68

I
i r

j

4.42

0.50

5.55
3-Oi

r
>

Rs. P.

)

0.37
0.19

Basic 
Price Sept. 

1976

? ■ 
’ 2 •

Oct. 
1976

■0.15

0.62 I ’-O’

.'•.R.

•K'

:" ^^^CEMber 1976 ■

?^s for

pee per unit of quanity
' Index Nnote

4.40
1..^:

LABOUR GAZETTE-^DECEMBER 1976

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
AURANGABAD CENTRE—coneZd.

I

Articles

1

Unit of 
Quantity

2

Weight 
proper- 
tional of 
total 

expendi
ture 

3

Price per unit of quantity Index Number

Basic 
Price

4"

S=pt. 
\31&

■ 5

Oct. 
1976

6

sept. 
1976

7

Oct. 
1976

- 8

Rs.P. R5.P. Rs.P.
(A) Recreation and Amuse- i •
mer.l—

Cinema 
Lowest class Full ticket. 6.90 0.44 1.05 1.05 239 239

Total ,. 1 6.90

■■

Index Number Sub-group
4

239 239
m).

(0 Transport and Com-
municat Ion—

(1) Ran— 
Fare for 50 km. Full ticket 6.19 1.04 2.25 2.25 ■216 216

(2) Bus—
S.T. fare for 30 miles •• • • 5.30 1.50 2.90 2.90 193 193

(3) Postage—
(1) Post card Per card .. 1.10 0.05 0.15-1 .0.15-1

261 261

(2) Money Order
For

Rs.30 .. • • 0.45 l.OOj i.oo/

Total 12.59

^^^y^^^tnber Sub-group 

Miscellaneous Group— 

(fl) Pansupari

■ -
277 ■ 211 ,

• • • * 12.17
233 268

246
^^^jQl’ncco and Tobacco 18.56

247

Products.
418t

(c) Household utilities
418

• • • • 2.55
248

154

281

248
(<C Washing Soap • • • « 14.13.

154
(e) Medical care • • • • ' 12.28

280 -
(/) Personal care • « • • 17.59

178 178
(s) Education and • • • • 3.23

Reading.

6.90
239 239

(A) Recreation and Amu- • • • •

xemenu
12.59

211 211
(0 Transport andJCom- • « • •

munication. • i . •

Total - . ’ . J . .' '100.00 ' • . ■ 7 *

T -T • ft •' . ■ ! ■ . * ♦
237 241

Mai Number for Miscal* 
lofieous Croun V.



' "'*^2—’•'22-

* T-,;-• ■: t •' IZ".

334 LABOUR GAZEJTE-^DECEMBER 1976

NANDED*

311—A fall of 8 points :

In October 1976, the Consumer Price Index Number for 
(New Series) for the Nandcd Centre with base January to

I

Working Class 
. , --------- --------- December 1961

equal to 100 was 311 being 8 points lower than that in the preceding month. 
The index relates to the standard of life ascertained during the year 1958-59 
family living survey in Nanded Centre.

1

The index numbei for the food group decreased by 15 points to 341 due to 
m the average prices of rice, jowar, pulses, groundnut oil, trumeric, 

chillies dry, banana and gur.

index number for the miscellaneous group increased by 6 points to 
254 due to a rise in the average price of pan leaf only.

The index number for the fuel and light and the clothing bedding and 
tootwear and the housing remained steady at 300, 297 and 166 respectively.

I fscJGroc?— 

tail id Cotti

’fflto

i

i

pages 1107 to^ 1112 of the M^ch 196?i^^ue^of

'"■•-(Mdta

°n base\ugust 1943 to July 1944=100 

o X oase 1^61 _ 100 should be multiplied by the Unking factor »zi.,,2.45

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS 
FOR NANDED CITY

**71.

(Avarage prices for the calender year 1961 = 100)

Groups
Weight 

proportional 
to total 

expenditure

Gioup Index Number

Sept.
1976

Oct. 
1976

I. Food
61-46 356 ' 341

n. Fuel and Light ..
• • • • 5 88 3,00 300

in. Housing
•• •• 4'62 166 ; 166

IV. Clothing and Footwear
• * * * 12-22 291 \ IBl

V. Miscellaneous
15-82 • 248 ‘ ^254

Total 100-00 319 I . 311

Consutner Price index Number

——--------- —--------------

fotil

■ i'

,tinlCEll®?SvnF2

Utitot 

Qiautity

Vi'eigM 
pro^r- 
jjccxlto 
total ex- 

peaditure 1

1 3

K^* •• 1301

• • h .
6;81

• • « 1 • 30-6-

.. SK[$. . A 2-S

•• 33--
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6^

J 166

300
I. *

der year ;1961=100)

,1

<3r:tl’!Lar-i‘^

r'0 341 diiilg J, pulses, groundnut oil, taiiw?

►US group increased by 6 pohls (o 
n leaf only.

ight arid the clothing bedding and 
;at 300, 297 arid Jdd respecOvel/:

iR FOR WORKING CLASS

HTY

i Wfeighf"' 

propoTtioaii 
:) to total 

expenditure

LABOUR GAZETTE—DECEMBER 1976

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR 
NANDED" CENTRE

•Giouplndw:^**^

356

Anicles*. * '

I

Unit of 
Quantity

2

Weight 
propor
tional to 
total ex

penditure

3

Price per unit of quantity Index Number

Basic 
price

4

Sept. 
1976

5

Oct. 
1976

6

sept. 
1976

7

Oct. 
1976

8

Rs. P. Rs. P. Rs. P.

J. Food Croup— , i •.

(a) Cereals and Cereal 
Product!—

(J) Rice Kg* 13 02 0-64 2'02 2-00 316 313

(2) Wheat 1
»» • • 6; 81 0-42 1'36 1-36 324 , 324

(3) Jowar i .. I
at » • • 30-64 0'34 1'39 vn 4C? 374

(4) Grinding charges .. 5 Kgs. . ? 2-82 0-13 0'30 0-30 231 231

Total 53-29 -; r366 - ■ 345

Index Number Sub-group 
I (o).

(b) Pulse and Pulse 
Productls—

1
1
1

(1) Tufdal—.
(i) Gawtan (Medium); Kg. 3-89 0-64 2-21 2-27 345 • -355

(2)Graindar "Punjab 
(medium). at • • 1-84 0'57 1-60 1-59 281

i . .1
279

(3) Moongdal— 
• Without husk 1 »• i ; . •? 1.'55 0-66 2-25 2-16 \^V.;34i‘; i -327

(4) Uriddal without husk
1

aa • • 0-54 0'77 3-52 431

_ (5) Masurdal-— 
(o) Big

(6) Medium

{

at • ♦
1

aa • •

0-82 0-61

0'61

( 1 .

331 . v3S9

. Total .. . t ^•64 , 336: 339

• ;.. • f

Sub-group i . .. _ t
; <■

1

(c) oil and Fate— : i- . •, -1 ■ ''

(I) Groundnut Oil
Meetha tel (Reddish 
in Colour). ; .

f

■ !• •
' 4:84

J
2'22

■ ;

! • x'

8-62

• 
_ ...........................

7'80-; y 388 351

Total 4-84

388, ■;.'35i-
Index Number Sub

group (c)......... _ ...- ....... ...... . .... .....- ■ - ■ ----- .. .

i.i Hii irviV"
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LABOUR GAZETTE—DECEMBER 1976

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS]'-FOR 
NANDED CENTRE—cozj/a’.

Articles Unit of 
quantity

Weight 
propor
tional to 

total ex
penditure

1 2 3

(d) Mutton, Fish and 
Eftss—

(1) Mutton— 
(f) Goat Meat Kg. 5'62

(ill Beef Kg. • • • »

(2) Fish (dry)— .- 
(0 Bombil Kg. 0'61

(ID Ziassn »> • • • • • •

(3) Fish (fresh)— 
Varieties available io 

sept. 1976— 
(0 Rahu 
(//) Katema

Kg.
•» * •

• • • *
• • • »

Varieties available in 
Oct. 1976— 
(0 Rahu Kg. • • « •

(//) Katema »• • • • • * •

Total 6'23

Index Number Sub-group 
Kd).

(e} Milk and Milk Pro
ducts—

(2) Ghee (Buffalo) .,
200 ml. 

Kg.
4'54
0'29

Total .. 4"'83

Index Number Sub- 
- group-Hfl. t

m Condtments and
Spices—

(1) Salt'white Kg. 0'28
(2) Turmeric Khandaki 50 gms. .. 0'24
(3) Chillies (dry)— 

(0 Garwarani(fine) Kg. 4'22
(10 Garwarani(med.) »» • • • • • •

(4) Tamarind,Kndiwali 200 gms. Q-n

(5)Mixed spices,Bojwar SO gms. .. 1'61
Total 7'12

Zndejf Number Sub- 
. group 1(f).

Rs. P.

Price per unit of quantity

Basic Sept. Oct.
price 1976 1976

4 5 6

Rs. P. Rs. p.

1'08

0'96

2-46

2'02

2'06
2'00

2'07

1'87

0'13 
3'01

0'12

0'06

1'30

1'18

0'25

0'20

4'50'1

3'OOJ

0'40 
10'33

0'24

0'25

8.22

7'30

0'97

0'60

3'OOJ

7'00 ■)

6'00

)■

6'00

0'24

0'21

7-50

6'60

0'97

0'60

0'40 
10'33

4'50

7'00

Index Number

Sept. Oct.
\9l6 1976

7 8

365 365

306 311

. 359 ; '359

308. ' 308
343

! .■

.J • ' . •

• 343
' <(■>

• • ? !

310
■ ‘ I -L • .

_ 310
t '. .

200 200

367 350

625 572

,<388 <388

300 '300

IS) pi.

IS) EX

2’^isthi

• •l O'SO

0'3J

0*30

0'31

o-n

O't

Q-7q



J 6

Rs. p.

.4-50

3*00

Ort. 
1976

’ 0-24

0-^

1916

7*001
1 , ■

6*00

Articles

1

••

Kg,

»»

• •

It

Number Sub-

Fruftt

Totel

^u6-

a/u/

»»

. ■—________ - .......

^■3raS.a>wl<lAi>c*«»*V»^r.

*«i!«sr***r<*—**

°^iF6R

“^Nonjbj,..

7 8

Rs;p.

