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The Month in Brief
IN BOMBAY MILLS

The operatives of nine mill, i„ Bo„,bay City unde, the co„„„l J 
Messrs. E. 0. Sas?o«n & Co are on strike as the result of an at,emu by tb^ 

Junagenrent to tntroduce a system uhereby one man looks after tl„ 

jides of spinning frames ins ead of one and receives an increase of about 

50 per cent, in .' “* “! 'he saving going to the mill. The
workers objected to the in oduction of this system and the mills have 

closed since January' 7th. Negotiations are proceeding Between the 

Bombay Textile Labour Union and the employers with a view to settlement. 

employment in the textile and engineering industries
In the textile industry as a whole the supply of labour was equal to the 

demand during the nionth of December 1927. The average absenteeism 

was 7'91 4’30 per cent, for Ahmedabad.
I■ 74 per cent, for Viramgaum, 12*97 per cent, for Sholapur and 8’16 

percent, for Broach.

In the engineering industry in Bombay City the supply of both skilled 

and unskilled labour was adequate. Absenteeism was 12’63 per cent, 
in the engineering workshops, 5 per cent, in the Marine Lines Reclamation 

of the Development Directorate, 11’76 per cent, in the Bombay Port 
Trust Docks and 9’ 10 per cent, in the Chief Engineer’s Department of 

the Bombay Port Trust.

In the engineering workshops of the Karachi Port Trust the percent

age absenteeism was 8’20.

WORKING CLASS COST OF LIVING INDEX

In January 1928, the Working Class Cost of Living Index Num^r 
was 154 as against 151 in the preceding month. The Index Number for 

food articles only was 151.

INDEX NUMBER OF WHOLESALE PRICES
The Index Number of Wholesale Prices in Bombay was 143 for the 

month of December 1927.

industrial DISPUTES i 1097
There was no Industrial dispute in the month of December

BALANCE OF TRADE , • 1 j-
During December 1927, the visible balance of trade, including secunties, 

against India amounted to Rs. 352 lakhs.
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The Cost of Living Index for January |(jy7
* A RISE OF THREE POINTS

1 Food only 11 ***••«.
, I 1928.* ihr avertR* level of retail pritw for all the c, *** ***• 

. I 'JZ Mxount in the .tatiUic. of a cost of living index for the'^"^.“ 

cUn« in Bonif-y *“7 »• lhe previou,

T V im to repfeient the level m July 1914. the general inde?
hl in iter^kr 1927 and 154 in January 1928. The getV?"*’^ 

* ik J9 uoint’ below the high-water mark (193) reached in Ocic C 
rJI cn . pa. «,.H .he .«'.l»e-.non,l,|y („ U, lyjj

A. wa«'l >'" ■ D.«mU. W.7 iht inuex number (or all food ,

) point. »»m« tn •" 7 7'~J’ «"P1 luuari, *>>
.,.lu,na,»«l27. C..n. anJt....Wroyby 6 and 3 pninl. rM,»p,; *«• 

Th. indr. nun.hr. (o. all fn«ls'«"f ••«.d a. 1.35 a. compared wi.k i?, 

,n the previous month. Among other food articles, sugar (refined) , 

sugar (gul) and ghee were cheaper by 8. 7 and 2 points respectively k* 

and salt rose by 4 points each 1 here was a rise of 8 points in n m, 

and ol 27 points in potatoes. 1 he price of the remaining article, " 
practically stationary during the month under review. The index “ 
lor the *‘ other food ” group stood at 180. "’w

The " fuel and lighting index number continued to be statio 

156. The index number for Clothing fell by 2 points owing to a 

in the price of chudders and T cloths.

AU itfim : Pircen/age increait over July 1914
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Poinis i

Increase 
(+) Of 
decrease 
H 0^.

Jan- PO'ots *"

over or 
below 

Decern-
ker 1927

Wheat ..
Jowari . • ■
Bairi ••

Gram ..

Sugar (leiinedj., J 

Raw sugar (gul).’ J

i

I
1

Salt .. .. 100 136
Beef 100 158
Mutton .. ' 100 192
Milk ,. .. 100 191
Ghee 100 188
Potatoes .. 100 159
Onions .. .. 100 230
Cocoanut oil . ' 100 110
All food articles'
(weigh ted
average).. : 100 149

The amount purchasable per rupee was less than the amount purchasable 

July 1914 by the following percentage differences

Rice 26, Wheat 21, Jowari 21, Bajrl 23, Gram 39, Turdal 34, Sugar 

(refined) 39, Raw Sugar (gul) 37, Tea 50, Salt 37, Beef 37. Mutton 50 

Milk 48, Ghee 46, Potatoes 46, Onions 57 and Cocoanut Oil 9.

The purchasing power of the rupee being taken as 16 annas In July ] 9)4 
Its purchasing power In the month under review was 10 annas 5 pies f ’ 
all Items and 10 annas 7 pies for food articles only.

Logarillmic Chari shouiing cosl of living in Bombay Guly 1914 = ]00)

«Rtical OtSTfl.irxi 

■i 'NCfi£M£HTS Of 
1 1 >0 <•!« UK’

SPCftWMT 

ilHR «t«l 
JjiFtR CtM
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With the Cost of Living in Other 
Countries

this shows the comparative levels of the cost of living Index Nos, in Bombay

centres from the middle of 1922. The diagram is on the logarithmic scale. 

J movements of the curves allowance has to be made for depreciation

(

(MILAN)

BELGIUM

fRANCt i/'

The following are the sources of the Index Nos: (1) United Kingdom—Ministry of Labour 

Gazette. (2) New Zealand—Census and Statistics Office, Wellington (by cable), (3) South Africa- 

Monthly Bulletin of Union Statistics, (4) U. S. A.—Monthly Bulletin issued by the Bureau of Labor 
Statistics, (5) Canada—The Labour Gazette, published by the Department of Labour, Canada, 
(6) All other countries—from the Ministry of Labour Gazette, United Kingdom. In the case of 
Italy the Index No. was for Rome up to June 1923, and thereafter for Milan. The India figure 
is for Bombay only.

In all cases the Index Number is for working classes only. The actual Index Numbers for twelve 
world centres will be found among the tables at the end of the volume. The centres for which 
ngures are published are India (Bombay), the United Kingdom, Canada, Australia, New Zealand, 
Italy. Befeurn. Norway, Switzerland, South Africa, France (Paris) and the United States of America, 
the Labour Uftce also maintains a register wherein the Index Numbers for all countries for which
figures are available are recorded.
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Wholesale and Retail Prices
1. WHOLESALE PRICES IN BOMBAY

A {all of one point

In December 1927, the index number of wholesale prices in Bombay 

was 143 as against 144 in the previous month. As compared with 

November 1927, there was a fall of 4 points in the food group and of one 

point in the non-food group. The general index number was 120 points 

below the highest peak (263) reached in August 1918 and 4 points below 

the twelve-monthly average of 1927.
As compared with the previous month, the index number for foodgrains 

recorded a fall of 5 points due to a decrease of 6 points in Cereals and of 
one point in Pulses. There was an all-round fall in the prices of cereals, 
rice having gone down by 2 points, wheat by 6 points, barley by 4 points 
and jowari and bajri by 10 points each. Gram fell by 2 points, but 

turdal was stationary at 150 during the month under review.
There was a fall of 7 points in the “ Sugar ” group, owing to a decline 

in the price of both refined sugar and gul. The other food index 

advanced by 2 points mainly due to a rise in the price of salt.
Under the “ non-food ” group, there was a fall of one point each in Oil

seeds, Other textiles and Other raw and manufactured articles. Raw cotton 
declined by 4 points and Cotton manufactures and Metals by 2 points 

each, while Hides and skins recorded a rise of 6 points. The index number 

for the “ non-food ’ group stood at 144.
The subjoined table compares December 1927 prices with those of the 

preceding month and the corresponding month last year;—

IVfiolesjk MurJ^et Prices in Bombay * 100 = Average of 1926

The following table is Intended to show the annual movements in 

food, non-food and general wholesale prices

July 1914= 100

f^lve-monthly average 1918

1919

1920

1921

1922

1923

1924

1925

1926

»» 1927

Food Index 
No.

Non-food 
Index No.

General 
Index .\o.

171 269 236

202 233 222

206 219 216

193 201 198

186 187 187

179 182 181

173 188 182

155 167 163

145 152 149

143 148 147

The diagram below shows the course of the changes in the Index 
Numbers for Foods, Non-foods and all articles in the Bombay wholesale 

market from September 1919.

IV/iolesale Price InJex Numbers, Bombay

Groups

Cereals
Pulses 
Sugar
Ulher food ..

All food ..

5. Oilseeds
6. Raw cotton ..
7. Cotton manu

factures
8. Other textiles.
9. Hides and skins
10. Metals
11. Other raw and

manufactured 
articles

I + or- %)+ or— %

INo. 01 comparea compared 

items ' with Nov. with Dec.

' 1927 1926
Groups

Dec. 
1926

Mar. June Sept Nov.^®^^'

1927 1927 1927

1
2
3
3

13

4
5

6
2
3
3

4

All non-food ..

General Index No. ' 44

I

29

-3

- 6 
+ 5 
-16
+ 9

-3

- 2 
+54

+ 5
1 -2 

-19
, -18

-12

1. Cereals
2. Pulses
3. Sugar
4. Other food

5. Oilseeds
6. Raw cotton ..
7. Cotton manu

factures .. 1
8. Other textiles I
9. Hides & skins

10. Metals
11. Other raw andl 

manufactured! 
articles ..'

All non-food ..

General Index No.

98
104
104
95

101
106
90
99 109

99

98 99 « *

Vi A A

7w

' ' J

* Wholetale prices in Karachi will be found on page 464.
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LOMPAibON BETWEEN THE INDEX NUMBERS OF WHOLES AU 

PRICES IN BOMBAY AND CALCUTTA

Ihc dugorn on this page shows the comparative movements of th, 

iruiex nurnbefi of wholesale prices in Bombay and Calcutta. The mdex 

numbers lor Calcutta are prepared by the Dlrector-Cieneral of Commercui 

Inlelligeruc under the Government of India.

the Items included in the indices are 44 for Bombay and 71 for Calcutta. 

Tlic groups included in the Calcutta index but excluded from that tor 

Bornliay are tea () items), oil (2 items), jute-raw (3 items), jute manufactures 

(4 Items) and building materials (1 item). There are no groups 

included in the Bombay list but excluded from the Cialcutta list. But the 

details of the different commodities differ. T he method of constructing 

the index is the same in each case—the unweighted arithmetic average 

being used and certain important commodities being indirectly weighted 

by securing quotations for more than one grade of such commodities. 

T he diagram shows that the correlation between the two indices is direct 

but not perfect. i.e., the changes in the two curves are in the same direction 

but not to the same extent. The Increase in prices over July 1914 was 

dehnilely lower in Calcutta than in Bombay though there was a tendency 

lor the divergence to diminish in degree, and at the end of 1925 and 

in thr beginning of 1926 and 1927 the two curves temporarily crossed. 

Since June 1927 prices in Bombay have been lower than those in 

Calcutta

T/w diagTom u on an arithmelic and nol a Ingarilhmic xale

----- ;-------
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COMFAJUSON WITH WHOLESALE nUCES INDEX .Nl'MBEMS IM 

OTHEH COUTTUES

The bflowing diagram illustrates the comparative level of XHiaiesate 

^Kcs Index Numbers in five countries. TTse botes are 191) for the 

centres and July 1914 for Bombay. The Japan figure is for Tokyo

The sources of these five Index Numbers are :—Bombay, the Labour 

Office ; United Kingdom, the Board of Trade : United States of America, 

the Bureau of Labor Statistics ; France and Japan, Monthly Bulletin 

of Statistics published by the League of Nations.

These Index Numbers and those for eight other countries will be found 

in a table at the end of the Gazette. The sources of information for 

these eight other Index Numbers are ;—Canada, the Dominion Bureau of 

Statistics; China (Shanghai), Ministry of Finance, Bureau of Markets, 

Shanghai; Egypt (Cairo), Monthly Agricultural Statistics, published 

by the Statistical Department, Ministry of Finance; java (Batavia), 
Monthly Bulletins of Statistics of prices and Index Numbers in the 

Neth.—Indies ; Australia. Monthly Bulletin of Statistics, published by 

the League of Nations ; Norway, Sweden and Holland figures republished 

in the Sfafisf.

The Labour Office also keeps on record 20 other Index Numbers, 
including three privately published for the United Kingdom and three for 
the United States of America. The three privately published figures for 
the United Kingdom are those of the Statist, the Economist and the 

London Times, and the three for the United States of America are those 

of Bradstreet. Prof. Irving Fisher and Dun.



Article

Medium

Selgaum, Supenor

Ordinary

Narilt

Middle quality

Grade

2. RETAIL PRlCES^or poo'

Equiva-’ 
lent in 
tolaa

July 
1914

PRICES INDEX NUMBESc ex retail qp BOMBay^pdS?

November 1927 IN FIVE

Wheat

Juwari

Bairi

Gra.-n

1 uidal

Sugar (rehned) 

Rasv Sugar (Gull

Mutton

Milk

Ghee

Potatoes .. 

Onions 

Cocoanut oil

Rangoon Small-mill.. 

Pissi Seoni • •

Best Sholapiiri

Ghati

Delfi*

Cawnpore

Jaia. white ..

Sangii, middle quality 

Ixxise Ceylon, powder 

Bombay, black

Seer ..

Lb. ..

Paylee .

Lb. ..

Seer ,.

Rice 
fl'heat. • 
Jflvi'efi ■ ■ 

Bajri •• 

Cram ■ 
Turtlal-. 

Sugai,,

n Jtgri (Gul) 

Tea • 
Salt 
Beef • 
Mutton 
Milk • • 
Ghee • • 
Potatoes 
Onions 
Cocoanut oi

132

108

>il

All food 

articles ..,

fesri (Gul) 

lea 
Salt 
Beef

i^ilk .. 
Ghee 
Botatoes 
Onions 
Gocoanut oil

Average— 
All^ food 
articles .,

129 .
148 !

123
108 ■■

160

157 ;
142 ■

114
120

Collection oj prices.—The tollowing are the aieas and 
than butcher's meat.—

I Dadai—Dadar Station Road.
2. Kumbharwada—Kumbharwada Road (North End).
3. Seitan Chowki—Kumbharwada Road (South End).
4. Elphinstone Road.
5. Naigam—Naigain Cross Road and Development Chawls.
6. Parel—Poibawdi. ....

'1 he prices tor mutton ano bcei BIC xui.tv.tu ..u.ii me ».^ntrai iviunicipal Markets Tk
"■ ’®®- The prices are‘collccted"“b^‘’:j: ‘’dotation,

of the Labour Office. '’X the Investigat ’

The variations in prices during December 1927, as compared Tk 
previous month, were within narrow limits. Under foodgrains 
gram advanced by 3 pies each per paylee, wheat and jow'arl record 
rise of 2 and 4 pies respectively per paylee, while bajrl and turdal 
cheaper by one pie each per paylee. Amongst other food articles 
sugar (gul) was higher by one pie but potatoes and ghee declined by on^ 
and 4 pies respectively per seer. Salt was cheaper by one pie per paylee 
and tea and mutton registered a decrease of one and 3 pies respectively 
per lb. The price of the remaining articles was practically stationary 
during the month under review.

As compared with July 1914, all articles show a rise in prices. Mutton 
is more than double and onions are double the prewar price. Tea, ghee 
and milk have risen by more than 75 per cent. ; and gul, sugar (refined), 
salt, beef and potatoes by more than 50 per cent, 
of foodgrains is between 21 and 54 per cent.
IS only 9 per cent, above its prewar level.

in which

K Bead
O. DeLasle Road. 

11'

The prices for mutton and beef are collected from the C^etitral Municipal Markets
11 • If_  _ .L_ bJ-I- ika m/iriin i* r»rv on _  1 n/*l 'T-i

other

The rise in the prices 
The price of cocoanut oil

* The equivalent in tolas shown in colunr.n 4 relates to Punjab gram.

shied Retail Prices fnn,l I j icr ____
the Bombaij BmiJacy f''': mira

prices — 100)

■
’-i
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2
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3

1317

2,103

I
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September 
1927

October 
1927

The last table shows, among other things, the proportion of strikes 

settled in favour of the employers, the employees, or compromised.

Ill—Industrial Disputes—Progress for last 12 months*

t a glance. Table I showing the number and magnitude of strikes in 
pecember 1927, and working days lost, being blank, has been omitted.

Table II shows the causes and results of the disputes.

{]__Industrial Disputes—Causes and Results, August 1927 to December 1927

November December 
1927

(& ---- =3Si>

August 
1927

380ri
Labour Intelligence—Indian and Foreign

Accidents in the Bombay Presidency 
STATISTICS FOR SEPTEMBER TO DECEMBER 1927 

{Supplied by the Chief Inspector of Factories}

The provisional statistics of accidents in factories and workshops in the 
Bombay Presidency published at the end of this issue contain details of 

accidents reported during the four months from September to December 

1927 in Bombay City, Ahmedabad, Karachi and other centres of the 
Presidency. During September to December 1927 there were 1163 

accidents in Bombay City. The injuries caused Sy these accidents were 

fatal in nine cases, serious in 206 and minor in 967 cases. Three hundred 

and thirty-two or 29 per cent, of the accidents were due to machinery In 

motion and the rest to other causes. The largest number of accidents 

occurred in workshops, the percentages in different classes of factories 

being 70 per cent, in workshops, 27’3 per cent, in textile mills and 2'7 

per cent, in miscellaneous concerns.

During the four months under review there were in all 150 accidents in 

•Ahmedabad of which 147 occurred in textile mills and the rest in 
miscellaneous concerns. Out of the total number of accidents, 91 were 

due to machinery in motion and 59 to other causes. Six of these accidents 

proved fatal, 95 caused serious, and the rest minor injuries.

In Karachi there were 14 accidents, out ot which eight occurred in 
workshops and six in miscellaneous concerns. Out of the total number 

of accidents one was due to machinery in motion and the remaining 13 to 

other causes. Two of these accidents caused serious and the rest minor 

injuries.

In the other centres of the Presidency there occurred 228 accidents 
of which 87 were in textile mills, 120 in workshops and 21 in miscellaneous 

concerns. Machinery in motion was the cause of 95 accidents, while 
other causes were responsible for the remaining 133 accidents. The 

injuries caused by these accidents were serious in 88 cases and minor in 

147 cases.

Industrial Disputes in the Presidency

Disputes in December ., Nil Workpeople involved .. .. Nil

For the first time in nearly seven years a month passed with no industrial 
disputes in the Bombay Presidency. The word “ dispute,” in the official 

sense, means an interruption of work and it is here used in that sense as 
virtually synonymous with “ strike. A dispute, as counted by the 
Labour Office, is an interruption of work involving ten or more persons 
and of not less than twenty-four hours’ duration. Detailed statistics 
have been collected since 1st April 1921, the date on which the Labour 
Office was instituted.

Summary tables have been constructed in order to show the position

Number of strikes and 
lock-outs ..

Disputes in progress 
beginning ..

fresh disputes begun
Disputes ended
Disputes in progress at end. 
Number of workpeople 

Involved
Aggregate duration 

working days
Demands—

Pay 
Bonus
Personal
Leave and hours
Others

Results—
In favour of employees 
Compromised
In favour of employers.. '

8
6
2

4,326

64,338

3

""1

'“3

1
1
3

1

1
6

'3
1

4,297

”i
”’i

’This table differs from the tables published till January 1927 in two respects. Firstly, the 
third and the fourth columns are newly added, and secondly, the totals atthe end have beenomitt^.

Month
Disputes 

in

progress

Disputes 
which 
began 
during 

the 
month

Disputes 
ended 
during 

the 
month

Aggregate 
number of 

working days 
lost

Disputes Settled

In favour 
of 

employers 
(Per cent.)

In favour 
of 

employees 
(Per cent.)

(Compro
mised 
(Per 

cent.)

January 1927 5 3 4 16,507 100
February „ 4 3 2 775 50 50
March „ 7 5 6 5,987 83 j?

April „ 4 3 4 3,298 50 50
May 6 6 4 29,688 50 25 25
June „ 6 4 6 694 50 33 17
July ,. .. 5 5 5 14,218 80 20
August „ 8 8 6 64,338 50 33 17
September „ 8 6 7 23,156 86 14
October „ 7 6 5 4,297 100
November „
December „

5 3 5 2,103 100
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/'>• rpaading rainfall as it appears at
. divisions of the Bombay Presidency may^'L\'‘'^’^r.i

in the din . bri^n'
summarised as submission of the last report there u.

„ e«rall, l.h.. The standing crops Were t^'uh^^ 

S condition. Harrcsung of Won/ crops was completed Vn7’ l’ in 

L»>wn crops « ■" The irrigated crops are '*'« „(

was r.o rainfall m the division during the n ’ 
review except some light showers on the 19th in North Kon|c “"de, 
„| b,e crops M gen«l!y fi">=be<l. The harvesting "f '• Sow'.' 
sugarcane, betel-nut, etCj, was still in progress. The oarJ 
doing well almost everywhere in the division. garden crops

Deccan andKarnatak—^'^nce the submiasion of the 1 f
was received in the North Deccan mostly on th<n IQ+l^ somm. .
last week of December, but there was none elsewhere in'^
of ^Aari/crops was completed and their thre<;k:»„ .' * he har,
stoJing mJi crops were in good condition generaOv ' tl' Tp* 
irrigated crops was satisfactory. ® '®*ry. Theconrl’ -

of

' tb^ Union. ;------------• • ^iiooi ror cniiaren oeiwi
*'’111 by pned dudng the year. About thirty-four thousand

LABOUR GAZETTE

A&s schools and 633 students in the fifteen night schools
• - One Montesson^school for children between 3 and 7 

, z>. .. - 1 rupees were

Labour News from Ak i i 
the labour union ^edabad

The prize essays on the best rnetk j r

’[““'I 12.440 year t J >926 k

are

LV"^.of 

, ■> '^-seven 

'ovv. o 
'Jevpr,

'*avs n *'”* <iear yeaT^^ nk^^'^ Were
Neari, I92b '^>th c. s "j? ^''oidakl

623 
'''dent.

