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The Month in Brief

Consumer Price Index Numbers for Working Class

The Bombay, Solapur and Nagpur Consumer Price Index Numbers for
working class for the month of October 1987, with average price for the year
ended December 1960 equal to 100 were 787, 766 and 747 respectively. The
Pune, Jalgaon, Nanded and Aurangabad Consumer Price Index Numbers for
working class for the month of October 1987 with the average prices for the
year ended December 1961 equal to 100 were 685,721,749 and 786 respectively.

All India Average Consumer Price Index Numbers for Industrial Workers

All India Average Consumer Price Index Numbers for Industrial Workers
(General base 1960=100 for October 1987 was 750 as compared to 745
in September 1987. On base 1949=100 derived from 1960 based Index worked
out to 912 as against 905 for September 1987.

Industrial Disputes in Maharashtra State
During the month of September 1987, there were 4S disputes involving 9306
workmen and time loss of 2,32,406 mandays as compared to 50 disputes in
August 1987 involving 9517 workmen and time loss of 2,38,392 mandays.

Further particulars of Industrial Disputes are given at pages 210 and 211 of
this issue.

Benefits under the Employees State Insurance Scheme

During the month of October, 1987, November 1987 and December 1987,
191,084 workers were paid Rs. 1,91,95568.90 on account of sickness and
Rs. 14,98,030.40 were paid for the long term diseases, e.g., T.B., Cancer,
Hemiplegia, Paraplegia, Psychosis etc. etc., 63,179 workers were paid
Rs. 1,63,71,688.79 on account of accidents as employment injury which included
26,944 cases for the permanent disablement and 9,167 for pension to the depen-
dants/families due to death of the workers in the accidents.



Current Notes

New Technology use limited in Third World

The International Labour Organisation (ILO) has said in the third world
the use of new technology such as micro-electronics seems to be limited to
a number of newly industrialising countries.

Disclosing this an ILO sponsored study by Dr. Raphael Kaplinksy of the
Instiute of Development Studies at the University of Sussex in England
says, the trend is in sharp contrast to the growth in world electronics output
which is extraordinary.

Whereas in 1965 w'orld electronics, output was $ 38 billion, it has claimed
to more than $ 500 billion by 1985.

While in 1985 five of the world’s 10 largest producers of semi-conductors
were Japanese, the electronics industry in the third world is still in its infancy.

Coinciding with the growth are the employment displacing effects of
micro-electronics which are felt most acutely in production processes, the
ILO study said.

In the Japanese automobile industry studies found that each robot replaced
between 0.6 and 0.7 workers per shift. The rate in the United Kingdom was
1.4 workers per shift on an average and in the United States roughly one
worker per shift.

According to estimates, each micro-electronics machine tool displaces two
to three workers in the Federal Republic of Germany and the situation is
analogous in Japan.

While the study foresees labour shedding in certain sectors—notably
within the electronics industry itself and in telecommunication—it also
cautions against such dire predictions as collapse of work and mass
unemployment.

{Indian Worker, dated 2nd and 9th November 1987.)

Tailoring Shops to be covered by ESI Act

Any tailoring shop employing at least 10 persons and using electricity or
power for ironing the clothes stitched by it is covered by the Employees State
Insurance Act.

In a significant judgement which may benefit a large number of employees
working in the tailoring shops, the Supreme Court on November 4 held that
ironing of clothes is an essential part of bringing into existence a new item
or a new commodity known differently in the market.

Setting aside the Rajasthan High Court judgment and upholding the state
Government’s Employees State Insurance Court order declaring a tailoring
shop at Sojati Gate in Jodhpur covered by the Act, the judges noted that
stitching a shirt or other garment from cloth is manufacturing it. And during
the manufacture, iron is required at various intervals. Thus the tailoring
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establishment was governed by the state government notification issued on
September 20, 1975 which inter alia stated any premises including the precints
thereof where ten or more persons but in any case less than 20 persons are
employed for wages on any day of the preceding 12 months, and in any part
of which a manufacturing process is being carried on with the aid of power is
covered by the Employees State Insurance Act, 1948.

Relying on the Metro Readywear Company vs Collector of Customs case

judgement by the Kerala High Court in 1978, the judges noted that brassiers .

were undoubtedly under garments falling within the description articles of
ready-to-wear apparel (readymade garments) and therefore was classified
under 22D of the Central Excise Tariff. Ironing with electric iron amounted
to a process of manufacture with the aid ofelectric power. Ironing of stitched
brassier was incidental or ancillary to their manufacture since the said process
was intended to give a finished touch in order to render them marketable.
Justice C. L. Oza noted while observing that the ratio or the reasoning of the
Kerala judgment was applicable to the facts of the instant case.

{Indian Worker dated 2nd and 9th November 1987)

Workers Education Seminar

The International Labour Office is organising an Asian Regional Workers'
Education Seminar on “The ILO and its Activities” for a selected number of
trade union organisations from Asian countries to be held here from November
23 to 28,1987.

The objective ofthe seminar is to give trade union participants comprehensive
and concise information on the most significant aspects of ILO multiple activities
as well as to show them how workers and trade unions can participate in these
activities at both the international and the national levels.

The seminar would contribute in creating a better awareness among trade
unionists of their various possibilities and rights existing in this respect and
through this to their more active and efficient participation in ILO’s work.

Shri Paban Singh Ghatowar, General Secretary of the Assam Branch of the
INTUC, has been nominated to participate in the 6 day seminar.

{Indian Worker, dated 2nd and 9th November 1987)

Wage Board Report by March 31

The journalist and nonJournalist Wage Boards headed by Shri Justice U/ Mi
Bachawat will have to submit its report by March 31 next, and no further
extension would be granted to them. Union Labour Minister P. A. Sangma
said here on October 31.

The Government was firm in this decision, Shri Sangma told newsmen,
adding that the Wage Boards were now almost in their final stages of the
deliberations and, as such, there would be no interim report.

{Indian Worker, dated 2ndand 9th November 1987)
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amend Maternity Benefit Act :
w ilovernment proposes to amend the Maternity Benefit Act so
\ It Applicable to all units employing 10 or more persons, according to

There have been complaints that in many units, pregnant
Aiv dismissal from service and thus deprived of maternity benefit"
pt<'pK'sal amendment envisages higher penalties for non-payment ofbcnc-

K'pregnant women.
{Indian IForker, dated 2ndand 9th November

Rv | t'mre C'hlld Labour Project
lire Union Minister of State for Labour, Mr. P. A. Sangma said on October
7.1787. that the Tamil Nadu Government with the help of the Centre would
SkH>n launch a Rs. one crore child labour project for the benefit of children
working in the match industries in Sivakasi. He told newsmen that about
14tMX) children below the age of 14 had been identified and in the first year
abiwt 5,000 children would be covered uncer the project. The remaining
children would be covered in a phased manner he said. Many Schemes had
also been taken up to benefit child labourers in cities like Calcutta, Bangalore
and Aurangabad. He said, if voluntary agencies like the Lions and Rotary
Clubs came forward to take up Child Welfare Projects the centre was prepared
to help with 75 per cent of the total Project cost.

{E.F.1. Bulletin, dated 1st November 1987)

ILO Caution on Employment Policy

Most Western countries are following a short sighted employment policy which
may improve unemployment statistics for the day but is storing up trouble for
tomorrow, says an ILO report “Job release schemes’ and ““solidarity contracts”,
which enable older workers to retire early to make way for the jobless young
entail not only waste of experience but also put a financial burden in order to
combat what is essentially a cyclical phenomenon, it says. There is also the
danger that the retiring workers arc r*laced not by younger ones but by
machines to enhance labour productivity.

As early as 1977, a “job release scheme™ was set up in the United Kingdom
to enable older wage earnersto retire before the statutory age on condition that
the employersgive jobs to unemployed workers. France introduced ““solidarly
contracts” in 1981, granting pension rights at the age of 55 provided that
cstopriies exchange those who retired early with equal number of young or

unemployed. Spain changed the statutory retirement age from 65 to 64
jeart, ttipulitiog that departing older workers be replaced by young people
sedang their first jobs.

fcnae countries have cased the retirement age for arduous work but have
nzus”ged the definition of arduousness. Greece has extended its list of occu-

<« tbit category twice in recent years. More than 8,00,000 French
BEMST eflBOoyees accepted early retirement between 1982 and 1984. In the
Dixjaed JGsgdom, 2,80,000 people took advantage of the job release scheme in
ogat wars. In Belgium, some 2,10,000 older workers withdrew from the f
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labour market. But the costs of early retirement have been high. For
example, it was estimated that 1,92,000 million Belgian francs were spent in
1985 on these measures, whereas only a part of this outlay would have been
spent by way of un-employment benefits such as the done.

Early retirement policies are storing up other trouble also, the report says.
There is the loss of productive potential and the waste of experience. Also
those who retire are deprived of social contacts too early and are exposed to the
risk of premature ageing. Tn the long term, some of the schemes will involve
an increase in public expenditure and higher social costs to enterprises which
are likely to act a deterrent to employment creation.

{EFIBulletin, dated JSth November 1987)

Industrial Relations Bill soon

The Union Minister of State for Labour, Mr. P. A. Sangm stold the Lok
Sabha on November 10,1987, that a draft of the proposed Industrial Relations
Bill will be shortly introduced in the Parliament. The essential features of
the Bill included establishment of Industrial Relations Commissions on high-
powered tribunals comprising of judicial and Pon-judicial members both at
the Centre and in the Slates. It would also provide for collective bargaining
agent/council for a unit or for an industry fora specified term, registration of
a trade union on the basis of a specified percentage of membership, further
restriction on the number of office-bearers from among non-workmen and
debarring ministers from becoming office-bearers of trade unions.

(EF/ Bulletin dated 1Sth November 1987)

Minimum Wages for Casual Labour also

In a landmark judgement the Supreme Court held that casual labourers
have a fundamental right to receive wages equal to the minimum paid by an
employer for the same work to regular employee?.

Justice E. S. Venkataramaiah and Justice S. Ranganathan decalared in the
case of daily-rated casual labourers of the Posts and Telegraphs Department,
that the arrears of wages to the casual labourers should paid within four
months. The judges stated that a Government which does not give this
fundamental right to the casual labourers is indulging in exploitations of labour.

The judges also directed the Union Government to prepare within eight
months a scheme on a rational basis for absorbing as far as possible the casual
labourers who have been continuously working for more than one year in
the department. The court held that ofall the rights in a socialist democracy
the question of security of work is of utmost importance.

If a person does not have the feeling that he belongs to an organisation
engaged in production he will not put forward his best effort to produce more.
That sense of belonging arises only when he feels that he will not be turned out
of employment the next day at the whim of the management.
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Hence managements and Government agencies in particular should not
allow workers to remain as casual labourers or temporary employees for an
unreasonably long period. Where is there any justification to keep persons
as casual labourers for years as is being done in the Post and Telegraph Depart-

ment ?
Pointing out that our wage structure is such that a worker is always paid
less than what he produces, the judges asked why people should be allow” to

remainidle ?

The court held that the Government as an employer cannot pay casual
labourers less than the minimum w\iges paid to the regular employees hy
dividing the casual labourers into separate categories those with less than
720 dav”, those with less than 1,200 days and those with 1,200 days of service.
All this is violative of the fundamental rights to be treated equally in terms of
the same pay for the same work and equal opportunity in public employment.
It is also opposed to the International Covenant on Economic, Social and
Culiuial Rights, 1966.

(Indian I"orker dated 16. 23 and 30th November, 1987}

Bill to amend Cine  orkers Aa placed

A bill to provide for the delegation of the powers of the Central Government
to State Governinents for the administration of the Cine Workers and Cinema
Theatre Workers Ad of 1981 was introduced inthe Rajya Sabhaon November9
by Minister for Labour P. A. Sangma.

Under the Industrial Disputes Act, the appropriate government in relation
to establishments in the cinema industry is the State Governnient conwrned.
It is, therefore, considered necess” that the same agency which administers
the Industrial Disputes Act in relation to cinema ind ustry establishments should
be administering the Cine Workers Act so that cohesion and efliciency in the
enforcement of both the Acts are ensured.

(Indian iVorker, dated 16,23 and:0tk November, 1987}

Wage Board Term extended )

The term of the Wage Board for journalists and non-journalists has been
extended up to March 31, the Labour Minister, Shri P. A. Sangma, told the
Lok Sabha on November 9.

He said this in a written reply that the board after submitting its first interim
report on interim reliefon April 30 last year issued a questionaire in July. 1986,
for replies by October 15 last year.