• 4*50'

‘7*001

6*00

LABOC/R GAZETT^-^DECEAfBER 1976

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR 
,NANDED CENTRE—co/x/</.

(g) Vegetable and Vege- 
table Products—

■<;:.365 ,365

Unit of 
quantity

2

Weight 
propor
tional to 

total 
expenditure 

3

Price per unit of quantity

>___

Oct.
1976

Basic 
Price

4

RS. P.

Sept. 
1976

S 6

Rs. P. Rs. P,

6*00 I 
7*00j

■^•00

1-00^

■ .-fl-:

•t. ■^^301:

200;

350;

(1) Potatoes— 
(0 Big size

(//) Smail size

(2) Onions— 
(0 Red ..

00 White

(3) Brinial (Kali)
(4) Toipatoes— 

(ORed ..

(fO Green
(5) Qarlio Gawathan ..

Other vegetables— 
Varieties available in the 

month of Sept. 1976. 
(0 Gawar

podka
Varieties available in the 
• month of Oct. 1976. 
, (I) Dodka

(//)

(0 bodka

Gawar

Total

Isdur 
trpup r(s}.

(ff^Fmlt and 
^pducti—■ - 
(1) Banana— 

(0 Big size 
do Medium 
(III) Smail

---. i 
I''. ' ■•

^nde* Number
troup I

Honey

U) Sugar-—:*

(2) Our— 
(0 Gawran 1st quality

, (ff) Gawran 2nd quality

Total

1/2 kg,

230 gms.

230 gms.

••
30 gms.

230 gms.

(
91

230 gms.

Dozen
*•
II

Kg.

200 gms. • •

0*69 0*30

0*26

0*66'1

0*60J

0*97

0*30

0*39

0*34

l«20

• •

• •

4*29

j

0*87

• •

i0*87

0'10

• •

A'Zl
i 

0*31

0*31

0*11

0*21

0*13 
0*03

0*10

0*10

0*13

0*33 
0^29 
0*22

1*17

O-lOT

0*10 J

Number Sub- 
Poop 1 {().

I

0*38'1

0*40 J

0*33

0*67'1 

0*25 J
0*10

0-23 "I

0*23 J

1*69'1 
1*30 }■ 
l*18j

2*13

0*54')

0*49 J

0-2? J

0*30

2*13

' ■ 0*30

0*44')

0*22 J
0*10

0*58 •) 

0*70 J 

0*48

0*68'1

0*60j

Index Number

sept. 
1976

Oct. 
1976

7 8

-., t

225

;

229

126 • 206

300 436

256 189

200 200

240

1 . ‘
• • 212

215 . . 236

L' -
; ' !

512 439

,::-512:. :. 439:

.i'; ;i)

.184

... ^515;,' ?.500

238 236



0-94

4-49 I.-jl ..0 07
293 293004

5-62

284 284

366 345

336 339• • • •

; 351

359

310

301

215

• • • •

284^

356

-•k- ■

1-66

1-57

0-26 , All

0-10 0-10 162

t

!h..

512

238

/

O!O6_
t r

22%

) 
.jdadiooriur 
ilir- 
;!5si

5-007

4-00 J

1-24 i

0-207

0-12J

0-20 7

0-12 J

5-007

4-00 J

1-24

0-35

Per Cup

• • »»

Total

11-53

1-24 2-9719-77
33-29

1-58 2-74 6-6(
8-64

27-48 1.44 4-8-4-84

31-21 1.81 5-46-23

Milk 4-83
91-57

and 7-12

4-29

0-87

A-n
5-62

• Total lerJoL100-00

20 Kgs. 80-76

>«

13-99

100-00

I

I

r

1

Packet of 
SO gnu.

Per Box 
(50 sticks).

Articles

(

i'll I*

Total
f. _

IL Fuel and Light—

“nd Chips 
(0 Dhawda (old)

'2) Kerosene___
%Soun°’’

(3) Match Box__

LABOUR GAZETTE DECEMBER 1976

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR 
NANDED CENTRE—contd. Price

Unit of 
quantity

Weight 
propor
tional to 
total 

expendi
ture

Price per unit of quantity Index Number
price

Basic 
price

sept. 
1976

Oct. 
1976

Sept. 
1976

Oct. 
1976

(D Bereragej—
(I) Tea leaf— 

(0 Brooke Bond

{/O Liptori

(2) Hot drink— 
(/) Chain Cliaha

UO Canteen tea

1-13 0-35 0-80 7

0-94 J

0*80
100-00 5-47

Wex Number for Group II

Sub-group

Group— 
“nd Cereal

Producu.
(6) Pulses and Pulse

(c) Otis and Fats

(tO Mutton. Fish and 
z .^883.
(e) Milk and 

Products.
U) Condiments 

Spices.
. “nd Vege-

®.P'°dacts.
W Fruits and Fruit 

Products.
^oney and 

r ®“^®d Products. 
I) Beverages

• «

•IqiH

fe&hia..

100-00

1-08 3-51

15-02

18-34

4-45

6-18
8-35
8-65

^1-57

8-43



■--a;

. . •.»*«■'»»» »c'?O

LABOUR GAZETTE—DECEMBER 1976

1

Articles

1 2

7 0-80
III, House Rent—

p.tn.

Total

per sq. met

>»

(3) Cloth for Trowcrs •«
'l

(4) Long cloth s»

(5) Coloured fabrics »•

Total • •

310

501^ j«b-

per Pair
• • ♦ • as

• •••• •
per Pair

Total

f^OO
5‘00

4-.00
4-00

7C

6v

TotalO'lO' • •

f^umbtrfor group IV.

^9. 4883—6

i

.'J-

;6

>»
aa

aa

Unit of 
Quantity

t 
v

(l)Rcnt of selected Tanc- 
ment.

-' ■ ?

• ••

,:o-94

'4

^0-20
i- * • 4 •

, (bl2

' 381.

33S

(2) Sarce..

Basic'r 

?nce ;.

Index Number for (iroup III 

IN. Clothing and Footwear 
(fl) Cloiftins—

(1) Dhoti

Footwear

Index Number for 
iroup ly la).

2

f- '- ■•

? 0-54 J

k, ’/•• » ■ I 
t

‘ 5

'' •••♦TL

0-20 *1
0^2/

0-35 ;>

(6) fooiwgar—
(I) Shoes— .

(OBata, Janta

yi) Carona Master Ju.

wear 
Sole.

o \ C^ona Kolhapur 
v*") Carona Bahadur

’\vJ-24?-

■ 'r.- ■ •. \ -

ISP‘- 
1976

'."4:. 3
;' Rs. Rs. P.

0-35

0-07^

004

V"h-

• ♦ • •

• •

■ Sept

^latwwii ■■efliiii \i »<*!■?■»■*

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR 
NANDED CENTRE—confd.

Weight 
propor- 

tlonal to 
total ex

penditure

3

Price per unit of quantity Index NuiTiber

Basic 
pn’co

4

Sept. 
1976

5

Oct. 
1 16

6

Sept. 
1976

7

Oct. 
1976

8

100-00

Rs. p.

5-47

Rs. p. Rs. p.

166 166

100-00 166 166

11-53 1-08 3-51 3-51 325 325

19-77 1-24 2-97 2-97 240 240

1-58 2-74 6-60 6-41 241 ■ 234

27-48 1.44 4-84 4-63 336 322

31-21 1.81 5-41 5-62 299 .310

91-57 300 299

4-89 15-02 42-50*1 42-50*1
248 •. 248

» • •
18-34 39-15J 39-15 J

3-54 4-45 13-60 "J 13-60 *11

6-18 15-70 > 15-70 > 310 310
8-35 29-65 1 29-65 1

• • • 8-65 28-05 J 28-95 J

8-43 274 274

91-57

8-43

300

274

i i ,

299

274

100-00

297 297



Di:

LABO UR GAZETTE^DECEMBER 1976

ZUblels ..

(Il) Local (inferior) ..
Per day

Total

4-20

7-20

(//) Charrninar

J

Total

Alumi-

without
rot Viii

Canit

loial

Total

]

1 
»

Unit of 
quantity

Bundle of 
25 leaves
ft • •

Small 
bottle.

Sept
1976

(2) Cigarettes— 
(0 Golkonda

(2) Pan finished without 
masala

(2) Supari Manglori

(3) Jerda 
Brand

Bundle
25 Bidics

Packet of 
10 Ciga
rettes.
• • • •

Adult
II

II

Index Number for Sub- 
. ^roup (d)..
 1 ■

Packet of
25 gms.

Lal Dadhi

10 blades.
Pku. of 5 

Dladcs each

Index Number for Sub
group P(o).

(b) Tobacco and Tobacco 
Products—

1) Bidi Kalilakali

Index - Number for Sub
group V(c).

(d) IPdsbing soap__

(1) Laundry ordinary 
washrng and ironing.

(2) Washing soap shams

rhilHstaa- 
jlaa

b .Viiitr /or jub- 
rHA

’.ittjd Cot— 
lEirO]- 
8121 Co. Coconut 
a 

31cioda:jo_
with shave

.S12a«

iiHiaia

0l&baoy ■

5iEbni

'^)5Moming

Doctofj

Tour..

.•t

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR 
HANDED CENTRE—contd.

Articles

Miscellaneous—
(a) Panstipari— 
(I) Pan leaf— 

(/) Local (medium) ..

Index Number for Sub
group y(b).

(c) Household Utilities—

(1) Utensils Brasa—
Lota, Poona

(2) Utensils 
nium— 
Baghuna

Chaap.

Weight 
propor

tional to 
total ex- 

1 pendituro 
I 3

Price per unit of quality

Basic 
Price

4

Sept. 
1976

5

Oct. 
1976

6

[
Rs. P. Rs. P. Rs. P.

2-S3 0-07 0-25 "I 0-40

. • 0-04 0 20 J 0 30

6-61 0-04 0-10 0-10

4-22 0-41 0-55 0-55

13-66

9-00 0-13 0-30 0-30

6-34 0-10 0-50'1 0-50

• • 0-13 0-70j 0-70

1’63 0-14 0-38 0-38

16-97

l’,90 7-80 34-33 .34-33

0-69 0-90 2-20 2-20

2-59

3-74 0-12 0-25 0-25

6-52 0-25 0-25 0-25

10-26 ■

Per Vide

50 tnis

of

Kg.

100 gms,

Per shirt .

