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The Month in Brief

JJQ
es 747 to 758 of this issue will be found a summary of the report 

On Pt^fbour Office enquiry into deductions from wages or payments in 
on fines together with a copy of a circular letter addressed to
resP^S- and associations for their views on the necessity or otherwise 
S-Son on .he su^ec..

OYMENT in the textile and engineering industries

rbe textile industry as a whole the supply of labour was equal to the 
” nd during the month of M^ch 1927. The average absenteeism was 

oer cent, for Bombay City, 183 per cent, for Ahmedabad, 
n./J1 ner cent, for Viramgaum, 12 91 per cent, for Sholapur and 7’48 per 

t for Broach. . . .
J ■ fPie engineering industry in Bombay City the supply of both skilled 
J unskilled labour was adequate. Absenteeism was 14*50 per cent, 

^"the engineering wor^hops, 5 per cent, in the Marine Lines Reclamation 
’f the Development Directorate, 16-12 per cent, in the Bombay Port 
Trust Docks and 9 50 per cent, in the Chief Engineer’s Department of 
, Bombay Port Trust.
' In the Engineering Workshops of the Karachi Port Trust the percen
tageabsenteeism was 6-80.

WORKING CLASS COST OF LIVING INDEX

In April 1927, the Working Class Cost of Living Index Number 
was 153 as against 155 in the preceding month. The Index Number for 
food articles only was 151.

index number of wholesale prices

The Index Number of Wholesale Prices in Bombay was 148 for the 
month of March 1927.

industrial disputes

There were seven industrial disputes in progress during March 1927. 
The number of workpeople involved was 1521 and the number of 
working days lost 5987.
BALANCE OF TRADE

During March 1927, the visible balance—of trade, including securities 
in favour of India amounted to Rs. 698 lakhs.
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The Cost of Living Indp.

Increase per cent, over July 1914 .. / articles
Food only

In April 1927,* the average level of retail nr,7 r •• 51 
taken into account in the statistics of a costofiS!^°’'^,nthe>^5t 

classes in Bombay City declined by 2 points as r ’’^dex (q- 
month. Taking 100 to represent the level in '''‘th tk^
number was 155 in March and 153 in April ?92? ' 4. thr,? PreS

40 points below the high-water mark (193) reZk gene "rind? 
two points lower than the twelve-monthly avera^*^ 1” ^'^^oher*?Q^’''va''

The index number for the food group recorded fi®’’ yp. ^^0 
the month. Rice remained stationary but all tb^ Poi*^
in price—wheat by 7 points, jowari by 2 points^ S^‘’eals'j 
the index number for Cereals having decreased bv 3
fall of 6 points in Pulses was due to a decline of 6 to
4 points in turdal. Among other food articles ghee^aT^^ 
kilt t-Aa nnfatnpQ anfi oniOHS declinf»rl k., Q 1 o 1^ p oj

points resnZ Pm

against 17n>e(l

stationary at

WORKING CL^s^

Article!
Unit of 

quantity

April i

1927 1

Total—Cereals .. 

laia ••

but tea, potatoes and onions declined by 3, 13 and^38 
There was a rise of 7 points in mutton but the 
unchanged. The other food index number wao lla 

r .1 **ab l/Q
preceding month.

The “ fuel and lighting index remained 
clothing group declined by 9 points to 143.

All dems; Percentage increase over July 1914

^0^

Total“Pul8es ..

Inda Numbet-Puiiei .,

P,« Sugar (Gul) ..

Tea
Salt
Beel

Mutton
Milk

Chee

Potatoes
Onions
Cocoanut Oil

Total-Other lood articles 

/olei NumbeTS—Other jaod 

erlides

Seer ..

Maund

Per cent.

— 1920 1921 1922 1923

January ..
Per cent.

83
Per cent.

69
Per cent,

73
Per cent.

56
February .. 81 62 65 55
March 77 60 65 54
April 72 60 62 56
May 73 67 63 53
June 81 73 63 52
July 90 77 65 53
August 91 80 64 54
September. 92 85 65 54
October .. 93 83 62 52
November . 86 82 60 53
December.. 81 79 61 57

Yearly

average . 83 73 64 54

1924

Total—All food articles 

Nitmias—All Jnad attidcs

fudmdligltling— 

Kerosene oil 

Firewood 

CmI • •

TotaP"Fuel and lighting ,. 

I«la Numbers—Fuei and ligliling.

The articles included in the index are cereals, pulses, other articles of 
food, fuel and lighting, clothing and house-rent. The articles have been 
given the relative importance which each bears to the total alMndia 
aggregate expenditure. No allowance is made for any change in the 
standard of living since July 1914.

The prices on which the index is based are those collected between March 16 and 
April 15.

Total—Clothing .

Mcr Numbers—Clothing

House-rent

InJa Numbers—House rent

Grand Total ..

Coil of Living Index Numbert.

MOR 1—1 a



Mutton 
Milk 
Ghee 
P otatoes 
Onions 
Cocoanut oil
All food articles 
(weighted 
average)
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The levels are e.reXS

arSs per standara (or r.dway) maund or seer

Increase 
(+) or 
^decrease 
i(—) of 

points 
‘n Apr. 

1927

over or 
helow

Articles

Wheat 
jowan
Bairi
Gram
Turdal
Sugar (refined) 
Raw sugar (gul)

100
100 ■
100 ’
100
100
100
100
100
100

1927

134 134

137 130 —7
133 131 —2
137 134 —3
161 135 ' —6
152 148 -4
187 187

160 160
196 193 1 —3

ion 152

The amount purchasable per rupee was less than the amount 
in July 1914 by the following percentage differences ^^’^^^asable

Rice 25, Wheat 23, Jowan 24, Bajri 25, Gram 35, Turdal o 

(refined) 47, Raw Sugar (gul) 38, Tea 48, Salt 36 Beef 3S hi ’ 
Milk 48, Ghee 48, Potatoes 32, Onions 67, Cocoanut Oil 12 ’

The purchasing power of the rupee being taken as 16 annas in 1 I 
its purchasing power in the month under review was 10 anna 5 ’ 
all items and 10 annas 7 pies for food articles only

Logarilhmic Chari showmg cost cf living in Bombay (July }914

OtSTAMCCS' 
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Con>P’"®°" Cost of Living in other
'countries

p this page shows the comparative 1 1
world centres from the middle of l^ *‘''*"8 Nos.ip

dcer«"L";;,he position and movement, of the curvialS ’T"”’l" '°»‘nlhmic 
a'lowance has to be made for deprecSon

pTI’: “"S are the so^es of the Index Kingdom-Ministry of Labour

R n t-(’’V 'able),(3) SouthAfrica- 
MonthlyBuletmofUn.onStat.st,cs,(4) U.S. A.-Monthly Bulletin issued by the Bureau of Labor 

^hstics (5) All other countnes-from the Ministry of Labour Gazette. United Kingdom In 

thecase of Italy the Index No. was for Rome upto June 1923. and thereafter for Milan. The India 

figure IS for bombay only.

In all cases the Index Number IS for working classes only. The actual Index Numbers for twelve 

world centres wdl be found among the tables at the end of the volume. The centres for which 

figures are pubhshed are India (Bombay), the United Kingdom, Canada. Australia, New Zealand, 

Th’'i ^?"’‘".erl®nd. South Africa, France (Paris) and the United States of America.
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Wholesale and Retail Prices

CroupsGroups
t

All food ..All food .

+
+

5+ +
All non-lood ..; •3 All non-food

— 1

* hole«a]e prices in Karachi will he found on pase 768.
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iactures
8. Other textiles .
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compared 
with Mar.
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General Index No.
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General Index No. ' 44 *
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fhe fefewiog table is intended to show the anmsal mevsiKig, 

aoodood and general wholesale prices :—I, l¥H0L£5AL£ PRICES IN BOMBAY

Index Remains Slationary

In March 1927, the index number of wholesale prices in Bond^ 

I4rt. the same as in the previous month. As compared with 
1927. there was a (all of 2 points in the food group but the non-fo<id^*’> 

recorded no change. The general index number was 115 points hel,^'^ 
highest peak (263) reached in August 1918 and one point below thetw^ 

monthly average of 1926.

The index number for food-grains declined by 2 points to 144 du, 

fall of one point in Cereals and of 4 points In Pulses. Rice ad varied L 

2 points, wheat, barley and turdal were practically stationary while 
fiairi and gram fell by 4, 9 and 8 points respectively during the n^’ 

under review.

There was a (all of 4 points in the ** Sugar ” group due to a decr«„ 

both in refined sugar and in gul. The “ other food " Index declined by 

one point to 149 owing to a slight fall In the price of turmeric.

Under the non-food group, there was a rise of one point in Oilseeds, 

of 7 points in Raw cotton and of 2 points each in Hides and skins and 

(Xher raw and manufactured articles. Other textiles and Metals registered 

a fall of I and 2 points respectively whilst Cotton manufactures showed 

no change.

The sub-joined table compares March 1927 prices with those of the 

preceding month and the corresponding month last year:—

Wholesale Marled Prices in Bombay* 100 = average oj 1926

>914- tr i

F.U

f^ii wrfate 1918 171 269 2M

. 1919 ate 2)3

- 1920 206 219 2U

- 1921 .. W JM 199

- 1922 .. IM 187 187

. - 1923 179 182 ill

.. 1924 .. IT) 188 187

„ 1925 .. 155 167 16)

- 1926 145 152 149

tWr .. 146 148 147

The diagram below shows the course of the changes in the Index 

"lumbers for Foods, Non-foods and all articles in the Bombay wholesale 

^ket from September 1919.

4- 
+

■ •21*9 eM

Wholeiale Pritt Inda Nttiim, Baui^aii

AffTlCLCI
— ro«o*

NCrN'FOOOS

Mar.ljuneSept.'Dec.

,l9261l926;i926^l92frl927l9a
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these eight other Index Numbers are :—Canada, the Dominion Bureau of

London Times, and the three for the United States of America are those

APE., (927

COMPARISON BETWEEN THE INDEX NUMBERS OF WHOLESALE 

PRICES IN BOMBAY AND CALCUTTA

The diagram on this page shows the comparative movements of the 

index numbers of wholesale prices in Bombay and Calcutta. The index 

numbers for Calcutta are prepared by the Director-General of Commercial 

Intelligence under the Government of India.

The items included in the indices are 44 for Bombay and 71 for Calcutta, 

The groups included in the Calcutta index but excluded from that for 

Bombay are tea (3 items), oil (2 items), jute-raw (3 items), jute manufactures 

(4 items) and building materials (1 item). There are no groups 
included in the Bombay list but excluded from the Calcutta list. But the 

details of the different commodities differ. The method of constructing 

the index is the same m each case—the unweighted arithmetic average 

being used and certain important commodities being Indirectly weighted 
by securing quotations for more than one grade of such commodities. 
The diagram shows that the correlation between the two indices is direct 
but not perfect, i.e., the changes in the two curves are in the same direction 
but not to the same extent. The increase in prices over July 1914 was 
definitely lower in Calcutta than in Bombay though there was a tendency 
for the divergence to diminish in degree, and at the end of 1925 and in the 
beginning of 1926 the two curves temporarily crossed. From November 
1926 to February 1927 prices in Bombay were on the same level as 
those in Calcutta.

The diagram is on an arilhmelic and not a logarithmic scale

ape., 1927 LABOUR GAZETTE 681

COMPARISON WITH WHOLESALE PRICES INDEX NUMBERS IN 

OTHER COUNTRIES

The following diagram illustrates the comparative level of Wholesale 
Prices Index Numbers in five countries. The bases are 1913 for the 
other centres and July 1914 for Bombay. The Japan figure is for Tokyo.

■■it
.. ■■ -’2, ;

I

The sources of these five Index Numbers are :—Bombay, the Labour 
Office ; United Kingdom, the Board of Trade ; United States of America, 
the Bureau of Labor Statistics ; France and Japan, Monthly Bulletin 
of Statistics published by the League of Nations.

These Index Numbers and those for eight other countries will be found
in a table at the end of the Gazette. The sources of information for

Statistics ; China (Shanghai), Ministry of Finance, Bureau of Markets, 
Shanghai; Egypt (Cairo), Monthly Agricultural Statistics published
by the Statistical Department, Ministry of Finance; Java (Batavia),
the Director, Labour Office, Dutch East Indies (by letter) ; Australia,
Monthly Bulletin of Statistics published by the League of Nations ;
Norway, Sweden and Holland figures republished in “ 1 he Statist. '

The Labour Office also keeps on record 20 other Index Numbers, 
including three privately published for the United Kingdom and three for
the United States of America. The three privately published figures for 
the United Kingdom are those of the Statist, the Economist and the

of Bradstreet, Prof. Irving Fisher and Dun.
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GradeArticle

Kur 212 10 II
Wheat 5204 10 7 9 7 10
Juwari 196 34 5 10 5 8

208 74 6 0 1b
(

Delhi 192 44 b 5 6 8

Turdal 5204 II 9 0 9 I

28 1I 2 0 1 0

28 21 2 0 II
1

39 7 1510 2 3

Salt Paylee 176 I 9 2 10 II

Beel 39 2 b 4 0 3 II

Mutton 39 3 0 b b b 4

Milk Medium 56 2 9 4 II II4

Ghee 28 7 21 13 13 3

Potatoes 28 80 1 0 I 0

Onions 328 0 0 10 90

Cocoanut oil Middle quality 28 3 1 4 0 4 0

t
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Rangrxin Sinall-mill 

Pissi Seoni

Best Sholapuri

Ghati

July 
1914

Belgaum. Superior . 

; Ordinary

Nasik

2. RETAIL PRICES OF FOOD

Cawnpore ..'

Java, white ..' Seer .

S^gli, middle ciuality 

Lots® Ceylon, powder Lb. 

Bombay, black

I
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P.

II

Equiva-
Rate per lent in

tolas

682
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I.

^*'1* 1914
’"‘‘‘■Wo
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+ 2 

+ 2 

0.

I

0

+ 1 

+ 1

+ 2

+ 3

+ 0

i-n

-0

>0

+0

+ 0

-0

-0

I
5

2

2
1

4
3I

i2

II
I

+ 0

+ 7

+ 1

9 I
5 + 0 I
2

5

+ 0 1

0 1

1+ 3 4

+ 2 2

+ 6 2 I+ 0

+ 0 4

+ 0 6

5

—0 1

+ 0

price quotations are obtained (or articles oiEet

T.
8.
9. 

10. 
11. 
12.

Fergusson Road.
DeLisle Road.
Suparibag—Suparib^ Road. 
Gbincbpokli—Parel Road. 
Grant Road.
Nal Bazaar—Sandhurst Road.

Collection of t^ricci,—The following are the areas and streets in which 
than butcher’s meat :—

I Dadar—E>adar Station Road.
2. Kumbharwada—Kumbharwada Road (North End).
3. Saitan Chowki—Kumbharwada Road (South End).
4. Elphinstone Road.
5. Naigam—Naigain Cross Road and Development Chawls.
6. Parel—Poiba a di.

The prices for mutton and beef are collected from the Central Municipal Markets. The number of quotations 
collected (or each article during the month is, on an average, 100. The prices are collected by the Investigators 
of the Labour Office.

The variations in prices during March 1927 as compared with the 
previous month were slight. Under food-grains, wheat and turdal rose 
by one pie each per paylee, bajri and gram recorded a rise of 2 and 3 pies 
respectively per paylee while jowari declined by 2 pies per paylee. The 
price of rice remained the same. Amongst other food articles, ghee 
advanced by one pie per seer, salt by one pie per paylee and tea by one 
pie per lb. ; but raw sugar (gul) and onions fell by one pie each per seer. 
The prices of beet and mutton per lb. were lower by 1 and 2 pies 
respectively during the month under review.

As compared with July 1914 all articles show considerable Increases. 
Onions are 200 per cent, above their pre-war level. Sugar (refined), tea, 
mutton, milk and ghee have risen by more than 75 per cent., gul and salt 
by more than 60 per cent, and potatoes and beef by more than 50 per cent. 
The rise in the prices of food grains is about 30 to 50 per cent. The price 
of cocoanut oil is only 12 per cent, above its pre-war level.

LABOUR GAZETTE

COMPARATIVE RETAIL PRICES
The fr^wing table compares the retail food prices in Karachi, Ahinedahad, Sholapur and 

Fbom with those in Bombay in February and .Mardi 1927 (Bombay prices = 100). Il will he 
leca that the average retail price levels in all the centres were below the level of Bombay 
February and March 1927 :—

Bomtay pricet in Febru'iTy 1927 = 100 BatJkny priea in March 19ZJ 100

I

Aiticles

E
o 

ffi

u=G«

J

Cl
E 

_c 
<

w
9 
O. g
o 

,jC

« 
c o

cu

Articles
>1 
J
£ 

qS

«h.

J
1

, <

1

■ tzi

Cereals—
Rice ..100 107 I(j7

1

113 103
Cereals— 

Rice 100 107 107 113

1 -

10)
Wheat .. 100 82 92 89 107 Wheat .. 100 81 95 92 109
jowari .. 100 77 85 68 93 jowari too 81 92 74 91
Bajn .. 100 96 107 73 106 Bajri 100 92 104 73 95

Average—
Cereals .. 100 91 98 86 102

Average— 
Cereals 100 90 100 88 100

Pulses—
Gram .. 100 86 86 79 88

Pulses— 
Gram 100 ! 85 77 81 90

Turdal ., 100 105 101 94 115 Turdal .. 100 112 100 95) 103

Al erage—
Pulses .. 100 96 94 87 102

Average— 
Pulses

100 1
99 1 89

88 *
97

Other articles 
of food— 
Sugar (re

hned) .. 100 90 97 102 58

Other articles 
of food—
Sugar (re

hned) .. 1 100 ; 88 94 102 98
jagri (Gul): 100 80 80 70 59 Jagri (Gul).’ 100 1 83 i 83 67 59
lea 100 103 103 118 108 Tea ..! 100 102 i 102 117 108
Salt ..i 100 62 71 104 88 Salt ..' 100 i 60 ; 69 101 86
Beel .. 100 110 54 61 74 Beef ..' 100 ' 113 ' 51 56 75
Mutton .. 100 75 75 75 71 Mutton ..; 100 1 77 ' 77 69 69
Milk .. 100 46 57 76 76 Milk .. 100 43 57 76 76
Ghee .. 100 74 76 76 71 Ghee .. J 100 i 75 75 75 70
Potatoes .. 100 56 61 86 74 Potatoes ..! 100 ' 66 48 93 74
Onions .. 100 92 84 84 59 Onions .. 100 1 84 i 93 83 65
Cocoa nut 100 90 112 112 98 (Zocoa nut 100! 90 ’ 112 112 98

oil. 
Average— 
Other articles' 

of food .. 100 80 79 88 80

oil. '
Average— i 

3ther articles 
of food .. 1 100 80 ' 78 86 ; 80

Average—
All food 
articles .. 100 84 85 87 87

Average— 
All food 
articles ..

i
100 85 ' 84 87 86

Actual retail prices at these centres will be found among the miscellaneous tables at the end of 
the Gazette. The relative prices show a considerable difference at the different centres. As com
pared with the previous month, the relative average for all food articles rose by one point at Karachi, 
was steady at Sholapur and declined by one point each at Ahmedabad and Poona. Referring 
back to March 1926, it is found that in relation to Bombay the average for all food articles is lower 
by 3,9,2 and 5 points respectively at Karachi, Ahmedabad, Sholapur and Poona.

As compared with the previous month, the relative price of rice remained stationary and that 
of salt declined at all the four mofussil centres. Wheat fell at Karachi and jowari at Poona but 
both recorded a rise at the remaining three centres. The relative price of sugar (rehned) and 
gram declined at Karachi and Ahmedabad. Ghee rose at Karachi and tea was unchanged at
Poona but both showed a slight fall at the other centres. Milk was steady except at Karachi 
where it showed a small decrease. Potatoes and turdal advanced at Karachi and Sholapur.
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Labour Intelligence—Indian and Foreign

Industrial Disputes in the Presidency
Disputes in March Workpeople involved . 1,521

At the end of this issue will be found a statement of each dispute in 

progress during March 1927, with the number of workpeople involved, 

the date when the dispute began and ended, the cause and the result. The 

word “ dispute ” in the official sense means an interruption of work and 

it is here used in that sense as virtually synonymous with " strike." A 

dispute, as counted by the Labour Office, is an interruption of work involv
ing ten or more persons and of not less than twenty-four hours duration. 

Detailed statistics have been collected since 1st April 1921, the date on 

which the Labour Office was instituted.

Summary tables have been constructed in order to show the position 

at a glance. Table 1 shows the number and magnitude of strikes m 

March 1927, and working days lost.

I.—Industrial Disputes Classified by Trades

Trade

Number of disputes in progress in

i

1 Number of 
workpeople 

involved 
in all 

disputes in 
progress in 
March 1927

Aggregate 
duration 

in working 
days of all 

disputes in 
progress in 
tVarch 1927

Started 
before 

1st March

March 1927

Started 
in March

Total

Textile

Transport

Engineering

Metal

Miscellaneous

i
i !

2 !

!
! •••• '

I
j

i

5 7 1,52!

!

!

5,987

i

Total 2 5 7 1,521 5,987

1

During the month under review the number of industrial disputes was 
seven all of which occurred in cotton mills. Two of the disputes were 

in Jalgaon, one in Ahmedabad and the rest in Bombay. The number of 
workpeople involved in these seven disputes was 1,521 and the number 
of working days lost (i.e., the number of workpeople multiplied by the 

number of working days, less workers replaced) was 5,987.

Table II shows the causes and results of the disputes.

U—Industrial Disputca^^CauM* and Results, Novembef 1920 to Mardi 1927

-
November 

1926
December 

1926
January 

1927

February 
1927

March 
1927

Number of strikes and 
lock-outs 4 2 5 4 7

Dupuies in progress at 
beginning .. 1 1

3
2

Eirsh disputes begun 4 1 5 5
Duputes ended 3 2 4 2 6
Disputes in progress at end 1 1 2 1
Number of workpeople 

involved 1,216 712 4.002 l.!77* IA2I
Aggregate duration in

working days 3.094 1.251 16.507 775 5,987
Demands— 

Pay 2 2 3 4 3
Bonus
Personal 2 I 1 4
Leave and hours
Others 1

Results—
In favour of employees.. 1 1
Compromised i i

In favour of employers.. 2 1 4
i 5

'This figure includes number of strikers originally involved in the dispute In the Emperor 

Edward Mill. viz., 692, which carried forward from January.

The last table shows, among other things, the proportion of strikes 
settled in favour of the employers, the employees, or compromised.

Ill—Industrial Disputes -Progress for last 12 months t

Diipute* Settled

In favour 
of

I Disputes, 
in

{progress

Disputes! 
ended 
during

I the
In favour Compro

of

’{ Aggregate i— 
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(Per cent.)

(Per 
cent.)

April 1926 .. 3 3 3 13,087 67 33
May 6 6 4 8,457 100
June „ 9 7 ! 1 1,752 100
July ., .. 4 1 i 4 661 100
August ,, 7 i 86 i4

September ,, 3 3 3 3,558 100
October „ 7 1 7 14,358 86 i4

November ,, 4 4 3 3,094 67 33
December „ 2 1 1 1,251 1 50 50 1 ••
January 1927 5 5 i 4 ■ 16,507 ! 100
February ,, 4 3 2 775 ! 50 50
March ,, 7 5 6

1
5,987 ! 83

I
1

i?

"t This table differs from the tables published till January 1927 in two respects. Firstly, the 

third and the fourth columns are newly added, and secondly, the totals at the end have been omitted.
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Progress of Individual Disputes
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It may be of interest to state that the highest peak (4,062,870) i^ 
respect of the number of working days lost through strikes in this Presi

dency since April 1921 was reached in February 1924 whereas the 
lowest level (390) was reached in May 1924,

GENERAL REVIEW OF DISPUTES

The number of industrial disputes involving stoppages of work, reported 
as beginning during the month of March 1927, was 5, as compared with 
3 in the previous month. The total number of workpeople Involved in 
these disputes was 1096. In addition, 425 workpeople were involved in 
2 disputes which had begun before March, and which were still in progress 
at the beginning of the month. The number of new and old disputes 
in progress was thus 7, involving 1521 workpeople, and resulting in a total 
time loss of 5987 working days. Of the 5 disputes beginning in March, 
four directly involving 708 workpeople, arose out of questions respecting 
the employment of particular persons. One involving 388 workpeople 
related to the question of wages. Settlements were arrived at in the case 
of 4 new disputes and the 2 old disputes. The results were favourable 
to the employers in 5 disputes, while the remaining dispute ended in a 

compromise.

BOMBAY CITY

There were 4 disputes in progress in Bombay City during the month 
under review. One of these involving 275 workpeople, was a continuation 
of the dispute begun in the weaving department of the Sir Shapurji Broacha 
Mills during the previous month. There was no change in the situation 
during the first 6 days of the month and the weaving department was not 
opened for night-shift working. On the 7th the management put up a 
notice stating that as the strikers suspended work voluntarily, their services 
would be dispensed with and their outstanding wages paid on the 10th. 
The strikers, however, had no Inclination to resume work. The out
standing wages were paid to all the strikers on the 10th and the 11th, and 
the management decided to discontinue night-shift working until further 
notice. The strike thus ended in favour of the employers.

The second dispute took place In the Jacob Sassoon Mill, Bombay. As 
cases of theft of fine cloth had taken place in the Mill, the management 
decided that all the operatives of the folding department should be searched 
every day when they left the Mill. Two folders who were thus searched 
assaulted a sepoy and were, therefore, discharged on the 9th. Twenty-four 
operatives of the folding department struck work at 3-30 p.m, on the same 
day in sympathy with the dismissed men and demanded their re-instate
ment. The management, however, did not grant their demand and 
the strikers left the mill quietly at 5 p.m. On the next day they came 
to the mill but did not resume work. Their outstanding wages were 
paid in the afternoon. On the following day, however, all the strikers 
resumed work unconditionally. The strike thus ended in favour of the 
employers.

The third dispute occurred in the Bomanji Petit Mill on the 9th March. 
Two spinners in this Mill were promoted to be jobbers by the spinning
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master, and a third spinner applied to the spinning-master for a similar 
promotion, but his request was refused. He, therefore, struck work after 
recess and 49 other spinners also stopped work in sympathy with him. 
On the next day, the strikers represented, their case to the manager who 
told them that they should resume work immediately, otherwise they would 
have to leave the mill and to receive their wages on the next pay-day. On 
the 11th, 10 strikers resumed work unconditionally and the management 
engaged 16 new hands. Fifteen more strikers returned to work on the 
12th and on the 14th the management discharged the remaining strikers 
and engaged new hands in their place. The strike thus ended in favour 
of the employers.

The fourth dispute occurred in the Madhavjl Dharamsl Mill, where 
506 weavers struck work on the 10th, demanding the re-instatement of 
4 line jobbers whose services had been dispensed with by the management 
on account of inefficiency. In the evening on the same day, the manage
ment notified the strikers that if they did not resume work on the 11th, 
their wages would be forfeited. There was no change in the situation on 
the 11th but on the 12th, 60 strikers resumed work unconditionally. On 
the 14th, 430 more strikers returned to work in the morning, and, in the 
afternoon, the remaining 16 strikers also resumed work. This strike also 
terminated in favour of the employers.

AHMEDABAD

The weavers in the Shrl Amblka Mills were given damaged cloth in 
lieu of their wages and they were also compelled to clean the looms while 
they were at work. The weavers were dissatisfied at this and when a 
jobber named Ismail was discharged by the management for inefficiency 
on the 30th, 128 weavers struck work. They demanded the re-instate
ment of the dismissed jobber and a redress of their other grievances. 
On the next day, 30 strikers resumed work unconditionally. In case the 
remaining strikers did not resume work, the management proposed to 
pay them off and engage new hands. The strike continued into the next 
month.