In the beginning, the .Minister said, the response was poor and newspaper
establishments, including the all India organisations ofemployers and employees
sought an extension in time for submitting the replies. The board had to
conduct oral bearings. The board also had to undertake examination of
documents submitted by the parties and other submissions made at the time of

oral bearings.
(Indian frorker, dated 16,23 and 30 November 1987)
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Articles, Reports, Enquires, etc.

(The views expressed in signed Articles appearing in this section earry weight in
as much as they are expressed by the persons who know their subfects well.
They, however, do not necessarily reflect the views of Government.

All rights concerning these Articles are reserved.)

$ACHAR COMMITTEE AND WORKERS PARTICIPATIONr-
A CRITIQUE

By
T. E. RAGHAVA SIMBHAN

Mr. Justice Rajindcr Sachar, who headed the high-powered expert committee
on Companies and MRTP Acts, expressed unhappiness at a recent meeting in
Madras the way the government has treated the committee’s report. He was
particularly sore that the Centre had not acted upon among others the
committee’s recommendation pertaining to the introduction of workers’
participation in management, while introducing the recent amendments to the

Companies Act.

Mr. Sachar had found enough reason to be critical ofthe Centre’s attitude to
the committee’s report. The seriousness with which the panel was set up
matched equally by the arduous efforts put by members, hailing from labour,
employer, professional, judicial sides was no doubt not refloectd in the followup
action so far taken by the government. It ispast nine years since the committee
submitted its report to the government. Excepting a few cosmetic changes in
the two legislations the Centre has not taken any concrete decision on many
of the major recommendations of the Sachar panel.

But insofar as the committee’s recommendation on the introduction of labour
participation on the corporate boards, which is the main focus of this article
the blame equally lies with the Sachar panel for making such proposals which
bristle with complexities and impracticalities in implementation. At one time
there were differences even among the committee members whether the panel
was competent at all to deal with the subject. But fortunately since the term
of reference specifically enjoined the committee to suggest “ measures by which
workers' participation in the share capital and management of companies
could be brought about™, the committee was left with no option but to go on
that mandated lines. That isto say. as the committee itself stated in the second
para of Chapter XI dealing with the subject, it was not a question “whether”
the scheme was desirable or feasible but how it can be implemented.

One major weakness of the report is that at a time when already most
factories/establisbments are prone to inter union intra union rivalries due mainly
to party polities, the committee has suggested certain implementation methods
which will turn the places of work viitually into an election arena and all that
go with it. The committee has, for instance, mooted the idea of “secret ballot
in which all workmen will be provided an opportunity to vo»e whether or not
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workers participations. As stated earlier this
ofthe Ck'tnaxitfee to suggest giving the option of decidi®

the schefTV needed to beintroduced when there was a cl?j
‘A'nevto suggest only measures by which it could be introdace(t

"Skhc* Vi- er

Vi eww*'<'s ev'uneeteel with the issue of deciding whether or not there
V'Ksr'd iv worvers' pdrtrctpdt-on as per Sacher report, will be borne bythe
Ax cuvts™god b> the pc:nel, once the workers voted in favour of
‘\'vxese<”»t:on on the board, they have to choose through, again a secret

vhe oerxoa er ivrsv™ns to represent them on the board.

'ksf* are :tot only reduntant measures but also involve other operational
p(VvSo?Tt> *WW ihe Con'.Muy. as will be evident from below.

The >as;c assanxpi on of the committee seem to be that workers are not in
of etpo-fon at board level, w'hich is wrong. xAssuming for
sake X'nx" unions are opposed to such participation, are we net
~ucSi‘cning u toe process the validity and wisdom of constitutional and other
succc™ wv pii?! doctt"TX'nts which all envisage such schemes in operation. The
Co Cutvn of htdia in its directive principles of state poEcy ha« directed the
s?7«t< a k'’XCk <'A "the state shall take steps, by suitable legislation oi in any
ocbet wuy, *o secure the participation of workers in the management of under-
HK'itgv ssrabhshmottC of other organisations engaged in any industry”. In the
s»n?e bceaddu one can argue that there are any number of organisations and
X'th m the government and outside, who oppose the ‘public sector,
Shotted the country, tbei”ore. abandon the idea of public sector or pose before
tie pubi c every time a new governm-ent company is floated the question
"whether or not" they wanted such unit, as Sachar panel is asking the labour.

Moreover, the well-tesced and age-old practice of playing membership’
sssans to determinethe recognition and support of workers to a union

ia LJis couatry is already there. Can there be any more soEd vote to a union
s reg&brh membership paying worker? Ignoring this principle the

Tsce has gone about suggesting a secret ballot not only for choosing the
NncTsws on the board but even to say "whether or not” they wanted the
oa the board rooms. No worker, having opted for a particular

ioBoa tc take care of wage, bonus,- employment, service conditions etc and
wtcch he patronises and supports every month through subscription, is likely
chocse a different person or union for the sale of representing him on the
hotnl roosL D"the Sachar Comminee’s suggestion on tflis is to te accepted,
the secret boSet wiB have to be conducted for every major issue as in Switzerland.
The s&gscsS3oa resates the very principle of unionisation or democatic values.
HAN efcexed or chosen a particular union it should have been the logical
c"Hce rhat aiMpa of setMling the representatives to the board also. By passing
reccgzrisod umoa. already chosen by the workers for collective bargaining
purposes! say R.MMS m Bombay or NFIR and AIRF on the Indian railways,
or ladfita Natioa Cement and Allied Workers Federation in the cement industry
or errU iiiaca« wherever they are strong and reco”ised, will mean cutting
az tile 090C of the trade unionism and spirit of bi partism. It is something like
tike aBjority oi an elected legislature and taking up an issue, say like

wWiIbtr or 9K> dnakmg water should be supplied 24 hours, direct to the people.
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Another contradiction in the report is whereas it wants workers' direct
involvement, through secret ballot, for the purpose of choosing their nominees
to the board, indeed even deciding the issue of whether the scheme, is to be
implemented, on the question of which number of worker directors, the
committee wantes the government ““to consult employers’ and workers’ repre-
sentative organisations’’.  Why should for this process alone there consultation
and consensus ?

Some of these questions were rightly raised by labour unions soon after the
publication of the report. The moot question is, can a factory or office afford
to have two sets of representatives one to sit on the board rooms for policy
matters and an other to sit across the table for deciding about bread and butter
matters ? There will be perpetual conflict between the two sets of representa-
tives, if they happen to be from different unions, thus spoiling the production
atmosphere, inducting indiscipline.

As one of the members representing the labour interests on the committee
put it in his minute of dissent ‘Unions are after all the representative of the
workers and in my view they should have also the right to nominate the
candidates for election alongwith other workers’. Even this will not be good
since it assumes elections. The ideal course would have been to leave the
choice of nominees to the representative union or the one which commands
majority strength as determine byt he paying membership. Any other means
will only result in constant tussles, spate ofelection petitions. More than that
the already vitiated atmosphere in many factories will further worsen and instead
of production it will be only election atmosphere which the country can ill
afford, either now or later.

The Sachar panel’s main argument was that percentage of unionisation in
the country being what it is, it would be in the best interest if “all " the workers
are involved in the process of choosing their spokesman on the board. But
then low percentage of unionisation yet a recognised union ina plant or factory
with minority membership deciding on behalf of “ all” the workers is a
universal phenomenon.’

Even in a country like the US with more literacy among the working class,,
there exists vast majority of non-unionised workers. Therefore, giving the
right to decide on this issue to non-union members also will sound death-knell
to the very concept.If the non-unionised and uncommitted workers can tolerate
a union with minority following for the purposes of collective bargaining
purpose, as the case throughout the world, there is no reason to doubt
why they will not agree for the same minority union sitting on the board
also to protect and promote the overall interests of the company as well as
workers.

{Indian Worker, dated 2 & 9 November 1987}
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\EKP FOR standardising THF INTERNATIONAL LABOUR
STANDARDS

G. RAMANLUAM
INTUC

I am infonncd that the objectn-es of the seminar is to give the trade union
partiopants a comprehensive and concise information on the several signi-
tkant aspects of RO’S activities, as well as to educate the participants how
workers and their trade union can participate in those activities of the ILO,
both at the national and international levels.

The seminar should therefore help in creating grater awareness among
trade unionists of the immense possibilities and the rights accruing to them in
thus respect.  This would in turn lead to their more active and more efficient

participation in the ILO programmes.
Although it is called International Labour Organisation, in reality it is an

International Tripartite Organisation on Labour. This seminar is attended

by limited representaiires from selected trade union organisations from some

Asian countries.

I m>-self am not an expert on the ILO. | am here before you not because
of my merit, but because of the affection Shri Sunil Guha, has for me. | will
not therefore be able to educate you much on the multi-faceted programmes
ofthe ILO, as they are now operating in the different countries.

But | can provoke you to think what should be the programmes of the ILO
ris-riy the developing countries. And a seminar is an occasion for thinking.

Among the subjects suggested for this Five-Day Seminar, there is a subject
on the role of workers in the formulation and adoption of International Labour
Sundards. The standard setting function of the ILO has been troubling me
all along- | often used to wonder, “ How the same labour standards can be
applied to all the countries of the world, when the countries themselves are
not standardised?” You have the super-rich, the rich, represented by the
North, and the not-so-rich and the poor countries represented by the South.
How can countries in both the groups have a common labour standard ?

The requirements of these various countries would naturally be varied in
rc”/ ct of labour standards; and they are best decided by the respective nations
themselves looking to their various constraints provided they do not cut into
the fundamental ri~ts of the workers. It is obvious that imposition of the
same or similar burden on dis-similar units is itself a discrimination. ILO
should not be a party to such discrimination. That is why you will find although
there is an impressive record of adoption of International Labour Sundards
and recommendations by the ILO, the record of implementation of these
standards and recommendations is not that happy. You will be surprised to
know that the record of implementation of the ILO recommendations and
labour standards is not tha®impressive even io the case of advanced countries,

although they can easily
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All the developing nations have to progress quickly to make up for the time
lost, and catch up with the advanced countries in the shortest possible time,
so that we have a world with minimum desparities among the countries. That
iswhy the ILO has as its motto that ” poverty anywhere is a danger to prosperity
everywhere.” Again that is why a New International Economic Order has
assumed great urgency and importance. The ILO should not rest content
with the adoption of the right motto. It must work sincerely and ceaselessly
for realising its declared objectives.

1 would not go at this stage into the origin ofthe 1LO and its history to date.
There is plenty to well-documented literature on that for you to study at leisure,
if you have not already done so. Whatever was originally the objectives and
role of the ILO in its initial stages, they should undergo a radical changes now
to meet the challenges of the changing world scenario.

| find the ILO is alive to some extent to the need for such a change. | under-
stand the emphasis is gradually shifting from its standard-setting functions to
developmental programmes. The ILO has relevance to the developing countries
not so much for its standard-setting capabilities as for its developmental

programmes.

tn the ILO conference held in the year 1958, the Government of India
sought to move a resolution to enable the ILO to assist in management
education; and that resolution was vehemently opposed by......... whom do
you think ? ... by the employers representatives themselves. They
took the view that they already knew all that is to be known and at any rate
they asked, ‘““Who is the ILO or its supported agency to educate us?” It was
with great difficulty we could convince them.

They took offence at the word ‘education’, which presumed that they were
uneducated. Then the word ‘education ’ was changed to ‘development’; and
with that change, many employers representatives grudgingly agreed to support
the resolution; and thus came about management development programmes.
You will find many management development institutes have since sprung up
in various countries, some with the help of the ILO and some with the help
ofthe Government of the country concerned or with both.

The same was the attitude ofthe workers too. We have in India a Tripartite
Board for Workers Education. In the early stages, workers and even some
trade unions turned down the offer of ‘educating the worker’s. They asked
the Board, * who are you to educate us ? Are we uneducated?” Here again,
the answer is that the word education is not to be understood in its narrow
sense, but in the broadest sense possible, viz., for workers development. Indeed,
in our country we have a ministry now for Human Resources Development,
development not in numbers but in quality.

ILO has been supporting many programmes of workers education run by
trade unions, as also Management Development Institutes, sponsored by
employers organisations in several countries.

| believe education should not be compartmentalised. Rather it should be
integrated. There should therefore be a common programme for educating
both management and workers representatives—a sort of co-education. This
will greatly help in creating mutual trust, leading in turn to mutual co-operation.
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This wll naturally help in strengthening programmes for Labour Partin'
in Management.