Per Caks

WeigW 

total
Index Number

342 342

( ,. 440
, ,’440

244 . 244.
• ».

o 

it

i
i

388 388

-. ,

. i ’

; 208: -

i.

208; 1

100. ;100

139 139.



^rr'f-'T

IndaNjaSe

Articles

t

Total ■

, Uh 6 Morning

1 Total

3*90

lotal

/or sub-

and

Total

for sub-

Ra 4883—6fl

i09-
• 11"**’

(if) Lifebuoy 

(4) Blades—
(i) Bharat

Basic 
Price

'Sept. 
1976

0*.2^

(«) .Medical Care—
(1) Patent Medicine—

(I) Anacin 
{«) Aspro 
((//) Zinda Tilasmalh

U-!

’uUi’

Oct. 
1976

(2) Mixture, Doctor’s 
daily Mixture.

^'’rfox Number 
^°op

■t ■ ■
♦

■ 0-20J

- • •• • tr c**—i

Pnce per unit orqoality ■■

5 A.i

Rs. P. Rs. R

0-40’0-07.;

0-30.

0«100-10

0«550-41

1

0’30;
OrlSi

0-70,

0-38

I 1

t

34*33

4

.^5“*
AS16

L/IBOU-R GAZETTE—DECEMBER 1976

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR 
HANDED CENTRE—cozild.

Index Number for sub
group r(e).

T) Personal Care—
(1) Hair Oil—

(0 Tala Co. Coconut 
OU.

(2) Barber charges—
(0 Hair cut with shave 
(i/) Hair cuta 
(nO Shave

(3) Toilet soap—'
(i) Hamam

Index Number for sub
group y(f). .

(») Education and Read
ing— .
(l)_School fees for VIII 

Standard.
*2) School Books— 

(0 Marathi Vachan 
. Mala.

yi) Subodh Gunit

Index Number 
Sroup Tfe).

tt) Recreation 
yrnusement— 
U) Cinema— 

Lower Class

Price per unit of quantityWeight Index Number

Unit of 
quantity

propor
tional to 
total ex
penditure

Basic 
Price

Sept. 
1976

Oct. 
1976

sept. Oct.
1.976

2 3 4 5 6 1 8

Rs. P. Rs. P. Rs. P.
> 1

2 tablets ..

Bottle

9-36 0-13 
0-10 
0-37

0-131 
0-15 }. 
0-70 J

0-131 
0-15 > 
0-70 J

146 146

Per day 5-47 0-62 0-83 0-75 . . 134 121

14-83
142 137

Small 
bottle.

4-20 1-34 4-50 4-50 336 : . 336

Adult
»» • •

7-20 0-41 
0-31 
0-14

1-50'1
1-25 y 
0-40 J

1-501
1-25 y 
0-40 J

352 352

Cake 1-93 0-48 1-301 
s.

1-301 
‘ I- 262 262

»» • • 0-48 ■ I-22J r-22 J

Packet of
10 blades.

2 pkts, of 5 
blades each

0-07 0-47

; 0-54

' 0-94

t 1-30 J

0-94 •y

1-30 J
220 220

. . - '1

13-40
1

: ■ I • i “ 333 333

Per student 3-30 i 2-14.
1

, 4-90 4-90 i

I 1

229 . : ; 229.

Per copy ..

»» ■ • •

3-43 : 0- 75
i 0-69 ”
i,... .. ...

• 1

: 2-20'1

1-05 J

i ■

2-20 S

1-05 J
223 '

1 
t-l • ’ •

‘ ■ '223

: 6-73 •
226 226 ‘

. .i.. . ......... .... .. . ---- •••• -**- ' ...

Full ticket.. 6-62 0-30 0-80 0-80 2C1 262

2C1 7.^7
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CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR 
NANDED CENTRE—cozi/rf.

•

Articles

1

Units of 
quantity

2

Weight 
propor
tional to 
total ex

penditure

3

Price per unit of quantity Index Number

Basic 
Price

4

Sept. 
1976

5

Oct. 
1976

6

Sept. 
1976

7

Oct. 
1976

8

Rs. P. Rs. P Rs. p.
(0 Transport and Com-
municallons—

(1) Rail—
(i) Fare for III Class 

50 km.
Adult Ticket 7-94 1-04 2-25 2-25 216 216

(//) Bus—S.T.Bus fare •• • • 3-14 1-00 2-15 2-15 215 215for 20 miles.

(2) Postage—
(0 Card Single 0-57 0-05 0-15'1 0-15-^

261 261(H) M.O.Charges for 
R3.30

Rs.30 .. .... 0-45 1-00 J 1-00 J

(3J Rickshaw Faro for 
2 miles. Ono Passen- 3-29 022 0-50 0-50 227 227

ger. __
ToUl 14-94

Index Number for Sub
group K(i). 220 220

K Miscellaneous—

(o) Pansupari
13-66 • • • • • • • * 251 299

(6) Tobacco and Tobacco 
Products. 16-97 • • • • • • • • • • • * 342 342

(c) Household Utilities
2-59 • • • • • • 388 388

(d) Washing soap
10-26 • • • • • • • • 139 139

(e) Medical care
14-83 • • • • • • • • J42 137

(f) Personal care
13-40 • • • • 333 333

(g) Education and Read
ing. 6-73 • • • • j 226 226

(n) Recreation and
Amusement. 6-62 • • • • • • • • • • • • 267 267

(/J Transport and Com
munication. 14-94

FTW
• • • • • • • • 220 220

Total 100-00

Index Number for Group V
248 254

,[11.IJ!*>* , Price ln^6'

gr-ss 

i!so!i Centre-
a—^srs-"”' 

g^Xwtables, sugar and gui 

■,a., umber tot the tuel and light group

Yiiilex number for housing remained steac

>index number for the clothing and Too 
E^lo 299 due to a rise in the price of k

^hlex number for the miscellaneous groi

consumer price index numbers FC
JALGAON CENTR

(Average price for the calendar ’

1Groups

ff.

t
• •

*

ta.
'“'Hight 

housing 

^°"“''8andp

<:

I

'I'otal

A"' ■*'*•*'

V

(.1
•A-*

*

pro 
ti 

exr

"iujuer

^u»nber

» •



Group Index Numbers

324

325

144

299

.*T»J

Oct. 
1976

LABOUR GAZETTE—DECEMBER 1976

AON CENTRE*

I of quantity Z

k»<

5

X P

2-25

2-15

The index number for housing remained steady at 144.

D-50

(

J2»

(Average price for the calendar year 1961 100)

♦ • ♦ • Jfi

♦ • • •
”388• •

IJ• ■ 139
IJJ

327

325

144
Jj*

297

251

301
1

r
t

J,
■i.

1
c

*

■ t

.142

333
.33)

Sept.
1976

251
I - ■

342

J
• • • . i226

267
, t

rf

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
JALGAON CENTRE

Sept. 
1976

O-IS't

I-OOJ

* ' •

f'^fi^rding the scope and method of compilation of the index will be found on 
“ to 760 of the January 1966 issue of Labottr Gazette.

obtain the equivalent old index number on-base August 1939=100, thehew 
number on base 1961 = 100 should be multiplied by the linking factor viz., 5'29.

SA'*'

343

__ ______ _—
. __

1976

.^ORKJNG class for

oa.7? 
7576

” Sept ? 
^^76;

V

TTS 

Tp

: -216

215 ■213

O-IS"!
r • .

< 1-00J
261 ;2fl

0-50 227

2PP—A fall of 2 points.
In October, 1976, the Consumer Price Index Number for working Class 

fol Jalgaon Centre, with base year January to December, 1961 equal to 100 
was 299 being 2 points lower in the preceding month. The index relates 
to the standard of life ascertained during the year 1958-59 family living survey 
at Jalgaon Centre.

The index number for the food group decreased by 3 points to 324 due to 
a fall in the average prices of rice, gramdal, moongdal, uriddal, groundnut 
oil, ghee, zeera, other vegetables, sugar and gur.

The idex number for the fuel and light group remained steady at 325.

The index number for the clothing and footwear group has increased by 
2 points to 299 due to a rise in the price of long cloth only.

The index number for the miscellaneous group remained steady at 251.

220

Groups
Weight 

proportional - 
to total 

expenditure

I- Food .. ... 60.79

11. Fuel and Light •• 7.20

111- Housing 6.11

IV. Clothing and Footwear .. 10.29

V. Miscellaneous .. 15;61

Total 100.00

Consumer Price Index Number ..

251
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4.38

0.91
2.70

• •

\Vetgl’' 

uonili® 
loul 

expend'^’"''

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
JALGAON CENTRE—conid.

Utniof
Qaini'^T

illiha

6‘hajtM,

J" /’atifijor i'ui.

price pcf '■

7olal .;

2.23
2.11
1.13

2.1
1.7
o.:

;■ *,i,-

.. . - ' -* ' ■ ii .■ . .» - , ; - i

- - ..tr • • • > ...:, V"-'.*

• r* - .'r -.iji.,' ’m,. ..w*.-rf.»^-,V .

iu*"****' *' i~ "~^*
"1. - 'll;•'-xz- ,» *- - 7

’ •■ J., .■ - •.» J *; »• ’•■ .*•/ '*■ . .-A.*J’.

itttah-

Articles Unit of 
quantity

Weight; 
propor

tional to 
total ex
penditure

Price per unit of quantity Index Number i

Basic 
Price

Sept. 
1976

Oct. 
1976

Sept. 
1976

Oct. 
1976

1 2 3 4 5 6 7 8

Rs. P. Rs. P. Rs. P.

I. Food Grouo—

(rt) Cereals and Cereal 
Products—
(1) Rice; Kg. 6.72 0.63

1
1

2.62 2.41 416 383

(2) Wheat • • • • 10.89 0.46 1.36 1.36 296 296

(33 Jowar »» • • 21.16 0.35 1.15 1.18 329 337

(4) Grinding charges— 
For cereals 1 kgs. 1.94 0.12 0.35 0.35 292 292

Total .. 40.71

Index Nuntber for sub- 
a roup 1(11).

332 331

(O Pulse > Olid Pulse Pro
ducts—

(1) Turdal—

(/) Jalna

(//) Gawrnn (Bharwa)

Kg.

»» « •

3.79 0.73

0.66

2.50 3

2.20 J

2.503

2-20 J
338 338

(2) Gramdal • • • • 2.13 0.58 1.70 1.66 293 286

<3) Moongdal— 
(0 With husk

th) Without husk

Kg.

