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The Month in Brief
• e Index Numbers for Working Class

Nagpur Consumer Price Index Numbers for working 
month of Jtine 1985, with average price for the year ended Dec- 

fo’’ zA Xal to lOa were 650, 626, 616 respectively. The Pune, Jalgaoa, 
‘^^^r Aurangabad Consumer Price Index Numbers for working class

nf June 1985, with the average prices for the year ended 
respectively.

a<’e Consumer Price Index Numbers for Industrial Workers 
*11 In J* Consumer Price Index N imbers for Industrial Workers

11 la'J'^ ^iq60-100 for June 1985 was 606 as compared to 600 in May 1985.
Joo derived from 1960 based Index worked out to 737 as against

• 1 Disputes in Maharashtra State
of May 1985, there were 48 disputes involving 14,314 work- 

Auring 1^®. ^^1 Ic nf 2 55,004 mandays as compared to 41 disputes in April 
and tune lo’ workmen and time loss of 4,04,965 mandays.

‘“aS involvuig
® of Industrial Disputes are given at pages 861 and 869
further part'C-a e 
this iss'jc.

4 r the Employees State Insurance Scheme
.jjefits under 64,319 workers were paid Rs. 48J4,163 .05 on

miring dc At d Rs 4 25,622. 55 were paid for the long term diseases
the classifted diseases, e.g T. B., Cancer 

’Sr Mtcnded sickn^s p etc., 19,193 workers were paid
Swipleg?3, ,?on account of accidents as employment injury which included 
05.37>’’V; nermanent disablement and 2,610 for pension to the dependents/ 
6,482cases for of the workers in the accident.
families due ro
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Current Notes
Common Wealth labour ministers against protectionism
The labour and employment ministers of Commonwealth conutries 
June 6 voiced concern over the growing protectionist policies which seriously 
threatened employment prospects and stressed the need for reduced trade 
barriers especially in developed countries.

The fourth meeting of the Commonwealth ministers of employment aad 
labour was held here under the Chairmanship of Mr. Adolphus Freeland, 
Minister for Labour, Housing and Co-operatives, Antigua and Barbuda, a day 
before the commencement of the 71st session of the International Labour 
Conference.
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The Ministers recommended that the Commonwealth and Industrial 
training and Experience Programme (CITEP), on which the Secretary General 

carried out a further study at the instance of an earlier meeting of the 
joinisters, be established and implemented within the Commonwealth Fund for 
Technical Cooperation (CFTC).

It was agreed that the final report of the working group on the management 
jjf technologic change should be seen both by the heads of government and 
the ministers before the meeting of the Commonwealth Heads of Government 
m Nassau.

The ministers, while noting with interest a submission for the Commonwealth 
Trade Union Council outlining its activities, appreciated the Council’s interest 
ia issues related to Commonwealth cooperation on employment and labour 
gsues.

The highlight of the meeting was the opening speeches by Commonwealth 
Secretary Geheral Shridath Rampal and ILO Director General Francis 
Blanchard.

The ministers reiterated their conviction in the value of sharing view points 
on employment and labour issues and concentrated their discussions on the 
effects of the current and prospective world economic situation on jobs and 
work practices. Particu lar attention was given to developments in international 
trade and technology as well as to official policies and other measures for the 
promotion of structural adjustments and employment generation.

The ministers were seriously concerned at the disturbingly high levels of 
unemployment in most of the developed countries despite the recent recover)' 
in their rate of economic growth. They also noted that the position was even 
worse in developing countries who were already confronted with the continuing 
problem of under employment and un-employment and alongwith growing 
poverty and deepening economic crisis.

{Indian Worker, dated 1st July 1985.}

ILO urged to fight Apartheid
Asian, African and Carribean states have called on the International Labour 
Organisation to sustain its campaign against South Africa to ensure an early 
end to its policy of apartheid.

Speakers at the ILO annual meeting here also highlighted the plight of millions 
of victims of famine and drought in Africa and urged the international com
munity to not only keep up the present flow of immediate food aid, but provide 
continued assistance to help the affilicted nations find long term solutions to 
their economic problems.

The main theme of conference—industrial relations, and the importance 
of tripartite approach towards the problems of unemployment and structural 
adjustment to meet the challenges of new technology—was also emphasised 
by labour ministers, employers and worker-delegates.

The three-week conference which ended here on June 27, was attended by 
over 1800 government employees and worker-delegates from 137 of the 150 
member-states of the ILO.

{Indian Worker, dated ist July 198^

Underlining the importance of sustained economic recovery as one of the 
major factors for the reduction in unemployment, the ministers highlighted 
role of technological change in promoting economic growth, development 
and employment, while at the same time recognising the importance of parallel 
measures for easing structural adjustment keeping in view the human con
sequences of such changes.

Conscious of the vital contribution of women’s employment to economic 
development, the ministers were of the view that women’s employment should 
be addressed in conjunction with all employment and development strategies 
that would improve the economic position of women. They also hoped that 
the UN World Conference for a review and appraisal of the achievements 
of the UN Decade for Women and the Commonwealth ministers’ meeting 
on Women’s Affairs both to be held in Nairobi in August, would take into 
account the importance of equal employment opportunities.

ILO passes budget despite opposition
The International Labour Organisation on June 20 passed its 1986-87 budget 
despite opposition from some countries which threatened to whithold their 
contributions to some of its projects, reports a new agency here on June 21.

A spokesman said the $ 253 million budget was passed by 388 votes at the 
ILO’s annual conference with 32 against and five abstentions.

The Ukranian delegate said the Soviet block countries had cast negative 
votes because they opposed some ILO programme, according to an ILO 
spokesman.
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These programmes included a $2.2 million contribution for cmployerr 
organisations, which, he said was tantamount to supporting Western capitalist

- {Indian Worker, dated 1st July 1983}

Labour Policy in India >

(Text of Labour Minister T. Anjiah's speech at the 71 st Session ot 
the International Labour Conference held at Geneva on Jane 21}

Mr. President, Excellencies, Distinguished delegates. Ladies and Friends.

Before I proceed, I would like to join the previous speakers in congratulatiip 
you in your unanimous election as President of this important session of ths 
conference. Your election to this high olfix is an endorsement by all th* 
member countries of ILO of your experience, wisdom and ability. I have no 
doubt that under your stewardship, we will be able to reach very meaningful 
conclusions on the agenda before this conference. Mr. President, I would 
like to assure you that in the disjharge of your heavy responsibilities, you will 
have our full support. I would also like through you, Mr. President, congratulate 
the Vice-Presidents elected for this conference.

Mr. President, our esteemed Prime Minister, Shri R ijiv Gandhi has already 
addressed the special sitting of this session on June 17. He has already dealt 
with many crucial issues of global importance. I therefore propose to be brief 
in my observations.

The Director General deserves all praise for his report that he has placed 
before the conference. It presents a very clear analysis of the activities of the 
ILO. The main theme of his report relates to the role of indistrial relations 
and tripartism which is of immediate importance to us.

It 
the

’ Mr. President, I am glad to observe that Director General's report

is being practiced in many countries in one form or the other.
t ilviu LILV X ttvHvl vzl LIIw I VLullAl I lid* ’’Ilk/ k./*4V

the concept of trusteeship. Developed on sound lines, workers’ participation

and the workers and strikes and lock-outs which often mar industrial harmony

implemented, workers’ participation has led to increased production

5

Tripartism, Mr. President, has been the basis of our labour policy. This is 
more than amply reflected in the entire field of our labour legislation. The 
consultative machinery that we have both at the Central level and at the state 
levels provides equal opportunity to employers and workers to express their 
view points. I am pleased to say that this policy has yielded handsome results 
towards the development and economic growth of our country over the years. 
It has become clear to the social partners that they have a vital stake in orderly 
economic progress in all sectors. It is largely as a consequence of the joint 
efforts of the social partners that after our independence, we have been able 
to achieve sustained economic growth and maintain a satisfactory rate of 
progress. Undoubtedly, there are situations where due to multiplicity of 
trade unions, practical difficulties arise in working out collective bargaining 
arrangements. The answer to this, as we see, Mr. President, is to encourage 
a healthy and vigorous trade union movement which will, in due course take 
care of the multiplicity of the trade unions. Tripartism, therefore, in ray 
country is no more an open issue. It is a settled fact of life and a part of our 
indi strial and economic culture.
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p esident, as is well known, India has a public sector which engages 
i^rUforce and plays a commanding role in the economy. We have 

arrangements with the representatives of workers in these enterprises 
eU^^^^jltation and dialogue with a view to arrive at amicable understanding 
f(jr issues. This is illustrated by our recent agreement with the workers 

to revision of dearness allowance formula in the Central public sector 
ioconsequent to which substantial benefits will accrue to the 

of workers. In recognition of their contribution to the national 
Our Prime Minister in his May Day address to the workers, has 
the institution of awards for the workers.

president, we have already implemented six five year development 
under the leadership of Pandit Jawaharlal Nehru and Mrs. Indira Gandhi. 

P^^Lventh Five Year Plan is under finalisation. The basic priorities of this 
Th® be food, work and productivity. Employment will be a focal 

of policy. The efforts will be directed towards high agricultural growth, 
tion of employment use of less capital intensive and more labour intensive 

''’^?-iques and a shift in investment priorities towards items of mass consump- 
4ore specifically, the strategy would be to generate productive employment 

T'^ugh increasing cropping intensity, extension of new agricultural technology, 
low productivity regions and to small farmers. This will make our rural 

Jfyelopment programmes more effective in terms of creation of productive 
3^ts, more housing, more urban amenities, more roads and a wider social 

inftastructure.

Growth with social j'ustice is essential if social tensions arising in the proce*^s 
of economic development have to be avoided. We feel that the unorgaiised 
workforce in the rural and informal sectors has so far not received adeqiate 
attention. These sectors comprise nearly 90 per cent of the workers and their 
problems now call for urgent consideration. Workers in these sectors should 
t,c given every form of assistance to organise theselves and protect their 
intrests. We have gone a step further. It has now been decided to launch 
an accident insurance scheme which will cover the most vulnerable sections 
of the society in the event of death or permanent disability of the earning 
member of the family.

The world has made tremendous progress in the field of technology, 
should be our endeavour that the benefits of technical advances reach 
working classes.

... . ........ . . : ha>
covered the important subject of workers’ participation in management. This 
is being practiced in many countries in one form or the other. We have drawn 
inspiration from the Father of the Nation, Mahatma Gandhi who held out 
the concept of trusteeship. Developed on sound lines, workers’ participation 
would help in promoting a high degree of co-operation between the managements

Jhe workers and strikes and lock-outs which often mar industrial harmony 
will be Considerably reduced. Our experience has been that where successfully 
implemented, workers’ participation has led to increased production and
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productivity. We have, therefore, been suggesting for some time that n 
subject of workers’ participation should be chosen as an item of the agend^ 
of the International Labour Conference. We feel that an in-depth discus^J 
of this important subject will lead to a greater involvement of the Work^ 
in the management of the enterprises and growth of a responsible trade unio^ 
movement.