Our country believes that laKmr should be allowed to participate in ma
ment. i.e. in decision-making, in order to make a success of this progra
We are. therefore, concentrating on joint educational programmes, both
macro and micro levels.

It would be a good idea ifthe ILO extends a helping hand in the pupsn
such joint programmes by provicing useful information on the methodnf

achievements and shortcomings in other countries where participation ®
labour in management is practised.

"he

The TLO's developmental programmes should aim at narrowing down f
not closing down altogether, the big gap that now exists between the develon a
and the developing countries. ILO's developmental programmes should
therefore be concentrated more on the developing countries. 0

Even within the developing countries ILO's assistance would be more appm.
priate and welcome in strengthening the programmes aimed at ameliorating
the lot of the un-organised labour and the rural poor. In all developin
countries unemployment is a major problem. It has grown to alarming pr
portions. Beyond holding a World Employment Conference in 1976,1 have
not heard of any effective follow up action by the ILO. May be I am not
well posted with ILO’s recent achievements in this respect.

We all know that the unemployment problem in the developing countries
cannot be solved through wage employment alone.  Self-employment
provides vast opportunities. The Government of the respective countries are
endeavouring to provide many opportunities and incentives for self-employ,
ment  But unfortunately owing to the high percentage of illitercy, the poor
workers are not even aware of the benefits available to them, both statutory
and non-statutory.

The first step in the way of improving the lot of these poor workers is to
carry on effective awareness programmes among them. The best way to
conduct these pro~ammes is through audio-visual aids. The ILO’s can help
in a big way to assist the developing countries by providing audio-visual aids.
AU the Governments in the developing countries arc working hard to remove
iUiteracy. The ILO may support and supplement functional adult literacy

programmes.

AnothCT important problem facing the developing countries is the problem

of population explosion. ILO can help in a big way in population_education.
I und”~stand that it is already extending some assistance in this direction io

India.
The ILO has sent many speciahsts to many developing countries, including

the countries represented in the seminar. The expert is obviously a teacher

too. Unless the teacher establishes a rapport with the students, whatever he
says will go over their heads. The teacher must therefore first come down to

the level of the student whom he teaches. Very often, the ILO experts are
r out oftune with the conditions ofliving in the country to which he is attached,

|
J
j
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The expert himself is sometimes so expensive that a «ikK i

budget goes in supporting the expert. 'f
P e SR R OBERTS A i
him apart from the native people. Often seminars and conferences are hdd
infive star hotels much to the discomfort ofthe participants from the develooine
countries. | woulc not, however, make a sweeping remark’ but where the
educators are fabulously paid, staying in five star hotels and trying to conduct
classes to educate the rural poor, who hardly gets Rs. 10a day appears
incongruent. We want persons with a missionery zeal for these assignments
otherwise it would even distort the image of the ILO.  The productivity of its
programmes will be marginal or even negative. It might benefit only a few
people, the so called experts.

| am not saying this with a view to criticise the ILO. | am only saying this
s0 that the ILO may do some serious re-thinking on this aspect, and revise its
approach in respect of projects in the developing countries: so that, for the same
input it can have much greater output, both in quantity and quality.

The ILO assistance should also be available not only to trade unions and
employers organisations, but also to workers education programmes conducted
by tripartite bodies like Central Board for Workers Education in India.

The object of workers education is not merely to make the worker more
knowledgeable. It should also be to mould his thinking along positive and
constructive lines. Mahatma Gandhi used to say that “Every right is duty-
based”, Duties come first. A merely rights-oriented Society will soon go
bankrupt.

The duties ofthe workers are four fold; viz., (1) their obligationtothe country,
(2) their obligation to the organisation in which they work, (3) Their obligation
to their own trade unions, (4) their obligation to their own families. Every
worker must be a patriot and responsible citizen of his country; an efficient
and disciplined worker in their plant, an active member of his trade union
and aresponsible head of the family. The purpose of workers education
should not merely be limited to improving his economic standard of living,
but also aim at improving the quality oflife.

The ILO should play an effective role in fighting apartheid and working for
disarmament, including nuclear, so that the money spent on these armaments
could be diverted for developmental programmes.

I once again thank Shri Sunil Guha, Director, Delhi office of the ILO for
having given me the privilege of inaugurating this seminar. 1 am happy lo
inaugurate this seminar.

{Indian Worker, dated 16,21 and 20 November 1987}
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of Imp<'rtant Notifications under
the A’arious Labour Laws

XXK L xXX'R (Rixn i wuxx ano .AnoirnoN) Act. 1970.

Mo Aet-fAmendment to Rufs}—"The following
No. S ExMI 2 77-L\V. dated the !Ith August 1987, from the
of India. Ministry of Labour, New Delhi, is hereby

GGVFRNMI NT OF INDLA BHARAT SARK.AR
Mimsvry of Labovr Shram Mantralaya

New IXIhi. dau\i the | Ith zVugust 17)87

........................... —Whereas certain draft rules further to amend the
Conirict Labour (Regulation and - .Kdition) Central Rules. 1971 were published

at see of the tiiucnc of India. Part 1l. section 3. sub-section (i), date | the
2nh April I"'Sb with the Notification of the Government of India in the Ministry
of laN'ur No. G.S.R.. 317. dated the 15th .April 19%6 for inviting objections
and susi”stions from all ix'rsons likely to be alTcctevl thereby till the 9th June

And whereas the s;ud Gazette was made available to the public on the 26th
April WSn

And whereas objections and suggestions received from public have been
considerex! by the Central Government.

Now. therefore, in exercise of jx“wers cx”nferre | by section 35 of the Contract
LaK'ur (Regulationand Kdition) Act. 1970 (37 of 19V0). the Central Govern-
ment hereby makes the following amendment in the rules, namely :—

I. () Tlu'se rules may be calkxl the Contract Lalxuir (Regulation and
AKdiikm) Central (Amendment) Rules. 19S7.

(2) ihey shall tvinc into force onthe date of their publication in the
O”eial Gazette.

2. In the Contract LaN”ur (Rciiulation and .Abolition) Central Rules
1971 :~

(1) in sub-rule (2) of rule 17, for the words ““treasury receipt” the words,
“ demand draft “ shall be substituted ;

(2) in sub-rule (1) of rule 20—
(u) for the wvrd *dc[K»sii’. the word ’pay’ shall be substituted ;

() har the words ‘treasury receipt’, tlic words 'demand draft' shall te
substituted ;

h tHIOUR GA/Jirri""DECEMNER E)S7

(3) in sub-rule (5) of rule 21, for the wor Is “treasury receipt
“demand draft” shall be substituted :
(4) in sub-rule (2) of rule 25 clause “ (ix) ” shall be rc-numhere | as cl luso

“(x)” and before clause (x) as so re-nuinlxired. the following clause shall he
inserted, namely —

IHI

the words

“(ix) acopy of the licence shall be displayed prominently at the premises
where the contract work is being carried on ” ;

(5) in sub-rule (3) of rule 28 in clauses (i) and (ii) for the words “treasury
receipt”, wherever they occur, the words “deinan | draft” shall 1> substituted;

(6) in sub-rule (2) of rule 32, for the wor Is “treasury receipt or a Crossed;
Postal Order drawn in favour of the appropriate registering ()r licencing
ollicer. as the case may be ”’, the words, “Demand Draft drawn in favour of

the Pay and Accounts Ollicer, OHice of the Chief Labour Commissioner
(Central), New Delhi”’, shall be substituted ;

(7) in clause (ii) of sub-rule (1) of rule 33. for the words ““treasury receipt”,
the words “demand draft” shall be substituted ;

(8) For rule 38, the following rule shall be substituted, namely ;—

38. (1) Payment of Pees.—All amounts of money payable on ;iccount of
security deposit, registration fees, licence fee, appeal, supply of duplicate
copies of registration certificates and in terms of any other provisions of
the Act and rules shall be paid through a crossed demand <Iraft drawn in
favour of the olficers as shown in Annexure ‘A’ and male payable at branch
of the Union Bank of India*at the headquarters of the oHicers specified in
column (3) of the said Annexure. All such demand drafts shall

accompanied by a challan in form No. TR-6 (in triplicate) indicating the
details of payments etc.

(2) The licencing oH'cer, the registering ollicer or the Appellate Authority,
as the case may be, on receipt of the demand draft from the party shall
arrange to deposit tire amount in the appropriate account in the Bank with
which he, in his capacity as Regional Labour Ct)mmissioner/Assistant
Labour Commissioner (Central) as Drawing and Disbursing Ollicer is
in account. The Assistant Labour Commissioner (Central), Delhi shall
deposit the demand draft in the Union Bank of India, Extension Center,
Shram Shakti Bhavan, Kali Marg, New Delhi in the Account of’Pay and
Accounts OlUcer* Chief Labour Commissioner, New Delhi.

(3) The payments received by the olficers specified in the said Annexure

by way ofdemand drafts shall be deposited in the relevant heads of acct>unts
as shown below ;—

Reffislrationfees.—*()87-Labour and Employment.—Fees under Contract
Labour (Regulation and Abolition) Central Rules, 1971 (adjustable in the

books of the Pay and Accounts Olficer (Chief Labour Commissioner),
Ministry of Labour, New Delhi”.

Licencinfi fees.—*“087-Labour Employment—Fees under the Contract

Labour (Regulation and Abolition) Central Rules, 1971 (adjustable in the

books of the Pay and Accounts Olficer/Chief Labour Commissioner) t
Ministry of Labour, New Delhi”.

Ra 4524—hi
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Scennty 4'ptviLv. -Deposits and Advance (—) deposits not bearing
interest—843 Civil Dep<>sits under Contract Labour (Regulation and
Abolition’) Act. 1970 (adjustable in the books of the Pay and Accounts
Ofticer Chief Lab<>ur Commissioner). Ministry of Labour, New Delhi”.

copy ofthe registration certificates.—*“087-Labour and Employ-
ment Fee under Contract Labour Appeals (Regulation and Abolition)
Central Rules. 1971
(9) inrule SO. for sub-rule (2). the following sub-rule shall be substituted,
namely - —

\2") Such registeres shall be maintained legibly in English and Hinti or
in the language understood by the majority of the persons employed in the
establishment.” ;

(10) in rule S2,.after sub-rule (2). the following sub-rule shall be inserted,
namely

*\3) The returns to be submitted under this rule by contractor/principal
employer shall be correct, complete and uptodate in all respects” :

(11) in Form 1. for item 7, the following shall be substituted, namely

“7.  Particular of demand draft enclosed (Name of the Union Bank,
amount, demand draft No. and date).” ;

(12) in Form 1V. for items 9 and 10. the following shall be substituted,
namely —

“9.  Amount of licence fee—name of the Union Bank, demand draft
No. and date.

10. Amount of security deposit—name of the Union Bank, demand
draft No. and date.

Note.—The application shall be accompanied by demand draft and the
diallan for the appropriate amount and a certificate in Form V from the
principal employer ... dated of the receipt
of the application with ‘demand draft’ and the challan for fees/security
deposit.” ;

(13) .in Form VA, for column 5 and column T, the following columns shall
refjcctively be substituted, namely :—

Column 5—*“No. and date of the demand draft security deposit in respect
of the previous licence.
®)”
Column 7—*“No. and date of the demand draft of the balance of security
deposit, ifany, required on the fresh contract.

@
(14) in Form VT, in Annexure, after condition No. 9, the following shall be
added, namely :—
““10. The licence shall, within fifteen days of the commencement and
completion of each contract work submit a return to the inspector
appointed under section 20 of the Act intimating the actual date of the
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commencement of as the case may be, completion of such contract work
in Form VIA.” ;
(15) in Form\VVn, for item 5, the following shall be substituted, namely :—
5. Name of the Bank number and date of the demand draft enclosed
Date of receipt of the application with ‘demand draft number and date.”.
(16) in Form VIII, for item 7, the following item shall be substituted,
namely

“7. Particulars of demand draft enclosed (name of the Union Bank,
demand draft No. and date

(17) in Form X,—
(a) for item 8, the following shall be substituted, namely
“8.  Amount of licence fee paid—name of the Union Bank, demand
draft No. and date.” :
(h) After item 8, the following shall be substituted, namely :—

“9.  Amount of security deposit—name of the Union Bank, demand
draft No. and date. Date of the receipt of the application with demand
draft for fees/security deposits.”

{Vide Government Notification Industries, Energy and Labour Department
No.CLA"2087/1558/Lab(i) dated 27th August, 1987. published in Maharashtra
Government Gazette, Part-1-L, dated 1st October, 1987 at pages Nos. 5023
to 5031).