»» • «

1.35

• • • •

0.70

0.83

2.38 3

2.60 j

2.203

2.40j
327 302

(41 Uriddal— 
(i) With husk

(tt} Without husk

Kg.

• « • •

0.86 0.65

0.83

3.251
3.75 /

2.923

3.46J
476 433

Total ., 8.13 [ ■ . ;

Index Number for sub
group Kby

■■ ' ■ ’ ■ .

339 328

(cl Oils and Fats— •- t

(1) Groundnut oil

Dalda 
Omsc).

Kg. 

1/2 kg.

7.21

1.16

2.28

1.99

7.00

4.50

6.96

4.50

307

226

305

226

Total .. 8.37

1 Index Number for sub

group /(c).
7" ^29?”

■ "1 296 .

ion for June J 975

UtM fir 

tito 

IllucuJihli.

Hill I

I 1/2 kB.

Total

I

** 1
* *1

0.29 1

“08. , • • • •

Ijo* 1
0.30

“Oe. •• 1-36
^0.24

1 ” ’1

Oftft _ 1 V86
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Price per unit of quantity
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LABOUR GAZETTE—DECEMBER 1976
class PJJ

Ri P.

Basic

0 ®

0,46
0^35?

I.I5

3.12 j 0.35-

2.S0

1.70

-

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
JALGAON CENTRE—cozif/Z.

Articles Unit of 
Quantity

WciBhi 
propor- 
tional to 

total 
expenditure

Basic 
Price

sept
1976

(if) Multon, 
Esgi—
(1) Mutton— 

(0 Goat meat

(2) Fish (dry)— 
(0 Bombil bis 
no Zinga

(3) Fish fresh—

Yarlelles selected for 
Sept, 1976—

(i) Bal nt 
(fOShingada 
(til} ButiK machhali

^arlet les selecte d 
Oct. \916~-

10 Rahu
(W) Singada 
OiO Pampret

Number Jor 
sruup jiaj.

(e^Mlk and 
Inducts— 
(1) Milk (Bullalo) 

(7) Ghee (Buffalo)

Total

4.38

0.91

5.29

Milk

1 iitrc

1/2 kg.

• • 8.42

1.31

‘9.73

1.45 5.00

2.72
2.10

2.23
2.11
1.13

2.17
1.75
0.72

0.77

3.71

8.50 
8.o0

6.00
5.50
4.50

2.50

12.62

J.

»

Number for 
group 1(e),

^TjCondiments
Apices— 
(1J Salt— 

(0 White

(St fp.^nder 
" »pices—
" Masala

(whole).
.yOLahoU powder 

(Qjiia

Sub.

and

kg,

• •

• •

! t

» 9

0.29
I :

0.13

0.12 0.25 J

Toicl • •

250 B.

kg. 
250 g.

•«

200 B.

250 g.

0.30 0.34 1.25

4.56
0.24

1.‘86

• • • •

0.37

7.62

1.65
0.31

4195

1.79

0.68

i

8.18
1.75

16.20T
2.60 J

3.88

2.50

12.50

0.30

0.25

1.25

2.60

3.75 .

6.00
5.50
6.50

8.18
1.75 '

Oct. 
1976

8.00 •)
8.00

5.00

Index Number

Sept. 
1976

7

Oct. 
1976

8

345 345

311

»

417

339 351

325 325

340 337

1 •. t 1

327 326

220 220

368 ■ ■ ' 368

496 . 
. 565

; 496
•565'

236.. , .• 236

571' ' 551

'423
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price I

Weight 
propor
tional to 
total ex

penditure

pr^FOl

t

-‘Z;.

?.5 **"'*''*.*’*

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS Fnn 
JALGAON CENTRB-cozi/e/.

■jnw"

Articles Unit of 
Quantity

1 2

(i) Vegetable and Vege
table Ptoducts—

(1) Potatoes— 
(D Big 112 kg. ..

G7) Small 9t • •
(2) Onions— 

(0 Red kg

(//) White t» • •
(31 GarUc
(4) Other Vegetables .. 

Varieties selected for 
Sept. 1976—

(/) Mulley 
(rO Chavli sheng 
(///) padwal

250g.

250g.
♦> • •
l» • •

Varieties selected for 
Oct. 1976- 

tn Tondli 
(//) Gilka .:
(hi) Dodka

l» • •
>• • •
• » • •

Total

Index Number for Sub
group l(s).

(h) Fruits and Fruit Pro
ducts—
(IJ Banana— 

fO Big .. Dozen
(ii) Small » • •

Total

Index Number far Sub
group Uh).

(i) Sugar, Honey and
products—

(1) Sugar kg.
(2) Gur—

W Kopargaon 1st 
Quality.

Total

>1 • •

Index Number or Sub
group I(i),

• - 7-T - -X

3

Prico per unit of quantity Index Number

Basic 
Price

Sept 
1976

Oct. 
1976

Sept. 
1976

Oct. 
1976

4 5 6 7 8

Rs. P. Rs. P. Rs. P.

0.28

0.24

0.601
0.50 /

0.701 
}-

0.60 J
211 250

0.27

0.27

0.27'1

0.38 J

0.521

0.59J
120 206

0.20 0.75 0.75 315 375

0.08
0.07
0.10

0.321
0.22 J.
0.27 J

328 ’256

0.13
0.13 
O.IO

(

0.331
0.29 }.
0.29 J

216 258

0.29

0.23

1.221

0.94 J

1.141
0.85 f 415 381

415 ■ i 381

1.23 2.86 2.85 233:

.. t
- ■ 1 ■

. 232

0.57 3.00 2.72 526 477

i 299 287

4

. to 
ex

Pki.of 50 B. 2.11 0.40

0.41
gli^ Lsojtt n

0.123.7331of1»

5.84Total ..

Cera

Pulse

«•

5.60

1.63

1.73

«

• •

bile. 
jBifei- 

/ fc?:rfl3 Cup 
OL

Hi .Vciff /er Sub- 
RV).

ifcah jsd 

fifia al 
,bixa.
SOiolFiis

fob «Dd

• • • •

I

U—

lUt
l?er

^ox
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0.60J

0.52
T.Lsrhia

0.59,

0.75

!

lU4
■ ;

!

i

I

^3-00

‘ t

• t.

S '.

Basic 
Bri«

0.33^
0.29 }■
0.29 J

0.08
0.07
0.10

0.32 ■)
0.22 i-l
0.27 J

0-27 ■)

0.38 J

I 
**. ■■ I • 
C - ' . 
fr f-

0.60 T

0.50 J

r«»»***

'aa'SjaBrt

5 6

Rs.P. R».E Rs.R

0.28

' 0.24

0.27

Q.2r

0.20 0.75

I

j

4

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
JALGAON CENTRE—cowrd/.

Articles

1

Unit of 
quantity

2

Weight 

propor
tional to 
total ex

penditure 
3

Price per unit of quantity Index Number

Basic 
Price

4

sept. 
1976

5

Oct. 
1976

6

Sept. 
1976

7

Oct. 
1976

8

Rs. P. Rs. P. Rs. P.
(/) Beverages—

(I) Tea leaf—
(0 Brooke Bond Pkt.of 50 g. 2.11 0.40 O.SOT 0.801

y
215 215

flower brand
(//) Lipton Laojee a» 0.41 0.94 J 0.94 J

Lable.
(2) Hot drink—

Prepared tea Cup of 3i 3.73 0.12 0.30 0.30 250 250
oz.

Total .. 5.84

Index Number /or Sub- 
group IW).

231 237

I. Food—
(a) Cereals and Cereal 40.71 • . • • 332 331
Pruducts.
(b) Pulses and Pulse . . - T 8.13 ♦. • • 339 328

Products.
(c) Oils and Fats • • • • 8.37 • • • • • • • • • • • • 296 , 294

(d) Multon, Fish and 5.29 • • • • • • • • ♦ • • • 339 357
Eggs.

(e) Milk and Milk Pro 9.73 • • • • • • • • 327 326
ducts.

C/) Condiments and • • • • ' • • * • 423 4?*?7.62
Spices. A

fe) Vegetables and Vego- 5.47 • • • • * « • • 276 258

(fl) Fruits and Fruit Pro- 1.61 • • • • • • • • • • • » 415 381
ducts.

(0 Sugar, Honey and 7.23 • • • • • • • • • • • • 299 . 287
rdaicd Products'. 

U) Beverages • * • • 5.84 • • • • • • • • • • • • 237

■

237

Total .. 100.00 ■
• 1

- - 321 324

Itdex Number /or all Food 
Group.

^ri\ Light—
^^®wood and chips—

12.211WKhair .. 37 kgs. 78.50 3.39 12.21 *1
. 358(iODhawda 3.15 12.21 > 12.21 > 358

(h1) Adjator Mixed • • • • ' 2.71 8.88 J 8’88 J

(2) Kerosene—
0.45(0 Chakkar Brand •. 1 Litre 11.40 1.-25 1.25 . 213 278

(3) Electricity charges .. 

Match Box—

Per unit .. 9’50 , 0.38

i

0.38 16

200

76

200•Horse head brand Box of 50 3.82 0.06 P;12 0.12
sticks. 1

Total .. 100.00 —... -

Index Number for Group II
 . .............. .......

325 325
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CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
JALGAON CENTRE— contd.

Price

4>’'

Articles

I

Unit of 
Quantity

2

Weight 
propor

tional to 
total ex
penditure

3

Price per unit of quantity Index Number

Basic 
price

4

sept. 
1976

5

Oct 
1976

6

Sept 
1916

1

Oct 
1976

8

UI. Housing—
(I) Rent—

(I) Rent Tor selected 
tenements.

p.ni. 100.00

Rs. P. Rs. P. Rs. P.

144 144

Total 100.00 144 144

Imtcx Number for 
Group lit

IN. Clothing and Foot 
wear—

(a) Ctol/ilng—
(1) Dhoti
(2) Sarcc
(3) Cloth for trouser ..
(4) Long cloth
(5) Coloured poplin ..

per sq. met.
>» • •
•» • •
»» • •
• » • •

17.82
27.15
0.51 

32.06 
14.36

1.23
1.24 
2.15
1.61
2.13

4.23
2.^1
7.14
5.49
6.20

4.23
2.87
7.14
5.56
6.20

344 
231
332
341
291

344 
231
332
345 
291

Total 91.90 301 303

Index Number for lub- 
group ZF (o)

(6) Foolwear—
(1) Shoes— 

(j) Bata Co. 
0'0 Carona Co.