We welcome the proposal of the Director General for convening a high 
evel policy meeting at a world-wide level comprising both developing aqd 
developed countries that will review the impact of international trade, financial 
and monetary’ policies on employment and poverty. We from the developing 
countries share the hope that from this meeting, strategies will emerge leading 
to fuller employment and reduction of poverty. •

I

-Another important issue which has been covered in the Director General’s 
report related to the sufferings to which the Arab workers are being subjected 
in the Israeli occupied Arab territories. We will continue our efforts for the 
withdrawal of Israel from all occupied territories and for the establishment 
of an independent state for the Palestenian people, under the leadership of 
the PLO. Only in this way can a just and durable peace be achieved and the 
Condition of the Arab workers in Palestine be improved, including the restora
tion of their trade union rights.

Mr. President, we feel that health and safety of workers should be our major 
concern. We arc of the firm view that no management, whether it is of a 
national or multinational enterprise, a public or a private undertaking, should 
be allowed to be indifferent in safety matters. Further, workers of a single 
national or multinational enterprises should be treated without discrimination 
with regard to the services provided by the occupational health service regardless 
of the place or the country in which they are working. The responsibility 
for providing safe working environment should not be ristrictcd to workplace. 
Il should also extend to providing a safe environment for those living in the 
bici nity of such enterprises in the event of a failure of safety systems. Multina
tional enterprises have a special responsibility in this regard by virtue of the 
extent and nature of their operations. They must provide full information 
regarding risks and hazards. Enterprises which engage in hazardous opera
tions, irrespective of their structure, should be fully accountable for the loss 
of life and property.

Mr. President, the constitution of my country ensures equality of opportunity 
to all citizens in the matter of employment and any discrimination on grounds 
of sex is prohibited. The Directive Principles of the State Policy further 
provided equal pay for equal work for both men and women. India has 
already ratified the two ILO Conventions concerning discrimination and equal 
remuneration. We have adopted an integrated approach in our country to 
the problem of women’s employment. We feel that women’s employment 
cannot be tackled in isolation from the related issue concerning their health 
Family Planning, education and the social and economic environment in which 
they function. I am confident that the discussions at this conference on this
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subject will lead to positive results and a concrete programme of action will 
^erge. I may also add that in the International Year of Youth we should give 
j-^nsiderations to the problems of training and employment of our young men 

women who have entered or entering the labour market.

Mr. President, I must refer briefly to the evil of apartheid system in South 
M’rica which must be eliminated. My delegation would make more detailed 
comments at the time of adoption of the report of the committee on Apartheid. 
Reconsider that comprehensive mandatory sanctions must be applied against 
ibe racist regime and full support given to the liberation movements in South 
Jrica as well as SWAPO.

fVs—society’s basic key institutions

Concurring with the ILO Director General's statement that '‘‘trade unions 
regardless of the size, state or nature of the economy, are basic and key institutions 
of society," INTUC General Secretary Kanti Mehta has pointed out that the 
role of trade unions as instruments of social change imposes a heavy resopnsibility 
on ibem.

Speaking at the seventy-first session of the International Labour Conference 
that concluded at Geneva on June 27, Shri Kanti Mehta stated that the INTUC 
had all along tried to follow Gandhi's concept of industrial relations and after 
trying various peaceful methods of settling major industrial disputes, had come 
10 the conclusion that voluntary arbitration was the best method for the purpose. 
The following is the full text oj Shri Mehta's sepech:—

On behalf of the Workers’ delegation of India and on my own behalf, please 
permit me, Mr. President, to join the previous speakers in congratulating you 
on your election and to extend my felicitations to Mr. Grekov, Mr. Smith 
and Mrs. Carr on their election as Vice-Presidents. I am confident that under 
vour able leadership the deliberation in this Conference will come to a successful 
conclusion.

It is in the fitness of things that the Director-General in his Report has chosen 
to invite discussion of developments and prospects in the field of industrial 
relations and tripartism. He has rightly pointed out that “the world-wide 
slowing of economic growth, the far-reaching changes in patterns of interna
tional trade in commodities, manufactures and services, the serious balance of 
payments problem, the debt crisis, the tecnological revolution, energy pro
blems and high rates of inflation have all contributed in different ways to large- 
scale redundancies, unemployment, displacement of labour, declining incomes 
and real wages and deterioration in other conditions of employment”. The 
Report endeavours to show how the institutions of industrial relations and 
tripartism areaffiected by these problems arising out of structural changes of 
various types and also how they can contribute to the solution of the problems 
stemming from such changes.

The report highlights the unprecedented challenges and problems that the 
world of work is faced with both in the economic and in the social progress. 
It rightly points out that a major challenge to the industrial relations system
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and tripartism in the years to come will lie in preserving a reasonable balance 
between the requirements of economic necessity on the one hand and social 
justice on the other and inredireeling the struggle between the respective forces 
involved so that the prospect of bitter and open conflict gives way to joint 
problem solving efforts.

It must be understood, however, that such productive dialogue can succeed 
only if the goal is growth in equity in conditions of freedom another essential 
condition for success is the full involvement of workers and employers not only 
in the determination of terms and conditions of employment but also in broader 
questions of economic and social development. Only then can a proper balance 
be struck between equality, freedom and other human considerations of 
economic progress.

It was as far back as 1918 that Mahatma Gandhi saw the need for productive 
dialogue between the social partners in the interest of rapid economic deve
lopment with social justice. He discarded the theory of class confrontation and 
suggested that both capital and labour should work in the interest of the com- 
munity, he felt that it would be in the interest of all concernedif the differences 
between the social partners were resolved through orderly channels and methods. 
He observed that it is only through strong organisations and effective bipartite 
and tripartite processes that real dialogue can be promoted and was of the view 
that the vitality of industrial relations system will increasingly reflect the extent 
to which the full potential of dialogue is continually expressed and exploited. 
He also believed that in the long run the institutions of constructive industrial 
relations and tripartism are better served when they are regarded as instruments 
of continuing joint problem-solving rather than as occasions of confrontation.

We in the Indian National Trade Union Congress have tried to follow 
Gandhi’s concept of industrial relations. We believe that developing economies 

\ cannot afford the luxury of strikes and lock-outs and therefore when collective 
bargaining fails, every effort should be made to find alternative methods of 
settling disputes and differences. We have therefore tried various peaceful 
methods of settling major industrial disputes and come to the conclusion that 
voluntary arbitration is the best method for this purpose. We therefore advocate 
strikes only as a last resort and only if more orderly and expeditious methods 
of settlement of disputes are not available.

Where the employers have been responsible to these methods in my country, 
there has been rapid social and economic progress with beneficial consequences 
not only to the workers concerned but also to the community as a whole. 
Unfortunately more publicity is given to strikes and strife and these cases of 
constructive industrial relations with great achievements to their credit are 
comparatively unknown. The ILO could render a great service by making 
a deeper study of these institutions and thus restore the balance.

The Report of the Director-General clearly brings out that even in developed 
economies there is a lot of rethinking about settling disputes through dialogue 
and methodso ther than strikes and confrontation. The Report mentions the
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nt asreements in Australia and Italy. We feel that developing countries, 
^hose economic development depends a great deal on orderly progress, can 
* m a these agreements as well as from Japan, where they try to

their industrial disputes in one particular month a year and settle down 
^serious work in the rest of the year. The ILO can disseminate such valuable 
JJformation to all concerned.

fhe tragedy of Bhopal shows how timely was the discussion in the 1984 
iQP of the Conference concerning the evaluation of the International Pro- 

^ujnie for the Improvement of Working Conditions and Environment 
•plACT)- It is a matter of shame that such tragedies are needed in order to 
^ouse our conscience and activate us to provide a safe working environment, 
jhope the ILO will play a more active role not only in promoting safety at the 
^rkplace but also in providing a safe environment for those living in surr- 
founding areas.

1 am grateful to the Director-General for reaffriming that “trade unions 
regardless of the size, state or nature of the economy, are basic and key institu
tions of society”. He has rightly stated that the trade unions are not only 
vehicles for participating in the determination of terms and conditions of 
jflployment but also a force for social justice, for human dignity, for progress 
jod for making the voice of the working people heard in society. Without 
realisation and appreciation of this important role of trade unions, bipartism 
jnd tripartism cannot be effective.

The role of trade unions as instruments of social change imposes a heavy 
responsibility on them also. The trade union movement and the organised 
working class in developing countries will have to play a more effective role in the 
jocial transformation that has to take place if the problem of unemployment 
is to be tackled and poverty to be eradicated. It will have to play a more dynamic 
role to change our social structure and work for an exploitation-free society.

The origaninsed working class in the developing countries has attained a 
standard of living that compares favourably with that prevailing in the unorga
nised sector, especially in the rural sector. Most of them still have their links with 
the rural areas and are aware of the problems of unemployment and poverty. 
They have learnt the art of organisation and arc aware of the material benefits 
that have accrued to them as a result thereof. They are thus eminently suited 
for organising the rural poor. They must realise that islands of prosperity 
cannot last long in an occasion of poverty. It is therefore in their own delight
ened self-interest that they play an active role in the organisation of landless 
labour, poor peasants, sweated labour, slum dewellers and other exploited 
sections of the population.

The trade unions in the developed countries will also have to realise that the 
problems of the world are becoming increasingly interdependent. They can 
ignore the growing disparities between nations at their own peril. For them it will 
not suffice to demand the application of international standards in the develop
ingworld; they will also have to help in creating conditions where can be made 
applicable. There are more than 800 million people in Asia, Africa and Latin
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America who arc living in abject poverty and in conditions which fail to men 
any justifiable definition of human dignity, and their number is increasing 
The number of least developed countries is also increasing. If progress t 
(0 have any global meaning, all cflorts must be directed towards the eradication 
of poverty and the creation of employment.

It should be a matter of concern that while resources arc not available fo^ 
development, the annual military expenditure has exceeded US 800,000 million 
i.e. more than 1.5 million a minute. If the ILO and the international trade 
union movement arc to be true to their ideals, they will have to see that the 
resources earmarked for engines of destruction arc diverted towards the cradi. 
cation of hunger and poverty.

The Director-General’s Special Report on apartheid highlights the fact that 
in defiance of world opinion. South Africa is continuing its policy of apartheid 
and its accupation of Namibia. It is common knowledge that this has 
made possible because of the direct and indirect support it has received from 
some of the developed countries. Economic sanctions, if properly applied, 
would have solved this problem in a peaceful manner. I hope the representau 
ives of the workers, especially from those countries which have not applied 
sanctions, will play a more effective role in getting the decision^ of the World 
Trade Union Conference on Mobilisation of Sanctions against South Africa 
implemented without delay.

