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The Month in Brief
fice Index Numbers for Working Class

SoUp’J-’* Nigpur Consurnif Price Index Numbers for working 
of February 1^35 with average price for the year ended 

^^io60 equal to 100 were 614, 516 and 693 respectively. The Pune, 
&n'^®£jnded and Aurangabad Consumer Price Index Numbers for working 

JCp m^nth of February 1935 with the average prices for the year ended 
fs Ibi* equal to 100 were 588, 585, 646 and 636 respectively.

Average Consumer Price Index Numbers for Industrial Workers
Average Consumer Price Index Numbers for Industrial Workers 

All I’'^’?hCse 1960—100 for February 1985 was 585 as compared to 588 in 
zftenei'^^ lORS On base 1949 -100 derived from 1960 based Index worked * 

1 as against 715 for January 1985.

al in Maharashtra State
Ifldush’*® of January 1985, there were 42 disputes involving 17,466
piifiag and time loss of 36,05,95 mandays as compared to 45 disputes in

,984 involving 17,149 workmen and time loss of 3,83,709 mandays. 
pecerube

further particulars of Industrial Disputes are given at pages 558 to 560 
jjs^his issue.

under the Employees State Insurance Scheme
month of February 1985, 64,151 Workers were paid Rs.45,36,659.95 

paring of sickness and Rs. 4,95,168.60 were paid for the long term diseases
Cancer, Hemiplegia, Paraplegia, Psychosis etc. 18,673 Workers 

C.8 ’ Rs. 36,22,651.57 on account of accidents as employment injury
'*°^h^cluded 6,954 cases for the permanent disablement and 2,768 for pen- 

to the dependents/families due to death of the Workers in the accidents. 
^^^4 48 165.50 were to the Women Workers as Maternity Benefit for the 

\ Jf confinement. In addition to the above 109 persons were sterilized 
jjjgy vvrere paid Rs. 20,624.40 as Family Planning benefit.

f

.jv.
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Current Notes
Change in Bonus Law Soon

Labour policy issues awaiting attention

The much awaited changes in the Payment of Bonus Act of 1965 to do away 
with the present ceiling of Rs. 750 and eligibility wage limit of Rs. 1,600 per 
month are likely to be announced by the Government soon after the Assembly 
elections—probably during the budget session of the Parliament.

There is also a view that the Government, instead of completely taking away 
the provisions, may opt for considerable enhancement of the ceiling and- 
eligibility limit for the payment of bonus.

.According to the Payment of Bonus Act in operation since 1965, a worker 
is entitled for a minimum annual bonus of 8.33 per cent of his annual wages 
and a maximum of 20 per cent. Even establishments incurring losses are to pay 
the minimum bonus of 8.33 per cent.

The Payment of Bonus Act prescribes a ceiling of Rs. 750 for the payment of 
bonus, by which a worker drawing a monthly wage or salary upto Rs. 750 is 
entitled at the rate of 8.33 per cent. If however, the monthly wage or salary is 
above Rs. 750 and upto Rs. 1,600, the monthly wage or salary should be deemed 
to be only Rs. 750 and bonus is to be paid accordingly. Thus an employee 
drawing a salary of, say, Rs. 1,400 per month, is entitled to get bonus as if his 
salary is only Rs. 750 per month. Those drawing a salary of Rs. 1,600 per month 
or above are not entitled for any bonus. «

Nevertheless, there are instances where in large establishments, the bonus 
law is circumvented and bonus, far more than that provided in the law, is 
paid as ex-gratia payment every year.

This issue has been agitating the workers for the past several years. The 
INTUC has been for long urging the Government to do away with the notional 
ceiling of Rs. 750 for computing bonus and the eligibility wage or salary limit 
of Rs. 1,600 per month. The INTUC contends that the ceiling of Rs. 750 and 
eligibility limit of Rs. 1,600 per month were fixed way back in 1965 when the 
Act came into force. Since then the value of the rupee has been consistently 
eroding and presently stood at a little above 0,17 paise and the present ceiling 
of Rs. 750 has lost all relevance.

It is also pointed out by the INTUC that in the context of the substantial j 
increases in wages and other benefits as a result of the last long-term wage, 
agreements both in the public sector and private sector undertakings, the wage 
of the worker at the lowest level has gone far above Rs. 750 a month and the' 
adherence to the notional ceiling of Rs. 750 will mean that the annual bonus? 
would work out to less than 8.33 per cent as provided in the Act. Further,j 
since a large number of workers have gone out of the purview of the Act because 
of their getting wages above Rs. 1,600 per month since the wage settlements.

The INTUC President, Shri Bindeshwari Dubey had taken up this issue with 
Shri Rajiv Gandhi when he was the General Secretary of the AICC and both 
of them had a talk with the then Finance Minister, Shri Pranab Mukherjee who

HAI 1987
Kiel
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{jad agreed to do the needful. In fact, Shri Rajiv Gandhi had publicly assured 
that something would be done soon, while addressing the first convention of the 
iNTUC’s Capital Zone Coordination Committee and later while inaugurating 
the annual session of Karnataka INTUC at Bangalore in Septembei last, 
the expeetd announcement by the Finance Minister did not materialise 
because of the sudden and tragic death of Prime Minister Indira Gandhi.

The thread was again taker by the INTUC leaders and the issue was raised 
by the General Secretary. Shri G. Ramanujam at the pre-budget meeting that 
the new Finance Minister. Shri Vishwanath Pratap Singh had with the leaders 
of the central trade union organisations on February 13. The Finance Minister 
was reported to have assured that the Government would certainly to do some
thing in the matter.

pending Labour policy issues

Meanwhile, the Union Labc-ur Ministry, because of the changes since the last 
Lok Sabha elections, is yet to settle down to review the labour policy issues. 
The new Labour Minister, Shri T. Anjaiah has taken over only in January last 
There has also been a change in the Secretary of the Labour Ministry. Shri H.M. 
S. Bhatnagar has replaced Shri B. G. Deshmukh who is sent to Maharashtra 
as the Chief Secretary of the State Government. Understandably, both the 
Labour Minister and the Labour Secretary have to apprise themselves of the 
problems of evolving and administering labour policy issues.

There are, hov.ever, reports of the ministry’s efforts for a new comprehensive 
labour policy and according to press reports, a woiking group has been set up 
in the ministry to draft the policy with very wide terms of reference to cover the 
entire span of industrial relations, including wage structure of various industrial 
sectors. In the context of the unanimous conclusions and recommendations of 
the tripartite National Labour Conference, held in September, 1982, the 
reported move by the new Labour Minister to convene another tripartite 
meeting to consider the formulation of a new labour relations policy is 
understandable.

The Labour Minister, Shri Anjaiah had one round of discussions with the 
representatives of trade unions and employees organisation, which were more 
of an exploratory nature. These discussions, according to reports, are likely 
to be resumed some time in April. But the Labour Ministry’s talks with the 
trade union centres in April will invariably centre round the composition 
of workers’ group in the Indian delegation to the International Labour Confer
ence held at Geneva in June every year.

The questions of outlining a new procedure for verification of the membership 
of trade union centres is held in abeyance in order to allow time for the new 
Minister to take stock of the issue. A meeting of the representatives of the central 
trade union organisations was convened by the Chief Labour Commissioner 
early last month to discuss the new procedure for the verification of member
ship, where a note, prepared by him on the basis of the suggestions given by 
some central trade union organisations, was circulated. TTie representatives

i

i
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of INTUC, BMS, HMS. NLO, UTUC-LS, LJTUC, NFITU, AITUC and 
Cmi piirticipated in the meeting, ft is understood that those trade union 
centres who had been harping on secret ballot have come round to accept the 
concept of verification of membership with some changes in the procedure 
hitherto followed. Another meeting is proposed to be convened on March 20. 
The net result of this delay in this issue is that restructuring of the tripartite 
bodies in various sectors as well as at the apex, is unduely held up.

DA issue
At the pre-budget talks with the Finance Minister, INTUC General Secretary 
Shri Ramanujam took the occasion to draw attention to the delay in finalising 
flic revision of the rate of dearness allowance for the employees of public 
icctor undertakings, an issue of direct involvement of the Finance Ministry. 
Tic INTUC leader was of the firm view that the tripartite committee set up for 
the purpose had failed to resolve the issue, despite its existence for over a year 
and wanted the Finance Minister himself to announce a substantial upward 
revision of the rate with reasonable retrospective elTcct. He also advocated the 
system of paving DA to the Central Government employees point to point of 
the consumer price index and month by month, instead of the present practice 
of paying accumulated instalments of D.A. and thus inject crores of rupees 
into the economy at a time resulting in spurt in prices and inflation. This issue 
is also likely to be resolved during the ensuing budget session.

Soon after his assumption of office. Labour Minister Anjaiah had declared 
that he would propose a procedure whereby the revision of wages in public 
rector is taken up in the normal course so as to avoid frequent outbreak of 
industrial tensions. He even favoured wage boards wherever necessary. Some 
move in this direction it is believed, can be expected after the assembly elections

The Congress (I) Party, meanwhile, has reiterated its three-point programinc 
for the working class to be implemented soon, viz., (/) to ensure for the working 
class steadily raising levels of real income based on rising productivity ; (/7) to 
expand services for education and training, health, housing, and cultural 
advancement of the workers ; and (/«) lastly to emphasis labour participation 
in management.

{Indian workers, dated 4th March 1985)

Attachment of gratuity held illegal by S. C.
The Supreme G>urt on February 11, declared that the gratuity payable to an 
employee of the Calcutta Dock Labour Board cannot be attached for the 
ntisfaction of a court decree passed against him or his family.

Justice P. N. Bhagwati and R. N. Misra declared this on February 11, in the 
case of Calcutta Dock Labour Boa’-d versus Smt. Sandhya Mitra, Mohammed 
Sabur Rehman, an employee of the Board, died and a decree was passed by the 
Calcutta presidency Small Causes Court against this wife and son. For the 
■ttisfaction of the decree the Court directed the Board to withhold payment of 
Befaaman’s gratuity to his family.
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The board pointed out that it could not do this under the law. However, 
jjje court issued notice to the Board for disobedience of its order.

A division bench of the Calcutta High Court, holding that the amended, 
f vil Procedure Code prohibiting the attachment of gratuity, as adopted in 
^rnisof the High Court rules, had not been made applicable to the presidency 

Stnall causes Court.
Further the Board was not mentioned among those whose gratuity could be 

ttached under the Payment of Gratuity Act. The Judges, on the basis of Section 
13 of the Act, held that gratuity could not be attached even of any employee 
nftlie Board.

{Indian workers, dated 4th March 1985)

Changing face of TUs in a changing world
Stagnation in membership or even a rapid decline in membership in a number 
of countries appears to have left trade unionism in a bad shape these days. 
Economic crisis has considerably weakened the unions’ bargaining strength 
and there is a growing feeling in a section of the world community that trade 
unionism itself has entered a phase of irreversible decline.

In its IVorld Labour Report the International Labour Organisation says * 
that the trade unions have never been so much a part of economic and social 
life as today and are being vested with ever increasing responsibilities at all 
levels with the result that union members “ actually exert more influence than 
Itie overall percentage might suggest. ” In the face of the profound changes 
atTeeting society as a whole and the world of work in particular, the union 
movement needs to readjust its objectives and means of action. The increasing 
participation of trade union? in government, semi-public or tripartite (govern- 
mciit worker and employer) bodies reflects the importance they have gained 
in modern society.

Varying membership
According to the ILO report, there exists a wide variance in the membership 
of trade unions from country to country, ranging from 100 per cent in indus
trialised socialist countries to less than 10 per cent in some developing states.

The report says that there has been a marked decline in total membership 
in several countries, mainly due to the general economic recession and structural 
changes in the manufacturing sector. For instance, in the United Kingdom, 
Union enrollment declined by 3.6 per cent in 1980 and 5.9 per cent in 1981. 
in both Sweden and the Netherlands, the fall was about 4 per cent while the 

I Federal Republic of Germany experienced a drop of 2.5 per cent.

The level of unionisation as a proportion of the economically active popula
tion, the report points out, ranges between 30 and 40 per cent in Canada, 
Greece, Japan, tlie Netherlands and Switzerland and between 15 and 30 fx^r 
cent, in France, Portugal and Spain. In the United States, the membership has 
remained stagnant at around 22 per cent for more than a decade. However 
the trade union movement in Denmark and Norway has gained members in 
recent years.
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TV scene in developing countries r

Besides the population trends and economic crises, the ILO report r ’ 
other numerous and varied factors limit the growth of trade unio^^^^% 
include the lingering opposition or indifference in certain regions and^^‘ ^^^y 
the large prevelance of small and medium sized enterprises in some • 
which are difftcult to organise ; absence of the awarencess amone 
about the advantages of unionisation, and the increase in the numl^r'^^^^^^^ 
time migrant, transient and temporary employees all of whom are*^ 
difficult to be organised.

The progress of unionisation in developing counties is also impaired h 
present economic recession and inflation, by reduced production levels an 
falling prices of most of the commodities produced for export. 
carribean countries wdiere unionisation rates have been rather high 
of union membership reached 20 per cent at the end of 1982. ’

There are several reasons in developing countries for the unions to orea • 
the workers. In many nations freedom of association does not exist, 
is a scarcity of large industrial and commercial undertakings where union’^^*^ 
lion is easier. Trade union organisation of the constantly growing infor*^^' 
sector is also a major challenge.

The metal working trade, construction industries. Mining, transport a a 
in some countires, commerce remain the traditional strongholds of the trad’ 
union movement. But their share in total union membership has tended to 
decrease in recent years. New categories of white-collar and professional 
workers, including many public servants, teachers and rural workers are now 
joining trade unions, particularly in developing countries.

Dramatic changes

Dramatic changes have been taking place particularly in public service. 
A generation ago, in many countries, it was unthinkable that official in the 
service of the state could become part of a national trade union movement. 
In 1978, the International Labour Conference adopted a convetion recognising 
their right to organise. To day public service unions are among the fastest 
growing in many industrialised, and developing countries. In the United 
States, the American Federation of State, Council and Municipal Employees 
has a membership of about one million members. The same is true in Mexico. 
In Japan, among the 20 largest unions, five represent employees in public 
corporations or government enterprises. The three largest workers ’ organisa
tions in Canada are of public servants.

At the same time, there has been a sharp rise in the number of female trade 
union members, particularly in Europe’s industrialised market economics and 
women are beginning to occupy leading positions in the trade union heirarchy.

.Another trend that ILO report has highlighted is the move in the direction of 
industry-wise unions, sometimes through mergers encouraged by a decline 
in the political, ideological and religions rivalrise which once devided the trade 
unions. Even if trade union pluralism offers a greater choice of workers and 
stimolates competition and emulation among different organisations, excessive

1

{Indian Worker, dated 4th, March 1985}.
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union fragmentation, particularly at the enterprise level, can have unfavoura
ble consequences for both management and unions, the report states. The 
situation is different in developing countries, Fragmentation can sometimes 
reach extreme limits, as in certain, large undertakings in India where more than 
40 trade unions can be found.