(2) Chappals— 
(/) Bata Co.

per pair ..
»» • •

i» • •

3.53

4.57

17.20X
18.78/

6.25

49.40'1
41.35/

15.70

49.40T 
41.35/

15.70

254'

251

254

251

Total 8.10

Index Number for Sub
group 1F (bf 252 252

IV. Clothing and Foot 
wear—
(1) Clothing
(2) Foot wear

91.90
8.10

301
252

303
252

Total 100.00
Index Unntbce for Gronn ■ —
IF—

V. Miscellaneous— 
(o) Fan Suparl—
(1) Panleaf— 

(0 Akda pan

(2) Pan finished— 
Witli Masala

(3) Supari (Manglorl)
(4) Kntha— 

(0 Kanpur

(/O Bcigaum

297 299

Bundle of
100 leaves

Vida
250 g,

50b.

I* • •

2.01

5.39
2.81

0.85

0.55

0.04 
2.08

0.73'1
0.361

1.23

0.15
3.05

2.00'1
1.25 /

1.23

0.15
3.04

2.00T

1.25 /

224

375
147

311

. : •: J J

■ 1-'!

L ■ 224

<■.'375’^
146

• ’.t

311
': i

Total 11.06

Index Number for Sub
group F(,a).

• 285 - , 284.

pwl '.IK •'

Belk of 25

Ea^P’itef 50 g.

Co..

foiai

Basic 
pticc

O.p

0.19
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unit or

re
1976

4 5.<'

15.70

{

i

O.SS.:

o

; jH
21 

JU 
-je

Basic ■ 
price

• -t

2,0S

R I lU P.;

, 344 -
231^ 

<332 
■ 341

!4.23 4.23;
2.87 2.87

7.14
:5;56:

■ 6.20

Th. P.

“ ^•' .--'L~

6725

■SSiSo:

■ ;

; isno

/

J

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
JALGAON CENTRE— contd.

T

Articles

1

Unit of 
quantity

2

Weight 
propor
tional to 
total ex

penditure

3

Price per unit of quantity Index Number

Basic 
price

4

Sept. 
1976

5

Oct. 
1976

6

Sept. 
1976

7

Oct. 
1976

8

Rs. P. Rs. P. Rs. P.
(6) Tobacco and Tobacco
Prodiicli—

(1) Uidics—
250 250U) Camel brand Bundle of 25 5.80 0.19 0.50 1

L
0.50*1

(//) Shiledar Bidics • • • * 0.19 0.45 J 0.45J

(2) Jarda—
(0 Oangaram Brand pkt. of 50 g. 3.54 0.24 0.75 ■) 0.751 330 330

GO Chandrakant brand >* • • • • • 0.23 0.80 J 0.80 J

Total .. 9.34

Index Number for sub- 280 280
group P(b).

(e) Household utilities— 
(1) Utensils—

(1) Lota (Poona) 1/2 kg. .. 5.28 3.55 17.50*1
I

17.501 500 500

(ii) Lota (Nasik) »» ♦ • • • • • 3.45 17.50 J 17.50 J

Total ., 5.28

Index Number for Sub- ; " 500 ■ 500
group

W) li'ashlng Soap—

(1) Laundry—
(0 Ordinary washing Per piece .. 2.54 0.10 0.25 0.25 250 250

and ironings of 
cotton cloth 

(2) Washing soap— 
v) 301 Bar Soap .. Cahe 7.44 1.40 ’ ,3.79'1

1
■ - .«• f‘ - ' ; - ‘

219 279

if) B. Dhantak Co... Cake , • * • • 0.40 1.15 J 1.15 J

i .
1 i

Total .. ,9.98
<

J
!

■ 1 ■

Index Number for Sub
group l'(d).

• i 272 j
^^^Itrdlcal Care—
(1) Dr. Vaxo’a Cough Small bottle 3.80 1.50 2.50 , 2;50 167

12) Dailymixturo , Per day 1L98 0.58 0.62
i '' •

0;62 107 107

Total .. 15.78 t

Index Number for Sub-
■’ * ■ • ■ 121 121

group P(e). ------------- —
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CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
JALGAON CENTRE— contd.

Articles

1

Unit of 
Quantity

2

Weight 
Propor- 

tio al to 
total Ex
penditure

3

Price per unit of quantity Index Number

Basic 
price

4

Sept. 
1976

5

Oct. 
1976

6

Sept. 
1976

7

Oct, 
1976

8

Rs. P. Rs. P, Rs. P.
(J ) Personal care—

(1) Hnir oil—
Tata Co. Small 4.89 1.32 4.50 4.50 341 341

bottle.
(2J Barber charges—

1.401
1 1

O') Hair cut with shave Adult 7.32 0.50 1.40'j

(»/) Hair cut »» • • • • • • o.-to 1.25 J-
1.25 J- 256 256

(///) Shave 
(3) Toilet Soap—

st • • .... 0.20
0.35]

0.35 J

(/') Life Bouy Cake 3.02 0.48 1.22) 1.22)

(fl) Hamam cake
I I 260 260

>1 J' 1-^ .... 0.49 1.30 j 1.30 J
(4) Blades—

0) Bharat Blade Pkt. of 10 O.Il 0.44 1.00) 1.00)

(//) Six Morning
blades. 1 210 210

2 Pkts, of 5 
blades each

. • ♦ • 0.57 1,10 J 1.10 J

Total .. 15.34

ndex Number for Sub- 
sroup V(J). 283 283

{s) Education and Read-
ing— ■
fl) Books—
Bal Bharati Chauthe Copy 5.42 0.75 2.20 2.20 293 293

(2) School fees—
For Vni Std. Per student 3.46 5.00 5.00 5.00 100 100

per month

Total .. 8.88
Index Number for Sub-
group Kfg) 218 218

(A) Recreation and Amuse-
ment— *
(1) Cinema (Loweste lass) Adult 6.69 0.32 0.83 0.83 259 259

Total .. 6,69
Index Number for Sub- _____
group Vi.lt'i

U) Transport and Com*
259 259

muuicatlon.—
(1) Rail- 

Railway fare 50 km.

(2) Busfare—

Per Passen
ger.

12.48 0.98 2.25 2.25 230 230

S.T, Bus 32 km. (Full 
ticket)

*t • • 4.09 1.00 2.15 2.15 215 215.
(3) Postage—

(0 Single card Per card 1.08 0.05
0.45

o.isx
1.00/

0.15)
1,00/

261(0) M. O, charges for Rs. 30 261

Total .. 17.65
Index Number for Sub
group I'd) _

228 228

fciSi"

i!e-!?> ••

fja ditto

•ridlSttJ

itfciifo

ikolb.**.

M

>1

I

iHahclM
4

''^MdCi

»•••
n.c6

9.34

price

Basie 
price
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I

f

___'__________J,-.-

Basic 
price

’I**
■I---

; ;

" .' 1 '

M-'Oet?

Rs. p. p.

1.32 ‘^•50 4.50

0-50 1.40]

0;40
I

0 20 0.35) 0.35- t

Ot48; ’’^1 li22|

0-49 . 1.30J 1.30J

J foi44;; _ l.OO'l 1.001

1
r. ■. a

IJOJ ;!• W

'1

.00;: 1 ■

05 ’'I

45 I1 ‘ . 1

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
JALGAON CENTRE—concld.

Articles Unit of 
Quantity

Wdght 
proper-

Price per unit of quantity Index Number

total ex
penditure

Basic 
price

Sept. 
1976

Oct. 
1976

8% Oct. 
1976

1 2 3 4 5 6 7 8

V. Miscellaneous—

(fl) Pan-Supari • • • • 11.06 .... 285 284

(6) Tobacco and Tobacco 
Products.

(c) Household Utilities ..

• • • •

• • • *

9.34

5.28

* • * •

• • • •

280

500

280

500

(d) Washing Soap • • • • 9.98 * • • • 272 272

(c) Medical Care • • • • 15.78 • * • • 121 121

G) Personal Care • • • • 15.34 * • • • 283 283

(c) Education and Read* 
ing.

• • • 8.88 • • • • 218 218

(1>) Recreation and
Amusement.

we* 6.69 • • * • 259 259

{ ) Transport and Com
munications.

• • • * 17.65 • • • • 228 228

Tota .. 100.00 251 251

f/ttfexS Number for
Croup V.
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CB i POONA CENTRE*s

289—A rise of 2 points.

In October 1976, the 
for Poona Centre with

«*.«< '’ss; 

juanWy I jotal 
expea* 
dilurc^ 
revised-

V/ci»W ’

The index number for housing remained steady al 129.

The index number for the miscellaneous group remained steady at 241.

(Average prices for the calendar year 1961 =

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 

POONA CENTRE

The index number for the food group increased by 3 points to 318 due to 
a rise in the average prices of rice, lurdal, vanaspati, tamarind, onions and 
Bringals.

The index number for the clothing and footwear group decreased by 4 points 
to 286 due to a fall in the prices of sarees only.

; Consumber Price Index Number for Woiking Class 
base year January to December 1961 equal to 100 

was 289 being 2 points higher than that in the preceding month. The index 
relates to the standard of life ascertained during the year 1958-59 family living 
survey at the Poona Centre.

The index number for the fuel ana light gioup remained steady at 347.

1.1

to 1730^hiX8TOn965®iSn?o??‘^fc
September 1965 iSut For ErraZfa thereto, page 217 of

Groups
Weight 

proportional 
to total 

expenditure

Group Index Numbers

Sept. 
1976

Oct. 
1976

I. Food ... 55-85 315 318

II. Fuel and light 6-89 347 347

m. Housing
6-65 129 129

IV. Clothing and Footwear
• • • • 10-31 290 286

V. Miscellaneous
• • • • • » 20-30 241 241

Total .. 100-00

Consttmer Price Index Humber
• • « • 287 289

.

flWxU,.

Clljnr

ClCnndinj

• •

or

iIRk ..

I F»dGiiW?- 

'^Ccch fflJ 
hiiSJ—

feCetak
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Weight'

J9'^<Sept

<•
. 315

- 311
’. 347

y-J* '■*■ IJ’.4 i

J29

290
Hl*■

0 f

l-t

'4,

' V
•’-J

241
•J.'':

J15

WuBiufe

: 'iSi

55-83
,uf*,'.',. ■• ’ t.