JALGAON

The dispute which began in the Bhagirath Ramchandra Cloth Mill 
during February continued into the month of March. On the 1st, 
10 strikers resumed work and the management engaged 90 new hands. 
Negotiations for settlement were in progress and on the 3rd all the strikers 
resumed work unconditionally. The strike thus ended in favour of the 
employers.

In the same mill 105 operatives struck work again on the 7th demanding 
that the compensatory allowances should be restored to their original level. 
The number of strikers increased to 378 on the next day and the manage
ment engaged 41 new men. The Agents distributed handbills amongst 
the strikers, asking them to return to work on the 9th unconditionally and 
stating that if they did not do so, their outstanding wages would be forfeited. 
This had no effect. A deputation of the men waited on the District 
Magistrate who promised to intervene on their behalf and ask the 
management to grant them a compensatory allowance of 9 annas to the
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rupee. This did not, however, satisfy the strikers. On the 9th the 
number of new hands working in the Mdl was 59. On the 10th the strikers 
sent a notice to the management containing the following terms of settle
ment :—

I. That they should get full wages ;
That they should be allowed to resume work on the 11 th ;
That they should get wages for the days they had struck work;

That none of the workers should be discharged for having taken 
part m the strike.
Four more operatives struck work on the 10th and the number of new 

hands working in the Mill increased to 79. The management engaged 
34 additional new hands on the 11th. On the 12th, the strikers again met 
the District Magistrate and agreed to resume work on condition that they 
were given a compensatory allowance of 9 annas to the rupee. As promised, 
the strikers assembled at the Mill on the 13th, when the District Magistrate 
visited the place. The Mill was, however, closed on account of the Bazaar 
day. On the 14th all the strikers resumed work and the management 
agreed to pay them 9 annas in the rupee as compensatory allowance for a 
period of three months. The strike thus ended in a compromise.

Prosecutions under the Factories Act in the 
Bombay Presidency March 1927

BOMBAY

The manager of an oil mill was prosecuted under Section 41(A) and 
Section 43(c) for not maintaining a “ D ” register. He was convicted 
and fined Rs. 25.

AHMEDNAGAR

The manager of a cotton ginning factory was prosecuted under Section 
41(A) for breach of Section 35 for not maintaining a “ D ” form register 
and under Section 41 (i) for breach of Section 36 for not putting up “ R ” 
form (an Abstract of Act and Rules). The manager was convicted and 
fined for Rs. 30 in each of two cases. (Total Rs. 60 for 2 cases.)

The manager of another ginning factory was similarly prosecuted 
under Section 41(A) and Section 41 (i) for similar offences and he was con
victed and fined Rs. 30 in each of two cases. (Total Rs. 60 for 2 cases.)

EAST KHANDESH

The manager of a cotton ginning factory was prosecuted under Section 
41(a) for breach of Section 24 read with Rule 75 for employing women 
before the legal hours. He was convicted and fined Rs. 20 in one case 
and Rs. 5 in each of fourteen cases. (Total Rs. 90 for 15 cases.)

The manager of another ginning factory was prosecuted under Section 
41(A) for not maintaining a “ D ” register, under Section 41(a) for employ
ing children without certificates, under Section 41(/) for not maintaining 
covers over gin roller pulleys (rule 38d) and under Section 43(c) for not
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extending the height of partition as ordered to comply with Section 20. 
The manager was convicted and fined as follows :—

Rs. 10 under Section 41 (A) one case.
Rs. 15 in each of five cases under Section 41(a).
Rs. 10 under Section 41(/).
Rs. 10 under Section 43(c).

The manager of a third ginning factory was prosecuted under Section 
41(a) for breach of Section 24 read with Rule 75. He was convicted 
and fined Rs. 5 in each of fifteen cases. The manager was also prosecuted 
under Section 41(a) for breach of Section 26 and was convicted and fined 
Rs. 5 in each of five cases.

The manager of a fourth ginning factory was prosecuted under Section 
41(a) for breach of Section 24 read with Rule 75. He was convicted and 
fined Rs. 5 in each of six cases. The manager was also prosecuted under 
Section 41(a) for breach of Section 23(6) and was convicted and fined Rs. 7 
in each of six cases. He was also prosecuted under Section 41(/) and 
Section 41(A) for breach of Rule 38(d) and Section 35 for not maintaining 
a '* D ” register respectively and was convicted and fined Rs. 15 under 
Section 41 (/) and Rs. 5 under Section 41(A).

The manager of a fifth ginning factory was prosecuted under Section 
41(a) for breach of Section 24 read with Rule 75. He was convicted and 
fined Rs. 25 in one case and Rs. 15 in each of fourteen cases. The manager 
was also prosecuted under Section 41(A) for breach of Section 35 and was 
convicted and fined Rs. 10.

WEST KHANDESH

The manager of a cotton ginning factory was prosecuted under Section 
41(a) for breach of Section 24 read with Rule 75. He was convicted and 
fined Rs. 15 in each of six cases. The manager was also prosecuted 
under Section 41 (a) for breach of Section 26 and was convicted and fined 
Rs. 10 in each of four cases.

NASIK

The manager of a ginning factory was prosecuted under Section 41(a) 
for breach of Section 24 read with Rule 75. He was convicted and fined 
Rs. 10 in each of ten cases.

HYDERABAD

The manager of a cotton ginning factory was prosecuted under Section 
41(a) for breach of Section 23(A). He was convicted and fined Rs. 25 
in each of seven cases.

The manager of a second ginning factory was prosecuted under Section 
41(a) for breach of Section 23(A) and was convicted and fined Rs. 20 in 
each of six cases.

The manager of a third ginning factory was prosecuted under Section 
41(A) for not maintaining a “ D ” register and was convicted and fined 
Rs. 100. The manager was also prosecuted under Section 41 (a) for breach 
of Section 23(a) and was convicted and fined Rs. 25 in each of six cases.

MO R I—2
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demand in all centres.
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Afk.,

Agricultural Outlook in the Presidency
The following summary of conditions in the Presidency during the peruj^ 

ending 20th April 1927 has been supplied by the Director of Agriculturi.
(lujarat. The period under review passed away without any rainUlj 

The standing crops were generally in a satisfactory condition except 
places in North Gujarat where their yield is expected to be much bel,^ 
normal. The picking of cotton is nearing completion in many place* aiyj 
the harvesting of rabi crops such as wheat, barley, etc., is In progress almo« 
everywhere in the Division. The crops under irrigation are generally 

doing well.
Konkan.—The situation in this division is generally the same as reported 

last time. The standing crops are generally in good condition. Harve«. 
Ing of rabi crops is in full swing in many places and cutting of sugarcane 
continues in parts of Kanara district. Preparation of lands for the next 
season is in progress and rab burning operations have been started.

Deccan and KarnaZa^ “Excepting a few drops of rainfall during the 
early part of April in a few places in Belgaum and Bijapur Districts of the 
Karnatak there has been no rainfall in either of these two divisions. The 
harvesting and threshing of rabi crops are In full progress almost every, 
where, while the crushing of sugarcane continues m the canal and other 
sugarcane areas. The garden crops are doing well in both the divisions. 
The cotton picking is coming to an end in some places in the Karnatak. 
Lands are being prepared for the next season,

<sr—.............

Employment Situation in March 1927
THE TEXTILE INDUSTRY

The sources of the statistics regarding absenteeism in the Textile 
Industry in the Bombay Presidency are the returns prepared and sent in by 
the various mills in the different centres of the Presidency every month. 
Returns were received from 123 or 84'25 per cent, of the mills reported as 
working during the month of March 1927. The average absenteeism 
In the textile Industry as a whole amounted to 8'11 per cent, as against 
7'34 per cent, in the preceding month.

In Bombay City out of 80 mills which were working during the month, 
75 or 93'75 per cent, furnished returns. The supply of labour was 
reported as adequate by a large majority of the mills and the average 
absenteeism amounted to 9'05 per cent, as compared with 7'72 per cent, 
during February.

In Ahmedabad 55 mills were working during the month and 38 or 69'09 
per cent, furnished information. Absenteeism amounted to 1 '83 per 
cent, as against 1 '68 per cent, in February. The supply of labour was 
equal to the demand.

All the mills in Sholapur submitted returns and none of them reported 
any shortage in the supply of labour. The average percentage absenteeism 
amounted to 12'91.

One of the two mills in Viramgaum submitted a return and reported 
that the supply of labour was equal to the demand. The average absen
teeism amounted to 0'60 per cent.

All the three mills in Broach supplied information. Thi
labour was equal to the demand and the average absenteeism ~ ** 
per cent, as against 7 '08 per cent, in the preceding month.

Taking the industry as a whole the supply of labour u.

was 7 48

as equal to the

THE ENGINEERING INDUSTRY

In the Engineering Industry in Bombay City the supply of labour was 
adequate. The average absenteeism in representative engineering work
shops was 14'50 per cent, as against 12'39 percent, in the previous month. 
In the Marine Lines Reclamation Scheme absenteeism was 5 per cent, 
and in the Bombay Port Trust Docks It amounted to 16'12 per cent. 
The average absenteeism m the Chief Engineer’s Department of the 
Bombay Port Trust amounted to 9'50 per cent.

In the Karachi Port Trust both skilled and ordinary labour was available 
in plenty and on an average 6'80 per cent, of the labourers absented 
themselves from work during the month under review.

Labour Disputes in China

The programme of the International Industrial Service League, which 
Is to be established shortly m Shanghai, was adopted at a preliminary 
meeting on 5th January 1927 at the Union Club, Shanghai.

The objects of the League were stated as follows :
To serve the community through the study and improvement of human 

relations and conditions in industry. The League has adherence to no 
national or political party, but it claims to be liberal in its thinking.

MO R 1— 2a



LABOUR GAZETTELABOUR GAZETTE APR.,692

1

»

(Sg-—------

T
Labour News from Ahmedabad

THE LABOUR UNION
A delightful programme was gone through during the Holl festival and 

several labourers took part in the entertainments organized by the Union. 

At the request of the Union the Sanitary Association arranged to show a 
film entitled ‘ Slaves of custom ’ which was very much appreciated by a 

big audience of about two thousand workers.

For the last few years workers have been in the habit of being absent from 
work on the days following Dhuletl and Gokul Ashtaml. The Council 

of Representatives of the Labour Union considered this question and 
arrived at the conclusion that workers should not absent themselves on 
the day following Dhuleti but it is absolutely necessary to have a holiday 

on the day following Gokul Ashtami. Leaflets were accordingly distributed 
in mills exhorting workers to follow the above decision. Several mills 
were able as a result of this propaganda to work full day on the day following 

Dhuleti but some were able to work half day or even less only. It is hoped 
that in the next few years this decision of the Union will be fully carried 

out by the workers.
The Joint Council of Representatives of the Frame and Throstle Unions 

has passed two resolutions to the following effect: (1) ‘ Not only is the 

efficiency of workers impaired by the evil practice of bribery for securing 

service in mills but also the poverty and indebtedness of labourers are 

increased to a great extent. This Council is of opinion that strict measures 
should be adopted to remove this serious evil. The Secretary is authorized 

to request the Millowners’ Assciatlon to open a Labour Exchange under the 

joint management of the Labour Union and the Millowners’Association.’ 
(2) ‘ Owing to the great delay involved in the present system of settling 

disputes workers have to put up with much Injustice. They lose confidence 

and finally unauthorized strikes are the result. It is therefore necessary 

to appoint a Joint Committee of the Labour Union and the Millowners’ 

Association .to dispose of complaints quickly. The Secretary is empowered 

to take all necessary steps to bring about this end.’

The Labour Union has severely condemned the unauthorized strike in 

the Gordhan Mill at the beginning of this month.

Propaganda work in connection with explaining the benefits of the Union 

is conducted in an intense manner and meetings are held for this purpose 

in different mills almost daily. It is likely that the membership of the 

Union will show an Increase in the next quarter.

It is proposed to publish monthly an “ Illustrated Majur Sandesh ” 

containing eight pages and at least two pictures. An annual subscription 

of annas three will be charged for this special issue.

THE B. B. & C. I. RAILWAY EMPLOYEES’ ASSOCIATION
The President of the above Association had requested the Agent of the 

Railway to discuss with him the grievances of the employees. The Agent 

would not agree to this. The President thereupon sent a letter to the 
Agent stating that the employees have refused to join the Staff Councils 
and have resolved to stand firm by the Association until their grievances 
are redressed, and also requested to be informed within ten days whether 
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the Agent was willing to interview him and discuss the complaints or not. 
The President has further stated that if the Agent refuses to discuss matters 
the responsibility for whatever the public and the Railway authorities may 

have to suffer in consequence will rest entirely with the Agent and not the 

/Association.

high mortauty in ahmedabad
On 22nd November 1926 the Municipality appointed a Doctors’ 

Committee to report on the high mortality in Ahmedabad. In the course 

of its report the Committee has remarked on the following lines : ‘ In 

many mills in the city the latrines are in a very bad condition. Urinals 

and latrines are very few in proportion to the number of workers. In 
all parts of the compounds of mills heaps of rubbish are found lying together 

and the accumulation of dirty water from the dyeing and bleaching depart
ments forms a fruitful source of disease. It is necessary to consider these 

matters carefully.’

Workmen’s Compensation
Details o/ Compensation and Proceedings during March 1927 

under the Workmens Compensation Act (Act VIII of 1923}

This article contains the summary of compensation statistics for 

the month of March 1927. All commissioners in the Presidency 

furnished information and out of a total number of 43 cases disposed of 

during the month, 40 were reported by the Workmen’s Compensation 

Commissioner in Bombay. It must be remembered that these are not the 

numbers of cases which came within the purview of the courts of the 

commissioners but of cases actually disposed of. Two cases which 

were reported as having been transferred from one Commissioner to 

another have not been included in the statistics. The gross amount of 

compensation a,warded during the month amounted to Rs. 26,951-10-3 

as against Rs. 15,815-13-6 in the previous month and Rs. 14,987-12-5 

in March 1926. Out of the 43 cases in which compensation was claimed, 

16 were fatal accidents, 23 of permanent partial disablement, 2 of tem

porary disablement and the remaining two of permanent total disablement. 

No case of occupational disease has come up since January 1925. The 

number of compensation cases in the textile industry amounted to 17 

and in other Industries 26. The corresponding figures for March 1926 

were 3 and 20.
The total number of claimants for compensation in all the 43 cases was 

46 of whom 40 were adult males and 2 adult females. The remaining 

four were under 15 years of age, one being a female and the rest males.

Out of the cases disposed of during the month under review 24 were 

original claims and 19 registration of agreements. Compensation was 

awarded in 22 cases, agreements were registered in 19 cases, one case was 

dismissed and another was allowed to be withdrawn.
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Industrial Disputes in India during 1926
The Government of India In the Department of Industries and Labour 

recently published a bulletin containing the statistics of industrial disputes 
In British India for the year 1926. These statistics show that the total 
number of disputes reported amounted to 128 as against 134 In the previous 
year. The number of workpeople involved in these disputes was 186,811 
as against 270,423 In 1925; and the number of working days lost was 
1,097,478 as against 12,578,129. The general effects of the disputes (|) 
by Provinces and (2) by Classes of Establishments are set out in the 

following two tables:—

General Effects of Disputes—By Provinces

Province
No. of 

disputes

No. of 
workpeople 

involved

No. of 
working 
days lost

Bombay 57 25,201 77,390
Bengal 57 141,808 837,978
Madras 2 I3I 1,335
United Provinces .. 3 1,310 14,570
Bihar and Orissa .. 3 5,700 13,600
Central Provinces .. 4 1,514 17,760
Assam 1 500 1,000
Burma I 10,647 133,845

Total 128 186,811 1,097,478

N^rly 90 per cent, of the total number of disputes occurred In the 
provinces of Bombay and Bengal. Each of these provinces reported 57

Class of Establishments
No. of 

disputes

No. of 
workpeople 

involved

No, of 
working 

days lost

Cotton Mills 57 22,713 79,027
Jute Mills 33 129,951 769,022
Engineering Works 4 1,224 8,707
Conservancy 13 8,980 25,612
Railway Workshops 3 6,900 10,500
Oil Fields 1 10,647 133,845
OilWorks 1 551 4,685
Printing Works 2 90 570
Tea Estate 1 500 1,000
Coal Fields 1 200 1,600
Miscellaneous 12 3.055 62,910

—

Total I 128 186,811 1.097,478
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disputes while no other province in India reported more than 4 disputes 
during the year under review. It will be seen that the number of work
people affected by the disputes in Bengal was more than five times the 
number affected by an equal number of disputes In Bombay and the 
number of working days lost was more than ten times as much. If the 
statistics are considered according to classes of establishments it is found 
that the greatest number of disputes occurred in cotton mills. These 
involved 22,713 operatives and resulted in a time loss of 79,027 working 
days. Jute mills come next with 33 disputes involving 129,951 workpeople 
or 69’56 per cent, of the total and a time loss of 769,022 working days 
which amounts to 70'07 per cent, of the total time loss for British India.

CAUSES OF DISPUTES

Questions of pay were responsible for 60 or nearly 47 per cent, of the 
total number of disputes. “ Personnel ” and “ Other ” causes were 
responsible for 24 per cent, and 17 per cent, respectively. The two 
following tables show the causes of disputes (1) by Provinces and (2) 
by Classes of Establishments :—

Causes of Disputes—By Provinces

Province Pay Bonus Personnel
Leave and 

Hours
■

Others

Bombay 27 1 22 7
Bengal 27 3 8 ii 8
Madras 2
United Provinces 3
Bihar and Orissa 2 i
Central Provinces 3 i
Assam 1
Burma i

Total
1
! 60 4 31 II 22

Causes of Disputes—By Classes of Establishments

Class of Establishments Pay Bonus
n 1 ' Leave and
1 crsonncl i u

. Hours
Others

Cotton Mills .. 24 1 22 10
Jute Mills 12 3 5 1 9 4
Engineering Works 2 .. ; 1 1
Conservancy •. 9 1 ; 3
Railway Workshops 1 2
Oil Fields 1 .. j
Oil Works 1
Printing Works 1

i '
Tea Estate t .. ‘ 1
Coal Fields .. i • •
Miscellaneous.. 8 ,. ; 1

1
3

Total 60 4 31 II 22
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Over 47 per cent, of the disputes in each of the provinces of Bombay and 
Bengal arose over questions of pay. Disputes due to “ Persorinel ” causes 
were most frequent in Bombay while those caused by questions relating 
to “ Leave and Hours ” were reported only by Bengal. If the figures are 
considered by groups of establishments, it is found that disputes in Cotton 
Mills were very often due to questions of wages and demands for dismissal 
or reinstatement of particular Individuals. In Jute Mills the predominant 
causes were those connected with questions of wages and leave and hours 
of work. Disputes regarding bonus were only confined to Cotton 
and Jute Mills.

RESULTS OF DISPUTES

Only 12 or 9’4 per cent, of the disputes resulted entirely in favour of 
the workers. A similar number of disputes resulted in partial success. 
The remaining 104 or 81 ’2 per cent, of the total number of disputes were 
unsuccessful. The results of the disputes are summarised in the following 
two tables according to Provinces and Classes of Establishments :—

Results of Disputes—By Provinces

Partially 
successful

Unsuccessful

Bombay 
Bengal 
Madras
United Provinces .. 
Bihar and Crissa .. 
Central Provinces . . 
Assam
Burma

5
6

'i

5
7

i 47
44

i 2
i 2

3
1 4

1
1

Total 12 12 104

Results 0/ Disputes—By Classes 0/ Establishments

Partially Unsuccessful 

successrul

>■ ■ ,

Cotton Mills
,, ,' Jute Mills

Engineering Works
■ J; Conservancy

I t ft ■ ' Railway Workshops

■
Oil Fields

. , Oil Works
Printing Works 
Tea Estate

1 '
, Coal Fields

' Miscellaneous

12 104

6
3

i

1
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SUMMARY OF DISPUTES ACCORDING TO MONTHS

The progress and the general effects of the disputes according to months 
are given in the following table :—

Progress and Effects of Disputes according to Months

Months

No. of 

work
people 

involved

No. of 
fresh 

disputes 
begun

No. of 
working 

days lost

No. of 
disputes 

ended

No. of 
disputes 

in progress 
at end

No of 5 
disputes 

in progress 

at 
beginning

i
January .. 1 6 7 1.105 5,375
February 12 II 1 ' 40,293 246,562
March 1 15 15 1 10,407 67,889
April 1 13 13 1 43,438 302,011
May 1 14 12 3 20,765 52,811
June 3 12 12 3 10,926 33,132
July 3 6 9 .. 9,609 80,520
August 14 i 14 13,042 45,399
September 6 1 5 i 2,624 8,858
October i 10 II 9570 25,558
November 10 8 2 29,670 170,774
December 2 9 II

-1-

16,692 58,589

Year .. ' 1 127 ■ 128 186,811 1,097,478

The following table shows the results of the disputes according to 
months;—

Results of Disputes according to Months

February 
March 
April 
May

Months Successful
Partially 

successful

1

1 Unsuccessful

January .. .. 1 1 5

8
11
12 
II

July 
August 
September 
October

1
1
2

2
9

11
' 4

9
November 1 2 5
December 2 2 7

Year .. 12 12 104

During the year under review, there was, on the whole less industrial 
strife in India than in any recent year. The number of strikes recorded 
was 128 which is less than that of any year since 1920, when the collection 
of these statistics commenced. The total number of working days lost 
through strikes and lockouts was approximately 11 lakhs against an average 
of 74 lakhs per year in the preceding five years.
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Conditions of Work in Italy
A “LABOUR CHARTER”

The Fascist Grand Council in Italy, at its January .Session, approvetj 
the following resolution submitted by Mr. Bottai, Under-Secretary 
the Ministry of Corporations :

The Fascist Grand Council,
Reaffirming categorically the right of the State to dictate the rules which 

should govern national production and labour according to the principles 
of the new order, and the bases of which are contained in the legislation 
relating to the regulation of collective relations in industry ; and

Bearing in mind the duties allotted to the Ministry of Corporations — 
the instrument of radical change — and to the central corporate bodies 
which will shortly be constituted ;

Accepts the idea of a “ Labour Charter,” and decides to submit it to 
examination, keeping in view the following test principles :—

(1) That there should be solidarity among the various elements of 
production, in the supreme interests of the nation ;

(2) That there should be a complete co-ordination of the laws for 
the welfare and relief of the workers ;

(3) That there should be a co-ordination and overhauling of the 
laws for the protection of labour ; and

(4) That general rules should be established for labour contracts.
Mr. Mussolini himself, in the capacity of Minister of Corporations, was 

entrusted with the task of drafting the “ Charter,” in agreement with the 
Ministers concerned and with the General Secretary of the Fascist Party.

It is intended to publish the text of the “ Charter ” on 21st April next, 
the anniversary of the foundation of Rome and the National Labour Day, 

COLLECTIVE AGREEMENTS: MR. ROSSONI’S VIEWS

Mr. Rossoni, President of the Confederation of Fascist Trade Unions, 
has given in two articles published in Lavoro d Italia his views on points 
(1) and (4) of the above resolution ; the parts relating to the unification 
and improvement of existing social legislation are, he says, less open to 
discussion.

Labour contracts (he contends) should so far as possible be uniform 
for all classes and areas; the limitations and exceptions should depend 
solely on the requirements of a given industry or locality, or on individual 
fitness and capacity to produce.

In every contract there should be a preamble referring to the general 
conditions governing the relations between the employers and workers, 
according to Italian industrial organisation, and affirming the principle 
of mutual recognition by the contracting parties in their representative 
capacities.

Recruitment

The taking on of workers should be effected through employment offices 
set up in each Province by the provincial organisations of the Confederation 
of Fascist Trade Unions. These offices should be divided into district 
branches, which in turn should be divided into sub-sections for different
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classes of industries or workers. The branches should be under the 
direction of committees composed of representatives of employers and 
of workers.

Registers should be compiled for each class, containing information as 
to the character and capacity of each person entered. Employers should 
have the right to choose from among those entered for each class.

Sanctions

The standard contract should contain provisions for three kinds of 
disciplinary sanction :—

(1) Fines rising to the equivalent of six hours’ earnings ;
(2) Suspension for a period not exceeding three days ;
(3) Dismissal.

Sums collected as fines should be paid into the mutual sickness fund 
of the establishment concerned, or, failing such a fund, to some similar 
institution.

Hours of Work

The principle of the eight-hour day should be clearly affirmed, subject 
to the exceptions authorised by law. Overtime should not exceed on the 
average two hours a day, and should be paid for at a rate at least 10 per 
cent, above the regular rate.

In works engaged in continuous processes, an increased wage-rate 
should be fixed for the third shift.

Probation

The probation period for a worker should be fixed. During this period, 
each side should have the right to terminate the engagement, the worker 
being entitled to wages corresponding to the actual period of his service. 
The grading of the worker at the end of the probation period should be 
made by agreement between the employer and the worker, and the wage
rate assigned to the grade in which the worker is placed should be paid to 
him retrospectively as from his entry into the employer’s service.

Wages

Minimum wages should be fixed for each class of worker, on the basis 
of the following factors : Ability of the establishment to pay, cost of living, 
market conditions and locality of the establishment.

The actual earnings of each worker should be determined by agreement, 
on the basis of the quality and quantity of his individual output.

The principle of a quarterly revision of wages according to the index 
number of the cost of living in the district should be adopted, on the 
demand of either of the contracting parties ; the standard contract should 
indicate the means of giving effect to this principle.

The principle of periodical increments (at intervals not exceeding two 
years), according to merit and seniority , should also be adopted.

The rate of payment for piecework should be fixed on the basis of the 
hourly wage, in such a way as to make it possible to earn one-third more.

Revision of piece-rates should be permitted when at least nine-tenths 
of those concerned do not succeed in earning the amount fixed as the basic 
sum, or when their earnings exceed that sum by more than one-third.

-1



LABOUR GAZETTE700 701^BB., i'j2^ APB . I92Jr LABOUR GAZETTE

K39SIS3«r—’

Holidays

Holidays should be fixed at six days a year after one year’s unbroken 
service. The standard contract should lay down other provisions relating 
to holidays, such as provisions for the exclusion, in calculating them, 
of public holidays and days of unjustified absence from work which 
has already been penalised, and provisions for the prohibition of the 
substitution for holidays of a money payment.

Sickness

In case of the illness of a worker, the employer should be compelled to 
retain him in employment for a prescribed period. The employer should 
be required to pay to the worker his full wage for a certain number of days, 
and half-wages for a further period, except where there is a sick fund which 
ensures to the worker at least equal benefits.

The contracting parties should undertake to establish, unless they have 
already done so, a mutual sickness fund, based on equal contributions 
from the employer and the worker, such fund to be administered by the 
representatives of the organisations which conclude the contract.

Military Service

A call to the colours should be a ground for the cancellation of the 
contract, but the indemnity prescribed for discharge under normal condi
tions should be paid in such cases. On his return, the worker should havea 
right of priority over other applicants when his former employer is engaging 
workers. In case of recall either to the regular army or to the national 
defence volunteer force, the worker should have a right to re-employment 
on his return, and the period spent m military service should be counted 
as time spent m employment for the purpose of reckoning seniority.

Notice of Discharge

In case of discharge for reasons other than those of discipline, a term 
of notice should be obligatory, or an indemnity should be paid in lieu 
of notice. This indemnity should be at least two days’ pay for each year 
of service.

Preservation of Rights

It an undertaking changes hands or is altered m any way, the workers 
should retain their rights in lull.

Disputes

The contracting organisations should enter into negotiations, through 
their direct representatives, with the management of the undertaking, in 
order. It possible, to find a solution for all differences, whether of a collective 
or an Individual character, relating to the interpretation and application 
of the contract. The representatives should submit their conclusions to 
their respective organisations, and recourse should be had to the Industrial 
Courts (“ Labour Magistracy ”) only In the event of failure by the trade 
unions to settle the dispute. {From “ Industrial and Labour Informa
ion," Geneva, January 31,1927.)