In certain countries, however, the regrouping is imposed by political authority 
in a unified organisation which it controls.

In the market economy countries, the unions have always persued two 
major arid inter-related objectives : to defend the interests of their members 
and to promote change in society at large.

{Indian Worker, dated 4th, March 1985}. 
Better medical care for workers

The Delhi administration has undertaken an elaborate expansion scheme 
in Delhi to provide medical services^to the industrial workers. A 250 bed 
hospital each at Okhla in south Delhi and at Rohini have been approved. A 
plot of 10 acres has already been offered by the DDA in Rohini.

The construction of a 200-bed hospital at Jhilmil, Shahdara, is nearing com
pletion and it is expected to be opened by the end of the year. The 350-bed 
annexture to the BSl hospital at Basaidarpur is also under construction.

This was stated by Dr. M. C. Chakroborty, Director (medical), Delhi ESf 
scheme, at a meeting held here recently under the auspices of the PHD Chamber 
of Commerce and Industry.

For boosting the family welfare programme, the PHD chamber has taken 
up an intensive motivation-cum-compaign project for family welfare in the 
western part of Delhi jointly with the government and the International Labour 
Organisation (ILO).

According to the random survey carried out by these organisations, there 
are 3,000 factories in western Delhi with 7 lakh workers. Baseline survey 
have been done in 475 factories where it was found about 25,000 peoples 
are in the reproductive age group.

T. M. to address ILO’s annual session

Prime Minister Rajiv Gandhi will be addressing the International Labour 
Conference being held in Geneva in June, this year.

ILO Director General Francis Blanchard on February 22 announced that 
the Prime Minister, Shri Rajiv Gandhi and President Raul Alfonsia of Argentina 
had accepted the invitations to address the conference.

Shri Rajiv Gandhi will address a special sitting of the conference on June 18. 
while President Alfonsia will be speaking earlier at a special sitting on June 12, 

Late Prime Minister Indira Gandhi was requested by the Director General 
to address the Conference last year. But she could not respond to the invitation 
due to numerous preoccupations, but had assured to do so this year.

During Shri Rajiv Gandhi’s last visit to Geneva, it is learnt, the Director 
General, who was sitting by his side at a party, referred to the assurance given 
by Smt. Indira Gandhi. Shri Rajiv Gandhi, who was then the General Secre-
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tary of the Congress Party, was reported to have undertaken the responsibility 
of ensuring Smt. Indira Gandi’s address to the conference. But the delegates 
to this year’s conference have been deprived of the opportunity of hearing the 
leader of the non-aligned movement who had an untimely death under tragic 
circumstances.

The annual assembly of the ILO brings together 2,000 government-employer- 
worker delegates from 151 member-states to set international labour standards 
and promote world-wide development in the labour and social sphere.

(Indian Worker, dated, 11th, March 1985)

ILO for next meet in Delhi
The International Labour Organisation (ILO) has asked India to hold its. 
Asian Regional Conference in Delhi in December this year.

The Labour Ministry was examining the proposal, Shri B. G. Deshmukh 
Labour Secratery, told a press conference here on March 4.

The last ILO Asian Regional conference was held in the Philippines. India 
hosted such a conference about 20 years ago, Shri Deshmukh said. He was 
giving details about the three week general conference of the ILO which the 
attended in Geneva as Chairman of the ILO governing body. Shri Deshmukh 
returned on March 3.

Giving details of other decisions taken at the Geneva meeting, he said the 
general lx)dy approved the budget for the next year taking into account of 
the growth of TLO's activities.

The main thrust of the budget would be on technical co-operation among 
member countries through ILO’s active participation.

India also worked vigorously to emphasise that in all economic programmes’ 
the social aspect should not be forgotten, he added.

In a reversal of its earlier decision, the International Labour Organisation 
(ILO) has admitted Israel to its European group.

Last year, the governing body had included Israel in the Asian group by 
a majority decision despite stiff opposition from the group’s member states.

Meanwhile, the Union Labour Secretary, Shri B. G. Deshmukh, who has 
since taken over as Chief Secretary of Maharashtra will continue as Chairman 
of the governing body of the Geneva based International Labour Organisation 
(ILO).

Shri Deshmukh told newsmen here that he would continue till June 27 when 
the new Chairman would be elected.

The post of Chairman is held by labour, employer and government represen
tatives of ILO by rotation. Shri Deshmukh represents the government (Asian 
group).

(Indian Worker, dated, 11th, March 1985).

Bid to involve workers io decision making
Efforts are being made to involve the workers in the decision making process 
at all levels both in the public and private sector establishments in the Union 
Territory of Delhi.
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Executive Councillor (Labour) Bansi Lal Chauhan told newsmen that so 
far workers were participating in a limited way in the management. There 
was a need to involve them fully in all matters relating to productivity techno
logical improvision financial and economic matters personnel and welfare 
measures.

He said that the administration was recommending that workers represen
tatives must be nominated on the board of directors in both the sectors. Some 
public sector managements including Delhi Tourism Development Corpora
tion (DTUC) have already constituted committees in the regard.

He said that the Labour Department of the Administration was setting up 
a tripartite machinery for monthoring the progress of the scheme.

A public grievance-cum-vigilance cell had been created in the Labour Depart
ment under the supversion of Labour Commissioner to ensure that public 
grievances were attended to promptly A Depty Commissioner will head the 
unit.

The stremline the functioning of the department, he said that officials who 
has completed two years at one place had been transferred. A special cell 
has been created to ensure effective enforcement of law regarding the opening 
and closing hours of the shop.

Labour Commissioner Nita Bali said that all the eight sub-regional employ
ment exchange centres in the capital were being computerised. The R. K. 
Puram exchange had already been equipped and two other centres Pusa and 
Curzocn Road would be taken up during this year. A sum of Rs. 10 lakh 
has been earmarked for the computerisation programme. Complaint books 
were being provided at the exchanges.

(Indian worker, dated 11th, March 1985).

Health hazards of asbestos s New ILO standards in the offing

The ensuing 71st session of the International Labour Conference to be held at 
Geneva in June this year and which will be addressed by Prime Minister Rajiv 
Gandhi, will consider a report proposing the adoption of a new International 
Labour Standards for the protection of workers exposed to asbestos against 
its harmful effects on health.

Asbestos is an ingredient in some thousand industrial products. But exposure 
to its dust causes crippling and sometimes fatal pulmonary diseases. Asbestos 
has been identified as a cause of not merely asbestiosis, an illness that cripples 
the lungs, but also of bronchial cancer and mesothelioma, which are of fatal 
character, says an ILO study. The risk of lung cancer has been found parti
cularly. high among the cigarette smoking workers exposed to asbestos.

The hazards of asbestos is particularly dreaded because of its insiduous nature 
A few month’s exposure will be enough for the invisible dust particles to 
penetrate the human body. Thereafter, they work like a time bomb, taking 
as long as 25-30 years to manifest their presence by causing all illness that may, 
by then, turn incurable.
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Millions of workers employed in asbestos industries or industries that use 
abestos in their products, are at risk of inhaling a significant quantity of asbestos 
dust every day. This is particularly so in India where the asbestos industries are 
yrowni^ like mushrooms with no safety and protective arrangements.

Such exposure is more is asbestos mining, processing and manufacturing 
asbestos products and demolition or removal of insulation material.

The magnitude of the problem can be gauged by the meteoric rise in world 
production of asbestos from 6,75,000 tonnes in 1940 to well over five million 
tonnes at present.

The irony of the situation is that there has been no technologically suitable 
alternative materials for the majority of industrial uses of asbestos’ to completely 
ban the use of asbestos particularly in hazardous conditions. •

.Another way of combating asbestos hazards is to reduce the concentration 
of its airborne fibre particles at the workplace and to limit duration of work 
with asbestos. For this, many countries have prescribed occupational exposure 
limits with corresponding testing measures, says the study.

But the question is how- far will the employers side of various countries' 
delegations respond to the idea of laying down an international labour standards 
for the asbestos industry. Even if it is adopted at'the conference, how many 
Governments will be allowed to ratify the convention that lays down the 
standard ?

(Indian ik'orker, dated I8th, March 1985}

Budget. B Fillip to Economic Upsurge Retention of bonus eligibility limit counter
productive—GR

A growth-oriented budget for 1985-86, presented to the Parliamfnt of 
March 16 by the Finance Minister, shri Vishnu Pratap Singh, was welcomed 
by the INTUC General Secretary, Shri G. Ramanujam who described it as 
a budget for economic upsurge.

Shri Ramanujam, however, pointed out that the retention of the eligibility 
ceiling limit of Rs. 1600 per month for the payment of bonus to workers 
would be counter-productive and would result in serious discontent among 
skilled and bighly-skilled workers and technicians in industries.

In a statement issued here on March 16, the INTUC General Secretary 
said that most skilled and highly skilled workers in organised industries were 
getting above Rs. 1600 per month. Their contribution to profits was substantial, 
if theV were denied bonus totally, it would result in a serious injustice to 
them. “I would therefore appeal to the Finance Minister to give this matter 
a second thought and abolish the Rs. 1,600 salary eligibility limit for bonus,” 

he said.
According to him, the budget which was otherwise imaginative, innovative 

and good should not fail to enthuse the productive section of the woiking 
class.

Shri Ramanujam pointed out that the budget was relief and development 

oriented.
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He further said: “It has provided the much needed relief to the working 
jass iind the lower middle class in several directions, while simplifying the 
income tax structure arid abolishing all surcharge. He has raised the floor of 
[he income tax limit only by Rs. 3,000.

“Abolition of the compulsory deposit scheme would be welcomed by the 
working class.

“Similarly, raising the notional ceilipg of Rs. 750 to Rs. 1600 for computa
tion of bonus would be widely welcomed by the workers, but restricting the 
eligibility limit to Rs. 1,600 for computation of bonus would need a second 
look by the Finance Minister.

“The abolition of licence fee for radio anu TV sets is a rational step as 
these items are no longer considered as luxury items. The concession on 
life saving medicines is another welcome feature.

“Treating the entire dearness allowance as part of pay of government 
employees for computation of their pension and removing the ceilling of 
Rs. 1,500 on pension are equally welcomed.

“The provision for crop insurance, the insurance, for accidental death 
and relief to textile industry are decidedly positive features. On the whole, 
the budget aims at providing whatever relief is possible within the constraints 
the Finance Minister had to operate. Even so this budget will promote de
velopment of industries and give a fillip to economic upsurge.

Budget at a glance
A substantial lowering of personal income tax, abolition of surcharge pay
able at the non-corporate level and total abolition of the Compulsory Deposit 
Scheme as well as estate duty are among the tax relief measures announced 
by the Finance Minister in the Union Budget for 1985 86.

Other highlights include cut in the marginal rate of income tax to 50 per 
cent, raising of the wealth tax exemption limit to Rs. 2,50,000 and 5 per cent 
reduction in corporate tax.

Shri Singh has depended on customs and excise duties for raising additional 
revenue and the fresh proposals are aimed at raising a relatively modest re
venue of Rs. 443 crores, of which Rs. 311 crores will go to the Centre 
and Rs. 132 crores to the States. The Finance Minister has left a massive 
deficit of Rs. 3,349 crores which, according to him, is “lower than that in 
the current year and is reasonable.’’ The revised estimates of the deficit 
in the current year is at Rs. 3,985 crores as compared with Rs. 1,773 crores 
in the budget estimats for 1984-85.

The following are the budget proposals at a glance:

Personal income tax exemption limit raised to Rs. 18,000 from Rs. 15,000 
taking out of the tax net 10 lakh out of 40 lakh tax-payers.

The rate schedule applicable in the case of individuals, Hindu undivided, 
familes (other than those having one or more meambers with income exceed
ing the exemption limit), unregistered firms, associations of persons and 
bodies of individuals being rationalised and restructured.
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The maximum marginal rate of income tax to come down from 61.875 
per cent to 50 per cent with the abolition of surcharge of 12.5 per cent in 
the case of all non-corporate tax-payers.

Exemption limit in the case of individuals and Hindu undivided families 
other than those having one or more members with independent net wealth 
exceeding the exemption limit proposed to be raised to Rs. 2,50,000 from 
Rs. 1,50,000.

Nil rate slab to be provided equal to the exemption limit.

The five slabs of wealth tax rates ranging from half a per cent to be reduced 
to three ranging from half a per cent to two per cent.

The maximum marginal rate of wealth tax to be reduced to two per cent 
from five per cent. Wealth tax rates for Hindu undivided farnilies of one or 
more members with net wealth exceeding the exemption limit pioposed to 
be revised.

Estate duty in respect of estates passing on deaths occuring on or after 
March 16 this year proposed to be abolished through a legislation to be 
introduced.

Compulsory deposit scheme to be abolished with effect from April 1 this 
year. Repayment of instalments of earlier deposits and payment of interest 
due in 1985-86 to be postponed by one year.

A bill in this regard to be introduced in the Lok Sabha along with the 
Finance Bill.

The surcharge on income tax in the case of companies proposed to be 
continued.

Monetary ceiling on the exempt amount of retrenchment copcnsation 
under the Industrial Disputes Act to be raised from Rs. 20,000 to Rs. 50,000. 
The limit will not apply in cases where the compensation is paid under any 
scheme approved by the Central Government.

Under a provision of the taxation laws, salaried taxpayers are chargeable 
to tax on the perquisities represented by interest-free loans or loans at conces
sional rates of interest provided by their employers for building houses or 
purchasing a site or a house and a site or for purchasing a motor car. This 
provision is to be repealed.

A few other measures have also been announced to give relief to salaned 

tax-payers.
Exporters will be entitled to a deduction of amount and exceeding 50 per 

cent of export profits to be carried to a reserve account to be utilised for, 
business promotion.

Companies engaged in growing and manufacturing tea in the country to 
be entitled to a deduction of up to 20 per cent of their profits deposited in a 
special account with the National Bank for Agriculture and Rural Develop

ment.
Interest tax in relation to interest accruing after March 31st this year to 

be discontinued.
Disallowance of 20 per cent of expenditure in excess of Rs. 1,00,000 on 

advertisemmt, publicity and sales promotion, running and maintenance of 
aircraft and motor eras and payments made to hotels to be discontinued.

Future role for ILO. in Vocational Training Programme

The problems and trends all countries expect to face in making their voca
tional training systems more flexible and efficient are reflected in their expec
tations of the ILO’s future role in this field. All countries expect the ILO 

Ra 4080-2

In the case of wood in certain specified forms, the total customs duty re
duced. from ICO to 10 per cent ad valorem.
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Tax concession now available to new undertakings going into production 
Ijefore April I this year (hotels which start functioning and ships brought 
into use before that date) is to be extended for five years.

Other measures proposed include incentives for acquisition and for develop
ment of indigenous know-how and tax concession for authors of text books 
in Indian languages.