While it is legitimate to expect the ILO to play a more eftectivc, if not aggres
sive, role in the cause of peace, freedom and development, it is the organised 
strength of the workers that can prevent war and change the political and social 
structure both at the national and international levels. The workers should 
unite in their efforts to build a more stable and equitable international order 
and initiate action for peace bread and freedom both within the ILO and outside.

(Indian Workers dated Rth July 1985)

V
Mixed reaction of H. Naik to new textile policy

Shri Haribhau Naik, General Secretary of the INTUC led Indian National 
Textile Federation Workers and President of the Rashtriya Mill Mazdoor 
Sang, Bombay, while welcoming many of the features of the recently announced 
new textile policy, was very critical that the new policy made no mention of 
regulating the wages and other service conditions of the workers.

He particularly welcomed the features like replacement of managements 
of the textile units incurring continuous losses due to mismanagement, power
loom and mill sectors to be treated on par, rehabilitation scheme for displaced 
workers, availability of cloth at reasonable prices and reduction in duties.

In a recent talk with this correspondent, Shri Naik was, however, very 
unhappy over Government’s policy of closing down the sick units. According 
to him, closure of the units would badly hit the textile workers, while at the 
same time encourage the employers who deliberately turn their units sick.

Shri Naik apprehended that the new policy might embolden the unscru
pulous employers to further misuse the workers’ hard earned money and ulti
mately declared a closure of the units. He appealed for a reconsideration 
of the new textile policy to make it a progressive and fair one in the interest 
of the workers. '

{Indian Worker, dated 8th July 1985}
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Recording to Shri Naik, the new policy in a way is antilabour and a deviation 
f-oni the Industrial Policy enunciated by late Shri Jawaharlal Nehru. He was 
•onvinced that such a policy would only aggravate the unemployment problem.

Shri Naik said that the reports of the committees set up by the Reserve Bank 
India, such as the high-powered Tiwari Committee, had only revealed that 
per cent of the causes for the sickness in the textile industry are due to 

diismanagement, misappropriation of funds and conflicts between partners 
other such factors. “ Instead of exploring the right remedial measures, 

the Government has chosen to penalise the innocent and poor workers, while 
letting the employers, who are the actual culprits, get away unseated ” he 
lamented.

Shri Naik pointed out that the public financial institutions had invested 
large sums in various textile units. About Rs. 2,389 crore had already been 
locked up in the sick textile units, which amount had since reached to a stagger
ing Rs. 3,179 crore in 1983. “ Is the Government prepared to write off such
large sums by deciding to wind up the sick units ?” he asked. He assereted 
that it was wrong on the part of the Union Textile Ministry to say that the 
interests of the workers would not be in any way adversely affected by the new 
policy.

He also referred to the prerent situation in the textile industry of Bombay 
and said that though the Government had taken over 13 sick units in the city 
to hand over their management to the National Textile Corporation of Maha
rashtra Zone, one continued to remain under closure. Nearly 1,70,000 workers 
of these 13 units continued to rema in job less and were under starvation and 
untold hardships. For the past two years, the Government had been dragging 
its feet in solving their problems in terms of compensation and rehabilitation 
of these unfortunate workers. If this was to be the result of the Government’s 
take over, God alone should come to the workers’ rescue. “ No provision 
to save these miserable workers has been made in the new policy, ” he observed.

/

Shri Naik was also sore that lakhs of rupees of the hard earned money of 
the workers collected as their contribution towards provident fund, co-operative 
societies, ESI scheme, etc. had been grossly misused by a section of the employers 
The trade unions had all along been clamouring for the right of prosecution 
of such delinquent employers, but no amendment to this effect in the concerned 
legislations had been made so far.
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INTl’C for consolting labour at all stages

An INTUC delegation headed by its President Shri G. Ramanujam and 
including Shri Goj'jeshwar, MP, and Shri Ram Lal Thakar, Secretary on 
July 9 met the Union Minister for Textils and Supplies, Shri Chandra Sekhar 
Singh and discussed with him several aspects of the new textile policy.

The delegation urged the Minister to convene any early meeting of the Central 
Advisory Council for Textile Industry for discussions on the new textile policy 
and measures to be taken for its implementation.

The delegation also pointed out that there was no labour representative on 
the expert committee which formulated the new textile policy.

The delegation further demanded that while implementating the new policy, 
labour must be consulted at all stages. The rehabilitation fund proposed 
to be created for rehabilitation and modernisation of sick mills should be 
administered by a standing tripartite body so that there was an effective moni- 
lering and control over the expenditure on modernisation and rehabilitation.

The delegation wanted a standing tripartite committee to monitor and study 
all the units in the textile industry particularly those units with meagre profits 
so tihat preventive action against sickness can be initiated in time.

The Minister agreed with the several suggestions made by the delegation 
snd it is expected that there will be an early meeting of the (Central Advisory 
Council for Textile Industry. The delegation further pointed out 
that the offer to labour to participate in management should not be limited 
to sick units only whether taken over the NTC or not. As a policy it should 
be implemented across the Board in all the textile mills. This will help to. 
improve the working of all the mills and bring labour to a sense of responsi
bility not only when the unit is sick but also during normal times.

The various textile research institutes sponsored and financed by he 
Government should be utilised to research on the cause of sickness of individual 
mills. These research institutes should be required to maintain a case sheet 
for each mill and follow up its working so that the Government can set in 
motion the necessary remedial measures.

{Indian Worker, dated 15 th July 1985}.

New ILO Convention on Industrial Safety
The three-week long 71 st Session of the International Labour Organisation 
(ILO), that concluded here on June 27, echoed a major concern of Prime 
Minister Rajiv Gandhi, expressed in his address to a special sitting of the Confe
rence, by taking measures to minimise occupational hazards and to safeguard 
safety and health of workers.

Recalling the recent ^s leak disaster at Bhopal, Prime Minister Rajiv Gandhi 
in his adekess. urged international organisations like the ILO to ensure that 
such tragedies did not recour.
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fhe ILO Conference adopted International Labour Convention and 
commendations that sought the promotion of occupational health service* 
for workers.

In an intensely debated resolution the conference called for action agam^ 
psks and accidents arising out of the dangerous substances and processes in 
industry.

The unprecedently high toll in human lives in Bhopal mentioned by the 
Indian Prime Minister was referred to by a large number of delegate* 
“Advanced technology was producing very dangerous substances ”, said the 
worker-delegate from Mexico, who introduced the resolution, and asked for 
steps to “ protect not only workers but also the neighbouring environment.”

The INTUC representative, Shri Raja Kulkarni, while speaking at the 
conference Committee on Occupational Health Services, pointed out:

“ The whole world is shaken (by the Bhopal tragedy) and the people and 
industrial workers have started doubting the capacity of their respective 
industrial management and government to protect their health and lives. ”

The resolution which was adopted called on governments of all member 
states to incorporate, in consultation with workers’ and employers’ organi
sations, integrated and comprehensive policies to prevent accidents in handling 
of hazardous substances. The resolution also emphasised that safest possible 
operating and control systems and modes of transport should be provided and 
workers should be instructed fully.

The preamble to the resolution highlighted the basic responsibility of multi
national companies, which, as to be expected, was the cause for a divisioa 
between workers’ and employers’ representatives as well as delegates from 
capitalist and socialist countries. The Government member from Spain, for 
instance, took exception in singling out multinational companies.

This annual assembly of the tripartite international body had a record! 
attendance of 2,000 government, employer and worker delegates and advison 
from 141 member States.

{Indian Worker, dated I Sth July 19BS)

Stress on three essentials for collective bargaining

The main thrust of the debate on the Director General’s report to the 71st 
Session of the International Labour Conference was on the three essential 
conditions for successful collective bargaining, viz., a balance of power between 
the negotiating parties ; a sense of responsiblity in the face of difficult choices 
such as between action against inflation and unemployment, wagesand working 
hours; and a spirit of understanding and cooperation with confidence.

Ra 4423-2
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The Ii)irector General of the ILO had selected industrial relations and 
tripartism as the main theme of this report to the three-week long conference, 
tiut concluded here on June 27, because of its “ relevance to a world in which 
demography, technology or prof^ound changes in traditional values are involving 
societies in a process of rapid mutation.

Oxer 250 speakers, out of some 2,000 Government, employer and worker 
delegates from 141 countries, reacted to this year’s report of the Director 
General.

Speaker after speaker highlighted the positive contributions of bipartite, 
agreements to problems of structural adjustment necessitated by the introduc
tion of new technology.

Representatives of both industrialised and developing countries referred to 
tripartite arrangements on employment, wages, social security, taxation and 
IftK^ur legislation.

DG rcspoaxis

Responding to the debate, the ILO Director General, Mr. Francis Blanchard 
asserted that policies flowing from dialogue between trade unions and employers, 
other than solutions imposed through confrontation, were more than ever 
■Bccssary every where, regardless of varied economic and social systems of the 
member states of the ILO.

Mr. Blanchard was of the firm view that equilibrium between strong and 
sesponsible workers’ and employers’ organisations was an essential condition 
for successful bargaining. “ Nothing would be more damaging the workers 
sod to the general interest than either a weakening of these organisations or, 
«n the contrary an excess of power in either of them, ” he pointed out.

Fmidamental principles
The Director General observed that existing machanisms of industrial relations 
were called upon more than ever before and sometimes found themselves in 
troable when the balance of power between the state, the employer and the 
worker or among the workers was disturbed. Often the climate had deteriorated 
and the public authorities had to intervaene in collective bargaining on the 
Pfca of general interest, at times wrongly worked. The General picture, 
however, presented positive aspects of promise for the future, he said.

According to Mr. Blanchard, that the spirit of cooperation did not exclude 
dwergence of views. These were, inherent among those called upon to resolve 
the problems concerned with the reconciliation of production and social 
protection. This approach had been denounced by some as “ reformist 
For those holding this view the class struggle was the only way forward. 
* / observe that this was not the view of the large majority of this conference ”, 
Mr. Blanchard declared. “ On the contrary ”, he continue** It showed itself 
fody to face difficulties making greatest use of the opportunities of ” collective

Future
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^gaining In doing so the conference was confirming that adherence to the 
Sicipl^s of economic progress social justice and freedom of association remain 
^fundamental principles of the organisation.

51ultilateral system
flrferring to the fortieth anniversary of the signing of the United Nations 
fbartr, Mr. Blanchard drew attention to the fact that the three-week conference 
1^4 once again displayed the ILO’s impressive contribution to multilateral 
.^operation. On this occasion it had chartered a path which would help 
Ljiderably to reduce the health risks arising from asbestors and in a resolu- 
oonon measures to limit risks and accidents to workers arising from use of 
Mgerous substances in the industry, it had responded to the observations 
0ade to it at the beginning of its work by Prime Minister Gandhi of India who 
Jferred to the catastrophe at Bhopal.