The “ Labour Charter ” in Italy
A MINISTERIAL DECLARATION

The first meeting for the preparation of the proposed Italian " Labour 
Charter ” was held on 13th February 1927 at the Ministry of Corporations, 
under the Chairmanship of Mr. Bottai, Under Secretary of the Ministry 
of Corporations.

There were present the General Secretary of the Fascist Party, the Presi
dents of the National Federation of Fascist Trade Unions, of the Free 
Fascist Federation of Workers and Salaried Employees in Maritime and 
Aerial Transport, and of the six Federations of Employers, together with 
representatives of the Ministry of Justice and the Ministry of National 

Economy.
Guiding Principles

Mr. Bottai read a communication embodying the guiding principles 
laid down for the work of the Committee by the Head of the Government.

The fundamental principles of corporate organisation are summed up 
in this communication as follows :—

(1) The establishment of that equality of rights among social classes 
which liberal and democratic systems have never been able to secure, and 
the proclamation of solidarity between all citizens m support of the para
mount Interests of the country, which thus become the limiting factor and 
the criterion of all individual rights, whether those of property and profit 
or those of labour and wages ;

(2) The promotion of the occupational association (i.e., the trade union) 
to the dignity of a public institution with the power of regulating the 
interests of the particular class of persons whom it represents, and endowed 
with social duties which make it an instrument of national economic and 
educational policy. In this the principle to be followed may be summarised 
in the slogan “ All power for the State; no power against the State

(3) The responsibility of members of associations to their associations 
for the strict observance of all rules governing labour and production ;

(4) The responsibility of trade unions to the State for discipline among 
the occupational classes of which they are the organs, the controllers and 
the representatives ; trade unions to be required to maintain such discipline 
among their members, if necessary by the revision of their constitution.,;

(5) Collaboration between the trade unions and the Ministry of Corpora
tions, which IS the instrument of the political and social restoration of 
Italy; such collaboration to secure for the State the effective direction 
of the social forces of the nation and to obtain the maximum amount of 
cohesion and discipline among all Italians, both in the social and m the 
economic sphere.

Under the Fascist system, which is a complete whole (continued the 
communication), the declaration of rights and duties refers either to citizens 
taken individually or to associations which group citizens in the corporate 
organisation, and constitute the fundamental elements of the system itself.

The first consequence of the above general principles is that the Fascist 
system stands out as the first which has allowed workers to take part in
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the regulation of production through the medium of the central corporate 
organisations ; that is to say, tc take part in controlling the whole national 
economic system, not in controlling any given undertaking, which was the 
claim of anarchist trade unionism. Such control is at one and the same 
time the worker’s right and the worker’s duty, since it requires him to 
subordinate his personal claims tc the efficiency of the national economy.

Further (added the communication), within the limits of these rights 
and duties, i.e., within the limits of the corporate Fascist State, a new 
economic constitution may be seen forming, the exact details of which 
cannot yet be defined, but traces of which are already to be found in the 
influence of the collective labour agreement and in the work of co-ordi
nating production which will be carried out by the trade unions and the 

corporations.
Questionnaire Adopted

After discussion, in which all those present took part, a questionnaire 
was drawn up which is to be considered at future meetings, and on which 
the Ministries and Federations concerned will base their reports.

The questionnaire deals with the following points :
(1) Co-ordination and definition of the work to be done by the trade 

unions, the national Institutes and the Ministry of Corporations in the 

field of social welfare and occupational educatlorr;
(2) Extension of social insurance; work which may be done by the 

trade unions in this field: unification of insurance; possible reform of 

the system of Industrial accident insurance ;
(3) Co-ordination and revision of legislation for the protection of labour;

(4) Procedure for drawing up collective labour agreements; scope of 
such agreements and general conditions of labour ;

(5) General provisions of the labour agreement (i.e., period of probation, 
dismissal, holidays, hours of work, etc.) ; limits of State intervention in 
view of the new system of collective labour agreements ;

(6) Organisation of a judicial system to deal with individual labour 
disputes, taking account of the general rules concerning the labour agree
ment and of the sovereign right of the State to assume the legal guardianship 
of its citizens;

(7) Relations of the co-operative societies with the State and with the 
Fascist trade union organisation. (From "Industrial and Labour Informa
tion,” Geneva, March 7,1927.)

o —g)

Forty-four Hour Week
ARBITRATION COURT’S DECISION—EMPLOYERS PERTURBED

The Federal Arbitration Court gave its decision last week on the claim 
by the Amalgamated Engineering Union for a shorter working week, and 
fixed the hours of employment at 44 per week. This was a test case, and 
the judgment will affect industries throughout Australia, establishing a 
standard working week for industrial activities which are similar in their 
conditions regarding leisure, or want of leisure, ot the engineering trade. 
It does not, however, apply to other industries. The judges were not 
unanimous in their decision. Chief Judge Dethrldge and Judge Beeby
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favoured fixing the hours at 44 a week, but Judge Lukin expressed vigorous 
opposition to the reduction, contending that the reduction of standard 
hours, involving as it must a substantial diminution of output would have 
a serious effect upon the economic welfare of the country.

It is impossible to estimate the ultimate effect of the decision on Industry 
as a whole. According to evidence tendered during the hearing of the 
case it was calculated that any change would involve half a million workers, 
and cost the community £10,000,000 a year at least, with a still further 
continuously increasing amount when there was an Increase In the number 
of persons employed for 44 hours who would otherwise be engaged for 48 
hours. Immediately the change Is stated by the Commonwealth Statisti
cian to affect 75,000 workers, and assuming that the output decreased 
pr rata with the hours, he puts the cost at £1,625,000 per annum.

Manufacturers and commercial men expressed dismay at the curtailment 
of production which must inevitably result from the reduction in working 
hours, but a more hopeful view was taken of the situation following a 
statement by Chief Judge Dethrldge on 25th February 1927, during the 
hearing of a claim by the Australian Glass Workers’ Union for Increased 
wages and better working conditions. His Honour declared that the 
44-hour week was only possible In an industry if the workers in every way 
worked up to their limit, and pulled up to the collar all the time. No 
Court, no Parliament, and no power on earth could get the 44 hours for 
them If they did not work their best. It meant that payment by results 
would have to be recognised as a legitimate thing. It did not matter about 
union rules ; payment by results must come, if not the 44 hours would 
have to go.

Employers, are unanimous that only by the wider adoption of piece work 
can the country maintain a 44-hour week. The overseas manufacturer 
produces cheaply, and if Australian industry is to meet his competition 
it is essential that production costs here should be reduced. However, 
for some obscure reason labour leaders are opposed to piecework, although 
some thousands of employees are working amicably under this system, 
and refuse to discard It In favour of a set maximum weekly wage. It may 
be presumed that a determined effort will be made by manufacturers to 
secure greater production by the introduction of piecework in their 
industries, and It will be interesting to note the effect of Chief Judge 
Dethridge’s statement on further applications for a shorter working week 
which are expected from the employees of all activities which come under 
the category of normal Industries, that is, those occupations involving 
unusual strain or fatigue, or more than the usual dirt and grime.

A Serious Position
Following a special meeting of the council of the Victoriari Chamber of 

Manufacturer? on Monday the 28th February 1927, the following statement 
was made on behalf of the chamber by the president, Mr. P. Lewis:—

“ So far-reaching may become the majority decision of the Full Arbitra
tion Court to apply a working week of 44 hours to normal industries that 
manufacturers are considerably perturbed as to the future conduct of their 
businesses. For many years, men with enterprise have been struggling 
to build up productive works that might fulfil the national requirements.
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W ith the aid of the tariff some have achieved a measure of success; 
have no more than a fair living ; while others again have failed. It Lk, 
to he admitted that progress has been very slow and uncertain. Accordirt^ 
to Judge Beehy, not more than 30 per cent, of engineering work in Austral;^ 
appears to he subject to overseas competition. He indicated that th*; 
remaining 70 per cent, consisted of either repairs or renewals, or of marw- 
facturing which was not menaced. Now, if only 30 per cent, of the trad* 
in the engineering industry in the Commonwealth is governed by compe
tition abroad, why is this so? How is it that we are not manufacturen to 
a larger extent than is the case ? What is the reason that the value of 
imports is so great and is expanding to an alarming extent ? This is shown 
by the fact that they now reach the tremendous amount of £150,000,0(1) 
a year. Metals and machinery account for £45,000,0(X) having risen to 
this figure from £25,000,000 in 1921-22, It is also Indicated by the lo« 
of extensive contracts to overseas firms during the last few years—work 
which could, and should have been performed here. The fact is that, 
notwithstanding the protection afforded by the customs tariff, our produc- 
tion costs were too high. Now they are to be increased. For what reason? 
To enable employees whom the court freely admits are suffering no physical 
hardship from working 48 hours a week, but may be engaged in processes 
that require particular concentration of mind and actions or are monotonous 
to have more leisure. It would be assumed that if disabilities were expen- 
enced through monotonous work or extra concentration of mind, daily 
leisure would be sought. The fact is that where 44 hours have been 
obtained, the demand of the employees has been generally to limit work to 
five days, making the daily stretch eight hours 48 minutes.

" If manufacturers in Australia do not adequately fulfil national needs, 
what is the reason? In regard to the engineering Industry, the advocate 
for that union at one stage of the proceedings in court reflected on the 
efficiency of the plant used. On the testimony of the three judges, our 
manufacturing plants are efficient. Moreover, it was not proved that 
profits were unreasonable. Well, what is wrong that we cannot get a 
greater share of the manufacturing work that is needed by the community? 
The answer plainly is that our costs of production are far too high. Were 
the 44-hour week introduced in the working of the railways in New South 
Wales, Victoria, Queensland and South Australia, and the tramways in 
New South Wales at the present time, it would mean that the people would 
have to bear a burden of nearly £2,000,000. No account is taken of the 
costs that would be Involved in respect of other public utilities in the States 
mentioned.

“ Plainly, the decrease of four hours in a week’s work is an Industry tax. 
This IS undeniable—m effect, the judgments of the three members of the 
court confirm such a statement. No other country in the world has such 
repressive measures against the maintenance and development of industry 
as those to which Australian manufacturers are subjected. According to 
the Tariff Board, which is composed of men with special knowledge of 
industrial and commercial life, the general position is critical.

“ The hope was expressed by the court that with the granting of 44 
hours in particular industries discontent will be cured and production 

<.uns«iu**'^b increased. Manufacturers would be delighted if kuch 
a result followed the reduction of working hours. But experience does not 
give any support to such a hope. Can machines that arc now run on top 
,peed be run any faster ? Payment by results is the most likely method of 
ackieving increased output from factories; but trades unions are opposed 
to such a system, though it docs operate to some extent. Wall they, in 
the circumstances, consent to acknowledge such a method of work ? And 
will the court encourage the manufacturers to obtain increased production 

and lower operating costs.
“ Looking at the whole matter, we are compelled to the conclusion of 

Judge Lukin that the reduction of the standard hours will spell retrogres
sion, or, at the best, stagnation, and not progression. Even the assenting 
judges, as has been pointed out in press criticisms, share the doubts of 
ciluens generally as to the wisdom of making any change in standard 
working hours at this juncture. Their judgments are wholly speculative 
on a matter that is of vital Interest to the whole community. Manu
facturers will naturally do their best where reduced hours arc enforced. 
All the same, they feel that the efforts which they are making to meet 
national needs and be Independent of outsiders, receive scanty encourage
ment in the Arbitration Court." (From “Industrial Australian and 

Mining Standard” Melbourne, March 3,1927.)

Technical Education in Germany
The Borsig Zeitung recently published an article by Mr. Karl Reich 

analysing and commenting on the results of an enquiry made among 
employees and shop foremen in the Borsig works in Berlin, to discover 
whether the modern methods of training applied to apprentices have 

resulted in an Increase in their efficiency, or whether the old methods of 
training skilled workers should be preferred.

The enquiry brought out two points: (1) The influence of gymnastics 
and sports on the apprentice ; and (2) the advantages and disadvantages 
of theoretical education.

Mr. Reich draws from the results of the enquiry the conclusion that 

gymnastics and sports, properly organised and reasonably undertaken, do 
undoubtedly exercise an excellent Influence on the development of the 

apprentice.
Theoretical education, he proceeds. Is becoming ever more necessary 

in view of the evolution of the several crafts and of Industry as a whole. 
What appears to be most necessary is a close collaboration between the 
occupational school and the workshop.

If the apprentice Is to be kept in touch with modern practice, he must 
be trained from the outset to work under conditions less easy than those 
which he normally finds in the occupational school, though at the same 

time he must be given all the technical education necessary for the proper 
exercise of his craft. The danger of a training carried out exclusively in 
a model school is that it may accustom young persons to work under ideal 
conditions, and thus make It hard for them to adapt themselves subsequently 
to work under actual factory conditions.
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months. The practice is most extensive in retail stores and offices, but 
known to exist also in other lines of business, although no very satisfactory 
data are available on this subject. {From "Industrial and Labour Inforrtia. 
tion,” Geneva, February 14, 1927}

Quebec Employers’ Insurance Organization
The Workmen’s Compensation Act of the province of Quebec enacted 

in 1926, which becomes effective on 1st April, requires employers to 
guarantee the payment of compensation to their injured workmen either 
by means of insurance, or by depositing with the Provincial government 
cash bonds sufficient to answer for their solvency. Manufacturers desiring 
to insure themselves in accordance with this provision found that advances 
had been made by insurance companies in casualty insurance premiums. 
They decided therefore to organize their own mutual Insurance company. 
This action was taken at a joint meeting of the Quebec division and Mont
real branch of the Canadian Manufacturers’ Association held at Montreal 
on 17th January, when it was decided to apply for a mutual insurance 
company charter. The members of the provincial cabinet later heard the 
argument of the manufacturers and also of the underwriters, {From 
"Labour Gazette” Canada, February 1927}

ts

Wages and Prices in Japan
Both the wholesale and retail prices of commodities have fallen in Japan 

since 1925, and are still showing signs of a further decline. The effect 
on wages is shown below :

The index numbers of wholesale and retail prices, published by the 
Bank of Japan {Nippon Gink.o), and those of wages, published by the 
Tokyo Chamber of Commerce, are given in the following table :—

The fall in wholesale prices since 1925, as shown in the table, is regarded 
as attributable to the recovery of the Japanese currency in the foreign 
market. The fall in retail prices is considered to be due largely to the 
decrease of the purchasing power of the nation. {From “ Industrial and 
Labour Information,” Geneva, March 14, 1927}

—

Index of 
Wholesale 

prices

Index of 
retail 
prices

Index of 

wages

1923 August

1924 .........................................................

1925 ........................................................
I June
(January

19264 June 
^November ..

100-00 
110-77
104- 81 
112-26
105- 00 
100-95 
93-21

1 90-08
!

100-00 > 100-00
103-73 10519
99-87 104-56

106-37 i 101-52
98-80 97-41
97-50 97 05
92-21 94-10
87-99 98-75
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Membership of German Trade Unions
The Reichsarbeitsblatt of 1st January 1927 contained a survey of the 

situation of the German trade unions in 1925, based on the Trade Union 
Year Book recently issued.

At the end of 1925 the German trade unions comprised 5,212,797 
members, divided as follows :—

"Free "trade unions (Allgemeiner Deulscher Gewerk- 
schaJlsiunJ)

Christian unions {Gesarntverbandder christlichen Gewerk- 
schajlen Deulschlands}

Liberal (Hirsch-Dunker) unions (Verbandderdeulschert 
Gewcrb■^^ereine)

Miscellaneous

Men Women Percentage

4,182,511 ; 720,825 69'9

582319 148,736 151
157,571 1

12,061 !
1

7-2
7-8

No regular figures are available for the “ anarchic-syndicalist ” and 
Communist unions. At the Fifteenth Congress of the Anarchic-Syndi
calist Union {Freie Arbeiter-Union Deutschlands), which was held from 
10th to 13th April 1925, the number of members was calculated at 
21,000.

Among the unions having communist leanings may be mentioned the 
Union of Workers in the Clothing Trade (5,000 members), the Union of 
Building Workers (20,000 members), the Union of Workers in the Printing 
and Allied Trades (1,000 members) and the Union of Ships’ Carpenters 
(486 members). These four unions have formed a Federation of 
Independent Revolutionary Unions {Reichskonferenz der selbstandigen 
revolutionaren Ferbande). In addition to this Federation, there are, in 
this group the Industrial Union (formerly the Union of Manual and 
Intellectual Workers) with 16,100 members, and a Union of Transport 
Workers which has 63,586 members.

The chief association of non-partisan workers is the Federation of 
German Workers, which has 187,720 members.

There are also one or two sectarian associations, such as the Association 
of Catholic Domestic Servants (Munich, 6,589 members), the 
Association of Catholic Women Workers and Domestic Servants (Berlin, 
18,000 members) and the Nurses’ Association (23,389 members). {From 
"Industrial and Labour Information," Geneva, February 14, 1927}

Trade Union Membership in Switzerland

The Revue Syndicale Suisse, the organ of the Swiss Federation of Trade 
Unions, gave in its number of December 1926 a statistical survey of the 
present proportion of trade unionists in Switzerland to the total number 
of workers in the country who could be organised, as ascertained by an 
enquiry made in 1919.

------------------- - ’■
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The following table shows the general result of the
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Industry

Possible trade j 

unionists (1919 
figures)

Trade unionists

Number Percentage

Food and drink trades, tobacco, etc. .. 42.931 5,790 13'49
Clothing and leather industries 54,397 2,688

1J
' 4'94

Wood and building trades 112,320 17,468 15'35
Textile Industry and chemical Industry 119,736 11,520 9'62
Printing and allied trades 16,224 6,713 41'38
Metal work and clock-making 154,940 43,993 28'39
Public administration, etc. 43,931 1 8,330 18'96
Transport and communication 80,757 ) 46,105 57'09
Miscellaneous 7,992 1,081 23'33

Total .. 633.228 i

i
143,688 22'^

{From “ Industrial and Labour Information,” Geneva, February 14, 1927.)

(Q------------------

Apprenticeship in China j

Most Peking factories employ apprentices who learn their trade in three 
or more years. They are all young boys who have no chance to go to 
school, but have to be satisfied with the “ rule of thumb ” training that 
these factories offer.

To give them some school education, the Boys’ Department of the Peking ! 
Y. M. C. A. is holding classes in two rug factories, Yenchlngand Lin Chu.

These classes are for three years. The apprentices are taught reading, I 
writing and arithmetic in the first year ; simple letter writing, geography, | 
drawing and more arithmetic in the second ; and book-keeping and sociology 1 

in the third, when geography, arithmetic and drawing lessons are also 1 
continued. The aim is to fit apprentices to be better workmen. {From 1 
"Industrial and Labour Information," Geneva, March 7, 1927.)

(s>~ I
Cost of Living in Italy ’

GOVERNMENT ACTION

The Italian Government, having considered the proposals submitted < 
by the Superior National Economic Council for bringing about a reduction 
in the cost of living, has decided to take the following measures :

(1) All persons engaged or intending to engage in trading are to be required 
to obtain a special licence from the municipal authority, and to deposit a 
security of between 500 and 5,000 lire according to the volume of trade done;

(2) The issue of the licence is to be dependent on the advice of a com
mittee composed of the podestat (the chief municipal official, appointed 
by the Government), two representatives of the traders’ associations and 
two representatives of the workers’ associations. The licence may be 
withheld if the applicant does not furnish adequate guarantees as to 
character and financial standing or if the committee is of opinion that 
the number of shops engaged in the branch of trade in question is in excess 
of public requirements;

question is in excess

a APR: 1927 _________LABOUR GAZETTE

fl (3) The municipal authorities are to be empowered, at their discretion 
fl and by agreement with the provincial economic councils and the associa- 
■I tions concerned, to fix the retail prices of the principal foodstuffs. Traders 
f| dealing in foodstuffs are to be required to post in their shop-windows 
IB both the wholesale and the retail prices, even when the retail prices have 
Iff been fixed by the municipal authority.

IB (4) In the event of refusal to grant a licence, the trader concerned may 
B appeal to the provincial administration control committee {Giunta pro- 

uinciale amministratioa). A licence may be revoked on various grounds; 
for example, if the trader conceals or destroys goods, or sells at prices 

bI higher than those fixed by the municipal authority or at prices which
■ are excessive in the opinion of the committee, or if he is found guilty
■ three times in succession of an offence against the provisions in force 
B against fraudulent trading, selling under weight, and adulteration of 
1 food, etc.
9 The above measures were promulgated by a Legislative Decree dated 
A 16th December 1926 and a Ministerial Decree dated 31 st December 1926. 
B TheMinister of National Economy hasgiven supplementary instructions. 

If to prefects by two circulars, in which he explains among other things, 
n that these Decrees are intended to be of general application ; chemists,
■ hotel-keepers who conduct restaurant business, restaurant-keepers,
■ opticians, watchmakers, goldsmiths, photographers, dealers in electrical 
» and hydraulic appliances, tailors, etc., are subject to their provisions. In so 
K far as they do not confine themselves to the exercise of a craft but engage

IB in the sale of goods. Similarly, hairdressers are subject to these provisions, 
M in so far as they sell articles of toilet. Persons engaged only in production, 
B and wholesale dealers who do not sell direct to the public, are exempt. 
B A trader must apply for as many licences and deposit as many securities 

as he has shops. The amount of the security is to be fixed according to 
B the amount of income-tax payable but there will be no exemption from 

B , the obligation to deposit the security when the Income of the trader con- 
fl cerned is below the income-tax exemption limit.

I : The Decrees do not apply to holders of concessions for dealing in goods

I which are the subject of a public monopoly, to dealers in cinematographic
■ requisites, or to exporters and importers who have no retail shops. They 
fli do apply, however, to co-operative retail establishments and kindred
II undertakings, and to landowners and farmers who sell their agricultural 
fl I produce in shops open to the public.
■ I The Cabinet gave further consideration to the question of the cost of 
11 living at its meeting on 9th February 1927.
I l It was observed that, while the index number for wholesale prices had
II fallen by 90 points since last September, only a very slight drop was 
|y noticeable in retail prices.

r The Ministers of National Economy, Corporations, and the Interior 
I were requested to re-examine the position, and authority was given to the 
I Ministers of Finance and National Economy to take all necessary steps 

for the enforcement of the Decree of 16th December 1926, with a view 
to remedying this situation. {From "Industrial and Labour Information," 
Geneoa, February 21,1927.}

■■ .*1
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Handbook of American Trade Unions
A " Handbook of American Trade Unions ” has been published lately 

by the Bureau of Labour Statistics, United States Department of Labour, 
containing lists of all the important labour organizations functioning 
in June, 1926, with details on the following subjects : the relation 
of the organization to the .American Federation of Labour ; a brief 
account of its origin and history ; jurisdiction, both trade and territorial; 
form of government; qualifications for membership; apprentice 
system (as intended by the organization and provided for in its consti
tution) : method of negotiating agreements; benefits paid; official 
organ ; location of headquarters ; extent of organisation ; and total 

membership.
One hundred and fifty-six organizations are Included In the handbook. 

Of these 107 are affiliated to the American Federation of Labour. Many 
of those outside the Federation have never been Identified with it, among 
them being most of the railroad organizations, including the “ Big four" 
brotherhoods, and practically all of the organizations in the United States 
Post Office. The purely craft or industrial organizations outside the 
American Federation of Labour have been formed chiefly as the result 
of secession from the American Federation of Labour unions, and are 
sometimes described as “duel” or “outlaw” unions. They are found 
principally In the clothing, textile, and shoe industries.

The total membership of the international organizations affiliated to the 
American Federation of Labour, as shown in their reports to the Bureau 
of Labour Statistics, is 3,333,597. This, together with 50,400 additional 
in directly affiliated local unions, gives the American Federation of Labour 
a total membership of 3,383,997. Membership of organizations outside 
the Federation, including the Industrial Workers of the World, is 
1,059,526. (From "Labour Gazette," Canada, February 1921^

The Elimination of Unnecessary Fatigue 
in Industry

The International Association for the Study and Improvement of Human 
Relations and Conditions in Industry (Secretariat Headquarters Goethe- 
strasse 10, Zurich) has organized a Summer School on the “ Elimination 
of Unnecessary Fatigue in Industry ” to take place this year at the Italian 
Lakes (Baveno, Hotel Bellevue) from June 19th—25th.

The Summer School has been arranged in conjunction with the yearly 
Meeting of the Council and is thrown open to all Members of the 
Association.

The Interest and value of this gathering may be estimated from the 
fact that the Association at present includes members from 22 different 
countries, membership being open to the following groups connected with 
Industry Directors, Engineers, Personnel (Welfare) Workers, Managers, 
Forepeople, General Employees, Trade Union Officials, Factory Inspectors, 
Members of Industrial Boards and Councils, Industrial Research Workers, 
Educationalists, and Industrial Social Workers generally.

APR: 1927

The distinguishing feature of the Association from all other International 
industrial bodies of a progressive nature being the inclusion of all sections 
of the industrial community in individual and voluntary membership, the 
Association is particularly free to enter into the field of industrial research 
of which the subject for study at the forthcoming Summer School furnishes 
an example.

The programme of lectures indicates an illuminating treatment of this 
important subject, as may be seen from the following selection of titles 
"Work and Temperament,” “ Work and Self-expression," “ Different 
Industries and Different Fatigues," “ The Length of the Working Day 
and Rest Periods,” “ Gonslderatlon of the Influence of Indirect Causes of 
Fatigue arising from the whole Twenty-four Hour Situation,” “ The 
Elimination of Eye-Fatigue,” “ The Elimination of Ear-Fatigue," “ The 
Influence of Posture on the Elimination of Fatigue,” “ The Elimination 
of Fatigue caused by Extremes of Temperature, Dust, Damp, Vibration, 

etc.
The Chairman of the School is Mrs. Lillian M. Gilbreth, Ph.D., 

Consulting Engineer, Montclair N. J., United States of America, wife 
and collaborator of the late Frank B. Gilbreth, distinguished in the whole 
field of industrial management, particularly on the subject of motion study 
and fatigue. Miss M. L. Fledderus, Consultant on Industrial Relations, 
Honorary Secretary of the Association, is acting as Secretary of the 
School, and Dr. A. Correggiari, Organisateur d’Oeuvres Sociales, Milan, 
is acting as Host.

Among the lecturers are Professor T. H. Pear, M.A., B.Sc., Professor 
of Psychology, University of Manchester; Dr. L. Carozzi, Chief of 
Industrial Health Service, International Labour Office, Geneva; 
Dr. Phil. Otto Lipmann, Direktor des Instltuts fur angewandte Psycho
logic in Berlin ; Comm. Prof. G. Loriga, Medecin en chef du Service 
d'lnspectlon des Usines, Rome.

The languages used will be English, French and German.

The formal part of the programme has been confined to the mornings, 
the rest of the day being left free for the organization of discussion circles, 
where desired, and for the many beautiful excursions available from the 
meeting place. Visits to factories are also included in the programme, 
both during the time of the School and in the days Immediately following.

“ Educated Idlers ” in Japan
The scarcity of employment for intellectual workers seems to be attracting 

widespread attention in Japan.

According to statements in the press, 20 per cent, of the graduates of 
higher technical schools, technical colleges and universities failed to find 
work of any kind in 1922 ; 24 per cent, in 1923 ; 25 per cent, in 1924 ; 
26 per cent, in 1925 ; and, so far as can be estimated, a still higher 
percentage in 1926. This Increase in what the newspapers call “ educated 
idlers” constitutes a serious problem.
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The Social Affairs Department of the City of Tokyo, which investigated 
the state of employment among the educated classes last Summer, obtained 
the following results :—

Graduates of
Total covered i 

by enquiry
Demands 
registered

Employment
1 found

Secondary technical schools 4,870 2,715 3,029
Technical colleges 5.383 3,660 3,610
Universities .. 3,638 1,220 i 2,233

Total .. 14,091 7,595 8.872

Most of the graduates found employment in offices (including govern
ment and municipal departments), banks and the teaching profession.