Donations to the Prime Minister’s National Relief Fund will be eligible 
for 100 per cent deduction. It is also proposed to provide that donations to 
the Indira Gandhi Memorial Trust will be placed at par with donations to 
other funds of national importance so that the ceiling limit on the amount of 
the donation qualify for tax concession will not apply in relation to such dona
tions.

A basic customs duty of 10 per cent ad valorem on crude petroleum.

Auxiliary duty on crude petroleum increased from Rs. 100 to Rs. 300 per 
tonne.

Basic customs duty on ball roller and needle roller bearings increased by 
50 per cent of the existing rates.

Customs duty of 65 per cent ad valorem applicable to project imports in 
general reduced to 45 per cent ad valorem.

Concessional rate extended to public telephone exchange network project.

A lower rate of 25 per cent to imports for power projects and total exemp
tion from duty for equipment for fertiliser projects.

Complete customs duty exemption for imported pulp and wood chips.

Total customs duty exemption for wind-operated electricity generators 
and wind-operated battery chargers.

Customs duty on exhaust gas analysers and smoke meteres to be reduced 

The concessional rate of customs duty of 45 per cent ad valorem available 
for components to be imported for manufacturing fuel efficient commercial 
vehicles extended to imports of components for being supplied as warranty, 
spares for such vehicles. The same concessional rate to be made available 
to components imported by specified ancillary industries. The concession 
is proposed to be extended to components of fuel injection pumps and warranty 
spares imported by manufacturers of fuel injection pumps.

i J

I

I
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to play an even more energetic part and continue to play a leading international 
role in vocational training activities through all its means of action, in order 
to gradually increase national capacities for self-help and achieve the highest 
possible national and regional self-sufficiency in human resources develop, 
ment. To do so, countries expect the ILO. to :

—generate and carry out inovative, flxible and cost-effective vocational 
training approaches which adequately respond to specific and some-times 
unique situations and for which standard solutions have proved to be ill-fitted ;

—emphasis more multidisciplinary approaches to vocational training, 
which are closely linked to prevailing social, economic, technological, cultural, 
employment and other relevant conditions ;

—raise the awareness of employers, workeis and Governments about the 
importance of vocational training, so that it receives the priority it deserves;

—publicise more widely the training services and activities that are within 
the mandate of the ILO and the means of action for providing them, so 
that countires can make the best use of them ;

—adapt its administrative machinery and streamline its vocational train
ing programme to achieve quicker and more efficient responses to the needs 
and requests ;

—search for more resources and concentrate efforts on vocational train
ing activities which will best meet member States’ priority needs, achieve 
an” optimum multiplier effect, promote national training action and use 
available resources a-cost-effectively as possible.

In terms of specific fields of interest, expectations of the ILO’s future role 
vary' a great deal from country to country. However, there is a direct corre
lation between levels of development and countries’ expectations. At lower 
levels of development, the need is for long-term, comprehensive techical 
co-operation in gradually building up vocational training infrastructures, 
including policy formulation, legislation, training-needs assessment, training 
of trainers, building of training centres, etc. At intermediate levels of social 
and economic development, countries ’ expectations aie for specific short-term 
technical co-operation, regional and inter-regional co-operation, the exchange 
of experience and a constant flow of information. Industrialised countries’ 
interest*; are more specific and centre on information, exchange of experience 
as well as on innovative and comparative studies and research.

All industrialised market and centrally planned economies and almost all 
developing countries expect the ILO to take on a much more active role in the 
dissemination of information about vocational training. All developing 
countries expressed the need for increased international, regional and interre
gional co-operation. The greatest interest in further developing regional and 
interregional co-operation was shown by the Latin-American counties, 
followed by countries in the African and Asian regions.

Ra 4080-2a
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While the more advanced developing countries emphasised the need for 
consultants, fellowships and equipment for very specific areas, the less developed 
countries stressed the need for comprehensive, long-term technical co-operation 
with important expert, fellowships and equipment components. Half the coun
tries interviewed—industrialised and the more advanced developing countries— 
felt that the number of technical meetings and seminars should be increased 
in order to promote an active, continuous exchange of experience in vocational 

, training fields. The industrialised and more advanced developing countries 
' also pressed for more analytical research and comparative studies. Although 

the general impression was that present international standards, conventions 
and re-commendations on human resources development were satisfactory and 

, up-to-date, a number of employers’ and workers’ representative, particularly 
■ in develpoing counties, felt that Governments should be encouraged to ratify 

and carry out these instruments.
The opinion survey showed the relative importance attached by countries 

' to various vocational training areas where the ILO could help to develop 
I new approaches or to solve problems throgh one or more of its means of action.

In decreasing order of importance, the areas identified were :
—training methods, including modular approaches, selfstudy, the mass 

media, mobile training units and programmes, low-cost schemes, computer- 
assisted learning systems, training materials ;

—sectoral training approaches including the informal ’sector, training 
for self-employment and small and medium enterprises and training for the 
rural sector ;

^recruitment, retention, training and further training of teaching staff ;
—evaluation and feedback, reinforcement of tripartite participation and 

improvement of co-ordiantion of vocational training activities ;
—in-plant training and apprenticeship ;
—training policies and training needs assessment ;

—training for young people and women ;
—skilltesting and trade certification, training of technicians and highly 

skilled workers and stock-taking of present training potential.

(£. F. I. Bulletin, dated 1st March 1985).

New Textile Policy to Nurse Sick Mills
Prime Minister Rajiv Gandhi announced on February 24, 1985, that his 
Government will soon formulate a new textile policy to ensure the industry 
back to health. Mr. Gandhi said that the textile industry was passing through 
a great crisis and, therefore, the Government was contemplating several 
measures to stabilise the industry. The Government would look into the 
problems of small weavers as well.

(E. F. I. Bulletin, dated 1st March 1985}.
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DISCHARGE SIMPLICITER

V. P. GUPTA

Dy. Chief Labour Commissioner (Central) {Retd.}

The decision of the High Court of Rajasthan in the matter of Bhanwarlal and 
Others versus Rajasthan State Road Transport Corporation and Others and the 
subsequet decision of the Supreme Court in the case of Desh Bandhu Ghosh 

West Bengal State Electricity Board have resolved the nagging feeling 
that the students of industrial law bad all along been entertaining in the matter 
of the management’s right to terminate the services of a'workman under the 
pretext of ‘ discharge simpliciter ’. It did look rather paradoxical that the 
management having kept a workman on probation extending to six months 
or sometimes much longer could terminate his services un-ceremoniously just 
by giving a few months notice. It smacked of ‘ hire and fire ’ concept. To 
rationalise, it was argued that corresponding tojthe workman’s right to resign 
on adequate notice, the management had a right to terminate his services by 
giving prior notice, though such a right had to be exercised sparingly. The 
argument, on reflection, is not quite tenable.

One sided story
‘ Discharge simpliciter ’ connotes two prepositions—right to terminate the 
services without assigning any reason or showing any cause and the right to 
terminate the services without holding any enquiry to find out the facts of the 
matter which prompted the management to terminate the services. Unless such 
a case went to a Tribunal the basis of termination of service was at best a one
sided story'. It is also patent that every case involving discharge simpliciter 
would not get the Tribunal’s judicial scrutiny since there are quite a few road
blocks on the way : the dispute may not be taken up by substantial nurnber 
of workmen, the Conciliation Officer may not take up the matter formally into 
conciliation or the appropriate government may not consider the dispute 
worth a reference (exceptions of S. 2A and S. 10 apart). It is true that the few 
cases that wert to the Hi^ Courts and the Supreme Court were examined not 
only from the point of view of the management’s legal right to terminate the 
services, but also on the point of facts. It was also laid down by the courts 
that the reason prompting the management to terminate the services should 
form the motive and not the basis for such exercise of power, which, in simpler 
words, meant that it should not be a colourable exercise of power vested in the 
management.

I
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Over the years there have been hundreds of cases involving ‘discharge 
ijjipliciter—Chartered Bank, Bombay versus Chartered Bank Employees 

Hnion, P. Mallaiah versus Andhra Bank, L. Michael versus Jhonson Pumps 
(jjdia Ltd., Manohar P. Kharkhar versus Ragghuraj, Bharat Kala Kendra 

R. K. Baweje, Air India Corporation versus Re Bellow, Rallis India Ltd. 
K. Natrajan, and U. B. Dutt and Co. versus Workmen being only a few 

the important ones. Every decision added some frills to the case law though 
tjy and large the question examined was whether the management, on the 
facts of the case, had come to a bona-fide conclusion to terminate the services, 
q-jie question whether the management’s legal right to terminate the services 
^as constitutional or stood the test of ‘ Equality before law ’ contained in Art. 
14 of the Constitution, was never examined.

The High Court of Rajasthan for the first time, pointedly made the law on 
the subject clear. Relying on the observations of Bhagwati J. in Maneka 
Gandhi’s case, the High Court held that Art. 14 of the Constitution strikes 
at arbitrariness in State action and ensures fairness and equality of treatment. 
Borrowing from the decision of the Supreme Court in Government Branch 
press versus D. B. Belliappa, the High Court propounded that arbitrary 
invocation or enforcement of a service condition terminating the services 
of a temporary employee may itself constitute denial of equal protection of 
law and offend the equality clause in Arts. 14 and 16(1). The decision of the 
Supreme Court in S. S. Railway versus Workers wherein the Court had held 
that the requirement of giving the reasons in the case of ‘ discharge simpli- 
citers’ was valid, was also cited.

f

What about private sector ?
The net effect is that the management’s right to ‘discharge simpliciter ’ in the 
case of public sector undertaking, falling within the scope of ‘ state ’ under 
Art. 12, has beeri held unconstitutional and impinging on Arts. 14 and 16 
How about private undertakings ?

It is correct that Art. 14 prohibits the State from denying to any person 
equality before the law or the equal protection of law, and that is why, perhaps, 
the High Court has meticulously confined their observations to public sector 
undertakings. But there is no denying the fact that the Certified Standing 
Orders have been held to have the force of law. Does it mean that a law which 
isimpingingon Arts. 14 and 16 continue to operate in private sector ?And what 
happens when a case involving such a law is brought forward before a Tribunal ? 
Could a Tribunal take the view that a law which, in substance, is unconstitu
tional could be allowed to operate merrily in private sector ? Will the Tribunal 
be not putting its seal on an unconstitutional act of the management ? Or is it 
that the law for public sector would be different from the law for the private 
sector ? With all humility, I submit that the burden of Art. 14 is equality 
before law and not ‘ The State, The words ‘ The State ’ have been used since 
the function of administering justice is vested in the State and nobody else.



{Indian worker, dated 25th March

r

Schedule

Categories of employees

1

1

Rs. P. Rs. P. Rs. P. Rs. P. Rs. P. 
2 3 4 5 6

All inclusive minimum rates of wages per day.

Area Area Area Area Area
A B-1 B-2 C D
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Should go lock, stock and barrel

My feeling is that it is only a matter of time and such a right whether vesu 
in a public sector employer or a private sector employer will have to go ig 
stock and barrel. Does it mean that an employee, howsoever undersirabi ’ 
will have to be carried as a passenger till the end ? %

The right questions to ask. in such a situation would be whether the workup 
should be informed of the reasons of termination of his services and v/hetC 
rules of natural justice should be followed before taking a final decision in ♦? 
case ? L for one, feel that reasons must be disclosed to the employee concernij 
and it may not be even one in a thousand cases that such disclosure may 
be in public interest, strictly interpreted. In such a situation, the employ^^ 
whether public or private, should be prepared to satisfy the Tribunal in prospeef 
Special provisions can also be provided to meet such situations. As for a’ 
enquiry, the rules of natural justice is the back-bone of ‘rule of law’. The enquj? 
must be held though in extreme cases it may be held ‘ in camera ’.

Gist of Important Notifications under 
Various Labour Laws

(I) Minimum Wages Act, 1948. '

(A) Revision of Rates of Minimum Rates of fVages.(l) The Government of Maharashtra 
has republished the following Notification of the Central Government, Ministry of Labour 
and Rehabilitation Department of Labour, New Delhi No, S-32019/6/84-W-C-(MW), 
dated the 23rd August 1984.

GOVERNMENT OF INDIA/BHARAT SARKAR 

Ministry of Labour and Rehabilitation

(Shram Aur PuNarvas Mantralaya) 

Department of Labour/Shramvibhao 

New Delhi, dated the 23rd August 1984.

NOTIFICATION

The following proposals made by the Central Government in exercise of the powers con
ferred by clause (Z>) of sub-section (/) of section 3, read with clause (/z7) of sub-section (7) of 
section 4 of the Minimum Wages Act, 1948 (11 of 1948), for revising the minimum rates of 
wages as specified in columns 2 to 6 of the schedule annexed hereto, payable to the categories 
of employees employed in the employment in Agriculture specified in the corresponding 
entries in column 1 of said schedule , are hereby published as required by clause {b) of sub
section (7) of section 5 of the said Act for the information of all persons likely to affected 
thereby; and notice is hereby given that the said proposals shall be taken into consideration 
on or after the expiry of two months from the date of publication of this notification in the 
Official Gazette.

Any objection or suggestion which may be received from any person with respect to the 
said proposal before the expiry of the period specified above will be considered by the 
Central Government.

Unskilled

(1) Beldar; (2) Calf boy; (3) Cattleman; 
(4) Chowkidar; (5) Cleaner; (6) Cleaner 
(motor, shed Tractor, Cattle Yard, M.T.); 
(7) Collecting loose fodder; (8) Dairy coolie; 
(9) Dairyman; (10) Dismantling stocks; 
(11) Dresser; (12) Driver (bullocks. Mule); 
(13) Feeder (adult) hay; (14) Grass cutter ; 
(15) Grazier; (16) Helper (Store-mazdoor); 
(17) Labourer ; (boiler. Cattle yard. Culti
vation, General; Loading and unloading



1

I GAZETTE—APRIL 1985
LABOUR GAZETTE-april 1985

Catling; Fertilizers Harvesting; 
y»hvlM»h\m5i SkwHng; Sowing, Thatohind;

Wealing: (18) Mali;
U'*' Mt 'vhs'r t .\bwriouUurist); Compost, 

slaking; Irrigational, Manure;
MavK'ng, MtlK nxtm: Ration room; Store;

Malaria; M R,; (20) Messenger (Office), 
I < 1) l\\'n. (22) S\ <>e; (23) Tying & Carrying 
Hsvse Iwy; (24) Sweeper; (25) Weighing and 
vttuMng Ktles; (26) Weighman (bales; pally); 
I. ’) Waterman; (28) Subleman; (29) Trolly 
man; (30) Any other categories by what- 
mer nauK cal W which are of unskilled nature. i2.75 L

supervisory—
(1) .\ssistant (Chowdhary) ; (2) Attendant

(bull ; calving lines ; Chaff cutter ; Hostel ; 
Brv SkKk : Grain crusher; Pump ; Sick-line ; 
stable; Yard; Stock); (3) Assistant (Plum
ber). (4) Attendant; (5) Bhisti; (6) Brander;
(2) Buliman; (8) Butterman; (9) Coach-
man; (10) Cobbler ; (11) Cultivator;
(12) Daftry; (13) Delivery Man; (14) Dhobi, 
(15) Dresser; (16) Farriar; (17) Feeder; 
(18) Fireman; (19) Gowala; (20) Hammer
man; (21) Helper, (Blacksmith); (22) Helper 
(23) Jamadar (Stand); (24) Jamadar; 
(25) Khalasi; (26) Mali (Senior); (27) Mate,- 
Mistry; (28) Mazdoor (literate); (29) Nal- 
band; (30) Oilman; (31) Ploughman, 
(32) Stackers, (33) Supervisor, (34) That
cher; (35) Valveman; (36) Valveman (Senior) 
(37) Weighman; (38) Wire cutter; (39) Wire 
man fixing tin cables ; (40) Any other cate
gories by what ever names called which arc of 15.75 14.25
sem-i-ski!lcd nature.