(H) Bombay Relief Undertakings (Special Provisions) Act, 1958.

(™) Declaration under the.—(7) The Government of Maharashtra, Industries
Energy and Labour Department has in exercise of the powers conferred
iub-section (/) and (2) of Section 3 and sub-clause (/v) of clause (u) of sub-
section (/) of Section 4 of the said Act—

(a) declared that the industrial undertaking called Sahyadri Glass Workg
Limited, at and post Karul, Taluka Kankavali, District Sindhudurg (here-
inafter referred to as “the said relief undertaklng”) to which financial
assistance has been provided by the Government of Maharashtra by way of
a Sales Tax of Rs. 35,000 (Rupees thirty-five thousand only) through the
State Industrial and Investment Corporation of Maharashtra, shall for a
a period of one year commencing on the 2nd day of September 1987 and
ending on the 1st day of September 1988 (both days inclusive) be conducted
to serve as a measure of unemployment relief ; and

(2) directs that in relation to the said relief undertaking and in respect of
the said period for which the said relief undertaking continues as such any,
right, privilege, obligation or liability (excepting the obligations or liabilities
incurred in favour of the workmen of the said relief undertaking, the State
Industrial and Investment Corporation of Maharashtra Limited, Maha-
rashtra State Financial Corporation Limited, Development Corporation of
Konkan Limited, State Bank of India,) United Western Bank Limited, and
the dues of Employees’ State Insurance Corporation and any liabilities
incurred under the Bombay Sales Tax Act, 1959 (Bom. LI of 1959), the
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VX', .. on Fh\>fes$ions. Tnvles (\illings and Employments

w \\1cf the Fmplows' Provident Fund land Misce.
vyNix ' 11Q 0f 1952) aud the Maharashtra Lan | Revenue
\U of accrued or incurred before the 2nd day of

any remevly for the enforcement thereof shall be

wv prxxwlings relative there to pending before any Court
or authority shall be siax-ed.

( \v>tihcation. Industries, Energy and LaKmr Department

IND-IO.datevl 2nd September, 19S7, publishea in Maha-
eJdLvrre. Fart-I-L, datevl 1st October, 1987 at pages Nos

N **SV***/\

vw'Wtmeot of Maharashtra, Industries, Energy and Labour
us Li exercise of the powers conferred by sub-sections (/) and (2)
e Jetd sub-dause (fv) of clause (fl) of sub-section (7) of section 4

et—
that the industrial undertaking called the Madhavnagar
Limited. Madhavanagar, District Sangli (hereinafter referred
relief undertaking ") to which financial assistance has been
by Government of Maharashtra by way of a Sales Tax loan
Ixx '2 22.X" (Rupees twelve lakhs, twenty two thousands three hundred
Wii Qoe 0aiM through the State Industrial and Investment Corporation
Xtishaffushra. shall for a period of one year commencing on the 2st
of Sember 19%t ending on the 20th day of September 1988 (both
-actUS'xvl be conducted to serve as a measure of preventing unemploy-

CeOM

? directs that in relation to the said relief undertaking and in respect of
saM ’vriod for which the sai | relief un lertaking continue as such any
*r"dk'ge. obligation or liability (e.xcepting the obligations or liabili-
mc-ired in favour of the workmen of the sai i relief undertaking, the

Sv-te Eiiustrial and Investment Corporation of Maharashtra Limited,

?f Maharashtra. Sangli Bank, Industrial Development Bank of India,
CrebT and Investment Corp<>ration of Iniia, Industrial, Recon-
st*"Ktioa Bank of India, Industrial Finance Corporation of India. Sangli

Vrbn C<.»-operative Bank Limited, and the dues of Employees’ State Insu-

jarce Corpv'ration and any liability incurred un ier the Bombay Sales Tax

>ct. 1959 IBom. LI of 1959) the Maharashtra State Tax on Professions,

Trades. Callings and Empbyments Act, 1975 (Mah. XM of 1975), the

Enspioyws' Provident Fund and Miscellaneous Provisions Act, 1952 (19 of

1752 and the xMaharashtra Land Revenue Cale, 1966 (Mah. XLI of 1966),

acc-ird or incurred before the 21st day of September 1987 ana any remedy

for tae enforcemexit thereof shall be suspended and all proceedings relative

Cicreto pending before any court, tribunal, oldicer or authority shall be

stayed.

{Eide Government NotEication, Industries, Energy and Labour Department,
No. BRU-1086/(29911.ND-10, dated 21st September, 1987, published in
Makaraskira Government Gazette™ Part I-L, dated 22nd October, 1987 at pages
Nos. 5480-54811
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(3) The Government of Maharashtra, In lustries. Energy and Labour

Department has in exercise of the powers conferred by sub-section (/) and (2)

of section 3 and sub-clause (/v) of clause (fl) of sub-section (/) of section 4
of the said / ct—

(fl) declare | that the industrial undertaking called Messrs Vijay Tank
and Vessels Private Limited, Mulund, Bombay (hereinafter referred to as
“ the sai | relief undertaking ) to which financial assistance has been provi led
br the Government of Maharashtra by way of leferment of recovery of
electricity duty for the period between March 1983 anl December 1984,
shall, for a period of one year commencing on the 2Sth day of September
1987 and ending on the 24th day of September 1988 (both days inclusive),
be conducted to serve as a measure of preventing unemployment; and

{b} directs that in relation to the sai ! relief un lertaking and in respect of
the said further period of one year ommencin% on the 2 Sth day of September
1987 and ending on the 24th day of September 1988 (both days inclusive)
for which the sai | relief un lertaking continues as such any right, privilege
obligation or liability (excepting the obligations or liabilities incurred in
favour_of the workmen of the said relief undertaking, the Maharashtra
State Electricity Board, State Bank of India, the dues of Syndicate Bank,
Grindlays Bank, Export Bank, Export Credit Guarantee Corporation of
India, Dena Bank and other nationalised banks, the dues of the Employees
State Insurance Corporation, and any liability incurred under the Bombay
Sales Tax /ct, 1959 (Bom. LI of 1959), the Maharashtra State Tax on
pA Sessions, Trades, Callings and Employment Act, 1975 (Mah. XVI of
1975), an | the Employees' Provident Fund and Nuscellaneous Provisions
2ct, 1952 (19 of 1952) accrued or incurred before the 14th day of February
1985 and any remedy for the enforcement thereof shall be suspenied and
all proceedings relative thereto pending before any court, tribunal, officer
or authority shall be stayed.'

(kide Government Noti Ication, Inlustries, Energy anl Labour Department
No. BRU-1087 /(581)/IND-10, dated 25th September, 1987, fublished in
Maharashtra Government Gazette, Part I-L, dated 22nd October, 1987 at pages
Nos. 5482-5483).

(1) Industrial Disputes Act, 1947.

(4) Appointment under the Act—{1) The Government of Maharashtra,
Industries, Energy and Labour De})artment has in exercise of the powers
conferred by section 8 of the said / ci, appointed Shri P. R. Borker, Civil
Judge (Senior Division), Satara to be the Presiding Officer of the Labour
Court, Solapur in place of Shri S. B. Shete.

(Vid' Government Notification, Industries, Energ¥ and Labour Department
No. IDA-987/7247/Lab-2, datevi 4th September, 1987, gubllshed in Maha-
rashtra Government Gazette, Part I-L, dated Lst October. 1987 at page No. 5033).
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(?) The Government of Maharashtra. Industries. Energy and Labour Depart,
ment has in exercise of the powers conferrcti by section 8 of the said Act
app<M«ted Shri J. G. Bharatiya, Civil Judge (Senior Division), Dhule, to be
the Presiding Offker to the Labour Court, Dhule.

(I hi” Gov'ernment Notification, Industries, Energy and Labour Department

No IDA-987 (7250) Lab-2, dated 4th September, 1987, é)ublished in  Maha,
r~“ra Gove rnment Gazett , Part I-L, dated 1st October, 1987 at page No. 5035).

?) The Government of Maharashtra, Industries, Energy and Labour
D”rtment has in exercise of the powers conferred by section 8 of the said
Act. appointed Shri P. M. Joshi. Civil Judge (Senior Division), Wardha to be
the Preiuding Officer of the Fourth Labour Court, Bombay in place of Shri D.
S, Vmnkar.

(FiA* Government Notification, Industries, Energy and Labour Department
No. DA:9S? (7253VLab-2. dated 4th September, 1987, published in Maha-
nasAtm Gowrumenr Gazette, Part I-L, dated 1st October, 1987 at pages Nos.
AV6t05a37?).

(™) The Government of Maharashtra, Industries, Energy and Labour
Department has in exercise of the powers conferred by section 8 of the said
Act, appointed Shri R. V. Amrutwar, Industrial Tribunal, Amrawati to be
Presiding Officer of the Industrial Tribunal, Nagpur in place of Shri S. V.
Vaae.

(Hdk Government Notification, Industries, Energy and Labour Department
No. IDA-987/(7256),'Lab-2, dated 4th September. 1987, published in Maha-
rtidesm Government Gazette. Part I-L, dated 1st October, 1987 at page No. 5038).

(5) The Government of Maharashtra, Industries. Energy and Labour
Department has in exercise of the powers conferred by section 8 of the said
Att. appointed Shri A. R. Vazalwar, District Judge. Dhule to be Presiding
Officer ofthe Industrial Tribunal, Amravati in place of Shri S. V. Vaze.

(I'id* Government Notification. Industries, Energy and Labour Department
No. IDA-987/(7259) Lab-2, dated 4th September, 1987, published in Maha-
raskira Government Gazette, Part-1-L, dated 1st October, 1987 at pages Nos.
5039 to 5040).

(6) The Government of Maharashtra, Industries, Energy and Labour
Department has in exercise of the powers conferred by section 7-A, read with
seaion 8 ofthe said Act, appointed Shri S. V. Vaze, retired Presiding Officer,
Industrial Tribunal. Nagpur, in place of Shri N. L. Bhalchandra, Presiding
Officer, Industrial Tribunal, Pune.

{Vide Government Notification, Industries, Energy and Labour Department
No. IDA-987X7262)<Lab-2, dated 4th September, 1987, published in Maha-
msfemCo»enw»e«rCa2efre,Part-1-L,datcd 1st October, 1987 at page No. 5041).
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(IV) Bombay Industrial Relations Act, 1948.

(A) Appointments under the Act.—(1) The Government of Maharashtra,
Industries, Energy and Labour Department has in exercise of the powers
conferred by section 9 of the said Act, appointed Shri P. R. Borkar to preside
over the Labour Court, Solapur, in place of Shri S. B. Shete.

{Vide Government Notification, Industries, Energy and Labour Department
No. BIR-987/7248/Lab-2, dated 4th September, 1987, published in Maha-
rashtra Government Gazette, Part-1-L, dated 1st October, 1987atPageNo. 5034).

(2) The Government of Maharashtra, Industries. Energy and Labour
Department has in exercise of the powers conferred by section 9 of the said
Act, appointed Shri J. G. Bharatiya to preside over the Labour Court, Dhule,
in place of Shri D. R. Kale.

{Vide Government Notification, Industries, Energy and Labour Department
No. BIR-987/7251/Lab-2, dated 4th September, 1987, published in Maha-
rashtra Government Gazerte. Part I-L, dated 1st October, 1987 at page No. 5035).

(3) The Government of Maharashtra, Industries, Ener™ and Labour
Department has in exercise of the powers conferred by section 9 of the said
Act, appointed Shri P. M. Joshi, Presiding Officer of the Fourth Labour Court,
Bombay, in place of Shri S. D. Umrikar.

{Vide Government Notification, Industries, Energy and Labour Department
No. BIR-987/7254/Lab-2, dated 4th September, 1987, published in Maha-
rashtra Government Gazette. Part-1-L, dated 1st October, 1987 at page No. 5037).

(4) The Government of Maharashtra, Industries, Energy and Labour
Department has in exercise of the powers conferred by section 10 of the said
Act, appointed Shri R. V. Anirutwar, Member, Industrial Court, Aurangabad,
inplace of Shri S. V. Vaze, to be a Member ofthe Court of Industrial Arbitration.

{Vide Government Notification, Industries, Energy and Labour Department
No. BIR-987/7257/Lab-2, dated 4th September, 1987, published in Maha-
rashtra Government Gazette, Part-1-L, dated 1st October, 1987 at page No. 5039).