He felt that adoption of a Convention and Recommendation on occupational 
jijalth services underscored the pre-occupation of the conference with workers’ 
jicalth. He was also of the view that following “ difficult ” discussions on contro- 
Sal aspects, the Convention and Recommendations, which were sufficiently 
flexible to meet varying situation should be ratified and applied in a very large 
number of countries.

Standards
Hr. Blanchard further emphasised that standard setting would in future gain 
(giportance in the context of the developing countries taking a more active part 

f id preparation and revision of instruments. The International Standards gave 
employers’ and workers’ organisations the possibility of acting freely on the 
international plane and to participate in the formulation of legislation. “ We 
should congratulate ourselves that the workers’ and employers’ faith in the 
ILO is founded on the confidence, born out of experience, that in case of trouble 

ithe ILO can be the place of final appeal, ” he said.

Mr. Blanchard reiterated that the ILO was not a tribunal but an ” instrument 
of conciliation ” available to all for reducing causes of conflict and restording 
social peace. Laying particular stress on preserving the ILO’s universatlity, 
he recalled the tact and the care exercised throughout its history to avoid 
affronting national sovereignty in applying the ‘‘ vigorous ” precepts of the 
ILO constitution.

In the light of the adoption of its biennial budget amounting to US $253 million 
the Director General foresaw a larger role for the ILO in the field of industrial 
idations. The special financial assistance offered by the US Secretary of Labour, 
the Director General opined, had opened up the possibility of getting concerned 
with the activity of retraining and introduction of new technology.

Referring to the general concern about unemployment situation and the 
fflpact of international commercial, financial and monetary policies, the 
director General announced that a high level technical meeting on this subject 
Ra 4423-2a
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would be held in 1986 in which ministers of labour and finance, as well as trade 
union leaders and international economic organisations including the UN, 
IMF, World Bank and GATT would be participating.

He also hoped that the Governing Body of the ILO Scheduled to meet in the 
spring would consider ways by which the tripartite body could assist chose 
“ who have neither protection nor work, ” including a large portion of the 
young people one thousand of whom had appealed to the organisation just 
before the conference.

The Director General also expected the resolution on equal opportunities 
for women workers, reviewing the work for the past one decade in the field 
to be submitted to the UN Conference at Nairobi in July this year. It was 
a question, he pointed out, of securing participation of women in all economic, 
social and political activities and solutions to these vital issues vary from 
country to country with different culture. He further assured that the ILO 
would respond to the resolution in Africa by intensifying its activities in this 
continent designed to promote rural employment and develop local organisation 
of public works and infrastructure.

New Conventions
Besides the Convention and Recommendation on occupational health services, 
the conference adopted another international convention aimed at helping 
member state utilise manpower effectively by collecting accurate data on wages, 
unemployment and productivity.

The Convention on Labour Statistics replaces the ILO Standard to 1938 
and sets norms for regular collection of all relevant information by member 
Governments on their labour force, wage structure, labour costs, consumer 
price indices as well as household expenditure, occupational injuries and 
industrial disputes.

The information collected as per the convention would help formulation 
of policies on human resource utilisation by member states as well as in evolving 
a global strategy on use of human resources.

Hazards from Asbestos
The conference also laid the groundwork for a comprehensive approach to the 
harmful effects of exposure to asbestos dust in the form of a draft Convention 
and Recommendation for further discussion and adoption next year.

The draft convention seeks to outline the national laws for prevention and 
control of and protection of workers against health hazards such as lung diseases, 
lung cancer or cancer of the lining of lungs and abdomen due to occuptional 
exposure to asbestos. It also calls for encouraging research on health problems 
arising out of exposure to substitute products and appreciate measures in 
consultation with the most representative organisations of employers and 
workers. Replacement of asbestos, prohibition of certain types of asbestors, 
statutory authorisation of certain work processes and regulation of controlled
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exposure on a low level are some of the measures suggested for prevention or 
patrolled exposure to asbestos. The employers are required to take all appro
priate steps to prevent or control the release of asbestos fibres in work places.

The draft recommendation lists the measures like control and avoidance of 
unnecessary exposure of workers with provisions stipulating the use of this 
material only when its risks can be prevented or controlled, number of persons 
assigned to jobs involving asbestos to be kept to a minimum, use of equipment 
which minimises formation of respirable dust, clear demarkation of the areas 
of activities with asbestos and recording the location of asbestos in constructions 
so as to facilitate future repair or demolition without danger to workers.

{Indian Workers, dated 15 th July 1985}

Wage boards for press staff announced
Wage boards for the working journalists and other newspaper employees were 
constituted on July 16 and they will submit their reports to the Union Labour 
Ministry within a year.

Announcing this. Union Labour Minister T. Anjiah said that the Working 
Journalists Act was specific that the boards would revise the wage scales.

Shri U. N. Bachawat, a retired judge of Madhya Pradesh High Court, is the 
’Chairman of both the boards for working journalists and non-working journa

lists.

Despite the objection of the Indian Federation of Working Journalists to 
share the two seats for the employees on the board with its cival organisation. 
National Union of Journalists and the threat to boycott the board and seek 
for a tribunal, the Government seems to have taken its own decision by taking 
one representative each of the two organisations on the board.

‘ Shri Meenakshi Sundaram will represent the National Union of Journalists, 
‘while the Indian Federation of Working Journalists will be represented by 
Shri K. M. Roy.

The others members of the wage board for working journalists are the two 
employer re-presentatives, Shri Basudev Ray and Shri Pratap T. Shah.

Two other persons who are independent of employers and working journalists 
groups will be named later. Their names have been cleared but announce
ment would have to await some technicalities.

The wage board for non-working journalists employees is composed of 
Shri Bachawat as Chairman, Smt. Sarod Goenka and Shri Kiran Ratilal Seth 
representing the employers and to representatives of the employees, Shri S. Y. 
Kohatkar and Shri M. K. Ramamurthi. The names of two remaining inde
pendent members will be announced in due course.

Shri Anjiah told reporters that constitution of the boards was facilitated 
by the support derived from the Prime Minister and the Cooperation extended 
by other agencies.
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Child I.abour
More than 16 million child workers between the ages of five and 15 accoun* 
for an estimated 23 per cent of India’s national family income, perhaps 
explains why child labour is ofiicially described as a ‘harsh reality’ unavoidaff 
at the present stage of economic development. Admitting that it would L 
neither “feasible nor opportune” to seek a total ban, the Union Labour Minist^J 
recent annual report stresses the urgent need to improve the often appallj^ 
conditions under which many children are forced to work. A recoguitionj 
social and economic compulsions has gradually shifted the emphasis fromiL 
ideal of liberating the emphasis from the ideal of liberation the child work 
from servitude to lightening the weight of the burden. But even this comprisj 
could prove a daunting objective. Announcing the decision to prohibit chij 
labour in all sectors identified as being potentially hazardous to health, i(„ 
Union Labour Minister, T. Anjaiah, recently admitted that the list include 
va,rious Government organisations and agencies, such as railway coal sorting 
units, that currently employ children. His candid admission indicated b^i, 
the magnitude of the problem and the urgent need for effective remedies.

Child workers are amongs the most vulnerable sections of the work force, 
being particularly exposed to exploitation. Laws forbidding such labour 
in specified sectors have so far proved of little help, it is common knowledge 
that children are made to work in mines and at other physically demanding 
or hazardous occupations and a survey shows that 45,000 of the 1,00,000 
\^orkers uho risk health hazards by handling chemicals in Tamil Nadu match 
factories are under the age of 15A recent study of Calcutta’s small scale and 
unorgan’zed sectors similarly revealed that 68 per cent suffer from scute mal
nutrition. The nature of employment often obscures the extent and specific 
features of the problem.s. A large percentage of child labour is employed in the 
rural sector, beyond the reach of reliable records, let alone protective measures. 
Reports of children being abducted from various parts of the country to be sold 
into a life of virtual slavery in sweet-shops in UP and Bihar add a new dimension 
of horror to the contining tragedy. Though a proposal to check abbses 
through deterrent penalties was suggested some time ago, relevant legislation, 
let alone the machinery to enforce it, has yet to be devised. The Labour 
Minister’s recent announcement may possibly lead to some ameliorative action, 
out the real need is to evolve an integrated policy of education and family 
welfare which alone can eventually eradicate a shamful social evil that thrives 
on poverty.
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Articles, Reports, Enquires, etc.
i^The views expressed in sii^ned Articles appearing in this section carry weight in 

as much as they are expressed by the persons who know their subjects well. 
They, however, do not necessarily reflect the views of Government.

All rights concerning these Articles are reserved.)

Workers Participation in Management —NTC experience
Workers' participation in management, codetermination or self-management 
are all concepts designed to promote a sense of/belonging and involvement 
among the managerial personnel and involvement among the managerial 
personnel and workers and develop a climate of fraternity in the employer
employee relationship in running an industrial or commercial enterprise. 
However, it is also recognised that the participative for at different levels are 
not to be used for collective bargaining, which in essence, means that workers 
participation in management should operate in certain well defined areas in the 
conduct of a undertaking.

Subject of wide discussions
In India, the concept of workers participation in management has been a subject 
of very wide discussions for the past few decades and yet it continues to remain 
undefined with accuracy. The main idea underlying the concept is enthusiastic 
involvement of the workers in an undertaking as equal partners. It is not 
Confined to mere sharing of information, but also extends to giving workers 
the right of say and participation in the management of the undertaking at all 
levels. It is industrial democracy in operation.

The realisation that they are not more mere hired labour, but enjoy the right 
of say in the running of the enterprise will automatically urge the workers to 
take abiding interest in its prosperity by learning more about their place of 
work in all its aspects and get intimately associated with its maltifarious 
activities. Such a climapte has no room to the age-old master to servant attitude 
on the p>art of t'.e employers. This is giving concrete shape to Gandhiji’s 
theory of trusteeship in employer-employee relationship. Workers partici
pation in management will usher in harmony in industrial relations and lead to 
higher production and productivity to the prosperity of the enterprise, the 
employer, the workers, the community and the nation as a whole.