Skilled
(1) Artificier (Class 11, III, IV); (2) Blacksmith;

(3) Blacksmith (Class II); (4) Boilerman , 
(5)Carpentcr; (6) Carpenter Class II;
(7) Carpenter-CM/n-blacksmith; (8) Chow
dhary; (9) Driver; (10) Driver (Engine 
Tractor; M. 1., Motor); (11) Electrician; 
(12) Fitter; (13) Mason; (14) Mason 
Class II; (15) Nfachinchand (Class II, III, 
IV); (16) Machineman ; (17) Mate

Fr. I (Senior); (18) Mechanic; (19) Milk 
Writer ; (20) Mistry (Head); (21) Moulder; 
(22) Muster Writer; (23) Operator (Tube
well); (24) Painter; (25) Plumber ;(26) Wel- 
dcr(27) Upholsterer ; (28) Wireman ,(29) Any 
other categories by whatever name called 
w hich are of a skilled nature.

’ ’ i 5 ?

Highly skilled

.•firier Class I; (2) Blacksmith Class p
(1) A'J,'"JLnter Class I; (4) Machine hand

(3) Cafi^(5) p^ason Class I; (6) Mechanic

(1) Any other categories by what- 
called which are of highly skilled

nature- 25.00 22.75 20.75 18.50 17.25

13.00 ’*•75 10.75

Clerical

xcdstant (Farm); (2) Assistant; (3) Cashier; 
(•^^trierk- (5)Munshi; (6) Register keeper;

« Seeper; (8) Timekeeper; (9) Typist;
4ny other categories by whatever name

<!;towhich are of a clerical nature, zq.oq

lanation.—'Por the purposes of this notification—

(A) The places added or upgraded from time to time by the Ministery of Finance for the 
Jrposc of payment of ciy compensatory allowance to Central Government employees shall 

be taken to be added from such dates for the purpose of classification specifi^ in the 

annexure. . .
2. Where in any the mmimum rates of wages fixed under this notification are lower 

than the minimum rates of wages fixed by the State Government for employees in the scheduled 
employnient of agriculture in respect of which it is the appropriate Government, the higher 
rate shall be payable as minimum wage under this notification.

3 (a) “ Unskilled work means work which involves simple operation requiring little
<,r rio skill or experience on the job ;

(M “ Semi-skilled work means work which involves some degree of skill or competence 
acquired through experience on the job and which capable of being performed under the 
supervision or guidance of a skilled employee and includes unskilled supervisory work.

(c) “Skilled work” means work which involves skill or competence acquired through 
experience on the job or through training as an apprentice in a techanical or vocational institute 
and the performance of which calls for initiative and judgement.

(d) ” Highly skilled work ” means work which calls for a high degree of perfection an 
full competence in the performance of certain tasks acquired through intensive technical or 
professional training or practical work experience for long years and also requires of a worker 
to assume full responsibility for the judgement or decisions involved in the execution of these 

tasks.

4. The minimum rates of wages shall consist of all inclusive rates; and include also the 
wages for weekly day of rest.

5. The minimum rates of wages are applicable to employees employed by contractors 

also.
6. (a) The minimum rates of wages for young persons below 18 years of age shall be 

80 per cent of the rates payable to adult workers of the appropriate category.
(b) The minimum rates of wages for disabled persons shall be equal to those of able bodied 

persons of appropriate category.
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Name of the 
State X^nK'n 

Terriiorv 
1

Class of Cities/Towns
1

2 3 4 5

A B-1
3

B-2
4

Andhra
Pradesh

Kvderabad Vijayawada 
(Bczwada) 
Vishakhapat- 
nam (Vizaga- 
patnam).

Assam 
Bihar

Gauhati
Patna, 
Dhanbad, 
Jamshedpur.

Chandigarh .. 
Delhi 
Gujarat

.. Delhi 

.. Ahmedabad Surat, Vedo- 
dara (Baroda), 
Bhavnagar, 
Rajkot.

Haryana

Jama! ai^ ....
Kxhtnir

Karnataka .. Bangalore ..

Srinagar, 
Jammu.

Hubli. 
Dharwar, 
Mysore.

C
5

Bandar ^nta. 
patam), 
Chirala, 
Guddapah, 
Gudivada,
Guntur, ^kkaf,
Karimnagar Khn 
Kothagudem 
Mahbubnagar 
Nellore, Ni7o

Rajahmundry 
kulam, Tensli ‘Tin
Vijapuri Vizi’aZ^”^^'- 

Warangal.

Arrah. Bettiah
BokaroStee Cify^ P^^-
Shariff. Chapla ?!*'■ 
bhanga, Dinaput' r?’'"

Chandigarh.

Godhra, Gondal,\a^i’ 

na^r, Junagarh, Kalof 
Mehasana, •
Nadiad Navsari,PaS’ 

.^“^ndra^ 
Nagar, Beraval.

Ambala, Bhiwani, Farida 
tad. Gurgaon, Hissar 
Karnal, Kaithal, PanL 
pat, Rohtak Sir&a 
Sonepat, Yamunanigar’

Indore, 
Jabalpur.

Cochin, 
Trivandrum 
Alwaye, 
Calicut 
(Kazhikode). 

Bhopal,
Bhilai, 
Gwalior, 
(Laskar).

MaharasW" Bombay Nagpur,
Poona, 
Pimpri- 
Chindwada.

Sholapur 
Nasik

Orissa Rourkela

pondichery .. 

Punjab Amritsar, 
Ludhiana.

Rajasthan Jaipur .. Ajmer

Bagilkot, Belgaum, Bellary 
Bhadravati, Bidar, Bija- 
pur.Chitradurga, Devan- 
gare. Gadag, Botgari Gulbarga, HaSn.’ 
Hospet, Kolar, Gold 
Fields, h^ndya. Manga
lore, Raichur, Shimoga, 
Tumkur.

Tamil Nadu Madras .. Coimbatore, Selam
Madurai. (Tiruchirapalli)

Atlepay, Badagar, Clanna- 
nore, Changanacherry, 
Kayamkulam, Kotta- 
yam, Palghat, Telli- 
cherry, Trichur, Quilon, 

Bilaspur, Burhanpur, 
Chhindwara, Damoh, 
Dewas Durg, Itarsi, 
Khandwa, Mandsaur, 
Mhow (Cantt.), Morena, 
Murware, Neemucn, 
Raigarh, Raipur, Rat- 
lan}, Rewa, Sagar, Satna, 
Cjjain, Vidisha.

Achaplur Town, Gro 
Ahmednagar, Akola, 
i^alner, Ambarnath, 
Amravati, Aurangabad, 
Barsi, Bhivandi, Bhusa- 
wal, Chanda, Chandra
pur, Dhulia, Dombivli, 
Gondia, Ichalkaranjia, 
Jalgaon, Jalna, Kalyan, 
Kamptee, Khamgaon, 
Kolhapur, Latur, Mele- 
gaon, Nanded, Nandur- 
bar, Nasik Road, Deo- 
lali, Pandharpur, Par- 
bhani, Sangli, Miraj, 
Satara, Ulhasnagar, 
Yeotmal, Wardha.

Balasore, Berhampur, 
Bhubaneswar, Guttuck^ 
Puri, Sambalpur.

Pondichery.
Abhoar, Batala, Bhatinda, 

Ferozepur, Hoshiarpur, 
Jullundur, Melerkotla, 
Moga, Pathankot, Pati
ala, Phagwara.

Alwar, Beawar, Bharatpur^ 
Bhilwara, Bikaner, 
Churu, Ganganagar, 
Jodhpur, Kota, Sikai, 
Tonk, Udaipur.

Ambur, Aruppukottai, 
Bodinayakanur, Chidam
baram, Guddalore, Din- 
digul, Frode. Gudiya- 
tham, Kadayanallui, 
Kancheepuram, Kerai- 
kudi, Karur, Kumba- 
konam, Mayuram, Nagr- 
Pattinam, Nagerecoil, 
Palayamkottai, Pollachi,

t
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1 2

Uttar Pradesh

West Bengal Calcutta
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3 4 3

‘5^

Gt>^ Dwmn 
and Diu.

Kanpur, 
Lucknow 
Agra, 
Allahabad, 
Varanasi 
(Banaras).

Meerut

mettu-Palayam, Pudu- 
kkotai, Rajaplayam, 
,Siyakasi, Srirangam 
Srivilliputtar,Tambarain, 
Tharyavur (Tanjore), 
Tindivarnam,Tiruneveli,) 
Tiruppur, Tiruvannema- 
lai, Tuticorin, 
Vaniyambodi, 
Villipuram, 
nagar.

Aligarh (Kc^li 
Amrohi, 
raich, Banda, Bareilly 
Basti, Badaun, Bul'ana- 
shahar, Ghandausi, 
Dehra Dun, Etwah, 
Faizabad-ca/«-Ayodhya, 
Farrukkabad-CMfft-Fateh- 
pur, Ferobad, Gaza, 
bad Ghazipur, Gonda- 
Gorakhpru, Hald- 
wani -cum- Kathgodam, 
Hapur, Hardoi,
Hardwar, Hathras. Jaun- 
pur, Jhansi, Khurja, 
Kasganj, Mathura, 
Maunthbharyan, Mirza- 
pur, Moradabad,
Mazaffarnagar, Pilibhit, 
Rampur, Roorkee, 
Saharanpur, Sambhal, 
Shahjahanpur, Sitapur.

Baidyabati, Bally, Bangaon, 
Bankura, Banasbaria, 
Barrakpur, Basirhat, 
Berhampur, Bhatpara, 
Budge, Burdwan, Chak- 
daha, Chamdaoi, Chan- 
dernagore, Cooch Behar, 
English Bazar, Halish- 
pur, Hooghly Cninsura, 
Jalpaiguri, Kamarhati, 
Kanchapura, Kharagpur, 
Krishnanagar, Midna- 
pur, Nabodwip, Naibati, 
North Dum Dura, Pant- 
bati, Purulia, Raaaghai, 
Rishra. Santipur, Seram- 
pur, Silliguri, Titagarh 
Uttarpara-Kotrung.

Valparai,
Vellore, 

Virudhu-

Aligarh,) 
Balia, Baba-

(B) Corrigendum.—The Government of Maharashtra has published the Notification 
Industries, Energy and Labour Department No. MWA. 1583/65770/CR-5632/LAB-7, dated, 
the 3rd Mardi 1984 and it is republished in the Maharashtra Government Gautte, Part IL-, 
Extra Ordinary, dated the 5th March 1984, at pages Nos. 72 to 76 in schedule, against serial 
Number 5 (xii) in column 3, for “ Rs. 7.62” read “ Rs. 6.72 ”.

lyide Government Notification, Industries, Energy and Labour Department No. MWA. 
1583/6577O/CR-5632/Lab-7, dated the 20th October, 1984, published in Maharahstra Govern- 
flient Goyette, Part I-L, dated ths 7th February, 1985, at page No. 493).

II. Bombay Shops and Establishment Act, 1948

(A) Amendments under the Act.—(1) In exercise of the powers conferred by the proviso 
to Section 4 of the said Act, the Government of Maharashtra has amended Schedule II to 
the said Act as follows, namely ;—

Serial Establishments, employees or 
Number Other persons.

(1) (2)

Schedule ii

Provisions of the Act.

(3)

316. The establishments of— 
Allahabad Bank 
Andhra Bank 

Bank of Baroda. 
Bank of India. 
Bank of Maharashtra. 
Canara Bank. 
Central Bank of India. 
Corporation Bank. 
Dena Bank. 
Indian Bank. 
Indian Overseas Bank. 
New Bank of India. 
Oriental Bank of Commerce. 
Punjab National Bank. 
Punjab and Sind Bank. 
Syndicate Bank. 
Union Bank of India. 
United Bank of India 
United Commercial Bank. 
Vijaya Bank 
State Bank of India 
State Bank of Bikaner 

Jaipur.
State Bank of Hyderabad. 
State Bank of Indore. 
State Bank of Mysore. 
State Bank of Patiala. 
State Bank of Saurashtra. 
State Bank of Travancore. 
The Banaras State Bank Ltd. 
Bharat Overseas Bank Ltd. 
The Bank of Rajasthan Ltd. 
The Catholic Syrian Bank Ltd. 
The Federal Bank Ltd., 
The Hindustan Commercial 

Bank Ltd.

Sections 13, 15, 18, 33(J), 35. 36, 37 
38-C and 62, subject to the following 
conditions

(i) The exemptions arc without 
prejudice to reference to the Act or 
“ the Shops Acts of States ” etc. made 
in the Awards/Settlements/Agreements 
(as defined in the Industrial Disputes 
(Act, 1947;Bombay Industrial Relations 
Act, 1946) applicable to the establish- 

■ - • - ■ 2
as

without 
already

Asansol, 
Durgapur.

Marmagoa.

thereof 
“ the

&

fFS4r Government Notification. Industries, Energy and Labour Department, No. MWA- 
'*‘184A8009/LBb-7, dated the 29th September 1984, published in Maharashtra Government 

•tt*. Fart I-U dated the 7th February 1985, at Pages Nos. 460 to 465).

ments mention^ in Col. 
(hereinafter referred to 
Banks ”).

(ii) The exemptions are
prejudice to the exemptions 
granted in cases of individual banks 
(mentioned in this Scheduled), unless 
revoked.

(Hi) The Banks should not be opened 
earlier than 7-30 a.m. and closed later 
than 9-00 p.m.

(iv) No employee should be required 
or allowed to work for more than 
4 hours before he has had rest interval 
of at least half an hour.

(v) The employees are given at least 
one day holiday in a week, without 
making deductions from their wages on 
account thereof.

(vi) Women employees required or 
allowed to work after 8-30 p.m. should 
be provided with Conveyance (with 
esct>rt) from their places of work to 
their residences.