(5) The Government of Maharashtra, Industries, Energy and Labour
Department has in exercise of the powers conferred by section 10 of the said
Act, appointed Shri A. R. Vazalwar, District Judge, Dhule. in place of Shri
S. V. Vaze, to be Member of the Court of Industrial Arbitration, Amravati.

{Vide Government Notification. Industries. Energy and Labour Department
No. BIR-987/7260/Lab-2, dated 4th September, 1987, published in Maharashtra
Government Gazette, Part-1-L, dated 1st October, 1987, at page. No. 5040).
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yv \labarasbtra. Industries. Energy and Labour
of the ps'wers <\>nfen\\I by section 10 of the said
eQii. VjLw retinxl Member. Industrial C ourt, Nagpur in

< \ aVxittvlra, to be Memlvr of the Court of Industrial
<
; c NI'h ‘cation. Industries. Energy and Lalxnir Department
VX 2.eated4th September 1987. published in Mahariishtra
X Part'EL. datevl 1st October. 1987 at page No. 5042).
Rm\'XITK>N OF Trade Unions and Prevention of
tajvX'k Pruticis Ae'T, 1971
the Je/.—(1) The Government of Maharashtra,
ami LaKmr Derxirtment has in exericse of the powers
>\vtK'n6ofthesaid ACt,appointt\l ShriP. R. Borikar, Civil Judge
\s3oa\ Sdtara. in place of Shri S. B. Shetc.. Presiuing Otlicer of the
Si'lapur.
G-'xvn'rx'nt Natification. Industries, Energy and Labour Department
XX '249 Lab-2.dated 4th September. 1987. published in \tiharashtra

Part-1-L, dated 1st October, 1987, at page No. 5034).

2 T>e Government of Maharashtra. Industries. Energy and , Labour
D? xtroent has in exercise of the p<'»wers conferred by section 6 of the said
?cc. App*Mntt\i Shri J. G. Bharatiya. Civil Judge (Senior Division). Dhule in
poace tM' S.iri D. R. Kale.

Oi* Gowrnment Notification. Industries. Energy and Labour Department
No0.VLP-9S7 7252 Lab-2.dated 4th September, 1987, published in Maharashtra
G"Pftrmment Gazette, Part-1-L, dated 1st October, 1987, at page No. 5036).

131 The Government of Maharashtra, Industries, Euicigy and | abour
Department has in exercise of the powers ci>nferred by section 6 of the said
Aa. appointed Shri P. M. Joshi, Civil Judge (Senior Division), Wardha in
place of Skri D. S. Cmrikar.

(FiJe Government Notification, Industries, Energy and Labour Department
No. ULP-987/7255 Lab-2,dated 4th September, 1987 nublishe ! in M.iharashira
Government Gazette, Part-I-L, daicd 1st October, 1987 at page No. 5038).

/(\4) The Government. of Maharashtra, Industries. Energy and Labour
D7 artment has in exercise of the poweis conferred by section 4 of the said
Act, appointed Shri R. V. Amrutwar, Member, Industrial Court, / urangabad
in place of Shri S. V. Vaze, to be a Member of the Industrial Court, Nagpur.

(Vide Government Notification, Industries, Energy and Labour Department
No. ULP-987/7258/Lab-2,dated 4th September, 1987, published in Maharashtra
Government Gazette, Part-I-L, dated 1st October, 1987 at page No. 5039).
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(5) The Government of Maharashtra, Industries, Energy and Labour
Department has in exercise of the powers conferred by section 4 of the said
Act, appointed Shri A. R. Vazalwar, District Judge, Dhule in respect of Shri S.
V. Vaze, Member, Industrial Court, Amrawati.

(Vide Government Notification, Industries, Energy and Labour Department
No. ULP 987/7261/1 ab 2, dated 4th September, 1987 published in Maha-
rashtra (ioverniuent Gazette, Fart I-1., dated 1st October, 1987 at pages Nos.

5040-5041).

(6) The Government of Maharashtra, Industries, Energy and Labour
Department has in exercise of the powers conferred by section 4 of the said
Act, appointed Shri S. V. Vaze, retired Member, Industrial Court, Nagpur,
to be Member of the Industrial Court, Bombay in place of Shri N. L. Bhal-
chandra.

(Eide Government Notification Industries, Energy and Labour Department
No. UL.P-987/7264-Lab-2, dated 4th September 1987, published in
Maharashtra Governruent Gazette, Part-1-L, dated 1st October 1987, at page
No. 5042).

(VI) Bombay Shops and HsTABLIsiiMiNrs Act, 1948

(J) Suvpenxion (ix the provisions ofthe Jr/.—(lI) The Government of Maha-
rashtra, Industries, Energy”and Labour Department has in exercise of the
powers conferred by sectiom 6 of the said . ct. suspended certain provisions
of the said / ct, as shown in column 2 of the Schedule appended here to on
account of the Festivals shown in column | of the said Schedule for the periods
mentioned in column 3 of the said Schedule.

Schedule

Festival provisions of Section Period

Narsing Maharaj Pilgrimage Sections 10(1), 11(1) 3rd November, 1987
(a), 14, 16, 18, 20, 21, to 12th November,
23 and 24. 1987 (both  days

inclusive),

{Vide Government Notification, Industries, Energy and Labour Department
No. P-7387/CR-2827/Lab-9, datetl 3rd August, 1987, published..in..Maha-
rashtra Government Gazette, Part I-L, dated 15th October, 1987 at pages
Nos. 5433 to 543*4).

(2) The Government of Maharashtra, Industries. Energy and Labour
Department has in exercise of the powers conferred by section 6 of the said
Act, suspended certain provisions of the said Act, as shown in column 2 of
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the Schedule appended hereto on account of the Festivals shown in column !
ofthe said Schedule for the periods mentioned in column 3 ofthe said Schedule.

Schedule

Festivals Provisions of Sections period

Takai Vithoba Pilgrimage Sections 10(1), 11(1) st
"(a), 14,16,18,20,21, to
23 and 24.

November, 1987
17th November,
1987 (both  days
inclusive).

(Vide Government Notification, Industries, Energy and Labour Department
No. P-7387/CR-2828/Lab-9, dated 3r' August, 1987, published in Maha,
rashtra Government Gazette, Part I-L, dated 15th October, 1987 at pages
Nos. 5434 to 5435).

(3) The Government of Maharashtra, Industries, Energy and Labour
Department has in exercise of the powers conferred by section 6 of the said
Act, suspendet certain provisions of the said Act as shwon in column 2 of
the Schedule appended here to on account of the festivals shown in column 1
of the said Schedule for the periods mentioned in column 3 of the said
Schedule.

Schedule

Festival provisions of Sections Period

Ramrathoutsav Fair Sections  10(1), 11(1)
(a), 14,16,18,20,21,

& 23 and 24.

20th November, 1987
to 25th November
1987 (both days
inclusive).

(Vide Government Notification, Industries, Energy and Labour Department
No. P-7387/CR-2829/Lab-9, dated 3rd August, 1987, published in Maha-
rashtra Government Gazette, Part 1-L, dated 15th October, 1987 at pages Nos.
5436 to 5437).

(4) The Government of Maharashtra, Industries, Energy and Labour
Department has in exercise of the powers conferred by section 6 of the Act,
suspended certain provisions of the said Act as shown in column 2 of the
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Schedule %p ended hereto on account of the festivals shown in.column 1 of the
~id Schedule for the periods mentioned in column 5 of the said Schedule.

Schedule

Festival Provisions of Sections Period

Kartikee Amavasya Sections 10(1), 11(1) 20th November, 1987

(a). 14, 16,18,20,21, to ' 21st November,

23 and 24. 1987 (both  days
inclusive).
Datta Jayanti Sections 10(1), 11(1) 3rd December, 1987
(a), 14,16,18,20,21, to 5th  December,
23 and 24. 1987 (both  days
inclusive).

(Vide Government Notification, Industries, Energy and Labour Department
No. P-7387/CR-2830/2831/Lab-9, dated 3rd August, 1987, published in Maha-
rashtra Government Gazette, Part I-L, dated 15th October, 1987 at pages Nos.
5437 to 5438).

(5) The Government o Maharashtra, Industries, Energy and Labour
Department has in exercise of the powers conferred by section 6 of the said
Act, suspended certain provisions of the said Act, as shown in column 2 of the
Schedule appended hereto on account of the festivals shown in column 1 of the

| said Schedule for the periods mentioned in column 3 of the said Schedule.

Schedule

Festival Provisions of Sections

Sections  10(1), H()(a),
14, 16,18,20, 21,23 & 24

Period

e

Sopankaka Sajnadhikal
Nirdal Pilgrimage

inclusive).

(Vide Government Notification, Industries, Energy and Labour Department
No. P-7387/CR-2832/Lab-9, dated 3rd August, 1987, published in Maharashtra
Government Gazette, Prt-1-L, dated 15th October, 1987 at pages No. 5439 to

3440).

24th December, 1987
to 29th December
1987 (both days

(6) The Government of Maharashtra, Industries, Energy and Labour
Department has in exercise of the powers conferred by section 6 of the said
Act, suspended certain provisions of the said Act, as shown in column 2 of th
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\% Vmo on acevunt of the festivals shown in column 1 ofj,
uK'niionix! in eidiimn 3 of the said Schedule.
Schidtde
Fix*Visions of Sections Period

3rd October, 19"

to 12th October
1987 (both (Lt
inclusive).

Section< 10(1). 11(1 Xu). -4,
16.18, 20, 21.73 & 4.

vSfc ts N

NotilK lion. Imluslrics, Energy and Labour Department

Lab-A dated 3rd August, 1987, published in Maharuihtn®
P.-n-1-L dated 15ih6ctolx.‘r, 1987 at pages Nor. 5441 to

IV Goxeranient of Maharashtra, Industries, Energy and bbouf

TUhew exercise cf the ~»wers conferred by section 6 of the shd

Vw. ecmin prx'nsions of the s: id .Act, as shown in column 2 ofthe

¢ -pjvftied hereto oncccouni of the festiv. Is shown in column ! of the
Sshccitieforthe (weds mentioned in column ? of the said Schedule.

Schedule
Rsivil Pronsjons of Sections Period
Seaions 10(1), HfIX*"). 74,  17ihl>ecemb.-r,1987
-Mahmj 16, 18,20, 21,23 & 24. to 31st December,

1987 (both days
inclusive).

Ljslit.

Go«enu&eK Nodfeion. Industries, Energy and Labour Departraent
F. '3~ CR-->34 L.-b-9. vUed 3rd August, 1987, published in Maharashtra
EMraMt's Pirt-I-L, c-ied 15rh October, 1987, ar pages xNos. 5442

iVUi Mathkoi. Kkmal and Other Manual Workers

.RivG *Kinw OF Employment kNo Weleare) act. 1969.

ANMOBrMM anier Aer—(1) The Government of Maharashtra

Enersr a&l Labow EXepartme .l has in e.xcrcise of tne powers

b. \d», ana (6) of section 6 and seaion 11 of tne

sui -ixs acMBnBoa Son t. G Caotke, .Assistant Commissioner of Labour

ts a Moifeer of tae Booi”y Vegciabie Alarket Unproteaed Labour

»  CMBC.T fiNBbay. nepmeamg (.ne State Government and also to be
CaieaB*P»-BaB>Qftae Board vide Sftn J. F. Taivi.

OMr GpwnBat XiMijcs?n. ladustnes. Energy am. Labour Department
X®- U'l.-fc-151"v>-S1452*ab'5. dated 8ih September, 971, publisncd in
a iiwiMa. uurur, Pan-I-L. dated 22nd O”ber, 1987. at pages
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(2) The Government of Maharashtra, Industries, Energy and Labour
pepartment has in exercise of the powers conferred by .'ub-sections (J), (5)
(6) of section 6 and section 1! ofthe said/ ct, nominated ShriG. V. / titkar,
peputy L'ommissioner of Labour, as a Member of the Mathadi and Unpro-
tected Labour Board, Nagpur representing the State Government and also to
L>c the Chairman of the sai | Board vide Shri B. S. Patil.

(Vide Government Notification, Industries, Energy and Labour Department
No. UWA-1387/CR-11495/Lab-5, dated 8th September, 1987, published in
Maharashtra Government Gazette, Part-I-L, ¢ ated 22nd October, 1987 at pages
Nos. 5479 to 5480).