Workers participation in management will develop among the workers and 
the managerial personnel a sense of belonging and partnership as to egg them 
on to get intimptely involved in the fortunes of the industry in which they are 
engag^. No longer will a worker will consider himself as a member of the 
warring camp out to wrest more concessions, benefits and advantages from an 
unwilling employer. He will deem himself to be a creative participant and 
will want to be associated with all innovative activities contributing to the 
furtherance of the industry. He will give out his best to the industry driven 
by an urge to make himself more useful as a willing partner, instead of contin
uing to be discontended, disinterested and unwilling hired labourer. The 
traditional conception of employer-employee relationship will undergo a drastic 
hange with the change in the thinking and practices in the new environment.
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siderable progress has been made all over the world in tfie sphere of 
the workers of sense of participation in management, whether in a 

gi'i'^Lctiiring establishment or a service oriented organisation. Even in 
tries where the trade unions were opposed to the concept as it was con- 
-d that collective bargaining itself was in effect participation, there has. 

*'^^%onsiderable change in attitude and approach to the concept. Some 
l^'^tries have gone to the extent of giving constitutional barking to industrial 

cracy and providing statutory instruments to translate constitutional 
^^Jgations into operational measures.

the choice of the system from among the many practiced in different countries, 
* i^e determined in the light of the participative arrangements which the 

l^yer and workers agree to have as well as the Social and political will to 
'’’’’Fuhe eEective operation of such an arrangement. In India , the system is 

at different levels such as works committee at the floor level, joint 
'^^ncils at the plant level and participation at the decision making board level.

functions which may be broadly classificated as consultative and advisory 
.^uld easily be conceived of through works committees or joint councils.

'participative for a exist in several other countries with varying degrees 
fsaccess. However, when it comes to the choice of workers’ representatives 

J sit on the board of management, a different modality is needed depending 
n the social, economic and political environment that has a bearing on 

Justrial relations as well.

Constitutional backing

In India, the workers’ right to participate in management has since secured 
constitutional backing with the inclusion of workers participation in the 
nianagement of industry as one of the Directive Principles of the State Policy, 
fhe mere inclusion of this concept in the list of Directive Principles of the 
State Policy does not go to say that the participation of the workers in manage
ment has been fully achieved in practice. A Directive Principle of the State 
policy should necessarily have legislative sanction. But participation or joint 
consultation being dependent mainly on human relations, it has to grow and 
thrive without any third party intervention. Human regulated through the 
authority of the state or other agencies with statutory backing. The prime 
need is an intellectual and psychological change to promote mutual under
standing and co-operation between the two partners in industry free from any 
coercion or compulsion.

The concept of workers participation in management attracted the attention 
ofahandful of employers in the private sector even during the pre-independence 
period. But its wider adoption could be witnessed only after independence. 
The first official effort in this regard was shortly before freedom with the 
enactment of the Industrial Disputes Act, 1947. The Act made it obligatory 
for all establishments employing 100 workers or more to set up works com
mittees to attend to day-to-day problems at work places and to promote 
harmonious industrial relations.
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benefits and concession to the workers. F or instance, the house rent 
being paid to the textile workers employed in the units of NTC at 
denied to the workers engaged in the NTC units situated in the 

lal areas in the same Maharashtra State. So also is the case of the 
of industry-wise annual bonus.

ffective implementption of the scheme of workers participation in the 
its will gain further impetus by formulating uniform policies on all 

'^jlies of the corpotation which will prepare the ground for harmonious 
i al relations workers participation in management along with uniform 

-ill usher in a comparatively ideal industrial relations there by con- 
*J)vi^ the prosperity of the industry and to the betterment of the workers 

nf living. This will also ensure improved quantity and quality of 
El. ultimately the responsibility of both the trade unions and the 

lo jointly strive for the meaningful implementation of the scheme 
its laudable objectives.

843

{Indian Worker, dated 29th July 1985.}

Il IS therefore s^irprisnig that year after year the balance sheet of NTC shows 
■othnzg bm loss. NTC has come to be chatacterised as an enterprie of losses. 
Il IS ooly this year, the NTC has shown a fw’e-tax profit of hardly Rs. 2.8 crores 
» stgsaast the loss c/ Rs. 1.31 crora last year. It is here that the workers will 
like to take a deeper interest since their future is directly linked to the financial 
prosperity of the Corporption. They should therefore be allowed to effectively 
participate at all levds of management.

1

^or the fticccss of workers participatioa in management on NTC. the prime 
f is a uniform policy on industrial relations, as in respect of conditions of 
se of the employees on the acceptable principle of region-caw-industry 

It has been the experience in the NTC here is discrimination in extending
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Gist of Important Notifications under 
Various Labour Laws

I, Bomrw Shops and Establishments Act, 1948
(,4) Amendments under the Act.—(1) The Government of Maharashtra Industries, Enoju 

and Labour Department has in exercise of the powers conferred by the proviso to Scction4 
of the said Act, amended Schedule II to the said Act, as follows namely :— '

For the existing entry in column No. 3 against entry No. 285 the following entry shall 
be substituted.

“Sxtio is 10, 11, 14, 15, 16, 18, 33 and 63 subject to the conditions that
(/■) The employees concerned are not required to work for more than 48 hours inai» 

week.
(/7) The spread-over shall not exceed 12 hours in/any day.
(///) The employees are granted one day holiday in a week without making any dudu^. 

tion from their wages on account thereof.
(Zv) If any employees is requested to work in excess of 48 hours in a week, he shall 

be paid in respect of overtime work, (which shall be noted in prescribed register) wagei, 
at the rate not less than that prescribed in section 63 of the said Act. ”

{Vide Govt. Notification Industries, Energy and Labour Department No. BSE-1684,-CR- 
900/Lab-9, dated I Sth February 1985, published in M.G.G., Part I-L, dated 6th June, 1985 
at page No. 2119.)

(2) The Govt, of Maharashtra, Industries, Energy and Labour Department, has in exercise 
of the powers conferred by proviso to section 4 of the said Act, amended schedule 11 to the 
said Act, as follows namely

In the said Schedule II to the said Act, in entry No. 326, in column 2, after entry 
No. 325, the following entry shall be added, namely :—

“ 326—Computer Section of the Western Section 13, subject to the condition that— 
India Erectors Limited, Sahyadri'Sadan, (1) the Computer Section shall not be 
Tilak Road, Pune 411 030. opened earlier than 6-00 a.ni. and

closed later than 10-00 p.m.
{Vide Govt. Notification Industries, Energy and Labour Department No. BSE-1488/CR. 

833/Lab-9, dated 14th March, 1985, published in M.G.G., Part I-L, dated 4th june, 1985, 
at page No. 2119).

(3) The Govt, of Maharashtra Industries, Energy and Labour Department, has in exercise 
of the powers conferred by the proviso to section 4 of the Act, amended Schedule II to the 
said Act, as follows namely :—

In the said Schedule II to the said Act, in entry No. 327, in column 2, after entry No. 326 
the following entry shall be added, namely :—

“327—-4 branches of Kirloskar Consultants
Limited, situated at—

(1) 917/19-A, Ganeshwadi, Shivaji Nagar,,
Pune 411 005.

(2) 754/104, Deccan Gymkhana Road, 
Shivaji Nagar, Pune.

(3) Shirole Building, Shivaji Nagar, Pune.
(4) 1219, Paranjpe Road, Shivaji Nagar,

Pune.
{Vide Govt. Notification Industries, Energy and Labour Department, 

JR-967/Lab-9, dated 14th March, 1985, published in M.G.G., Part I-L, dated 
at page No. 2120.)

Section 13(1) subject to 
that these 4 Branches of 
blishment will not be 
than 8-00 a.m.

the Conditioi 
the said Esta- 
opened earlier

4) The Govt, of Maharashtra Industries, Energy and Labour Department, has in exercise 
.^4^ powers conferred by the provision to section 4 of the Act, amended Schedule II to 

^id Act as follows namely »
‘ tjjtte said Schedule II to the said Act, in entry No. 325, in column 2, after entry No. 324 
jj^Howing entry shall be added, namely :—

-325—Sale Coimter Section, section of 
Messrs. Central Camera Co. 
Didabhai Nauroji Road, 
Bombay 400 001.

Section 18(0 subject to the condition that— 
(/■) the employees concerned shall be 

granted one day holiday in a week 
without making any deduction from 
their wages?

(ZZ) the employer shall not keep open 
the other parts of the establishment 
on Sundays except Sale Counter 
Section situated in front show-room.

(Zz7) no female • employee should be 
called on duty on Sundays.

and Labour Department, No. BSE-1484 
ci.971/Lab-9, dated 13th March, 1985, published in M.G.G., Part I-L, dated 6th June, 1985

Ltd., 
Fort,

‘4.

/Fidf Gjvt. Notification Industries, Energy

3t page No. 2120.)

(5) The Govt, of Maharashtra Industries, & Energy and Labour Department has in exercise 
of the powers conferred by the proviso to Section 4 of the Act amended Schedule II to 
gaid Act as follows namely

lathe said Schedule II to the said Act, in entry No. 323, in column 2, after entry No. 322

Section 18 subject to the conditions that— 
(Z) No employee shall be required or 

allowed to work for more than 9 hours 
in a day or 48^ hours in a week and

(ZZ) Every employee shall be given one 
day holiday in a week without making 
any deductions from his wages on 
account thereof. ”. *

ilje following entry shall be added, namely :— 
“323. 32-Franchise Shops as per list 

below where the products prepared by 
Messrs. Monginis, Bombay are sold.

iVomes and Address of the Shops— •
(1) Marita Caterers, Hemkund No. 2, Water Field Road, Bandra, Bombay 400 050.
(2) Lovelina Enterprises, S. V. Road, Next to Post Office Andheri (West), Bombay 400 058.
(3) Messrs. Crystal Enterprises, Vishal Shopping Centre, Andheri (East), Bombay 400 069.
(4) President Enterprises, Casaluna, L. J. Road, Mahim, Bombay 400 016.
(5) Kwality Stores, Shop Nos. 1 & 2, opp. Agar Bazar Market, Dadar, (West), 

Bombay, 400 028.
(0 Rungtas Pvt. Ltd., 6, Empress Mahal, Khodadad Circle, Dadar T. T., Bombay 400 014.
(7) Dreamland Stores opp. Gurukrupa Hotel, Sion, Bombay 400 022.
(8) H. K. Enterprises, Station Road, Santacruz (West), Bombay 400 054.
(9) * Z ’ Sona Enterprises, Golden Arch Co-op. Society, Kalina Church Road, Kalina, 

Bombay 400 029.
(10) Harish Enterprises, 19, Devraj Building, S. V. Road, Goregaon, (West),

Bombay 400 062. *
(11) A. R. Enterprises, Maharaja Apartment, opp. Telephone Exchange, S. V. Road, 

Malad, Bombay 400 064.
(12) Amore-Mio Goyal Shopping Centre, S. V. Road, opp. Railway Station, Borivali (West).
(13) Sonal Traders, opp. Dena Bank, Daloi Road, Kandivali (West).
(14) Sweety Salty, Shiv Shopping Centre, Shop No. 3, Between 4 «& 7 Bunglows, Andheri 

(West) Versova.
Ra 4423-3

No. BSE-1484/
6th June, 1985,
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(15) Bharat Traders, Shop No. 504, Crawford Market, Bombay 400 001.
(16) Dayanand Stores, < hi noy Mansion, opp. St. Stephen CTlurch, Junction at Warden 

Road, Bombay 400 036.
(IT) Jubilee Stores, 53, Clare Road, Byculla, Bombay.
(18) En-dce Enterprises, Laxmi Palace, Shop No. 7, R. B. Mehta Road, Ghatkoo»r 

Bombay.
(1)) Vi i’.yik Eaterprises, Opp. Mulund Station, Mulund (East), Bombay.
(23) Elegeat, Sh’viji Park, Near Railway Station, Thana (West).
(21) Saifee Enterprises, Opp. Police Station, Lamington Road, Bombay.
(22) Mehraj Enterprises, Kakad Arcade, Opp. Liberty Cinema, Bombay.
(23) A. G. Rangwala Sons, Near Jama Masjid, ^veri Bazar, Bombay.