®f -*’Twere '''J^^pensation and a sum of Rs 11 17^
cla'f”® J The total sales in the twn • l V.was , n 13 295 M i ° grain shops opened by the
uln amounted to Ks. New loans given durin- 1926 tntAll2^

119; short-term advances came to Rs 5 QIR J • totalled
^r 'rS vings Bank amounted to Rs. 3 139 In;!r r deposits m the 

ft Jeoo its at 6 per cent, per annum A. f D
berrefit. Municipal wo^kwa, ? ^56 was paid t

Out'of 98 municipal grievances recorded oT ® ®P«-al Worker
“ As regards welfare work during the

„„e creche and one schoo were closed during 1926 says that
At the beginning of the year the I In* j

restoration of the wage-cut of 1923, but decided to demand fk
tothe depressed condition of the Industry ’’“““P" Postponed owing

The Union helped labourers outsid^ Ak
Labour Union owes its existence tn Tk ^^^^^dabad also Tk r , 
Labour Union. Labourers In B? ‘t' Secretary of th.. AL 
Secretary of the Ahmedabad Lahourp^ helped by" th T®^****

'J-ff-ent occasioJr'’‘’"‘ 

Workmen’s Com,,
,, . , Oe/a,7s o/Act

fortmon:h"ote'’^l ^y all 

during the month *^^7 shows the P
Commissioner in Bombay by the 'wz cases
Commissioner to another^k whi k C of
gross amount of z. have not k h^cfi Were t»- r
Rs. 26,245-5 n • ^?P®^satlon au j ^^^iuderl • frry

O^t one *'= P.-viouV.::!^'! was rI'* J7 ‘he statiatie?'" .2^^

■CSc'-
P.« of the'e"’'”’'^' warS’"*^ for ’^^'^omber fg’o'l °‘her

o“"3-k. «o„,h

WaQ Pndey
we^e’?^'* *" '17’"'^ ^3 Wer



ir

MIf I •

Uofkmf CUu CtMi o| 1.4*; 
vOunoM n bowbav cimunc t»n 

ffrt iIm •*«'-?* * {/•<*'* «n iL,

I li. Xy''’“r ''•^- Tk. ii** hl, “ ''■" 'aisj K’- k‘(.ilt’.;.;'::.:uj7i* 
: v".^- "jlLVit"";!*' ‘‘'^- **...,»(iM)’:;rJx I'p? irx'"' '*“ 

.Ml on • ‘-W* <m IM.. >«*

,fc. «J„ ’»* «W«« group. ,K< Lc,i„n;,^

(July I*»t4 UM)

Vmi lml«V Vmt InUaaNo. 1

inn HI? tail 175 •♦21

' iifi )IO I9J) **’ I9.M

t‘»i/ h* Wl I7J 1925 .

riia IM 192.’ IM I»2ft 
I*/? .

(

F«J riw iml-i number for all fcxxJ article., though throu.L*' 

iktn the general average, moved mure or lea. in coriformo.,‘Mthoul 

rc '”l'’“' '”■' '*' ’’T”- “xlV«n»M, r.H*ct.v,ly. comfuired with the prevlou. »e« ' **?*

dclined bv one point munly d le to a decreaae of 2 iximt. : I
8 punt* tn btiri. Rxe wav at the aame level hut io wan' ro«. k 
■“ L-‘ '1^ r* “"!»• •'•«'>• ‘(-“.d: iLTut’oT*

.k.«U . «wW „w„m .,. J.... u 8 .nd w”'*^
r»vp«t,y,h m the pricn of gram and tunlal an J .k- • . *'P<M»»ta
aom^r fir all fuodgratru remuned atatiunarv at IU**^' 
-...I.. «wni «d„ ik, h«i •• oihcT Ik.
aotweablc duituatiuiM were a rise of 17 n,>!ni the ord*

I'd. bwf. putatuea and locoanut oil registered > J ' / f*1

‘ P««t» rvapetltveh ; and' k of 2. 7. 3. 5 .„d»^trMh tUn in » whUrtV'’^" ’ it

<k«.. &Mk Ik. -«C, .nd •• .1 '«o'id ».

■0 ■ Z>—2a

Be
Ul IM IM

•U* IM IK IS 1 >

eiar*
lU l> IS d 00

kw* tu 145 112 -17
<X* IV IM «M i -OS
u* Ul 144 IM ♦»»

lU IM IV > 14 )
U4 IV IM ' 0)

-•t 1)1 IM IM
m M! IS II

Cd IM M* IS 4 2
Td. • * ’! m IM IS ’ > 0)
W 15) IM 150 ♦ 2*
w 1 

*1 15* M2 150 -10
Um .. IM IS IS ; ♦ 04
Uk .■ ‘i m l«l IS «•••
cu .. IM IM 102 > II
haae .. 1

••J M* 174 MO
Owe. .. ”f m UO 270
CMMlad 114 It) 112 -00J

IO IM •• 11 
”1 150 IV 151 ^92

M5 1*5 M4 -0*
Q^.. .. W 1*4 IV -7)
HkMwnl 172 172 172 ....
CaWdMg 1 

■■l 155 15) IM , ^^9



r 388 LABOUR GAZETTE
L/lfiOt/R GAZETTE

i

01

The Indian Emigration Act of 1922

REPORTS FOR BENGAL AND CEYLON, 1926

Beni(al.—The total number of emigrants who embarked from the several 
colonies for return to India during the year was 3494 as against 3071 in 
the previous year. Of the number embarked, 1187 left Fiji, 996 Trinidad, 
779 British Guiana, 402 Natal, 50 Mauritius and 80 Surinam. There 
were two births on the voyage and 68 of the emigrants died. A large 
number of emigrants returning from the colonies, embarked in poor health 
which accounts for the large number of deaths occurring amongst them 
during the voyage. The death rate was greater among emigrants returning 
from British Guiana and Trinidad due to a protracted voyage of about 
45 days and to the fact that the emigrants returning from those colonies 
were mostly enfeebled by disease and age.

The report contains an interesting statement giving an account of the 
savings of the emigrants. It is seen from this statement that out of 3494 
emigrants embarked from the colonies, 1494 or 42’76 per cent, brought 
savings ranging from one rupee upwards. Of the remaining 2000 or 
57’24 per cent, who were shown as having brought no savings, 1166 were 
actual paupers and the balance 834 were the wives and children of those 
who brought savings. The poverty of these people is ascribed to their 
idleness, illness, extravagance or improvidence. Of the 1494 persons 
who brought back savings, 1030 or 68 ’ 94 per cent, brought savings above 
Rs. 150, 154 or 10’31 per cent, from Rs. 101 to Rs. 150, 189 or 12’65 per 
cent, from Rs. 51 to Rs. 100 and 121 or 8’10 per cent. Re. 1 to Rs. 50.

As regards the arrangements for despatch of the emigrants to their homes, 
those who had sufficient savings with them made their own arrangements 
for the journey to their homes. Those who had not enough savings and 
who were paupers were sent to their homes at the expense of the colonies 
from which they had returned. The paupers were paid a sufficient bonus 
to enable them to live for some days after their arrival at their homes so as 
to give them time to find work or to get in touch with their relatives or 
friends. The invalids and helpless were sent under police escort to the 
Magistrates of the districts to which they belonged, having been paid 
sufficient amounts as gratuities and way expenses. The magistrates sent 
them on to their homes.

Cey/on.—The Report of the Agent to the Government of India in 
Ceylon on the working of the Act, and the rules issued thereunder and of 
the Labour Ordinances of Ceylon during the year 1926 shows that the 
volume of emigration in 1926 was normal. The number of estate labourers 
who emigrated to Ceylon from India during the year was 101,746 and 
61,265 estate labourers returned to India.

As regards the conditions of work and wages, it is pointed out that the 
true criterion from which the conditions of work must be judged is whether 
every Indian in Ceylon is well off, not whether he is better off than in India.

As regards housing, it is pointed out that there was less over-crowding 
on estates in 1926 than in the previous year but even now, on some estates, 
housing arrangements are not adequate. The Agent is of opinion that a 
Housing Ordinance is urgently required.
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The provision for medical relief on estates continues to be Inadequate. 
But signs are not wanting that the Planters of Ceylon are becoming con
scious of this state of affairs and some have already begun to replace the 
unqualified dispensers with fully qualified doctors. There were in 1925 
on the estates 59 hospitals and 106 dispensaries maintained by the Govern
ment and 79 hospitals and 690 dispensaries maintained by the estates.

It is Interesting to note that there are 136 estate taverns in Ceylon 
existing almost exclusively for the Indian labourers. Figures supplied 
by the Ceylon Excise Commissioner show that in 1925 Indian labourers 
spent no less than 30 lakhs of rupees on drink supplied at the taverns.

The Director of Education in Ceylon has appointed two Inspectors 
to tour among the estates to interview the Planters and persuade them to 
start schools on their estates. Perhaps as a result of this 100 estates have 
either started schools or will start them very soon. At the end of 1925 
there were on the estates 265 registered schools and the number of children 
attending such schools was 11,063 or 14’9 per cent, of the total between 
the ages of 6 and 10.

As regards indebtedness of the workers it is pointed out that when 
Ordinance No. 43 of 1921 abolished the “Thundu ” and penalised its 
revival the debts of the labourers were cancelled. But the abolition of the 
“Thundu ” and the cancellation of the old debts have not changed the 
improvident nature of the Indian labourer. Many of them still incur debts 
and the Agent is of opinion that “ Ill-health, inefficiency and low wages 
form a vicious circle and until it is broken, indebtedness will persist.”

A significant feature of the year under report was the Introduction into 
the Ceylon Legislative Council of the Draft Standard Wage Ordinance 
which embodies the terms of the settlement arrived at in March 1926 
between the Governments of India and Ceylon. The main features of 
the ordinance and the regulations to be issued thereunder will be :—

(i) Legalising standard rates of wages for Indian estate labourers; 
(I’i) Creation of wage boards to fix standard rates of wages for work 

on estates in the District with the Board of Immigrant Labour as the 
Appellate Wage Board ;

(ill) The issue of one-eighth of a bushel of rice to each working man 
and to each widow with a non-working child ; or, in the alternative, 
the issue of one full cooked meal of rice and curry to every non-working 
child in the middle of the day ;

(I'u) Provision to fix the rates of piece work, which should not be 
less than the standard rates for time work to labourers on estates;

(u) Issue to labourers on estates of good, clean and unblended rice 
at a uniform rate of Rs. 6/40 a bushel;

(«i) Payment of monthly wages by the tenth of the following month ; 
(yn) Payment of all wages into the labourers’ Own hands ;
(uni) Prohibition of the employment of children under 10 years of age ; 
(I’x) Penalising the payment of a labourer at a rate of wages less 

favourable to him than the standard rate applicable to him ;
(x) Replacing the Colonial Secretary by the Controller of Indian 

Immigrant Labour as the authority to authorise prosecution:; for breaches 
of the labour ordinances. ’
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Women in Industry

INVESTIGATION INTO WEIGHT CARRYING AND LIFTING

The latest report of the Industrial Fatigue Research Board deals with 

the subject of the physique of women in industry, with special reference to 

weight lifting and carrying by women. This is a matter which has long 

been regarded in England as a matter requiring regulation, but owing to the 
absence of precise data the Factory Acts have made no specific provisions 
with regard to it. Three simultaneous lines of investigation were under

taken, one of which was designed to procure data relating to the weight, 

height, length of arm, distance of finger-tips from ground (standing) 

and three physical strength tests for pull, grip and “ crush The data 

collected related to 4366 women, of whom 3076 were engaged in Industrial 

work in factories, 413 Glasgow women who had formerly been engaged in 

factory work, but who had been unemployed for at least one year, 460 
women students at a training college for teachers in Glasgow and 417 

women in “ heavy trades" in England. The results of this part of the 

investigation were of special value in showing the variations in these physical 

attributes amongst women and in indicating the extent to which the stronger 

women tend to gravitate towards the most strenuous occupations. Further, 

they throw some light on the way in which the exercise of strength depends 

on mental alertness as well as muscular capacity. It was found that the 

best rough physical indication of strength among comparable individuals 

is body weight, and the practical conclus,ion reached was that variations in 
the strength of individuals can best be met by assessing the economic load 

to be carried and lirted as a definite fraction of the body weight. The 

tentative conclusion reached was that 50 lbs. lor “ conveniently disposed ” 
loadsand 40 lbs. for “inconveniently disposed” loads was about the 

maximum economic load for women continually engaged in carrying.

The investigators found that in regard to loads where the weight is 

definitely fixed, the weights in present industrial practice are, on the whole, 

well within the capacity of women and girls. In occupations where choice 
of the weight is available to the operative, women are u.-.ually self-protective; 

but young persons of both sexes, particularly males, are sometimes apt to 
attempt to lift and carry a load heavier than that for which they are adapted. 

The report expresses the opinion that the weight of the individual load 

should not exceed 40 per cent, of the body weight for continuous, and 50 
per cent, of the body weight for intermittent or occasional carrying. These 

weights correspond to about 45 lbs. and 55 lbs. according to the physical 
data obtained in the first part of the enquiry. In the case of adolescents 

the authors of the report think that it would be unsafe to adopt the above 

percentages of the body weight as a hard and fast standard and suggest as 
an alternative a limit of 25 to 30 lbs. for female young persons aged 14 to 16 

and a limit of 40 lbs. for female young persons aged 16 to 18. Some interest
ing conclusions were arrived at as the result of the examination of the 

physical data collected with reference to women. The weight and height 
of college women were substantially greater than for women engaged in 

industry and the strength tests, especially as regards pull, were greatly in 
favour of college women. The average elbow height of the women 

was 39’9 Inches irom which it follows that the comfortable height of a 

working bench for the average woman standing should be about 37 inches. 

The attempt to obtain some standard specification for the classification of 

workers in terms of fitness was not very successful. The total strength

weight ratic was strikingly uniform for workers in good condition. The 

evidence collected by the investigators supports the general belief that 

the rural population is ot better physique than the urban.

International Labour Conference Conventions
TWO RATIFICATIONS BY INDIA

By letter of 19th October 1927 the Secretary-General of the League of 

Nations forwarded to the International Labour Office a copy of a letter 

received from the Secretary of State for India, communicating the ratifi

cation by India of the Conventions concerning workmen’s compensation 

for occupational diseases and equality of treatment for national and foreign 

workers as regards workmen’s compensation tor accidents adopted by the 

Seventh Session of the International Labour Conference (Geneva 1925).

In his letter the Secretary of State for India explains in regard to the 

Convention concerning workmen’s compensation for occupational diseases 

that no difficulty arises, so far as British India is concerned, since the 

legislation to give effect to it has recently been passed by the Indian 

Legislature. Ratification would not, however, be possible if the obliga

tions arising out of the Convention were extended also to the Indian States.

These States number several hundreds, and the majority are industrially 

undeveloped. They vary greatly in size and population and their relations 

with the Paramount Power are by no means Identical. In general, however, 

those branches of Internal administration which might be affected by the 

decisions of the International Labour Conference are the concern of the 

Rulers of the States and are not controlled by the Paiamount Power. The 

Legislature of British India cannot legislate for the States nor can any 

matter relating to the affairs of a State form the subject of a question or 

motion in the Indian Legislature.
If, moreover, the consequences of ratification were to apply to the whole 

of India, it would be necessary, under Article 405 of the Treaty of Versailles, 

to bring Draft Conventions before the competent authority or authorities 

in each of the Indian States, and the failure of a single State to agree to 

make effective the provisions of a Convention would presumably prevent 

ratification. And even if those difficulties could be overcome, it would 

be necessary, under Article 408 of the Treaty, to obtain from each of these 

several hundred States an annual report of the measures taken to give 

effect to the provisions of the Convention.
The Government of India is thus unable to assume obligations in regard 

to the Indian States. It proposes, however, when a Convention has been 

ratified by India, to bring it to the notice of those States to which its pro
visions appear to be relevant and will also be prepared, when necessary, 
to use its good offices with the authorities of such States to induce them to 
apply so far as possible the provisions of the Convention within their
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territories. This action is proposed upon the analogy of the ninth 
paragraph of Article 405 of the Treaty of Versailles, which provides that 
in the case cf a Federal State, the power of which to enter into Conventions 
on labour matters is subject to limitations, it shall be in the discretion of 
that Government to treat a Convention to which such limitations apply 
as a Recommendation only.

te>=~. -£>)

India and the Ninth International Labour Conference

By letter of 10th November 1927 the Secretary cf State for India informed 
the Secretary-General of the League of Nations that, in accordance with 
Article 405 of the Treaty of Versailles, the Draft Conventions and 
Recommendations which were adopted by the Ninth (Geneva 1926) Session 
of the International Labour Conference had been submitted by the Govern
ment of India to the Legislative Assembly on 19th September and to the 
Council of State on 20th September 1927. Resolutions moved on behalf 
of the Government proposing a postponement cf the consideration of the 
question of ratification of the Draft Conventions and of the acceptance of 
the recommendations were passed by both Houses of the Legislature. 
(From “ Industrial and Labour Informaticn, Geneva, December 5, 1927.)

...
Unemployment Insurance Bill in England

l.-REPORT BY GOVERNMENT ACTUARY ON FINANCIAL PROVISIONS

The Report of the Government Actuary on the financial provisions of 
the Unemployment Insurance Bill, 1927, has been published.

The Government Actuary points out that the only change proposed to 
be made by the Bill as regards contributions is a reduction in the rates of 
contribution for young men and young women between the ages of 18 and 
21. As regards benefits, the proposed rates of benefit represent a reduction 
of Is. a week In the case of men over 21, but an increase of 2s. a week in 
the benefit payable in respect of an uninsured wife or other adult 
dependant. As it appears from the statistics collected by the Ministry of 
Labour that 50 per cent, of male claimants have an adult dependant, the 
Actuary points out that these changes balance one another, so fa as the 
total cost of benefits is concerned.

In regard to the statutory conditions for the receipt of benefit, the 
principal amendment proposed is a new first statutory condition, requiring 
the payment of 30 contributions during the two years immediately preced
ing the date on which application for benefit is made. This number is 
subject to modification In favour of certain war pensioners, and the pericd 
IS extended in cases where sickness has resulted in incapacity for work 
during the two years.

The Government Actuary has framed alternative estimates of the surplus 
or deficiency of the Unemployment Insurance Fund at various rates of 
unemployment. The estimates are based on an insured population cf 
11,750,000. He deals first with the position after the expiry of the * ‘ extended 
period, i.e., when the fund is solvent, and when it may be considered
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as subject to the operation of a normal trade cycle. He shows that the 
" maximum' contributions provided under the existing law (subject to 
an adjustment in the case of young men and young women) would support 
a rate of unemployment of 7'5 per cent. Further, were the rate to fall 
to 6 per cent., an average annual surplus, available for the reduction of 
such maximum contributions, would be £5,400,000. ThL annual surplus, 
it is estimated, would permit of reductions of Id. per week in both the 
employers’ and employees contributions in respect of all persons over 
the age of 18, with a corresponding reduction in the case of boys and girls. 
In these estimates it is assumed that the proportion of men to women 
among the unemployed will be as 4 to I. For such part of the “ extended 
period as may continue beyond the point of time when the transitional 
;onditions cease to operate, and on the basis of the present rates of 
contribution, as modified by the proposals of the Bill, alternative estimates 
are given on the assumptions of a ratio of men to women among the 
unemployed of 4 to I and of 11 to 2. For a long period the ratio of men 
to women did not greatly differ from 4 to I, but in recent months the 
proportion has been as high as 11 to 2. This increase in the proportion 
of men among the unemployed is a recent phenomenon, first becoming 
pronounced in the early months of 1927, and is explained by the fact 
that, while the numbers unemployed of both sexes have been diminishing, 
the reduction has been proportionately much greater in the case of women 
than in the case of men. The alternative estimates (which include no 
provision for interest on the debt of the Unemployment Fund) are shown 
in the following Table :—

Annual Surplus of Income over Expenditure 
(or Deficiency)

Rate of Unemployment > Numbers unemployed 
representing 4 men to 

I woman

Numbers unemployed 
representing 11 men to 

2 women

Surplus

£

8,900,000
5,210,000 

. 1,680,000

Deficiency Surplus Deficiency

£

1,410,000

£

8,480.000
4,740,000
1,170,000

£

1,970,000

II.—EXPENDITURE UNDER CLAUSE 11 (SEAMEN, MARINES, 
SOLDIERS, AND AIRMEN)

A memorandum has also been published on the expenditure likely to 
be incurred under Clause 11 of the Bill, which relates to seamen, marines, 
soldiers, and airmen. Under existing legislation these men, on their 
discharge from the Forces, are (with certain exceptions) credited with 
156 unemployment insurance contributions, which entitles them, if 
unemployed, to draw “ standard ” benefit up to a maximum of 26 weeks, 
subject to the usual conditions.
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Under Clause II of the Bill, men discharged (rem the hcrces wilt [ 
credited with 30 contributions, which will give them the maximum 
heat ion for beneht possible. It will enable them, if unemployed 
satisfying the usual conditions, to receive unemployment benefit durin^ 
the whole or part of a period of approximately eighteen months from th, 
date of their discharge from the Forces.

The Unemployment Fund receives a per capita sum for each man falling 

under these provisions. The total amount so paid to the Fund durin, 
the financial year 1926-27 was £446,152, of which £318,567 (or fiy,, 
sevenths) was paid by the Service Departments, and £127,585 (or two. 
sevenths) was borne on the Ministry of Labour vote as part of the 

Exchequer contribution. It is estimated that the extra cost due to th, 
enlargement of the beneht rights of ex-service men under Clause 11 
the Bill will range between 30 and 40 per cent,, or approximately £100,0^ 

under present conditions, of which about five-sevenths will be borne on 

the Service Departmental votes. (From “Ministry of Labour Gazette," 

London, November 1927.)

Married Women in Industry

The continued presence of women in Industry after marriage 

necessitates a new attitude toward wage earning women. It is not that the 

married woman is new to industry but that she is entering it in increasingly 

large numbers. Women can no longer be regarded as temporary workers, 
nor does marriage put an end to their industrial experience.

In a recent study of "Women in Binghamton Industries,” the facts 

regarding the employment of married women were almost startling—so 
large a part did they play in the industrial life of the community. In all 
cities in the United States with a population of 25,000 to 100,000, 23 per 

cent, of women workers are married. In Binghamton, the proportion 
is more than twice as high, or 48 per cent. If Binghamton is compared 

with four other industrial cities, it seems that Binghamton has a higher 

percentage of married women who are working than is shown in any of 
these four cities.

Binghamton .. .. .. 48'2
Passaic, N.J. .. .. .. 37'3
Butte, Mont. .. .. .. 23'1
Manchester, N. H. .. .. .. 23'1
WiIkesbarre, Pa. .. .. 17'5

In manufacturing 51 per cent, of the women employed are manicd, 
with the manufacturing of cigars heading the list with 62 per cent, of its 
women workers married; metal and machinery comes next with 58 per 
cent.: wood products and shoes next with 52 and 51 per cent, respectively.

In mercantile establishments where younger women are undoubtedly 
an asset, 33 per cent, are married and in restaurants 45 per cent.

Because of the large number of married women in industry it is natural 
that the predominating age group of the employed women in Binghamton 
is older than in most industrial cities. Sixty-four per cent. of the employed 
women in Binghamton fall in the middle-age group, that is, 21 to 44 years
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fl tge; 23 pet cent, are young workers, that is, less than 21 years of age, 
IJ per cent, are over 45 years of age.

The married women in '
>22 a year higher than
•eJun yearly earnings of 

divorced women ; ~

Marital Status

Binghamton show mectun annual eamings 

those of single women. Following are the 
single, married, and widoued, separated or
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Single .. .. .. $855'68
Married .. .. .. .. $877'72
Widowed, separated or divorced.. .. $868'75

The earnings of single women in Binghamton would naturally be lower
than those of married women because they are younger and less skilled.

Judging from these figures, the indication is that the marital status has 

not much to do with the size of the pay envelope and that the married 

woman is in industry on the same wage basis as her unmarried sister.
As to the relation of working hours to the marital status, very little 

difference is seen between the single and married women excepting 
that the amount of overtime is greater among single women. As with 
wages, the length of the working day differs very little between the married 
and unmarried women. In manufacturing, 43 per cent, of full time was 

worked by single women, 49 per cent, by married and 8 per cent, by 
widowed or divorced. Of the undertime, 49 per cent, by married women. 
4 per cent, by the widowed or divorced. Of the overtime, 60 per cent, 
was worked by single women, 37 per cent, by married and 3 per cent, by 

the widowed or divorced.
There was very little difference in the separate industries as to the hours 

worked by the married and single women except in laundries, where 42 
percent, of the full time was by married women and 17 per cent, by single 
women. As to the undertime work in laundries, 52 per cent, was by 
married women and 26 per cent, by single. In the manufacturing of 
foods the overtime work was done largely by single women, 77 per cent, 
as against 23 per cent, by married. These variations, however, can be 
readily accounted for in that the laundry workers, generally speaking, 
are the older women and the women workers in the manufacturing of 
food are the younger women.