J
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CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
POONA CENTRE—contd.

353

^°’iP 11“ creased by 3 poinis (o 3|j fci 
tijMnd,.S

L andflight gi pup re^n^ ste^^ M 

’ remain^ ste&y at :129.' 

ing and footwear group decreased by^ 

fsareesonly. ' ’

^Uaneous group remained slea^P'

.fUMBERS FOR WORKING CLASSKR 

poonacentm 
,rthecaIentoyeaH9fl=>“’)

- WMBI . 
expen*'""’ ««

6-65

iO-31

20^30

»'ot^^

Articles

1

Unit of 
quantity

T

Weight 
propor

tional 
to total 
expen
diture 
revised.

3

Price per unit of quantity Index Number

Basic 
price

4

• Sept. 
1976

5

Oct. 
1976

6

Sept. 
1976

7

Oct. 
1976

8

Rs. P. Rs. P. Rs. P. ' ••

I. Food Group—

(o) Cereals and Cereal 
Products—

(1) Rice kK. 13.81 0.76 2.56 2.92 337 348

C) Wheat .. »» • • 11.28 0.53 1.38 1.38 260 260

(3) Jowar l» • • 8.39 0.45 1.02 1.02 •,

(4) Bajri ., »» • • 3.08 0.51 1.41 1.401 ■ 275

(5) Grindinc charge 4 kgs. 1.42 0.14 0.40 0.40 286 286

for Cereals.

•

Total 37.98 283 ' '300'

/ndex Number for Sub. 
group I (a).

: ;> . ‘ ;•
• P

1

' i <;

(W Pidses and Pulse
Products— 1. ' ' f

i

:''

Turdal—
i 

-' . 1 • • ■' \ :

Lt*®* Chhap or Surti 
(Fine).

kg. 3.80 0.80 2.51 2.55 314 319

Gramdal .. tl • • ; 1.81 0.60 1.87 1.81 312 302

Mungdal— . -■

Without Husk 
(Medium).

»» ’ • •
' 0.68 0.82

•.

2.68 2.63

‘ - J .

' ' 221 ■ 321
n .

Total .. : 6.29
’"•£ 1:

— 1

......... .. ..L 1

Index Number for Sub. 
group {{b).- '• -..........

j \

.314 .

i>-|ll'li.ll^<^«il.'l»

*4*^ ii<V»l'r
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CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
POONA CENTRE—AviTiZ.

1

(c) Oils and Fals—

Total

Sheep Meat

Fresh Fish-

Total

Index number for Sub
group I {c}.

Fish {.Dry}— 
Bombil (Big) 
Bombil (Small) 
Zinga

(d) Mutton, Fish 
Eggs— 

Mutton 
Goat Meat

Articles

and

* •

Sept

in 
Sept.

Index Number for Sub
group I (e).

Groundnut oil 
Karadai oil 
Vonospati (Dalda) 

(Loose)

Varieties selected 
the month of 
1976— 
(!) Bombay wamb .. 
yi) Butter fish 
(MO Shingada

Varieties selected in the 
month of 
1976—
(0 Bombay wamb 
(/O Pamphlet 
(«0 Hnlwa 
(/r) Eggs Hen’s

Index Number for Sub
group I {d}.

(e) Milk and AfUk 
Products—

Milk buITalo 
Ghee Amul (tinned)

Unit of 
Quantity

2

ikg.

••

kg.
• a

•a

kg.

>a

»»

kg.
• •

Each

200 ml, 
kg.

Weight 
propor
tional 

to total 
expendi

ture 
3

WeisW 

crop^^* 
■'onil to 

totil 

tt?ca- 
dilute

Index Number

I I

Rs. P, Rs. P,

6,SO 6. SO

4 6S 4,6S

7.10 1.03

0.84

3.68 5. CO

5.00

1.01

0.29

0.2;

• •

0.57 0,45

5.26

11.59

r-

0.15
7.88

10.66
0.93

7.71
6.98
6.75 J

Oct. 
1976

2.12 
2.01 
2.31

6.47
9.15 
7*00 
0.45

Sept. 
1976

Basic 
Price

4

Sept. 
1976

5

2.02
2.76
2.60
0.17

0.55
23.83

0.55
23.83

•I.94\* 
3-94/ ■ 
1.22 **

2,52
1.20
1,66

8.00'1
8,00
8.00

Price per unit ef QxiAntit>-

0.33

O.ll
0.47

1.51

1.52

5.00'1

5.00 J

2.60 8.001
2.46i 8.00
2.57 8.00

Rs. P

•Th. welsh, or K.«d.l OU 1. Imputed sr„„„d„„, „„

' I ■

RS. P I

vjil'l Giiuu

Jv 
ilrJU Gixh'U

feipj- 
ajKxh

Total..

Sul>.

’"htii

0.16 
2.04

0.15

0.24

3.27



LABOUR GAZETTE—DECEMBER 1976

P. Rs. p. Rs. P.

6,80 6.80

4.68 4.68

: 5.00151

52r

I

5.00

Sept. 
1976

;■ 5"' ;
• Sept 
r, 1916

Oct 
^576

.32
20
66

r

sxsci

^OfJexNnobcr"

• ■»

i-

5.C0

^5.00

.8.001 
>8.001

' 0.45

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
POONA CENTRE—contd.

Articlei

1

Unit of 
Quantity

2

Weight 
proper- 
tional to - 

total
expen
diture 

3

Price per unit of quanhty Index Number

Basic 
price

4

Sept. 
1976

5

Oct. 
1976

6

Sept.

1

Oct. 
1976

8

Rs. P. Rs. P. Rs. P.

(/) Condiments and
Spices—
Salt White (Medium) Kg. 0.16 0.11 0.40

2.55
0.40
2.54

364
543

364
540

Chillies (Dry) Gawaran 250 g. 2.01 0.47
(Medium.) 

Turmeric, Sanali and •» • • 0.15 0.33 1.15 1.15 348 348

Akbi (Medium). 
Tamarind Old Chinch Kg. 0,24 1.03 3.90 4.03 361 373

No. I.
Mixed Spices— 
Garnm Masala * 50 p. 3,27 0,84 3,86 3.86 460 460

Total •. 5.86

Index Number for 
group 1 (;). ,

Sub-
479 479

(f) Vegetables and Vege^
table Products—

Potatoes— 
Big size .. i kg. 1.87 0.29 0.80) 0.80)

2S0 286

Small Size »> • • • • • • 0.23 0.70J 0.63 J

Onions— 
Big size .. Kg. 0.92 0.31 0.40) 0.591

5- 131 195 .

Small Size 
Brinjals—Big Size • •. »•

l» • •
6*56

0.24
0.49
0.79

O.32J

1.24 
50

0.48J
1.50
2.50

253
316

306
316

Tomatoes Medium Red • • 0.77
No. 2.

Other Vegetables 

Varieties selected for
Sept. 1976— 

(0 Bhendi Kg. 4.42 0.49
1.16
0.31

1.441
2.84 >

• • • •
•306

(HI Watana » • • • • i.isj • • • •
(67) Ghewada • • »> • ♦ • •

Varieties selected for
Oct, 1976— 0.5S 

0 4^
■ 1.091

1.35 i- 237(0 Bhendi • • Kg. • • • • • • •
(/n Dodki • • t9

• • • • l‘.O2
(Illi Watana •' • IV • • • • •

Total • •
8.54 •

Index Number for Sub-
281 255

group I Is).

(h) Fruits and Fruit
products—
Banana— 

(Z) Big Size • Doz. 1.23 0.19 2.00') 2.001
396 396

(0) Small Size
0.39 1.50 J 1.50,

• . »> •

Total • 1.23

396 396
Index Number for Sub

group I (A).

Ra 4883—7
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Price per unit of quantity
Articles .Vila

I

32
11 2 54 6

30.63

Sugar Kg, 6.29 3.501.18 3.34 24.03•i

6.45Cw 1.20 0.58 3.003.00I*

Total 7.49 35.36• •

Sub-

3.53

100.00

100.OC

100.01

p. Rs. P. Rs. P,

Basic 
price

Unit of 
quantity

Sept. Oct. 
1976

IC»j1-

{/) Siisar, Honey 
iielaled Products—

Unit of 
quan^ty

Index Number 
group I (Q.

Weight 
propor
tional to 
total ex
penditure

BfuiotRaywal..

-i-

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
POONA CENTRE—contd.

Wcigiil 
propor
tional to 
total ex
penditure 
to Revised 
weight 

3

C/) Bevernget— 
Tea leaf— 

Brooke 
(Medium),

Bond Package of 
50 gs.

3.43 0.38

Lipton (Medium)

Hot drinks— 
Prepared Tea

Total

Index Number Sub~ 
group I (J).

Food Sub-groups—
t 

Cereal(o) Cereals and 
products.

(.b) Pulses and 
products.

(c) Oils and Fats

(,d) Mutton,

(e) Milk 
Products.

Cf) Condiments 
spices.

(ff) Vegetables 
Vegetable 
ducts.

(fl) Fruits and 
products.

(0 Sugar. Honey and 

(J) Beverages

pulse

1

Fish and

and Milk

and

and 
Pro-

Fruits

Total ..

In^x Nu/tt her Group

•t 0.39

0.95')

O.95J

Cup of 3 1/2 
ozs.

5.23

8.66

37.98

6.29

7.10

5.26

11.59

5.86

8.54

1.23

7.49

8,66

100.00

0.06 0.20

0.90

0.20

• •

0.90

Index Number

Sept. 
1976

7

Oct. 
1975

8

300 297

517 517

335 332

t 247
234

333 333

299 294

283 300

. 315 314

.291 291

322 319

3(52 . 362

A19 479

281 255

396 396

335 332

299 294

315. \ ' 318

iHnllijht- 
lEnnl ul chips 
linl'atloni).

3 bass, Ouvi
bl 
lEciijduiga..

Total ..

Box

37 kg.

Slites

Per unit

37 kg.

5^'

’’•Isctsd) Per month.

Total .

‘foujen

Poplin

Total

Per



321

30.6337 ks.

0.58 3.00

.06

Oct 
1976

Unit of 
quantity

Weight 
propor
tional to 
total ex
penditure

^^ Ptt nnii of quantity

Articles

-k'l

6

Rs. P.