The initial monthly salaries received ranged from 34 or 35 yen to 50 yen 
for graduates of secondary technical schools, and from 40 to 56 yen for 
graduates of technical colleges, while university graduates received starting 
salaries varying between 50 and 60 yen per month.

Graduates of medical colleges started at 100 yen, or even 160 yen > 
graduates of science courses in universities, between 75 and 120 yen 
those of economics and commercial courses, 60 to 100 yen ; those of 
arts and literature, 70 to 97 yen ; those of the agricultural college, 60 to 86 
yen ; and those of the law college, 65 to 80 yen . (From ” Industrial 
and Labour Injormation,” Geneva, February 14, 1927.)

(s

Unemployment of Teachers
With widespread unemployment among manual workers. Great Britain 

IS suffering also from unemployment in certain branches of non-manual 
work. At the annual conference of the London Teachers’ Association, 
held in London on 12th February 1927 the question of unemployment 
of teachers was discussed.

It was stated that last year there were 29,000 applications for 5,000 
vacancies m the training colleges. There being no means of limiting the 
number of candidates, the competition was naturally feverish, and the 
spectacle of highly trained men and women seeking employment is not of 
a nature to add to the dignity and prestige of the profession.

The declining birth-rate, it was added, seemed likely to be a permanent 
factor in regulating the demand of teachers. At the present moment there 
are 300,000 fewer children in the elementary schools than there were five 
years ago. In 1925 there were 1,822,000 children in the schools between 
11 and 14 years of age. It was estimated that the number of 1930 would 
be only 1,431,000.

The number of teachers unsuccessful in securing employment on leaving 
college is increasing, and the supply has quite definitely overtaken the 
demand. (From “Industrial and Labour Injormation," Geneva, March 
14,1927.)
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Workmen’s Compensation
We give below an interesting judgment delivered in the High Court in 

an appeal from an order made by the Commissioner for Workmen’s 
Compensation, Bombay. The facts of the case are given in their Lordships’ 
judgment.

Appeal No. 162 of 1926 from Original Decree.

The Ahmedabad Cotton Spinning and Manufacturing Company, Ltd. 
(Original Opposite party). Appellant.

Bai Budhian Rajaram, widow of deceased workman Kallcharan Nanu 
(Original Applicant). Respondent.

Appeal against the order of N. M. Patvardhan, Esquire, Commissioner 
for Workmen’s Compensation, Bombay, in an Application No. 22—B-3 of 
1926.

Mr. H. V. Divatia for the appellant.

Counsel : Mr. .Ambedkar with Mr. B. G. Modak for the respondent. 

17th December 1926.

(Coram :—Patkar and Baker, J J.)

Judgment (per Patkar, J.).—In this case one Kallcharan Nanu was 
employed as a jobber in the Ahmedabad Cotton Spinning and Manu
facturing Company, Limited, and died on the 30th November 1925 as a 
result of an accident while employed in the Weaving Department.

Some time before the date of the accident the Mill authorities had 
commenced the work of replacing the corrugated iron sheets on the roof 
of the Weaving Department by wooden planks and in order to protect the 
cloth that was being manufactured from the dust that would fall from the 
roof, a temporary hessian cover was put over that portion of the weaving 
shed when the work of replacing was actually being done. Two theories 
were advanced before the lower Court as how the accident happened. One 
was that while the jobber was putting the belt on the pulley a piece of the 
hessian cloth got entangled in the belt and in trying to remove that piece 
the deceased himself got entangled. And the other theory was that he 
went to cut a portion of the hessian cover in order to admit more light and 
the accident happened. The Commissioner has accepted the latter theory, 
and in his judgment he says :—

“ The jobber in question having discovered want of light tried to remove 
it or cut it so as to let light in. This work was really simple not involving 
any danger. Unfortunately, however, a portion of the cover got entangled 
in the belt (as the weaver says) and in trying to remove it the poor man 
was killed. A jobber in the weaving department is there to supervise the 
weavers and to help them in carrying on their work and to remove impedi
ments in their way. I do not at all see how it could be said that if he tried 
to get more light for the weavers by cutting or removing the cover he was 
doing some thing which he was not employed to do.”

Under proviso to section 30 of the Workmen’s Compensation Act VIII 
of 1923, we have to take the finding of the lower Court as correct, and to 
see whether there is any substantial question of law involved in the case.
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It ii argued on liehalf of the appellant tfiat the injury which was cati*^ 
to the workman in this case did not arise out of and in the course of isas 
employment within the meaning of section 3 of the Workmen’s Cornpen**. 
lion Act. It is urged that the work of removing the hessian cloth belonged 
to the engineering department and not to the weaving department, and d 
the workman meddled with the work which was entrusted to the engineering 
department, the injury which was caused to the workman while removing 
the hessian cloth did not arise out of and in the course of his employment. 
If the words were strictly construed, it might be said that the removal of 
the hessian cloth did not arise out of and in the course of his employmetg, 
for that was the work entrusted to the engineering department. But if 
the Act was liberally construed, the injury caused to the workman can ht 
said to have arisen out of and in the course of his employment.

In Willis’s Workmen’s Compensation, page 40, it is stated :—
" An act, though strictly not one which the workman is required by Ku 

employment to perform, may still be regarded as within the sphere of hi* 
employment if it is a reasonable or necessary thing to do under all the 
circumstances, unless it has been expressly or Impliedly excluded from 
his employment, or is such as to constitute an added peril.

According to the evidence the removal of the hessian cloth was not 
attended by any peril. Erackshaw Kalkuboo Dastur says in his evidence:—

“ Beyond telling the carpenters under me that to protect the cloth which 
was being manufactured on the looms from the dust falling they should 
put hessian covers, 1 did not give any orders. No necessity of detailed 
orders was seen by me as that work of putting and removing the coven 
was done at a time when the Mill was not working. The work was so 
simple that 1 did not think it necessary to entrust it to a particular man so 
that he may be held responsible for it. ”

In Ruegg’s Workmen’s Compensation, page 115, It is said :—
" If a workman is injured whilst doing bls work which although not 

strictly the work required of him by the terms of his contract, is yet such 
as a reasonable employer had he been present would reasonably be expected 
to acquiesce in the workman performing In the special circumstances 
(although strictly not an emergency) and if such work is for the employer s 
benefit, and such as the workman is competent to perform, then the 
workman in such a case is not outside the scope or sphere of his employment 
and is within the protection of the Act.”

In this case we have to consider whether the action of the workman was 
reasonable, necessary and incidental to the work which was entrusted to 
him. Some liberty must be left to the workman in order to perform his 
work efficiently. He was a jobber and was paid by piece-work, and it 
was both his Interest and duty to see that the work was done efficiently, 
and if want of light Interfered with the efficiency of the work and the 
production of the cloth, it was his duty, if there was any Impediment in 
the way, to remove it. If he thought that the existence of the hessian cloth 
Interfered with the necessary light, it follows that the removal of the cloth 
was reasonable, necessary and incidental to the work entrusted to him. 
And the learned Commissioner has found that the jobber in the weaving 
department had to supervise the weavers and to help them in carrying on
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MOfk and to remove the impediments in their way. Ue think that 
act ol the workman in removing the hessian cloth in order to admit 

sHeelisl't v»as incidental to his work and was done in the performance e( 
Im duty, and arose out of and in the course of his employment.

In Butterworth s Workmen s Compensation Cases, volume VI11, pege 
jfe. d* Court accepted the view of the County Court Judge who said :—

■■ 1 find it was done in order to get over a difficulty which he encounteied 
« carrying out the work which he was employed to do. vie., the driving 
•f the motor-van, and that what he did was required to be done, and was 
bsnestly done in furtherance of the object which he was instructed to effect 
and I hold that, in doing it, he was not acting outside the sphere of hit 
amployinent.'*

Ve think that in this case the act of the workman in removing the hessian 
doth was done for the purpose of removing the imp^iment in the way of 
die work with which he was entrusted, and that the injury which was caused 
to the workman arose out of and in the course of his employment.

We. therefore, confirm the decree of the lower Court and dismiss this 
appeal with costs.

« * * * « •

Wc give below two judgments by the Commissioner for Workmen's 
Compensation in cases which came before him.

TRAVELLING WITH RAILWAY PASS

Liability of Employer

(I) Bhika Mavji. Father, residing at Kurla .. Petitioner.

Versus

Agent, G, I. P. Railway, Bombay .. Opposite party.

Claim—Rs. 750

The Petitioner prays for an order against the opposite party to deposit 
compensation on account of the death of one Mavji Bhika on the 22nd of 
July 1926.

The said Mavji was a gangman under the permanent way inspector, 
Byculla,and his sphere of duty was the section between Victoria Terminus 
to Mile No. 7 of the permanent way. He used to live at Kurla and as is 
the practice of the Railway Company a weekly badge used to be given to 
him to enable him to travel between Kurla and Bombay to join his duty. 
No doubt, the badge was available between Bombay and Kalyan. But 
this is merely because the Railway do not issue out any special badge 
according to the needs of every individual but as they know that a number 
of their coolies are living along the suburban line they give them these 

■ badges irrespective of the place where they live. It is admitted that this 
man was not injured while he was working on the permanent way but 
as stated in the petition, in paragraph 2, while he was returning to Kurla 
by one of the electric trains of the Company, after the daily work was over 
at 5 p.m. he was injured and killed. The question to be decided therefore
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11 whether the accident arose out of and in the course of his employRj^ 
I find on that question in the negative for the following reasons ;— 

f int it has to be remembered that it was not during the course 
employment that the accident took place but afterwards while he 
returning home. It is however argued by the counsel for apollf^ 
relying on 18 B.W.C.C. 427. 18 B.W.C.C. I that it was the duty ofj 

workman to travel by the Company’s train while going to and returijH,^ 
from his work or at least if not his duty it was at least a matter of prov(^ 
necessity for the workman to travel by the Company’s tram. Tl^ 
further argue that as the badge was for use between Victoria Terrnm,,, 
and Kalyan. the sphere of his employment extended between these twe 
stations. As noted above it was only a matter of convenience that ||^ 
badge was given to him. There was no contract express or imping 
between the Railway Company and the workman making it obligatory 
on the Company to provide the workman with the badge or on the workrra, 
to travel by the Company’s train. If only because the Company afiordtd 
a certain facility to the workman it does not therefore render them liable. 
The case of Hewitsonv. St. Helen’s Colliery Co. 1924. A.C.59 is a cleg, 
authority on this point. 1 therefore dismiss the application. 1 make 

no order as to costs.

* * * «* ♦

CAUSE OF DEATH

Accident or Natural Causes ?

Indra Kom Bapu Bhise minor by guardian Genu Tukaram 
DhoneatBarsi •• •• •• Petilioner.

versus

The Sholapur Spinning and Weaving Co., Ltd., Sholapur .. Opposite 

f>orly.
Claim—Rs. 600

The Petitioner prays for an order against the opposite party to deposit 
compensation on account of the death of one Bapu Narayan on 2nd June 
1926 in the course of his employment as a weaver with the opposite 

party.
The petitioner is the minor widow of the deceased and applies by her 

father as her natural guardian.
The defence of the opposite party is that the death was due to natural 

causes.
The question to decide is whether the death of the deceased was due 

to an accident arising out of his employment.
The opposite party in support of their case have cited Lieutenant- 

Colonel Gharpuray, I.M.S., Civil Surgeon, Sholapur. He produces a 
a copy of the certificate that he gave to the police after the post mortem 
examination. According to Lieutenant-Colonel Gharpuray death was 
due to suffocation caused by regurgitation of food from the stomach into 
the trachea and bronchi of both the lungs.
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The applicant contends that the death was due to the deceased having 
,o.eo«d an electric sh«lt. The deceased was working on a loom worked 

eketne power and it is contended the electric current must have been 
10 the vicinity where he was working and he happened to touch 

thit place which was charged by the leakage. The electrician of the mill 
rfvs, that immediately after the falling down of the deceased he was sent 
isr to find if there was any leakage and found there was none. The 
Government Electric Inspector, Sholapur. also inspected the insullatton 

«kI could trace no leakage.
As against this evidence the applicant relies on the testimony of two 

(fliployees in that department. One has simply to read it to find that it 
not help the applicant against the positive evidence cited above. 1 

iod therefore that death was due to natural causes as certified by the 
Gvil Surgeon. The result is that the petition is dismissed. Taking the 
peculiar circumstances into consideration I make no order as to costs.

Conditions of Labour in the Carpet Industry 
in the Punjab

.Ml the persons employed in the Industry are Mahomedans. In Amritsar 
they are Kashmiris by caste, while in Multan they claim to belong to higher 
astcs, such as Pathans, Khawajas and Chishtis. The Kashmiri weavers 
ia .Amritsar have now begun taking apprentices of other castes of Mahome- 
Jans such as Mochls, Rajputs, Sheikhs, Kakazai, Barwalas, Morasis, etc.

Wages of all workers, except the weaver, are fixed and are paid monthly. 
The dyer earns from Rs. 30 to Rs. 60 according to qualifications, and the 
designers and the talimnavis are about on the same scale. The weaver 
always works on contract. In Amritsar the manufacturer contracts for the 
weaving of the carpet with a master-weaver and the latter engages other 
hands, usually boys, to assist him in the work. A weaver may earn from 
Re. I to Rs. 2 per day according to the number of stitches he weaves.

The general condition of the factory labour is good. All the labour 
is local and most of the workers have got their own houses to live in. The 
weaver is by habit and tradition lazy, and Insplte of the good wages he 
earns he has always to depend upon his employers for occasional advances 
to meet his needs ; so much so that it has now become a custom with him 
to start work in a factory only after getting an advance. These advances 
are not very often returned by him since he can leave his work to find a 
ready job in another factory without much fear of molestation on the part 
of his former employer. Large balances from the employer thus remain 
outstanding towards these workmen and there is no suitable law enabling 
him to recover these. This is one of the great drawbacks in the way of 
the development of this industry on an extensive scale. No efforts have 
as yet succeeded to make the weaver realise his responsibility in the matter 
and little hope can be cherished for the future. {From “Indian Textile 
journal,” Bombay, March 1927.)
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* The method most commonly used for reducing index numbers to a uniform basis is to 

take the pre-war index as equal to 100 and then to transform the original series into new series 
having the fixed pre-war year as base. This method is obviously not quite correct in cases 
where arithmetical averages are used in the construction of indexes.
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Index Numbers of Wholesale Prices in 
Foreign Countries

It is proposed to deal in this article with the recent movements of the 
official pi ice index numbers for certain countries for which latest informa, 
tion IS available. It must at the outset be pointed out that the index 
numbers are not strictly comparable owing to the employment of different 
base periods, selection and grouping of commodities and methods of 
construction and also because of the inclusion of varying numbers of 
“ representative ” items and localities, which show considerable differences 
in different countries. Nor is any attempt made here to “ change ” the 
basis uniformly to some prewar year owing to the obvious difficulties and 
inconsistencies in some of the methods* adopted for this purpose. The 
presentation of the figures is however intended to show only the relative 
movements of prices in various countries.

UNITED KINGDOM

The Board of Trade Wholesale Prices Index Number (which has for 
its basis average 1913 prices =100) is a geometric mean of 150 monthly 
price quotations arranged in eight different groups as follows :—Cereals 
(17 items), meat and fish (17 items), other foods (19 items), iron and steel 
(24 items), other metals and minerals (20 items), cotton (16 items), 
other textiles (15 items), and miscellaneous (22 items). The following 
table compares the group index numbers for the different months in the 
year 1926 :—

Index numbers of wholesale prices in the United Kingdom for the year 1926

(Average for 1913 = 100)

i
Groups

Av erase 
for 1925

January February March April May

Cereals 163'5 154'1 148'2 144'1 148'3 150'0
Meat and fish 161'7 164'9 156'3 150'5 148'8 157'1
Other foods 173'2 166'9 170'1 156'0 157'3 166'1
Total food 166'5 162'1 158'5 150'5 151'7 158'0
Iron and steel 126'0 118'8 118'0 117'6 117'2 117'0
Other metals and mine-

rals 133'3 131'0 130'7 129'5 129'5 128'8
Cotton 209'8 175'0 173'6 165'0 162'2 164'2
Other Textiles 186'4 176'4 172'1 167'8 162'1 160'0
Miscellaneous 157'4 153'0 148'9 146'8 144'2 140'3
Total non-food 154'9 145'6 143'6 141'0 139'0 138'0
All articles 159'1 151'3 148'8 144'4 143'6 144'9

I d X numbers of wholesale prices in the United Kingdom for the 
year 1926—contd.
(Average for 19ti = 100)

Groups
June July August

Septem
ber

October November Decem
ber

Meat and nsn
Other foods
Total food
Iron and steel • *

149-7 150'8 152'1 148'3 151'9 156'1
154 1 151'5 153'3 151'5 154'8 152'7
161'4 157'9 156'4 157'9 162'8 160'6
155'2 153'4 154'0 152'8 156'8 156'7 155'6

119'8 124'5 125'0 126'5 132'0 134 5

Other metals and mine

rals
Gitton
Other Textiles

144'5 159'6 160'7 171'2 176'0 185'1
161'1 158'3 159'5 162'9 147'2 140'6
157'6 157'4 154'5 156'3 155'7 152'9

ecus 140'9 143'3 144'4 144'8 144'7 144'4

Total non-food 141'5 145'8 146'2 149'6 149'3 150'0 141'2
All articles 146'4 148'7 149'1 150'9 152'1 152'4 146'1

During 1926, the Board of Trade index number declined from 151*3 
in January to 143’6 in April and afterwards rose steadily to 152’4 in 
November 1926, recording a decrease of 6’3 points in December, The 
food index varied between 162’1 in January and 150’5 in March and stood 
at 155’0 in December. The non-food index moved more or less in 
conformity with the general average reaching its lowest level (138) in May 
and its maximum (150) in November. The food, non-food and general 
index numbers for 1925 were 166’5, 154’9 and 159’1 respectively. 

FRANCE
The wholesale prices index numbers are compiled by the Statistique 

Generale de la France (Paris) and relate to the end of the month prices 
of 45 commodities (20 food-stuffs and 25 industrial raw and manufactured 
materials). The 20 food-stuffs are divided into three sub-groups, viz., 
vegetable products (8 items), animal products (8 items) and sugar, coffee 
and cocoa (4 items), whilst the industrial materials comprise minerals and 
metals (7 items), textiles (6 items) and miscellaneous (12 items). The base 
periods are 1901-1910 = 100 and also July 1914= 100. Group index 
numbers on base July 1914 are set out in the following table ;—

Index numbers of wholesale prices in France for the year 1926
(July 1914=100) 

Groups of 
Commodities

Average 
for 1925

January February March April May

Vegetable products 496 538 534 539 583 637

Animal products 476 511 515 516 514 525

Sugar, coffee, and cocoa 482 562 582 580 624 673

Food-stuffs (general) ,. 479 531 535 537 561 597

Minerals and metals 571 698 719 718 726 757

Textiles 763 887 872 862 876 933

Miscellaneous 594 695 693 680 696 971

Industrial materials
(general).. 634 748 749 740 753 794

General Index (all goods) 561 647 649 645 664 702
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Index numbers of wholesale prices in France for the year 7926—contd

Uuly 1914 = 100)

678 : 703 702 700 705

1

Groups ot 
Comnwitiesr Groups of 

(Commodities

June 1

i
1

July August i
i

Septem
ber October November

ber

Vegetable products

(

731 ’ 788 745 801 790 687 603
Animal products 533 552 544 554 568 570 550
Sugar, coffee and cocoa . 717 861 804 846 773 714 692
Food-stuffs (general) .. M6 703 672 706 695 1 643 ; 597
Minerals and metals 837 1,025 919 941 855 788 726
Textiles 971 1,147 940 939 823 706 626
Miscellaneous 781 863 831 827 822 747 680
Industrial materials

(general)-. 848 985 ! 885
889 831 747 678

General Index (all goods) 754 854 ; 785 804 768 698 640

The wholesale prices index number was 647 in January, 664 in April 
854 in July, 768 in October and 640 in December 1926 as compared with 
the annual average of 561 for 1925. The all foods index showed g 
continuous rise from 531 in January to 703 in July reaching its maximum 
(706) in September and then dropped to 597 in December. In the case 
of industrial materials, the index was highest (985) in July and lowest 
(678) in December.

BELGIUM

The index numbers are computed by the Ministry of Industry and 
Labour (Ministere de LTndustrle du Travail, Bruxelles) and published 
monthly in the “ Revue du Travail.” One hundred and twenty-eight 
articles are Included and arranged in 17 groups. The prices collected relate 
to the second half of the month. The base period is April 1914 = 100 
The group and general index numbers are arrived at by taking the 
geometric mean of the price relatives. The system of weighting is 
Indirect. The following table gives the index numbers by groups for the 
year 1926 :—

Index numbers of wholesale prices in Belgium for the year 1926

(April 1914 = 100)

Groups of 
Commodities

Average 
for 1925 January February March April May

Foodstuffs .. 591 - 580 570 585 638 736
Fuel 510 505 526 528 536 596
Coal tar and derivatives . 593 707 759 1,024 1,071 1,147
Metallurgical products .. 514 515 511 530 561 £59
Petroleum .. 591 607 605 667 722 857
Pottery 600 603 616 621 617 640
Glass 450 457 457 457 457 501
Chemicals .. 451 470 469 472 517 579
Chemical fertilisers 444 476 467 495 523 566
Fats 567 566 561 619 700 800
Textiles 773 719 706 752 817 892

Building materials 494 498 496 504 518 545
1.330

526Resinous products 828 1,006 982 1,030 1,063
Skins and Leather 424 425 418 435 482
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Index numbers of loholesale prices in Belgium for the year 1926—contd.

(April 1914 = 100)

[obacto ..
Piper 
Rubber (Raw)
General Index (all goods)

Average 
for 1925 January ' February March April -May

472 455 455 455 455 545
671 707 707 846 934 994
414 428 349 415 358 395
558 560 556 583 621 692

Chemicals ..

Groups of 
(^mmodities June July

1

August Septem
ber

October November Decem
ber

Foodstuffs .. 826 953 822 881 918 933 945
Fuel 716 837 899 1,007 1,142 1,294 i;38
Coal tar and derivatives. 1,319 1,713 1,626 2,028 2,287 2,402 2,102
Metallurgical products.. 714 840 859 887 885 900 893
Petroleum .. 1,048 1,234 1,180 1,194 . 1,174 1,162 1,168
Pottery .. 686 778 794 788 i 783 791 790
Glass .. 501 501 501 501 1 501 501 501

715615
643users

Fats 956 1098 977 989 976 935 916
Textiles .. 973 : 1,080 1,112 993 1 914 922 916
Building materials 579 638 636 640 645 662 664
Resinous products 1,388 1,681 ‘ 1,557 1,516 1,400 1,422 1,482
Skins and l.eather 561 680 668 677 699 695 686
Tobacco .. 682 773 773 773 773 773 773
Paper
Rubber (Raw) ..!
General Index (all goods)|

994 1,252 1,252 1 1,252 1,252 1,252 1,252
397 467 ! 401 1 421 413 394 1 353
761 876 1 836 1 859 856 865 1 860

The general level of wholesale prices in Belgium showed a steady use 

from 560 in January to 876 in July and thereafter fluctuated somewhat 

being 860 in December. The movements of the food-stuffs index were 

also similar, standing as it did at 580 in January, 953 in July and 945 in 

December. The index number for fuel advanced from 505 in January 

to 1294 in November and was 1238 in December. Most of the groups 

showed a tendency to rise till July and thereafter fluctuated within narrow 

limits.

POLAND

The index number is compiled by the Central Statistical Bureau (L’Office 

Central de Statlstlque), Warsaw, and published in Wiadomoscl Statystyezne. 

The 57 items Included in the index are classified in 8 groups, viz. (I) cereals 
and vegetable foods (2) animal foods (3) groceries and sugar (4) hides 

and leather (5) raw materials for textiles (6) metals and coal (7) 

building materials and (8) chemicals and miscellaneous. The base 
period is 1914= 100 and the prices collected are for the last week of the 

month. The general index numbers are shown in the following table

MO R 1—4a
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Index numbers of uholesale prices in Poland for the year 1926 

(1914 I(JO)

—
[Jc--crtibrf 

1925
lar.uary February j

i

.March Afxd M.

Gcnrral liwlei ..j 154'8 142 1 146'1

1
143 7 166 6 Ill 2

— |urr July August ' October
I
.Notembrr

her

Gi-iii-rai Indrx 174'6 166'6 173'2 177'2 177'2 178 6 1764

The general index of wholesale pr ces which stood at 142’1 in January 
rose to 181’2 in May and then with slight fluctuations, went down to 
176'9 in December.

NETHERLANDS

The index numbers of wholesa'e prices are published in Maandxhrilt 
issued by the Dutch Statistical Office (Central Bureau Voor De Statistiek). 
The index covers 48 articles of which 28 are food articles and Is constructed 
on the basis of prices in 1913 100. The index is the simple arithmetic
average of the price relatives of different commodities Included in it. 
The table below gives the index numbers for the food group and for all 
articles:—

Wholesale prices index numbers in the Netherlands for the year 1926

(1913= 100)

—
December 

1923
January February j March April May

Food Index 160 156 ' 132 i 145 142 142
General Index 155 153 149 : 145 143 143

— June July i August

1
1 Sepfem- 
! ber October November i

i j

Decem
ber

Food Index 143 139 134 135 142
i 150 1

150
Qneral Index 1 144 I 141 139 140 143 147 ; 147

The general index on base 1913—100 declined from 153 in January to 
139 In August and then rose to 147 in November and December. The 
changes in the food index conformed to those of the general average.

GERMANY

The Index numbers^ of wholesale prices are published in Wirixhaft 
und Statistic issued by^the Federal Labour Office. The food-stufis

.-X^nal materials included are divided into 7 froufw, 
aad potatoes; fats, sugar, meat and fish ; piovisions and hops ; 
laslWf ; textiles : metals and petroleum; and coal and iron. Separate tadex 
—hen are also published for German goc^t and for imponed foods 
The base i« average for 1913 100. The index numbers refer t« the 
ftsflcvs foi the month. The table below gives the index numbers lor 

individual groups :—

numbers of wholesale prices in Germany for the year I'fJh

(1913 - 100)

CLnufM o( 
Ci—ditie«

Average 
lor 1923

January Febfuary March i
Agm)

Ccteah sad PoUtoc* 118'6 101 0 «2 99'4 112 1
Fm. Suau, .Meat & Fish. 138 5 133 6 133 8 134 J 132 2
Pmawa* ind ho(M 179'1 183 2 182 9 179 7 179 b
Shwadleather 126'2 112 9 109 6 1069 lOb 3
TcUila 193 1 176 3 172 4 163 1 138 4
IM tod Petroleum .., 131 2 127'8 127 0 126 6 124 1
Gai asd Iron 121'6 119 8 119 9 119 8 117 4
Flhtuih (general) .. | 127 3 114 3 112 4 113 1 121 3
bdsanal materials

tomeral).. ..{ 133'8 130'4 129 3 1280 124 9
Gcraan goods 123'0 112'1 110 b III 3 i 117 2
bvorted goods 167'1 139 7 137 2 133 3 I 130 1
Gstral Index (all goods) 130 4 120'0 118 4 1183 122 7

Croups of 
Commodities

June July

1

August Septem
ber October

i
1 November. Deexm.