Here, then, is an industrial city with a total population of approximately 
67,000, of which 25,000 are wage earners. About one-third of all the 

industrial workers are women and 49 per cent, of these are married. The 
length of their working day, their wages, differ but little or not at all from 
those of their unmarried sisters.

Whether married women go to work because of economic necessity, 
whether it is from personal preference for work outside the home or 
whether it means a desire to be economically Independent of their husbands, 
they are being employed in increasingly large numbers. Their presence 
in our Industries can no longer be ignored or pushed aside because of 
prejudice or fear. They are to be accepted and reckoned with as any 
other group of Industrial workers, (from “Industrial Bulletin, ” Albany, 
November 1927.)
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Registered Trade Unions in Great Britain 

rhe Chief Registrar of Friendly Societies has compiled a St 
Summary, giving preliminary figures of the membership, 

experJlture and funds in the years 1917-1926 of those trade uj 
Great Britain which were registered under the Trade Union Actg 

Comparative figures fcr the years 1917, 1920 (when the aggj 
membership of trade unions reached its highest point) and 1924-6, 
from this Summary, are given below, the membership being shovy^^ 
the nearest thousand, and the Income, expenditure and funds to 
nearest £1,000. It should be observed that the figures relate onj 
Great Britain, and that registered Trade Unions of employers, as 
as of employees, are included in the figures. The employers’ unio^ 
Included, however, form only a small proportion of the total, e.g., Ij^ |n5? 
they numbered 92, with a total membership of 44,000, an aggregate Incn ’ 
of £123,000, expenditure or £111,000 and funds of £172,000.

1926

Registered Trade Uniorrs in Great Britain

— 1917 1920 1924 1925

_______

Number of Unions on Register at end of 

year 609 656 578 579

Number of Returns received * 608 664 578 578

Membership at end of yeai 4,387
Thousands
6,982 4,501 4,492

Income

From Members .. .. i 5,166
Thousands
11,315

of £
8,344 8,097

From Ministry of Labour (Unemploy

ment Insurance and Administrations 

Expenses) 53 312 2,070 3,122

From Other Sources 645 l.372t 930 741 1

Expenditure:—

Unemployment, Travelling and Emi

gration Benefit J 267 1.7l8t 3,l39t 4.527ti

Dispute Benefit 137 3,219 1,188 313

Sick and Accident Benefit .. 536 1 748 822 793

Funeral Benefit 265 297 310 319

Other Benefits including Superan

nuation and Grants to Members. 553 i 723 992 1,063

Payments from Political Fund 43 185 216 114

Grants to Federations, Other Socie

ties, etc. 276 l,687t 673 355

Management and Other Expenses 1,610 j 4,363 3,327 3,292
Total Funds;— 

At beginning of Year 10,596 15,917 10,905 11,533

At end of Year 12,773 15,9751 11,581 12,717

4.542

2.282

* In some Instances Returns were received from unions removed from the Register during the 

year.
tThe sum of £1,687,000, shown under “ Grants to Federations, Other Societies, etc. ” in 

1920, includes a substantial amount of funds transferred to the Amalgamated Engineering Union 

by certain unions which amalgamated to form that union in 1920, but not brought into account in 

the return of that union until 1921. The figures shown for 1920 under “ Income from Other 
Sources " and “ Total Funds at end of Year ” are, accordingly, lower than would have been 

the case if these funds had been brought into account.
t The expenditure on Unemployment, Travelling and Emigration Benefit shown in this Table 

(e.g., £6,377,000 in 1926) represents the total amount paid by the unions, including, in addition 
to the benefit chargeable to the funds of the unions, the amounts disbursed by the unions and 

recoverable from the Ministry of Labour under the Unemployment Insurance Acts. The total 
amount receivable each year from the Ministry of Labour on this account and in respect of 

administration expenses (e.g., £4,542,000 in 1926) is shown under “ Income.”

LABOUR GAZETTE//Cl, I9T8

In the following Table details are given of the aggregate rnembe k 
income, expenditure and funds in 1926 in each of a number of 
groups of trade unions.

Expenditure

Group

Unions 

on the 

Register 

at end 

of 1926 *

Member

ship at 

end of 

1926

Income

Unemploy

ment, ! A,
Travelling I r G 

, and Emi-) 

' gration
Benefit

Eundi 

•fend 
of 1926

Mining and Quarrying

Metals, Machines, Imple

ments and Conveyances .
Textiles

Clothing

Papermaking, Printing, etc. 
Building, Decorating, etc. 

Transport

Commerce and Finance .. | 
Other and General .. i

Total of above ..

Registered Employers’ 

Associations

Grand Total ..

£IOOO’iThousands £1000’8

97 675 2,290

74 641 4,675 ,
69 250 902
16 146 364
19 124 556 1
30 326 1,337 '

27 615 1,388
34 214 354

119 1.155 1,955

485 4.146 13,821

92 44 123

577 4,190 13,944 .
1

Wage Movements in the United States

With regard to the movement of wages, it is well to dispel an erroneous 

impression which appears to be fairly widespread in Great Britain to 
the effect that American employers worked out a philosophy of high 

wages and embarked upon a settled policy of increasing wage rates with 
the conscious object of augmenting the purchasing power of the working 
population. The regulation of wage rates has responded rather to the 
ordinary working of the law of supply and demand and to ordinary, and 

sometimes violent, methods of adjustment. No year has elapsed since 
the war without its record of strikes and labour disturbances, occasioned 
either by the attempts of the working forces to secure advances in wages or 
by those of employers to reduce them. Such disputes were both numerous 
and serious while the country, in 1920-22, was still suffering from the 
shock of the post-war price deflation, and they still continue to be one of 
the normal phenomena of American industrial life, but, owing to sustained 
general activity in the past five years, the wage question has given rise 
to much fewer and less important struggles than in earlier times. The

* In some instances Returns were received from unions removed from the Register during the 

year.
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working population, on its side, has taken note of the fact that large output 
and high earnings, since 1922 at all events, have synchronized so closely as 
to be probably interdependent, while employers, as a rule, have recognized 
more clearly than ever before the fact that, when by far the greater part 
of the goods they produce are sold on the home market, the wages of 
the labour that goes to their manufacture constitute also the most Important 
proportion of the fund out of which the goods are purchased.

Investigations undertaken by the National Industrial Conference Board 
in 1,678 manufacturing establishments selected from 25 representative 
American industries show that the average weekly earnings of factory 

labour have moved as follows :—

Average Weekly Earnings

1914-luly 
1920-Quarterly average

1921 .. ..
1922 ..
1923 ..
1924
1925 
1926-Monthly average

1

Actual money | Real

earnings 1 earnings

Amount

During the period of war inflation, up to 1919 or 1920, the advance of 
prices kept well ahead of the general rise of wages. Hourly union rates 
for industrial workers in 1918, though 32 per cent, higher than the 1913 
hourly rates, were nearly 24 per cent, smaller in purchasing power, but 
in 1919-20 the rates underwent a sharp upward curve, outstripped the 
advance in general prices and, after a decline in 1921 and 1922, resumed 
the upward movement, showing the results indicated in the foregoing table, 
causing a heavy aggregate expansion in the total earnings of the factory 
population, and enlarging the margin for savings as well as for improvement 
in the general standard of living. The average annual income per person 
gainfully employed—and this Includes agricultural as well as factory 
labour—increased as follows.

Income per person gainfully occupied

Year Current dollars 1913 dollars

1913 864 864
1914
1915
1916
1917 
1920

836

861
1,014

828

843
919

1,232 947

193 1,851 907

1925 1,821 1,113

1926 1,971 1.163

2,010 1,186
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^ricultural labour, it should be added, has been comparatively poorly 
pid as will be seen from the following table :—

Wages of Hired Farm Labour in the United States

Year

Weighted j 

Average Monthly I

1914
1917 ■■ •• ...

1918
1919
1920
1922

1924
1925 (October) .. .. .. ..j
1926 (October) .. .. .. ..'

Source : U.S. Department of Agriculture I

The reward for farm labour lower than the average income stated in the 
immediately preceding table only emphasises the prosperity of labour 
engaged in non-agrlcultural occupations. Estimates published by the 
Bureau of the Census show that the total wage bill of all factories in 
Continental United States amounted to approximately SI 1,009 millions in 
1923, as compared with S4078 millions in 1914, representing an Increased 
saving and buying power of nearly S7000 millions, or of nearly 3200 
millions If allowance be made for the spread in retail prices in the interval. 
These high levels of industrial wages provide one of the main supports 
for, and are in turn sustained by, the high rate of manufacturing activity 
that still prevails throughout the country. {From “Report on Economic 
Conditions in the United States of America,” May-June 1927, Department 
oj Overseas Trade, London.)

Wages and Hours of Labour in the Cotton Industry 
m the United States

The Bureau of Labour Statistics of the U. S. Department of Labour 
has issued a bulletin* on the above subject which contains figures regarding 
wages and hours of labour in the cotton goods manufacturing industry 
in the United States from 1910 to 1926. The enquiry for the year 1926 
related to 151 mills employing 82,982 persons or 18 per cent, of the total. 
The data were taken directly by the Agents of the bureau from the records 
of cotton mills.

The average full-time hours per week in 1926 varied from 49 to 57 in 
the case of men and 48 to 56'9 in the case of women. The general average 
for men was 53 ‘ 8 and 52'8 for women, the average for the whole industry 
being 53'3 hours per week.

The average earnings per hour were S'347 and S'301 for males and 
females respectively, the general average being S'328. The average

‘Wages and Hours ot Labour in Cotton-Goods Manufacturing 1910-1926 Bulletin No. 446 
of the U, S, Bureau of Labour Statistics, J uly 1927.
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full-time earnings per week were S18-67 for males, Sf 5‘89 for female^ 
the general average being ''17-48.

As regards overtime, 140 out of the 151 cotton mills covered by the 
enquiry reported the same rate of pay for overtime as for regular work. 
The rest of the mills paid 15 to 50 per cent, extra for overtime.

Only 28 of the 151 mills covered in 1926 had bonus systems in operation 
during the very period for which data were collected. In 17 mills the 
bonus was based on production, in 9 on attendance and in 2 on attendance 
and production. In certain of these 28 mills all employees were paid 
the txjnus and in the remainder the bonus was paid only to a portion of 
the employees.

The following table giving the index numbers of e.arnings for the seven 
years after 1913 for which the Bureau collected wages data is of interest.

Year

1913
1914
1916
1918
1920
1922
1924
1926

Index Numbers of average 
earnings per hour

.. 100'0

.. 1031

.. 120-6

.. 179-9

.. 323-5

.. 222-4

.. 250-7

.. 221-0

(£>■ ■

■t

The Eight-Hour Day
In France, seven new Decrees have been promulgated for the application 

of public administrative regulations to enforce the eight-hour day in indus
tries which were not covered by previous regulations. In Belgium, a 
new Order regulates the application of the Eight Hours Act in industries 
subject to seasonal fluctuations. In Mexico, under regulations which 
came into operation on 1st September, the eight-hour day is applied to all 
persons engaged in commercial undertakings, whether as salaried 
employees or as skilled or unskilled workers.

In the United States the eight-hour day is now universally adopted in 
the steel industry. According to the “ Iron Trade Review,’ there is no 
doubt that its adoption has resulted in a reduction in the labour turnover, 
and in the greater efficiency of the workers.

In Argentina, in reply to a questionnaire submitted to it by the Parlia
mentary Committee appointed to draw up the Labour Code, an employers’ 
organisation, the Associacion del Trabajo, stated : “ We accept in general 
the legal enforcement of the eight-hour day, and we recognise the 
theoretical, legal and social reasons which justify State intervention in 
the regulation of conditions of labour, as well as the scientific, economic 
and moral reasons which show that the limit of eight hours is the most 
satisfactory one.” The Association added, however, that it was opposed 
to the ratification of the Washington Hours Convention until such time 
as it has been ratified by the important industrial States. {From “ Industrial 
Labour Office fVee/ily News Service," Geneva, November 14, 1927.)
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A Proposal for Old-Age Pensions in South Africa
A Commission has been sitting in South Africa since the beginning of 

1926 to examine and report upon—
(fl) the payment of pensions by the State to necessitous aged and 

permanently incapacitated persons who are unable to maintain themselves 
and for whom no provision at present exists ;

(6) a system of national Insurance as a means of making provision for 
the risks of sickness, accident, premature death, invalidity, old age, 
unemployment and maternity.

The Commission has just issued its first report, which is devoted to the 
first term of reference only. Much space is devoted to the practice of 
foreign countries in the matter of old-age Insurance.

It was found that there was very great need of assistance for the aged 
and invalids. The Commission consequently recommended that pending 
further enquiries into the institution of a contributory scheme, non
contributory pensions should be provided without delay.

Non-contrlbutory pensions are thus regarded as a temporary measure. 
The proposed scheme corresponds generally with that existing in Australia. 
British subjects only are eligible, and they must have been resident in South 
Africa for at least fifteen out of the twenty years preceding the date of 
application for the pension. The age proposed for the award of the 
pension is 65 for both sexes. Pensions are also to be granted to persons 
over 21 who are totally and permanently disabled or blind.

Asiatic and coloured (i.e., having an admixture of non-European blood) 
persons would be eligible for pensions on the same footing as Europeans. 
Natives, on the other hand, would not be covered : for although a section 
of the native population lives in the towns under conditions very similar 
to those of coloured workers, yet the vast majority live under a tribal 
organisation, and it is not practicable to draw a statutory distinction between 
the two groups of natives. It is, however, recommended that the scale 
of poor relief granted to natives should be increased.

The rate of pension suggested is 10s. a week, as in Great Britain, to be 
reduced in proportion to the means of the pensioner: every pound of 
annual income involves a reduction of 1 Os. in the annual pension ; but 
income for this purpose does not include assistance from children or 
benefits from friendly societies. The Commission do not consider such a 
pension sufficient to meet all the needs of an individual in all districts 
of the Union, though it compares not unfavourably with the rates at present 
paid in other countries, except Australia and New Zealand, which Indeed 
are reported to be finding the cost somewhat onerous. They expect, 
however, that the pensioner will continue to be assisted bychaiitable 
organisations. Moreover, the receipt of poor relief is not a disqualification 
for a pension.

The cost of the pensions is to be met by the Union Government^ 
and the post office is made responsible for paying out the weekly instal
ments of the pension, (from “International Labour Review," Geneva, 
December 1927^
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Conditions of Women,Workers in Japan
The Fourteenth Meeting of the Commission on Women’s Labour 

Problems of the Japanese Association for International Labour Legislation 
was held in Tokyo on 12th October 1927. Discussion took place on the 
subject of first-hand investigation of the conditions of work underground 
of women miners in the Kyushu district, and those of maid-servants 
employed in the city of Tokyo and its suburbs. It was decided to 
undertake these two investigations, the first to take place In the latter part 
of October.

The following resolution was adopted urging improvemtnt of the 
dormitories of women workers in the textile industry.

The system of boarding women workers in dormitories attached to 
factories Is peculiar to Japan. At present about 500,000 women workers, 
or about 66 per cent, of the 750,000 women workers employed in 
the textile industry, live in dormitories maintained for the most part by 

their employers.
Needless to say not only does the condition of the dormitories to a great 

extent affect the private life of women workers, but the fact that the 
majority of the women workers employed in the same factory live in the 
same dormitory hinders the development of the spirit of independence 
and self-help and places them In a disadvantageous position in bargaining 
with their employers. It goes without saying that the amelioration of 
the dormitory life of women workers must begin by improvements in 
basic conditions, such as the prohibition of night work, prolongation of 
leisure hours, increase of holidays and wages, etc., yet much is left to be 
desired in the method of management and equipment of the dormitories 

themselves.
In view of this, the Commission on Women’s Labour Problems of the 

Japanese Association for International Labour Legislation, having investi
gated the actual conditions in dormitories attached to factories in the 
textile Industry In Japan, has come to the conclusion that the adoption 
of the following reforms is most urgently needed, and demands their 
introduction by the Government authorities and employers concerned.

(1) Instead of deducting a part of the wages towards the expenses 
for the management of the dormitories, a reasonable amount of wages 
should be paid to the workers and the actual cost of boarding collected 
from the boarders themselves.

Women workers should be represented on the staff for the supervision 
and management of the dormitories. Furthermore, the supervision 
and management of dormitories should be entrusted as much as possible 
to organisations not established for purposes of gain.

(2) Women should be appointed as superintendents of dormitories; 
conveniences should be provided for the use of men and women 
separately.

(3) Harmful or unsuitable food should not be served in dormitories; 
adequate regulations penalising any infringement should be provided.

(4) The size of rooms In dormitories should be smaller and the number 
of persons accommodated therein accordingly decreased. The lighting 
and heating arrangements should be Improved, and at the same time
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facilities should be provided which would contribute towards the 
domestic happiness of women workers. In addition, adequate provision 
should be made for the comfort of night workers to ensure their getting 
undisturbed sleep in the day time.

(5) In matters relating to the establishment of educational or 
recreational facilities for women workers, their welfare should above all 
be considered as a primary object. Special attention should be paid to 
educational facilities so as to arrange the curriculum or subject-matter 
to fit in with the normal practical daily life of these women workers.

(6) Freedom of correspondence should be allowed to women workers, 
together with free access to the dormitory at any time.

With regard to the methods of carrying out these reforms, the 
Commission considers that it is most expedient to revise the existing 
Regulation concerning the supervision of dormitories and at the same time 
to initiate a policy of appointing women as factory Inspectors, so that 
they may be able to supervise thestrictenforcement of Actsand Regulations 
and promote the Introduction of better conditions in dormitories. (From 
“Industrial and Labour Information,” Geneva, December 12, 1927.)

Labour Statistics in Japan

According to the September issue of the Japanese Rodo Jiho (Labour 
Gazette), published by the Bureau of Social Affairs, the total number of 
workers in factories, mines, communications, transportation and casual 
labour at the end of June 1927 amounted to 4,676,666, indicating an 
increase of 34,985 as compared with the end of 1926. The following 
table shows the distribution of workers according to employment 
and sex:—

Factories

Total

Mines
Transportation and Communications 
Casual workers and others

Grand Total

Type of
Manage- 

1 ment

Number of workers

Male Female
i Total

State 
Public .. 
Private ..

99,357
6,520 

977,863

28,752
2,234

1,022.677

128,109
8,754 

2,000340

1,083,740 1,053,663 2,137,403

226,637
393,842 

1,418,266

69,378
28,366

402,774 !

1

[

296,015
422,208 

. 1,821,040

3,122,485 1,554,181 4,676,666

. • (

{From “ Industrial and Labour Injormation," Geneva, DecerrJxr 12, 
1927.)
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Trade Unions in the Bombay Presidency 

Returns for Fourth Quarter 1927 
AN INCREASE OF NEARLY 8 PER CENT. IN MEMBERSHIP

The Quarterly Reviews of Trade Unions in the Bombay Presidency 
prepared by the Labour Office used to be published in the issues of the 
Labour Gazette for the months of March, June, September and December. 
The review for the third quarter of the year 1927 was however published 
in the issue of the Labour Gazette for the month of October. In future 
these reviews will be published in the issues for the months of January, 
April, July and October. The latest information for the fourth quarter 
of the year 1927 is summarised in three tables on pages 436 to 456 of 
this issue. Table 1 gives the names of the Federations or Associations 
of Trade Unions in the Bombay Presidency, the names of the principal 
office-bearers of each Federation, and the names of the affiliated Unions 
in each case. Table II gives, by localities or centres, the names of all 
Trade Unions in the Bombay Presidency, the number of members in 
each Union and the names and addresses of the principal office-bearers. 
Table HI shows the rates of membership fees for different classes of 
members, the average monthly income for the latest quarter for which 
information is available and the average monthly expenditure in the same 
way for each of the Unions given in Table II.

There have been several important events associated with the Trade 
Union movement in the Bombay Presidency since the publication of the 
last review. The Eighth Session of the All-India Trade Union Congress 
was held at Cawnpore on the 26th, 27th and 28th November 1927 under 
the presidentship of Diwar. Chaman Lal, M.L.A. An account of the 
proceedings of the Congress, which attracted a large number of delegates 
from most of the Unions in the Bombay Presidency, was published in the 
issue of the Labour Gazette for December 1927, The Bombay Presidency 
Postal and R. M. S. Conference held its Seventh Session at Dharwar on the 
12th and 13th November and the All-India Postmen’s and Lower Grade 
Staff Conference held its Fifth Session at Bombay on the 7th, 8th and 9th 
January under the presidency of Mr. M. A. Jinnah, Bar.-at-Law, M.L.A. 
In addition to the Municipal Workmen’s Union which was registered 
underthe IndianTradeUnionsAct, 1926, on 24th August 1927 the follow
ing Unions in the Bombay Presidency have now been registered :—

(1) G. 1. P. Railway Workmen’s Union.
(2) The B. B. & C. I. Railway Employees’ Association, Ahmedabad.
(3) G. I. P. Railway Employees’ General Union.
(4) The B. B. & C. I. Railway Employees’ Union, Bombay.
(5) The Wadi Bunder Staff Union (G, I. P. Ry.), Bombay.
(6) The Indian Seamen’s Union, Bombay.
(7) The Kasbi Karigars’ Union, Bombay.
(8) The Bombay Textile Labour Union.
(9) The Karachi Municipal Sweepers’ Union.

(10) The G. I. P. Railway Cabin Staff Union, Bombay.
Two new Unions were formed in Karachi: (I) The Karachi Municipal 
Sweepers’ Union, and (2) the Indian Seamen’s Union. Four new Unions 
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of the staff of the G. I. P. Railway have been formed at Bombay, Poona, 
Sholapur and Dhond. The new Union in Bombay is called the G. 1. P. 
Railway Audit Staff Union. Full particulars in connection with the 
Poona Union have been incorporated in the tables published at the end 
of this issue. The figure for membership of the G. I.P. Railway Audit 
Staff Union is not available but information regarding the office-bearers 
has been incorporated in Table II. Information regarding the Sholapur 
and Dhond Unions is not available for publication in this issue.