(vii) No woman employees should be 
required or allowed to work after 
8-30 p.m. continuously for more than

f
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Vitar Pradesh
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4 5

Kanpur, 
Lucknow 
Agra, 
Allahabad, 
Varanasi 
(Banaras).

Meerut

-4

West Bengai Calcutta Asansol, 
Durgapur.

mettu-Palayam, Pudu. 
kkotai, Rajaplayam, 
Sivakasi, Srirangani 
Srivilliputtar,Tambaram, 
Thar\javur (Tanjore), 
Tindivarnam,Tiruneveli,) 
Tiruppur, Tiruvannema- 
lai, Tuticorin, Valparai, 
Vaniyambodi, Vellore, 
Villipuram, Virudhu’ 
nagar.

Aligarh (Koli Aligarh,) 
Amrohi, Balia, Baba- 
raich, Banda, Bareilly 
Basti, Badaun, Bul'and- 
shahar, Ghandausi, 
Dehra Dun, Etwah, 
Faizabad-cum-Ayodhya,’ 
Farrukkabad-cum-Fateh- 
pur, Ferobad, G^za, 
bad Ghazipur, Gonda- 
Gorakhpru, Hald- 
want -cum- Kathgodam, 
Hapur, Hardoi,
Hardwar, Hathras, Jaun- 
pur, Jhansi, Khurja, 
Kasganj, Mathura, 
Maunthbhanjan, Mlrza- 
pur, Moradabad,
Mazaffarnagar, Pilibhit, 
Rampur, Roorkee, 
Saharanpur, Sambhal, 
Shahjahanpur, Sitapur.

Baidyabati, Bally, Bangaon, 
Bankura, Banasbaria, 
Barrakpur, Basirhat, 
Berhampur, Bhatpara, 
Budge, Burdwan, Chak- 
daha, Chamdaai, Chan- 
dernagore, Cooch Behar, 
Engtish Bazar, Halish- 
pur, Hooghly Cninsura, 
JaJpaiguri, Kamarhati, 
Kanchapura, Kharagpur, 
Krishnanagar, Midna- 
pur, Nibodwip, Naibati, 
North Dum Dum, Pant- 
bafi, Purulia, Ranaghai, 
Rishra, Santipur, Seram- 
pur, Silliguri, Titagarh 
Uttarpara-Kotrung.

(B) The Government of Maharashtra has published the Notification
ffljostries, Energy and Labour Department No. MWA. 1583/65770/CR-5632/LAB-7, dated, 
Ag 3rd Mardh 1984 and it is republished in the Maharashtra Government Gttiette, Part IL-, 
fKtra Ordinary,da ted the Sth March 1984, at pages Nos. 72 to 76 in schedule, against serial 
dumber 5 (xii) in column 3, for “ Rs. 7.62” read “ Rs. 6.72 ”.

(Vide Government Notification, Industries, Energy and Labour Department No. MWA. 
j583/6577O/CR-5632/Lab-7, dated the 20th October, 1984, published in Maharahstra Govern- 

Goit.ette, Part I-L, dated the 7th February, 1985, at page No. 493).

If Bombay Shops and Establishment Act, 1948
(A) Arrtendmenis under the Act.—(1) In exercise of the powers conferred by the proviso 

to Section 4 of the said Act, the Government of Maharashtra has amended Schedule II to 
the said Act as follows, namely

Serial Establishments, employees or 
Number Other persons.

(1) (2)

Schedule ii

Provisions of the Act.

(3)

316. The establishments of— 
I. Allahabad Bank 

Andhra Bank
Bank of Baroda. 
Bank of India. 
Bank of Maharashtra. 
Canara Bank. 
Central Bank of India. 
Corporation Bank. 
Dena Bank. 
Indian Bank. 
Indian Overseas Bank.

. New Bank of India. 
Oriental Bank of Commerce. 
Puivjab National Bank. 
Punjab and Sind Bank. 
Syndicate Bank. 
Union Bank of India. 
United Bank of India 
United Commercial Bank.

20. Vijaya Bank
21. State Bank of India
22. State Bank of Bikaner 

Jaipur.
23. State Bank of Hyderabad. 

State Bank of Indore. 
State Bank of Mysore. 
State Bank of Patiala. 
Stale Bank of Saurashtra. 
State Bank of Travancore. 
The Banaras State Bank Ltd. 
Bharat Overseas Bank Ltd. 
The Bank of Rajasthan Ltd. 
The Catholic Syrian Bank Ltd. 
The Federal Bank Ltd., 
The Hindustan Commercial

Bank Ltd.

2. .
3.
4.
5.
6.
7.
8.
9.

10.
11.
12.
13.
14.
15.
16.
17.
18.
19.

24.
25.
26.
27.
28.
29.
30.
31.

• 32.
33.
34.

Sections 13, 15, 18, 33(3), 35, 36, 37 
38-C and 62, subject to the following 
conditions
G) The exemptions arc without 

prejudice to reference to the Act or 
“ the Shops Acts of States ” etc. made 
in the Awards,Settlements) Agreements 
(as defined in the Industrial Disputes 
(Act, 1947;Bombay Industrial Relations 
Act, 1946) applicable to the establish
ments mention^ in Col. 2 thereof 
(hereinafter referred to as “ the 
Banks ”).

(if) The exemptions ate without 
prejudice to the exemptions already 
granted in cases of in^vidual banks 
(mentioned in this Scheduled), unless 
revoked.

{Hi} The Banks should not be opened 
earlier than 7-30 a.m. and closed later 
than 9-00 p.m.

(I'v) No employee should be required 
or allowed to work for more than 
4 hour» before he has had rest interval 
of at least half an hour.

(v) The employees are given at least 
one day holiday in a week, without 
making deductions from their wages on 
account thereof.

(w) Women employees required or 
allowed to work after 8-30 p.m. should 
be provided with Conveyance (with 

esctvrt) from their places of wwk to 
their residences.

(vH) No woman employees should be 
required or allowed to work after 
8-30 p.m. continuously for more than

&

Goa. 
Marmagoa.

--------------faduttrtet. Energy suid Labour Department, No. WA- 
in Maharashtra Government
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&

the Schedule

I i

I
Schedule

i

Period

3

Provisions of Sections

2

Provisions of Sections

2

Festival

1
Period

3

Maharashtra

♦

Festival

1

.. Sections 11 (1), 13, 14, 16, 18, 16th February 1985 to 18th
19, 20, 21 and 24. February 1985 (both days

inclusive).

LABOUR GAZETTE—APRIL 1985

I

35, The Jammu & Kashmir Bank 
Ltd.

Karnataka Bank Ltd.
The Karur Vyasya Bank Ltd.
The Lakshmi Commercial 

Bank Ltd.
The Lakshmi Vilas Bank Ltd. 
The Mir;\j State Bank Ltd. 
The Nedungadi B;xnk Ltd. 
The Parur Central Bank Ltd. 
Tlxe Purbixnchal Bank Ltd. 
The Sangli Bank Ltd. 
The South Indian Bank Ltd. 
United Industrial Bank Ltd. 
The Vyasya Bank Ltd. 
Algemene Bank Nederland 

N. V.
American Express International 

Banking Corporation.
Bank of .America N. T. 

S. A.
The Bank of Tokyo Ltd. 
Banque Nationals de Paris. 
The British Bank of 

Middle East.
The Chartered Bank. 
City Bank N. A. 
Grindlays Bank Ltd. 
Mercantile Bank Ltd. 
The Mitsui Bank Ltd.

a week.
(viii) The employee should be allowed 

by the Banks leave and the female 
employees maternity benefit according to 
Awa res /Set t lements/Agrreements appi ica
ble to the Banks, or according to custom 
or usage prevalent in the Banks 
immediately before the grant of this 
exemption.

(/x) The Registers/Records maintained 
by the Banks immediately before this 
exemption should be properly maintained 
by the Banks in respect of all their 
employees.

(x) The Registers/Records should be 
made available to the Inspector at the 
time of their visits to the Banks for 
inspection.

(xr) Visit Books should be maintained 
by the Banks and made available to the 
Inspectors, at the time of their visits to 
the Banks, for passing visit remarks.

(F/dp Government Notification, Industries, Energy and Labour Department No. BSE. 
1484 CR-208/Lab-9. dated the 27th November 1984, published in Maharashtra Government 
Gazerre, Part I-L, dated the 7th February 1985, at pages Nos. 474 to 475.)

(2) In exercise of the powers conferred by the proviso to Section 4 of the said Act, 
the Government of Maharashtra has amended schedule II to the said Act, as follows, 
namely :—

In the said Schedule II to the said Act, in entry No. 320, in column 2, after entry No. 319, 
the following entry' shall be added, namely :—

“ 320—Management of the Compudata 
Corporation, Data processing Centre, 
Sambava Chembers, 3rd floor. Sir P. M. 
Road, Bombay 400 021.

Section 13, subject to the conditions that— 
(/) No employee shall be allowed to 

work for more than 9 hours in a day 
or 48 hours in a week.

(n) No female employee shall be allowed 
to work after 8-30 p.m.”

(Vide Government Notification, Industries, Energy and Labour Department, No. BSE. 
1484 CR-802/Lab-9, dated the 17th January, 1985 published in Maharashtra Government 
Gazette, Part I-L, dated the 21st February 1^5, at page No. 556).

(B> Saspetuians under the Act.—(1) In exercise of the powers conferred by Section 6 of 
the said Act the Government of Maharashtra has suspenoed the operation of the provisions 
of sections 13, 14, 17 and 18 of the said Act. from 26th December 1984 to 14th January 
1%5 (both days inclusive) in respect of the Zonal, Divisional and Branch Officers of the 
Life Insurance Corporation of India in the State of Maharashtra, subject to the conditions 
veexfied in the Schedule appended hereto subject to the conditions specified in the Notifi
cation!

Schedule

(1) Every employee on account of loss of prescribed holidays on Sundays the 30th Dece
mber 1984, 6th January 1985 and 13th January 1985, be granted compensatory holidays before 
the week ending 31st January 1985 and no deductions shall be made from the wages of the 
employees on account thereof.

(2) The employees shall in respect of work done on Sundays the 30th December 1984, 
6th January 1985 and 13th January 1985 be entitled to overtime payment of the rates not less 
than those specified in section 63 of the said Act, and

(3) The employees shall be granted on other days overtime payment at the rates not less 
than those specified in section 63 of the said Act, in respect of the work done in excess of their 
normal hours of work.

(ride Government Notification, Industries, Energy and Labour Department No. P. 7384 
98252/1090/Lab-9, and dated 5th December 1984, published in Maharashtra Government 
Gazette, Part I-L, dated 7 Februay 1985 at pages Nos. 475 to 476).

(2) In exercise of the powers conferred by Section 6 of the said. Act, the Government 
of Maliarashtra has suspended certain provisions of the said Act as shown in column 2 
of the schedule appended hereto on account of the festivals shown in column 1 of the said 
schedule for the periods mentioned in column 3 of the said schedule, subject to the conditions 
specified in the Notification :—

Rangnath Swami Jatra Section 10(1) (A), 11 (1) 14, 16, 6th March 1985 to 6th April 
17, 18, 19, 21, 23 and 24. 1985 (both days inclusive).

{Vide Government Notification, Industries, Energy and Labour Department, No. P. 7385/ 
CR-1134/Lab-9, dated the 31st January 1985, published in Maharashtra Government Gazette, 
Part I-L, dated the 14th February 1985, pages Nos. 533-534).

(3) In exercise of the powers conferred by section 6 of the said Act, the Government of 
Maharashtra has suspended certain provisions of the said Act, as shown in column 2 of 
the schedule appended hereto on account of the festivals shown in column I of the siad 
schedule for the periods mentioned in column 3 of the said schedule subject to the conditions 
specified in the notification :—

{Vide Government Notification, Industries, Energy and Labour Department, No. P-7385/ 
CR-1135/Lab-9, dated the 31st January 1985 published in Maharashtra Government Gazette, 
Part I-L, dated 14th February 1985, at pages Nos. 534 to 535.)

(4) In exercise of the powers conferred by Section 6 of the said Act, the Government of 
Maharashtra has suspended certain provisions of the said Act, as shown in column 2 of the 
schedule appended hereto on account of the festivals shown in column 1 of the said schedule
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for the periods mentioned in column 3 of the said schedule, subject to the conHiHrin- 
cified in the Notification
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HoH

Festival 
I

Provisions of Sections
2

Period
3

1 1 3

.. Sections 11 (I). 14, 18 (1), 20, 4th March 1985 to 8th March 
21 and 24. 1985 (both days inclusive),

{V'ide Government Notification Industries, Energy and Labour Department, No. P-7385/ 
CR-ll36Lab-9. dated 31st January 1985, published in Maharashtra Government Gazette 
Partl-L. dated the 14th February 1985 at pages Nos.536to 537). ’

(5) In exercise of the powers conferred by Section 6 of the said Act, the Government of 
Maharashtra has suspended certain provisions of the said Act, as shown in column 2 of 
the schedule appended hereto on account of the festivals, shown in column 1 of the said 
sdiedule for the periods mentioned in column 3 of the said schedule, subject to the conditions 
mentioned in Notification :—

Festival
1

Provisions of Sections
2

Period
3

Gudi Padava .. Sections 11(1), 13, 14, 16, 18, 
19. 20, 21 and 24.

20th March 1985 to 24th 
March 1985 (both days 
inclusive).

5
6
1
8
9

10

Shri D. S. Kamble 
Shri V. H. Rathod 
Shri R. A. Lad 
Shri A. G. Shaikh 
Shri R. M. Patil 
Shri V. S. Dhanvijay

H. B. Patil 
P. M. Amrutkar

Shri 
Shri

Solapur District.
Sangli District.
Satara District.
Ahmadnagar District.
Amravati District.
Nagpur, Wardha, Bhandaraand

Chandrapur Districts.
Jal^on District.
Raigad District.

(Vide Government Notification Industries, Energy and Labour Department No. CL/BSE/- 
1284/Insp. H. O. XII, dated 10th October 1984, published in M.G.G. Part-I-L, dated 28th 
February 1984, at page No. 636).

(6) In exercise of the powers conferred by section 6 of the said Act, the Government of 
Maharashtra has suspended the operation of the provisions of sections 13, 14, 17 and 18 of 
the said Act, in respect of 21 employees employed in the Accounts Department of Messers. 
Q-namid India Limited, Nyloc House, 254-D-2, Dr. Annie Besant Road, Bombay 400 025, 
with effect from 1st December 1984 to 31st January 1985 subject to the conditions mentioned 
in the Notification.

{Vide Goverrunent Notification, Industries, Energy and Labour Department No. P- 
7384 95687/1062/Lab-9, dated the 13th December 1984 published in Maharashtra Govern
ment Gazette, Part-I-L, dated the 7th February 1985, page No. 476).