Ctrals and Potatoes 117'4

L ~

123'6 121'8 120'5 129 4 132'7
Fits, Sugar, Meat & Fish 132'4 132'3 136'3 133'9 134 1 133'1
Piositioas and hops 176'7 175'6 174'1 174'8 178'1 176 9
Sbns and leather 105'7 106'3 1 112'7 116'0 114 4 114 4
Tollies 131'9 147'9 142'4 144'5 136 9 133 4
Meuh and Petroleum .. i 123'8 125'3 126'4 126'5 126'2 126'2
Coal and Iron ..' 117'4 118'3 118'5 119'7 119 7 1199
Foodstuffs (general) .. 125'0 129'2 128'9 127'9 133'9 136'3 1330
Industrial materials 1

(reneral).. 123'7 124'0 123'5 124'7 123'3 122 9 123'2
Cnmin goods ..' 120'1 123'8 123'6 123'1 127'6 129 6
Imported goods ., j 146'8 145'5 144'0 143'3 143'2 141'6
(xncril Index (all goods) 124'6 127'4 127'0 126'8 130'2 1316 130'9

The index number of the Federal Statistical Office rose from 120’0 in 
January to 130'9 in December. The all-food index also Increased from 
114’3 in January to 135 ’0 in December, but the index number for indus
trial materials recorded a decrease from 130’4 to 123’2 during the same 
period. The index numbers for German goods and Imported goods 
were 112’1 and 159’7 in January as against 129’6 and 141’6 respectively 
in November.
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UNITED STATES

1 he wholesale prices index numbers are published in the Montht 
I^bor Review of the Bureau of Labor Statistics. The 404 commodit„^ 
included are arranged in 9 groups as under :—Farm products (57 iterruj 
foods (83 items); clothing materials (65 items) ; fuels (19 items); 
and metal products (37 items) ; building materials (48 items) ; chemical 
and drugs (39 items); house furnishing goods (31 items) and miscellaneouj 
(25 items). The weights used are based on the quantities marketed 
1919 and the basis of the index is 1913 prices 100. Individual group 
index numbers for the various months of the year 1926 can be seen 
the following table :—

Index numbers of wholesale prices in the U. S. A. for the year 1926

(1913=100) 

Croups
December 

1925
January February March April Ma,

Farm products
152-2 i

151-8 149-9 144-0 144-9 1+4-2
Foods 157-1 156-2 153-2 151-4 153-2 1538
Clothing materials 187-1 j 185-5 183-9 180-5 176-8 176-1
Fuels 174-8 I 176-5 179-4 1751 1740 178-7
Metals and metal pro

ducts 129-5 ! 128-9 128-4 127-7 126-5 125-2
Building materials 177-0 177-9 177-1 175-5 173-2 171-6
Chemicals and drugs .. 134-5 133-2 132-3 131-6 130-3 130-7
House furnishing goods . 165-9 j 164-9 163-9 163-9 163-4 162-2
Miscellaneous 138-2 ; 135-3 132-9 128-3 126-5 124-7
All commodities 156-2 ! 156-0 155-0 151-5 151-1 151-7

Groups June

1

' July August
iSeptem- 

ber
October November Decem

ber

Farm products 143-7 1 140-8 137-9 141-1 139-4 134-6 134-9
Foods .. .. j 156-6 153-6 150-8 152-0 152-0 151-1 151-0
Clothing materials 175-1 !

179-2 1
173-3 174-7 175-2 171-5 169-9 168-6

Fuels .. .. 1
Metals ar.d metal pro

1770 179-5 182-0 184-4 19C-2 132-9

ducts 125-1 126-2 126-6 127-0 126-7 126-5 125-7
Building mateiials .., 171-2 171-5 I 171-8 172-4 172-1 174-0 172-7
Chemicals and drugs .. 1 131-1 130-9 I 130-8 130-8 129-3 128-5 128-2
House furnishing goods . 161-7 i 161-1 160-8 160-4 , 160-3 159-9 159-4
Miscellaneous , 122-5 122-5 ' 121-8 120-4 118-6 117-7 117-8
Alt commodities 152-3 150-7 149-2

1
150-5 149-7 148-1 147-2

The Bureau of Labor Statistics index of wholesale prices decreased 
from 156 in January to 147'2 in December. The fall in the food index, 
though similar, was less pronounced. Farm products declined from 151'8 
to 134'9 and clothing materials from 185'5 to 168'6 during the period. 
Fuels was the only group which registered a rise towards the close of the 
year.
CHINA (SHANGHAI)

The Ministry of Finance, Bureau of Markets publishes index numbers 
of wholesale prices in Shanghai in their monthly report on prices. The

{47 commodities included in the index are arranged in five different group*: 
(I4items), other food products (26 items), textiles (27 items), 

iurtsh 111 items) and miscellaneous goods (69 items). The last group is 
jjjjin sub-divided into four groups, viz., fuels(l2 items), building materials 
04 Items), industrial materials (21 items) and sundries (22 items). The 
prices used are in Shanghai taels as quoted on the 15th of each month and 
(lie basic period is February 1913 100. The following table show* the
Jitnges in the group index numbers in the year 1926.

Index numbers of wholesale prices in China (Shanghai) for the 
year 1926

(February 1913 = 100)

Croups Average 
for 1925

1

January February March April Ma>

Crtttb 154 0 1561 160-6 165 9 166-2 164 5
Qlhef food products 154-9 158-6 163-5 162-2 162-6 155 6
Ttililrt 155 4 146-8 147-5 144 6 144 3 139 5
Slttols 184-7 214-6 199 4 204-7 195 1 191 7
MisccUsncous —
' (,) Fuels 155-4 141-2 137 9 144 4 144-7 147 6

(ii) Building materials. 141-0 144-8 149-8 144-9 148-2 152 4
iiti) Industrial mate

rials 158-2 153-3 153-6 152-8 153-3 152 1
(»’) Sundries 137-9 135-6 134 9 137-2 137-6 136-5

All Miscellaneous 148-1 1 143-7 1440 144-8 145-9 147 1
General Average 159-4 [ 164 0 ; 163 0 j 164 4 162-8 159 7

Croups i
!

June July August Septem
ber

1

1
! October
1

November Decem
ber

j
Cereals .. .. 1 162-5 162-3 163-4

1

168-9 183-4 176-3 173-6
Other food products 165-9 162-4 165-8 166-4 171-7 179-6 177-8
Textiles 139-9 139-6 139-2 140-6 142-5 143-2 141-9
.Metals .. .. j
hbscellaneous—

165-5 ! 1741 1901 199-6 208-1 2181 208-9

(i) Fuels ..i 145-9 149-4 144-5 148-7 1500 157-3 165-1
(h) Building materials. 150-3 151-2 148-8 : 151-8 153 5 159-2 1630
(ni) Industrial mate 1

rials .. i 151-1 ' 151-7 151-6 i 151-5 158-4 162-9 161-7
(iu) Sundries ..! 133-5 i 131-3 130-3 i 130-7 136-7 139-2 141-3

All Miscellaneous .. j 145-2 i 145 9 143-8 i 145-7 149-6 154-6 157-8
General Average 155-8 j 156-9 160-5 ’ 164-2 1711 174-4 172-0

The wholesale prices index number in Shanghai showed a decrease 
from 164 in January to 155'8 in June and subsequently rose to 172'0 in 
December. The index number for cereals was lowest (156'1) in January 
and highest (183'4) in October. Other food products rose from 158'6 
in January to 177'8 m December whilst textiles declined from 146'8 
to 141 '9 during the interval. Fuels and Building materials stood at 141 '2 
and 144'8 respectively in January, but were 165'1 and 163'0 in December.
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1 hr indu'.tridl materials advanced by 8’4 points to 161'7 durwy 

twelve month-, ended December 1926.

JAPAN
Hie index numbers of average monthly wholesale prices for Japan 

those compiled by the Bank of Japan. Tokyo, and include 56 item* ,, 

oi which are food articles and 37 non-food articles, i.e.. ravt material* 

maiiuiactured goorls. The prices are supplied by merchants and aM«^ 

tioru in l okyo and Yokohama. The base taken is October 19(X) JQ 

and the index is a simple arithmetic average of the price relatives of indni. 

dual commodities. The general index numbers for the year 1926 

given below ;—

The Index numbers of wholesale prices in Japan Jor the year I'.26

(Base ; October 1900 100)

Month and Year

Average for 1925 

January IW6 

February „ 

Match 

April .. 

May 

June 

July 

August 

September 

October 

November „ 

December „

Taking October 1900 prices as equal to 100. the wholesale prices index 

number declined with some slight fluctuations from 254'2 in January to 

224'3 in December 1926. The annual average for 1925 was 266'7. the 

average for 1913 being 132'3.

JAVA (BATAVIA)
The wholesale price Indexes for Batavia are compiled by the Central 

Kantoor Voor De Statistiek. Weltevreden and consist of 72 Import and 20 

export articles. The import articles are sub-divided into five groups, vu, 

food stuffs (12 items), textiles (20 items), metals (12 items), chemicals 

(15 items), and miscellaneous (13 items). The number of articles in both 

the Import and export groups has been revised (1913-1921 =48 articles; 

1922-24=68 articles) from time to time and the latest extensive series 

contains 92 articles. The basis of the Index is average 1913 prices=100. 
The index numbers for the different groups are set out in the following 

table

r<.
MkUesJe prices index manners* m BaUufia pern

(W)- MD

Cmw*
A««n«e 
(or 1925

jMtMry Frfewy Muri ArU

308 1% 195 194

1 . JU . 161 170 lift IM (H
161 168 168 IM 155
150 in 175 176 150
165 193 196 191 160

bpoft An de* 172 IS2 181 IV 167
Aftidn 146 149 144 1)0 iU

<xan*f Iwfn 166 172 IX) 167 140

General Index

2bb7

254-2

249-2

243-9

238-9

234-6

234-8

236-5

234-0

232-2

230-4

226-9

224-3

Croup* June July 1 Aufuit Uctuber Novernb** Dereu.
6«

Trttb* .. 183 183 182 181 178 m 175
F««itu0* .. 160 160 159 157 156 151 •52
5b*l. 149 149 149 151 150 151 150
OKMob .. 156 153 i 155 154 154 153 151
MnetUmrous 157 156 ! 156 157 175 175 i 17)
bpert Article* 164 162 162 162 Ib4 163 i 162
tifort Article* 134 132 131 132 133 135
Qoefal Index .. 157 156 1 155 156 158 157

The wholesale prices index number for a series of 92 articles in Batavu 
stood at 160 in April, steadily declined to 153 in August and was 138 in 
October and 156 in December. The food index was 158 in April and May, 
160 in June and July and then declined to 152 in December. Textiles 
also declined by 16 points to 175 during the nine months ended December. 

EGYPT
The Statistical Department of Cairo publishes wholesale prices index 

numbers in the Monthly Agricultural and Economic Statistics. Twenty- 
six commodities are included in the index number and the base period is 
1st January 1913 to 31st July 1914 — 100. Index numbers are worked 
out by taking the geometric mean of the percentages without reference to 
the importance of each article. The prices used are the averages for the 
month. The general index numbers for the different months in the 
year 1926 are as follows :—

Index numbers oj wholesale prices in Egypt {Cairo) Jor the year 1926

(Base : average prices from 1st January 1913 to 31 »t July 1914 100)

* The figures from January to March relate to 71 articles and the subsequent figures to 92 articles.

December 
1925

i

January February !

i

March April j May

General Index number..' 140 134 134 ! 134 128

I
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Index numbers of wholesale prices in Egypt {Cairo) for the year 1926—contd.

(Base: average prices from 1st January I9I3 to 31st July 1914= 100)

LABOUR GAZETTE

June July
I

August
Septem

ber
October November

Decem

ber

General Index number.. 1 129 129 1 129 129 129 130 130

The general index number which stood at 134 from January to March 
declined to 128 in May, was 129 from June to October and 130 in November 
and December.

SOUTH AFRICA
The quarterly index numbers are published by the Census and Statistics 

Office, Pretoria, in the Monthly Bulletin of Union Statistics, The list 
of commodities comprises 187 articles divided m 11 groups, viz., metals 
(18 items), jute, leather, hides and skins (20 items), grains, meals, etc. 
(23 items), dairy produce (6 items), groceries (37 items), meat (5 items), 
building materials (28 items), chemicals (14 items), fuel and lighting 
(6 items), softgoods (17 items), and miscellaneous (13 items). Direct 
weighting by the aggregate expenditure method is used. Separate index 
numbers for South African goods and Imported goods are also published. 
The base is 1910=1000. The various group indexes are shown in the 

following table
Index numbers of wholesale prices in South Africa for the year 1926

(1910 = 1000)

Groups Average 
for 1925 January

1

April July October

Metals 1,402 1,386 1,344 1,314 1,306
Jute, Leather, Hides and Skins. 1.947 1,951 1,881 1,739 1,672
Grains, metals, etc. 1,395 1,388 1,303 1,365 1,520
Dairy Produce 1,304 1,175 1,212 1,217 1,179
Groceries 1,364 1,300 1,29.3 1,281 1,288
Meat .. 1,394 1,235 1,194 1,200 1,300
Building Materials 1,299 1 1,281 1,282 1,278 1,279
Chemicals 936 { 911 925 953 968
Fuel and Light .. 1,229 1,265 1,254 1,256 1,243
Soft Goods 2,169 2,142 2,050 2,033 1,983
Miscellaneous 1,698 1 1,690 1,689 1,679 1,678
All Groups 1,436 1,397 1,355 1,368 1,423
South African Goods 1,309 1.257 1,210 1 1,240 1,333
Imported Goods .. 1,730 1,705 1,663 1,648 1 1,629

The all-groups index varied between 1355 in April and 1423 in October. 

Metals declined from 1386 in January to 1306 in October and jute, leather, 

etc., from 1951 to 1672. Grains, meals, etc., and meat were lowest in 
April and highest in October. Dairy produce, groceries and fuel and 

light showed slight fluctuations. South African goods and imported 

goods stood at 1257 and 1705 respectively in January and were 1333 

and 1629 in October.
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j^VSTRAUA (MELBOURNE)
The .Melbourne wholesale prices index numbers are based on 92 commo

dities arranged in 8different groups as follows:—Metals and coal (14 items), 
jute, leather, etc. (10 items), agricultural produce, etc. (16 items), dairy 
produce (9 items), groceries (21 items), meat (5 items), building materials 
(lOitems) and chemicals (7 items). The data are based mainly on reports 
of Melbourne market prices. In calculating the index number the method 
of direct weighting based on the aggregate expenditure on 92 commodities 
isused. The base period is 1911 1000. The following table shows the
index numbers for the different groups for the year 1926 :—

Index numbers of wholesale prices in Australia for the year 1926

(1911 1000)

Groups
Average 
for 1925 January February March April May

Metals and coal 1,852 1,908 1.910
1,907 ’! 1,909

2,035
Jute, Leatbei, etc. 1,967 1,743 1,711 1.661 1 1,649 1,642
Agricultural produce, etc. i 1,797 1,999 1,978 2,001 i 1,998 1,965
Daily produce ! 1.636 1,693 1,782 1,862 i 2,000 1,968
Groceries ! 1,723 1,725 1,735 1.731 i 1,732 1,732
Meat ' 2,212 1,879 1,774 2,025 • 2,481 2.365
Building materials 1,711 1,663 1,634 1.622 1 1,617 1,611
Chemicals 1 1,790 1,784 1,784 1.784 1,776 1,776
All Groups 1,844 1.840 1,826 1.856 1,912 1.904

Groups June July August

’ Septem

ber
1

October
i
November Decem

ber

Metals and coal 1,908 1,917 1,930 1,943 1,932 1,966 1,993
jute. Leather, etc. 1,598 1,586 1,622 1,574 1,424 1,391 1.386
Agricultural produce, etc. 1,971 1,988 2,039 2,017 2,004 2,040 2,017
Dairy produce 1,927 1,822 1,747 1,687 1,627 ! 1.605 1,690
Groceries 1,727 1,739 1,728 1,743 1,728 i 1.731 1,715
Meat 2,201 2,023 1,914 1,679 1,599 1 1,640 1,591
Building materials 1,638 1,705 1,761 1,691 1,692 1,670 1,670
Chemicals 1,828 1,843 1,843 1,843 1,843 i 1.843 1,843
All Groups .. 1,861 1,843 1,848 1,805 1,758

1
i 1.768 1,765

The Melbourne all groups index number rose from 1840 in January to 

a maximum of 1912 in April and then declined with some fluctuations 

to 1765 in December, Jute, leather, etc., registered a decrease, being 

1743 in January and 1386 in December. Agricultural produce, etc,, 

and groceries showed but slight fluctuations. Meat stood at 1879 in 

January, 2481 in April, 2023 in July and 1599 in October, In the 
case of the dairy produce, the maximum (2,000) was reached in April 

followed by a decline.

NEW ZEALAND
The index number is compiled by the Census and Statistics Office, 

Wellington, and published in the Monthly Abstract of Statistics, The base 

is the average annual aggregate expenditure of four chief centres during
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A»rf4<« (ijf
VUch

—r
Aenl Mirthe year 

l'E5
l»iiutrY h'ehruaey

F nnl^tuth. kU . ul «(a<-

' «i.l« ufltfUl I7U 1.780 \.n5 1.738 1.739 I7W
1 r.iil* nui.uln. lure* .’.182 2.135 2,134 2.133 2.144 i.>'
w.nel ■ml wmni prmluit* 2,145 2.101 2,087 23)6» 2.<H4
All..mil pmluiU I.Soh 1.480 1,493 1.454 I.4J) f <>,
Mnula Kill then prmlui.ti 
Si.ii ikuIIii. iiiiiicrnli

1.17^ 1.150 1,145 1,144 1,139 t,b.

Kill their prinluLlt 1,512 1.475 1.470 1.469 1.461
Cheiiiii«la anil mdnurea 1.2% U45 ; 1243 1224 IJ3I til
.Ml yri.upa 1.697 1,677 1.676 1.656 l>50 IA4

C.riiupa June July August

i , i
' Seplem-
: her ! October November

Dhamp
U

F uuiJalulfa, etc., ot vege-
1257lahla origin 1,727 1.731 1.766 ‘ 1.739 1,715 1210

Tcalilc manuluture* ., 2.100 2.091 2.052 ; 2,055 2,026 i 2.0” ! 2jn
tt inmI and wood producta 2.089 2.087 2.085 2.085 2,090 ' 2,079 1 1,951
An.mal producU 
MeUlaand their product*

I.4J3 I.4J3 M72 1.345 1270 1261 i IJ64
I.IZJ 1.125 1,100 1.106 1,109 l,IM

Non-mcudli: mincrala ' I
and their product! .. 1.445 1.483 1,461 1,464 1,451 1,468 i 1,4)5

ChenucaJa and manure! 1.198 1225 1225 1231 1226 i 1218 i I,t95
All group! I.6J6 1.644 1,628

i
1.618 1.611

i
1297 j 1.615

The all groups index number of the Census and Statistics Office gradually 

declined from 1677 in the beginning to 1615 towards the close of the year. 

The index number for foodstuffs, etc., was 1780 in January. 1739 in April 

1731 in July. 1715 in October and 1757 in December; while the cones- 

ponding figures for the animal products were 1480, 1420. 1433. 1370 

and 1364 respectively.

CANADA
The Index number calculated by the Dominion Bureau of Statistics, 

on base 1913“’ 100 comprises 236 commodities weighted according to 

their commercial importance. The sub-groups are classified according 

to (i) chief component materials (vegetable, animal, wood, iron, etc), 

(ii) origin (farm, forest, mineral, marine, etc.) and (ill) purpose (food, 

clothing, producers’ goods, etc.). Group index numbers according to the 

first classification are set out in the following table :—

HIM CAOTTt

trita ia C

a -»a

IS> t t«i5 lake i4t a
’ tW-2

1B7 ) t«2 *

l»7 IWI tH • tut
147-J , 147 S t47 J i4$ 2

ws e i « i MSI IM 4

\-n2 in 2 1771 i»2 1721

l« A l»2 •»2

i«)) Mds Itf 2 tao 1

Pt OrtiMa NeavaiO.,

175 8 1686 160^ 160 8 la2> 110 5

135 5 135*8 1410 142 I 14*8 1412

173 0 172 0 le* 4 156 5 f» 8 155 3

155 5 156 0 155*1 155 5 155 5 155 7
143*7 144 2 144 8 145 1 145 7 146 0

104*6 101 2 IOI*2 90 1 97 7 Ok 7

175 8 175 8 175 8 175 8 174 5 174 5

159 0 157 9 157 7 154 7 , IVO 157 0

156*2 153 9 152 5 151 1 i 151 5 150 5

The Dominion Bureau of Statistics wholesale prices index declined from 

Id) ’8 in January to 150'5 in December. Vegetable products declined 

from 183*9 to 158*5 during the period whilst animals and their products 
stood at 148*5 in January. 137*2 in April. 135'5 in July. 142*1 in October 
sod 143*2 in December. The index number for Fibres, textiles and 
textile products averaged 188 in January. 172 in June, and 155*3 in 
December. Non-ferrous metals and their products stood at 105*9 in 
January, 104*1 in June and 96*7 in December. The fluctuations in the 

remaining groups were within narrow limits.
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Costol I jving ln(Jex Numbers in varioui 

countries
A hurt fiption id tb *cof* arwl methods of conotructiMl of 9a 

Krniiii .ind ^rncfdl irxJrx iiumbrs regarding co*t of living « dMeagg 
> oudlrin H <1 ven blow, from which it will b seen tbt neitlter the gMo^ 
(lof thr grnrf 11 indrc nufobfi for various countries are strictly CBBipMi^ 

owiiix to (liilrrcruri in the numbr of items included, tb oarthads 9 
pritr collritioii and the rnethcxL of cornpibtion especially tn regosd M 
wrightiiix I hr two principal methods of assigning weights to tb *a(Mg| 
corniiKxlitirs included in a cost of living index are (u) tb fomdy 

inrthixl and (A) the aggregate expenditure method. Tb family bdin 
iriethixl implies the Collection of information regarding tb tpwMiiaa 

coniumed and the e.xpenditure incurred by a standard or tborttxai 
family representative of the class or community fur which tb mdet . 

compiled. Thus the standard budget weights are based on tb av«s^ 

actual consumption or expenditure by a numbr of (amiliea for a catlBi 
period ; and the theoretical budget method is bsed partly ob (aaoh 
budgets and partly on theoretical considerations. Tb oggrcgBi 
expenditure method assumes the possibility of determining tb importsiiK 

of various commodities according to their uses os obtained by addiai 

production and imports and deducting exports.

Owing to the difficulty of getting comparable price-data for tb sobbb 
nearly the same varieties from month to month and also bcause of otb 

obvious difficulties, it is not possible to include all the items cnteriai 
into a family budget when either method is followed and tbrefore b 
most countries the bst possible selection is made of the so-coHd 

" representative ’’ items. The table at the end of the Gazette gives lb 

cost of living index numbrs for the different countries whilst the numbn 

of Items included in each group are shown in the notes that follow.

Stope and Methods of construction of Cost of Living Index Numhtrs in 

various countries
UNITED KINGDOM

The cost of living index number compiled by the Ministry of Lahooz 

comprises 5 groups, viz., food (20 items), clothing (8 items), fuel and Ii|1n 
(5 items), rent (I item), and sundries (8 items). The index is based oa 
July 1914 prices which are taken as 100. Prices are collected at the 

beginning of each month from representative retailers in about WO 

localities for food articles and in 97 towns for clothing.

Both the group and general index numbers are arrived at by weighting 

the items according to their relative importance in the average experditure 
of V)44 working class family budgets collected by the Board of Trade ia 

1904, the data being supplemented by those obtained in an enquiry into 

rents, retail prices, etc., in 1912.

The index numbers for food are calculated separately for large towns 

and also for smaller towns taken together.

OafartHMMl el I shnwr uaathh w (W LaAm CaMm

.. u»( f*f aaucia. mz
2 4^ •tofdi ••
* IMB a momI <MMt) 4 5 ywBi M aK«Ma«r fat 

Kii. The ofwadititfe «■ daa itaaat iwiUAU • eaanMlU IB 

iAMMi65perccBt.ef
_____I swlra » wforhed otM ib fecnm od aaaaa^aa |mvm cdhctad 
db bfir~'~l <*< BaoBth m 4)««t fOciUM ob tW ImB «d hdy 1914 

t®

^ItAUA
fVc«a*<>^h*>WU*dr&*'hKlkM<|Bafte«1) wraBaUwctedby iheCaaMBOB* 

Biucbu <)< Ccnaut andl SmsBics a«d ooBlaiBa (wa (nur*. tw. 
id load aed rroccYwa includtae 46 articlea. 41 of wbtcb ate Bena al 

2 «f bi^int and 3 of lauadry aad (u) koMaa'raal. Tka bcbm 

^lUid rrpfesc-nt about 60 pet cr«s(. of tbr total eipMiditiMO al a aaraMi 
bah T^ index is weighted accardsag Io the gpMBiiueaBaal a*e«ago 

expenditure in 30 tawm dunng the period l^iUWlO. 

Tb Ibbm of the index it 1911 1.0(1).

HVZEJUXND
Tb ** all groups *' index numbers are ounpiled twice a ftai (( ebnaary

Aa«utt) by the Centut and Statisties Orticc. U ellini^aa, and ar* 

■riUabd in the Monthly Abstract of Staiittm. Tbe index includes thio* 

M group** t^nl* fuel and light, clothing, drapery and footwaie, and 
—i:-ltnf~‘* items and covert 86’55 per cent, of the houte-hold es- 

B(e<hture. The remaining 13'45 per cent, mitceilaneout ilrmt are 

«eii!t<d (or want of reliable information. The bam of the index is the 

wrshted average of prices in July 1914 (or 25 towns (or food and rent 
Mil tb average (or 4 towns (or the renuining groups I,(JOO. The group 

«Mghtt are bated on the average expenditure of (soutehold budgHt 
cs&ctrd by the Labour Department in 1910-11. Tlie sveightt for 

-^vidual Items are those bated on the average annual oggteysie 

cwwunption or expenditure during the period 1909*1913.

nut
Tb Statistical Offices of the Chief Municipalities construct cost of 

fcvmg indexes for large towns. In tb cose of Milan tb cost of food, furl 
mi light, clothing, rent and sundries Is shown separately for manual and 

son-manual workers. The group and general index numbrt are expretted 

It percentages of corresponding average costs for tb hrtt bif of 1914.

BELGIUM
Five sets of cost of living Index numbrt—four for working classes and 

one for lower middle class—are compiled monthly by tb Ministry of 
Industry, Labour and Social Welfare and published in Revue du Travail. 
Prices are collected in 59 different localities for food (33 itenu). fuel 

«d light (7 items), clothing (25 items), furnished accommodation 

(14 items) and miscellaneous commodities (9 items). Tb working class 

senes are for tb four income groups, with intervals of 10 francs, of
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fortnightly iiicofiiej of below 20 francs to 40 francs and over. Tbc*i«ig|(| 
u;r>| Iff tbr- iverdvr i ofHumptiori quantities for families mtbe Lmc

Alh.Oirf iruff-x the retail prices index—is also published in the 

do I f IV 111 arid It intludcs 56 items, viz., 34 of food, 12 of clotbmg, 
furl add light add 5 of miscellaneous commoditie*. The iaiet « 

UdWeighteil add thr Ixiie period is April 1914.