The total number of Trade Unions in the Bombay Presidency as incor
porated in Tables 11 and HI now stands at 72 as compared with 68 as 
reported in the October issue of the Labour Gazette and as compared with 
21 Unions reported just a little over three years ago in the issue of the 
Labour Gazette for September 1924. Out of the 72 Unions in the Presi
dency, 32 are in Bombay City, 9 in Ahmedabad and 31 in the rest of the 
Presidency. The total membership of these Unions stands at 87,340 as 
compared with 81,107 showing an increase of 7’68 per cent. The number 
of members in the Unions having their offices in Bombay City rose from 
55,048 to 59,489 or by 8'07 per cent. The membership of the Ahmedabad 
Unions rose from 18,763 to 19,229 or by 2'48 per cent. The number of 
members in the Unions in the rest of the Presidency rose from 7296 to 
8622 or by 1817 per cent. The following table summarises the position 
in regard to the membership of the Unions :—

Summary Table showing the membership of the Unions

Three 
months 
ended 

1st

1

Number 
of 

Unions

Member
ship at j 
end of 

quarter

Percent
age in

crease (-I-) 
or decrease 

(—) on 
previous 
quarter

Three 
months 
ended 

1st

1

Number 
of 

Unions

1

Member- | 
ship at 
end of 
quarter

Percent
age in

crease (+) 
or decrease 

(—) on 
previous 
quarter

June 1922 ..
1 22

57,914 June 1925.. 38 1 53,591 + 3-8
Sept 1922 .. 23 52,776 - 8-87 Sept 1925.. 38 ! 54,175 + 109
Dec 1922 .. 1 22 51,472 — 2-47 Dec 1925.. 38 i 49,318 -8-97
Mar 1923 .. ! 22 48,669 - 5-45 Mar 1926.. 51 : 59,544 +20-73
June 1923 .. i 21 51,276 + 5'08 June 1926.. 53 64,572 + 8-44
Sept 1923 .. 19 41,646 -18-77 Sept 1926.. 56 1 72,411 +12-14
Dec 1923 .. 19 46,037 + 10-54 Dec 1926.. 56 74,875 + 3-4
Mar 1924 .. 21 48,502 + 5-4 Mar 1927.. 56 75,602 + 0-97
June 1924 .. 21 49,729 + 2-5 June 1927.. 66 ) 75,847 + 0-32
Sept 1924 .. 21 47,242 - 5-0 Sept 1927.. 68 81,107 + 6-94
Dec 1924 .. 36 52,227 + 10-7 Dec 1927.. 87340 + 7-68
Mar 1925 .. 1 36 51,625 — 1-25

1

The information in connection with Trade Unions is collected through 
Secretaries of the Unions as well as through District Officers in the 
Presidency, including Sind. The information for all the Unions affiliated 
to the Bombay Presidency Postal and R. M. S. Association and the Bombay 
Presidency Postmen’s and Lower Grade Staff Union is procured from 
time to time from the head offices of these Associations in Bombay. Every 
endeavour is made to include in the quarterly review all known Trade 
Unions in the Bombay Presidency, but it often happens that some Unions
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do not notify their existence to the authon’ties concerned with the coJIec- 
tlon of the necessary information. It would be desirable both in the 
Interests of the Unions themselves and of the Labour Office, if the persons 
who are concerned with the creation of new Unions notify their formation 
either to the Director of Information and Labour Intelligence (Labour 
Office), at Bombay or to the Labour Investigator of the Government of 
Bombay at Ahmedabad.

Federations of Trade Unions

Table I on pages 436 and 437 of this issue shows that there are 
five Federations of Trade Unions in the Bombay Presidency—(1) The 
Central Labour Board in Bombay; (2) The Bombay Presidency 
Postal and R. M. S. Association with its head office in Bombay ; (3) The 
Bombay Presidency Postmen’sand Lower Grade Staff Union also with its 
head office in Bombay ; (4) The G. 1. P. Railway Staff Union with its head 
office in Bombay ; and (5) The Labour Union in Ahmedabad. The 
last IS not exactly a Federation in the accepted sense of the term but rather 
a Central Bureau which controls, under one management, all the various 
Unions of cotton mill operatives in Ahmedabad City. The constitution 
of the first three Federations and the terms of affiliation of each of 
their members was fully described in the issues of the Labour Gazette 
for December 1925 and March 1926.

The Bombay Port Trust Employees’ Central Union, which had been 
reported as a Federation of the three Unions of the Port Trust Workers 
in the issue of the Labour Gazette for December 1926, decided not to 
function as a Federation but as a Central Council of the Bombay Port 
Trust employees. This Council is composed of representatives from each 
of the three Port Trust Unions and functions only where the interests 
of all the workers of the different departments of the Bombay Port Trust 
are concerned. The constitution of the G. I. P. Railway Staff Union 
still remains undecided but it is understood that Mr. S. C. Joshi, M.A., 
LL.B., M.L.C,, has been appointed the Honorary General Secretary. 
This Federation is now doing its utmost to revive all the branch offices 
of the old G. I. P. Railway Staff Union into separate Unions. With the 
formation of the G. 1. P. Railway Unions at Sholapur and Dhond, this 
Federation will now have seven Unions affiliated to it. In the present 
article it is only necessary to deal with those Federations whose activities 
were of particular interest during the quarter under review.

The Central Labour Board.—The main activities of the Board during 
the quarter under review were (1) the reconstruction of the constitution 
of the Unions affiliated to the Board with a view to registration under the 
Indian Trade Unions Act; (2) the consolidation of the membership of 
the Unions formed during the second quarter of the year 1927 ; and (3) 
the organisation of new Unions in Bombay City. The Secretary of the 
Board reports that owing to the pressure of work in connection with the 
registration of the several Unions with which he is connected, the Board 
was not able to spare any time for its purely social activities such as the 
Purity Mission campaign and its regular lectures on temperance, 
thrift and hygiene.
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The Bombay Presidency Postal and R. M. S. Association.—The most 
unportant event during the quarter under review from the view-point of 
the members of this Association was the successful meeting of the Seventh 
Session of the Bombay Presidency Postal and R. M. S. Conference which 
was held on the 12th and 13th November 1927 at Dharwar under the 
presidentship of Mr. D. V. Belvi, Bj4., LL.B., M.Lj\. In his presi
dential address Mr. Belvi pointed out the urgent necessity for all classes of 
employees in the Postal Department combining together and forming 
one Association in place of the two separate .Associations, the first consist
ing mainly of clerical hands and the second of Postmen and Lower Grade 
Staff. In this connection he stated that the employees in the Telegraph 
branch of the Postal and Telegraph Department were able to achieve 
greater success with the representations which they had submitted to 
Government than the employees of the Postal branch principally because 
there was more unity in the ranks of the workers in the Telegraph Branch. 
The financial statements for the year 1926-27 which were presented to 
the Conference showed that the revenue from affiliation fees from District 
Unions amounted to Rs. 7352-6-6 during the year, this together with 
other miscellaneous items of revenue and an amount of Rs. 5021-6-11 
brought forward from the previous year’s accounts, brought the total 
on the revenue side to Rs.13,115-10-5. The expenditure during the year 
amounted to Rs. 6684-10-6 leaving an amount of Rs. 6430-15-11 to be 
carried forward as a credit balance to the accounts of the next year. Print
ing charges and the cost of publication of the General Letter—the official 
organ of the Association—amounted to Rs. 2080-7-0. The budget 
prepared for the year 1927-28 provides for a total revenue of Rs. 9306 
and for an expenditure of Rs. 8691.

The Bombay Presidency Postmens and Lower Grade Staff Union.— 
The All India Postmen’s and Lower Grade Staff Union to which the 
Bombay Presidency Postmen’s and Lower Grade Staff Union is affiliated 
held the Fifth Session of their Conference in Bombay on the 7th, 8th and 
9th January 1928 under the presidency of Mr. M. A. Jinnah, Bar.-at-Law, 
M.L.A. About 300 postal delegates from different parts of India and 
Burma attended the Conference besides a large number of visitors. 
Mr. H. A. Sams, Director General of Posts and Telegraphs, was also 
present. Mr. M. R. Jayakar, the Chairman of the Reception Committee, In 
welcoming the delegates, said that the session was a unique one In that the 
Director General of Posts and Telegraphs had also consented to attend the 
Conference. He paid a tribute to the loyalty and devotion v/lth which 
the postmen in India carried on the work entrusted to them and hoped 
that a speedy solution would be found to their demands and grievances.

Mr. Jinnah in his presidential speech declared that the first thing he 
would like to urge upon all postmen was to organise themselves and to 
try and persuade their comrades to join the All India Union of postmen. 
He regretted that out of 30,000 postmen only 7000 had joined the Union. 
He knew they had many grievances in regard to questions of pay, promo
tion and prospects and that the questions with regard to these matters 
had been constantly debated in the Legislative Assembly. He assured 
them that the members of the Assembly had evinced the keenest Interest
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in their welfare. In conclusion Mr. Jinnah said, ” I appeal to you to 
band yourselves together and get every postman to become a member of 
your Union. As loyal servants of the Government, put forth your 
demands with reason and wit.h all the emphasis that you can command 
and I am sure the question between postmen and Government will 
not be a controversial one. ”

The Ahmedabad Labour Union.—The most important event in the 
affairs of the Union during the quarter under review was the election of 
its Secretary to the Municipality. The Labour Investigator at Ahmedabad 
reports that it is significant that he came out at the top of the poll, defeating 
a local millowner who was a sitting member, 
fortunate in having its Secretary elected 
Standing Committee.

During the quarter under review the membership of the Frame 
Department Union and the Drivers’ and Firemen’s Union—two Unions 
affiliated to the Labour Union—increased by 100 and 232 respectively. 
The strength of the other Unions remained the same. The membership 
of the Drivers’ and Firemen’s Union has more than doubled itself during 
the last three months especially because the workers in the Engineering 
Departments of Mills wanted to organise themselves strongly in order to 
agitate for getting back their weekly holiday.

One or two activities of the Union during the quarter deserve special 
mention. It arranged to distribute quinine among the workers when 
large numbers of them were suffering from malarial fever, and it tried 
its best to induce the Flood Relief Committee to advance loans to those 
v/orkers whose houses were damaged by the floods. It also helped workers 
in obtaining loans from some mills for repairing their damaged tenements 
and induced all the mills to pay wages to the time workers for the period 
of the flood when the labourers could not attend work. All the Mills, 
without a single exception, arc stated to have paid these wages.

The normal activities of the Union in regard to the settlement of 
complaints, compensation claims, grain shops, etc., continued as usual. 
The Majur Sandesh was used for the electioneering campaign during the 
Municipal elections. It reviewed the administration of the Factories and 
the Workmen’s Compensation Acts and gave items of Indian and Foreign 
News of interest to labour. Interesting stories on the subject of ethics, 
education, hygiene and sanitation by one of the teachers of a school run 
by the Union formed an attractive feature of this weekly publication. The 
Majur Savings Bank conducted by the Union is doing much useful work 
in inculcating the habit of thrift among labourers. It continued to lend 
money to the workers at 6 per cent, per annum on the security of ornaments. 
The total number of patients treated at the hospital and two dispensaries 
maintained by the Union was 3929 of v/hom 3846 were out-door and the 
remaining 83 in-door patients. The number of operations performed 
amounted to 69. There were 717 boys and 59 girls on the rolls of 12 day 
schools, 526 boys and 5 girls in the 14 night schools, 41 boys and 26 girls 
in the 2 Montessori schools and 30 boys in the Boarding school conducted 
by the Union. The average attendance came to 71 per cent, in the day 
schools and 63 per cent, in the night schools.
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The Bombay Textile Labour Union.—The membership of the Bombay 
Textile Labour Union Increased from 7516 to 7667 during the quarter. 
The average monthly income during this period amounted to Rs. 1014 
and the average monthly expenditure to Rs. 819. The amount ofcash 
on hand as at first December 1927 stood at Rs. 12,694-7-4. Fourteen 
propaganda meetings, 16 meetings of mill committees and 2 election 
meetings were held during the quarter under review.

The Union was successful in bringing about a satisfactory conclusion of 
a strike which took place during the quarter in connection w ith a reduction 
in the rates of wages. Out of the 15 complaints brought forward from 
the previous quarter 7 proved successful and 6 were dropped. Out of 
40 new complaints 19 proved successful, 5 unsuccessful, 5 were dropped 
and II were stated to be pending. It succeeded in getting Rs. 300 for 
a female worker in a compensation case. Two delegates were appointed 
toattend the eighth session of the All IndiaTrade Union Congress, and the 
Union has consented to the appointment of Mr. Bakhale as its representa
tive on the Labour Committee of the Indian Textile Association.

The Amalgamated Society of Railway Servants of India and Burma, 
Limited.—The membership of this Union fell from 1916 to 1801, attributed 
to the removal of the names of members in arrears with their subscription 
fees. The following table shows the distribution of the present effective 
membership over the various Railways in India :—

number of 
members

Railway Administration

G. 1. P. Railway 752 44 38 II . 10 855
B. B, & C. 1. Railway .. 60 6 10 12 14 102
M. & S. M. Railway .. 38 20 25 104 ; 52 239
S. 1. Railway 37 4 5 5 4 55
N. W. Railway 76 4 5 6 91
N. G. S. Railway 28 21 23 58 9 139
E. I. Railway 195 1 1 22 1 220
A. B. Railway 2 31 47 20 100

Total .. 1.188 100 138 265 no 1.801

The numbers of members of the different classes shown against each 
Railway are those who definitely belong to one or other of the 52 branches 
of the Society which are scattered over the whole of India. The number 
of members on the rolls of the Society’s Voluntary Legal Defence and 
Protection Fund fell from 1261 as reported in the previous quarter to 
1199 during the quarter under review. The number of members 
subscribing to the Society’s Family Benefit Fund amounted to 423 and 
to the voluntary Sick Benefit Fund to 100. The average monthly income 
during the quarter amounted to Rs. 2450 and the average monthly 
expenditure to Rs. 2200. .
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The Indian Seamens Union.—The membership of the Union increased 
from 17,419 to 18,371. The distribution of this membership in the three 
departments which comprise the Union is as follow.s :—

Deck Department .. .. .. 3,064
Engine Department .. .. .. 3,671
Saloon Department .. .. ..II ,636

18,371

In all eleven meetings w'ere arranged by tbe Union during the quarter,, 
five being general meetings, five Executive Council Meetings and one a 
Saloon Department Committee meeting. The general meetings held 
on the 2nd October and the 25th November passed certain amendments 
in the rules of the Union so as to bring them into line with the provisions 
of the Indian Trade Unions Act, 1926.

In order to deal with the problem of unemployment among the members 
of the Saloon Crew, the Union approached the Willingdon Sport;. Club 
and the Western India Turf Club with a view to getting its members 
employed as waiters. The Willingdon Sports Club is stated to have 
responded to the request made by appointing 90 members of the Saloon 
Department as table waiters on daily wages at the Club during the period 
under review. Twenty-seven complaints with reference to unfair selection 
for employment, non-payment of wages, etc., were dealt with and letters 
in connection therewith were addressed to the authorities concerned.

With a view to submit a memorandum to the Honourable Sir Geofi^rey 
Corbett, K.B.E., C.I.E., I.C.S., Secretary to the Government of India, 
in the Department of Commerce, during his visit to Bombay in December 
1927, an elaborate enquiry was conducted by the Union with the help of 
Mr. P. G. Kanekar of the Bombay Social Service League into various 
matters in connection with the method of recruitment, periods of service, 
terms of unemployment, etc., of seamen resident in Bombay. The enquiry 
was conducted by house to house visits in the Kools (Clubs) of Saloon 
Crew, Lathis (tenements) of the Deck and Engine Crews and the Deras 
(residential quarters) of Punjabi Crews. The enquiry lasted for a period 
of six weeks and its organisers as a result of their Investigations hope to 
expose various evils in connection with the present system of recruitment 
of seamen, their indebtedness and the long terms of unemployment to 
which seamen are at present subjected.

The unemployment amongst Goan seamen as a result of the existence 
of the two rival Unions has, of late, led to a serious situation and more 
than one attempt has been made to secure a compromise but without 
success. In the issue of the Labour Gazette for October 1927 we gave 
an account of a meeting held by the Goan Union, a representative 
organisation of Goans in British India, on the 14th September, in order 
to arrive at a decision on the question whether the Goan seamen should 
remain as a separate entity or whether they should be consolidated into 
one Union with Non-Goans. The meeting, by a large majority, decided 
to support the aims and objects of the Indian Seamen’s Union. On the 
conclusion of that meeting the intervention of the Consul General for
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Portugal was sought for as a means of bringing the decision of the 
Procuradores (Managers of Goan Clubs) into force. The Consul General 
was of opinion that another meeting of the Managers of Goan Clubs 
should be held under his presidency in order to confirm the earlier decision. 
y\s a result of his invitation a large gathering of the Procuradores met at 
the hall of the Instituto Luso Indiano on the 13th November 1927 to 
register their votes on the main issue as to which of the two Unions had 
the confidence of the seamen. The Consul General for Portugal, 
pr. Amadeu Da Silva, presided and there were present amongst others 
Senhor A. J. T. Fernandes, Vice-Consul ; Dr. M. A. De Heredia, 
President of the Goan Union ; and Dr. F. Coutinho, Vice-President of 
the Indian Seamen’s Union. The meeting is stated to have lasted for 
over five hours and 123 votes were recorded for the Indian Seamen’s 
Union as against 13 for the Bombay Seamen’s Union.

The Seamen s Union.—The membership of this Union increased from 
8,051 to 8,266. The average monthly expenditure amounted to Rs. 573 
as against an average monthly income of Rs. 2,439. The Union is now 
stated to have a large reserve fund which it hopes to utilise in the near 
future in order to grant advances to its members in order to free them 
from the clutches of money-lenders charging exorbitant rates of interest. 
The relations of the Union with the Shipping Companies and in particular 
with the P. & 0. Steam Navigation Co. are reported to have been very 
cordial but acute unemployment is stated to continue in spite of the best 
endeavours of the Shipping Companies. The question of amalgamation 
with the Indian Seamen’s Union has been in the forefront of the discussions 
between the members of the managing committee. The members of 
the Seamen’s Union continue in their policy of having one Union exclusively 
for the Goan members of the Saloon Crew whereas the members of the 
Indian Seamen’s Union hold that there should be only one Union in 
Bombay representative of all classes of seamen.

The Government Peons' and Menials' Union.—The number of members 
of this Union increased from 899 to 1,061 during the quarter. According 
to the latest information available the distribution of the members of this 
Union over different Government Offices in Bombay is as follows :—

New Custom House .. 
Income Tax Office .. 
High Court 
Offices in the Old Custom House, Develop

ment Department Buildings and the Town 
Hall

Secretariat 
Accountant General’s Office 
Small Causes Court ..
Public Works Department Secretariat 
Currency Office 
Miscellaneous Offices
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During the quarter under review the Union forwarded a circular letter 
dealing with the disabilities in connection with pay, increments, pension 
etc., of peons and menials in the different offices under the Government 
of India and the Government of Bombay to various heads of departments 
of the Central and Local Governments, The circular gives statements 
showing the different scales of pay which prevail in different offices and 
demands that a standard scale should be adopted for all Government 
departments as follows :—

Designation

Scaleman, Kamal, Sepoy, Laskar 
Naik
Havaldar 
Jamadar, Chopdar 
Dafterband, Liftman 
Boy-peon 
Head Packer 
Other Packers ..

The Circular further points out the , , .
granted to peons and menials in Government service and requests that 
the average rate of pension should not be less than Rs. 16 per month. 
It also requests that the advantages of the Government Provident Fund 
should be thrown open to the menial establishment and that a certain 
percentage of appointments in the clerical grade should be reserved for 
competent persons from the ranks of the inierior establishment.

An extraordinary general meeting of the Union was held on the 29th 
October at which resolutions were passed appointing Mr. R. F. Gorwalla, 
late Assistant Secretary to the Government of Bombay in the Genera! 
Department, as Joint Secretary of the Union, and requesting Government 
to expedite the redress of the grievances set forth in the memorial dealt 
with above and also to discontinue the use of the term “ menials ” as 
being derogatory to the workers. A deputation from the Union recently 
waited on Mr. A. H. Lloyd, Member of the Central Board of Revenue, 
with reference to questions connected with Increases of pay and pension.

The Girni Kamgar Mahamandals.—In the Quarterly Review on Trade 
Unions published in the issue of the Labour Gazette for June 1927, it 
was stated that the President of the Chinchpokli Mandal, Mr. D. A. 
Bhatawadekar, did not intend to continue his Union on a separate basis 
and that he had decided to merge his Union in the other Mahamandals 
which are controlled by Mr. D, R. Mayekar. It was stated that a meeting 
of the members of all the Mahamandals was to be held in order to form 
a central Union with branch offices in the same way as was done by the 
Bombay Textile Labour Union. This meeting has not yet been held. 
Whereas the membership of the Chinchpokli Mandal continues at the 
same figure, the membership of the Prabhadevl Mandal has increased from 
867 to 1,270 and that of the Ghorupdeo Mandal from 542 to 570.

Five complaints were received from the members ot the Ghorupdeo 
and Prabhadevi Mandals during the quarter. Three complaints were 

successfully dealt with and the remaining two are still pending. It is 
reported that a serious strike of the weavers in the Standard Mills as 
a protest against alleged reductions in wages was averted as the result 
of the successful Intervention between the owners and the men by the 

Union.
The First Annual General Meeting of the Prabhadevl and Ghorupdeo 

Mandals was held on the I Sth December under the presidency of 
Mr. A. A. Alve. The annual report and the balance sheet for the period 
July 1924 to November 1927 were adopted. The statements of accounts 
show that the total expenditure during this period amounted to 
Rs. 10,118-5-3 as against receipts amounting to Rs. 11,298-7-0 leaving a 
balance of Rs. 1,180-1-9 to be carried forward.

The G. I. P. Railway Workmen’s Union.—The membership of this 
Union increased 'from 2995 to 3222 during the period September to 
December 1927. The average monthly expenditure increased from 
Rs. 416 to Rs. 503 with a corresponding Increase in the average monthly 
income from Rs. 874 to Rs. 912. The increase in the expenditure is 
attributed to an expense of about Rs. 200 during the month cf November 
for sending two delegates to the All-India Trade Union Congress at 
Cawnpore. Retirement benefits amounting to Rs. 306 were paid to 16 
members during the quarter under report.

The Secretary and the Assistant Secretary of the Union were responsible 
for much propaganda work during the quarter in connection with the 
formation of new Unions. In this connection visits were made to Igatpurl 
and Manmad where organised meetings of railway workmen were held 
with a view to promote unionism.

The Co-operative Credit Society of the Union now has 103 members. 
An amount of Rs. 824 was given in loans to the members during the 
quarter and the funds of the Society as at I st December 1927 amounted 
to Rs. 1828.

The Eighth Annual General Meeting of the Union was held at the 
Damodhar Thackersey Hall at Parel on the 6th November 1927, when 
the annual report and the balance-sheet foi the year 1926-27 were adopted. 
The Income and Expenditure Account shows that the revenue from 
subscriptions amounted to Rs. 7920 which, together with interest on fixed 
deposits and current accounts amounting to Rs. 886-1-0, brought the total 
receipts during the period under report to Rs. 8806-1-0. Expenditure 
amounted to Rs. 8340-15-8 leaving a balance of Rs. 465-1-4 to be carried 
forward to the accounts of the next year. The figure for expenditure 
includes an amount of Rs. 5158-4-0 written off from the Foundry Loan 
Account. The capital fund as at 31 st March 1927 showed a credit balance 
of Rs. 26,417-9-5 or which a sum of Rs. 12,000 is on fixed deposit with the 
Central Bank cf India, Ltd., and an amount of Rs. 9,126-2-9 is in account 
current with the Central Bank of India. Post Office Five Year Cash 
Certificates with a face value of Rs. 6000 are valued at Rs. 4500 and an 
amount of Rs. 370-12-0 is shown as advances granted to members.

The resolutions adopted at the general meeting dealt with time scales of 
pay for employees in the railway workshops and the Issue of free passes to 
employees attending the meetings of the All India Railwaymen’s

\
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Federation and the All India Trade Union Congress meetings at Cawnpor^ 
The Chairman in his presidential address stated that now that the Union 
had been registered under the Trade Unions Act it ought to be reccgniuri 
by the administration of the G. I. P. Railway. He congratulated the 
members on the increase in the membership of the Union during the yea, 
under report but pointed out that more than half of the total number of 
the employees in the G. I. P. Railway Workshops at Matunga and Pare] 
were still outside the Union. He said that even with a membership 
of 10,000 the Bengal .Nagpur Railway Indian Workmens Union at 
Kharagpur were not in a sufficiently strong position to enforce their 
demands from the administration of that railway. The proceedings of 
the annual general meeting were preceded and followed by interesting 
dramatic performances which were attended by over 1000 members.