(Vni) Contract Labour (Regulation and Abolition) Act, 1970

(A) Ametdment to Notification under the Act.—(1) The Government of
Maharashtra, Industries, Energy and Labour Department has in exercise of the
powers conferred by section 4 of the said Act, (37 of 1970), read with Rules,
3, 4, and 5 of the Maharashtra Contract Labour (Regulation and ? bolition)
Rules, 1971, amended the Government Notification, Industries Energy and
Labour Department No. CLA-1085/(862)/Lab-I, dated 18th November, 1986,
as follows, namely .—

*
(1) Shri Dajiba Parvat Patil, President, INTUC, Maharashtra Branch,
27-B, Bharucha Marg, Fort. Bombay 400 023.

(KIWe Government Notification, Industries, Energy and Labour Department
No. CLA-10G5/(862)/Lab-l, dated 22nd September, 1987, published in
Maharashtra Government Gazette, Part-1-L, dated 22nd October, 1987 at page
Nos. 5481 to 5482).

(IX) Bonded Labour System (*Abolition) Act, 1976

(A) Constitution of Vigilance Committee.—(1) The Government of Maha-
rashtra. Industries, Energy and Labour Department has in exercise of the
powers conferred by sub sections (/), (2) an! (J) of “ection 13 of the said / ct.
Constituted the Vigilance Committee for the area comprising the Sub-Divisons
of Nagpur in the District of Nagpur consisting of the following Members:—

Chairman
(1) Sub-Divisional Magistrate, Nagpur .. Under clause (u) of sub-section

(J) of section 13.

Members
Rajkumar Nashikrao Tirpude,, Nominated under clause (2>) of
sub-section (d) of section 13.

Nominated under clause () of
sub-section (d) of section 13.

(2) shri
Civil Lines, Nagpur.

(3) Shri Sampatrao Ramteke, Municipal
Counscller and Bidi Labour Worker
of Tahsil FCamptee.
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MFMBFRS-<ontd.

(4) shti IXvrao Kawadoji Atram. R,'o.
Borkhedi. Tahsil Nagpur.

(5) Shri Earukh Nagani.
Kamptee,

(™ Shri Atmashankar Gupta. Ramfek.

Corporator,

(*I The Chief Executive Officer, Zilla
Parishad.

(S) The Pn>ject Officer, I.R.D.P.. Nagpur
(9) The Assistant Commissioner of Labour
(10) Shri

Ashokrao  Gujar, Chairman.

District Central Co-operative Bank.

Nagpur.
(V) Tahsildar, Nagpur (City) and Rural,
Hingana, Nagpur.

Nominated under clause (6) of
sub-section (3) of section 13,

Nominated under clause (e) of
sub-section (3) of section 13,
Nominated under clause (c) of
sub-section (3) of section 13.

Nominated under clause (d) of
sub-section (3) of section 13,

Nominated under clause (3) of
sub-section (3) of section 13.

Nominated under clause (3) of
sub-section (3) of section 13.

Nominated under clause (e) of
sub-section (3) of section 13.

Nominated under* clause (fl of
sub-section (5) of section 13,

(17d» Gewmment Notification. Industries. Energy- and Labour Department

No. BU’1586J045,Labl. dated 28th September.

1987. published in

Maharashtra Government Gazette, Part-1-L, dated 22nd October, 1987 at pages

Nos. 5483 to 5484).

(2) The Go”rninent of Maharashtra,

Industries.

Energy and Labour

, Department has in exercise of the powers conferred by sub-sections (/), (2)
and (5) of section 13 of the said Act. constituted the Vigilance Committee for
the ana comprising the SubDinsion of Siioner in the District of Nagpur
consisting of the following Members, namely

Chairman

(1) Sub-Divisional Magistrate, Saoner

Members
(2) Shri Khushal Kumar Tumane, R,o.
Kbapa, Tahsil Saoner.
P) Shri P. G. Meshram, R,0. Badegaon,
Tahsil Saoner.
(4) Shri Ashok Ramteke, R/O. Khapar-
kheda, Tahsil Saoner.

Under clause (c) of sub-section
(3) of section 13.

Nominated under clause (b) of
sub-section (3) of section 13.

Nominated under clause (b) of
sub-section (3) of section 13.

Nominated under clause (2>) of
sub-section (3) of section 13.

LABOUR CIAZETJER- DECEMBER 19S1

195

MpMiirRs—contd.

5hri Biharilal Hiralal Paigwar, R/O.
Siioner.
Shri Namdeo Narayan Diwte, R/o.
' Saoner.
X Baijanath Pancham  Kapsc,
Member, Panchayat Samitee,

Tahsil Kalmeshwar.

Z8) Shri Anil Nathuji Dangoro, Member,

' Panchayat Samitteo R/o. Khumari,

Post Mohapa, Tahsil Kalmeshwar.

f0) Shri Dhanarajjee Ulmale, Member,
Zilla Parishad, R/o. Umari.

(10) Shri Babanrao Govindrao Dongre,
Member, Kalmeshwar Tahika
Co-op. Kharedi Vikri Sanstha, R/o.
Susundri, Post Mohapa.

01) Tahsildar, Saoner, Kalmeshwar.

(Vitfe Government Notification, Industries,
No. BLA-1586/1048/Lab-1, dated 28th September,

Nominated under clause (r) of
sub-section (3) of section 13.
Nominated under clause (r) of
sub-section (3) of section 13.
Nominated under clause (J) of
sub-section (3) of section 13.

Nominated under clause (J) of
sub-seclion (3) of section 13.

Nominated under clause (</) of
sub-section (3) of section 13.

Nominated under clause {e) of
sub-section (3) of section 13.

Nominated under clause (/) of
sub-section (3) of section 13.

Energy and Labour Department
1987, published in

Idaharaslitra (jovernment (jdzette, Part-1-L, dated 22nd October, 1987 at pages

Nos. 5484 to 5485).

(3) The Government of Maharashtra,

Industries, Energy and Labour

Department has in exercise of the powers conferred by Sub-Sections (/), (2)
and (3) of Sections 13 of the said Act, constituted the Vigilance Committee
for the area conprising the Sub-Division of Katol in the District of Nagpur

consisting of the following Members, namely

Chairman

(1) Sub-Divisional Magistrate, Katol

Members
(2) Shri Gulabrao Patil Katol

(3) Shri Kacharu Bagado, Dr. Ambedkar
5Vard, Narkhed.

(4) shri Krishnarao Wardhe, Gondi,
Khapa Post, Tahsil Katol.
(5) Shri  Radhakisan Kulwal, R/o.
Narkhed.
Ra 4524-3

Under clause (a) of sub-section
(3) of section 13.

Nominated under clause {b} of
sub-section (3) of section 13.
Nominated under clause {b)
sub-section (3) of section 13.
Nominated under clause (2>) of

sub-section (3) of section 13.
Nominated under clause (e) of
sub-section (3) of section 13.
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Memhers—contd.

Jhe Block Development Offtcer,
Panchayat SamiVuDapoli.

Training and Visists Scheme
Olheer, Dapoli.

Manager, State Bank of India,
Dapoli.

n fj The Executive Magistrate, Dapoli

Nominated under clause (d) of
sub-section (3) of section 13.
Nominated under clause (d) of
sub-section (3) of section 13.
Nominated under clause (e) of
sub-section (3) of section 13.
Nominated under clause (f) of
sub-section (3) of section 13.
tio
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Consumer Price Index Nnrabers For IndiNitnal Workers
for October 1987
BOMBAY CI'JSTRE’

7S7 A rise of p<Miu

In Octobi'r 195’ the Consumer Price Index Number for Industrial Workers

for the B<>mbay Centre with base January to December 1960 equal
to UV was King | point higher than that in the preceding month.
inx;i\ relates to the standard of life ascertained during the year 1958-59 farnik
Uving survey at the Bombay Centre.

The imlev nuinkr for the Food group decreased by | point to 877 due to
a fall in the average prices of wheat edible oils, fish fresh, chillies green and

onion.
Ti e index nun ber for the Pan. Supari and Tobacco etc. group decreased hy

2 points to 853 oue to a fall in the average price of pan leafonly.
The index number for the Fuel and Light group remained steady at 1059.
The index number for Housing remained steady at 21! being a six monthly

Item.
The index number for the Clothing. Bedding and Footwear group increased
by 1 point to 676 due to a rise in the average prices of full pant and gents shoes.

The index number for the Miscellaneous group increased by 8 points to 622
due to arise in the average prices of Toilet Soap, Medicine and Washing soap.

CONSUMER PRICE INDEX NUMBERS FOR INDUSTRIAL WORKERS (NEW
SERIES) FOR BOMBAY CENTRE

(Average prices for the calendar year 1960—100)

Group Index Numbers

Weight
Group proptM tional

to the total September October

expenditure 1987 1987

I-A. Food 57.1 878 877
1-B. Pan. Supari, Tobacco, etc. 4.9 855 853
11, Fuel and Light 5.0 1059 1059
Ul. Housing 4.6 211 211
rv. Ckxhing, Bedding and Foot-Wear 9.4 675 676
V. Miscellaneous 19.0 614 622

Total
1
10000 786 787

Consumer Price Index Number

*Deutb regardinc the scope and mcthixl of comtMlation of the index will be found on
pa> 598 to 605 of Dooember 1965 iuued of Labour Gazette. For Erratta {see) page

of iijiuary 1966 laaue.
MMr.—To obtain the equivalent old index number on base 1933.34««»100, the wneral

Index ttimber on baae 1960—100 should be multiplied by the linking laetor viz., 4.44.
fU 45247"3a
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SOLAPUR CENTRE*
766 -A rise of 7 points

In October 1987 the Consumer Price Index Number for Working Class
(New Series) for Solapur Centre with base January to December 1960 equal
to 100 was 766 being 7 points higher than that in th* preceding month, Tne
index relates to the standart of life ascertained during the year 1958-59 family

living survey at Solapur Centre.

The index number for the Hood group increased by 9 points to 830 due to
a rise in the average prices of Rice, Jowar, Groundnut oil, Palm oil. Garlic

and Gur.
The Index number for the Pan, Supari and Tobacco etc. group increased by
25 points to 730 due to a rise/in the average prices of Pan leafand Supari. |
The index number for the Fuel and Light group steady at 826.
The index number for Housing remained steady at 331 being a six monthly
item.
The index number for Clothing, Bedding and Footwear group increased
4 points to 668 due to a rise in the average price of markin only.
The index number for the Miscellaneous group remained steady at 669.

CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS
FOR SOLAPUR CENTRE

prices for the calendar year 1960—100)

(Average
Weight /  Group Index Numbers
Groups roportional i
o tile total September  October
expenditure 1987 1987
1-A. Food 63.0 821 830
|-B. Pan, Supari, Tobacco etc. 3.4 705 730
1. Fuel and Light 7.1 826 826
1.  Housing 1 52 1 331 331
V. Clothing, Bedding and Footwear .1 9.0 664 668
V. Miscellaneous 12.3 ! 669 ! 669

Total

Coruunier Price Inedx Nurtiber

«Details regarding tlie scope and method of compilation of the imlox may be seen on pages
607 to 613 liecember 1963 issue of Labour Gazette. For Erratta {see) page 897 ot January

‘the new

1966 issue.
Vtfle—For arriving at the equivalent of the old index number 1927-28 —100,
Index number shouhl be multinlied by the linking factor of 3.82.
w /J

* Decreased by | point to 627 due to fall in the average price,of hiur o»l only. )
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NAGPUR CENTRE*
747—A rise of 12 points.

In October 1987 tho Consumer Price Index Number for Working Class
(New Series) for Nagpur Centre with base January to December 1960 equal to
100 was 747 being 12 points higher than that in tho preceding month. The
index relates to the standard of life ascertained during the year 1958-59 family
living survey at Nagpur Centre.

The index number for the Food group increased by 24 points to 805 due to
a rise in the average prices of Rice, Grinding charges, Arhardal, Gramdal,
Oils and Fats sub group (except Vanaspati), Ghee, Chillies dry and Gur.

The index number for the Pan, Supari and Tobacco etc. group steady at 926,

The index number for the Fuel and Light group decreased by 10 points to 976
due to a fall in the average price of coke only.

The index number for Housing remained steady at 469 being a six monthly
item.

The index number for Clothing, Bedding and Footwear group steady at 65
The index number for the Miscellaneous group remained steady at 597.

CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS
FOR NAGPUR CENTRE

\Average prices for the calendar year 1960=100)

Weights Group Index Nmbersj
Group proportional
to the total September ~ October '
expenditure 1987 1987
Food 57.2 781 805
[.B.  Pan, Supari, Tobacco, etc. 3.8 926 926
n. Fuel and Light 5.7 986 976
., Ni. Housing 6.6 469 469
W.  Clothing, Bedding and Footwear 10.9 652 652
r— Miscellaneous 15.8 597 597
Total 100.00 .-
Constaner Price Index Number .. 735 747
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PUNE CENTRE*

685—A fall of 7 points

In October 1987 the Consumer Price Index Number for fndusfrial Workers
(New Series) for Pune Centre with base year 1961 equal to 100 was 685 being
7 points lower than that in preious month. The index relates to the standard
of life ascertained during the year 1958-59 family living survey at Pune Centre.