NORWAY

Che coat of living statistics compiled by the Central Statisticai 0*a 

cover IcxmI. furl and light, clothing, housing, taxation and mMcefiaflcuM 
itriiia. Price-data are obtained in about 30 towns, monthly for fc«if 

and furl and quarterly for the other groups. The index number* ar« 

calculated on the laasis of July 1914 KXJ. Weights based on the consuBg, 
tion (luantitirs of a working class family of 5 persons with an annual mcaB* 

of about 1,5(M) kroner are used, these having been ascertained in I9I2-I)
A second scries for families of six persons with annual income* of ahaw 

S.OtX) kroner i.s also published on the basis of 1914 consumption figwa 

SWITZERLAND
The cost of living index constructed by the Federal Labour OSes 

covers food (50 items), fuel and light (9 items) and clothing and Ium* 
(25 items). Price-data are obtained in 33 towns monthly for the fug 

two groups and quarterly for clothing. Separate sets of index numbm 

arc compiled (or skilled and unskilled manual workers and also for noa- 

manual workers, the weights being based on fanrfily consumption in 1920 
The base period is June 1914 l(j0.

SOUTH AFRICA

The Office of Census and Statistics publishes every month in the Monthly 

Bulletin of Union Statistics a cost of living index for Europeans and 

coloured persons living in European style. The price-data are collected a 

9 principal towns of the Union for food (20 items), fuel and light (3 items), 
rent and sundries (including clothing, boots, hardware, etc.). Two »eries 

of index numbers on bases 1910 and 1914 are published. The weight* 

are based on the aggregate consumption of various commodities during 

the years 1917-19.

FRANCE

The cost of living index number for Paris is quarterly and is compiled 

by the French General Statistical Office. Items of food, rent, clothing, 
heating, lighting and sundries are Included and the index is weighted 

according to the average annual consumption of a working class family 

of 4 persons. The base prices are the averages for the year 1914 which 

are taken as 100.

UNITED STATES

The Bureau of Labor Statistics publishes every 6 months in the 

Monthly Labor Review a cost of living index which Includes food (4) 
items), clothing (54 to 57 items), housing, furniture and furnishings (22 

items), fuel and light (6 items) and miscellaneous articles (43 items). The

CAigrTf

el “ Uod ■ aad “ W ..a l«bMB ** *» ■iin«»«^ Am« 
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TVicsM J Lvinc indeK number conpifed by the PrrirtMMt «l IUmIT) 

jjfinMfr". Dublin, cover* food artickx. bucA* aad otUr riethiiM. 
MMp and rent. The retail price* are eaiected ie akeut JOO toent* 

akk tW daU (or rent are terured (rtmi aboiM 70 town* only Tbr mdr* 
a ewrtcrly and ba* for it* baits July t9|4 100. The wagkt* uwd are
heud w the family budget enquiry conducted m 1*^22

OltMVfY
Tlu Federal Sutistical Office publisbea in M’lrfscha/f StaHti^ a 

cat of living index wi bich include* food (17 items), beat and light (4 item*), 
(kdung (B items) rent and sundries. 1"be base period ii I9|). 14 KfO.

MJU.'iD
The Central Statistical Office compile a cost of living index for U'artaw 

ahich cover* food, clothing, buting. lighting, rent and sundries, llie 

•nghts are based on a theoretical budget of a u-orktng daw family of 
4pe«on*inWar»aw. The basefieriod is I9|4 100. Tbr prices collet ttd

at for the end of the month.

JAVA
The cost of living index of the native peasant po(*ulation of Java and 

Madura compiled by the Central Bureau of Statistics, Batavia, covert food 

(12 items) and fuel and lighting (2 items). The average aggregate 

expenditure for the period 1920-24 for all food-stuffs, kerosene oil and 

Bitches are utilised for fixing the different group weights. The base 
period is 1913 average 100.

.Another weighted index number relating to the cost of living of a 
European ** normal ” family in one of the town* of West java is also 
published and it includes 24 food items, sunlight soap, toilet soap, gas 
petroleum and matches. The basis of this index also is the average for 
191) 100.

IttlTED KINGDOM

It will be seen from the tables on pages 771 and 773 at the end of the 

Gazette that during 1926, the cost of living index number for the United 

Kingdom (base : July 1914= 100) declined from 175 in January to 167 in 

Miy and then rose steadily to 179 in December. The food group also 

showed more or less a similar movement, with this difference that the index 

number was 171 in January, 158 in May and June, and 169 in December. 
The index number for rent rose by 2 points to 150, but the clothing group 

decreased from 225 to 215-220 during the 12 months ended D«embcr 

1926. Fuel and light was the only group which showed a marked increase 

from 180-185 in January to 250 in December. The following table gives 

the group index numbers during the year 1926 :—

MO I 1—3
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Index numbers of cost of living in Great Britain for the year 192^

July 1914 = 100

January February March April May June

Food 171 168 165 159 158 15*
Rent (including rales) 148 148 148 148 149 144
Clothing 225 225 225 220-225 220-225 220-225

Fuel and Light . 180-185 185 185 185 185 1%
Other items included 180 180 180 180 180 Itft
All items 175 173 172 168 167 16a

Rent (including rates) 

Clothing
Fuel and Light 
Other items included 
All Items

July August September' October November December

161 161 162 163 169 169
150 150 150 ' 150 150 150
220 i 220 220 220 215-220 215-220
195 200 210-215 1 230 255 250
180 180 180 180 180 180
170 170 172 174 179 179

CANADA

The weekly cost of a family budget of staple foods, fuel and lighting and 
rent in terms of the average retail prices in some sixty cities in Canada was 
521 ‘96 in January, 821 ’64 in April, 821 ’30 in July, 821’14 in October 
and 821 ’41 in December. Of this, the cost on account of the 29 food 
items amounted to 811 ’63, 811 '36, 811 ’07, 810’93 and 811 ’18 for the 
respective months. The corresponding cost in July 1914 was 814’17 for 
all articles and 87’42 for food articles only. The following table shows the 
changes in the weekly budget during the year under review :—

Cost per week of a family budget of staple foods, fuel and lighting and rent in 
terms of the average retail prices in sixty cities in Canada for the year 1926

January February
! :
1 March i

1 i
April May : June

S i 8 § • s s
All foods . 11-63 i 11-50 11-46 ' 11-36 11-29 1106
Fuel and Lighting . 3-43 3-47 3-41 3-39 ■ 3-36 ' 3-34
Rent 6-86 6-86 6-86 6-86 6-85 I 6-87

Grand Total* . 21-96 21-87 21-77 ; 21-64 21-54 : 21-30

* Includes the cost ol Laundry starch also.

July August September | October j November December

s s s s 8 S
All Foods .. . 1107 , 11-10 10-94 ! 10-93 i 11-01 1118
Fuel and Lighting . 3-32 3-31 3-31 i 3-31 i 3-33 3-34
Rent : 6-87 6-87 6-85 i 6 85 ! 6-85 6-85

Grand Toral* . . 21-30 21-32 21-15 21-14 21-24 21-41

U-STRALIA

In .Australia, the retail food index on base July 1914 lOOincrco^ 
from D’ ip January to 163 in April and May, declined to 153 in October 
jnd was 158 in December. The cost of living index on base 1911 1000
^as 1748 for the first quarter, 1797 for the second, 1758 for the third and 
1749 for the fourth, the corresponding figures for the first three quarters 
with the 1914 average equated to 100 being 156. 161 and 158 respectively. 

SEW ZEALAND
In New Zealand, the Census and Statistics Office all-groups index number 

on base July 1914 1,000 showed very little change during the year being
1,624 in Februai^ and 1,633 in August 1926. The decreases in the "food" 
and clothing groups were offset somewhat by the increases in the 
Rent, Fuel and light and Miscellaneous groups. The changes in the 
different groups during the twelve months ended August 1926 can be seen 
from the following table ;—

Index numbers of cost of living in Neu) Zealand
JU1H9I4 1.000

Group or Item August February Auirusl

Food ..

Rent ..
Fuel and Light
Oolhing, Drapery and Footwear 
Miscellaneous
All Groups

ITALY
The cost of living index number for Milan, Italy, declined from 665 in 

January to 642 in April and with some fluctuations reached 657 in 
December, the highest point (672) being touched in October. The food 
group also fluctuated between 681 in January and 630 in November. On 
the whole, both the food and the general index numbers were much higher 
as compared with the preceding years inspite of the above mentioned 
tendency towards decline.

BELGIUM
In Belgium, the steady rise in the retail prices index on base April 1914 

= 100 continued during the year, the general index having Increased from 
527 in January to 741 in December. The lowest point (521) was, however, 
reached in March, followed by a rapid rise in the cost of living index. A 
similar tendency was also noticeable in the retail food index, which, with 
1921 prices taken as 100, advanced from 142 in January to 208 in December 
the minimum being 138 for the month of March.

NORWAY
The cost of living index number in Norway on base July 1914 100

stood at 225 in March and at 218 both in June and in October 1926. The

*July figure.
MO R 1—5a
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GERMANY

From page 21 of the November 1926 ioue (Vol. II No. 2) of the Iruh Trade Journal.
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frtdil IixhI index, aho liaving the same liaiis, declined from 216 m Jaaaary 

to 164 III Dctciiibcr.

SWITZEHLXSD

In -Switzerland, kth the retail frxxl and cost of living index ntnahm 

did not diow any very marked change during the last eight months of 

yraf, ihric two sets of index numbers being more or less in the proxsj^j 

of 159 and 161 re-ipcctively throughout the period.

SOUI H AFRICA

As in the case of Switzerland, both the retail food and the cost of hviai 

index nurnliers in South Africa on base 1914 100 were praclttaft, 

unchanged at about 118 and 131 respectively in the year under review

FRANCE

According to the French General Statistical Office, the movemeai 

of the cost of living index continued upwards during 1926. Talmif 
the average prices for the year 1914 as equal to 100, the general inda 
increased from 451 in the first quarter to 545 in the fourth quarter, 
the exception of rent which remained stationary at 250 since the iccm^ 
quarter and showed but a small rise when compared with the first quarter, 
all the other groups contributed to the rise in the general index. The 
retail food index having for its basis July 1914 prices 100 also soared 

very high and advanced from 480 in January to 628 in November, but 

was 599 in December. The following table shows the group Index numbers 
for the four quarters in 1926

Index numbers oj cost of living in France for the year 1926
(1914 100)

i

Group
First Second Third Fourth

quarter quarter quarter quarter

Food 473 507 562 574
Heat and Light .. 447 432 541 577
Rent 220 250 250 250
Qothing 324 ' 377 635 616
Sundries 495 520 620 62)
All Groups 451 485 539 545

UNITED STATES

The Bureau of Labor Statistics cost of living index number on bast 

1913 average 100 was 174 ’8 in June and 175'6 in December, thus showing 
a slight rise in the interval. The change in the fuel and lighting group 
was noticeable, the index having Increased from 180*7 in June to 188*3 
in December. Food and miscellaneous items showed a slight rise whilst 
clothing, housing and furniture declined during the Interval. The retail 
food index on base July 1914=100 fluctuated between 154 in July and 
164 in November, the opening index for the year being 161. The index 
numbers for the different groups included in the cost of living index can 
be seen from the table below
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BUSH FREE STATE

The Irish Free Stale coat of living index numbera “ being mainly 

dependent on food prices, usually show regular seasonal cbanfes. 

decreasing from January to July and increasing from July to January. * 

The food Index number In October 1926 was 10 points lower aiwJ the cost 

of living index one point higher as compsared with October 1925 figures, 

though both the food and the cost of living Indexes for the first three 

quarters were appreciably lower than the corresponding figures in 1925. 

The two sets of Index numbers for the four quarters ended October 

1926 and also for October 1925 are given in the table below .—

Index numbers of cost of living in the Irish Free Stale for the 

year 1926

(July 1914 100)

October 
1925

January Apnl JJy OctolaM

i

Food index .. 188 167 175 174 178

Cat ol Living index 168 168 180 182 IW

The cost of living index of the Federal Statistical Office in Germany

showed a tendency to rise in 1926. The all-groups index rose from 139'8

In January to a maximum of 144’3 in December, the low pxiint (138’3) 
being reached in March. Food, Clothing and Sundries were above the 

general average throughout. The table below shows the changes in the

group index numbers during 1926
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number of co.t of living in Cerrruiny fo, 

(I9I3-U laj,

llrin
(auiwry tebruary

I4J3 141 8
142 3 142'7

(Ul 4n.l t.ishl 91 1 91 4
Knt 171 1 169 3
Clolhii'M |»9'l 188'8
.SuiHlnf 1598 138'8
All lU-iiw

:SeptemberJuly /\ugu»t

145'3 145 7
141'1 141'3
104'4 104'9
162'7 160'8
186'8 186'3
142'4 142'5

POLAND
The index number of the cost of living in Warsaw record.^ 

rise during the year, the index being 170 0 in January and it**^ 
December. The food group also registered a marked lncrea« t 
in January to 247 0 in December. The following table shows ' *
in the food and general index numbers :—

Otoi I**®*

InJex numbers of cost of living of n 
Jor the

sai=s~Ss«s

I
Index numbers of cost of living in Poland {Warsaw)

(1914= 100)

- January
February !

i
March April

Food Index ,. 191'1 : 194'6 188'8 203'9 214'4 . 213'3
General Index 170'0 i

i
170'7 168'5 175'6 183'2 ! 182 J

- July
i

August j September October November DecemUr

Food Index ., 207'0 213'2 227'1 231'6 243'8 247'0
General Index • i 177'2

i
181'0 187'6 190'4 195'0 |%-9

JAVA

The cost of livin-
- 1- • dccr^ from 164^.^**^ •« • Ettropm*

1***^ and the general index numUr. *• 0ecw»4^

*'® ••« out w ike

' Madura fu,

_______ 12112
Aveiaet

(or 1925

(1913 - noj

-
Average ,
(or 1925 ! Pehruar, ! Mareh Aped Ma,

r^lndei ..
i

169 1 172 168 170 IM
C^tnl lnd«Ti I 166

i
164 !

(
166 162 '« i 164

- June July Auguit ^e^letn*
Odober

!
' Novem

ber
OKnn.

Frod Index .. 167 163 166 166 167 i 166 1 168
Gaml Index 162 158 , 160 ; 161 161 160

1

162
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The new Japanese Act on the Conciliation 
of Labour Disputes

In the February 1927 issue of the International Labour Review there 
appears an interesting article on the above subject. The new Japanese 
Act on Conciliation has been discussed both historically and analytically 
and the subject has been treated exhaustively from the point of view of the 
whole Japanese Labour problem.

It is pointed out that with the introduction of machinery and the 
capitalistic organization of industry, the number of ‘ labour disputes ’ 
has also increased. The following table gives the number of strikes 
(“ ca’ canny ” and others) during the years 1916 to 1925.

lumber Workers involved

108 8,413
398 57,309
417 66,457
497 63,137
282 36,371
246 58,225
250 41,503
270 36,259
333 54,526
292 39,412

The aggregate number of days lost by the disputes was 1,173,177 in 1921 
447,016 in 1922; 421,873 in 1923 and 638,363 in 1924. Only in 1925 
did the number fall to 351,055.

The spread of disputes in Japan has not been confined to Industry. 
For many years the question of agricultural tenancy had been growing 
more acute ; the number of disputes on tenancy conditions in agriculrual 
districts began to assume such serious dimensions towards 1920 that the 
Government appointed a commission to investigate the agricultural 
tenancy system. A bill was afterwards presented by the Government to 
the Extraordinary Session of the Diet in 1924. The Bill was adopted and 
the Con .illation of Tenancy Disputes Act came into force on 1st December 
1924.

The idea of legislation on conciliation in industrial disputes was mooted 
by the Bureau of Social Affairs, even prior to the enactment of the Concilia
tion of Tenancy Disputes Act. The Bill was however adopted finally 
by the 1926 Session (Spring) of the Diet which became the Labour 
Disputes Conciliation Act and came into operation on 1st July 1926.

The enactment of the Conciliation law has been rendered particularly 
significant from the point of view of labour legislation in Japan by the 
repeal, at the date of the coming into force of the Conciliation Act, of all 
the parts of the Public Peace Police Act which had been alleged by critics 
to constitute obstacles to the exercise of the workers’ right to strike. The 
repeal of the objectionable parts of the Police Act removes the cause of 
complaint as to the legal hindrances to strike action and the Conciliation 
Act places the worker on an equal footing with the employer in disputes.
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y\nd this “ combined legislation ” thus amounts virtually to the workers’ 
rights in disputes.

The scope of the new Conciliation Act is defined in Section I which 
states that : “ If a labour dispute occurs in any of the undertakings specified 
by the Act the administrative authority may set up a conciliation board 
in accordance with the request of any of the parties concerned..................
If a labour dispute occurs in an undertaking other than those specified 
in the Act, the administrative authority may set up a conciliation board 
at the request of both the parties concerned. ”

A “ labour dispute ” has been defined by the Bureau of Social Affairs as 
“ a collective dispute concerning conditions of work between workers 
and their employer or employers.” It was necessary to frame such a 
definition because the word ” labour dispute ” suggests immediately a 
strike or a lockout. But there are numerous disputes which do not 
result in either. Statistics show that in Japan a very large number of 
cases terminate without giving rise to a strike or a lockout. Such cases 
are even more numerous than actual strikes or lockouts, and yet, according 
to the definition of the Bureau of Social Affairs, if a dispute occurs the 
Act will apply to it equally even if neither strike nor lockout has actually 
begun.

The Act applies to collective and not to Individual disputes. It also 
does not take cognizance of disputes arising from a difference of opinion 
on a political issue. A labour dispute within the meaning of the Act must 
be a dispute between workers and their own employers. A sympathetic 
strike will therefore not be considered a labour dispute within the meaning 
of the Act.

The conciliation board is set up specially for each separate case. In 
this respect it differs from the permanent boards often found in European 
countries. It also differs from many others in this that its findings are 
not binding upon the parties concerned. The parties in Japan are free 
either to accept or to reject the findings of the board which are not in the 
nature of a ” decision ” but amount merely to an ‘‘ opinion,” at least in 
form. The Board is to make enquiries and investigations necessary for 
the solution of a labour dispute in order to bring about conciliation. It 
is a public and not a private organ and is set up by the administrative 
authority for a specific purpose, in compliance with the Act. The setting 
up of a conciliation board under the Act is either compulsory or voluntary 
according to the nature of the undertaking in which the dispute occurs. 
Roughly speaking, the establishment of a conciliation board is compulsory 
if the dispute is in an undertaking which affects the public welfare ; other
wise it is voluntary.

The board consists of nine members. The parties to the dispute choose 
six members, each party selecting three, and these six members then select 
three other members from among persons who have no direct connection 
with the dispute. Membership of the board has to be confirmed by the 
administrative authority by formal ‘‘ appointment.”

The method of selection of the members is laid down in Section 4 of the 
Act. When the administrative authority proposes to set up a conciliation 
board, it has to notify the fact to the parties concerned. Upon receipt
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of ihis notice, the parties to the dispute must report to the autbxity 

within three days, the names of the members of the board whom they 
have chosen ; in default of such report, the administrative authority 
itself appoints the members m place of the defaulting party. When thu 
prtKedure is completed, the administrative authority demands the selection 
of the three neutral members by the six members representing the parties 
in dispute. Here again in case of failure to select the three neutral memheri 
within four days and to report thereon, the administrative authority it 
empowered to appoint them. As soon as all the members are duly 
appointed, the board must be immediately convoked and the work must be 

commenced at once.
The board has a chairman and a vice-chairman. They^are selected by 

the neutral members from among themselves. The quorum of the board 
is of five members and must include two members representing one party, 
two members representing the other party and either the chairman or the 
vice-chairman. The sittings of the board are not open to the public. 
The board has powers to demand the presence of any person who can give 
them any required information and has also powers of inspection. The 
board is required to complete its work within fifteen days after being setup. 
This period can be extended only with the unanimous approval of the 
members of the board representing the two parties to the dispute. Upon 
terminating the conciliation procedure the board must at once submit a 
report of the proceedings to the administrative authority. Should the 
board fail to reach a settlement of a given dispute, the report submitted 
to the administrative authority must show a draft proposal for the 
conciliation of the dispute which was voted upon by the board, as well as 

the opinion of the minority on the matter.
The findings of the board are not binding on the parties but the Act 

requires that the administrative authority “ shall publish the gist of the 
report.” The publication of the main points of the report serves in 
effect as an appeal to public opinion.

With a view to checking the spread of a dispute pending the completion 
of the conciliation procedure, the Act imposes certain restrictions on persons 
not directly connected with the dispute. When a dispute occurs in an 
undertaking affecting public welfare or in the manufacture of munitions, 
etc., under the management of the Army or the Navy, the restriction begins 
to apply as soon as the administrative authority has notified the parties 
in dispute that a conciliation board is to be set up. The acts prohibited 
are : “ to instigate or incite either the employers or the workers concerned 
in the dispute ” in order (1) to cause the employer to close down the work
place, stop the work, terminate the employment of workers, or refuse a 
request for their continuation in employment in connection with the 
labour dispute and (2) to cause a body of workers to stop work, impede the 
progress of work, terminate their employment, or refuse a request for their 
continuation in employment, in connection with the labour dispute. An 
infringement of this provision of the Act is punishable either by fine not 
exceeding 200 yen or by imprisonment not exceeding three months.

It is believed that if the law is effectively applied with tact and fairness 
it would tend to minimise the losses occasioned by labour disputes and 
may even actually lessen their number.

LABOUR GAZETTE

Fines in Industry
RESULTS OF LABOUR OFFICE ENQUIRY

. issue of the Labour Gazette for November 1926, we published 
I” * jj in connection with the Labour Office enquiry into the question 

h*V^<tions made by Employers from Wages or Payments in Respect 

results of this Enquiry have now been completed and a 
' R^tt will be published in due course. In the meanwhile, the 

full oi^ce, has circulated a Summary of the Report w ith a covering 

the various Interests concerned asking for their views on the 

ons raised by the Government of India letter*. The circular
■ nublished below together with a summary of the Report: 

l^er

1
-pie Circular letter:

No.
Labour Office, 

Secretariat, Bombay, 

The 14th April 1927.

OENNINGS, Esq., Bar.-at-Law, J. P.,
Director of Information and Labour Intelligence, 

(Labour Office), Secretariat, Bombay.

To

Subject.—Deductions from Wages or Payments In respect of Fines. 

Sir*
in September of last year I sent you a letter enclosing a copy of a letter 

from the Government of India and the draft of a Questionnaire on the 
subject noted above prepared by this office.

The questionnaire and schedule were submitted to you amongst others 
for criticism before It was issued and both were slightly modified before 
issue in the light of the criticisms received. 1 am enclosing a copy of the 
questionnaire and schedule used for the Textile Industry. These were 
used with slight variations in minor particulars for factories and other 
establishments. It was decided to take the first ten months of the year 
1926 for the Textile Industry and the year 1925 for all the other groups 
of factories and establishments to be covered.

In my letter under reference, I also suggested that you might prefer 
to defer your comment on the Government of India letter, until the Labour
Office had made its enquiry and was able to give some definite information
regarding the subject of deductions from wages or payments in respect of 
fines. The enquiry has now been completed and I attach a summary 
hereto.

The enquiry was designed to cover as many of the industrial wage earners 
of the Bombay Presidency as possible. Every known factory in the Bombay 
Presidency was addressed together with all Railway organisations. 
Government, Local Fund and non-factory establishments, public utility

companies, and steam-ship companies. All the Municipalities in the

See p. 253 of the November 1926 issue of the Labour Gazette,

!
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Presidency were asked to furnish information. The questionnaire 
schedule were also sent to the big shops and stores, hotels, theatres, cinerti 
and clubs in so far as lists of these establishments were available. It ' 
also considered desirable to approach offices employing clerical labour jn 
as Banks, Government offices. Railway and public utility administration 
and the larger commercial firms. Solicitors offices. Insurance Compajij^^’ 
etc. Altogether about 2250 letters were issued and replies were receivej 
from about 1300. Almost all the large labour employing organisatioj^j 
furnished information, those who did not being chiefly small factories 
and gins and presses and small offices employing clerical labour.

The table below gives particulars of the returns received from tfi^ 
different groups:—

The table below shows the number of establishments among those 
sending in returns in which fines are stated to be inflicted :—

Groups of Establishments covered Number addressed Number of Return,

I Textile Mills—
(a) In Bombay 83 ! 76
(6) „ Ahmedabad 63 1 49
(c) ., Sholapur and Other Centres ., 30 1 19

II Factories (excludinc; Textile Mills)— i
(a) Government and Local Fund 54 I 32
(6) Ordinary Factories .. 484 277
(c) Gins and Presses 600 400

Ill Public Utility Establishments 24 18
IV Municipalities 157 68
V Government and Other Non-factory Establish- 1

ments 25 15
VI Offices of Steamship Lines 47 i 12

VII Offices 350 I 180
VIII Miscellaneous Establishments (Shops, Stores,

I
Hotels, Restaurants, Clubs, Theatres, etc.) 325 i 85

Nil Returns and Returns not received in time 1 75

Total .. 2,242 1 1,306

Groups of Establishments covered

Textile Mills— 
(fl) In Bombay 
(6) „ Ahmedabad
(c) „ Sholapur and Other Centres .. 
Factories (excluding Textile Mills)—
(а) Government and Local Fund
(б) Ordinary Factories ..
(c) Gins and Presses 
Public Utility Establishments 
Municipalities
Government and Other Non-factory Establish 

ments
Offices of Steamship Lines
Offices
Miscellaneous Establishments (Shops, Stores 

Hotels, Restaurants, Clubs, Theatres, etc.)
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'[he question of inflicting fines on seamen is adequately governed by the 
Indian Merchant Shipping Act, 1923. All fines inflicted on seamen are 
Jeducted from wages paid on discharge and are handed over to the Govern
ment Shipping Master at the Port of Discharge. Statistics regarding the 
mounts of such deductions were not available.

It will. I think, be agreed that the enquiry was sufficiently comprehensive 
jnd the information received appears to be adequate for the purpose of 
expressing an opinion on the question under reference.

I enclose a copy of the Government of India letter upon which the 
enquiry was based, and I should be glad to have your views on this and 
more particularly upon the following points:—

(a) Whether, in your opinion, the system of inflicting fines on 
industrial workers Is so prevalent as to constitute an evil of such propor
tions as to require penal legislation to deal with it; and

(b) If your reply to (a) is in the affirmative, (i) in what respects and 
under what heads do you suggest legislation should be initiated, and 
(ii) what should be the scope of the legislation and the authority who 
should enforce it ? and

(c) If your reply to (a) is in the negative do you consider that any 
other action is desirable ?

The summary attached to this letter gives the information required under 
different headings in order that criticisms on particular points may be 
facilitated.

The information given in the summary is closely compressed and the 
Labour Office proposes to publish, at a later date, a full report covering, 
in detail, all the points raised in the questionnaire and the schedule.

I should be glad If you could give this matter your very early attention 
and let me have your reply by May 31st, at latest.

I have the honour to be,

Sir,

Your most obedient servant.

i/c Labour Office.

Summary of the Report:
II

Deductions from Wages or Payments in Respect 
of Fines

Summary of the results of the Labour Office Enquiry

SYSTEM OF FINING

The system of making deductions from wages or payments in respect 
of fines is general in the Textile Industry in all parts of the Bombay 
Presidency. With regard to factories, the system exists in almost all 
Government and Local Fund Factories and in the majority of the more 
organised and larger workshops. It is also associated with Municipalities,
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factories and establishments regularly working throughout the year. 
does not appear to be the general practice in seasonal establishment* 
as Gins and Presses. In Offices the system is almost wholly limited 
the fining of peons and menials in the establishments where the «y»tewi 
exists, although a few cases are reported where clerks were also occasionally 
fined. Among the classes of concerns included in the group Miscellaneco, 
Establishments fining is general in the larger Hotels, Clubsand ResUurant, 
but is absent in most of the larger commercial organisations such a* Shop, 
Stores, etc.