(C) Appointments under the Act.—In exercise of the powers conferred by sub-section (2) 
of Section 48 of the Bombay Shops and Establishments Act, the Commissioner of Labour 
has appointed the following persons mentioned in column 2 of the schedule herein below 
(they having the qualifications prescribed under Rule 17 of M.S.E.R.) to be Inspectors for 
the purpose of implementation of the provisions of the said Act, in the local areas (which 
are not subject to the jurisdication of any Local Authority for the enforcement of the said 
Act) in the District mentioned in column No. 3 of the said schedule:

Schedule
J

Serial Name of the Shop Inspector Name of the District
Nd.

1 2 3

1 Smt. S- J. Paricharak .. Solapur District.
2 Shri S. V. Salunke .. Solapur District.
3 Shri C. A. Shaikh , * .. Solapur District.
4 Smt. A. B. Anantpurkar

• • .. Solapur District.

III Indian Boilers Act, 1923.
(A) Corrigendum.—In Government Order, Industries, Energy and Labour Department 

No- fBA/1084/CR/ 1013/Lab-9, dated the 14th September 1984 in the 4th line for the word.s 
and figures No. MR-744 “the wards and figures’’ No. MR-7847 “shall be substituted.’’

{Vide Government Notification, Industries, Energy and Labour Department No. IBA- 
1084/CR-I025/Lab-9, dated the 27th September 1984, published in Maharashtra Government 
Gazette Part I-L, dated the 7th February 1985 at page No. 493).

(B) Exemptions under the Act.—(1) Incxercise of the powers conferred by sub-section (2) 
of section 34 of the said Act, the Government of Maharashtra has exempted the boiler bear
ing No. MR-6606 and belonging to the High Explosive Factory, Kirkee, District Pune from 
the Operation of clause (c) of section 6 of the said Act, for tlae period of two months from 
the 26th December 1984, to 25th February 1985 (both days inclusive).

{Vide Government Notification Industries, Energy and Labour Department, No. IBA- 
1084/100143/1099/Lab;9, dated 19th December 1984, published in Maharashtra Government 
Gazette Part I-L, dated 28th February 1985, at page No. 635).

IV Employees’ Provident Funds Miscellaneous Provisions act, 1952.
(A) Exemptions under the Act.—{i) The Government of Maharashtra has republished the 

following Notification of Central G(»vernment:—

I

I
GOVERNMENT OF INDIA/BHARAT SARKAR

Ministry of Labour and Rfhabilitaion

(Shram AuR Punarvas Mantralaya) 

Department of Labour/Shram Vibhag

New Delhi, dated the 24th August, 1984.

NOTIFICATION
S.O.................... —In exercise of the powers conterred by sub-section (2) of section 16

of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
the Central Government hereby exempt all departmental undetakings under the State 
Governments of Maharashtra, Manipur, Meghalaya, Tripura and the Union Terriotory 
Administration of Pondicherry, whose employees are in receipt of Provident fund and pen
sion benefits as admissible under the Government rules, as a class, from the operation of 
the provisions of the said Act for a period of three years with effect from the 1st September, 
1984.

{Vide Government Notification Industries, Energy and Labour Department, No. EPF- 
1084/9465/Ixih-4, dated the 25th September 1985 published in Maharashtra Government 
Gazette, Part [-L, dated the 14th February 1985, at page 539).
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(2) in exercise of the powers conferred by clause {a) of sub-section (7) of Section 17 of 
the said Act and subject to the conditions specified in the schedule annexed hereto, the 
Government of Maharashtra has exempted the said establishment from the operation of 
all the provisions of the said scheme for a period of three years from the date of isste of 
this Notification.

Schedule

1. The employer in relation to the said establishment shall provide for such faciWcn 
for inspection and pay such inspection charges as the Central Government may from time 
to time direct under clause (o) of sub-section (5) of section 17 of the said Act withia 15 
days from the close of every month.

2. The rate of contribution payable under the provident fund rules of the estaHish- 
ment shall at no time be lower than those payable under the said Act in respect of the un
exempted establishments and the said Scheme framed thereunder.

3. In the matter of advances, the scheme of the exempted establishment shall not be 
less favourable than the Employees’ Provident Fund Scheme, 1952.

4. Any amendment to the said scheme which is more beneficial to the employees than 
the existing rules of the establishment shall be made applicable to them automatically. 
No amendment of the rules of the provident fund of the said establishment shall be made 
without the previous approval of the Regional Provident Fund Commissioner and where 
any amendment is likely to affect adversely the interest of the employees of the said esta
blishment, the Regional Provident Fund Commissioner shall before giving his approval, 
give a resonable oportunity to the employees to explain their point of view.

5. All employees (as defined the section 2(/) of the said Act.) who would have been 
eligible to become members of the provident Fund had the establishment not been granted 
exemption shall be enrolled as members.

6. Where an employee who is already a member of the Employees’ Provident Fund 
(Statutory) or a provident fund of any other exempted establishment is employed in his 
establishment, the employer shall immediately enroll him as a member of the fund and 
arrange to have the acumulations in the provident fund account of such employee with 
his previous employer transferred and credited to his account.

7. The employer shall establish a Board of Trustees for the management of the provident 
fund according to such directions as may be given by the Central Provident Fund Commis
sioner or by the Central Government, as the case may be, from time to time.

8. The Provident Fund shall vest in the Board of Trustees who will be responsible for 
and accountable to the Employees’Provident Fund Organisation inter-alia for proper accounts 
of the receipts into and payments from the Provident Fund and the balances in their custody.

9. The Board of Trustees shall meet at least once in every three months and shall func
tion in accordance with the guidelines that may be issued from time to time by the Central 
Govemment/Central Provident Fund Commissioner or an officer authorised by him.

10. The accounts of the Provident Fund maintained by the Board of Trustees shall be 
subject to audit by a qualified independent Chartered Accountant annually. Where con
sidered necessary, the Central Provident Fund Commissioner shall have the right to have 
the accounts re-audited by any other qualified auditor and the expenses so incurred shall 
be borne by the employer.

11. A copy of the audited annual provident fund accounts together with the audited 
balance sheet of the establishment for each accounting year shall be submitted to the Re
gional Provident Fund Commissioner withiixsix months after the close of the financial year. 
For this purpose the financial year of the provident fund shall be from the 1st of April to 
the 1st March.

12. The employer shall transfer to the Board of Trustees the contributions payable to 
the Provident Fund by himself and the employees by the 15th of each month following the 
month for which the contribution are payable. The employer shall be liable to pay damages 
to the Board of Trustees for any delay in payment of the contributions in the same manner 
as an unexampled establishment is liable under similar circumstances.

27. The “appropriate Government’’ may lay down any further conditions for continued 
exemption of the establishment.
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<3, The Board of Trustees shall invest the monies in the fund as per directions that may 
gjvcn by the Government from time to time. The securities shall be obtained in the 

of the Board of Trustees and shall be kept in the custody of a Scheduled Bank under 
^Cr®d*^ Control of the Reserve Bank of India.

j4. Failure to make the investments as per directions of the Government shall make 
jijc Board of Trustees scerally and jointly liable to surcharge as may be imposed by the 
^tral Provident Fund Commissioner or his representative.

15. The Board of Trustees shall maintain a script-wise register and ensure timely rcali- 
‘ jjiion of interest and redemaption proceeds.

The Board of Trustees shall maintain detailed account to show the contributions 
credited, withdrawal and interest in respect of each employee.

« 17. The Board shall issue an annual statement of account to every employee within
jix months of the close of financial/accounting year.

18. The Board may instead of the annual statement of account, issue press-books to 
every employee. These pass-books shall remain in the custody of the employees and will 
(je brought uptodate by the Board on presentation by the employees.

19. The account of each employee shall be credited with intrest calculated on the open
ing balance as on the 1 st day of the accounting year at such date may be decided by the Board 
nfTrustees but shall not be lower than the rate declared by the Central Government under 
para 50 of the said Scheme.

20. If the Board of Trustees are unable to pay interest at the rate declared by the Central 
(jovernment for the reason, that the written on investment is less or for any other reason, 
then the dificiency shall be made good by the employer,

21. The employer shall also make good any other loss that may be caused to the Provi
dent Fund due to theft, burglary, defactation, misapproprition or any other reasons,

22. The employer as well as the Board of Trustees shall submit such returns to the Re
gional Provident Fund Commissioner as the Central Government/Central Provident fund 
Commissioner may prescribed from time to time.

23. If the Provident Fund rules of the establishment provide for forfeiture of 
the employers’s contributions in cases where an employee ceases to be a member of the fund

f on the lines of pJtTa 69 of the said Scheme, the Board of Trustees shall maintain a separate 
account of the amounts so forfeited and may utilise the same for such purpose as iruiy be 
determined with the prior approval of the Central Provident Fund Commissioner.

24. Notwithstanding anything contained in the rules of the Provident Fund of the 
establishment, if the amount payable to any member upon his ceasing to be an employee 
of the establishment or transferable on his transfer to any other estaWishment by way of 
employer and employees’ contribution plus interest thereon taken together with the amount.

> If any payable under the Gratuity or Pension rules be less than the amount that would be 
payable as employer’s and employees’ contributions plus interest thereon if he was a member 
of the Provident Fund under the said Scheme, the employer shall pay the differecce to the 
member as compensation or special contribution.

25. The employee shall bear all'the expenses of the administration of the Provident 
' Fund including the maintenance of accounts, submission of returns, transfer of accumula

tions.

5 26. The employer shall displayon the notice board of the establishment, a copy of the
‘ rules of the fund as approved by the appropriate authority and as and when amended there- 
‘ to alongwith a translation of the salient points thereof in the language of the majority of 
, the employees.
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O U ecereae nf 4k powers cordbred by danse of sub-acction (/) of acction Hof
aud Act Md sabject K> condilions spedfi^ u the schedcle annexed here to the Gomc->
aeat of VCiterasiktra. has exempted toe said esabi shment from the operarion of afl 
9RMBMB of the said ^±ei»e tsf a per^ of three ye^ from the date of issue of fin Noij. 

«b)ea lo the coodiKaons specided in schedoie by the notinratioa.
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231 Tse onpfovor faait enhance the rate of provMent fond contnhuriou appronroM, 
d fae raw of grooidear fond osarnbufion for (he dass of estabfishmenR m which 'sb^ 
Mbfanafa hk * enhanced under (he Act so That the benefits under the Provident F^J 
Scheme of fae escabtiiteem shali ao( become kss fovourable than the nenefin ptovS 

saderrhesfad Ao.

The CBenqmoA a fia^ to be cancelled for wnfacion of any of the above conditio^ 

iHk Gewemmern Nbnficanon, Indusines. Energy ^md Labour Department, Mb. EPF, 
dbied (he 2ad January, 1985, published in .WWforjsAou GowMniev 

Par: f-L. faaed (he Zlsi February 1^85. at pages Mbs. 548 to

SCHtOVU

t. The e9Hph^<er in rebtion Io. the .said esubtishxne:it shaft provide for such Botines 
far arpec'aon and pay such ’'Mpection ebirge^ as the Central Gos>envnenr may fmm toae 
* aoK i&«o aadCT ebuae of sob-sectoQ f-O of sectfon 17 of said .Act 15 days 
faam fac dose of every month.

^lac itft of eootnhution myabb under the provident fond roles a( the estaois,<i- 
steJ at ao tane be lower those payable under the said Act n respect of die ui- 
pand esM^f^sfanencs and Uk said scheme framed thereunder,

X fa (he flMtter of advances, the sefaeme of the exs^pted establ.^hment stnB :»( x 
favecr^blc (han (he Employees Provident Fond Scheme, 1952.

< axneafaaeat to (he said scheme which is snore beneficial to the employees thaa 
esouag ruks of the estabiisbxnertf shall be made applicable to them atrtomaticdly. .\6 

amendreci of fae rules of the provident fund of the said establshment shaU be made vith^ 
fae peenoaB approval of the Regional Provident Fund Commissioner and where any aroead- 
mcat » Uiedy to aflbe? adversdy the interest of the empfoyea of the said establisiunent. 
fae Regfoaal Priwideat Fund Cemniaaioaa shall before giving his approval, give a reasoitable 
uppiwWdj to fae exrgiloyee* to expbin their point of view,

5. AP eaployee* {ae defined the section 2if) of the said Act] who would have been di- 
^bk to bectw manbers of the Provident Fund had the estabiidiment dbt been grams 
eancptioQ shall be enrolled as members.

6. Where ao employee who is already a member of the Employees’ Provident Fud 
Cfapfatory) or a provident fund of any other exempted establishment is anpioyed in In

fae em;4oycr shall msnediately enr^l him as a member of the fond and 
anao*; so haw (he aocumolations in the provident fund accoiunt of such employee witi 
fas peonoia employEr tramkrrod and credited to his account

7. The cupioyer sfa^ estabibh a Board of Trustees for the management ofthe provi- 
deat food accordn^ to such directions as may be given by the Central Provident Fund 
CooHMomcr or by the Central Ciovenunent. as the case may be. from time to time.

I. The ProvMknt Fiod shall vest the Board of Trustees who will be responsible for 
aad accaeatabk to fae EngMoyees Provident Fund Organisation on inter-olia for proper 
aeoBiBlko^faB race^ils hto and payments from the Provident Fund and the balances in

9. The Board of Trustees shall meet at least once in evay three months and shall 
tioB ia accordance wifa fae ^ndebnes that may be issued from time to time by the CentjaJ 
CewcnnHOf CcatraJ Provide Fund Commissioner w an officer authorised by him.

M The aceoank of far Provident Fund maintained by the Board of Trustees shall 
lit by a ifakitkd iadepaendent Chartered Acoxintant annually. Where consi- 
ry, far Ccfaral Provideni Fund Commission^' shill have the right to have 
ro-oudned by any other qualified auditor and the cxpeiwcs so incurred shill

11. A copy of the audited annual provident fund accounts together with the audited 
i^lance sheet of the establishment for each accounting year shall be submitted to the Ke- 
Xnal Provident Fund Commissioner within six months after the close of the financial year.

this purpose the financial year of the Provident Fund shall be from the 1st April to 3Ist 
jkbrvh.

12. The employer shall transfer to the Board of Trustees the contributions payable to 
Provident Fund by himself and the employees by the 15th of each month following the

^r.th for which the contributions are payable. The employer shall be liable to pay damages 
y the Board of Trustees for any delay in payment of the contributions in the same manner 

an unexempted establishment is liable under similar circumstances.

13. The Board of Trustees shall invest the monies in the fund as per directions that may 
given by the Government from time to time. The securities sh.II be obtairjed in the

of the Board of Trustees and shall be kept in the custody of a Scheduled Bank under 
ihe Credit Control of the Reserve Bank of In^a.

14. Failure to make the investments as per directions of the Government shall make 
ibe Board of Trustees severally and jointly liable to surcharge as may be imposed by the 
Central Provident Fund Commissioner or his representative.

15. The Board of Trustees shall maintain a script-wise register and ensure timely realisa
tion of interest and redemption proceeds.