The index number .for the feed group decreased by 14 points to 773 due to
full in the average prices of jowar, bajri, fresh fish, potatoes, other vegetables
and banana.

The index number for the fuel and light group increased by 19 points to 880
due to a rise in the average pirces of firewood and Charcoal.

The index number for housing remains steady at 170 being a six monthly
item.

The index number foi clothing and footwear decreased by 2 points to 647 due
to a full in the price of coloured popp’n only.,

The index number for the miscellaneous groupd decreased by 2 point to 566
du e to a full in the prices of pan leaf, supari and glyccdin turf vasaka.

CONSUMER PRICE. INDEX NUMBERS FOR WORKING
CLASS FOR PUNE CENTRE

(Average prices for the calendar year 1961=100)

Weight | Group Index Numbers
Groups proportional |
to total September October
expenditure
Food 55.85
Fuel and Light 6.89
Housing 6.65
Clothing and Footwear 10.31
Miscellaneous 20.30

Total ..! 100.00
Consumer Price Index Number
«Details regarding the scop>e and method of compilation of the index will be fountf m

pages 1727 to~ 1730 ofthe August 1965 issue of Labour Gazette. Fo*- Erratta thereto, see
page 217 of Seprtember 1965 isSue.
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JALGAON CENTRE*

721—A fall of 2 points

fn October 1987 the Consumer Price (ndox Number for fndustrial Workers
(1961 “<100) for the Jalgaon Centre with base January to Docombor 1961 equal
to 100 was 721 being 2 points lower than that in |ho preceding month. The
index relates to the standard of life ascertained during the year 1958-59 family
Jiving survey at the Jalgaon Centres.

The index number for the Food group Decreased by 3 points to 785 duo to
a fall in the average prices of Rice, Wheat, Moongdal, Groundnut Oil and
and other vegetable.

The index number for the Fuel and Light gioup remain steady at 1029.

The index number for housing remained steady at 188 being a six monthly
item.

The index number for the clothing and footwear group remain steady at 682.
The index number for the miscellaneous group remain steady at 563.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS
FOR JALOAON CENIRE

(Awverse prices for the calcndiir year 1961 — 100)

Weight Group Index Numbers
Groups proportional
to the total September October
expenditure 1987 1987
1. Food 60.79 788 785
I 1. Fuel and Light 7.20 1029 1029
[in. Housing 6.11 188 188
IV.  Clothing and Footwear 10.29 682 682
V. Miscellaneous 15.61 563 563
Total 100.00
Consumer Price Inde.x Number .. 723 Vit

«Details regarding the scope and method of compilation of the index will be found on pages
758 to 760 of the January 1966 issue of Labour Gazette.

Note.—To obtain the equivalent old index number on base August 1939—100 the new
1dex number of base 1961 — 100 should be multiplied by the linking fact or viz 5. 29.

LABOUR GAZErTE - DECEMBER 1987
NANDEI) centre*

749M--A fall of 5 points

(n October 1987 the Consumer Price Index Number for Industrial Workers
0961 = 100) for the Handed Centre with base January to December 1961 equal
to 100 was 749 being 5 points lower than that in the preceding month. The
index relates to the standard of life ascertained during the year 1958-59 family
living survey at the Nandet Centre.

The index number for the 1'ood group decreased by 9 points to 787 due to
a fall in the average prices of wheat, jowar, moongdal, groundnut oil, onions
and vegetables.

The index number for the Fuel and Light group remained steady at 931.

The index number for housing remained steady at 386 being a six monthly
item.

The index number for the clothing and footwear group increased by 5 point
to 700 due to a rise in the average prices of longcloth only.

The index number for the miscellaneous group decreased by 2 points to 680
due to a fall in the average prices of supari only.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR
NANDIID CITY

(Average price for the calendar year 1961 — 100)

Weight Group Index Numbers
Groups proportional
to total September  October
expenditure 1987 * 1987
l. Food 61.46 796 787
1. Fuel and Light 5.88 931 931
I1l.  Housing 4.62 386 386
IV. Clothing and Footwear 12.22 696 700
V. Miscellaneous 15.82 682 680
Total . 100.00

Consumer Price Index Number 754 749

«Details regarding the scope and method of compilation of the index will be found on
pages 1107 to 1112 of March 1966 issue of Labour Gazette.

Note.—To obtain the equivalent old index number on base August 1943 to July 1944—100

the new index number of base 1961 —100 should be multiplied by the linking factor viz. 2-45.
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AURANGABAD CENTRE*

786--A fall of 7 points

In October 1987 the Consumer Price Index Number for Industrial Worl'y
(New Series) for Aurangabad Centre with base year 1961 equal to 100 was
being 7 points lower than that in preceding month. The index relates to th
standard of life ascertained during the year 1958-59 family living survey
Aurangabad Centre.

The index number for the food group decreased by 11 pointsto 888 due to rise

in the average prices ofrice, wheat, jowar, turdal, onions, other vegetables and
banana.

The index number for the fuel and light group, remained steady at 830.
The index number for housing remains steady 333 being a six monthly item.
The index number for clothing and footwear group remained steady at 692.

The index number for the miscellaneous group increased by 1 point to 667
due to arise in the average price of toilet soap (Hamam.)

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR
AURANGABAD CENTRE

(Average price for the calendar year 1961 = 100)

Weight Group Index Numbers
Groups proportional
to total September October
expenditure 1987 1987
1. Food 60.72 899 888
U. Fuel and Light 7.50 830 830
m.  Housing 8.87 333 333
IV.  Clothing and footwear .. 9.29 692 692
V. Miscellaneous 13.62 666 667
Total 100.00
Coiuumer Price Index Number 793 786

I

«Details regarding scope and method of compilation of the index will be found on pages
1107 to 1112 of March 1966 issue of Labour Gazette.

Note.—Jo obtain the equivalent old index number on base August 1943 to July 1944=100

the new index aumber on base 1961=100 should be multiplied by the linking factor viz. 2.15,

ALL IXDIA AVERAGE CONSUMER PRICE INDEX NUMBERS

The statistics

November 1986
December 1986
January 1987
February 1987
March 1987
April 1987

i May 1987
June 1987
July 1987
August 1987
September 1987

October 1987

LABOUR gazette—DECEMBER IW
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for the last 12 calendar months from November 1986 ta
October 1987 are given in the following table

Table

Month

(€}

692
688
688
686
686
691
703
715
724
736
745
750

®
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Labour Intelb'gfence

miisTRIAL relations iIN MAHARASHTRA
FOR THE MONTH OF SEPTEMBER 1987

Tribunal and Labour Courts
were received by the Industrial Courts, Tribunals and Labour

Their break-up are as under

No. of applications, etc.,
received during the month

ial Co®

nfthe Industrial Court/ under the—
~rfbuwl and Labour Court Total
B.I.R. 1.D. Other
Act, 1946  Act, 1947  Acts
£ 3 4 5 6
28 .30 135 193
L h Tribunal, Bombay
6 67 73
4 84 88
: 5 59 65
*
3 . 33 36
) . . 1
iSASI TriSin*-avati - 36 37
2
. . - .. 121
iSXITribunabNashik’ 123
8 28 . 36
Industrial Court, Solapur S 29 32
Total 49 v 482. 573
IT Lab Court:
aLgtl)JgurOCu:Bart, Bombay 52 13 229 354
Labour Court, Pune 1 49 58 108
Labour Court, Nagpur .. 9 1 87 167
Labour Court, Thane 3 57 75 135
Labour Court, Kolhapur ‘ 35 48 83
Labour Court, Solapur 4 141 67 212
Labour Court, Akola 32 20 52
Labour Court, Nashik 2 65 67
Labour Court, Aurangabad 18 61 79
Labour Court, Dhule 4 20 24
Labour Court, Sangli 98 51 149
Labour Court, Amravati .. 1 9 59 69
Labour Court, Jalgaon 1 107 21 129
Labour Court, Bhandara 286 30 316
Labour Court, Ahmednagar 2 1 19 22
Labour Court, Latur . 23 23
73 983 933 1,989

Total
The following references were received by the Wage Boards during the month under review;-
1

(1) Cotton Textile Industry
g i Silk Textile Industry

Sugar Industr\é
Co-operative Banks Industry



CeosUistiMi . . .
Amnalysis of dispufes handled by the Concilialion maehinery in the State during September 1987 under varioue Aete

Oivea below :—

<«) Cause-wise cases received during the month :—
| .
Issues relating Employment,
to pay, leave, hours
Act allowances of work and Total
and Bonus miscellaneous
causes
l 2 3 4
Industrial Disputes Act, 1947
% Bombay Indugtrlal Relations Act, 1946 , 82\ 35 118
( Bomba Industrial Relations (Extensions and Amendment) 7 11
Act, 1964, 5 1
Total .. ' 89 47 136
(6) Result-wise analysis of the cases dealt with during the month :
Pending at No. of .
the beginhin With- .
ofthe ' roiiued  amicably  infen UM Clowd  Total afihe
month during or notd (4t07) end of
the month po S the
y parties month
. D. Act, 1947
3. I. R, Act, 1946
3.1.R. (Ext. and Arndt.)
Act, 1964,
Total
I*du*trywise and Districtwise artalysis of tUc c&ses received, durins tVve mootVi_under taoman y Ind.usVria.X ‘ReAaxioni AvCt,
194e and Bombay Industrial RelationsXE.~tension and Aanendment) Act, 19 are siiven V>eXow *
Cotton \ Silk 1 Woolen Textile \ Hosiery \ Bankint,\ Sugar \ Misc. \ Trans-
TextUe Textile | ~Processing ' \ \ \ \
B.LR. Act. 1946
Textile Paper ~ Chemical Press | Electa- | ~ Chemical Local  Other
Act Industry Industry  Industry Industry  city Banking Engi- Bodies Misc.
neering
1 2 3 4 5 6 7 8 9 10
B. I. R. (Extension And 5 - " 2 | -
Amendment) Act, 1964. |
District-wise analysis is given below :—
Act Kokan Pune Nashik  Nagpur  Nanded Aurggga- Amravati Total
1 2 3 4 5 6 1 8 9
B.l. R. Act, 1946 1 10 . S
| Oadchi-
Act Akola roli Wardka Chanda NagGDur Bhandara Total
1 2 3 4 5 7 «

«. 1. R. (Bxtentioa and Amendment) Act, 1964 2 1 5 I y
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September August
No. of Disputes
No. of Workers involved 9,571
2,32,406 2,38,392

No. of Mondays lost

Industry-wise classification is given below .

Number of disputes in

progress
Started ‘ St_arted ‘
e | m ! amesa e
Name cgrghlf Industry ofk{ﬁg'mﬁh month i.e. Total 1 involved in
p i.e. before all disputes
1
Textile
Engineering
Chemical 17,507
Miscellaneous 4.619 1,16,950

September 1987

August 1987

22 of the 48 disputes arose'over question of “pay, allowances and
bonus issues ” 1 related to “ retrenchment and grievences about personnel ”,
and the remaning 25 were due to other causes.

Out ofthe 4 disputes that terminated during the course of the month !
dispute was settled entirely in favour of the workers and 3 unsuccessful.

Note.—The figures given in the above Table are based on returns received under the
Collection of Statistics Act,”1953. In compiling statistics of the industrial disputes, however,
disputes io which 10 or more persons are involved are included.
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IS BENEFIT IN MAHARASHTRA AND GOA
<nTE ON ESI s,,,"enie protects the Industrial workers a

pRESS .. State event of Sickness, Maternity, Disablemen
~SoJdment injury besides providing full medical care to the

NN \T their xg ygl and 11,46,292 employees were under th®
Skets * ,btra 11-45,766 9,68 7M November, 1987 and

in scheme in/he” of the benefits paid to those
irage<’”ioR7 respectively.