The B. B. & C. 1. Railway Employees’ Union.—This Union improved 
its membership by 200 during the quarter, from 2170 to 2372. The 
average monthly expenditure amounted to Rs. 500 as against an average 
monthly income of Rs. 725. The Union made a donation of Rs. 200 to 
the Bengal Nagpur Railway Lock-out Relief Fund.

There is considerable apprehension among the members of the Union 
that retrenchment of staff In the railway workshops will be carried out in 
accordance with the recommendations made by Sir Vincent Raven's 
State Railway Workshops Committee which was appointed in the year 
1926 to enquire into matters connected with the working of the mechanical 
departments of the State Railways of India. Although the B. B. & C. I. 
Railway is not under the administration of the State, it is anticipated that 
the management will carry out the recommendations of the Raven 
Committee in order to reduce expenditure in its workshops.

A mass meeting of the members of the Union was held at the end of 
September at which resolutions were passed demanding equal privileges 
of leave, amendment of the Workmen s Compensation Act, Increase in 
time scale, legislation making it obligatory on the Railway employers not 
to dismiss an employee without an impartial enquiry and requesting the 
Government to ask the Railways to issue free passes for workers when 
attending the various meetings of the Railwaymen’s Federation and Trade 
Unions. Another resolution requested the Agent to fulfil his promise to 
recognise the Union.

The Bombay Municipal Workmen’s Union.—As a result of its 
registration and consequent recognition by the Municipal Commissioner 
the membership of this Union increased from 1200 to 1609 or by nearly 
34 per cent, during the quarter under report. The Union contemplates 
starting a monthly bulletin called the “ Municipal Kamgar ” from January 
1928. Public meetings of municipal workers are held every month at 
which the advantages of trade unionism are explained to the workers. 
The Union also holds departmental meetings on various occasions in order 
to ventilate the grievances of the men. A deputation of the representatives 
of the Union, headed by Mr, Jhabvala, waited upon the Municipal 
Commissioner on the 14th October and submitted several grievances of 
the employees of the Bombay Municipality to him. The various matters 
submitted for redress are stated to be under the consideration of the 

.Munkipal administration. But the Union are endeavouring to focus the 
attention ol the Corporation in the immediate present on matters connected 
with gratuity ; privilege, sick and casual leave ; retrenchment in the 
lower grades ; and, questions connected with fines, dismissals, favouritism 
and bribery.

The Kashi Karigars Union.—When enquiries were made for the purposes 
of collecting the information for the quarterly reviews of Trade Unions 
in the Bombay Presidency for the second and third quarters of the year 
1927 the membership of this Union was reported at 1200. This Union 
was registered on the 22nd December 1927 with a membership of 550 
and the actual membership given for the purposes of this review is 552.

As a result of the formation of the Kasbi Karigars of Bombay into a 
Union they have been able to fix a standard rate of wage at 14 as. per tola 
of Kasab (gold thread) turned out. The members of the Union made a 
garland of gold for presentation to His Majesty King Amanullah of 
Afghanistan during His Majesty’s visit to Bombay en route for Europe.

The Bombay Port Trust Docks Staff Union.—According to the latest 
Information available, the membership of this Union stands at 1092 as 
against 1073 reported in the previous review. The average monthly 
expenditure amounted to Rs. 119 as against an average monthly income 
of Rs. 278.

The Central Council of the various Unions of the Bombay Port Trust 
submitted a joint representation to the authorities on the 10th September 
1927 dealing with the disabilities of the Port Trust employees in the 
different departments of the administration. In dealing with the Dock 
Department, the letter stated that the prospects of the out-door staff had 
been completely blocked since the general revision of 1920, and that the 
maximum of Rs. 110 per month for out-door workers compared very 
unfavourably with the maximum of Rs. 140 per month allowed In the case 
of the members of the in-door clerical staff. Looking to the arduous 
nature of the work required as well as the long hours of duty demanded, 
the members of the out-door staff were entitled to have better remuneration 
and better treatment and this should be urgently considered. The test 
for the efficiency bar operated as a hardship upon them as promotions were 
made dependent, not upon the period of service and experience but on 
their passing the efficiency bar. The Council demanded its immediate 
removal with an equalisation of grades both In the in-door and out-door 
staff in order to remove the principal causes of discontent amongst the 
latter. It was further pointed out that the inferior grades of Port Trust 
employees such as mukadams, peons, temporary clerical staff and others 
were not admitted to the benefits of the provident fund nor were they 
allowed anything like casual leave. The administration were asked to 
extend the advantages of the provident fund and the grant of sick leave to 
these classes of employees.

The Bombay Port Trust Railway Employees’ Union.—The membership 
of this Union fell from 474 to 395 during the quarter under review. In the 
general representation submitted to the Port Trust authorities by the 
Central Council of the Union of Port Trust employees particular emphasis 
was laid on the question that the general revision of pay in the case of
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the employees of the Bombay Port Trust Railway had become considerably 
overdue. It was pointed out that the staff of the Bombay Port Trust 
Railway stands at a great disadvantage, even with regard to conditions of 
work and other allowances, and that an immediate revision of the 
conditions of service all round is urgently needed.

The G. I. P. Railway Employees General Union.—The membership of 
this Union has risen from 850 to 3000 during the quarter under report. 
This large Increase in membership is attributed to the fact that the Union 
has now completed the organisation of centres at Bombay, Kalyan, Thana, 
Kurla, Igatpuri, Nasik, Manmad, Nandgaon, Nagpur, Itarsi and Lonavla. 
Two further centres at Damoh and Katnl are in the process of formation. 
It is very important to differentiate between this Union and the G. I. P. 
Railway Staff Union which is a federation of the following five Unions 
of the employees of the G. I. P. Railway :—

(1) The Wadi Bundar Staff Union ;
(2) The G. I. P. Railway Cabin Staff Union ; ‘
(3) The Victoria Terminus Commercial Staff Union ;
(4) The G. I. P. Railway Poona Staff Union ; and
(5) The G. I. P. Railway Audit Office Staff Union.

Whereas the five Unions just dealt with are separate organisations feder
ated to the G. I. P. Railway Staff Union, the G. I. P. Railway Employees’ 
General Union is constituted on an entirely different basis. The various 
centres are branches of the Central Union and have no separate constitution 
of their own. But each centre has got independent fiscal autonomy. They 
submit periodical contributions to the head office of the Union in Bombay 
for administrative expenditure and the publication of the official organ 
of the Union—The G. I. P. Railwayman. Each centre has its own local 
committee for the management of its affairs. The members of these 
local committees are generally outsiders who are well known in the centres 
which they represent. Each centre holds an extraordinary meeting for 
the discussion and submission of its grievances to headquarters. A 
Centre Superintendent is appointed by the head office to visit all the 
centres and to submit a report every month. The main grievances 
against which the Union are fighting at present are ; (1) removal of racial 
distinctions ; (2) strict removal of medical tests ; and (3) demand for 
duty allowances or reduction in hours of work. The officials of the Union 
expect that the G. I. P. Railway Employees’ General Union will shortly 
be amalgamated with the G. I. P. Railway Staff Union.

The Jari Workers’ {Goldthread Workers) Union.—This Union which 
has a membership of 325 has now started a regular office of its own. In 
order to cope with the increasing unemployment among Jari workers, 
the Union has started a workshop at Goghari Mhola in Bombay where 
work is provided for the unemployed. The Union has so far spent an 
amount of Rs. 1000 on establishing this workshop. It is reported that 
the workers who are provided with work here earn as much as Rs. 30 to 
Rs. 40 per month.

The Bombay Presidency Telegraph Peons' Union.—The membership 
of this Union Increased from 394 to 468 during the quarter. The average 
monthly expenditure was Rs. 50 as against an average monthly income of
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R,. 124. The Union has opened three additional branches at Belgaum 
and Poona and for the line staff in addition to the three existing branches 
at Masjid, Kalbadevi and Umarkhadi in Bombay City which are controlled 
by the Central Office of the Union.

A general meeting of the Union was held on the 17th October at which 
resolutions were passed disaffiliating the Union from the All-lndia Trade 
Union Congress and requesting Government to sanction one-half of their 
pay as pension instead of one-fourth as at present. Mr. Jamnadas Mehta, 
M.LA., who was present at the meeting promised to support their 
demand for half pension at the next session of the Legislative Assembly.

The Managing Committee of the Union has issued a memorandum 
narrating the grievances of telegraph employees. They maintain that 
the time for their consideration is ripe and, if redressed, would lead to 
efficiency in work. The present scale of salary with house and message 
rate allowances approximately amount to about Rs. 40 per month, which, 
according to the present standard of living in Bombay, cannot be called 
a living wage. The Committee request that the scales of wages may be 
raised in such a manner so as to bring the total emoluments of a telegraph 
peon in Bombay City to Rs. 50. A demand was also made for the grant 
of proportionate pension.

The Wadi Bundar Staff Union {G. I. P. Railway.)—The membership 
of this Union now stands at 402, and the majority of the workers employed 
ip the Wadi Bundar Goods Depot of the G. I. P. Railway are stated to be 
members of the Union. It is alleged that the Receipt Clerks in the Goods 
Shed are compelled to work from 1 p.m. to 2 a.m. and sometimes to 4 a.m. 
Telegrams regarding this matter were sent to the Commissioner, Railway 
Board, and the Agent of the G. I. P. Railway acquainting them with the 
conditions of these clerks and requesting a modification in the rules in 
order to give them more reasonable hours of work.

The Victoria Terminus Commercial Staff Union.—A general meeting 
of the members of this Union was held on the 4th December at which 
the question or the registration of the Union under the Trade Unions Act 
was discussed.

The Remaining Unions in Bombay City.—There is nothing of particular 
interest to report regarding the activities -of the rest of the Bombay 
Unions. The latest information in connection with the membership, 
income and expenditure of all Unions not specifically dealt with in 
this review is given in Tables II and III, printed on pages 438 to 456 
of this issue.

AHMEDABAD

The activities of the six Unions of the cotton mill operatives in 
Ahmedabad which are under the control of the local Labour Union have 
been dealt with under the heading “ Federations of Trade Unions.”

The B. B. & C. I. Railway Employees' Association.—The membership 
of this Association has Increased from 7313 to 7447. A branch office 
has been opened at Bulsaf and an organiser has been sent to work in the 
Fatehgarh District. The officials of the Association state that although 
the Union has been registered under the Indian Trade Unions Act, it has
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not yet lieen recogniied by the railway authoritica and that 
recognition the Aaauiiation findx it iinpoMibk to represent general’ 
individual grievances to the head* of departments. **

77ie I ^oilut and R. M. S. Union. Ihe membership of this Uiunn 

reported to liave remained steady during the last nine rruxitbs. It 
two delegates to the seventh session of the Bombay Presufency 

and K. M. S. Conference held at Dharwar on the 12th and 13th Novqn^ 
1927. Di le- of the revolutions moved by the Uiiion at the Cunfcrci^ 
requested the Government to waive the recovery of the advance of tw» 
irionths* (lay given to the staff after the recent flocxla.

REST Of THt PRESIDENCY

In view of the winding up of the two Unions of cotton mill operatives u 
Broach, the majority of the re.maining Unions in the Bombay Presidency 
outside the cities of Bombay and Ahmcdabad are Postal Unions, affiliated 
either to the Bombay Presidency Postal Association or to the Bornhay 
Presidency Postmen’s Union. The activities of these Unions are more 

or less confined to constitutional agitation for the removal of apecific 
grievances and for improvements in conditions of service. The remarlks 
made under the headings of the two Federations of Postal Unions ahovt 
therefore apply generally to the activities of the individual affiliated memberi 
as well. Full particulars regarding office-bearers, membership, irKoiric 
and expenditure of all known Trade Unions in the rest of the Presidency 
will be found in Tables 11 and 111, printed on pages 438 to 456 of 

this issue.
It is noticed that great difficulty is now being experienced in collecting 

the necessary information fur this review and for the tables published 
on pages 436 to 456 of this issue in view of the large increase in the 
number of Unions in Bombay. The main object in publishing quarterly 
reviews of Trade Unions in the Labour Gazette is to assist Tiade Unionism 
in the Bombay Presidency by giving the latest and the mo&t authentic 
information with regard to their membership. Income and expenditure 
If these reviews are to maintain the same standard that has now been 
reached it is absolutely necessary that the Secretaries and the Assistant 
Secretaries of the various Unions should do their utmost to co-operate 
with the Labour Office by supplying the information asked for as 

early as possible.

Old-Age Pensions in Canada

British Columbia is the first Canadian province to establish non-contrl- 
butory old age pensions under the optional Dominion scheme whereby 
half the cost is defrayed by the Dominion Government.

British subjects resident in the Province for five years are eligible on 
reaching the age of 70 for a pension not exceeding 240 dollars a year, 
reducible by an amount equal to the excess of the beneficiary’s private 
Income over 125 dollars.

Pensions became payable as from 29th September 1927. (From 
Industrial and Labour Information, Geneva, November 21, 1927^

LABOCH (L^ZITTI

Industrial Disputes in the Bombay F’residency
A Review for the year 1927

XatiatM:* regarding induatrial disputes m tke Bomba) Presadeacy baw 
betBceirctcd by the Labour Office uncc its inceptioo ta April 1921 ; arid 
jeialed partKulars regarding the facts and bgures ta coanrssaa tertb each 
lOae ika*e been published every month ia theLaiwi Gojcettt. A coaiplcir 
renew «m all disputes during the hve from 1st April 1921 le 3it( 
Ui/uh 1926 was published in the issue of the Lakaur Cazetlt for .May 
^26. Annual reviews of the irxlustrial disputes in the Bombay Pieudear > 

ni the years 1925 and 1926 were published in the is.ues of the / wbiin* 
uaretle for January 1926 and February 1927 respectively, llse present 
irticle, unularly reviews and summarises these statistics for the year 1927.

The total number of disputes in the Bombay Presidency during the 
tetr 1927 was 54. Out of these, 49 or 90’74 per cent, occurred in the 
Textile industry, 2 or 3'7 per cent, in Metal and Lngineering worLshope 
sad the remainder in other industries. All these disputes occurred la 
individual concerns. The following table shows the location of the 

disputes classified according to the more important industries.—

Number of Jiuluitrial Diifiuta

Lucality
SpoiDina

* wofftum

AluiMdabad

2

17

1

17

OnlaeMi 1 1

Bomhaj 17 2 1

Kurk 1 1

Tk«M 1 1

WoMtil 1 1

HuUi 1 1

Bntcl) 3 ' •• 5

Bini 2 2

1 1

I'bteo 3 3

’’
1 1

Total .. 49 2 1 M

1 he number ot workpeople involved in all the disputes during the year 
•niounled to 28,078 out of whom 26,548 or 94'55 per cent, were cotton
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mill operatives. The following table gives the number of work 
Involved classified according to Industries In the various localities J?’’**

Number of workpeople involved

Locality

Spinning 

and 
Weaving

Metal 
and 

Engineer
ing

Printing 
Presses

Others
Total

Viramgaum
Ahmedabad .. ••
Chalisgaon

510
2,103

500

••

25

•• 510
2.103

500 
16,557 
3,859

147

Bombay 
Kurla

16,297
3,859

235

Thana .. . • 1 147
Ambernath 1.235 1 235
Hubli .......................................... 324 324
Broach .. .. • 1 339 339
Barsi .. .. I . 1,368 1.368
Dhulia 115 .. . .. 115
Jalgaon 986

•• 986
Karachi

•’ •• •• 35 35

Total 26,548 235 25 1,270 28,078

The number of working days lost during the year amounted to 165,061 
and out of this the loss in time to the cotton mill industry alone amounted 
to 161,468 working days or 97’82 percent. The detailed figures for 
working days lost are set out In the following table classified by Industries 
and localities;—

Number of u)orl<ing days lost

Locality
Spinning 

and 
Weaving

Metal 
and 1 

Engineer
ing

Printing 
Presses

Others Total

Viramgaum .. 2,005 2,005
Ahmedabad ..1 1,967 1,967
Chalisgaon ..1 945 945
Bombay .. 104,172 325 75 104,572
Kurla 11,515 11,515
Thana 864 .. 864
Ambernath

••
3,0^ 3,088

Hubli .. 3,000 • • 3,000
Broach .. 4,831 1 4,831
Barsi .. 21,388 1 21,388
Dhulia 115 115
Jalgaon .. 10,666 10,666
Karachi

••
105 105

Total .. 161,468 325 75 3,193 165,061

CAUSES OF DISPUTES

The number ot disputes which arose over questions relating to pay and 
allowances was 26, the seime as in the previous year. As compared with

LABOUR GAZETTE

,},e year 1926, disputes due to “ fines ” were more frequent. Disputes 
in connexion with pay and allowances Included stoppages of work on 
account of alleged reductions in rates of wages. “ Personal ’’ causes 
include demands for dismissal or reinstatement of jobbers and other 
individuals. The disputes on account of fines cover those which were due 
to the system ot giving damaged cloth in lieu of wages to weavers. The 
following tables show the causes of disputes (I) by localities and (2) by 
classes of industries :—

Causes of Disputes—By Localities

Locality
’ay and 
lowances

(

Personal

Zond itions 
of work, 
discipline, 

etc.

Fines Others Total

Viramgaum 1 1
1 2

Ahmedabad 5
9 1

3 17

Chalisgaon 1 I

Bombay 8 6 3 1 2 20

Kurla I 1 1

Thana 1 1

Ambernath 1 •• ••
1

Hubli 1 •• • • • • 1

Broach 2 1 • • • • 3

Barsi 2 .. • • 2

Dhulia 1 .. • • 1

Jalgaon ’1 1
i 1 3

Karachi •t ’ • • 1

16 6 3

Causes oj Disputes—By Classes of Industries

Class of Industry Pay Personal
Conditions 

of work
Fines Others Total

Spinning and weaving mills 
Metal and engineering 
Printing Presses 
Others

24

’2

16

-

2 6

••

1 
I 
I

49
2
1
2

V,

Total . 26 16 3 6 3 54
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results of disputes

The following tables show the results of disputes classified 
to (1) localities and (2) by classes of industries :—

Results of Disputes—By Localities

plSPU^ES LI..
• g tables set out the details in connexion with the duration 

0)*by localities and (2) by classes of industries :—

Duration of Disputes-—By Localities

Viramgaum 

Abmedabad 

Cbalisgaon 

Bombay 

Kurla 

Tbana 

Ambematb 

Hubli 

Broach 

Barsi 

Dhulia 

Jalgaon 

Karachi

Entirely 
favourable 
to workers

Entirely 
favourable 
to workers

Favourable 
to workers

2 I

Number of disputes lasting

insults of Dispute^By Classes of Industries

Spinning and Weaving Mills 

Metal and Engineering 

Printing Presses 

Others

Entirely 
favourable 

to workers

Favourable 

to workers

Entirely un
favourable 

to workers

Chal'SS®®" 

Bombay 

Kufla 

Thana 
Ambernatl

Two 
days

Three 
days

Four 
days

Five 
days

Over 
five 

days

' 1
5 
]

'3 'i
.. - 1

5

i

’2

■;

’3 '6
1
1

i
1

1 1
2

i
1

'2

12 8 5 1 15

Duration of Disputes—By Classes of Industies

Total 
number 

of 
disputes

The figures given in these tables are given in terms of working days or, 
in other words, holidays are excluded. It will be seen that 13 or 24 per 
cent, of the total number of disputes lasted for one day only and 15 or 
28 per cent, lasted for more than five days.

Class of Industry

Number of disputes lasting

Total 
number 

of 
disputes

I

One 
day

Two 
days

Three 

days
Four 

days
Five 
days

Over 

five 
days

Spinning and Weaving Mills.. 12 II 5 5 1 15 49

Metal and Engineering 1 1
..

2

Printing Presses .. 1 1

Others 2 2

Total 13 12 8 5 1 15 54
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The following table shows the general effects of the disputes during 
last 7 years

Year ! Number of 
disputes

Number of , Number of 
working days 

lost
workpeople 

involved

103
143
109
50
69
57
54

131.999
173.386
109.332
179.522
175.631
29.314
28.078

* I. 272362
756.747 

2.836.000 
7.559.401

II. 387.797
78.113

165.061

►* The figures are for 9 months from April to December.

Although in the year under review the numbers of industrial disputes 
and the workpeople affected thereby were both lower than in 1926 the 
loss in time was more than twice as much. It is interesting to note 
that December 1927 was the first month for 7 years without any industrial 

dispute. ______

Industrial Safety in Japan
The week from 2nd to 8th October 1927 was devoted to Industrial 

safety in the majority of the prefectures of Japan, under the auspices of 
the Bureau of Social Affairs and the Industrial Welfare Association. A 
propaganda campaign was carried out by means of badges, posters, 
lectures, bulletins of accidents, “ danger ” signs, and visits to factories by 
members of the Safety Committee and others.

Statistics of accidents in factories employing fifty or more persons during 
1922, 1923 and 1924 are as follows

Year
Total 

number of; 
factories

Total 
number of 

workers

Number of 
accidents

Number of 
deaths

Number of 
accidents 

per 
factory

Percentage 
of workers 

affected

1922 .. 5.073 ! 31.083 229 6-17

1923 .. 4.932 1 1.081.028 31.676 770 6-58 3-66

1924 .. 5.109 1.138,223 32.159 172 6-33 2-84

Efforts are at present being made for tbe prevention of accidents both 
by education in industrial safety and by safety regulations. The attention 
of factory owners and workers is directed to the matter by lectures and 
pamphlets, and by the observance of “ Safety Days ” in factories.

Advantage is taken of the erection of new factories or annexes, alterations, 
etc., either by order of the factory inspection authorities, or on the initiative 
of factory owners themselves, to improve dangerous mechanical appliances 
and provide equipment for the prevention of accidents. Serious accidents 
are investigated, and preventive measures adopted. (From “ Industrial 
and Labour Information,” Geneva, November 21, 1927.)
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Mofussil Labour and Wages, 1926-27
The almost Invariable upward trend of mofussil wages since the beginning 

of the war now appears to have reached its peak. The position during 
the year under review shows that, with the exception of a small increase 
in the rates of wages of skilled labour in rural areas and slight Increases 
in particular centres, wages in general of all classes of labour, both in 
urban and in rural areas, were either stationary or slightly on the decline as 
compared with the previous year. The purchasing power of the rupee 
on the basis of the Cost of Living Index for Working Classes in Bombay 
City, as compared with July 1914, fell from ten anrias and five pies for 
the twelve months ending 31 st March 1926 to ten annas and four pies 
for the twelve months ending 31st March 1927. Expressed in terms of 
percentages, the Cost of Living Index rose from 154 to 155. As compared 
with the prewar year the index numbers for the daily average rates of 
wages of different classes of labour in urban and rural areas during 
the year 1926, for the whole Presidency, were as follows :

Urban Areas

Field Labour 
Ordinary Labour 
Skilled Labour

The above figures suggest that the general condition of the labouring 
classes, in comparison with the prewar year, continued to remain as 
satisfactory as what it was during the previous two or three years. This 
statement is borne out by the reports sent in by various Collectors of 
Districts.