RULES

All Textile Mills in Bombay City have printed rules and regulation, 
governing conditions of employment, dismissal with or without forfeiture 
of wages, fines, etc. Only 3 mills in Ahmedabad City reported the existence 
of such rules. In the mills in the remaining centres of the Bombay 
Presidency rules are occasionally found to exist. All Municipalitie* and 
Government and Local Fund factories have properly drawn up rules which, 
among other things, lay down the conditions under which fines may be 
imposed. The infliction of fines is also governed by prescribed rule* in 
Railway Workshops, the larger and the better organised factories, in large 
Public Utility Companies and in some of the larger noii-factory establish
ments. If the results of the Enquiry as a whole are considered, it would 
appear that outside the Textile Mills in Bombay and the larger workshop, 
rules setting out the conditions of fining are the exception and not the 
rule.

DELEGATION OF POWER TO FINE

The object of the insertion of this question in the Questionnaire was to 
ascertain the extent to which fines could be inflicted in Industrial establish
ments by persons in the position of Foremen, Jobbers, Mukadams, etc. 
Only one or two Textile Mills in Bombay reported that the power was 
delegated to Jobbers. In many of the Ahmedabad Mills, this power rests 
with special employees who are called “ Detectors.” With the exception 
of these cases, all the remaining factories and concerns reported that the 
power to fine rests with the Heads of Departments. In some cases a 
confirmation is required by the Manager or Superintendent in charge of 
the whole establishment. In the smaller concerns, the Proprietors who 
act also as Managers reserve the power to themselves.

THE MANNER IN WHICH THE CONDITIONS UNDER WHICH FINES ARE 

INFLICTED ARE MADE KNOWN TO THE EMPLOYEES

With the exception of a few workshops and factories which give 
employment tickets or check cards with the main rules under which fines 
are inflicted printed on their reverse, no endeavours appear to have been 
made to communicate to employees the conditions under which fines are 
imposed beyond posting the rules, where they exist, in prominent positions. 
In the majority of cases, the reporting concerns stated that such rules and 
conditions were known by custom or usage,—the few notable exceptions 
being the few mills and factories which maintain records of signatures or 
thumb impressions signifying that the rules have been made known to 
the signatories.
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the exception of the Railway Workshops, the larger Puhlie Utility 
Municipalities, some of the larger Government and Non- 

(;^,venunent factories and Non-Factory establishments, no limits appear 
jo hive been prescribed with regard to the extent to which fines may he 

jilkted.

OfftNCES FOR WHICH FINES ARE INFLICTED

The offences for which fines are inflicted are generally Breaches of 
piscipline. Insubordination, Disobedience, Bad or Negligent work. Careless 
er negligent loss of or damage to tools or machinery, etc. In some cases, 
jpecial lists of further offences connected with the nature of the work 
midertaken are drawn up. Deductions made from wages in respect of 
oftualfines for bad or negligent work do not appear tocover the loss sustained 
by the employer with regard to the spoilt or damaged article, but appear 

. to be, in most cases, (to quote the Government of India ’s letter), “ bona fide 
hoes inflicted as correctives ”.

disposal of fines

A few Textile Mills in the Presidenejs utilise all amounts collected 
through the infliction of fines for Welfare Work. In almost all departments 
connected with the larger Railway organisations, fines collections are 
credited to Special Fines Funds which are utilised for the general well
being of Railway employees. Similar Funds are found to exist in a few 
Government and Non-(jovernment establishments. In some Clubs and 
Offices, fines are utilised for giving annual bonuses to employees who do 
good work. With the exception of these and the few concerns who utilise 
fines for donations to various charities, the great majority of the establish
ments covered by this Enquiry appropriate all fines to “ Revenue,"

SUPPLY OF PARTICULARS REGARDING FINES AND TIME OF INTIMATION

Speaking generally, the employee fined is given full particulars relating 
to the fine at the time of the occurrence necessitating it. In the case of 
some Municipalities and a few of the larger workshops, the procedure i 
more elaborate. The offence for which a fine is intended to be inflicted 
is put down on a “ Charge Sheet ’’ and the worker is asked to record 
his explanation—a fine being imposed only if the explanation tendered is 
unsatisfactory. In some cases, appeals against fines inflicted by 
subordinate officers in the position of Heads of Departments lie to the 
controlling authority.

DEDUCTIONS MADE FOR SPOILT OR DAMAGED MATERIAL HANDED OVER 
TO THE WORKERS

Out of the 144 Textile Mills in the Presidency which furnished informa
tion on this subject, 84 mills or 58'3 per cent, reported that deductions 
were made from wages in respect of material spoilt or damaged during 
manufacture and handed over to the workers concerned. In most cases, 
the deduction is made at the price at which the article would have been 
sold had it not been spoilt or damaged and only in a few cases at actual 
manufacturing cost or at a price intermediate between the cost and the 
selling value of the undamaged article. This practice is very rare in 
factories and establishments outside the Textile Industry,
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All amounts realised in respect of these deductions are generally credited 
to the “ Sales Account ' except in the case of a few mills in Ahmedal^ 
where a certain percentage of such deductions is handed over to detectino 
folders.

DEDUCTIONS FROM WAGES FOR SUPPLY OF TOOLS AND MATERIALS

Speaking generally, there are few deductions made from wages in the 
Bombay Presidency on account of charges for supply of tools or material, 
to workers. In cases where such deductions were reported they appeared 
to be on account of the supply of special tools to special workers. In the 
Textile Industry, some mills require weavers to provide themselves with 
their own reed hooks and combs and in cases where these are supplied by 
the mill, their cost is recovered in cash or by deductions from the Wages 
Bill. The conditions governing such deductions, where they exist, are 
made known to the workers concerned prior to engagement.

EXPERIENCE OF WORKER PREFERRING RESIGNATION TO BEING FINED •

A few cases were reported where a worker preferred to resign rather 
than be fined, but the evidence with regard to this question is overwhelming 
that workers generally prefer to be fined rather than to forfeit their service 
instead.

SUSPENSION

The punishment of suspension is general in Municipalities and in 
Government establishments. A few of the larger workshops inflict no 
fines at all and only punish offenders by suspending them from work for 
some days. This form of punishment is also found to exist in Railways, 
other Public Utility Companies and some of the larger non-factory organisa
tions in addition to a few concerns in all the other groups.

FINES FOR LATENESS AND NON-ATTENDANCE

Speaking generally, some sort of punishment for late attendance is 
universal except in the case of the majority of the seasonal factories such 
as Gins and Presses. In some cases employees are not admitted to work 
after a period of grace has expired. In some others, “ pay for work" 
is the rule ; I’.e., employees only receive pay for the actual number of hours 
worked. But in the majority of cases where late attendance is punished 
by the infliction of a fine, the fine is either a fixed amount or it is graded 
according to the number of minutes late.

Non-attendance is similarly punished in various ways. In the mills 
in Sholapur City, the “ double khada ” rule is observed—loss of two days' 
wages for each day’s absence without leave. This practice is also followed 
in various mills and factories in all parts of the Presidency. In some cases, 
the penalty for continued absence without leave over a number of days 
(prescribed in most cases), is dismissal with or without forfeiture of wages. 
In some other cases, absence without leave is punished by set fines. In 
almost all cases, wages are not given for the days of absence.

REWARDS OR BONUSES FOR BETTER WORK

Out of the 144 reporting Textile Mills in the Presidency, 76 mills or 
52‘8 per cent, stated that bonuses were given for turning out work better
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than specified standards. Several Gins and Presses also reported that 
such bonuses are granted but in the majority of such cases, these rewards 
take the form of annual bonuses given on the result of a season's working. 
Thirty-one ordinary factories reported that such bonuses are given. In 
establishments which do not follow this practice, better work is rewarded 
by accelerated promotion. Speaking generally, bonuses for better work 
are not granted in Railways, Public Utility Companies, Municipalities, 
Commercial Offices and Government and other Non-factory organisations. 

bonuses for regular attendance

Bonuses for regular attendance are generally given in the Textile 
Industry, no fewer than 110 or 76'4 per cent, of the reporting mills 
stating that such bonuses were granted. Similar bonuses are also given 
in several factories and other establishments covered in the enquiry. 

advances, interest and CO-OPERATIVE SOCIETIES

Advances against wages due are granted in the majority of instances 
in all groups of establishments with the exception of Municipalities and 
Government concerns. Outside the Textile Mills, no interest is charged 
for advances given except in three factories. The charging of interest is, 
however, only found to exist to any appreciable extent in the case of the 
Ahmedabad mills where the rates charged vary from 18 per cent, per annum 
to 150 per cent, per annum. In many cases, advances are permitted to be 
granted by privileged pedhiwallas or grain-dealers at similar rates of 
interest.

The Co-operative Credit Movement has not penetrated to any 
appreciable extent among industrial workers. Out of 76 reporting mills 
in Bombay, only 23 mills stated that Co-operative Credit Societies existed. 
In Ahmedabad no Co-operative Credit Societies were reported as attached 
to any particular mill. In the mills in other centres, six out of the 19 
reporting mills stated that this provision had been made. Outside the 
Textile Industry, Co-operative Credit Societies only appear to be attached 
to some of the larger Municipalities, Railway Organisations and other 
Government factory and non-factory establishments and to a few of the 
larger non-Government organisations.

Results of the Tabulations from the Schedules

GROUP I—DEDUCTIONS IN RESPECT OF FINES

It is not necessary for the purposes of this Summary to combine the 
various types of figures returned for the enquiry by different groups of 
establishments, nor would it be advisable to collate figures for different 
groups of establishments together, principally on account of the fact 
that the enquiry for the Textile Industry related to the first ten months 
of the year 1926 and for the remaining establishments covered the calendar 
year 1925 ; Summary tables are given below, separately, (a) for Textile 
Mills and (b) all other factories put together for those concerns which 
gave properly classified data under Group 1 of the schedule.

MO
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63 144,259 3

2,5853 6668,223 6

225 12 04,371 13 6

1,432 12 9 185 6 6

148 13 3

i

1,287 4 0 4,158 1 3

Subject 
of Deduction

Number of instances in which 
fines were inflicted during the 

first ten months of the 
year 1926

Total amount of deduction 
in respect of fi^^j *

754

The Textile Industry

The following table shows the deductions made In respect of fj 

each sub-head under group I together with the numbers of 
which fines were inflicted m 45 Textile Mills in all parts of the ‘n 
Presidency employing an average daily number of 90,819 

comprising 68,754 men, 20,568 women and 1,497 children, 
Wages Bill of Rs. 2,63,89,592-14-8. Only 45 mills correctly 
information m the detailed manner in which it is set out here. * ^he

Men Women Children

Fines for—
(a) Breaches ol 

Discipline or 
Establishm e n 
Rules 14,782 6,332 44

(6) Bad or negli
gent work 284,951 15,334 11

(c) Loss of and 
injury or dam

age to mate
rials, tools,
machinery or 
plant belong
ing to the 
employer 11,568 1,077 236

(d) Fines for
any other pur
poses than
those enume
rated in (a), (6) 
or(c)

1

6,928 1,911 932

Total .. 318,229 24,654 1,223

An examination of the above table shows that fines for offences connected 
with bad and negligent work predominated both in the case of men and 
women operatives, the proportions of instances under this head to the 
total number of offences for which fines were inflicted being 89 '54 percent, 
in the case of men and 62 ’20 per cent, in the case of women. The Incidence 
of fines for bad or negligent work works out to 3 annas and 10 pies 
for offences committed by men and 2 annas and 8 pies for offences 
committed by women. This suggests that fines of this nature are, 
generally, bona fide fines Inflicted as correctives and not with a view 
to recompense the employer for damage sustained, An important caveat
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to this statement, however, is the fact that in the Textile Industry, nearly 
60 per cent, of the reporting mills hand over spoilt or damaged material 
to the workers concerned and recover the cost—generally at the selling 
price of the undamaged materials—from the workers’ wages. This 
practice is dealt with in a subsequent paragraph; but it will be obvious 
that the real extent of the worker’s financial loss depends upon the 
price he obtains for the article and on that point no information is 
available.

In the case of children, fines were inflicted in 76’20 per cent, of the 
instances for reasons other than Breaches of Discipline, Bad or negligent 
work and Loss of or injury to materials, tools, etc. Fines, in the case of 
children, are generally for loss of identification tokens. The Incidence 
of fines under this head works out at 2 annas per offence. If all offences 
are considered together, the incidence of fining works out at 3 annas and 
11 pies per offence In the case of men, 2 annas and 8 pies per offence in the 
case of women and one anna and 11 pies In the case of children. The 
proportion of total fines to the total Wages Bill for the 45 Textile Mills 
covered by the statistics contained in the above table works out at ’313 
per cent.

Many mills did not give particulars under the separate heads (a), (h), (c) 
and (d) of group I of the schedule but gave combined figures for one or 
more of the four sections. It has been possible, however, to obtain from 
these returns figures showing (a) the Wages Bill; (h) the numbers of 
workers employed ; and, (c) the total amount of fines inflicted. Grouping 
these figures, it Is found that in the case of 66 Textile Mills in Bombay 
City employing 146,753 workpeople—comprising 113,506 men, 33,192 
women and 55 children,—with a total Wages Bill of Rs. 4,73,83,399-5-3 for 
the first ten months of the year 1926, the total fines inflicted amounted to 
Rs. 1,18,707-1 -0, or ’ 25 per cent, of the Wages Bill.

In the 30 mills in Ahmedabad, which supplied similar information, the 
total amount of fines inflicted was Rs. 1,02,488-3-9, as against a total 
Wages Bill of Rs. 1,01,66,873-0-9 for 31,396 workers comprising 24,170 
men, 6087 women and 1139 children. The proportion of fines to wages 
in this case amounts to 1 ’01 per cent.

For 16 mills in Sholapur and Other Centres, employing 26,134 workers, 
comprising 18,390 men, 5732 women and 2012 children, with a total 
Wages Bill of Rs. 49,80,528-7-0, the total amount Inflicted In fines 
during the period covered was Rs. 21,268-3-9 or ’43 per cent, of the 
Wages Bill.

If the above figures are combined for all the Textile Mills in the Bombay 
Presidency, it is found that in 112 mills employing 204,283 workers 
comprising 156,066 men, 45,011 women and 3,206 children, with a total 
Wages Bill of Rs. 6,25,30,800-13-0, the total amount of fines inflicted was 
Rs. 2,42,463-8-6 or ’39 per cent, of the Wages Bill.

Factories (Excluding Textile Mills only)

The following table presents statistics in respect of 25 factories and 
workshops employing 25,359 workpeople, comprising 25,031 men, 251 
women and 11 children with a total Wages Bill of Rs, 88,17,523-2-1 for

MO R (—
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the year 1^25 who furnished detailed information under group I 
(c) and (d) :

nt
ol IX-duction

Finei for—
(а) breaches of 

Ditcipline of 
eitdbtish me nt 
rules

(б) bad or neg
ligent work

(c) La)9s ol and 

injury or
damage to mate' 
rials, tools, 

machinery or-
plant belong

ing to the, 
employer

(d) Fines for any) 

other purposes' 
than those 

enum e r a t e d 

in (u)a (6) or

Number of instances in which 
hnes were inHiclcd durini? 

the year 1925

[ otal amount uf
in feipett of fines in&cted.

Women j Children
Men

Rs. a. P-

Women

Rs. a. p. Ha s. I,

6,785

2.678

1

0 I 0 0

1

15,933 5 8 6 0

An examination of the above table shows that fines are inflicted in 
factories for breaches of discipline to a greater extent that for bad or 
negligent work, the proportion of instances under this head to total 
instances amounting to 48'74 per cent. Women operatives were only fined 
in 2 cases—Rs. 5 in one case and Re. I in the other. The incidence of fining 

per offence works out at Rs. 1-2-4 for men, Rs. 3 for women and 8 annas 
for children, and the proportion of total fines to the total Wages Bill 

amounts to '18 per cent.

GROUPS 11, III AND IV—OTHER DEDUCTIONS

In view of the fact that the figures returned on account of deductions 

made from wages under the various other heads included in the schedule 

were not capable of tabulation in summary form, no attempt has been made 

to collate the different sets of figures—which will, however, be given in 

the main report—for the purposes of this summary. Short notes are, 

however, given with regard to each head of deduction.

DEDUCTIONS FOR MATERIALS, ETC., PROVIDED BY EMPLOYER

The returns under this head were negligible—the general practice 

appearing to be to make no deductions from wages for the supply of tools, 

materials, etc., provided by employers.

Xl*t» Of WATER
0^<|uctK>ns under this head are (airi>' frequent hut appear to he eon^ned 

» charges made in special cases only, e.f., for the wage* to be paid to 
Brahmins for keeping and serving out water to Brahmin employees.

IffOtCMES AND MEDICAL ATTENDANCE
Dedutiwns from wages for the supply of meduines and iiiedsral 

attendance appear to be confined to a small percentage of mills in the 
Textile Industry.

t£NT FOR LODGING

.Almost all establishments which provide housing for their employees 
recover rents from the house holders by deductions from their wages. 
|g most cases, as the results of the “ Welfare W^ork ” enquiry showed, the 
rents charged are below economic rent and the deductions made do rvot 
show that any employers penalise their workmen in this matter.

SITPLY OF FOOD

Deductions on this account are mostly for the supply of food grains from 
the cheap grain shops attached to the establishments concerned. 1 he 
<rain is sold either at cost-price or at a price sufficient to cover overhead 
charges as well. In the Sholapur Mills, good attendance bonuses take the 
form of the right to purchase 18 seers of Jowari and 2 seers of Turdal at a 
prKe which works out at about 60 per cent, of the actual cost. Factories 
which produce consumable articles of food, often give their workers the 
article produced at cost-price and deduct its value from wages earned.

EDUCATION

Nodeductions of any importance were shown under this head—the few 
cases reported being amounts collected from the better-paid employees 
(or the school fees of their children in the institutes attached to the 
organisations concerned.

PROVIDENT FUND

Deductions under this head are generally confined to Government 
organisations, Public Utility concerns and to the larger non-factory 
establishments such as the Port Trusts, etc., and in a very few cases to 
pnvate factories and establishments. These deductions take the form of 
percentages of the wages earned by contributors who elect to subscribe to 
the funds concerned.

ACCIDENT COMPENSATION

These deductions were only shown in four cases where employees not 
covered by the Workmen’s Compensation Act, 1923, desired to be 

protected against accidents.

PROVISION OF CRECHES
No deductions of any kind under this head were shown in any of the 

schedules returned.

READING ROOM AND LIBRARY
Deductions on this account were returned by establishments mainly 

connected with Railways for subscriptions from the better-paid employees 

for the use of the Institutes provided.
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INTEREST ON ADVANCES
All the Textile Mills in Bombay and Ahmedabad which charge intere,t 

on advances granted to their employees did not furnish figures in 
schedules in respect of actual deductions made. The evidence collected 
however, goes to show that such deductions are frequently made.

ANY OTHER SERVICES
Deductions shown under this head related, in the case of one or 

Textile Mills in Ahmedabad, to the charges made against weavers 
employing Beam Carriers, and m some other cases for entertainments, etc 
provided by the employer.
COMPULSORY CONTRIBUTIONS TO CHARITY

Although this system does not appear to be practised in the greater 
majority of cases, a few returns show deductions on this account.

DEDUCTIONS FOR ARTICLES SPOILT OR DAMAGED BY WORKERS DURlffc 
MANUFACTURE AND SUBSEQUENTLY MADE OVER TO THE WORKEfic 
CONCERNED

Deductions of this type are almost entirely confined to Textile Mills, 
In summarising the results of the returns as shown by the questionnaire it 
was stated that 84 mills or 58'3 per cent, of the reporting mills in the 
Bombay Presidency adopted this practice. In the 46 mills which gave 
statistics regarding both the amounts realised for such deductions and the 
number of instances in which they were effected it was found that these 
deductions amounted to Rs. 1,60,326-5-4 and were deducted in 50,981 
Instances. The incidence per deduction works out at Rs. 3-2-4. Itjj 
not necessary in this case to compare these figures either with the total 
Wages Bill or with the total number of workers employed because such 

deductions are mainly confined to weavers only. Moreover, as indicated 
in a previous paragraph, the net loss to the worker cannot be determined,

tel ---------

Holidays with Pay for Workers and 
Collective Agreements

Collective agreements often play an Important part in the matter of 
holidays with pay, by completing national legislation and settling points 
that have been left open. The last number of the International Labour 
Review, the monthly publication of the International Labour Office, 
examines the subject matter of collective agreements. It states that 
while there are countries such as Austria, Finland, Poland, Russia and 
Czechoslovakia which have a general law on holidays with pay, there are 
others in which, in spite of the absence of any definite legislation of this kind, 
the right to holidays is recognised for certain categories of workers.

In Germany, Italy, Sweden and Norway, for instance, the right to paid 
holidays is generally provided for by collective agreement, while in the 
Netherlands, Great Britain, Roumanla, Denmark and Switzerland a large 
number of workers do, in fact, have similar rights. At the moment there 
are, in Europe, about 19 million workers (approximately 40 per cent, of the 
total workers employed) who are entitled to annual holidays with pay, either 
in virtue of legislation or through collective agreements. (From “ Inter
national Latour Ofice Weeltly News Service,” Geneva, No. 10 oj 1927.)

Summary of titles and contents of special articles

industrial WELFARE—vol. IX, NO. 99. (Industrial Welfare Society, London.) 
Special Articles : (/) Slock-Taiding in IVelfare IVorl(, by GeralJ B. LloyJ.—The relation of the 

welfare worker to the management; the firm’s attitude to the welfare department; the welfare 
worker's code of conduct; what does *’ welfare ’’ stand for ?; the employees’ attitude to welfare ; 
welfare and labour fundamentals; welfare workers and the community; welfare and training ; 

pp. 78-80.
(2) food in Staff Canteens, by A. D. Muncaster {Somerville College, Oxford), pp. 80-84. 
Routine Matter.—As in previous issues.

INTERNATIONAL LABOUR REVIEW—VOL. XV, NO. 3. (International Labour 
Office, Geneva.)

I Special Articles ; (I) The Labour Movement in China, by Ta Chen, Ph.D. (Assistant Professor 
f of Sociology, Tsing Hua College, Peking).—The awakening of labour ; labour organisations ; national 

labour conferences: the movement for labour legislation; strikes; (he May-day celebrations; 
labour's demand for international representation ; conclusion, pp. 339-363.

(2) Tbe Austrian IVorks Councils Act in Practice : I., by Dr. Emanuel Adler (Professor in the 
University of Pienna).—Opinions on the act and its results ; settlement of disputes by the conciliation 
boards; fieldofapplicationoftheact; changes in the number employed in the works ; thefunctions 
of tbe works council; pp. 364-378.

(3) The Science of Farm Labour : Scientific Management and German Agriculture, pp. 379-413.
(4) The Trade Union Movement among Salaried Employees, pp. 414-430.
Routine Matter.—As in previous issues.

INTERNATIONAL LABOUR REVIEW-VOL. XV, NO. 2. (Intematioiial Labour 
Office, Geneva.)
Special Articles : (I) The New German Labour Protection Bill, by Dr. Johannes Feig (Ministerial 

Councillor in the Federal Ministry of Labour).—Historical survey ; the basis of revision ; the extent 
ol revision; fundamental principles of the bill; contents of the bill: industrial safety, hours of 
work, protection of women, young persons and children, prohibition of night work in bakeries, 
Sunday rest, closing of undertakings and shops, labour inspection, date of operation, pp. 175-196.

(2) Collective Bargaining in the United Slates of America, by Lindley D. Clark, L.L.M. of the 

United Stales Bureau of Labour Statistics.—The background ; the problem ; practical recognition 
and development; construction and enforcement: doctrine of usage, doctrine of legal validity ; 
conclusion, pp. 197-229.

(3) Tbe Protection of the fVorkers against Unfair Dismissal in Continental Legislation, by Dr. Erich 
Molitor (Professor of the University of Leipzig).—General survey of the problem ; compensation in 
the French system of law for unjustified dismissal; the period of notice: the amount of 
compensation ; justifiable dismissal, pp. 230-244.

(4) The Employment of Children in. the Production of Cinematograph Films.—Conditions of 
employment; regulation of employment, pp. 245-256.

(5) The New Japanese Act on the Conciliation of Labour Disputes.—The origin of the act; the 
significance of the act; the scope of the act; the conciliation board : characteristics, composition, 
organisation and functions; the decisions of the board, restrictions imposed by the act; 
administrative preparation ; conclusion, pp. 257-271.

Routine Matter.—As in previous issues.

INTERNATIONAL LABOUR REVIEW-VOL XV.NO.l. JANUARY 1927 (International 
Labour Office, Geneva.)
Special Articles: (1) The Third International Conference of Labour Statisticians.—Methods of 

family budget enquiries; statistics of collective agreements; statistics of industrial disputes ; the 
classification of industries ; conclusion. pp. 1-17.

(2) Some Aspects of tbe Labour Problem in China, by P. Henry.—Tbe regulation of labour condition ; 
labour conditions; future prospects, pp. 24-50.

(3) Collective Labour Agreements in Italian Agriculture ; II.—Tbe provisions of agreements—tbe 
placing of labour, hours of work, work of women and children, tbe employment of old men, wages ; 
collective agreements for share-farming ; conclusion, pp. 51-77.

(4) The Conciliation and Arbitration of Industrial Disputes : III Successful Measures applied in 
Various Countries.—Measures for dealing with especial types of disputes—unorganised trades, 
public utilities, justiciable disputes and disputes of great social and economic importance ; measures 
for dealing with disputes In general—optional measures, compulsory measures ; wage determination ; 
conclusion, pp. 78-97.
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a/tJ tbjiifi of m Italian biduitfy tn 1^25. pp, Mi-103.
(6) /Ae Watk oj BntiJl Minlitry of Lahaar m 1925,—ml .rr- 

luvriiilc urMTfitpirjyrncnt. Udtningof the uncnipLyrd, amuUtux U/

W'lflu , uficnipLyinrrit iruurtinLr Lng-hUnding tUirru to Lrocht, »upcrvNMisi r
^iriaiKF . •rttlernrrit ol induatrul dispute* ; trade boards ; ^*^115.

(7) i^Hjur in Quceii>tiod. pp. 115-1 Id.
Kjutint Matter .As in previous iMues.

MONTHLY LABOUR REVIEW—VOL XXIIl, NO. 6. (U. S. Oepaztmem W Id^ 
Washififton.)

Sfietial Artalet : (I) Prevalence of the 5~Day Week, in American huhuttry.—Su/nma/y . 
buiidiny trades, bundrief, snd printing and publishing ; m* n s clothing ir>duatry ; aaet Mid 
industry ; (>apcr bux board industry ; foundries and machine shop* ; other trade* and u 
optional 5-day wrek ; hve-day week without reduction in total hours ; the 5-day week w 
pft. I-10.

(2) The Munictpal Market System of Norfolk Fa.—Coal and construction of market hwldiae 
special conveniences of market building ; services rendered by market men ; regulatsone cd SMtoogsl 
market; variety and prices of produce offered ; farmers' markets ; prices quoted mi farssns 
markets; regulations of farrrkrrs markets. pp. 17-27.

(3) C oruunert' Co-aperaliue Congreu oj 1926.—Direct leatiues and wkolnale locietic* i
in co-uperation ; uniformity in accounting ; relationi between the coniumer*'and theco-«K<ltai 
marketing movcmcnti; other matters before the congress ; resolutiuru ; pp. 83-87.

(4) Co-operalion in Foreig.. Couniriex.—Austria ; Czechoslovakia ; Denmark ; Russia ; Swsaa 
pp.87-90.

(5) Cunvenfion of the American Federation of Labor, 1926. Company unions ; reduction al 4* 
hours of labor; education; organization work and allied action; civil service cmplBysti, 
international relations ; wages ; union-management cc-opcration ; labour banking ; empkiyn ilad 
ownership ; improvement of Federation's services ; Watson-Parker Act; other actioo of As 
convention, pp. 91-96.