1 n- 191,95568.90 on account of Sickness
198",591,084 weTe paFd for the Iong term diseases, e. g. T.B., Cancer,

and  ’MApaiaplegia, "3 71,688.79 on account of accidents
79 workers ‘MM luded 26,944 cases for the permanent disable-

ot == " pe.de-/ret-«* IP- >»
i~ " “fhe accidents. women workers as Maternity Benefit
""A01 RS 21,94,602-15 were P. d"t 36 persons were

Hj’ neriod o 11,670.00 as family planning_benefi t
f’( 'l"dandtheywo eia dr’s\g egh proceedlr?/gg weregm?tlated against

4 nvj There were persons for the recovery of arrcais of contri-

Plnffl'i%lrtli ”aa"®"-." 453 cases  (3) Under Section 84 .. 11 cases
/j) Under Section 5 Under Section 85 .. 154 cases.
(2) Under . y,ereJoundguilty by the Court during the

IASt Q) Month of October, 1987

Name of accused employer Offence u/s Fine~impose

Sr- No- nndCode No. Rs
- 100
‘g pemtlv%as%!:a}\é?y Lt'd"dgitﬁ'ﬂ75?5(641)
ME” | C. R. Medisystem Pvt. Ltd., 85(a) 200
essrs.
M~ 'rs!c?R. Medisystem Pvt. Ltd. 85(a) 200
31-18303. ; 200
MeEssrs" ing, 31-5J/1 rexie 550
ngineering, 31-5J/1. . 300
M%ssrs J Textile 85(Q)
ngineerin
Messfs. Rukngum Prints, 31-22d>0.  85(3) ?1%(5)
Messrs. Aluminium Extrusions and 85(g)

Industrial Components, 31-1223",
1 406-409 of IPC ~ One day im-
Messrs. Dhyan.Mudra, 31-16355 prisonment and

fine Rs. 500.
Ra 4524-5 (535-2-88)



INDIAN LAW REPORTS A
INDIAN LAW REPORTS, BOMBAY SERIES 1994

The subscription rates of Indian Law Reports, Bombay Scries for the year 1914 |

have been fixed as given below
Ks.

r Without postage 42-00 per set.
Annual subscription for Twelve Without Inland postage . 4500 per set.
monthly issues and one indexK WVith fordgd pesiaige ,. 60" (X) per set.
issue. Bingle.issue. (without postage) 3+00 per copy.
,Single issue (inclusive of postage) 320 per copy.
As limited number of copies are printed, those who wish to subscribe themeelvei
arc requested to send in their remittances without delay.

A few complete sets of 13 issues of Indian Law Reports, Bombay Series are aho
available for sale at the following prices

1977 . Rs. 42'00 eaeh set with postage.
1978 . Rs. 45'00 each set with postage.
1979 . Rs. 45'00 each set with postage.
1980 . Rs. 45'00 each set with postage.
1983 . Rs. 45'09 each set with postage.

Please send your orders te )
The Manager, Ycravada Prison Press, Puna 411 006.

INDUSTRIAL CHEMICAL LABORATORY

BOMBAY AND PUNE
OOVERNMENT OF MAHARASITTRA
CHEMICAL ANALYSIS OP

Minerals and Ores » Nonferrous Alloys * Inorganic Chemicals
Oils and Soaps « Paint and Varnishes * Water ¢ Inks ¢ Carbon
Papers and Allied Products and Several other Products-

Accurate analysis of the above and other Similar Products is undertaken
on behalf of private parties. Test Reports and Certificates are issued.

For further details and schedule of charges please sontract-

INDUSTRIAL CHEMICAL
LABORATORY
UNIVERSITY COMPOUND
GANESH KHIND
Pune 411 007

INDUSTRIAL CHEMICAL
LABORATORY
V. N. PURAVEMARG
BEHIND MEHTA MANSION
CHUNABHATTI
BOMBAY 490 022

Nt. 521717

36 years of s»rv to icethc Traders, Industrialists, Tax Consultants, Economists
(ESTD. 1950) B

VYAPARI-MITRA

Editor : G. D. SHARMA, Pleader

The most popular magazine of Industrialists and businessmen etc. throughout the
States of Maharashtra, Karnataka and Goa.

REGULAR FEATURES

(1) Supreme Court, High Court and Tribunal decisions tax laws.

(2) Information about Income-tax, Sales-tax, Direct taxes i.c. W.T.G.T. Act, and
other acts and rules concerning traders and Industrialists.

(3) Important circulars on direct taxes laws and other tax-laws etc.
(4) Important featuree of the month.

Yearly Sahscription
' Rs. 30 (Thirty only)

AiflMiiistratievi Office :

Vyapari Mitra—106'9, Erandavana, Parshuram Kauti,
Karve Road, PUNE 411 004
Telephone Nos. 27200, 20355, 31094

MAHARASHTRA QUARTERLY BULLETIN
OF ECONOMICS AND STATISTICS

PUBLISHED BY THE DIRECTORATE OF ECONOMICS AND STATISTICS,
D. D. BUILDING, OLD CUSTOM HOUSE, BOMBAY 409 023

The Bulletin publishes the results of Socio Economic Surveys and rocarchos of
Statistical or Socio-economic interest, carried out by the Directorate or any other
Maharashtra Government'Departments. It also gives a digest of State Statistics and
miscellaneous Statistical Statements of current interest like monthly receipts and
expenditure of the State Government, Prices, Index Numbers, Vital Statistics.

Obtainable from the Maharashtra Government Publications, Sales Branch of the
Government Book Depot, Charni Road Gardens, Bombay 400 004 (for orders from
the mofussil) or through the High Commissioner for India, India House, Aldwych
London W. C. 2 or through any recognised book-seller.
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TAMILNADU LABOUR JOURNAL C

The “Tamil Nadu Labour Journal” is a monthly publication aiming to
gi'Y a brief review of the progress made by the State ia the field of

industrial relations. It citers to the needs of the employers as well as

Labour by supplying statistical and other information on work |

Is> 'ppikges. industrial disputes, trade unLins, consumer price index number !

for working class (C4)st of living index number). , Sumniarics of awards
of Industrial Tribunals and Labour Courts, a”ccraents, etc. The
PaMieation alsv) includes articles from specialists in the various subjects
relating to industrial relations.

ANNUAL SUBSCRIPTION

Inland Rs. 15.00  Foreign Rs. 25.00
SINGLE COPY
Inland Rs. 1.50 Foreign Rs. 2.25

The Editor, Tamil Nadu Labour Journal, Commissioner of Labour
Teymampet, Madras-6.

Year Book of Labour Statistics, 1979
Thirty-ninth issue ,

1979 XXVII + 711 pp. Trilingual E. F. S.
SBN 92-2-00 2250-8 (hard cover)
Price Rs. 418-00

Since its first appearance In 1935-36, the Tear Book of Labour Statistics has
established itselfas the world’s foremost statistical reference work for labour questions
bringing together in a systematic and comparable from a mass of data from a vast
network of authoritative sources of information in some 180 countries.

The 39th issua incorporates the results of a full year of research, updating and
checking by a team of experienced ILO labour statisticians working in co-operation
with national statistical offices throughout the world. It presents data for the past ten
years and in many cases data are given up to the middle of 1979.

The collection (1935-36 to 1978, 38 volumes) is also available in miscreficha form A6
105 mmX148 mm; 20xreductioa).-

Publications may be obtained through major booksellers, from ILO PublicatiooB,
International Labour Office, CH-1211 Geneva, 22 Switzerland or from ILO Area
OfI™, 7 Sardar Patel Marg, New Delhi 21.

[
)
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[

for a voider understanding ofquestions oflabour and social policy anr' administration
throughout the world subscribe to the
D
INTERNATIONAL LABOUR REVIEW

The oldset international journal publishing articles, comparative studies and origi/ial
research reports on employment and ,unemployment, inflation and living standards,
wages and other conditions of work, industrial relations, workezs’ participation and
collective bargaining, ixxuoational safety and health, etc., by scholars and practitioners
of outstanding merit from all countries as well as by the international staff of the ILO.

Recent articles include :
Some labour implications of technological change in rail and A. Gil

air transport. i
Full employment in OECD eountrics : Why not ? W.van Ginnoken
The impact of industrial robots on the world of work K. IL Ebel
Judicial decisions in the field of labour law
Employment, wages and living conditions in a changing J. P. Sajhau
industry—Plantations.
* Meshing kibour flexibility with security. An answer to British G. Standing
unemployment.
Recent trends in collective bargaining iu Sweden-
An emnloyer’s view L. G. Alboage
A trade unionist’s reply H. Fjallstrom

Indexed and abstracted in the Journal ofEconomic Literature
and the PAIS Bulletin
Annual subscription (19S6) : Sw. frs. 55; US 31.30; Rs.220

INTERNATIONAL LABOUR OFFICE
ILO Publications, CH-1211, GENEVA 22, SWITZERLAND

DIGEST OF CURRENT
industrial and labour law
This 13 a monthly publication and deals with Industrial and Labour Law
This periodical contains

1. Digest of all the cases decided by Supreme Court and high Co urts
of all the States and selected cases of the Tribunals and Labour
Courts.

2. Articles on complicated points of law.

3. Articles on labour problems, such as wage structure, etc.

4. Price Index.

5. Enactments, Ordinances, Regulations and Notifications of both Central
and tile States.

6. “ Your Problem

7. Annual Digest : At the end of the year, consolidated annual

digest of all the cases decided by High Courts and Supreme Court
(already given in monthly issues) will be supplied free to the
subscribers.

Annual Subscription : Rs. 60.

Mail Yoar Order to :
» CURRENT LAW PUBUSHRRS

2646, Balliwaran
Po* Box No. 1268, G. P. O., DELHI-6



LABOUR BULLETIN i

MONTHLY PUBLICATION OF THE LABOUR DEPARTMENT
UTTAR PRADESH, INDIA

Special features of the Bulletin : (1) Publication of up-to-date
Statistical and other information pertaining to Labour; (2) Special
Articles on Labour problems ; (3) Reports on the administration of
Labour Acts ; (4) Reports on statistical enquiries conducted by the
Department ; (5) Imponant Decisions of High Court and Supreme
Court. State Industrial Tribunal, Adjudications and Conciliation Board*.

Rates of Subscription

" /Inland Rs. 24*00

Adiad {Foreign T, Single Copy @ Rs. 2.00.

Copies can be had from the Superintendent, Printing and Stationery,
U. P., Allahabad, India.

AdvertifleaieBts : For rates please apply to the Editor, Labour Bulletin,
P. O. Box No. 220, Kanpur, India.

THOZHIL RANGAM

PUBLISHED MONTHLY
BY
THE LABOUR COMMISSIONER
GOVEIUSMENT OF KERALA

TRIVANDRIM

Annual subscription : Rs. 5*00 Single Copy : Re& *0

LABOUR INSPECNOXxN

K workers’ education maaual F

While labour inspection services differ from country to country, there are Dwity
common elements in their organisation and functions and in the «> hnh
they relate to employers and workers. At a tinte of profound t<x hnologna) chanse.
this manual can help trade union c~&cials and others, estxvialb thi”~ hiMdutg
responsible positions within the labour movement and concerned v.ith PHUUIlortiM
working conditions and environment, to consider the hasK fuiKtious
inspection services and their possible development.

The manual is designed both fw use by iixlrvidua] readers attd to ‘terve a<¢ a
basis for workers’ education courses. The text itself presents a clear and tw
idea of the essentials of labour inspection and its rote in protecting wor kera. w hiU
the points for consideration at the end of each chapter help user# of the ntanuAl
to apply the material it contains to solving the problems of da>'-to-day work.

ISBN 92-2-1053594 17*50Sw, Fra. ; RXx>* 25

INTERNATIONAL LABOLU OFFICE

ILO Area Office

7, Sardar Patel Marg

Chaoakyapuri

New Delhi no 021.
ILO Pubhlicatioos
CH-1211 Geneva 22
SwiOtfland
Tdcx22271-BrT CH



announcement

hack volumes, as mentioned below of the
'1""XuSTR-A-- COURT reporter-

and
“labour gazette”
*Hble with the Publication Section of the office
“IAN7'the commissioner of Labour. Bombay

ate in need of them may either write to
immediately or conUct personally the concerned

B, 18 per volume for Industrial Court Reporter
1983 and Rs. 60 each from 1984 onwards

(12 issues from January to December)

BOMBAY : PRINTED AT THE GOVERNMENT CENTRz~"L PRESS

and
» < ,er volume for the Labour Gazette upto August 1983 and
se ember 1983 to August 1984 Rs. 62.50 and from
September 1984 onwards Rs. 125 each volume
(12 issues from September to August)

1 C. R- back volumes Labour Gazette back
' .for the years volumes for the years
1979-80
1980-81
%33? 1981-82
1982-83
1984-85

1985-86
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