16. The Board of Trustees shall maintain detailed account to show the contributiom 
credited, withdrawal and interest in respect of each employee.

17. The Board shall issue an annual statement of account to every employee withii 
six months of the close of financial/accounting year.

18. The Board may, Instead of the annual statement of accounts issue pass-bx>ks to 
n’erj employee. These pass-books sh.JI remain in the custody of the employee and will 
be brought uptodate by the Board on presentation by the employees.

19. The account of each employee shall be credited with interest calculated on the open
ing balance as on the 1st day of the accounting year at such date may be decided by the 
Board of Trustees but shall not be lower than the rate declared by the Central Government 
under para 50 of the said scheme.

20. If the Board of Trustees are unable to pay interest at the rate declared by the Central 
Government for the reason that the return on Investment is less or for any other reason, 
then the deficiency shall be made good by the employer.

21. The employer shall also make good any other loss that may be caused to the Provi
dent Fund due to theft, burglary, drfaclation, misappropriation or any other reasons.

22. The employer as well as the Board of Trustees shall submit such returns to the Re
gional Provident Fund Conunlssioner as the Central Government/Cefttral Provident Fund 
Commissioner may prescribe from time to time.

23. If the Provident Fund rules of the establishment provide for forfeiture of the employ
ers’ contribution in rases where an employee ceases to be a member of the fund on the lines 
of para 69 of the said Scheme, the Board of Trustees shall maintain a separate account of 
tire amounts so forfeited and may utilised the same for such purposes as may be determined 
with the prior approval of the Central Provident Fund Commissioner.

24. Notwithstanding anything contained in the rules of the Provident Fund of the esta
blishment, if the amount payable to any member upon his ceasing to be an employee of the 
establishment or transferable on his transfer to any other establishment by way of employer 
and employees’ contribution plus interest thereon taken together with the amount, if any 
payable under the Gratuity or Pension rules be less than the amount that would be payable 
as employer’s and employees contributions plus interest thereon if he was a member ot 
the Provident Fund under the said Scheme, the employer ^all pay the difference to the 
member as compensation or special contribution.

25. The employer shall bear all the expenses of the administration of the Provident 
Fund including the maintenance of accounts, submission of returns, transfer of accumula
tions.
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employer shall display on the notice board of the establishment, a conv t 
rwes <n tiK fund as approved by the appropriate authority and as and when amended 
along with a translation of the salient points thereof in the language of the maiorifv » 
rmploy-ees. of

27. The “appropriate Government” may lay down any further conditions forcnnn
exemption of the establishment. '^'’“nued

28. The employee shall enhance the rate of provident fund contributions appropri-t 
if the rate of provident fund contribution for the class of establishments in which hisestahr 

hment falls is enhanced under the said Act so that the benefits under the Provident f’’ 
Scheme of the establishment shall not become less favourable than the benefits Drov^in'’’^ 
under the said Act.

29. The exemption is liable to be cancelled for violation of any of the above conditio 

tVide Government Notification, Industries, Energy and Labour Department No Fdc
il84/9547/Lab-4. dated the 2nd January 1985, published in Maharashtra Govem^^' 
Gerzette, Part- I-L, dated the 21st February 1985 at pages Nos. 551 to 553j.

(4) In exercise of the powers conferred by section 87 read with section 81 A of the saia
Act. the Government of Maharashtra has exempted the Brick kilns in Maharashtra from 
the operation of the said Act retrospectively with effect from 1st October 1982 till 
September 1984 (both days inclusive). '*

i^Vide Goveriunent Notification Industries, Energy and Labour Department No. SIA-ITfu/ 
4332/Lab-ll, dated the 8th January 1985 Published in M. G. G". Part I-L, dated the 2k 
February 1985, at page No. 556.

(5) In exercise of the powers conferred by section 11 (1) (a) of the said Act, the Governmem 
of Maharashtra has exempted Messrs Bharatiya Agro Industries Foundation, Urali Kanchan 
District Pune, from the operation of the Employees provident Funds Scheme 1952 subject’ 
to the conditions mentioned in the schedule which are in additions to the conditions 
mentioned in sub-section (/) of the said section 17 from the date of issue of this notification,

{Vide Government Notification, Industries, Energy and Labour Department No. EPF.-1184/ 
9523 Lab-4, date 10 th December 1984, Published in M. G. G. Part I-L, date 28th Februarv 
1985, at pages Nos. 633 to 635).

(b) Amendments under the Act.—(i) The Government of Maharashtra has republished the 
following Notification of Government of India, Ministry of Labour and Rehabilitation 
Notification, No. S-70012/1184-PF-II, dated 22nd August, 1984.

1

New Delhi, dated the 22nd August 1984.

NOTIFICATION

G.S.R....................—In exercise of the powers conferred by section 5, read with sub-section
(/) of section 7 of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952), the Central Governmet hereby makes the following scheme further to amend 
the Employees’ Provident Funds Scheme 1952, namely ;—

1. (I) This scheme may be called the Emloyers’ Provident Funds (Amendment) Scheme 
1984.

(2) It shall come into force on the date of publication in the Official Gazette.

1 In the Employees’ Provident Funds Scheme 1952, in paragraph 68-B—

(1) for the word ‘advance’ wherever it occurs, the word ‘withdrawal’, shall be substituted;

(2) in clause (A) of sub-para^aph (1) of Paragraph 68-B, the words,“provided the said |. 
house/flat to be purchased in new and unlived one ”, shall be deleted;

(3) Explanation 2 below sub-paragraph (1) shall be deleted;

(4) In clause (c) of sub-paragraph (1), after the words “on such site”, the words, “or for 
purchase of a house/flat in the joint name of the member and the spouse under clause (a) 
and {b) above”, shall be added;
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(5) in sub-paragraph (6), for the wordsand figures, “in sub-paragraph(7),” the words 
and figures, “insut>-paragraphs(7) and(7A)’’ shall be substituted;

(6) after sub-paragraph (7), the following new sub-paragraph shall be inserted namely 

“7A. A further advance equivalent to the amount of difference between the amount of
advance admissible to a member under sub-paragraph (2) above as on the date of 

• fresh application and the amount of advance that was drawn by a member under thi« 
Paragraph any time during 6 years precedings 3rd October 1981 may be granted to such 
a member (i) who had availed the earlier advance for purchase of a dwelling site and 
has now proposed to construct a dwelling house on the land so purchased or (ii> who had 
availed the earlier advance for making initial payment towards the allotment/purchase 
of a house/flat from any agency as referred to in clause (a) of sub-paragraph (I) above 
and has now proposed to avail an advance for completing the transaction to get the 
sole ownership of the house/flat so purchased or (iii) who had availed the earlier advance 
for constructuon of a house but could not complete the construction in time due to 
lack of funds.”

(7) in sub-paragraph (7) for words “six months”, the words, “twelve months”, shall be 
substituted.

{Vide Government Notification, Industries, Energy and Labour Department No. EPF-1084/ 
960I/Lab-4, dated the 14th January 1985. Published in Maharashtra Government Gtrutte, 
part I-L, dated the 21st February 1985 at pages Nos. 554 to 555.)

V-Bombay Industrial Relations Act, 1946

(A) Appointments under the Act.—{\) In exercise of the powers conferred by Sub-Section 
(2)of section 5 of the Act, the Commissioner of Labour has appointed Smt. L. M, 
Chinchwadkar, Government Labour Officer, Thane to be the Asstt. Registrar of Unions for 
all the local areas in thane District in place of Shri. P. R. Gavaskar, Government Labour 
officer transferred to Bombay.

{Vide Government Notification, Industries, Energy and Labour Department, No. CL/ 
BIR/NTF/1084/H. O. Ill (B) dated the 28th August, 1984, published in Maharashtrara 
Government Gazette, Part I-L, dated the 14th February 1985, at page No. 540).

(2) In exercise of the poweers conferred by Sub-Section (2) of section 5 of the said Act 
the Commissioner of Labour has appointed Shri. A. S. More, Asstt. Commissioner of Labour, 
Pune to be the Asstt. Registrar of Unions for all the local areas in Pune Division in place of 
Shri C. P. Shirke, Asstt. Commissioner of Labour, Pune Division, Pune and confer o i him all 
the powers of the Registrar of Unions under the Act for the said local areas.

{Vide Government Notification Industries, Energy and Labour Department, No. CL/ 
BIR/NTK/1984/H. O. Ill (B), dated the 5th December 1984, Published in Maharashtra 
Government GaZ£tte, Part I-L , dated 14th February 1985 at page No. 540).
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Consumer Price Index Numbers for Industrial Workers 
for February 1985

SOLAPUR*

^rict Ih^x Number

BOMBAY*
A itsc of 1 point
In Februan 19S5. the Consumer Pncc Index Number for Industrial Workers 
(l<itOx=10(lj for the Bombay Centre with base January to December iggg 
equal to 100 uas 614 being 1 point higher than that in the preceding month. 
The index relates to the standard of life ascertained during the year 1958-59 
fiunih living survey at the Bombay Centre.

The index number for the Food group decreased by 1 point to 675 due to 
a fall in the awrage prices of arhardal, edible oils, ghee, dry chillies, onion 
aogar, vegetables and fruits sub-group.

The index number for the Pan, Supari and Tobacco etc. group increased by 
$ points to 672 due to a rise in the average prices of Pan-readymade and Supari.

The index number for the Fuel and Light group increased by 3 points to 810 
<ne to a rise in the average prices of fire wood and charcoal.

The index number for housing remained steady at 185 being a six monthly 
iInxL

The index number for the clothing, bedding and footwear group increased 
tex 1 point to 578 due to a rise in the average prices of sarec and shirting.

The index number for the miscellaneous group increased by 7 points to 488 
dir to a rise in (he average prices of medicine, barber charges, laundry charges 
and tailoring charges.

CONSl MER PRICE LNDEX NU.MBERS FOR INDUSTRIAL WORKERS 
(NEW SERIES) FOR BOMBAY ( ENTRE

(Average prices for the Calendar year 1960—100)

Weight Group Index Numbers |

I Groups ' proponional 
to the total 
expenditure

Jan. 
1985

Feb.
1985

LA. Food 57.1 676 675

1 I-B Pan. Supari. Tobacco, etc. 4.9 664 672
IL Fuel and lugbi ’ 5.0 807 810

ni Housing 4.6 185 185
IV doefaing. Bedding and Foot-uoar . 9.4 577 578

V. MjacaUaneout 190 1 1 481 , 488

I
Total 100.0 .... I ....

615—A fall of 8 polnh
In February 1985 the Consumer Price Index Number for Working Class (New 
Series) for Solapui Centre with base January to December 1960 equal to 100 
was 615 being 8 points lower than that in the preceding month. The index 
relates to the standard of life ascertained during the year 1958-59 family living 
suivty at Solapur Centre.

The index number for the food group decreased by 13 points to 666 due to 
a fall in the average prices of jowar, arhardal, gramdal, ghee, dry chillies, 
tamarind, and gur.

The index number for the Pan, Supari and Tobacco, etc,, group decreased 
by 2 points to 535 due to a fall in the average price of Katha only.

The index number for the fuel and light group remained steady at 732.

The index numbei for housing remained steady at 273 being a six monthly 
item. *.

The index number for clothing, bedding and footwear group remained 
steady at 595.

The index number for the miscellaneous group increased by 1 point to 470 
due to a rise in the average prices of washing soap only.

(Average prices for the calendar year 1960=100)

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS 
(NEW SERIES) FOR SOLAPUR CENTRE

1 Weight
Group Index Numbers

Groups proportional
to the total Jan. Feb.

expenditure 1985 1985

I-A. Food 63.0 679 666
I-B. Pan, Supari, Tobacco, etc. 3.4 537 535
II. Fuel and Light 7.1 732 732
III. Housing 5.2 273 273
IV. Clothing, Bedding and Foot-Wear .. 9.0 595 595
V. Miscellaneous .. 12.3 469 470

Total .. 100.00

Consumer Price Index Number .. 623 615

i

?

i

J

Vjar.*-To obiaia (tee equivaJeat oM index number on base 1933-3-4 >■ 100. the icflaral 
aadea aaaaaber oa teje* I WO ■> 100 should be muHi^ied by (be linking factor r/r., 4.44.

•Details regarding the scope and method of compilation of the index may be seen on pages 
607 to 613, December 1963 issue of L{d>our Gazette, For Erratta (see) page 897 of January 
1966 issue.

Note.—Pot arriving at the equivalent of the old index number 1927-28- 100, the new 
Index number should be multiplied by the linking factor of 3.82.

•Decafts nBgardmg tbs scope and method of compilation of the index will be found on 
0r5 S'M to eO5 of OaCBOiher 1 ^65 iasoe of Labemr Gaiette, For Erratta (ter) page 867 of 

Jaauary i ias«*.
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608—A fall of 2 points

In February 1985 the Consumer Price Index Number for Working Class (New 
Series) for Nagpur Centre with base January to December 1960 equal to loo 
was 608 being 2 points lower than that in the preceding month. The Index 
relates to the standard of life ascertained during the year 1958-59 family living 
survey at Nagpur Centre.

The index number for the food group decreased by 4 points to 651 due to 
a fall in the average prices of rice, gramdal, oils and fats, chillies dry and 
vegetables and fruits.

The index number for the Pan, Supari and Tobacco etc., group increased 
by 8 points to 594 due to a rise in the average price of Supari only.

The index number for the fuel and light group remained steady at 917.

The index number for housing remained steady at 327 being a six monthly 
item.

The index number for clothing, bedding and footwear group remaineds teady 
at 623.

The index number for the miscellaneous group remained steady at 452.

588—A rise of 3 poi nts

In February 1985 the Consumer Price Index Number for Industrial Workers 
(New Series) for Pune Centre with base year 1961 equal to 100 was 588 being 
3 points higher than that in preceding month. The index relates to the standard 
of life ascertained during the year 1958-59 family living survey at Pune Centre.

The index number for the food group decreased by 6 points to 650 due to 
fall in the average prices of jowar, turdal, vanaspati, fresh fish, ghee, vegetables, 
banana, sugar and gur.

The index number for the fuel and light group increased by 2 points to 791 
due to rise in the average price of charcoal.

The index number for housing remains steady at 149 being a six monthly item.
The index number for clothing and footwear group increased by 32 points 

to 577 due to a rise in the prices of sarec, drill, clooured poplin, shoes and 
chappals.

The index number for the miscellaneous group increased by 12 points to 
497 due to a rise in the average prices of hair oil and barber charges.

Groups

(Average prices for the calendar year 1960=100)

Food

I

Fuel and light

Housing

Clothing and Footwear ..

Miscellaneous

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS 
(NEW SERIES) FOR NAGPUR CENTRE

Note.—For arriving at the equivalent of the old Index Number (1939=100), the new 
Index number should be multiplied by the linking factor viz., 5.22.

k

L

CONSUMER PRICE INDEX NUMBERS FOR INDUSTRIAL 
WORKFRS FOR PUNE CENTRE

(Average prices for the calender year 1961 = 100)

Consumer Price Index Number ..