(24) M, K. Enterprises, Opp. Diamond Godown, Sion-Chembur Road, Chembur 
Bo.nbay 400 071.

(25) Sahakari Bhandar (Monginis^Cakc Counter), Juhu Scheme, Vile Parle (West), 
Bombay 400 054.

(26) Sahakari Bhandar (Monginis Cake Counter), opp. Bandra Station, Bombay,
(27) Sahakari Bhandar (Monginis Cake Counter), Opp. Regal Cinema, Gjiaba, 

Bombay 400 005.
(28) Sahakari Bhandar (Monginis Cake Counter) Near Arora Cinema, Nathalal Parckh 

Marg, Matunga, Bombay 400 019.
(29) Akbarallys (Monginis Cake Counter), S. V. Road,.Santacruz, Bombay.
(30) AkbarallVs (Monginis Cake Counter), V. N. Road, Fort, Bombay 400 001.
(31) Akbarally^lMonginis Cake Counter), Sir P. M. Road, Fort, Bombay 400 001,
(^2) Akbarallys (Monginis Cake Counter), Jaswant Bang, Opp, Vijay Talkies, Sion- 

Chembur Road, Chembur, Bombay 400 071. ”.
{Vide Govt. Notification Industries, Energy and Labour Department No. BSE-1484! 

75040/812/Lab-9, dated 14th February, 1985, published in M. G. G.., Part I-L, dated 20th 
June, 1985, at page Nos. 2158'to 2159).

. Minimum Wages Act, 1948 - '
Declaration of Special Allowance under the—

(1) Engineering.—Thjs Deputy Commissioner of Labour (Rural Wing & Enforcement),
Bombay in exercise of the Powers, conferred on it, has declared the Special allowance (cost 
of living allowance) payable in addition to the basic rate of wages to the employees employed 
in the said sclieduled employment in the areas mentioned in column (2) of Schedule 111 
appended hereto in relation to three months commencing on the 1st day of April 1985 at the 
rates mentioned in column (3) of the said Schedule III.

Schedule III______________  _ . ,
Amount of special allowance 

(Cost of living allowance payable).
(3) ‘
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ojjjber Manufacturing Industry.—The Deputy Commissioner of Labour (Rural Wing 
(^\^ment), Bombay in exercise of the Powers, conferred on it, has declared the special 

living allowance) payable in addition to the basic rate of wages to the 
employed in the said scheduled employment in the areas mentioned in column (2) 

{f’^^ule in appended hereto in relation to three months commencing on the 1st day of 
^1^85 mentioned in column (3) of the said Schedule 111.

Schedule III

-''CTrfitotion No. MWA/SPL/Rubber Manufacturing Industry, dated 13th May 1985, 
^SisSwd in MC.G., Part I-L, dated 6th June 1985, pages 2124 to 2126).

Zones

(1)

Amount of Special Allowance 
(cost of living allowance payable) 

(2)

of Maharashtra Rs. 12.81 per day.State

ni Paper Board Manufacturing.—The Deputy Commissioner of Labour (Rural
Jne & Et^forcement), Bombay in exercise of the Powers, conferred on it, has declared the 
^al allowance (cost of living allowance) Payable in addition to the basic rate of wages 
’1’^ employees employed in the said scheduled employment in the areas mentioned in 
'juinn (2) of Schedule III appended hereto in relation to three months commencing on the 

Jay of April 1985 at the rates mentioned in column (3) of the said Schedule III.
Schedule III

Serial

(1)

Zones

(2)

Amount of Special Allowance 
(cost of living allowance payable).

(3)

I
II

Rs. 140.40 per month.
Rs. 140.40 per month.

Serial Zones

(2)

I
II 

.III 
IV

Rs. 13.42 per day.
Rs. 13.42 per day.
Rs. 13.42 per day.
Rs. 13.42 per day.

Explanation.—For the purpose of this notification. Zone I, U, III and IV, sliall respectively 
means Zones I, II, III and IV formed for the purpose and shown in the Notification, Industries, 
Energy and Labour Department, No. MWA. 5274/198006/Lab-III-A, dated 15th November 
1974. 4^ . '

(Notification No. MWA/SPL/Eogineering, dated 13th May 1985, Published in Af.C.G., 
Part I-L, dated 6th June 1985, pa^ 2121 to 2123).

1
2

Explanation.—For this purpose of the Notification, Zones I, and II shall respectively means 
Zones I and II, formed for the purpose and shown in the Notification, Industries, Energy and 
Labour Department, No. MWA. 5683/5570/LAB-7, dated 15th October 1983.

(Notification No. MWA/SPL/Paper and Paper Board Manufacturing, dated 13th May 
1985, published in M.G.G., Part I-L, dated 6th June 1985, pages 2127 to 2129).

(4) Cloth Dyeing and Cloth Printing.—The Deputy Commissioner of Labour (Rural 
Wing & Enforcement), Bombay in exercise of the Powers, conferred on it, has declared the 
Special allowance (cost of living allowance) payable in addition to the basic rate of wages 
to the employees employed in the said scheduled employment in the areas mentioned in, 
column (2) of Schedule III appended hereto in relation to three months commencing on 
the 1st day of April 1985 at the rates mentioned in column (3) of the said Schedule III.

Schedule III

Serial 
No. 
0)

Zonrs

(2)

Amount of Special Allowance 
(cost of living allowance Payable).

(3)

1
2 (

I
II

Rs. 392.00 per month.
Rs. 392.00 per month.

Explanation.—For the purpose of this Notification, Zones I and II, shall respectively 
means Zones I and II formed for the purpose and shown in the Notification, Industries 
Energy and Labour Department, No. MWA. 6274/904/Lab-7, dated 4th January 1977.

(Notification No. MWA/SPL/Cloth Dyeing and Cloth Printing, dated 13th May 1985» 
published in Part I-L. dated 6th June 1985, pages 2130 to 2132.)

Ra 4423-4
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(5) Cinema E\hibifi(tn Indu.'Hry. The Deputy (\>nimissioner of Labour (Rural Wingard 
Fnforcenicni), B<>nibay in exercise of the I*o\vers, conferred on it, has declared the Specjgi 
allowaiKV (cx'st of living allowance) payable in addition to the basic rate of wages to 
emplo.'ves cmployci.1 in the siiiel scheduled employment in the areas mentioned in column (r 
of Schedule 111 apiX'iKted hereto in relation to three months commencing on the 1st day 
April 19S5 the rates mentioned in column (3) of the said Schedule 111.

ScHEDlJl E—HI

Zones
Amount of special allowance 

(Cost of living allowance 
payable).

(3)(2)

1 1 Rs. 292.00 per month.

Tl .. Rs. 292.00 per month.

3 Hl .. Rs. 292.00 per month.

4 l\ .. Rs. 189.80 per month.

5 V .. .. Rs. 189.80 per month.

k
Explanation.—For the purpose of this notificiition, Zones 1, 11, HI, IV and V shall respec- 

tively mean Zones I, 11, HI. IV and V formed for the purpose and shown in the Notification 
Indus tries. Energy and Labour Department, No. MWA. 2683/5448/Lab-7, dated 5th 
September 1983.

(Notification No. MWA SPL Cinema Exhibition Industry dated 13th May 1985, published 
in M.G.G.. Part l-L, dated 6th June 1985, page 213.3 to 2135)

III. Employees' Provident Funds and Miscellaneous Provisions Act, 1952
(.4) Exemptions under the Act.—{\) The Government of Maharashtra, Industries, Energy 

and Labour Depanment has in exercise of the powers conferred by clause (a) of sub-section 
(I) of section 17 of the said Act, subject to the conditions specified in the original notification, 
exempted Messrs. Hindustan Diamond Co. Ltd., Atlanta, 15th floor, Nariman Point, 
Bombay 400 021 from the operations of the Employees Provident Fund Scheme, 1952 for 
a period of three years from the date of issue of the Notification.

(yide Government Notification, I.E.&.L.D. No. EPF. 1185/(9629)/ dated Sth February 
1985, published in A/.C.C.. Part I-L, dated 20th June 1985, at pages Nos. 2155 to 2157),'

IV—Indian Boilers Act. 1923
(.4) Eixemptions under the Act.—(1) The Government of Maharashtra, Industries, Energy 

and Labour Department has in exercise of the powers conferred by sub-section (2) of section 34 
of the said Act, exempted the boiler bearing No. MR-9431 belonging to the Herdillia Chemicals 
Limited. Thane Belapur Road, Turbhe, Thane 400 0613 from the operation of clause (c) of 
:»ection 6 of the said Act, for the periixl of 15 (fifteen) days from the 30th March 1985 to 
13lh April, 1985 (both days inclusive).

{Vide Govorunent Notification, Industries, and Labour Department No. 1 BA-1085/68049 
1271 Lab-9, dated 30th March 1985, published in M.G.G., Part l-L dated 20th June, 1985 
at page No. 2159l

•Details regarding the scope and method of compilation of the index will be found on 
pages 598 to 605 of December 1965 issued of Labour Gazette, For Erratta {see) page 
867 of January 1966 issuu.

/Vo/r.—To obtain the equivalent old index number on base 1933-34=100, the general 
Index number on base 1960= 100 should be multiplied by the linking factor viz., 4.44.

I

Consumer Price Index Numbers for Industrial workers 
for June 1985

/
BOMBAY

4 rise of 9 points.
j,r June 1985 the Consumer Price Index Number for Industrial Workers 
([960=100) for the Bombay Centre with base January to December 1960 

to 100 was 650 being 9 points higher than that in the preceding month 
(Je index relates to the standard of life ascertained during the year 1958-59 
family living survey at the Bombay Centre.

The index number for the Food group increased by 8 points to 712 due to 
jrisein the average prices of hsh-fresh, milk, dry chillies and vegetables and 
fruits sub-group.