The Report from Thana District in the Northern Division states that 
the condition of the labouring classes on the whole is improving but that 
there is no appreciable change in their economic condition as they waste 
their earnings in drink ! The economic condition of the Ratnagiri District 
is closely bound up with that of Bombay City and owing to the trade 
depression in Bombay during the year under review conditions in Ratnagiri 
were not so good as usual. On the other hand, the general depression 
in the cotton trade during the last two years is reported not to have had 
any effect on wages in East Khandesh where the rates showed no signs 
of declining. The economic condition of labour in this District is stated 
to be improving with a corresponding improvement in the standard of 
living. The Collector of the District adds that it cannot be denied, 
however, that labour is cheap and that there is an abundant indigenous 
supply. In the Satara District migration to the cities is reported to 
have had the effect of Improving the labourers’ understanding and ability 
to manage their own affairs as a result of contact with the more advanced 
populations, but this last factor is also stated to have had the effect of 
creating more expensive habits of life. The report from the Sukkur 
District in Sind states that the economic condition of the labourers has 
not yet improved because the purchasing power of their wages has not 
Increased. The social status of the labourer is said to be the same as 
before although wages are somewhat higher.
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Field Labour

____ 1928

with the exception of the usual migration to Bombay, AhmedabaJ 
and Sholapur and to the two Khandesh Districts during the cotton season 
there was no inter-divisional migt'ation worth mentioning in the Presiden 
Proper during the year although inter-district migration continued as usuaf 
Nasik District reported that recruitment for the Assam Tea Plantations 
continued during the year under review and that 1,223 men, women and 
children had so far been recruited from this district. In Sind conditions 
as regards migration have altered to some extent in view of the continuous 
demand for labour on the Lloyd Barrage. Owing to the unfavourabi 
inundation many labourers and Haris (tenants) went to Sukkur i 
search of work on the Barrage. The immigration of Tharis, Marwaris
and Pathans into the Hyderabad District produced a temporary decline 
in wages, but there was not the same immigration of these tribes as usual 
because the Thans and Marwaris had good showers of ram in their own
country and were busily engaged there.

Agricultural Labour.—With the exception of Ahmedabad and Thana 
Districts where field labour continued to be scarce and costly owing to 
its diversion to the cities of Ahmedabad and Bombay for employment in
the more remunerative non-agricultural industries, the position regarding 
this class of labour in the other districts of the Northern Division was 
easier than what it was during the previous three or four years. In the 
Panch Mahals the rates continued fairly steady at eight annas per day
throughout the year as compared with eight annas to a rupee per day 
demanded and paid in the previous year. This is stated to have been 
due to a release of workers owing to a lull in building operations. In the
Broach District the usual scarcity was felt in the Broach, Ankleshwar and
Hansot Talukas where the rates of wages prevailing in the previous year 
were maintained ; but field labourers in the remaining talukas could only 
earn six to twelve annas per day, according to seasonal demand, as against
eight annas to a rupee per day in the year 1925. Owing to the constant 
migration to Bombay City and its suburbs for employment on the re-model
ling of the various stations and the permanent way of the G. I. P. and the 
B.B. & C. I. Railways consequent on electrification, agricultural labour in the 
Thana District was scarce, and especially so during the transplanting season
and at the time of grass cutting when outside labour had to be imported.
Wages in this district ranged normally from eight to twelve annas per day,

In the Southern Division there was the usual difficulty in securing labour
for agricultural operations in the above-Ghat Talukas of the Kanara 

In the Yellapur Taluka the wages of field labourers were
high as labour was drawn off on Forest Contract work. In Hallyal the
rates fell slightly owing to immigration from the Bijapur and Dharwar 
Districts on account ol scarcity. Labour in the Coast Talukas was,
however, abundant. In the Belgaum District the condition of agricultural
labourers in the Mallad (hilly tracts) was as usual good, but in the Desk 
(plains) employment was not easily available owing to the nature of the
season and wages were low, especially in Athni, Gokak and the Eastern
parts of Saundatti. Tagai woiks were encouraged in certain parts of the
District and these gave employment where it was badly needed. Field 
labour was in great demand during the year in the Bijapur District as 

many cultivators constructed Iyads (field embankments) with the help of 
Tagavi advances. Many agricultural labourers from parts of Navalgund 
and Hubli Talukas in the Dharwar District had to migrate to other 
talukas and towns in search of work owing to the unfavourable season. 
The work of destroying prickly pear continued in all parts of the third 
sub-division of this district during the year under review.

There was ample employment available for agricultural labourers in the 
fields of the Eiast Khandesh District of the Central Division from June to 
January. From February to June they were engaged in bringing in head
loads of grass and fuel and m sundry work such as house building, road
making, etc. In the Peint Taluka of the Nasik District ample employment
was ofiered during the off season in the operations of the Forest Department. 
In the Poona District, agriculturists in Mulshi and Mawal found it difficult
to obtain labour for their fields at ordinary rates of pay owing to the great 
demand from the Tata Hydro-electric Works where better wages were paid.
There was some migration from the villages of the Eastern Division to the 
irrigated tracts and to other busy centres owing to the failure in the crops 
due to a deficient monsoon. On the other hand, a more favourable season
in the adjacent district of Satara improved the wages of field labourers.
There was ample work in the Karad and Patan Talukas of this district where
the harvesting of the groundnut crop demanded a large supply of labour.
Wages remained stationary in the Sholapur and the West Khandesh 
Districts and fell slightly in the Ahmednagar District.

In the Sind Division agricultural wages remained stationary in the
Karachi District, registered a slight increase in Thar and Parkar, and fell 
slightly in the Sukkur and Nawabshah Districts, in the latter of which the
fall was due firstly to a fall in the prices of food stuffs and secondly to less
migration. The following table gives the average daily wages of field
labourers in the neighbourhood of district headquarters towns (Urban
Areas) and in the more Rural Areas, by Divisions and Economic Circles,
and for the Presidency with and without Sind.

* The figures are weighted averages—the weights used being the population figures in tables 20 
and 21 printed on pages 95 to 97 of the Agricultural Wages Report published in 1924 by the Labour 
Office of the Government of Bombay.

Divisions

Daily average wages* in

1913 1925 1926

Urban ! 

areas

Rural

areas

Urban | 

areas ;
[

Rural

areas

Urban 

areas

Rural 

areas

Political Divisions—
Rs. a. p. Rs. a. p. Rs. a. p. Rs. a. p. Rs. a. p. Rs. a. p.

Northern Division 0 4 9 0 3 9 0 12 0 0 9 9 0 12 3 0 10 0
Central Division 0 3 0 0 4 3 0 10 3 0 8 0 0 10 0 0 8 0
Southern Division 0 4 0 0 4 0 0 8 9 0 7 6 0 8 9 0 6 0

Economic Circles—
Gujarat Circle 0 4 6 0 3 9 0 10 9 0 10 3 0 119 0 10 6
Deccan Grclt 0 4 6 0 4 0 0 9 6 0 7 6 0 9 3 0 6 9
Konkan Circle 10 5 3 0 4 6 0 12 6 0 9 3 0 116 0 9 0

Presidency Proper 0 4 9 0 4 0 0 10 3 0 8 3 0 10 3 0 8 0
Sind .079 0 8 0 1 0 9 1 1 9 1 0 0 1 0 6
Whole Presidency • 10 4 9 0 4 3 0 10 6 0 8 9 i 0 10 6 0 8 3
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i nskilled Labour.—Taking the Presidency as a whole, the wages of 
culinary or unskilled labourers fell slightly in urban areas and remained 
stationary in rural areas as compared with the previous year. In the 
Northern Division there were slight increases both in urban and rural areas 
but in the Southern Division the average daily rates in urban areas fell 
from 11 annas and 6 pies to 10 annas and 6 pies or by 9 per cent.

In the Northern Division wages were lower than the previous year in 
the Panch Mahals as building operations were very much restricted owing 
to the general depression in trade and tightness of the money market except 
in the Dohad and Jhalod talukas where they remained stationary owing to 
an extensive demand for labour for railway construction work at Dohad. 
The Manganese Mines at Shivrajpur and Bamankua continued to attract 
a large number of workers from various adjoining tracts. In the Broach 
District some labour had to be Imported by the local mills and the ginning 
factories and presses as usual. Unskilled labour continued to be scarce in 
the Thana District owing to the migration to Bombay. The rice and brick 
factories and the timber and charcoal works gave employment at good wages 
to all who wanted work in this District.

In the Southern Division, local labour in the Kolaba District was mostly 
employed in agricultural operations and the labour required for the higher 
types of unskilled work had to be imported from outside. In the Belgaum 
District, construction work on the Miraj-Pandharpur Railway, the building 
of the Ugar and Jagnur Railway Stations and Public Works Department 
road repair work provided ample employment for ordinary labourers in the 
Athni and Gokak talukas. The Gokak Falls and the other cotton mills, 
gins and presses attracted the usual number of labourers from outside during 

the cotton season.
There was a great demand for unskilled labour in the two Khandesh 

districts of the Central Division during the cotton season and ordinary 
labourers were able to earn as much as 14 annas per day from 
December to March. During the rest of the year, the Spinning and 
Weaving mills at Jalgaon,Amalner and Chalisgaon and the Railway work
shops at Bhusawal afforded full scope for the employment of this class of 
labour. In the Naslk District there was ample work available in the 
Railway workshops at Igatpuri, Manmad and Nandgaon in general earth 
work on the permanent way, in the building of the Nasik Jail and the 
Security Printing Press, in the Pressing and Ginning Factories in 
Malegaon, Nandgaon and Satana, the bidi manufacture at Slnnai and in 
the gold and silver thread industry at Yeola. In the Satara District 
a certain number of labourers found employment on the Bhatgar Dam 
and the Vita Water Supply Construction Works. Surplus labour in the 
Sholapur District was utilised on railway and canal construction but in 
the Poona District the supply was equal to the demand in all talukas.

In Sind the demand for unskilled labour in the Karachi District was 
satisfactorily met as a consequence of the usual immigration from Cutch 
and other parts of Sind. In the Sukkur District there was continuous
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employment throughout the year on the works in connection with the Lloyd 
Barrage. The Pathans who immigrated into the Hyderabad District 
found ample employment on the excavation of the Barrage Canals. 
The following table shows the daily average wages of unskilled labourers 
in District Headquarter towns (Urban Areas) and in certain taluka towns 
one in each district (Rural Areas) in the same way as in the case of field 
labourers.

Unskilled (Ordinary) Labour

Daily average wages* in

Divisions 1913 1923 1926

Urban Rural Urban Rural Urban ' Rural

areas areas areas areas areas areas

Rs. a. p. Rs. a. p. Rs. a. p. Rs. a. p. Rs. a. p. Rs. a. p.
Political Divisions—

Northern Division 0 5 3 0 4 3 0 14 6 0 10 3 0 14 9 0 10 6
Central Division 0 5 9 0 4 6 0 10 0 083 099 080
Southern Division 0 5 9 0 4 9 0 116 083 0 10 6 083

Economic Circles:—
Gujarat Circle 0 5 3 0 4 0 0 14 3 0 10 3 0 14 3 0 10 6
Deccan Circle 0 5 9 0 4 6 0 10 6 0 7 9 0 9 9 0 7 6
Konkan Circle 0 6 3 0 5 3 0 12 9 0 10 0 0 12 6 0 10 0

Presidency Proper 0 5 9 0 4 6 0 119 '089 0 113 089
Sind 0 8 0 0 7 3 1 1 0 0 12 3 110 9'012 3
Whole Presidency 0 6 3 0 5 3 0 13 0 ! 0 9 6 0 12 9 096

Skilled Labour.—Skilled Labourers in the Northern Division were not 
only ab]e to maintain the satisfactory position as regards wages which they 
had secured in the year 1925 but were able to improve it slightly in the year 
under review both in urban and in rural areas. In the Central Division, 
artisans in rural areas earned slightly more than they did in the previous 
year but in urban areas wages were somewhat lower. In the urban areas 
of the Southern Division the daily average cash wage fell from Rs. 1 -9-6 
to Rs. 1 -5-0 or by 18 per cent. The fall is attributed to less demand for 
skilled labourers for purposes of house building and general construction 
work. In Sind, the average rates have continued almost stationary. An 
actual dearth in the supply of artisans was felt only in the Thana District 
of the Northern Division which suffered as a result of the migration of 
almost all available skilled labour to Bombay city for employment in the 
rebuilding of the local railway stations as a result of the electrification of 
the local sections of both the G. I. P. and the B. B. & C. I. Railways, 
The skilled labourers who remained in Thana were therefore able to earn 
Rs. 3 per day with ease. The following table shows the daily average 
wages of this class in the same way as in the two preceding tables.

* The figures are weighted averages—the weights used being the population figures in tables 20 
and 21 printed on pages 95 to 97 of the Agricultural Wages Report published in 1924 by the Labour 
Office of the Government of Bombay.
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India and Sickness Insurance
ply to a question in the British House of Commons on 28th 

November 1927, Earl Winterton, Under-Secretary of State for India, 
said that instructions had been given to the Indian Government Delegates 
to the Tenth Session of the International Labour Conference with 
regard to sickness insurance, but no representations were made on behalf 
of the Government of India at the Conference. The reason for this action 
was that the Indian Government considered that the adoption of any 
comprehensive scheme of sickness insurance must be regarded, for the 
time being, as impracticable in India. The Government of India would 
give sympathetic consideration to this question and, should it be possible 
to adopt such a scheme in future, it would not hesitate to recommend 
legislation to,the appropriate authorities. (^From ** Industrial and Labour 
Information, Geneva, December 26, 1927
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Reviews of Books and Reports
Patna College Chanakya Society, Fourteenth Annual Report, 1926-27

The present report covers the period from August 1926 to April 1927. 
It contains several reports of visits to mills and factories, an analysis of 
family budgets, reports on co-operative societies, an account of two village 
surveys and a special report on co-operative credit in the Jamui sub
division. The data regarding family budgets and village surveys appear 
to have been very carefully collected and it has been presented in the 
report in a lucid and readable form. The report on the whole contains 
a mine of very useful information and is a welcome addition to the 
scanty literature on social economics.

Current Periodicals
Summary of titles and contents of special articles

THE LABOUR MAGAZINE-VOL. VI, NO. 8, DECEMBER 1927. (The Trades Union 
Congress and the Labour Party, London.)

Special Articles : (I) An Epic of the Thames, by Herbert Tracey, pp. 339-341.
(2) Democracy or Disruption : An Examination of Communist Influences in the Trade Unions, 

by Walter M. Citrine—Introductory: conflict of ideas ; trade union evolution ; continental warning; 
minority movement’s origin ; is it disruptive ? freedom of thought, pp. 342-345.

(3) Behind the Scenes of Bolshevism and Fascism, by M. Philips Price Part 11. pp. 346-348.
(4) Labour at the Town Hall, by Herbert Morrison, J.P., L.C.C. (Vice-Chairman of the Labour 

Party Executive), pp. 349-352.
(5) Triumph of Municipal Enterprise : Why Sheffield is a Labour Stronghold, by Councillor E. G 

Rowlinson, J.P. pp. 353-355.
(6) “ Doles 'for Big Business : State-aided Private Enterprise, by J. T. Scanlon, pp. 356-359.
(7) The Chaos in Roumania, by facob Pistiner. pp. 364-366.
(8) In the “ Eight-fifteen ” ; The Need for Mental Supervision, by T. S. Dickson, pp. 367-369. 
Routine Matter. As in previous issues.

INDUSTRIAL WELFARE—VOL. IX, NO. 108. (Industrial Welfare Society, London.)

Special Articles : (1) The Trend of the Welfare Movement, by Gerald B. Lloyd.—The fear of 
unemployment; the fear of ill-health or accident; the fear of sudden death ; the fear of insufficient 
real wages, pp. 385-387.

(2) A Birmingham Welfare Scheme. Sea-side rest home for women and girls; sick and 
benevolence fund ; savings bank ; extra-mural welfare-recreations, pp. 388-392.

(3) The Value of “ Br^s " and Relaxation, pp. 393 and 394.

(4) A City Firm’s Staff Funds, pp. 395 and 396.
(5) Miners' Welfare—National scholarship scheme ; mine rescue apparatus and equipment 

committee, pp. 397 and 398.
Routine Matter. As in previous issues.

INTERNATIONAL LABOUR REVIEW-VOL. XVI, NO. 6, DECEMBER 1927. (Inter- 
national Labour Office, Geneva.)

Special Articles.—(1) At What Moment do the International Labour Conventions become 
Applicable ? by Dr. Jean Morellet. pp. 755-772.

(2) Sickness Insurance at the International Labour Conference by A. Tixier (Chief of the Social 
Insurance Service, International Labour Office)—The composition of the national delegations and 
the general trend of discussion in the committee on sickness Insurance ; the principle of compulsory 
sidkness insurance; the scope of insurance; cash benefits; benefits in kind; medical benefits 
for the families of insured persons; the organization of the medical service; insurance institutions— 
types of institution, management of institutions ; financial resources and the sharing of the cost; 
tbe settlement of disputes ; exception for sparsely populated territories ; conclusion, pp. 773-803.

(3) Provision for Prolonged Unemployment in Certain Industrial States, by Dr. Fritz Rager 
(Secretary of the Vienna Chamber of Workers)—Germany; Austria; Great Britain ; Russia; 
Poland; Denmark; conclusion, pp. 804-816.

LABOUR GAZETTE

(4) The Medical Aspect of Vocalional Guidance : Il by Dr. A. Stocker—PrKtical mcAMire* for 
collaboration—the doctor and the vocational guidance office, the doctor and vocatiooal 
committees ; the doctor and legislation on vocational guidance ; conclusion, pp. 817-834. 

gMti/K Matter. Aa in previous issues.

the LABOUR GAZETTE—VOL. XXVII, NO. 10, OCTOBER 1927. (Th. Department 
«(Labour, Canada.)
S|eaJ Articles; (1) Adoption of Old Age Pensions in British Colu/rJria ; Agreerrrent Executed by 

[Ju^on Government with Provincial Goverrtment under tbe Old Age Pensions Act. p. 1050.
(2, The Problem of Old Age Pensions in Industry : Results of Study by Permsylvania Old Age Pesuian 

[remission, pp. 1051 & 1052.
(3) Labour Legislation in New Brunswick, Prince Edward Island arvl Yukon Territory in 1921.— 

view Brunswick; Prince Edward Island ; Yukon Territory, pp. 1053 & 1054.
(4) Neo) York Labour Laws of i921. p. 1054.
(5) Armual Report of the Minimum Wage Board of Ontario for 1926. pp. 1055-1057.
(6) Unemployrrant Insurance in Germany.—Central Insurance Institute ; joint basis of system ; 

technical sections and conciliation councils ; scope and benefits of the system ; conditions of grant 
of allowance; strikes and lock-outs ; duration of allowance; composition of allowance ; partial 
idemployment; prevention of unemployment; general provisions ; reciprocity arrangement, 
pp. 1059-1061.

(I) Canadian Pacific Railway Company'sPlanof Employees' Stock Ownership, pp. 1061 & 1062.
(1) The Trades Union Congress of Great Britain, pp. 1073-1075.
(9) “ Tbe Trade Union Movement in Soviet Russia."—Consumers’ co-operation in Soviet Russia, 

pp. 1076-1079.
(10) General Provisions of Trade Union Agreements.—Wages; hours; overtime: arbitration; 

apprenticeship ; unemployment, pp. 1105-1107.
Rouline Matter.—.Ns in previous issues.

the labour GAZETTE-VOL. XXVU, no. 11, NOVEMBER 1927. (The Department 
of Labour, Canada).

Special Articles. (1)—Factory Inspection in Nova Scotia in 1926. p. 1167.
(2) Dominion-Provincial Conference : Meeting of Representatives of Dominion and Provincial Govem- 

mnts, Ottawa, November 3-10, 1927—Senate reform; amendment of the British North America 
.Act; international labour conference ; industrial disputes investigation act; unemployment relief ; 
technical education ; industrial research ; old age pension ; unemployment and sickness insurance ; 
unemployment insurance for handicapped veterans ; oriental immigration ; provincial subsidies; 
(inantial problems, pp. 1168-1173.

(3) Employees' Superannuation in Canada—Vancouver and Victoria ; Montreal; Calgary; 
Toronto; Ottawa; Winnipeg, pp. 1175 and 1176.

(4) Employees' Benefit Plans of Consolidated Mining and Smelting Company of Canada Ltd. of Trail, 
8.C.—Plan of group life insurance—present plan, proposed plan, benefits of insurance, details of 
plan, conversion, pp. 1177 and 1178.

(5) The Progress and Development of Secondary Vocational Education in Canada.—Early develop
ments : royal commission on industrial training and technical education ; royal commission on 
technical education—Manitoba; Dr. Seath’s report—Ontario; agricultural instruction act; 
technical education act; developments since 1919; Prince Edward island; Nova Scotia; 
New Brunswick; Quebec ; Ontario : Saskatchewan ; Alberta ; British Columbia ; summary, 
pp. 1180-1186.

(6) 4mencan Federation of Labour : Synopsis of tbe Proceedirtgs of the 47th Armual Convention.— 
Summary of report of executive committee ; report of committee on executive council’s report; 
iinancesand membership ; report of committee on law ; report of committee on legislation ; report 
ot committee on labels ; report of committee on state organizations ; Canadian immigration ; Mexi
can immigration and emigration ; legal status of trade unions ; jurisdictional adjustments; the 
“Volstead Act ”; to investigate old age pensions ; refusal to have certain text-books barred ; thanks 
tendered executive council; committee on shorter work day ; committee on education ; interna
tional labour relations ; report of committee on boycotts; repiort of committee on resolutions; 
resolutions referred to executive council; fraternal addresses ; tribute to Mr. J. E. Giles ; election 
of officers, pp. 1189-1200.

(7) League of Nations International Labour Organization—Thirty-seventh session of the governing 
body; advisory committee on intellectual workers ; the ratification of draft conventions ; Belgium 
and the international labour conference; the international labour organization and economifi 
problems; the international labour office as a world centre of information ; report on use of white 
lead in painting ; measures in favour of Armenian and Russian refugees, pp. 1213-1216.

(8) Recent Industrial Agreements and Schedules of Wages.—Manufacturing : pulp, paper and paper 
products; construction ; buildings and structures; transportation and public utilities : telegraphs 
and telephones ; service : hotels and restaurants, pp. 1237 and 1238.

Rouiine Matter.—^As in previous issues.
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Current Notes from Abroad

INTERNATIONAL
The question of the relations between voluntary social effort and pahf^ 

s^ial services in the industrial held it one of the chief subjects to 

discussed at the International Conference of Social Work, to be held w 

Paris from 8-13 July 1928.

I he programme of the Conference was recently established at Fra^y^ 
by the Executive Board of the Organising Committee.

The Conference, which will be presided over by Dr, Alice Masarykov, 

will be divided into five sections :

(1) General organisation of social work ;

(2) Training for social work ;
(3) The methods of social case work ;

(4) Social work and industry ;
(5) Social work and public health.

As regards Section 4, it may be pointed out that in recent yean < 
notable development has taken place in the intervention of the State in th* 

regulation of conditions of life and labour, but pari passu with the progress 

of social service has gone the development of voluntary social work, and 

many interesting questions arise in connection with the co-ordination of 
the social services of the State and the social work of the voluntary 

associations.
The relation of factory inspection to social work is another important 

problem to be discussed.
Social work, however, is concerned not only with conditions of life in 

the factory, but also with conditions of life outside the factory, and these 

are usually connected with the life of the family. The various meetings 

of Section 4 will deal with some of the main questions connected with the 
relations of industry and the family, including the family standard of life, 
the worker’s spare time, unemployment and the family, family problems 

of migration, and health work in industry, (From " Induslrial and Labour 

Information," Geneva, December 12. 1927}

* * ♦ ♦
UNITED KINGDOM

In the industries for which statistics are regularly compiled by the 

Ministry of Labour, the changes in rates of wages reported to have come 
into operation in November resulted in a reduction of about £16,600 in 
the weekly full-time wages of 163,000 workpeople, and in an increase of 
£7,100 in those of 19,000 workpeople.