4 5 - ::■
I

1.18 : 3.54 :

ts- P.

Basic > 
price

Sept '
1976 Oct 

ISB

Rs. P.
I ■ ■ • .

lofaiNoaiB

3.50 ; I > 300

: 322

■9 •

• •

" ■ 4 ' ;

9 •

• •

i-CTiVowi- 
r/'rvrr’-

LABOUR GAZETTE—DECEMBER 1976

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
POONA CENTRE—contd.

IL Fuel and Light— 
(0 Firewood and chips 

(Raywal/medium).
(2) Kerosene, Chavi 

Brand.
(3) Electricity charges ..

(4) Charcoal— 
(0 Big size

(//) Patti or Ray wal ..

(5) Match bo.x (Tecka 
of 50 sticks).

Total

Imfex Number Group IJ

^11 J^°“sing— 
to Rent for selected 

tenements.

Total

Number Group HI .. 

ly. Clothing nnd Foot- 
wcar^

(o) Clothins—

(1) Dhoti

(2) Sarco

(3) Cloth for trousers

(4) Long cloth

(5) Coloured poplin ..

S lites

Per unit

37 kg.

ft

Box

Per month

Per 
metre.
»*

sq.

• •

ft

ft

• •

• •

J ' ! 
*. ■ f

9 •

q$9'

I.

'!

■ ■

Total ..

^^^~sroup

Vf} Footwear__
il) Shoes— 

to Bata Co.

no Flex Co. 

(.1) Bata Co. 

no Flex Co.
• •

Total ..

^^‘^ber Sub~s'oup

6.45

35.36

3.53

100.00

100.00

100.00

3.57

29.86

5.25

11.76

40.44

90.88

4.21

24.03

Price per unit of quantity Index Number

Basic 
Price

4

Sept. 
1976

5

Oct. 
1976

6

Sept. 
1976

7

Oct. 
1976

8

Rs. P. Rs. P. Rs. P.

3.08 11.66 11.66 219 379

1.54 6.15 6.15 299 399

0.19 0.33 0.38 200 200

7.47 25.22 25.22'1
317 316

5.63 16.65 J 16.61 J

0.05 0.15 0.15 300 300

347 347

•• •• • • 129 129

129 129

1.28 4.10 4.10 320 320

1.28 3.16 3.00 247 234

2.62 8.72 8.72 333 333

1.64 5.34 5.36 326 327

2.25 7.03 7.03 312 312

294 290

17.14 40.20-1 40.20-1
236 236 ‘

19.30 46.00J 46.00J

6.18 15.70T 15.70-1
262 262 ;

8.40 22.60J 22.60J
i

!
250 .250

f

•T’rWr'^wtf^

- -T
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Articles
!

Total
i .. •

(il) Pawar

®ontij
8.86

^py
i.SS

J 

ft 
ft

a
1

i 
J 
»
i

(1) Clothins

(2) Foot-wear

BettkefTO 
li 

2Tib!Cs ..

G) Poona Masala 
(3) Suoari—

(0 Manglori

■i
t

^7'

Utilities 
Utensils Brass

- (1) Lota

g^'^tiare 3.37^

Teal

353

CONSUMER PRICE INDEX NUMBERS FOR WORICING CLASS FOX 
POONA CENTRE—con/ti

■

'-.’■A’t 

"''ei ■■

t I
i

Unit of 
quantiy

1

Weigh 
propor
tional to 
total ex

penditure

3

Price per unit of quantity ' Intlex Niith?i»^ 

!

Basic 
Price

4

Sept. 
1976

1 5

i Oel.
1 1976
I
i 6
»

Sent 
1976

DS. 
1975

Rs. P.
! lu. p.
1
1

El. P.

90.83 ..
1
1i1 2W

9.12
j

-■ 25D 253

100.00 1

290 215

Bundle of 
100 loaves., l.OS 0.33 2.50 2.50 75S 7:8

Each vida 1.82 0.04 0.15 0.15 375 375

50gs. 1.57 0.45 0.59 0.59 131 131

•t.47

3S2

Bundle of
25 bidics.

2.55 0.15 0.45'1 
y

0.45'1
300

■

300
• * • • • ♦ 0.15 0.45 J 0.45 J

Pkt, of 10
Cigarettes

1.94 0.15 0.75'1 0.701 
V 450 433

»l • . • • 0.20 o.soj 0.80 J
f

50g. 1.92 0.37 0.701 0.701
1
1

199»• • • ■ • 0.28 0.62 J. 0.60 k 201• • • « ■■ 0.31 0.60 J 0.60 J

6.42

316 310 !

kg. 4.76 7.14 32.00 32.00 4-13 443

4.76 1 I

A
J

1

443 448

i.:E>(

1 ’’•

FC day 1.35

18.72

Total

6;52

• * • *

1.98

2.29
• •

(

‘otil

IV. Cloth in 
wear—canid.

Index Number Group If

V, Miscellaneous—
(a) Pan Supn'-l—
(1) Pan-leaf- 

(0 Gnwran Kachhi,
(2:) pan Finished

Sitb-sroup 
y(a).

I'^^ucco anil Pobacco 
Products— 
(I) Bidics—

(I) Cbarbhai

(2) Cigarettes—
(0 Charrainar

GO Pila Hathi

Chewing Tobacco— 
U) Akoli Jarda No, 1 
(in Akoli Jarda No. 2 
(Hi) Satara Jarda

Small Bottle 

Adult
•1

t* .. .

Cake
9 I

*»
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Price per unit of quantity

4 6

**Rs.''P? Rs.P.Rs. P.

0.350.13 0.35

1.051.050.40

I

1.89

0.12t

0.57

1

1.34
I

■ »

5.33' 4.85;;

6.30-i

0.43
0.90

Oct. 
1976

2.75
5.50
2.20

256 .

251

0.75.
0.65
0.20

0.49
0,49 i

1787
0.46

t '

o;o7
0:67' ’

4.52'

zU-::; 
-ui r

1 Basic
Price

2.75')
5.501
2.20 J

3.35T

0.96

2.42;,; 
. 1.75 

1.88;:

0.30T
0.30/

' '180

5 .

211 •
jT i.r-i r-•■<•-!■

►»T»»y

'Oct Sept 1

^*•^*>*•8.1**^ u<

2.50

0.150.0i
0.59

■>

u

■ f?-''

Basic 
Price

^’^•C.P.) Ra 4883—8 (727-3-

'E . - ‘

Articles

CLASS FOR

131.

' onil of quantify J

vfjijwiaEiSi

CONSUMER ;PMCE INDEX NUMBER FOR WORKING GLASS. FOR 
; . '-POONA CENTRA con/^.^*•-'

4

Ls. R

J

oM'

D.45

•.15;;

>.20^^

i916

(d} lydshing Soap—
(1) Launtfiy charges' ' 

(Ordinary, Washing 
and Ironing).

(2) Washing Soap BB 
Chhap.

Total .

Index.Number Sub~sroup l'(d). “

(e) Medical Care— 
_(]) Patent Medicine—

, (0 Glycodihc TerpI 
___■ Vasaka

(if) Artacih....... ..

(2) Mixture, Daily 
Mixture.

Total ..

dndex Number Sub-sroup
P(e). , .

(D Personal ~ are—
Tata Co. etc.

(2) Barber charges—
(a) Haircut with shave
(0) Haircut
M Shave-

(3) Toilet Soap—

,{b} Lux
(4) Tooth Powder—

(a) Bytco(Family size) 
size) 

..pj Blades— 
■' ® Bharat

■ 6’ Morning^_

Total ..

(s) ^ucation and Read
ing—

Books—:Std,

; 10 Kumar bharati ..
\\i) Ankaganit
(6/) Apali Prithwi

Papers—
(i) Sakai Daily 

no Maratha Daily ..

Total ..

Sub-group 
rig).

_ Unit of.. 
quantity

, Weight 
proper- 

.. .tional.. 
to total 

expendi
ture 

3

Per Piece 4.23

Cake 1.31

ii.^eo

Bottle of70 
ml.

2 Tablets ..

17.37

per day 1.35

18:72 ’

; ? } ■

' Small Bottle
' ’ 1

3.37

Per Adult 0^52}

r t. ! ...;.

Cake 2.29
* • « •

Bottle 1.98
>« .* • • •

Packet of 10 
2 Packets of

5 each

0.04

14.20

Per month 8.86

Per Copy
if

2.55

>* 2.50

»» I
13.91

i

0.30

Index Number

Sept. 
1976
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LABOUR GAZETTE—DECEMBER 1976

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR 
POONA CENTRE—con/ffcf.

Articles Unit of 
quantity

Weight 
propor
tional to 
total Ex
penditure

Price per unit of quantity Index Number

Basic 
Price

Sept. 
1976

OcL 
1976

Sept. 
1976

Oct. 
1976

1 2 3 4 5 6 7 8

(A) Recreation and Amuse
ment—

Rs. P. Rs. P. Rs. P.

Cinema—

Lowest Class Per Ticket 6.74 0.52 1.35 1.35 260 260

Total 6.74

Index Number Sub-group 
yw. 260 260

(1) Transport and Com
munication—

(1) Railway—
(0 Railway fare for 

50 k.m.
Per passen

ger.
6.46 0.98 2.25 2.25 230 230

. (2) Bus Fare—
(0 P.M.T. Bus fare 

for 3-22 km.
(11) S, T. Fare for 48 k.m.

»» • •

»» ♦ •

11.43 0.10

1.50

0.25'1

2.90J

0.25-1

2.90J
T12 222

1
(3) Postage— 
(0 Single Card

(//) M. O. Charges

Per card .. 

for Rs. 25 ..

1.29 0.05

0.45

0.15-1

1.00 J

0.15-1 

l.OOj
261

' 1

261

Total 19.18

Index Number Sub-group 
V^l). 227 227

V. Miscellaneous—

(a) Pan, Supari • • 4.47 • • .. . 382 382

(6) Tobacco and Tobacco 
products.

(c) House-hold utilities
• • • •

• • • •

6.42

4.76

• •

• •

• • 9 •

9 •

316

448

310

448
(d) Washing Soap • • • • 11.60 • • ■ .. • • 265 295
(e) Medical Care • • • • 18.72 • * 145 . 145
CD Personal Care • • • • 14.20 271 ' 271
(g) Education and Read

ing.
(A) Recreation and 

. Amusement.
(i) Transport and Com

munication.