The index number for the Pan, Supari and Tobacco etc. group increased 
by 10 points to 747 due to a rise in the average prices of supari and bidi.

The index number for the Fuel and Light group increased by 12 points to 
847due to a rise in the average prices of firewood, El.-charges and match, box.

The index number for housing remained steady at 185 being a six monthly 
item.

The index number for the clothing, bedding and footwear group increased 
by 3 points to 603 due to a rise in the average prices of saree and shirting.

The index number for the miscellaneous group increased by 13 points to 5,21 
due to rise in the average prices of hair oil barbar charges, laundry charges 
washing soap and tailoring charges.

(Average prices for the calendar year 1960=100)

CONSUMER PRICE INDEX NUMBERS FOR INDUSTRIAL WORKERS (NEW 
SERIES) FOR BOMBAY CENTRE

Group
Weight 

proportional 
to the total ! 

expenditure. ;

Group Index Numbers

May
1985

June
1985

I-A. Food , 57.1 1 704 712
I-B Pan, Supari, Tobacco, etc. 1 4.9 737 747
n. Fuel and Light 5.0 835 847
III, Housing i — 4.6 185 185
IV. Clothing, Bedding and Foot -Wear .. ' 9.4 600 603
V. Miscellaneous i 19.0 508 521

Total • 100.0

Consumer Price Index Number .... 641 650
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CENTRE SOLAPUR*

626—A rise of 4 points.

In June, 1985 the Consumer Price Index Number for Working Class (New 
Scries) for Solapur Centre with base January to December 1960 equal to 100 
was 626 being 4 points higher than that in the precoding month. The index 
relates to the standard of life ascertained during the year 1958-59 family living 
Survey at Solapur Centre.

The index number for the food group increased by 6 points to 1673 due to 
a rise in the average prices of rice, wheat, grandal, dry chillies and onions.

The index number for the pan, supari and tobacco etc. group remained 
steady at 614,

The index number for the Fuel and Light group remained steady at 740.

The index number for housing remained steady at 273 being a six monthly 
item.

The index number for clothing, bedding and footwear remained steady 
at 619.

The index number for the miscellaneous group remained steady at 478.

A

*

851LABOUR GAZETTE—AUGUST 1985

nagpl r*

rise of 2 points

June, 1985 the Consumer Price Index Number for Working Class (New 
^es) for Nagpur Centre with base January to December 1960 equal to 100 

616 being 2 points higher than that in the preceding month. The index 
to the standard of life ascertained during the year 1958-59 family living 

^ey at Nagpur Centre.

lhe index number for the food group remained steady at 654.

fhe index number for the pan, supari and tobacco etc. group increased 
f,y 76 points to 695 due to a rise in the average prices of pan leaf and supari.

fhe index number for the fuel and light group remained steady at 923.

fhe index number for housing remained steady at 327 being a six monthly 
item-

fhe index number for clothing, bedding and foot-wear group decreased 
3 points to 1637 due to a fall in the average price of shirting only.

fhe index number for the miscellaneous group decreased by I point to 
458 due to a fall in the average price of earthenware only.

(Average prices for the calendar year 1960=100)

CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS 
FOR SOLAPUR CENTRE.

(Average prices for the calender year 1960=100)

consumer price index number (NEW SERIES) FOR WORKING CLASS 
FOR NAGPUR CENTRE

Groups
Weigit 

proportional 
to the to ‘al 
expenditure

Group Index Numbers i
1 /
1 Groups

I '
1 Weights
1 proportional 

to the total
; expenditure

j Group Index Numbers

May 
1985

i June
1 1985 j \

May
1985

1
! June
I 1985

lA. Food > 63.0 667 673
1 I A. Food 57.2 654

1 654

IB. Pan, Supari, Tobacco, etc. .. 3.4 614 1 614 H IB. Pan, Supari, Tobacco, etc 3.8 619 i 695
11. Fuel and Light .. 7.1 740 1 740 — n. Fuel and Light 5.7 i1 923 923
in. Housing 5.2 273 ! 273 1 1 IK. Housing 6.6 i 327 327
IV. Clothing, Bedding and Footwear 9.0 619 ! 619 i IV. Clothing, Bedding and Footwear 10.9 ! 640 637
V. Miscellaneous 12.3 1

- , , -1
i- 478 1 478 V. Miscellaneous 15.8 1 459 458

Total 100.00 1 j 
j i Total .. 1 100.0 j ....

Consumer Price Index Number , 622 626 f '
1 1 - 1

Consumer Price Index
Number .. j

1
.... 614

1
616

•Details regarding the scope and method of compilation of the index may be seen on pages 
607 to 613 December 1963 issue of Labour Gazette. For Errata {see } page 897 of January 
1966 issue.

Note.—For arriving at the equivalent of the old index number 1927-28 = 100, the new 
Index number should be multiplied by the linking factor of 3.82.

1-

4

♦Details regarding the scope and method of compilation of the index may be seen on 
pages 771 to 779 of January 1968 issue of Labour Gazette.

Hote.—Yox arriving at the equivalent of the old Index Number (1939=100), the new 
Index Number should be multiplied by the linking factor viz., 5.22.
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5^9—\ rise of I Point.

The index number for the food group remained steady at 646.

The index number for the fucJ and light group remained steady at 797.

The index number for housing remained steady at 149 being a six monthly item.

Groups

Total

a (

The index number for clothing and foot-wear group increased by 13 points 
to 589 due to a rise in the prices of dhoti saree and coloured popline.

I. Food

II. Fuel and Light

III. Housing

IV. Gothing and Footwear.

V. Miscellaneous.

The index number for the miscellaneous group increased by 1 point to 506 

due to a rise in the average prices of supari and lifebuoy.

852

( { NTRE PUNE*

In June, 1985 the Consumer Price Index Number for Industrial Workers 
fj 961 = 100) for Pune Centre with base year 1961 equal to 100 was 589 being 

1 point higher than that in the preceding month. The index ralates to the 
standard of life ascertained during the year 1958-59 family living survey at 

the Pune Centre.

CONSUMER PRICE INDEX NUMBERS FOR WORKING 
» CLASS FOR PUNE CENTRE

(Average prices for the calendar year 1961=100)

♦Details regarding the scope and method of compilation of the index will be found on 
pages 758 to 760 of the January 1966 issue of Labour Gazette.

yofe.—To*obtain the equivalent old index number on base August 1939 = 100, the new 
inde.x number on base, 1961 = 100 should be multiplied by the linking factor viz. 5.29.

consumer price INDEX NUMBERS FOR WORKING CLASS 
FOR JALGAON CENTRE

(Average prices for the calender year 1961=100)

Weight. I Group Index Numbers 

proportional 1----------------- '--------------
to total May I June

! expenditure 1985 | 1985

853

1 Groups
Weight 

proportional 
to the total 
expenditure

i Group Index Numbers .

May
1985

June 
1985

I. Food 55.85 646 646 !
n. Fuel and light 6.89 797 797
III. Housing 6.65 149 > 149 !
IV. Clothing and Footwear 10.31 576 589 1
V. Miscellaneous 20.30 505 506

Total .. 1 100.00 .... ....

Consumer Price Index Number .. 588 589 j

•Details regarding the scope and method of compilation of the index will be found on 
pages 1727 to 1730 of the August 1965 issue of Labour Gazette. For Errata thereto, see page 
217 of September 1965 issue.
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JV1.GAON CENTRE*

rise of 5 Points

Ip June 1985 the Consumer Price Index Number for Industrial Workers 
11961 == 100) for the Jalgaon Centre with base January to December 1961 
^al to 100 was 589 being 5 points higher than that in the preceding month, 
pie index relates to the standard of life ascertained during the year 1958-59 
family living survey at the Jalgaon Centre.

The index number for the food-group rise by 8 points to 631 due to 
J rise in the average prices of rice gramdal, moongdal, fish fresh, dry chillies, 
vegetables, sugar and gur.

The index number for the Fuel and Light group remained steady at 720.

The index number for housing remained steady at 188 being a six monthly 

item.
The index number for the clothing, and foot-wear group remained steady 

at 603.

The index number for the miscellaneous group increased by 4 points to 516 
due to a rise in the average prices of supari (mangalori) and washing soap.

Consumer Price Index Number ..

60.79 i

7.20 i

6.11

10.29
j 15.61

623

720

188

603 !

512

631 1

720

188

I

516 j

i 100.00 ....

.... i 584
1

589
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NANDED CENTRE*

651—A rise of 8 Points

In June 1985 the Consumer Price Index Number for Industrial Workers 
(1961 — 100) for the Nanded Centre with base January to December 1961 
equal to 100 was 651 being 8 points higher than that in the preceding month. 
The index relates to the standard of life ascertained during the year 1958-59 
family living survey at the Nanded Centre.

The index number for the Food group increased by 12 points to 697 due to 
a rise in the average priccs’of rice, wheat, turdal, musurdal, goat meat, beef, 
turmeric, dry-chillies, tamarind, vegetable fruits and gur.

The index number for the Fuel and Lightgroup remained steady at 801

The index number for housing remained steady at 386 being a six monthly 
item.

The index number for the clothing, and foot-wear group remained steady 
at 557

The index number for the miscellaneous group increased by 5 points to 565 
due to a rise in the average prices of Supari only.

LABOUR GAZETTE—AUGUST 1985 855

.tUtSCABAD*

, .fallof 12points
><1^‘

g 1985 the Consumer Price Index Number for Industrial Workers 
for the Aurangabad Centre with base year 1961 equal to 100 was 

12 points lower than that in preceding month. The inaex relates to 
of life ascertained during the year 1958-59 family living survey 

Jj^urangabad Centre.

Th index number for the food-group decreased by 22 points to 699 due to 
f nin the average prices of rice, wheat, jowar, turdal. Oils and fats, sub group 

JjvchiUies, vegetables and banana.

The index number for the fuel and light group increased by 5 points to 789 
J J to a rise in the average price of match box.

The index number for housing remains steady at 326 being a six monthly 

Item-
The index number for clothing and foot-wear group increased by 19 points 

612 due to a rise in the prices of long cloth and coloured poplin 
'^The index number for the miscellaneous group remained steady at 526.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR 
NANDED CITY

(Average prices for the calendar year 1961 = 100)

I
Groups i

Weight 
proportional 

to total j
expenditure j

Group Index Numbers

May 1
1985

i June
1 1985

1. Food 61.46 685 697

II. Fuel and Light 5.88 801 801

HI. Housing 4.62 386 386

IV. Clothing, bedding and Foot-wear 12.22 557 557

V. Miscellaneous 15.82 560 1 565

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS 
FOR AURANGABAD CENTRE

(Average prices for the caJcndar year 1961 =100)

Groups
Weight, 

proportional 
to total 

expenditure

j Group Index Number

May 
1985

June 
1985

I. Food .. 60.72 721

1

699

U. Fuel and Light .. 7.50 784 789

in. Housing 8.87 326 326

IV. Clothing and Footwear .. j 9.29 593 612 i

V. Miscellaneous 13.62 526 526

Total JOO.OO !