The largest group of workpeople affected by reductions were boot and 
shoe operatives, whose wages were reduced under a cost-of-living sliding 
scale, the reduction amounting in the case of adult male and female time- 
workers to 4s. and 2s. per week respectively. Other groups of workpeople 
whose wages were reduced included coalminers in Warwickshire, Siemens 
steel makers in South-west Wales (except the lower-paid men), and 
certain classes of blastfurnace workers in Cumberland and in North 
Lincolnshire.

♦♦

LABOCH CAZrm

Tk pruKipoi groups wlto«e wages were increased iiscluded workpeople 
in streJ-s/neiting shops and rolling mills, piece*w'orirr> m the 

ml shoe repairing industry, and men ernpio)ed hy cnil engmcrriag 
.^iL-tof Most classes employed in tteel-smehing and roUiag. eurpt 

ia*er-paid men. had their wages increased h> the equivalent oi about 
i pet cent, on current rates ; in the hoot arsd shoe repairing industry the 

jitimiim piece rates hxed under the Trade Boards Acts were increased h) 
;|or 5 per cent., men engaged on works of civil engirwering construction 
fecetved an increase of jJ. per hour. TTiere v»ere also increases in 

minimum rates hxed under the Trade Boards Acts for certain classes 

jf workpeople employed tn brush and broom making. (From “ Sluuttry 
^Luhour Gazelle," London. December 1927.)

n • •
.At ist December the average level of retail prices of all the commodities 

aken into account in the statistics compiled by the Ministry of Labour 
{including food, rent, clothing, fuel and light, and miscellaneous items) 
was approximately 69 per cent, above that of July 1914; for food 

done the rise was 63 per cent. These figures are the same as those 
recorded for Ist November, and compare with 79 and 69 respectively at 
lit December 1926. (From " Minislry of Labour Gazelle," London, 

December 1927.)

* • •

The number of trade disputes involving stoppages of work reported to 
the Ministry of Labour as beginning in November was 16. In addition, 
15 disputes which began before November were still in progress at the 

beginning of the month. The number of workpeople involved in all 
disputes in November (including workpeople thrown ‘out of work at the 

establishments where the disputes occurred, but not themselves parties 
to the disputes) was about 10,600; and the aggregate duration of all 
disputes during November was about 51,000 working days. These figures 
compart with totals of 10,500 workpeople involved and 40,000 working 
days lost in the previous month. In the first eleven months of 1927 the 
total number of workpeople involved in all disputes in progress was 
approximately 109,000 and the time lost by such workpeople was about 

1,136,000 working days. (From “ Minislry of Labour Gazelle," London, 

December 1927.)
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table II-PRINCIPAL TRADE UNIONS IN THE BOMBAY PRESIDENCY

Centre
Serial 
number

Name of Union 
and date of 

formation

Bombay City
—contd.

9

I
10 Hon. Secretary—

S. H. jhabvala.
Assistant Secretary 
-S. W. Gadker.

Honorary General 
Secretary—S. H. 
Jhabvala.

Hon. Secretary— 
B. K. Parab.

Secretary—^P. 
Bakhale, 
LL.B., 
Court Vakil.

Secretary — 
A. P. DeSa, 35. 
Haroon Building, 
Chira Bazar.

LABOUR GAZETTE

16

4117

M.M.
)

J.39518

K.

J.19

20

N.

21

i

The Vi c t o r i a 
Terminus Com
mercial Staff 
Union—1926.

President—R. 
Dongre.

Bombay 
Trust 
Staff

President or Chair
man, Vice-Presi
dent, Directors 
and Treasurer

Bombay
Trust 

Em-

The
Port
Railway 
ployees’ Union 
-1920.

The
Pert
Docks
Union—1926.

President—Ar j u n 
Atmaram A 1 v e. 
T reasura— Bhiwa 
Tanu Alve.

President—B. 
Pereira (l 
porary).

^«eUrle,

J
The Seamen’s 

Union— March 

1926.

Name of Union Number 

of 
members

President—Shankar 

Kasiram Murkar.
Treasurer—K. B.

Aglave.

The Alcockj 
Ashdown Em
ployees’ Union! 
-April 1926. !

160 President—^S. C.i
Joshi, M.A.,i
LL.B., Advocate. !

President—F. J. 

Ginwala, Hornby 
Road, Fort, 
Bombay. 

Pice-President—R. 
L. Surve, Umar- 
khadi Telegraph 

Office.
T reasurer—^T u k a- 

ram Sonu, Umar- 
khadi Telegraph 
Office.

5ecretQrjr-S. J. 

Nhamkar, near 
Ghorupdeo 

1 emple, Bombay.

5ecretaij/—S. H. 
Jhabvala, Shete 

Building, Elphin- 
stone Road.

/IssistonZ Secretaru 

B, D. Mistry, 
B.A., 
Pleader, 
Court,

Names and addresses of •
Office-bearers

I

Number j

° L President or Chair- 
man. Vice-Presi- 

' dent. Directors 
• I and Treasurer

The Bonilwy 

Postmen’s j 

U n i on j a n-t 

uary I926j 

[This Union 

has taken over 
the Bombay 

members of the 

Bombay Presi

dency Postmen’s 

(i n c 1 u d i n g 
Packers) Union 

founded in April 

1918].

Gimi Kamgar
Maham a n d a 1 

(Prabhadevi 
Mandal)— Aug

ust 1925.

trade unions in the BOMBAY PRESIDENCY —OOBtd.

Names and addresses o{ principal 
Office-bcaren

Serial and date of 
number formation Secretary and 

Assistant 
Secretaries

! President—F. J.
I Ginwala, Solici-' 

j tor, M.L.C..
Hornby Road, 

‘ Fort, Bombay.
Pice-Presid ents—
(1) V. G. Dalvi.
B.A, LL.B., Bar.- 
at-Law.

(2) M. C.Chhagla. 
Bar.-at-Law.

Honorary Treasurer 
—E.M. Bahadurji, 
Solicitor.

Parulekar.^ S. 

^Mis/ant p 

tary-
Indap,

1,061 I President—F. J.
' Ginwala, Hornby 

Road, Fort, 
Bombay.

Hon. Treasure!—
E. M. Bahadurji.

Secretary—S. H.
r Jhabvala, Shete
, Building, EJphin-

stone Road.
■ Jt. Hony. Secretary 

—R. F. Gorwalla, 
MjA., Krishna 
Bhuvan, L o h a r 
Chawl Street 
Bombay, No. 2.

5ecretarj/-Data

Ramchandra 

Prabhadev, Roaj’ 
tSombay. ’ 

Secretary—S^ C 
•I®®!"- M A ' 

ip: ns 

Currency Office. 
Esplanade Road, 

Secretary—g 
Josk Soman 
Buildings, Gir- 
gaum Rojj^ 
AJoniDay.

12

570

468

The Bombay 

Currency Asso- 
cia t i 0 n—17th 

March 1923.

232

Bombay Postal 
U n i 0 n—1907 
(Formerly 

known as the 
■ Bombay Postal 
j Clerks’ Club).

13 I Gimi Kamgar 

I Mah a m an dal
(Gho r u p d e o 
Mandal)-— Dec-

1 ember 1925.
14 The Bombay

P residency 
Telegrap h 
Peons Union 
-July 1922.

The Wadi Bun- 
dar Staff Union 
(G. I. P. Rly.) 
—1926. [Regis
tered on 7th 
November 
1927.]

President—N. M.j 

Joshi, M.L.A. ' 
yice-Presidents—F. 
J. Ginwala and 
Kanji Dwarkadas.

Treasure!—E. M. 
Bahadurji.

President—F. 
Ginwala.

Vice-Pres iden t— 
0. E. Godfrey.

Treasure!—G.
[ Shet.

President—F. 
Ginwala.

Uice-Preside n t s — 
(I) N. M. Joshi, 
M.L.A.

i (2) C. C. D’Sa.
j (3) C. S. Mandivi-

I kar.
! Treasure!—Tuka- 

ram Khrishnaji.

Honorary General 
Secretary—S. H. 
Jhabvala.

Secretary—P. P. 
Carvalho, Assist
ant Shed Super
intendent, Port 
Trust Docks.

Assistant Secretary 
—S. B. Singh.

402 President—S. C.
Joshi, M.A., 
LL.B., Advocate,
M. L.C.

Vice-Presi dent —
N. G. Kullcami.

T reasurer—L.
Savant.

Honorary General 
Secretary—P. S, 
Bakhale, 
LL.B. 
Court Vakil.

Joint Secretaries—
(1) D. S. Vaidya.
(2) B. D. Jog.
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M a a l( I p « I 
Woflimcn**) 

Union- - M<tfi h 

1927. iRagia. 

ImmI an 24*lfe 
Angual 1927.]

Ike jari Work. 
«r«' (Cukl 
ikiaad woflwr«')i 
Unun Marcbi 
1927. '

rhe Municipal, 
Othiisb’ Union' 

April 1927.

j
British 

Steam, 
Nav i g a tIO n 
Coys StaBj

Union—M a yi 

1927. I

Th* G I. p.i 
Railway Employ- 

General 
Union—M a y 
1927. (Regis, 
tcrsii on Jlit 
October 1927.1

Th* _ Kaabi 
Karigars' Union 
-March 1927. 
IRsgistarad on 
22nd Dacam- 
b«r 1927.1

The Pres* Work-' 

rrr Union— 
March 1927.

I.M19

325

•Wl)

200

552

I

•WO !

Piasulanl in Chaar. 

•••an. Vi(c-Pfaas- 

•lent, biraciufs 
«r»d 1

Pitttihu -3\

(unwaks.
^^ ^ * **^ ■ "■Afan/

bin.Raia/am 

Raiofam. 
/Hutiutt—P.

DaUf.

PmiJmt—S. 

Jbabvaia.

Prttid^ H. 
M<xly, '

M., t9J7.

U4k fe.
H.i

ivirxty. MA *12?**^^ C 

L.L.B.. Advnei: te 

^*nan 
9‘»gsuni 
^banhay.

4db(ssr—B.' 
D. Mntry.

i

31 a

«

President—F. J
Ginwala.

I d * n 

Treruurar—Q- 
Brahme.

B. C. Homiman

K.'
i

i

Prtsttfcn/—S. 
Jhabvak. 

' Ire-Prcif

Hussain.

*fc»-Pr«si d t n I —, 

Ahmad

1^ » a, «

'‘‘••bapoa. PhJ 

Frare Road. Biaa- 
bay.

Hanonry

■^wronr-S. H 

JhabvaJa. Sh^ 
BuiUmg, 
rtoncRoad/KJ

~Z. R, (XnZ 
dhery.

■Sarrrtorp—S i h t <

Ibrahaa
Building, 
floor. 
Hospi

t
Presiiimr—A, V.
Chitre, Sahakari

Psrd Scttlement. gaum.

Sccrefarjr—K. N,

32 ■Rw G.
Railway 
Oibn 
Union.

I. P. 
Auit 
Sla«

Total Mcmbcn, 
Bombay City.

Tic Wm^* 
U n i o n—F«l>- 
raary 15^.

pR^^atf N M.
MlJU



members

Namamdidj ,

Secretari/—D. S, 
Patel, ^Office of the 
Superinte n d 
of Post Off 
Richey 
Ahtnedabad,

Preiident— M i » , 
^usuya Sarabhai. 

, , Ashram. 
Ahmcdabad. Khamau

Abmeda-

Pr e s i d e n I—Dr.
Tarachand

thrani.

Indian
Seam e n s
Union. Karachi

winders
Un ion— June

Name ol Union Number 

ind date ol

formation

Throstle
U n 10 n—Feb
ruary 1920.

Serial
number

men s Union—
September

Anandjee, 
Nanakwara,

chand.

Patel.
Gate.

(ormatsao

President—N. M. 
Desai
LL.B.. Rai

Wonormj/ Central 

^Kretai^i^_ V. 
Kothari, 
Patel’s

Guyaral
Unionmen a

—August 1926.

Dadoo.
Village, Keamari.

Indian

Presidenl—V. 
Patel, Kham
Gate, Ahmed-

36 , The Card Room,

August 1920.

Gaocab

Raghsmath
Hum s
bankdi Sheri,
Ahnw.i.k^

Karachi

b28.
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TABli ll PRMtf AL TRADE Ul^NS IN THE BOMBAY PRf.Sinrf

Blow Room and
Frame Depart
ment Union—

The Drivers, Oil
men's and Fire

Jobbers'
and Mukadams'
Union—March

The B. B. &C.1. 
Railway Em
ployees’ Asso-! 
elation — Feb-

[Kegistered on
27th October

President or Cfiair- 

rnan, Vice-Presi- 
Jent. Directors 
and Treasurer

•'^•upur, Ahmei.:

Same ol Union 
and date ol

Total Members.
Ahmedabad

N. W. Railway 
Union (Sukkur
District)— Sep
tember 1920.

N. w. Railway 
(Recognised)
Union (Karachi
District)—1920,

Municipal
Sweepers’Union 
—^January 1927
[Registered on

January

-July 1927.

Prewdnst

Kodbari.
• Pole. kaU 

j**'.

rreadent—R a d h a
Kishan A. Ma-

Divisional Presidenl
—Radhakishan A.
Mathrani.
Inspector
Works.
Railway. Reti.

r residail—Narayan-

quarters, Karachi
Vice-Presidatl—
Shivji Narain. 

Hony. Treasure
Laichand Prem-

Lalwani, Robson
Road, Karachi.

* Provisional. The Union is under reconstruction.

Divisienid Sami 
J- Bukhan

'^anl Sarreiary 
—Sinister.

Honorary Divisiott^ 
^^^reiary—Dbya- 

Di»J. 
sional Stmennten- 
dent s Omce Com-
i^oal. Karachi. 
N. W.R.

Divisional Semi
—J. Bukhari.

OrganisintSemlary 
—Jethanand.

General Secretary^ 
Poona bhai

Maniaya. Poona-
bhai Lane, Opp. 
Municipal Fire 
Brigade. Karachi.

Hony. Secrelary—
Abdul Rahiman



craoca

TRADC l-MaDCMV

LABOUR GAZETTE

TABLE 11 principal TRADE UNIONS IN THE BOMBAY PREst..,^

number

Name of Union Number 

and date of 

formation
of 

nieniberi

Poona

Broach

47

Names and address, 

Dffice-beaj

President or Chair- 

man. Vice-Presi- 
dent. Directors 
and Treasurer

^cr

Sec

Serial 
number

Same of Union 
and date of 
formation

the Press Work
ers’ Union— 
Tebruary 1921.

The Mi 1 i t a r y 
Accounts Asso-i 
ciati 0 n—J a n- 
uary 1920.

48 Poona Postal 
Union—1919.

315

49

50

51

Poona R. M. S. 
B—Div i 8 i o n 
Union—1926.

Poona District 
Postmen’s and 
Lower Grade 
Staff Union 
-1920.

^wer Grade 
Staff Union.

202

345

330

I

President — John

Fore- 
Scottish 

Press. 
Canton-

Mathews, 

man. 
Mission 
Poona 

ment.

.Ahm e d n a g a r 
Postal and R. 
M. S. UnioQ-— 

1920.

414 ■SacMar,— 
hukaw

P resident—G. 
Joshi. 

yice-President:.
(1) B.V. Tulpule.
(2) J. G. Oak.

B

K*ris*ir"*

Secretane^ 

a 

rQv 11

dikar.

Dhan**'

Hubli

Belgaum Postal 
Union—1920.

Belgaum District 
Postmen’s and 
Lower Grade 
Staff Union.

% Dharwar Postal
and R. M. S. 
Union.

III

143

President—B. 
Dalvi. 
Valul.

K. 
Mrc..

57

President—N. 
Kelkar, M.'

C. 
cj- -LA.
Editor, Kesari.” 

President—N. C. 
Kelkar,■ M.L.A,, 
Editor Kesari.”

President—G. K.
Gadgil, Bar.-at- 
Law, Poona, 

yice-President— 
D. V. Ambekar.

Honorary Treasurer 
P. K. Shere.

Presidents. C.
Joshi,MA.,LL.B.^ 
Advocate, M.L.G 

yice-P resident—
, D. Shiv- 

shankar.
T’reasurer—Abd u 1 
Rahiman.

President—H. D.
Thakore, Vakil. 

yjce-President—R.
C. Seth, Vakil.

■^Wetary-N V 

‘^honde. Poon., ’ 

l^onorary General 
feusr”' M 

J°ir,t General Secre.

Honorary General 

Secretary—c 
More, \4kil.' ’

(2) p. H. Desh- 

pande.
Secretary 

—Sk. Baloo Hyder, 
Gmeral Secretary— 
S. Ramrao.

Secretary—B. S.
Mandavale.

Assist. Secretary—— 
Shankar Waman.

Honorary Secretary 
K. J. Mishra.

jalgaon

Natik

Ratnagiri

Malwan

Satara

i
! 58

59

60

61

62

63

Dharwar District 
Postmen’s and 
Lower Grade 
Staff Union-—• 
June 1927.

i
Jalgaon Postal 
and R. M, S. 
Union—1920.

Nasik Postal and 
R. M. S. Union 
—1920.

Nasik Divisional- 
Postmen’s and 
Lower Grade' 
Staff Union.

Ratnagiri Postal 
Union—1922.

Konkan 
sional 

m e n s
Lower Grade 
Staff Union— 
May 1927.

Divi- 
P o s t- 

a n d

90

115

155

73

256

147

135

President—V. N. 
Jog, BA. LLB.. 
M.L.C.. Dharwar.

I
President—S. A. 
Pirjade, Vakil.

Hubli. I
yice-President— 
S.Syed. 1

i S^ory—G. V.

-T

Gawsdl

Pawar. VaW.
HenMory Semtary 

—O R. Paul,

Sacvdarv 
-S. F.

Se^^—R, M. 

"trn. Dharwar.

Honorary SeadarH 
—R. Pawar, 

'4s«s<<»i/ Serrctani 
—K. K. Pawar.

I

President—H. 
Kolba tkar.

5eere<ari/—H. V.
Modak.

President—A. B.
Kachole, Vaidl.

President—Dr. R. 
K. Gawande, 
Malwan.

yice-President— N, 
G. Savant.

Hany. Treasurer— 
V. S. Kulkami.

President—R. V. 
Deshpande.

* Information not received.

Honorary GenenJ 
Secretary—B. K. 
Panse, Vaidl.

Assistant Secretary 
—L. G. barve. 
Pleader.

Secretary—^ K. 
Murtuza, Ratna- 
giri.

Soretary—V. S.

PendurKulkami. 
(Malwan).

>4ssts<(inf

tones—
(1) S. K.
Pendur (Malwan)

(2) P. G. Kidye, 
Malwan.

SecreZarv—^T. K. 
Datye, Satara.

Seat-

Teli.
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m B^^Y^P^Sfr^CIPAL TRADE UNIONS IN

Name of Union

Average 

monthly 
income for 

latest 

quarter 
for which 

information 
is available

Sum paid 

member

The Bombay Port 
Trust Employees’ 
Union.

A*. 4 for th

earning Rs. 50

for those'

22 As. 4 per month

8 Girni Kamgar 
Mah a m a n d a 1, 
Bombay (Chinch- 

1 pokli Mandal).

9 The ^mbay Post
men's Union.

Kamgar 
a m a n d a 1 

(Prabhadevi Man
dal).

The Bombay Cur
rency Association.

Bombay 
Union.

Kamgar
Mahamandal 
(Ghorupdeo Man
dal).

The Bombay Presi- 
dency^ Telegraph 
reons Union.

yv.7

498

281

56

558

133

124

i

I
I

i

Re. I per year

The Alcock Ash
down Employees’ 
Union.

The Bombay Port 
Trust Railway 
Employees’ 
Union.

As. 8 per month f 

postmen (over 
readers'^ 

sorting postmen 
and 
As, 2 
for 
(runners, 

peons, 
messengers 
packers).

As. 4 per month .

postmen); 
per month 

packers 
Uocal

Rs. 3 for clerksand 

annas 8 R 
menials per year.

As. 8 per clerk; 
As. 4 per postman 
As. 2 for inferior 
employee.

As. 4 per month ..

As. 4 per month .

The Bombay Port 
Trust Docks Staff 
Union.

The Wadi Bundar 
Staff Union (G. I.
P. Rly.) [Regis* 
tered on 7th 
November 19^.]

The Victoria
Terminus Com
mercial Staff 
Union.

The Bombay 
Municipal Work
men’s Union.
[Registered on 
24th August 
1927.]

The Jari Workers’ 
(Gold thread 
workers) Union.

The Municipal 
Officials’ Union.

Government 
Peons’ and
Menials’ Union.

Name of Union

Average 

. ’Monthly 
‘"'^’ne for 

latest ! 

quarter , 
. for which 
“formation 

“ available!

Sum paid per 
member

Average 
monthly 

expenditure 
for latest 

quarter 
for which 

information 
is available

Rs.
Rs.

162

1

As. 4 per month.. 153

i
1

2.439 Rs. 3 per year 5Ti

10 j As. 4 per month .. Nil.

65

278

89

30

209

As. 2 to As. 8 per 
month according 

to pay.

As. 8 per month 
for clerks and 
Superior Staff;

As. 4 for adult 
menials and As. 2 
for boy menials 
per month.

Six annas and four 
annas per month 
according to pay.

As. 4 per month for 
clerical staff and 
As. 2 per month 
below clerical.

As. 2 per month 
for those earning 
below Rs. 20; As. 4 
for those earning 
between Rs. 20 to 
Rs. 50 ; As. 6 for 
those earning 
above Rs. 50.

Rs. 2 per annum ..

Rs. 4 per year



• Provnional.

G»y ’• 
Union.

***«»■ io*
i

'lunrinr 
•hah 

‘niorir.nt^.

Ballon

Aaa. I

KaiIw^y 
pluycca'
Union, 
torad __
O«l®1*erlj!27,J

rha Kaabi )i 
ISf'f

22na IMc«n|^ 

1927 1

Work- 
ar* Union.

'^wiorol
Mi

oa

t

G > p. R„i.

o««
^*av«r»*f 

. i

^inden*^

«t
BM

An

M

30

47

156

i

**» annual M An B

* ‘“r tho

"*>»• and A. 

per month. 
‘°r 5»^ e^*** 

over R,. 25*^"*

< ^n- 
jnan and Aa, 2 
“verman 
•non th,

entrance 
and Re. 
member 
month.

I

Aa. 4 per month ..

Aa. 2 per month ..

*N. W. Rndao, 
Union (Sukkar 
Dwlfict).

I*?

»

Ra 2
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TABIX

Serial □{ Union
number

jL
LABOUR Gazette

Poona

Broach

Ahmednagar

Belgaum

Average 
nionthly 

income for 
, latest 

1 quarter 
for which 

information 
is available

Sum paid 

utember

^Vtr

Serial 
number

Average
. monthly 
mcome for 

Name of Union latest 

quarter
. for which 
■nformation 

** available

Sum paid per 
member

Average 

monthly 
®*Pendituie 

(or latest 

quarter 
Jur which 
mformatioa 
is available

The Indian Sea
men s Union, 
Karachi.