• • • •

• • • •

• • « •

13.91

6.74

19.18

• •

• «
• •

• »

• •

• 9

180

260

227

■ 180

260

227

Total 100.00 • i

Index Number Group V
241 241

. r*
MCA’

Il INDIA*fOR INDIIST^^^ OGTOBE

<*'^''’SXSat ^916. T 
JS‘W5=1'>'> derived from the 

i ,1*1367 for September 1976.
I
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ALL INDIA AVERAGE -CONSUMER PRICE INDEX NUMBER 
FOR INDUSTRIAL WORKERS (ON BASE 1960=100) FOR 

OCTOBER 1976 ,
i .

♦All India Average Consumer Price Index Number for Industrial Workers 
(General) on Base 1960=100 for October 1976 is 304 as against 302 
as compared to Septembar 1976. The index Number for October 1976 
on base 1949=100 derived from the 1960 based index workes out at' 369 

as against 367 for September 1976.
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160
• •
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I

148 
■8 
4

Settled 
amicably •

Ended 
in failure d 

a 
pt- 
bi

■ . below:-
I

ived during H

No. of 
cases 

received 
during 

the 
month

ggfe..-

jtaia)ailArt,l9W.

.i ’ ToUl

1 Issues rclatinC

and bonus

•f**-

• : rAncilial*®"

i
}

Labour
DTDUSTRIAL RiELATIONS IN MAHARASHTRA 
REVIEW FOR THE MONTH OF JUNE 1976

Industrial Courts,-Tribunals and Labour Courts
. - • I : , . J .
.• ■» <, I •: ...i . • • .. ■ . > t

Tn .all applications .were received by the Industrial Courts, Tribunalsg and ^.Labour
Courts during the month. Their break-up arc as under

I. Industrial Courts I Tribunals—

Serial 
No.

Name of the Industrial Court/ 
Tribunal and Labour Court..

No. of applications, etc. 
received during the month

....... ..under the—
Total

B. I. R.
Act, 1946

I. D.
Act, 1947

Other 
Acts

1 9
A* 3 4 5 6

I

1

Industrial Court, Maharashtra, Bombay

Industrial Tribunals, Bombay

Industrial Tribunals, Nagpur

1 Labour Courts, Bombay

2 Labour Courts, Poona

3 Labour Court, Kolhapur

4 Labour Courts, Nagpur

5 Labour Court, Akola

6 Labour Court, Sholapur

Industrial Court, Maharashtra (Nagpur 
Bench).

n. Labour Courts—

Fading at 
Ibsbe^ 
ingoftbe 
month

ilia.l5P

tilAa,15M

1«1 ..

4 5

110
14

1

115

245
47

1

293

Total

15SS. "“'"y ■

• •

.f-

►'•xV »•

IVage Boards—
duriS'/tteSSund™reS"“*Boards for Co-operalivc Bank Industry
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Conciliation'-'..i'. rirj.A ; aii
An analysis of disputes handled by the '^riciliation- machinery in the State during 
DECEMBER, 1976 under various Acts is given below:—

No. -of applications, etc. 
eived during the month 
jnderthe— ! ■ I

1 Act
Issues relatine 

to pay,allowanccs 
and bohus

Employment, leave 
hours of work and . 
Miscellaneous causes

(1) .Industrial Disputes Act, 1947 > - . 148 . 358 506(2) Bombay Industrial Relations Act. 1946 • i. •8 J fi- ■'
(3) Bombay Industrial Relations (Extension and 

„ . Amendment) Act, 1964.
4 1 5

Total 160 365 ............. 525

Act

I

Pending at 
the begin- 
ing of the 
month

. 2

No. of 
cases 

received 
during 

the 
month 

3

Settled 
amicably.

4

Ended 
in failure

' ' ,,5

With
drawn 
or not 

pursued 
by parties

6

Closed

7

Total 
(4 to 7)

8

Pending 
nt the 
and of 
the 
month

9
IpD. Act, 1947 1353 506 no - 245 74 189 1 618 . 1241
B.I.R. Act, 1946 235 14 14 47 ; 15 3 - 69 180
B.I.R. Ex(t. and 
Arndt.) Act, 1964

; ■ 5 1 * ■
- i

2 ■ • • ■■'4 38

Total 1625 525 115 293 1 192 691 1459
*1 ' ' ■ " ' • ' • •

Industry-wise and district-wise analysis of the cases received during the month under, 
fiombay Industrial Relations Act, 1946 and Bombay Industrial Relations (Extension and 
Amendment) Act, 1964 arc given below -

Act !

f,:.-l

Colton 
Textile

1 ■2-.;

Silk 
Textile 

i 
3

Woollen 
Textile

■ ’4J *

Textile 
Process

ing 
5 :

Hosiery

6

Banking Sugar

8

Electri
city ■

9

Trnns:,.,. 
port'

10

Total

i'.-li:.

B.I.^ct. 1946 .5 . 3 * • • 4 • • • • ' 1 • • 1

I

’Act

'■ ?’./"■ 1 ■
Textile 

Industry 
2 ,

Paper 
Industry..

3

Printing 
Industry.
- ;■

Press^ 
Industry

Shops

6.....

Bank- 
...ing.....

Cbemi- 
. cal

8

i Local 
Bodies

Other! 
Misc.

10,1

Total

/i M.

B.I.R.(Extcnsion 
and Amendment) 
Act, 1964. 4 • • • • • • 1 • • • •

• > .'Ji
• 9 5

—J. ■ ■ ■ ■ '■.it t. ■ ' • ■ ' ! • / 1 : I t ■ i;i; 1 ! 1.‘ *. { J

Act

1

Bombay

2

Poona

3

Thana

4

Shoinpur

5

Satara

6

Sangli

7

Kolha
pur.

.8

Ahined- 
nngar
9

Total.! i

10

B.T.R; Act, 1946 ?. ' 13 t. J 1 i J ' »
• •

J t 1

..

1 , t 1' ■‘

• . 1 ■ ! •

•' I VH i.M i'

■' A'cf , . . . .4 Amravati Nagpur Wardha' Chanda Akola Buld|iana 7,

O.I.R. (Extension and 
Amendment) Act, 1964.

• •

... 1 -

• • 3
r, •.-,

1
; r, ■ .-)

• 9
r; " 4 -

1
.-I ■

• • • •

'.“''I'l " ''-u..
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6

93

3959

5931

792

10775

12969

Aggregate 
man-days 

lost in

►J—f
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No. of Disputes

No. of Workers involved • •

No. of Man-days lost

Industry-wise classification is given below:—

1

I

!

1

INDUSTRIAL DISPUTES IN MAHARASHTRA STATE 
DURING AUGUST 1976

July August August
1976 1976 1975

27 32 22

7121 4860 2259

12969 10775 13730

Name of the Industry 
Group

1

Number of disputes in 
progress

Number of 
work people 

involved in 
all disputes

5

Started 
before 

beginning 
of the month 

i.e. before
August 

1976 
2

Started 
during the 
month i.e.

August 
1976

3

Total

4

Textile • • 1 1 31

Engineering • • 16 16 2018

Miscellaneous .. 3 11 14 2679

Chemical .. 1 - • • 1 132

Aug. 1976 Total .. ' 4
28

■■■’ "32.’'“" 4860

July 197,6 . Total \. 1 20 27 7121

. fh® di^sputes arose over quwtions of “pay allowances.ap4 bonus,,
issues”, 14 related to “ Retrenchment and grievances about personnel”. ;

1 leave and hours of work and the remaining 5 were due tp,. 
other causes. , ;; ? '

Out of the 28 disputes that terminated during'^the course of the jUiontht
I settled^either entirely or partially in favour of the workers;------
II in m^^ur ot the employers, while the result of the remaining 5'disputes '
was.indefinite. . ■

her^y^u^dJn '*n official sense means interruption cf wbrk and. it is
onhe^indSstdal^isn.?^^ with “ StrikeIn compiling statisUc^ r
are included. ' ; .^^,®5htes in which 10 or more persons, are involved. ;
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Man-days Lost
Resulti

Reason

EndedBegan

21
t

L

J

I

t 
I

Till the 
close of

] .
<

fi-

N> <-
•/ \o : r; 

? o\.:?
AO 'V,

V .K
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to

Date of work-stoppages No. of 
-------------- -------------------------workers 

involved
Serial Name of the Concern 
No. and Sector
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INDUSTRIAL DISPUTESTHE FOLLOWING STATEMENT GIVES THE DETAILS INFORMATION OF IMPORTANT dtuz 10,000 MAN-DAYS LOST DURING THE MONTH OF AUGUST, 1976

During 
the 

month the month

4
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(1) Youth in the Laboui force; an area study by Diane N. Westcott. Mon-, 
thly Labour Review, Washington, Vol. 99, No. 1 July, 1976 at page. 3. r

(2) American Labour, 1865-1902:—the early Industrial eraL by David’
Montgomery. Monthly Labour Review, Washington Vol. 99^ No. -7: July, 
1976 at Page 10. 2

(3) Unemployment compensation in eight Industrial nations by; Constance
Sorrentino. Monthly Labour Review, Washington, Vol. 99, No. 7 July, 1976' 
at Page 18. .?•

(4) How Type of employment affects earnings differences by Sexes, by Gary,
D. Brown. Monthly Labour Review, Washington, Vol. 99 No. 7 July,'1976 at 
Page 25. > j ''■-

(5) Workweeks and Leisure : an analysis of trends, 1948-75 by‘John. Di
Owen. Monthly Labour Review, Washington Vol. 99 No. 8 August, 1976 
at Page 3. ; ■' ? ; c

(6) Employment and unemployment in the first half of 1976 by; Deborah^
pisetzner Klein. Monthly Labour Review Washington, Vol, 99, No,;;8; 
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Personick, R. A. Sylvester. Monthly Labour Review Washington; Vol. 99/ 
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(8) Federal Pay Procedures and the Comparability Survey, by William' 

M. Smith. Monthly Labour Review, Washington Vol. 99, No. 8 at Page,27>:
(9) Bonus Linkage with Production-Productivity, by V. R. Hoshing. The; 

Indian Workers, New Delhi Vol.-XXV No. 2, 11th October,,1976 atpage-4.q
(10) Concpt of workers’ Sector, by B. N. Datar. 1 he liidian Woi-ker New 
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