Consumer Price Index Number .. 653 j' 641 I651643

Total

Consumer Price Index Number

•Details regarding the scope and method of compilation of the index will be found on 
Pages 1107 to 1112 of March 1966 issue of Labour Gazette.

Note.—To obtain the equivalent old index number on base August 1943 to July 1944=100 
the new index number of base 1961 =100 should be multiplied by the linking factor viz. 2 15.

♦Details regarding scope and method of compilation of the index will be found on pages 
1130 to 1134 of March 1966 issue of Labour Gazette.

Hott,—Io obtain the equivalent old index number on base August 1943 to July 1944= 100. 
the new index number on base 1961 =100 should be multiplied by the linking factor fjz2.27

(G.C.P.) Ra 4423-5 (540-10-85)

1
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The statistics for the last 12 calender months from July inn 
June 1985 are given in the following table :—

Table

to

Base 
! 1960=1Month

1 2
******100

3

1 ***

July 1984 •• •• •• ••
585 1

711

August 1984 •• •• •• 586 !
1 712

Septonber 1984 .. •• •• 589 1 716

October 1984 .. •• ••
592 I

720

November 1984.. •• ••

595 1
723

Decembo-1984 .. •• ••
588 715

January 1985 •• •• 588
1

715

February 1985 .. •• •• •• 585 711

March 1985 .. •• - •• 586 712

April 1985 •• •• 594 722

May 1985 •• •• 600 729

June 1985 •• •• •• • •

1 606
1

737
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Labour Intelligence

2

Serial 
No.

Name of the Industrial Court/ 
Tribunal and Labour Court

No. of applications, etc 
received during the month 

under the—

INDUSTRIAL RELATIONS TN MAHARASHTRA 
REVIEW FOR THE MONTH OF MAY 1985

Industrial Courts, Tribunals and Labour Courts
TnaU 2 185 applications were received by the Industrial Courts. Tribunals 

Couri during the month. Their break-p are as under:-

I^ABOUR

<o r- <N 
m

1 ___________ ______

I Industrial Court/ Tribunals—
Industrial Court, Bombay .. 
Industrial Tribunal, Bombay 
Industrial Court, Nagpur .. 
Industrial Tribunal. Nagpur 
Industrial Court, Pune 
Industrial Tribunal, Pune .. 
Industrial Court, Thane 
Industrial Tribunal, Thane.. 
Industrial Court, Kolhapur 
Industrial Tribunal Kolhapur 
Industrial Court, Amravati.. 
Industrial Tribunal, Amravati 
Industrial Court, Nashik 
Industrial Tribunal. Nasik 
Industrial Court, A’bad 
Industrial Tribunal, A’bad

1
2
3
4
5
6
7
8
9

10 
11 
12
13
14
15
16

B.I.R. I.D.
Act, 1946 Act, 1947

Other 
Acts.

5

'Total

___ _ 6

118 1415

12 33
12

17 ' 18
4i 8

42

4 5
4

ij is
26 26

73 73

Wage Boards— No retercnces was received by the Wage Board for cotton textile industry 
daring the nsoQth jnder review.

Total .. 29 46 306 ST
a. Labour Courts—

1 Labour Court, Bombay .. 156 228 252 636
2 Labour Court, Pune 5 87 32 124
3 Labour Court, Nagpur 15 133 144 292
4 Labour Court, Thane 10 13 77 100
5 Labour Court, Kolhapur .. 3 7 18 28
6 Labour Court, Solapur 3 26 70 99
7 Labour Court, Akola •. 2 20 22
8 Labour Court, Nashik .. 9 12 21
9 Labour Court, Aurangabad 9 19 28

10 Labour Court, Dhule 78 9 ' 87
11 Labour Court, Sangli . • 10 8 56 74
12 Labour Court, Amravati ..

13
13 26 39

13 Labour Court, Jalgaon f • 11 96 120
14 Labour Court, Bhandara .. 24 15 39
15 Labour Court, Ahmadnagar .. 15 16 31
16 La-bour Court, Latur 25 39 64

Total .. 215 688 901 1804

0® ..
.9 x3 *0 c
•o —2,^ o
o g1) a *-

bo’c a-S

<nS •

a 33
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May

1985

48

• •

5

i

2,55,00414.314

4,04,965

t
I

6,303

4.542

1,830

1,659

61.551

1.13.556

44,157

35,740

Aggregate 
man-days 

lost io

LABOy^

js given below :
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.wise

Total

Number of 
work people 
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all disputes
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May

April 1985

Total . ■

Total

14,314

2,55,004

April 

1985

41

May

1984

55

15,569

4.04,965

----  . , /Trn JovZrquestion of “ pay, aUowances and bonw 
Tpnthofthe and grievances about personnel ,

40(lispul®^ on
odiercauses. terminated during the course of the month.

Out of the 12 d^P“‘ either entirely or partially in favour of the workers,
^-'’favTur'^'fremaining dispute was 

indcfiail®*
_______ . „ ,h, ibove Table are based on returaa received under tbe 

rompiling sutistics of the industrial disputes however 
C"To?™«’4isons are iSvolved are included.



TiUthe 
the dose of 
the month

No. of 
workers
Involved During 

the month

Mandays lost

Reinstatnieat

Reason

"I 4 5

Pvx. Go-sl »x

«

General demands

etc.

Unfair labour 
Practices,

Go-slow 
and .Mass 
Indiscipline

Others
Fighting 
amongst the 
workmen.

US 
Strike 
fr»>m 

12-9-84

L Slo-Down 
strike on 
account of 
Annual 
Bonus Issue,

Bifmbay—
The Indian Smelting. Regiaiag 

CO. Ltd-, L. B. S. \farg, 
BtiaridLip, Bombay ■4Z>O <X78.

Name of the Coocem. Sector

THE FOLLOWING STATEMENT GIVES THE DETAILED INFORMATION OP IMPORTA-NT INDUSTRIAL DISPUTES 
CAUSING MORE THAN KMMM MANDATS LOST DURING THE MONTH OF MAY 1685

Bombo]^—
Estrella Batteries Ltd. 

No. 1, Dbaravi, Matunga, 
Bombay 400 019,

Bottsbay—
Bombay For^'ng Pvt. Ltd., 

Vidyanagari Marg, Kalina. 
Bombay 400 098.

Borr^y—
International Rubber and 

General Industries Ltd., 
23, Shah Industrial Estate, 
Veera Desai Road. 
Andheri (West).
Bombay 400 058.

6 Bombay—
Ajii Glass W<xks Pva. Ltd., Pva. 

Swami Vivekanand Road.
ogeshwa’*! (West), 

Bombay 400 102.

7 TKiae—
The National Rayon 

Corporation Ltd., 
Mohune Post, 
District Thane, 
Thane 421 107.

Date of work 
stoppages

20-4-81

3-11-83 24,462

I^LXe of 'work, 
stoppages

5.70,264

5.59,212

1,72,344

No. of foes.
viockjcrs—----------------

- Involved. 
the monih

TiUttMe 
the cikKe o< 
the roomh



announcement

1

60 cases. 
10 cases.
6 cases.

36 cases.

Rs. 15 per volume for the Labour Gazette
(12 issues from September to August)

1980
1981
1982

l.C.R. back volumes 
for the years

A. P. BAJl.
Deputy Regional Director.

864

PRE.S.S NOTE ON F.SES BENTTIT IN MAIfARA.SHTRA AND CO4

ESfC ha« paid Rs. .1% lakhs as cash Beneht in June 1985,

The Employees* Sute Insurance Scheme protects the industrial Worker 
as defined under the ESI Act in the event of Sickness, Maternity, Ehsabko^ 
and Death due to employment injury besides providing full me^al care to Uj. 
Workers and their familic*.

Ir Maharashtra 12,06,372 employees were under the coverage of the scheQ}« 
in the month of June 1985. The high lights of the benefits paid to these employccg 
were as follows :—

(/) 64,319 workers were paid Rs. 48,14,163.05 on account of Sickness
Rs. 4,25,622.55 were paid tor the long term diseases under Extended Stekneas 
Benefit for the classified diseases, e.g., T.B., Cancer, Hemiplegia, Paraplegto, 
Psychosis etc., etc.

(//) 19,193 workers were paid Rs. 37,08,395.58 on account of accidents 
as employment injury which included 6,482 cases for the permanent disable* 

ment and 2,610 for pension to the dependents/familics due to death of the 
Workers in the accidents.

(///) Rs. 4,27,699.00 were paid to the Women Workers as Maternity 
Benefit for the period of confinement. In addition to the above 10 persons 
were sterilized and they were paid Rs. 2,240.00 as family planning benefit.

(/v) There were 112 cases Where legal proceedings were initiated against 
defaulting employcrs/Insurcd persons for the recovery of arrears of contri
butions as under :—

(1) Under Section 45B
(2) Under Section 75
(3) Under Section 84
(4) Under Section 85

Few back volumes, as mentioned below of the 

• INDUSTRIAL COURT REPORTER ” 
and

“LABOUR GAZETTE”
arc available with the Publication Section of the 

of the Commissioner of Labour, Bombay 

Those who are in need of them may either 

ihai office immediately or contact personally the 

Superintendent, with necessary prices which are—

Rs. 18 per volume for Industrial Court Reporter 
(12 issues from January to December)

and

concerned

Labour Gazette back 
volumes for the years

1979- 80
1980- 81
1981- 82 i
1982- 83
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Started in January, 1948. the 
Industrial Court Reporter, I’ssued 
monthly, contains important orders 
and awards of the Industrial Court 
and Tribunals in Maharashtra 
State, as well as the selected deci 
sions of the High Court and the 
Supreme Court of India. The 
Reporter serves employers 
employees, trade unions and law^ 
yers in finding at one place the
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INDUSTRIAL 

COURT REPORTER
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case law on industrial and labour 
matters.’’

* Annual Subscription

*Back Copies : If 
supplied at Rs. 18 per 
upto 1983 and 
Rs. 62-50 for year 1984.

: Rs. 50.

♦ Advertisement 
had on request.

Rates : Can be

♦ All amounts are payable in 
advance in Bombay, in full, either 
by M. O. or Cheques/Drafts drawn 
on Bombay Banks.

All correspondence and remit
tances should he addressed to—

THE COMMISSIONER OF 
LABOUR

“ Commerce Centre Tardeo 
Bombay 400 034
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PBIKrreD AT THE OOVEMbObOINT CENTRAL PRESS. BOMBAY

Tel. No. 4944651
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