The Press Workers 
Union.

The Military 
Accounts Associa
tion.

I

I

Poona _ District 
Postmen’s and

50

i Lower Grade St^ 
Union.

31 The (G. 1. p. Rly.) 
Poona Staff Union.

Broach District 
Postmen’s and 
Lower Grade Staff 
Union.

Ahmednagar Postal 
and R. 
Union.

Belgaum 
Union.

4

229

127

68

M. S.

Postal

Belgaum
Postmen’s 
l^wer Grade Staff 
Union.

District 
and

From
Re. I

As. 12
year .,

Rs- 6 and 3 pe, 

for subordh 

accounts 
service and cto 
«‘«blishme2T 

respectively.

for others 
per month.

As- 8 per clerk, 

sorter or inspect 
for; As T 
™ikwd S 
A"". I per pSi

and 3

As. 4 per month per 

postman and As 3 
per month for 
member of the 
lower grade staff.

As-4 per month for 

clerks and As. 2 
for menials.

As. 4 per month ..

per month.

Do.

As. 4 per month ..

105

[)h«r**'
Dharwar 
and R. 
Union.

As. 8 per clerk; 
As. 2 for others 
per month.

Hubli

Naaib

Ratnagiri

Malwan

Satara

Surat

Baroda

District 

and

Dharwar 
Postmen's 
Lower Grade Staff 
Union.

Jalgaon Postal and 
R. M. S. Union.

Nasik Postal and 
R. M. S. Union. '

I
Nasik Divisional^ 
Postmen’s and! 
Lower Grade Staffj 
Union.

Ratnagiri Postal 
Union.

1
62 Konkan Dlvisionali 

i Postmen’s and 
Lower Grade Staff 
Union.

63 I Satara Postal and 
! R. M. S. Union.
I I

64 Surat Postal and 
I R. M. S. Union.

I
65 Surat District!

Postmen’s and! 
Lower Grade Staff 
Union.

66 ' Baroda Postal
Union.

! -
67 ! Baroda R. [M. S 

! Union.
I

43

58

55

64

*

As. 4 per postman 
and As. 2 per 
member of the 
lower grade staff 
per month.

As. 8 per 
As. 2 for 
per month.

I As. 4 per month

Rs. 2 per postman! 
and iRe. 1 per 
member of the 
lower grade staff 

per year.
As. 8 per clerk ;i 

As. 2!,Jor others! 
per month.

Do.

As. 4 per postman 
and As. 2 
member of 
lower grade 
per month.

per 
the 

staff

As. 8 per clerk; 
As. 2 for others 
per month.



r
L

No. oi accidents due to
Nature o/ ini

^■^ther causes

of

Jan

Total

Machinery
in mobon

Aug
1927

Oti*r«

Il U'ofloboP«“ 
'*• En«ine^8

Railway

Others

III. MiscellanTOU^ 
** Chcnucal Works 

Flour Milla 
Printing Presses
Others

289(o

1.231

LABOUR GAZETTE

labour gazette

accidents in factories-

I
Baroda—contd. . j

I

Bhavnagar

Rajkot

Karwar

Miraj

Average 

monthly 
income for 

latest 

quarter 
for which 

information 

available

paid per 
member

IS

I '

■ I
68 ; Baroda Divisional) 

' Postmen's and'

Lower Gradel 
Staff Union.

69 i Bhavnagar Postal
i and R. M. S. 

Union.
)

70 I Rajkot Postal and 
, R. M. S. Union.

71 , Kanara District
' Postmen s and 

Lower Grade Staff 
Union.

72 Satara Divisional; 
Postmen’s and! 

; Lower Grade Staff 

Union.

Rs.

5

44

6

8

City

A». 4 per month ..

per month.

Do.

As. 2 per month

As, 4 p““ - 

and As. 2 
member of 
lower grade 

per month.

lers

• •

per 
the 

staff

Rs.

3

1

I

3

Vtoollen

Total, All Factories

2. Ahmedabad

to
Aug
19?

Segu 
to 
Dec 
1927

608 313
7 2
8 6

623 321

322 '
163

’ * '^1

1.437 660
2 1
9

1

2
3

1
IS

IJ70
! 828

* The figures for September to December are provisional

Class of Factory

No. of accidents due to I

Fatal

Mature of injury

Total No. of 
persona injuredMachinery 

in motion
Other causes Serious Minor

Jan 
to 

Aug 
1927

Sept 
to 
Dec 
1927

Jan 
to 

Aug 
1927

Sept 
to

Dec 
1927

Jan 
to 
Aug 
1927

Sept 
to 

Dec 
1927

Jan 
to

Aug 
1927

Sept 
to 

Dec 
1927

Jan 
to 

Aug 
1927

Sept 
to 

Dec 
1927

Jan 
**> 

Aug 
1927

Sept 
to 
Dec 
1927

1, Textile Mills— 
Cotton 171(a) 89 91 58 3 6 142 92 118 49 263 147

Total 171 89 91 58 3 6 142 92 118 49 263 147

11. Miscellaneous— 
Match Factories.. 
Flour Mills 
Oil Mills 
Engineering 
Others

4

*i

*1

2 1 5 1 

*i 

*i

1
•• 6 1 

’i 

*i

Total .. 4 2 2 1
•• 5 3 I -- 6 3

Total, All Factories .. 175 91 93 59 3 6 147 95 119 49 269 150

Explanation (a) 2 persons injured by one accident; (a2) Two accidents of type (a) 
(6) 3 persons injured by one accident; (62) Two accidents of type (6)
{e} 9 persons injured by one accident.



458

November

1925 1926 1927

Pounds I

»»

6.841 17.36799 17.234 127.302

4.876 12.249• » 15.344 90.661

1^1 1.562»»
8.322 13.540

261 855• * 857 3.029

9 82»» 92 297

Total . 13.67,3 38.650 41386 269.589 340344

BOMBAY CITY

(000)

6335

(000)

6.141

^.879

836

(000)

39.978

' (000)

939
I. Worlahops- 

Railway and run 

Trust 
Engineering

11, Miscellaneous—

LABOUR gazette

accidents in FACTORIES^Cconzj)
3. Karachi City

No. of accidents due to Nature o( injurv

Gazette

™ COUNTS

BOMBAY PR^ck,^
Machinery 
in motion

Other causes

Count or Number

Eight months ended 

November

1 to 10

1925 1926 1927

(000)

51.492

1
Total .. !

1
Toul, All Factories .■

1

Class of Factory

1. Textile Mills- 
Cotton Mills 
Others

Other Centres

No. o( accidents due to

Machinery , Other causes 

in motion
I

1

11. Workshops— 
Railway 
Arms and Am

munition

Total ..

111. Miscellaneous— 
Giiming and Pres

sing Factories., 
Paint Wor^ 
Others

Total ..

Total, All Factories .. I 15|

Explanation(a) 1

Fatal

to , to
Dec 1 Aug 
1927 ! 1527

to

injury

Serious

Total No

I P^raoiis ivsi.

(M iI"!”®* accident. 
W 3 persons injured by one accident, 
ic’ 4 personsiniuredby one accident

(/) by one accident,
W 13 persons injured by one accident.

11 to 20

Nos.2> to 30

Nos. 31 to 40

Above 40

Waste, etc.

142.666

122.734

16.822

7390

341.926

Nos. 1 to 10

Pounds

• • »» • •

(000)

♦

(000)

5,684

(000)

5.340

(000)

34,047

(000)

49,444

(000) 

45,052

Nos. 11 to 20 • • «« • • 11,928 10,852 73,484 101,270 94,496

Nos. 21 to 30 • • »» • • 7,241 9,048 50,729 70,064 75396

Nos. 31 to 40 • • »» • • 674 942 3,643 6,186 7,975

Above 40 • • »» • • 305 437 1,499 2,655 3,600

Waste, etc. • • »» » • 74 92 227 760 821

Total ,. 25,906 26,711 163,629 230,379 227,240

Nos. 1 to 10

Pounds (000)

349

(000)

227

(000)

200

(000)

1,915

(000)

1.681

(000)

1,528

Nos. 11 to 20 3.818 2.661 3,469 30,122 25.795 25,687

Nos. 21 to 30 • • ♦♦ • • 3,806 3.635 4,888 30.885 32.474 36,914

Nos. 31 to 40 • • ♦» • • 608 754 698 3,389 5,849 6,446

Above 40 • • »> • . 195 411 278 1,050 3,223 2.638

Waste, etc. • • »» • • •• •• •• •• ••

Total ..

*

8,776 7,688 9,533 67,361 69,022 73,213



Grey & bleached piecegoods—Pounds 

Khadi 
Chudders 

Dhotis 

Drills and jeans 
Cambria and lawns 

Printers 

Shirtings and long cloth 

T. cloth, domestia, 

sheetings 

Tent cloth 

Other sorts

LABOUR GAZETTE
LABOUR GAZETTE

DETAILED STATEMENT OF THE QUANTITY (IN POUNDS) AND DESCRIPtia. 
OF WOVEN GOODS PRODUCED

BOMBAY PRESIDENCY

JAN:

detailed statement of the quantity (IN POUNDS) AND DESCRIPTION 
OF WOVEN GOODS PRODUCED-con/d.

AHMED AB AD

ion

Coloured piecegoods
Grey and coloured goods, 

other than piecegoods

Hosiery 
Miscellaneous
Cotton goods mixed with 

silk or wool

Total „

Month of November Eight months ended 

November Month of November
Eight months ended 

November

1925 1926 1927 1925 1926

(000)
13,484
12,765
59,975

7,932 
227

1,238
75.581

1927

14.441 20,724 25.250

5.215 10.492 10.075

96
13
79

136
16

229

135

BOMBAY CITY

216
23

278

278

36.120

8.173
1.068
3,784

10.507
740

3,453

11,594
410

3.629

157.724

63.382

364

224,571

_________

185.902 202.893

77.509

1,258

268,574

82.549

1,769
228

2,302

2.441

292,182

Grey & bleached piecegoods—Pounds (000) (000) (000) (000) (000) (000)
Khadi .. .. 248 2,230 1,827 6,722 11,965 14393
Chudders „ 353 1,015 1,131 8,054 8,952 9.537
Dhotis .. 697 1,905 2,552 15,021 18,538 22,764
Drills and jeans „ 190 958 1,311 5.190 7,260 9,656
Cambria and lawns „ 1 9 40 199 35 243
Printers „ 19
Shirtings and long cloth „ 331’2 5.455 6,982 45,208 58,535 57,257
T, cloth, domestia. and

sheetings „ 302 960 978 5,714 7,502 8,208
Tent cloth „ 16 168 50 625 629 357
Other sorts „ 72 229 238 1,493 1,907 2,121

Total „ 5,191 12,929 15,109 88,245 115,323 124,536

Coloured piecegoods „ 2.608 7,773 7,015 44,876 55,466 58.438
Grey and coloured goods.

other than piecegoods „ 84 125 211 1,611 1,783 1.745
Hosiery „ 7 6 II 49 41 77
Miscellaneous „ 29 180 220 1,018 1,531 1,843
Cotton goods mixed with i

silk or wool „ 11 117 159 304 851 1,630

Grand Total „ 7,930 21,130 22,725 136,103 174,995 188,269

Description

1925 1926 1927 1925 1926 1927

Grey & bleached piecegoods—Pounds (000) (000) (000) (000) (000) (000)

Khadi 127 123 201 704 386 918
Chudders 439 402 357 3,229 2.911 2,907
Dhotis 3.574 3.772 4.401 28,763 33.857 33,791
Drills and jeans 6 22 18 353 201 209
Cambria and lawns 26 22 22 150 187 216
Printers 196 56 105 1,219 636 521
Shirtings and long cloth 

T. cloth, domestics, and
»» » •

1.859

377

1.065 2.148 14,252 12,746 15,964

sheetings 313 417 2,240 2343 2368
Tent cloth 49 383 10 15
Other sorts 193 102 96 1,577 825 923

Total .. ..
6,846 5.877 7.765 52.870 54,102 58.052

Coloured piecegoods 1.605 1,655 1.765 11.393 13.984 14.329
Grey and coloured goods.

8
95

other than piecegoods 

Hosiery
.. ..

2
6

2
11

1
13

11
127

9
152

Miscellaneous 45 40 44 211 325 399

Cotton goods mixed with 

silk or wool 24 16 117 51 395 792

--------—1 —

Grand Total ..
8,528 ' 7.601 9.705 64,628 68,944 73.733
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WHOLESALE MARKET PRICES IN BOMBAY

Price* in the montli of Index number*

e per
July 1914 Dec. 1926

Rs. a. P.

Cerea's-^ 
Rice 
Wheat 
Do. 
Do.

Jowari (I) 
Barley

Pulses— 
Gram 
Turdaf

Index No.—Pulses

Index No.—Food grains

Sugar (refined) 
Do. ( do. ) 
Do. Raw (Gul)

Other Food— 
Turmeric 
Ghee

Oilseeds—
Linseed 
Rapeseed 
Poppy seed 
Gingelly seed

.1 Rangnon Small-mill 

. Delhi No. I 

. ( fChandwa Seoni 

. Jubbulpore 
, Cawnpore

Ghati

Punjab yellow (2nd sort) 
Cawnpore

.. I Mauritius 
•. I Java, white 
•. I Sangli or Poona

Index No.—Sugar ,.

.. t Rajapuri 
,. Deshi 
.. Bombay (black)

Index No.—Other food .

Index No.—AH Food

..Bold
• • •• Cawnpore (brown)

'..’ white

Index No.—Oilseeds ....

Textiler^otton—
(а) Cotton, rauJ— T

Broach
Oomra 
Dharwar 
Khandesh 
Bengal

Index No.—Cotton, raw

(б) Cotton manufactures— 
Twist
Grey shirtings 
White mulls* 
Shirtings . 
L4>ng (3Joth (3) 
Chudders (4)

Index No.—Cotton manufactures . 
Index No.—^Textile—(Zotton

Other TexlUes—

1

Good 
Fully good 
Saw-id nned 
Machi ne* gi n ned 

Do.

408 
Farl 2*000 
6/600 . enn
Liepmann's 1 *500
Local made 36’’ X 374 yds. 
54** X 6 yds.

Manebow 
Mathow Lari

Index No.—Other Textiles ..

• Hides and SMns—
Hides* Cow 

Do. Buffalo
Skins* Goat • • • •

Index No.—Hides and Skins ..
Metah— 

(Sopper brazier* 
Iron bars 
Steel hoops 
Galvanis^ sheets 
Tin plates

Index No.—Metals .. 
Other rau) and manufactured articles—

Coal (2) 
Do.

Kerosene
Do. .. ..

Index No.—Other raw and manfed. articles .. 
Index No.—Food ..

Index No.—Non-food .. 
General Index No. •.

Tanned 
Do 
Do.

Bengal 
Imported 
Elephant Brand 
Chester Brand

Md. 
Cwt. 
Candy

Maund

Maund
99

Cwt.

Maund

Maund

•(

Cwt.

R».

6 6 10

77''s'

tt. p.

10 6 0

I6“8‘ 0
14 12 0

(1) QuoUtion for ShoUpur qu.li^ .ince March 1926. . O) Sin« Am. 1925 .he quoU.ion i. for I.« Cljj.

Dec. Nov, 19271927 1914 Dec. 1926

R*. a. P. ! Rs. e. p.

6 4 6 3 ) 100 137 134
7 8 0 (6) 7 8 0 100

172
134

0 0 i hl 8 0 100 167
53 8 0 53 8 0 100 130 134

4 12 2 4 7 1 100 137 151
4 0 4 3 14 8 100 129 123
4 8 10 4 3 9 100 ! 152 139

\ \ •
173100 1 .... 173

100 ( 107 163 157
100 192 192
100 \ 108 165 162
100 \ 112 165 158

100 1 109 172 168
i

156 166 ______

140 168 166

117 133 132
147 128 128

132 /
131 L _ w

,55 /

118 104
96 I 76 81

199 *57 119

1 U5 ' 121

95 101 101
169 156 150
131 118 118
160 133 133
251 160 160

161 134 132

142 142 142
123 107 101
175 146 146
191 166 166

158 140 139

143 143 no
147 145 144

146 144 149
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Coreala—
Rice (I) 
Wheat, white

a,
,, white
s. red

Jowari 
Barley

Pubes— 
Gram (2)

Sofor— 
Sugar

Other 
Salt

Oilfeedi— 
Cotton seed 
Rapeseed, bold 
Gingelly

Jute ba,s

Article

Index No.—’Sugar ..

Index No.—Oilseeds

Cotton
{a} Cotton, raio

(b) Cotton manufactures 
Drills 
Shirtings «

Index No.—Cotton manufactures

Index No.—Textiles—Cotton

OlhtT Textila—Wool

Hides—
Hides, dry

Index No,—Hides

WHOLESALE MARKET PRICES IN KARACHI’

Larkana No. 3
5% barley, 3% dirt, 30% red 
5% barley, 3% dirt, 92% red 
2% barley, 14% dirt
2% barley, 14% diit 
Export quality
3% dirt

1% dirt

Java, white 
brown

Bengal 
Maund

Index Numbers

I 3% admixture 
Black 9% admixture

j B. Twills

Sind

Pepperell 
Liepmann’s

Kandahar

Maund 
Candy

fOO bags

Mftund.

Maiuid.

Maund.

Metab—
Copper Braziers 
Steel Bars 
„ Plates

Index No.—Metals

Other rau) and manufactitred arddes— 
Coal
Kerosene • •

Index No—Other raw and manufactured 
ardcles

Index No.—Food ..

Index No.—Non-food ..

General Index No. •

hl class Bengal 
Chester Brand 
Elephant „

Case. 
2 Tins.

Prices tn the month of

July 1914 Dec. 1926 Nov. 1927 Dec. 1927
I

July 1914 '

Rs. 8 p- Rs. a. p. Rs. *. p Rs. a p

<4)
\ (4)

39 0 0 59 4 0 66 A fl 66 4 0 100
31 8 0 39 8 0 40 2 0 38 14 0 100
31 4 0 39 10 0 1 100
32 8 0 40 12 0 41 6 0 40 2 0 100
32 4 0 40 14 0 100
2b 8 0 34 8 0 37 4 0 yj 4 0 100
26 S 0 36 0 0 33 8 0 33 B 0 100

100 132

40 0 0 100 136

13 12 0 100 192
13 0 0 100 196

100 194

1 10 3 ;

i

100 77

1

J «3) 100 132
68 0 0(3) 100
80 0 0 . 100 148

3b 2 fX.3)

15 W 0 
Aft 0 0

\5 \2

59 0 0 57 0 0 61 0 0
6 4 0 6 4 0 6 4 0
6 12 0 7 4 0 7 4 0

22 0 0 20 8 0 20 8 0
9 10 0 8 6 0 8 6 0
7 8 0 6 4 0 6 3 6

.... •• ....

.... •• ....

* Yam (40 Grey, Plough) lias been omitted from the index for want of quotation. (I) Quotation (or Su' hur, white since August 1926. (2) Quotation for 3 percent, 
(3) Quotation for September 1927, (4) Quotation for October 1927. (5) Quotation for November 1927.

138 1 140 143

138 128 1 128

188 163 163
169 141 140

165
1

144 144

139 ' 136
1
1 135

137 136 ! 137

138
I

136 136

. mutual since April 1924.
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12 7

Gram

8 J I ro 4 1

11 9
750

13 2
132

5 4 11
124

7 9 0 
775

Kareciti
Kbradu —I—Uhn J

N ovew^kax
rtewMut-aB

Wheat

Jowari

Index No.^Ceieah

Maund

Turdal 10 4 I h 1 8 14 3

5 0 0 
725

19 8
176

9 9 I
745

RETAIL PRICES OF ARTICLES OF FOOD IN NOVEMBER AND DECEMBER ISCT’ 

Note.—The figure, in itaUc «e irrdex pumUr. of pSc^. taking Jul, 1914 price. « 100 „ case

Abmedabad

I
10 0 0 « 14 1 0 M) 0 n 9 8

!

5 0 0 
725

9 8 9 S 1 I 
n2

5 11 5
750

Bomber

* Price per
No*efnber 

1927 
1

No> ember 
1927

November
1927

I

i R«. a. p. i R«. a. p. Rs. a. p.

• Maund

!

7 3 10 
/29

8 0 0 
S 720

8 0 0
750

1
* •a 7 6 3 

i 752
5 115

755
'626

757

• a '571

i
4 3 4

775
4 8 1

775

M ! 5 3 10
72/

1

4 7 7
i06

5 1 3
705

• • 727 120 122

9 2
i27

8 0 0
749 §

H 9 
no

c:
4 6 5

725
c6 8 4 9 3

91 772 s

O<A«r

Sugar (reftoad) Mauskd 12 II 2 
757

10 13 7
749

1 12 1 2
12 all

723
, 12 0 6 
'1 129

1

It II 2 
167

16 16 6
J47

, It a II
1 IM <

11 a II
123

It 6 a

/agri (gul) .. 12 II 2 i 9 6 7 10 10 8 ',800 19 5 8 13 7 2 9 6 7 lit 16 8 V 9 10 1 V
745 ‘ 755 720 703 1 755 757 755 729 708 141

Tea i
1

0 14 10 ' 0 15 7 0 15 7 1 1 10 i 10 5 0 14 10 0 15 7 0 15 7 1 1 10 1^5
! 1901 229 200 777 200 790 225 2M« 777

Salt Maund
1
1

2 12 9 1 2 0 0 2 4 7 3 8 2 i 3 1 7 2 12 9 1 2 0 0 : 4 5 3 8 7 3 17
731 i 191 755 757 752 191 755 165

Beef j Seer 0 113 0 9 0 1 0 6 0 0 4 0 ! 0 6 0 0 113 0 9 0 0 6 0 0 4 0 0 6 C
275 750 1 700 750 747 275 780 100 760 74/

Mutton
I

I
0 13 4

! 0 10 6
0 10 0 0 8 0 0 9 0 0 12 4 0 10 0 0 10 0 0 8 0 0 9 1

200 775 757 755 730 755 767
1

767 755 750

Millr Maund \7 9 4
! 8 6 9 i 8 14 3 11 6 10 ■ 13 5 4 17 9 4 8 6 9 8 0 0 II 6 10 13 5

191 1 190 775 757 755 797 790 1605
737 755

100 0 0 75 4 10
! 86 7 8 80 0 0 74 6 8 68 14 3 74 6 8 72 II 8 80 0 0 74 6 1

197 775 I 793 742 144 773 174 764 742 744

Potatoes 7 2 3 9 0 3 6 10 8 3 II 5 9 4 2 2 2 3 9 0 0 6 10 8 5 II 3
199 755 773 745 156 159 92 125 145 122

Onions 3 9 2 3 8 11 2 8 0 ,313 2 1 8 3 9 2 4 0 0 i 2 8 0 2 15 9 I 1 8
230 196 125 105 290 220 114 106

Cocoanul oil 28 9 1 23 9 7 ' 26 10 8 32 0 0 28 1 1 28 9 1 » 9 7 ■ 24 10 0 \ 52 0 0 30 7 7
7/2 i

1
104 755 720 700 772 104 755 120 709

Index No,“~Oiher orOc/as 0 
food •.

••

i
177 168 194 759 747 724 162 151 150 745

Index Ne.—AH fend orfMsa 
(anuwfA/ad)

i
165 t 194 144 157 740 M 152 142 106 162
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