Weight

'Details regarding the scope and method of compilation of the index may be seen on 
P*gcs 771 to 779 of January 1968 issue of Labour Gazette.

j Groups

)
L ...

1 Weight 

proportional 
to the total 

expenditure

1 Group Index Numbers

! Jan.

1985
Feb. 
1985

I I-A. Food 57.2 i 655 j 651
I-B. Pan, Supari, Tobacco, etc. 3.8 586 594
II Fuel and light.. 5.7 917 917
III. Housing 6.6 327 327
IV. Clothing, Bedding and Foot-Wear 10.9 623 623
V. Miscellaneous 15.8 452 452

I
Total .. 100.0 1 .... 1

1
1 Consumer Price Index Number ....

610 1 608

i Group Index Numbers
piupuiuviiaj 
to the total 
expenditure

1

1 Jan..
1985

1 Feb.

! 1985
i

55-85 656 650

6-89 1 789 791
1

6-65
1 149

149

10-31 545
1

577

20-30 485 497

100-00

I

1
1 585 588 i

•Details regarding the scope and method of compilation of the index will be found on 
pages 1727 to 1730 of the August 1965 issue of Labour Gazette. For Errata thereto, see page 
217 of September 1965 issue.
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•JALGAON

585—A rise of 3 points

Ip February I9S5 the Consumer Price Index Number for Working Class 
^1061 — kX)) for Jalgaon Centre with base January to December 1961 equal 
to kXl was 5S5 being 3 points higher than that in the preceding month. The 
index relates to the standard of life ascertained during the year 1958-59 family 
li\ing surv’ey at Jalgaon Centre.

The index number for the food group increase by 5 points to 636 due to 
a rise in the average prices of fresh and dry fish, milk and vegetable groups.

The index number for the Fuel and Light group remained steady at 714.

The index number for housing remained steady at 188 being a six monthly 
item.

The index number for clothing and footwear remained steady at 601.

The index number for the miscellaneous group remained steady at 471.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS 
FOR JALGAON CENTRE

(Average prices for the calendar year 1961 = 100)

*i:)cta3i regarding the scope and method of compilation of the index will be found on 
pages 758 to 760 ot the March 1966 issue of Labour Gazette.

Groups
Weight 

(proportional 
to total 

1 expenditure

Group Index Numbers

Jan. 
1985

1

1 Feb.
! 1985
1

I-A. Food ( 60.79 631 ' 636

IL Fud and Light * 7.20 714 714
in. Housing 1 6.11 188 188
IV. Clothing and Foot-Wear .. ’ 10.29 601 601
V. Miscellaneous .. 15.61 471 471

!
Total 100 00 582 555

I Couatmer Price Index Number .. j ....
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♦fjANDED

^6-^ A fall of 13 points.

February 1985 the Consumer Price Index Number for Working Class 
(i960—100) for Nanded Centre with base January to December 1961 equal to 
jOO was 646 being 13 points lower than that in the preceding month. The 
index relates to the standard of life ascertained during the year 1958-59 family 
living survey at Nanded Centre.

The index number for the food group decrease by 24 points to 706 due to 
a fall in the average prices fo rice, wheat, jowar, turdal, groundnut oil, goat 
meat, chillies dry, tamarind, other vegetables banana sugar.

The index number for the Fuesl and Light group remained prices of 
steady at 788.

The index number for housing remained steady at 386 being a six monthly 
item.

The index number for clothing and footwear group increase by I points to 
531 due to a rise in the average prices of chappal only.

The index number for the miscellaneous group increase by 10 points to 524 
due to a rise in the average prices of pan finished and washing soap.

(Average prices for the calendar year 1961 = 100)

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS 
' FOR NANDED CITY

1 ! Weight

Groups proportional -
to total 

expenditure 1

Group Index Numbers i

Jan. \
1985

1

Feb. 
1985 1

I. Food 61.46 730 706
n. Fuel and Light 5.88 788 11 788 i
III. Housing 4.62 386 386 i
IV. Clothing, Bedding and Foot-Wear .. 12.22 530 531 i
V. Miscellaneous 15.82 '1 514 524

Total .. 100.00 659 \ 646 \

Consumer Price Index Number ................

•Details regarding the scope and method of compilation of the index will be found on 
pages 1130 to 1134 of March 1966 issue of Labour Gazette.

Note.—To obtain equivalent old index number on base August 1943 to July 1944 =» 100, 
the new index number of base 100 should be multiplied by the linking factor viz. 2'45.

(O.C.P.) MO-A Ra 4080—5 (535-6-85)

Sate.—To obtain the equivalent old index number on base August 1939* 100, the new index 

number of base 1961«100 should be multiplied by the linking factor r/r. 5.1'i.
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•AURANGABAD

LABOUR GATETTE—APRIL 1985 I
<i36. A—fall of 4 points

In February 1985 the Consumer Proce Index Number for Industrial Workers 
(New Series) for Aurangabad Centre w'ith base year 1961 equal to 100 was 
636 being 4 points lower than that in preceding month. The index reflates 
to rhe standard of life ascertained during the year 1958-59 family living survey 
at Aurangabad Centre. ,

The index number for the food group decreased by 8 points to 704 due to 
a fall in the average prices of rice, turdal, masurdal, oils, vegetable and eur.

The index number for the fuel light group remained steady at 772.
The inde.x number ofr housing remains steady at 326 being a six monthly 

item. *
The inde< number for clothing and footwear increased by 2 points to 578 

due to a rise in the price of saree and drill.

The index number for the miscellaneous group increased by 6 points to 500 
due to a rise in the average price of hair oil only.

CONSUMER PRICE INDEX NUMBERS FOR WORKEING 
CLASS FOR AURANGABAD CENTRE

(Average prices for the calendar year 1961=100)

Groups

i Weight 
proportional 

to total 
expenditure

Group Index Number

Jan.
1985

Feb.
1985

I. Food .. 60 72 712 704

n. Fuel and Light .. 7.50 772 772

UI. Housing 8.87 3?6 326

IV. Clothing and Footwear 9.29 576 578

V. Miscellaneous 13 .62 494 500

Total

Consumer Price Index Number

100.00

640 636

553
ALL INDIA AVERAGE CONSUMER PRICE INDEX NUMBERS 

FOR INDUSTRIAL WORKERS

The statistics for the Last 12 calender months from March 1984 to 
pebruary 1985 are given in the following tablet—

Table

Month

1

Base
1 1960=100
11 2 1

•Base 
1949=100

3

March 1984 ..

i 1
..j 558 1 678

April 1984 .. 559 679

May 1984 .. .. 1 562 683

June 1984 .. 574 698

July 1984 .. 585 1 711

August 1984 .. 586 712

September 1984 .. 589 716

October 1984
. ■

.. ’ 592 1 720
1

November 1984
..

1
595 I 723

December 1984 ..
588 715

January 1985 ..
588 715

February 1985
.. .. 1 585

1

711

•Index numbers under this column are derived frcm the 1980 based index.

r

•Details regarding scope and method of compilation of the index will be found on pages 
IIJO to 1134 of March 1966 issue of Labour Gazette

obtain the equivalent old index number on base August 1943 to July 1944 100 
the new index number on base 1961—100should be multiplied by the linking factor viz2.12
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Other
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2

UJS

Name of the Industrial Court/ 
Tribunal and Labour Court

I

.Ofc c afcS

□ o «

OUr Infpll*
INDUSTRIAL RKr ATr<.
review

„„i.i CO.IU, T,ib.,.r.... '“WrPS,
tn all 2,283 applications were received hu tu , 

the month. Their break-up are^i S^ndSr^urh

______ underthel

Industrial CourtITribunals— 
Industrial Court, Bombay .. 
Industrial Tribunal, Bombay 
Industrial Court, Nagpur .. 
Industrial Tribunal, Nagpur 
Industrial Court, Pune 
Industrial Tribunal, Pune .. 
Industrial Court, Thane 
Industrial Tribunal, Thane.. 
Industrial Court, Kolhapur 
Industrial Tribunal, Kolhapur 
Industrial Court, Amravati 
Industrial Tribunal, Amravati 
Industrial Court, Nasik 
Industrial Tribunal, Nasik .. 
Industrial Court, Ahmadnagar 
Industrial Tribunal, Ahmadnagar

11. Ltdfour Courts— 
Labour Court, Bombay . 
Labour Court, Pune 
Labour Court, Nagpur 
Labour Court, Thane 
Labour Court, Kolhapur . 
Labour Court, Solapur 
Labour Court, Akola 
Labour Court, Nashik 
Labour Court, Aurangabad 
Labour Court, Sangli 
Labour Court, Dhule 
Labour Court, Amravati . 
Labour Court, Jalgaon . 
Labour Court, Bhandara . 
Labour Court, Ahmadnager

Act, 1947

tfTage Boards— No reference was received by the Wage Board for Cot tan textile Industry 
d uring the month under review.

i



(6) Result-wise analysis of the cases dealt with during the month—

hfSl

1

■

220 !

Conciliation

An analysis of disputes handled by the Conciliation machinery in the State during January 1985 under 'various Acts is 
ghren below

(ay Cause-wise analysis of the cases received during the month.—

1

Act

1

Issues relating 
to pay, 

allowances 
and Bonus

2

Employment, 
leave, hours 
of work and 
Miscellaneous 

causes 
3

Total

4

(1) Industrial EHsputes Act, 1947 226 58 284
Q) Bombay Industrial Relations Act, 1946 - 
O) Bombay Industrial Relations (Extensions and Amend-

11 11 22

ment) Act, 1964. .... .... 1 ....

Total 237 69 » 306

Pending at No. of With
the begining cases Settled Ended drawn I' Closed

of the received amicably in failure or not 1
month during pursued I

the month by parties I
2 j 3 4 5 « ■ ■ L- ■

I. D. Act. 1947
B. I. R. Act, 1946
B. I. R. (Ext. and Amdt.) 

Axjt, 1964.
Total . .1 1.031 I

--------------- ------ ---------- ’_________________

■■9

Pending
Total I at the 
(4 to ly I end of

I the
/ month

Industry-wiae and Olstrict-wiac anatyais of the ca&«B reoeWed durtn* th« movSh under VnAuuriaX Awit,
and Bombay Industrial Relations (Extension and Xmendmont'l Act, l964 are g»ven belo'**’.—

Act

1

1 Cotton i
1 Textile 1

2

Silk ( 

Textile i

3

Chemical i

* 1
Textile I 

Proccs:un81

1

Hosiery ^Banking
1
’ Sugar .
' •

Misc.
Tram- \ 

i port 
1

Total '

.1---------—j
! « 1

1

B. I. R. Act. 1946 8 1

f 
i
I 
I 3 4 I .. 1 i

i 4 L- 20^1

~ 1 

, TotalAct Textile 
Industry

1 Paper 

j Industry
Chemical 
Industry

Press 
Industry

i Electri- CheiTucal
city Banking Engi-

j ‘ neering ,
UiCal 
&»dies

J Oth«jr 

j Misc.

1 2 3 4 5 6 ; 7 1 » ' 9 10 H

B. L R. (Extension 
Amendment) Act.

And 
1964 •• ••

1.. i .. 1 i

1 1

I

Wuranaa

District-wise analysis is gtren belo

Act Bombay
1

Pune Thane

1 2 3 4
1

B. I. R. Act. 1946 ..j1 6 1 1
4

Act Amr a vat i Bombay
1 3

fExtepsion and Arooudmeot) Act. 1964

Total

T^:al !
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January December

3,60,595

Industry-wise classification is given below:—

No. of Disputes

No. of Workers involved

No. of Man-day’S lost

INDUSTRLIL DISPLITES TxN MAHARASHTRA
DURING JANUARY 1985 SrAr£

labour GAZETTE—APRIL 1985

17,466 17.149

3,83,709

J oS- S 2
o

H
*7,308

4,01,56.

Ma«ne of the Industry 
Group

1

1 Number of disputes in

progress

-------------

Number of 
'york people 
“/oived in 
all disputes

5

lost in

6

Started 
before 

beginning 
of the month 

i.c. before

2

Started 
during the 
month i.e.

3

Total

4

rendk 1 1 2 8.032 1.50,287

PnginBeriot 21 1 22 4,607 1.02,921

OKmical 8 1 9 2.289
48,361

Kbeeftsaeous ..
8 j

1 9 2,538 1 59,026

Jaaovy 1985 Total .. 38 ' 4 42 17,466~

December 1985 Total .. 35
.0 j

45 17.149 3.83'^

Vtac the disputes arose over questions of “ pay. allowances and boj.,, 
issues ”, 6 related to “ Retrenchment and grievances about personnel ” 
dispute on leave and hours of work and the remaining 27 were due to 
otiia causes.

Ottt of the 7 dentes that terminated during the course of the month 3 dis- 
wrtes werescttlcd either entirely or partially in favour of the workers 4 in 
favour of employers.

NoIb. 1 The fi^uroi ftven in the abo^e are on returns received under the
“—*^-3 at ttaMliet Ad, 1953. la compdiof statistics of the industrial disputes, however 

is wbicb 10 or osore porso« am tavolved are included.

’'J
|sg

•Sgl
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c note on esis benefit in MAHARASHTRA AND GOA 

id Rs 0.91 Crores as Cash Benefit in February 1985
«SJ<^*;t«lovees ’ State Insurance Scheme protects the industrial Workers as 

Tho ^’^Jie/the ESI Act in the event of Sickness, Maternity, Disablement 
,.fined 'S due to employment injury besides providing full medical care to 

and their families.

harashtra 11.92,750 employees were under the coverage of ihc Scheme 
In nth of February 1985. The high-lights of the benefits paid to these 

inj,y^°s we as fol^^^^

n 64 151 Workers were paid Rs. 45,36,659.95 on account of Sickness 
and R^- 4,95,168.60 were paid for the long term diseases under 
extended Sickness Benefit for the classified diseases, c.g., T.B., Cancer, 
Hemiplegi^’ Psychosis etc., etc.

zrn Workers were paid Rs. 36,22,651.57 on account of accidents 
as’employntent injury which included 6,954 cases for the permanent 
disablement and 2,768 for pension to the dependents/families due to 
death of the Workers in the accidents.

zttD Rs 4,48,165.50 were paid to the Women Workers as Maternity Benefit 
for the period of confinement. In addition to the above 109 persons 
yvere sterilized and they were paid Rs. 20,624.40 as family planning 

benefit.

nV) There were 98 cases where legal proceedings were initiated against 
defaulting employers/Insured Persons for the recovery of arrears of 
contributions as under

’i2 
u

v: 
■s-S

B. N. KHAPRE, 

Deputy Regional Director.

•d
s i§

»

(I) Under section 45B — 55 cases.

(2) Under section 75 — 19 cases.

(3) Under section 84 — 1 case.

(4) Under section 85 — 23 cases.
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