(6) IFuges and Houn in the English Pottery Indu-lry.—Agreements ; productivity of hkst; 
processes, occupations, and methods of payment; slip house, clay shops ; bisque kiln ; warekaow 
dipping ; gloat kiln ; gloat warehouse ; decorating ; decorating kiln ; packing, pp. 114-129.

(7) WagesiniheGermanPottery Industry.—Employment; wage adjustments; hours ; productna 
and kiln losses ; National collective agreement for the German fine ceramic industry, eficctisi 
February 1,1926. pp. 129-143.

THE LABOUR GAZETTE-VOL. XXVII, NO 2. FEBRUARY 1927. (The Depart, 
ment of Labour, Canada.)
Special Articles ; (1) General Review of the Industrial Situation.—Employers'reports ; trsdeuraaa 

reports ; employment office reports; production in certain industries ; external trade; buiUai 
permits and contracts awarded ; strikes and lockouts ; prices, pp. 133-138.

(2) Strides and Lockouts in Canada and Other Countries, 1926.—Logging ; mining ; manufsctiH- 
ing; construction; transportation and public utilities ; service, pp. 143-160

(3) Armaal Report of Labour Department of Quebec, pp. 161 and 162.
(4) Legislative Demands of Orgemized Labour : Proposals Submitted to the Provincial Legislettn 

by b'arious Labour Organizations.—Ontario executive, trades and labour congress; Manitoks 
executive, trades and labour congress ; British Columbia executive, trades and labour congtew; 
Quebec executive, trades and labour congress; railway brotherhoods in Quebec; locomotin 
engineers of Alberta ; legislative committee of the railway brotherhoods ; railway brotherhoods ia 
Ontario ; Alberta civil service association ; district 18, united mine workers of America ; Bntiik 
Columbia civic employees, pp. 167-172.

(3) League of Nations Intemationl Labour Organization.—Canada and International affairs; 
Lead paint protection act in Great Britain ; ratification of draft conventions ; Japan and the 
draft convention relating to children’s employment, pp. 187-190.

Routine Matter.—As in previous issues.

Current Notes From Abroad
< <TQ> WiCnOM

Tke Kimber of trade duputes involving stoppages at work reposted 

the Department as beginning in February was 15. In additson. I) 
jMfxites w luch began before February were still in prugicas at tbe begmsung 

jt the oxxith. Tbe number of workpeople involved in all disputes a 

February (iiKluding workpeople thrown out of work at tbe estabbsbmeols 
•here the disputes occurred, but not themselves parties to the disputes) 
<}$ about 5,700. and tbe estimated aggregate duration of all disputes 
hiring February was about 65,000 working days. These figures compare 
with totals of approximately 15,300 workpeople involved arxl 130,000 days 

kat in the previous month. Tbe number of workpeople involved in 
mputes m February was smaller than in any month since Deceniber 1914. 
(Froa * Ministry of Labour Gazette," London, March 1927.)

♦

Throughout February there was a continuous and substantial improve- 
smt in employment, which affected most of the principal industiM*. 
The improvement was most marked in iron mining aiuf quanying ■, 

ibp-huilding and ship-repairing ; iron iikI steel manufacture ; general, 
MTine and constructional engineering ; the cotton, wool and linen Irslile 

ndustries ; the clothing trades ; and building and public works contracting. 
In the industries named, which include million insured workpeople, 
the numbers recorded as unemployed showed at 21st February a decrease 
of 96,000 as compared with 24th January.

.Among the workpeople (numbering approximately 12,000,000) insured 

(gainst unemployment under the Unemployment Insurance Acts in 
dreat Britain and Northern Ireland, the percentage unemployed in all 
industries taken together at 21 st February 1927 was 10'9 as compared with 

12'1 at 24th January 1927, and 10'4 at 22nd February 1926. The total 
number of applicants for employment registered at Employment Exchanges 

in Great Britain and Northern Ireland at 28th February 1927 was approxi
mately 1,208,000 of whom 970,000 were men and 172,000 were women, 
the remainder being boys and girls ; at 31st January 1927, it was 1,375,000 

of whom 1,083,000 were men and 213,000 were women ; and at 1st March 
1926, it was 1,169,000 of whom 911,000 were men and 194,000 were women. 
(From “ Ministry of Labour Gazette,” London, March 1927.)

* * **

OTHER EUROPEAN COUNTRIES

By letter of 23rd February 1927, the German Federal Government
informed the International Labour Office that it had submitted to the
Provisional Economic Council and to the Reichsrat a Bill for the ratifi
cation of the Washington Convention concerning the employment of women
before and after childbirth, together with a Bill for the purpose of bringing 
German legislation into harmony w’lth the Convention. {From “Industrial
and Labour Information,” Geneva, March 14, 1927.)
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PRINCIPAL TRADE DISPUTES IN PROGRESS IN MARCH IW

I

Naur of concern 

and locality

Approiimate num

ber of workpeople 

uivulved

Date when dispute

Directly Indirectly Began Ended

Ttllite Tiodn 1927 1927

1. fhe bhagirath 

Ramch a n d r a 

Cloth Mill,

Jalgaon, East’

Kkandesh.

150 28 Feb. 3 Mar.

1. Sir Shaporii 

bruacha Mills, 

DeLisle Road, 

bombay.

275 28 Feb. 12 Mar.

3. The bhagi
rath Ramchan-j 

dra Cloth Mill,’ 

jalgaun. East 

Khandesh.
1

388
• •

7 Mar. 14 Mar.

4. The Jacob 

Sassoon Mill, 

Supanbag Road, 

bombay.

24
••

9 Mar. 11 Mar.

5. The Bomanji 

Petit Mill, Clerk 

Road, Jacob 

Circle, Bombay.

50
•• 9 Mai. 14 Mar.

6. The Madhavii 

Dharamsi Mill, 

Foras Road, 

Bombay.

506
•• 10 Mar. 14 Mar.

7, The Shri 

Ambika Mills, 

Ltd., Kankaria 

Ahmedabad,

128

1

1

i

1

30 Mar.
••

CauK

Reduction of 5fJ The nr>U 

per cent, in dear-; hi fawor 4 

nets allowance. . empfnyen

i

Demand for The iinkc 
higher wages. . in (avoM sf 

i entplofcn.

Protest agamil 

reduction of 

(ompcnsat i o n 
allowance.

Demand for 

reinstate m e n t: 
of dismissed' 

operatives.

Refusal to pro

mote a spinner 
to the post of 

a jobber.

Demand lor re

instatement of 
dismissed line 

jobbers.

Sympathy with 

a dismissed 

Jobber and pro

test against the 

system of giving 
damaged cloth 

in lieu of wages.

statement Of THE QtANTTn (W POUNDS' A.NO Tiff COCWTS 
(OR NUMBERS) Of YARN STUN

BOMBAY PRESIDENCIf

The stnke 

in favour sf 

employer!.

The sirikr taAi 

in favour of 

employer!.

The (thlu oAj 

in favour of dk 

employer!.

No settleiMM 

reported.

Mosrth ed FcWsaO II

.Nuaaiicr -----------—

IY25 1926 1927 1925 1926 t«Z7

— .. --------
PoSMMb (W») (BOO) i MIO (BMI

11* ** • • M • * 5,01} 6.961 6316 76.1)6

• • •• 20X3 18.433 18.345 20^9 4 I7B.42I 28?2«

v| m
I2,5« I2R56 I4.(M 146.018 I25.BM 1)6.411

^.1

* * • • %0 1395 1.469 1)31X1 I2JBM 1833)

* * • V ' 419 594 Bbl 5J8I 9.78?

* * S« • • 9 84 lOb 115 5)5 1.1)1

Total 39.973 40323 41.796 433346 )«>.9X) 4662)9

*

BOMBAY CITY

Pounds (000) (000) (000) (000) (000) ((IO)
lias. • *®

•• 5,237 6236 5327 5533) 50xf95 67,1))

Sos-H*®^ f
..

»• • •
14350 12.536 I22I2 142.458 104,486 140.54)

fia.2lto30
• • a • 7,959 7,924 9.041 90.664 7025) 94307

jjaa.)! todO
522 631 718 7.4(6 8.437

Above dO
• • • • 268 284 387 2,971 IZtfi 3352

Waste, etc.
>• • • 1 80 97 29 1.054

Total .. 28337 27,691 27.982 299360 233.380 }l5350

, AHMEDABzKD

u-. 1 tn in
Pounds (000) (000) (000) (000) (000) (000)

•• • • 157 211 192 2202 2304 2369
Nos. II to 20

•• • • 3,053 3383 3.606 33,976 41256 36.522
Nos. 21 to 30

IS • • 3,608 3,713 4293 42,117 42.684 45332
Nos. 31 to 40

•I • • 346 583 569 4319 5,119 7,651
Above 40

** • • 98 243 356 1,476 1.821 4,452
Waste, etc.

»» • • •• *’ •• ■ •• ••

Total .. 7262 8,133 9.016 84290 93,684 96326

t



r 192319261925

18,341
Total

10,9449,3367,086

1498220

25,676Grand Total „

BOMBAY CITY

f

22,161

129
15
85

923
154
541

212
20
72

201
29

245

34,380 33,729

!—Pounds

^ other than piece-goods

Hosiery
Miscellaneous . ,^tton goods mixed with 

silk or wool

Month of February

85,274

labour gazette

764 nF THE QUANTITY (IN POUNDS) AND DESn»statement ?VoVEN GOODS PRODUCED 

detailed BOMBAY PRESIDENCY___________

pcscripl'O"

C.y .. bleached Pieee-H- 

Kbadi 
Chudders 

Dhoties . 
Dn"’“'’^’Tlawns 
Cambrics and lawn

Printers cloth
?''“S

sheetings 
Tent cloth 

Other sorts

LABOUR GAZETTE

.cwT OF THE QUANTITY (IN POUNDS) AND DESCRIPTION 
c^aTE**^ WOVEN GOODS PRODUCED-contd

ARMED AB AD ________

* • '"unth, endrd Feb,
Month of February 11 monlttf ended Febauary

Oescnpfo”
1925 1926 1927 1925 1926 1927

(000)
14,376
14,653
65,391
11,056

535
3,823 

89,924

(000)
12,505
15,533
73,532
9.386

504
2.613

88.535

bed
(000) (000) (000) (000) (000) (000)

Grey & bleached piece-goods 

Khadi
Chudders
Dhotis
Drills and jeans
Cambrics and lawns

Printers
Shirtings and long cloth
T. cloth, domestics, and 

sheetings
Tent cloth
Other sorts

Coloured piece-goods
Grey and coloured goods 

other than
Hosiery 
Miscellaneous 
Cotton goods 

silk or wool

piece-goods

mixed with

II10,990
1,976
5,833

L447
5,533

J 218,579

220.603

94,298 86.157

1.716
175

1,577

2.245

W
1,543

119 ( 565

1
316,464 i 311,340

d lawns 

dornest’^

Total

mixed with
t>«?;rwool

176
42

174

5,772

1,364

84
416 

5,478
141
26

164 
2,380

47
273 

4,071 
41
20
95 

1,307

3,101 
4331 

36,162
243
110

2,624 
20,797

1,071
4,501 

42,780 
633 
214

1,714 
20,901

732
3,949 

46,497 
285 
263 
948 

16,846

282
16

229

2,303 2,314
i

1,970
1,042
2,113

3,101
469

2,248

3,342
21

1,240

12,419

77,632

17,858

74,123

20,283

157,969

(000) (000) (000) (000)
884 1,103 10,037 8,989
619 597 9,067 9,756

2,217 2,390 19,148 19,700
1,454 1,294 9,965 7,874

4 10 427 214
33 19

6,935 6,855 64,157 62.122

1,342 8,811 7,499
90 63 835 892

m 367 2,588 2,299

13,258 14,021 125,068 119,364

5,932 7,491 72,547 58,194

205 198 1,654 2,146
8 6 85 70

67 204 1,271 1,223

56 105 99 440

19,526 22,025 200,724
1

181,437 p 1,190

2,364
60

2,164

Grand Total



Index numbers

to 0
2 0
3 0 

J7 12 O

Article

WHOLESAVl market prices in BOMBAY

July 1914

I

Rs. a. P. Rs. a.

Cereah— 
Rice 
Wheat 
Do* 
Do.

Jowari 
Barley 
Bajri

Pulses^ 
Gram 
Turdal

Su^ar— 
bugar 
Do.

Raw (Gul)

Other Food— 
Turmeric 
Ghee 
Salt

Oilseeds—
Linseed 
Rapeseed 
Poppy seed 
Gingelly seed

Index No.—Cereals

Index No.—Pulses ,.

Index No.—Food grains ..

Index No.—Sugar

Rangoon SmalLmill 
Delhi No. I 
Khandwa Seoni 
Jubbulpore 
Cawnpore

Ghat]

Punjab yellow (2nd sort) 
Cawnpore

..I Mauritius 

..I Java, white 

.. Sangli or Poona

. .1 Rajapuri 
. ,| Deshi 
, .1 Bombay (black)

Index No.—Other food ,.

Index No.—AU Food

Index No.—Oilseeds

Candy 

Maund

Maund

Maund

Maund

4
5

45

II
9
0

3
6

6 4 11
75“8’

Mar. 1926 Feb.1927 Mar. 1927

Rs. a. p. Rs. a. p.

6 3 1 6 4 11
7 12 0 7 12 0

87 8 0 91 0 0
57 0 0 1 54 8 0

Mar. 1926 Feb. 1927

Bold 
Cawnpore (brown)

White

Id 5 0 
to - ‘ 
i3 _ .
15 to O

7 C
2 O

10 0
- 0 

o 
o

tl t 
17 8 
17 O

---Cotton--- (<z> Cotton, rauf--
Broach 
Oomra 
Dharwar 
Khandesh 
Bengal

Index No.—Cotton, raw

(6) Cotion manufactures— 
Twist
Grey shirtings 
White mulls 
Shirtings 
Iz>ng Cloth 
Chudders

Index No.—Cotton manidactures 
(Index No.—Textile—Cotton

Other Textiles— 
Silk 
Do.

Index No.—Other Textiles

Hides and Skins— 
Hides, Cow 

Do. Buffalo 
Skins, Goat

Index No.—Hides and Skins

Metah—
Co'ppet braziers 
Iron bars 
Steel hoops 
Galvanised sheets 
Tin plates

- , _ Index No.—Metals
Other rau) and manufactured articles— 

Coal
Do. :
Kerosene
Do.

Index No,—Other raw and manfed. articles . 
Index No.—Food 

Index No.—Non-food 
General Index No.

I KuHy suod 
Do.

Saw'ginned 
Machine>ffinned 283 0 0

274 0 0

Farl 2,000
6,000
Liepmann’s 1,500
Local made.36'* x 374 yds. 
54' X 6 yds.

Manchow 
Mathow Lari

Tanned

Bengal, 1 st Class Jheria 
Imported
Elephant Brand 
Chester Brand

(I) Quotation for Sholapur quality. (2) Quotation for Oomra. Fine

20 / 205 / 201

'■*7 7

96 1 07

100 185 1’ 191 1 ' I9t
too 159 161
100 1 144 146 , 144
100 154 149 149
100 ! 150 148 148



It

WHOLESALE MARKET PRICES IN KARACHI

Article Grade Ra'e per
Price* in the montii of

Number*

Cereals— 
Rice
Wheat, white 

red 
white 
red

Jcwari 
Barley

Pulses-^ 
Gram

Suffor— 
Sugar

O/ner food—

Oilieedt^ 
Cotton seed 
Rapeseed, bold 
Gingelly

Textila— 
Jute bee*

TeJtNt»»^~Cottun
(a) Cotton, raw

(A) Cotton manufacture* 
Drill* 
Shirting*

Index No.—Cotton manufnclurea

Index No.—Textiles—Cotton

Other Textiles—Wool

Hides-^ 
Hides, dry

Index No.—Hides

Metals— 
(Copper Braxier* 

1 &r* 
Plate*

Index No.—Metals

Other raw and manufactured artich 
Coal
Kerosene ..

Index No«—Other raw and manufactured 
article* ..

I
lr*dex No.—Food

Irxlax No.—Nan-(ood

General Index No. ..

Larkdna No. 3
5% barley, 3% Jirt, 30% red 
5% barley. 3?<, dirt. 92% red 
2% barley, 14% dirt 
2?o barley. 11% diit
Export quality 
3?o dirt

I % dirt

Java, white 
M brown

3% admixture 
Plack 9?o admixture

Candy

>•

Candy

w>

Bengal 
Maund

Maund 
Candy

Feb. 1927July 1914 Mor 1926

Rs. a. p. Rs. a. p.

(»)
39 0 0 60 4 0
31 8 0 48 8 0
31 4 0 47 8 0
32 8 0 50 0 0
32 4 0 49 0 0
25 8 0 41 8 0
26 8 0 31 0 0

Mar. I9?t» Feb. W27

16 3
15 0

100 154 154
100 154 140
100 152 127
100 154 140
lot 152 127
100 163 145
100 117 136

100 149 138

100 129 147

100
185

177
100 185 I

f

Sind
I

Meund.
I

» 4 O \ W 5 Q » 4 9 \ 29 <1 O ion ia*k laa t4*>

Pepperill
I
i Piera.

10 3 6 ' 19 15 0 ' 14 n 0 14 0 0 lou 195 144 ID
Liepmann** 10 2 0 . 21 0 0 17 4 0 17 B 0 100 407 179 17)

.... .... ....
1

’ • • ■ too 701 157 155

.... .... ....
I 100 182 15) 152

Kandahar .. Maund. 28 0 0 36 0 0 35 8 0 34 8 0 100 129 '27 123

Sind Maund. 21 4 0 , 13 0 0 i 14 12 0 14 8 0 100 61 69 M

Punjab ••1 *• 21 4 0 13 0 0 14 12 0 U4 8 0 100 6l 69 M

i
j 1 100 61 69 60

.... J .... 1 j ....
i

! ”

!
1 Cwv 1 60 S 0 60 8 0 59 0 0 99 0 0 , 100 too %/ 3 14 0 6 4 0 6 0 0 6 2 0 f too I6l 150

....
** a

1 4 6 0 6 2 0 6 12 0 6 12 0 100 140 154 154

1
I >00 iti IK1 .... J

i __

1 st cloo* Benga. Too. 1

i

16 0 0 21 0 0 22 0 0 22 0 0 KJQ f
1

IM IW l«
Chester Brand Caae { 5 2 0 9 6 0 9 10 0 9 10 0 100 ! 1113 IM IM
Elephant .. 2 Tme. 1 4 7 0 7 5 0 2 9 9 7 0 0 100 lc6 ! IM >M

• Yarn (40 Cray. Plough) ha* been omillod frosn ibe indo® I®* waol oi

f44 >42 >37 /

140 >W

142 >40 tt2





(Bombay)

I

RETAIL FOOD INDEX NUMBERS FOR INDIA AND FOREIGN COUNTRIES

Name of country Holland Horway

No. of articles

Amstcr-No. of stations

C/)I75

States of 
America

•July 1914—100. (a)
1913 to July 1914= lOO. (I) Board of Trade. 

+Th

une 1914. (J) Revised ___ ....
areiorjune. (j) The figure* from January 1926 are

1914 July

1920 .

1.069
1.049

March

1922 .

1925 .
Septemb
October
November
December 

1926 January .
February
March

INDEX NUMBERS OF WHOLESALE PRICES IN INDIA AND FOREIGN COUNTRIES

Country
China 

(Shanghai) Australia

I
I Egypt
I (Cairo)

United 
Kingdom 

! (1)
France

147 t 92 26 150 45No. of articles

1913 Average
1914 .. 100
1915 ..
1916
1917 ..1
1918 .. *236
1919 .. 222
1920 „ 216
1921 „ 199
1922 „ 187
1923 „ 181
1924 „ 182
1925 „ 163

„ April

M August 
,, September 
,♦ October 
*1 November 
,, December 

1926 January 
.* February 
,, IVIarch 

April 
M May 
„ June 
.. July 
,, August 
tt September 
», October 

Nove Tiber 
». December 

1927 January 
,, February 

„ March

(6) 158 
(i) 160 
(6) 154 
(b) 154 
(6) 151 
(6) 150

151 
151 
150 
149
148
149

100 100
106 (e)i66 100 100

102

1915 .
1916
1917
1918 ,
1919 .

1923 .
1924 .

August .. 
September
October ., 
November
December

1927 January .
, February

159 175 166 154
158 174 167 151
157 173 170 150
163 1 175 170 151
160 176 ! 170 1 151
160 '75 ! 170 152
159 175 ( 171 ! 153
158 174 1 173 I 145
158 173 168 140164 f 172 1 169 1 134
163 1 170 168 j 134
164 1 167 171 134

174 1 171
172 1 174
170 172170 / 173

172
175

(fi) 161 
(6) 160

175 128 1 145 j 688
171 1 129 1 146 ' 730
169 1 ' 129 149 i 838
170 129 i' 149 769166 / 129 / 151 ! 787
162 1 129 / 152 ! 751
163 130 / 152 i 684
162 / 130 / 146 ! 627/ 126 / 144 i 622

■::: 1
1 143

Holland Norway

48 100

too (a) 100
109 (c) 115
146 159
224 233
276 341
373 345
304 322
292 (o) 377
182 298
160 233
151 233
156 269
155 251
151 267
151 260
153 258 I
155 254
155 245
155 231
154 221 1
154 217
155 218
153 214
149 211
145 204
143 198
143 196
144 195 !
141 196

t9t3 
191-4 too.

Belgium Finlantl
United 
King

dom
Canada South 1 

Africa
Austra

lia
New 

Zealand '
United 

States of ;
America

F rance I 
(fc)

Italy 1

20 29 18 46 59 1
1

13 ’ i

630 60 9 30 25 51 Paris Rome

100 100 (a) 100 100 100 100 100 (c)IOO
132 105 107 131 112 98 122 95 !
161 114 116 130 119 109 132 Ill
204 157 128 126 127 143 183 137
210 175 134 131 139 164 206 203 1
209 186 139 147 144 186 261 1 206
258 227 197 194 167 215 ) 373 318
220 148 139 ! 161 j 164 145 306 402
ISO 138 116 1 148 1 144 139 ! 297 / 459
162 137 ) 116 1 164 142 144 1 321 0)496
162 134 "7 1 149(e) 148 140 1 360 508
167 141 120 ! 156 151 159 ! 421 I 602 1

174 161 116 156
171 157 1 116 , 155
168 155 1 117 1 154
165 154 1 118 159
159 153 119 1 163
158 152 119 ' 163
158 149 118 162
161 j 149 116 159
161 1 150 1 117 157
162 ; 147 1 117 155
163 , 147 ! 120 153
169 148 i 119 155
169 ! '5' 117 158
167 > 116
161 ’ 151 1

156 431 1 643 141
158 433 1 646 144
164 444 1 649 144
162 463 660 147
161 , 480 ! 681 142
158 ( 495 676 142
157 1 497 ' 654 138
159 503 645 142
158 ; 522 664 152
157 i 544 657 161
154 574 654 185

587 660 193
155 590 652 186
157 624 654 197
164 628 630 206
159 599 631 208
156 592 625 268

585

(a) Avenae for the year 1914. (A) Include* fuel and lighting. < 
(g) Figure for August. (A) June 1914" |00. (i) Figure*from 191

1,116 • ■ i 196 156
1.110 164 193 157
1.091 191 157
1.081 164 186 158
I.OflI ■■ 184 157
1,063 ■■ 180 156

IT) 153

(/) Thrfu 
, Jamuary lo.

tfure* fnr haiv fttitn July
lul, 1914 ~ 100)



Maund

Pulsa—

retail prices of articles of food in FEBRUARY AND MARCH I«1

__-fhe figures in italics are index numbers of prices taking July 1914 prices as 100 in each case.

f * Bombay Ahmedabad ’ Sbulapui

Article!

Wheat

Jowari

Jndex No.-^tr«al$

Turdal

Indaa No.-^PuiM*

6

Rs. a. p. Rs. a. p. Rs. a. p.

7 7 (y 6 0 0 8 0 0
134 120 730

7 9 7 6 3 5 6 15 4
136 148 148

5 15 3 4 9 2 5 1 3
737 126 733

5 12 4 5 8 3 6 2 6
134 131 131

135 131 136

6 10 11 5 11 5 5 II 5
755 750 143

8 13 2 9 4 5 8 14 3
757 J 139 144

4

4

Rt. «. p. Rs B. p

143

8 6 9 
J59

1 U 1 
133

12 6 
13/

1 2 
H2

3 7
i20

138

5 4 11 
124

8 5 0

8

5

6

I II 
151

1 II 
H9

149

5 13 II

10 2 8

.Kbraedabad

Mar. 
1923

Ma.. 
1923

Ma.,
1923

R». a. p R». a. p. R«. a. p.

7 7b 8 0 0 8 0 0
134 120 130

7 10 11 6 3 5 7 4 4
J 37 74« 754

5 12 6 4 II 4 5 5 4
733 730 740

5 14 10 5 7 6 b 2 b
737 730 /i/

735 732 739

h 15 I 
70/

8 14 8

R*.

8 t 9 
ISV

7 ) 0

in

5 14 10 
/M

WOO

Utktr tttUtiM •! 7»s4 ■

Sugar (rabnad) «•
1

Matmd
1

14 4 7 
Iff?

U 12 10 !
I7A 1

14 0 7 \ 1
4 4 1 •

Iff7

\

11 0
111

\5 9 1 
lol

14 s > la V
144 1

u’ >n 14 7
174

14 0 9
745

Jasri (gul) •• ••
1

.. 1 14 4 7 U 6 10 i n 6 10 10 3 0 • .L’ I 13 11 1 11 b 10 11 6 10 0 16 0 V 6
1 767 1 729 \ IbO !M 129 III 114

Tea • * •. i Lb- ■ 0 15 2 ‘ 0 15 7 1 0 15 7 ' t 1 to 10 5 I 0 15 3 0 15 7 0 15 7 1 1 10 1 0 5

1 ■ 794 200 171 200 1 7*6 229 2(10 III 200

Salt Maund 3 3 6 12 0 0 2 4 7 3 5 9 2 13 5 I 3 3 0 2 0 0 2 4 7 >50 113 5! 75/ 752 ' 151 151
I

756 712 751 151

Beef
1
' Scar 0 8 2 0 9 0 0 4 5 0 5 0 0 6 0 OSO 0 9 0 0 4 1 0 6 6 0 6 0
I 158 ! 180

1
74 207 '« 1 »S5 780 6« 780 747

Mutton «. • 1 *• 0 13 4 0 10 0 0 10 0 0 10 0 0 9 6 1 0 It 0 0 10 0 0 10 0 0 9 0 0 9 0

1 200 767 767 767 767 167 790 798

Milk
1

Maund 17 9 4
1 S 1 7

10 0 0 13 5 4 13 5 4 17 9 4 7 0 u 10 0 0 99 3 4 19 > 4
79/ 7A2 200 763

1
733 797 772 296 789 739

Ghee «, * J 94 0 9 69 9 0 71 1 9 Hl 1 9 66 10 8 94 10 9 71 1 9 71 1 9 n I 9 -r’k’
i 185 163 760 727 729 ZffO 767 749 129

Potatoes i .. 7 2 3 4 0 5 4 5 2 0 2 6 9 < 2 4 It 4 9 6 6 6 10 8 14 2
159 74 114 184 184 99 7b7 711

'Onions ,. •• 3 15 3 5 7 6 $ 0 0 5 8 8 9 8 2 9 5 9 4 0 1 9 9 9 6 7 9 * 0
384 307 2» 294 tn 949 244 299 779 <>•

Cocoaiwiail I •* 28 9 2 25 9 7 U • • 12 8 8 n 1 I S « 2 n 9 1 32 9 9 >2 0 8 a 9 1
788f

773 704 140 W 788 118 194 149 728

790 m 162• ••
1

199 141 199 itf 999 794 *49

199
9 • 773

)
793 181 t46 199 181 199 748 744
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