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l923Dec. 71 215 122 131 160 154

1924 Jan. 71 196 122 126 151 146

Feb. 73 192 122 127 148 143

„ Mar. 74 189 122 128 146 141

» Apr. 74 188 119 130 145 140

„ May 74 179 120 137 143 138

June 74 180 121 137 143 138

.. July 74 176 121 133 140 135

.. Aug. 74 192 124 130 148 143

„ Sep. 72 203 124 131 153 147

Oct. 72 197 127 127 148 143

,. Nov. 72 198 128 127 149 143

Dec. 72 196 128 128 147 142 -

1925 Jan. 72 205 129 141 152 147

Feb. 72 204 131 157 154 148

„ Mar. 72 197 131 154 150 145

„ April 73 192 131 147 146 141

,. May 73 173 121 146 137 133

June 73 167 119 142 134 130

July 74 169 118 140 134 130

Aug. 74 161 118 135 130 126

Also included in ** Industrial Securities.”
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The •' Labour Gazette "is a Journal for the usz of all interested in obtaining prompt and accurate 

information on matters specially affecting labour.
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The Month in Brief

[No. 2

employment—THE COTTON INDUSTRY

For the City of Bombay, detailed statistics regarding the supply of 
labour and absenteeism have not been received from a number of 
representative cotton mills In view of the general strike In this Industry. 
Returns were received from seven mills only showing absenteeism for the 
days these mills were working during the month under review. Based 
on such a small number of returns, however, the figures of absenteeism 
are not strictly comparable. The average absenteeism for these seven 
mills was 16’7 per cent.

In Ahmedabad, the supply of labour was reported to be adequate during 
the month under review. Detailed reports of absenteeism received from 
representative mills in this centre showed an average of 3' 1 per cent, 
during the month as compared with 3’2 per cent, last month and 3’3 
per cent, two months ago.

In Sholapur, the supply of labour was adequate and absenteeism showed 
a decrease. The average was 10’7 per cent, as compared with 11’1 
per cent, last month and 9’0 per cent, two months ago.

In Broach, absenteeism was 11’6 per cent, as compared with 12’1 
per cent, in the last month. The supply of labour in this centre was 
adequate.

On the whole therefore the supply of labour in all the principal centres 
of the Industry during the month was adequate and absenteeism decreased 
in all the centres except in Bombay City where It showed an increase 
from 14’8 per cent, to 16’7 per cent. But these figures are not strictly 
comparable because of the general strike.

THE ENGINEERING INDUSTRY

In the Engineering Industry in Bombay the supply of labour was equal 
to the demand. The average of absenteeism in representative engineering 
workshops (based on the returns from three large workshops) showed 
an Increase, the figure being 14'5 per cent, as compared with 13’8 per cent, 
last month and 13’2 per cent, two months ago.

On the Marine Lines and Colaba Reclamations of the Development 
Directorate the average absenteeism was 3’0 per cent., the same as in 
the previous month.
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There was no absenteeism on the construction of chawls (tenements) 
at Naigaum, Worli and Sewree during the month. The supply of unskilled 
labour employed for loading, removing, storing and unloading cargo in 
the docks by the Bombay Port Trust was equal to the demand. The 
percentage absenteeism was 15'1 as compared with 13 8 in the preceding 
month and 15'8 two months ago. In the Chief Engineer’s Department of 
the Bombay Port Trust the supply of labour was equal to the demand, 
but a slight rise in absenteeism was recorded. The average absenteeism 
increased from 10'7 per cent, in the last month to 10’8 per cent, in the 
month under review. The percentage of absenteeism based on the 
attendance of monthly paid workers employed in the engineering work
shops of the Karachi Port Trust was 9, as compared with 12, in the 
preceding month.
WORKING CLASS COST OF LIVING

In October 1925, the Working Class Cost of Living Index Number was 
153, 2 points above the level of the previous month. The average level of 
retail prices of the commodities taken into account in the Cost of Living 
Index for Bombay City (100 represents the level of July 1914) was 153 for 
all articles and 148 for food articles only. There was a fall of 8 points as 
compared with this time last year and of 40 points from the high water 
mark (October 1920) in the cost of living index. The rise of 2 points in the 
general index is mainly due to an increase of 2 points in the food index and 
4 points in clothing. Cereals rose by 3 points owing to a rise of 4 points 
in rice and 3 points in wheat. There was no change in the prices of jowari 
and bajri. Pulses also rose by 3 points. In other food articles, gul, salt, 
beef and cocoanut oil advanced and tea, ghee and onions declined in 
price, while sugars, mutton, milk and potatoes remained stationary. The 
index number for fuel and lighting was the same as in the previous month. 
The house-rent index number was taken to be 172, i.e., equal to the 
weighted average for the year 1923-24.

Each commodity has been given a relative Importance roughly corre
sponding with the estimated aggregate annual consumption of that article 
in the whole of India in the quinquennium 1909-10 to 1913-14. No allow
ance IS made for any change in the standard of living, because an index 
number for any given community purporting to combine movements 
in prices with movements In standards of living would present great 
difficulties in construction and interpretation.

The revision of the Index Number for the Cost of Living of the Bombay 
Working Classes, referred to in the September and October Numbers, 
has been carried out, and the methods and results of the revision are now 
being scrutinized.
THE WHOLESALE INDEX NUMBER

In September 1925, the general index of wholesale prices In Bombay was 
157, 3 points below the level of the previous month. There was a fall of 
3 points each in the food group and the non-food group. The index 
number for food grains only was 134, being one point lower than in the 
previous month. The general index of all the articles is a mean of the 
price relatives of all the articles included in the index and is obtained by 
dividing the sum of the index numbers of articles for which quotations are
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available and not by finding the mean of the group index numbers for food 
and non-food articles. The fluctuations in the prices of foods, non-foods
and all articles will be seen in the following table :—

1 -- —■ ,

Increase per cent. over July 1914

—
1

Number j 
cf 

items

May June July 1 August September
1925 1925 1925 ' 1925 1925

Foods
15 '

55 ■ 48 48 49 46

Non-foods 27 70 67 63 66 64

All articles 42 64 60 j 58 60 57

The work of revising the list of commodities for the Wholesale Prices 
Index Number, mentioned in the October issue of the Labour Gazette, has 
been carried out provisionally for Karachi with the assistance of the Karachi 
Chamber of Commerce and the Collector of Customs, Karachi. So far 
it has not been possible to effect the much needed revision of the Bombay 
list. Since the last note on this subject the Labour Office has received 
intimation from the Director-General of Commercial Intelligence that that 
Department is contemplating taking over the work of constructing Whole
sale Prices Index Numbers for various centres in India. The idea is to 
abandon the all-India Index Number started by Atkinson, and publish 
Index Numbers of Wholesale Prices in the main commercial centres. It 
is probable therefore that the Wholesale Prices Index Numbers for Bombay 
and Karachi will be compiled by the Director-General of Commercial 
Intelligence ; and the provisional list of commodities arrived at for Karachi 
has accordingly been furnished to this office.
SECURITIES INDEX NUMBER

In September 1925, the general level of quotations of 102 shares and 
securities was 124, thus showing a fall of 2 points as compared with the 
previous month. Government and Corporation (fixed interest) securi
ties and Cotton ginning and pressing companies remained stationary. 
Banks rose by one point. Cotton mills declined by 5 points. Cement 
and manganese companies and Electric undertakings by 2 points each 
and Miscellaneous companies and Railway Companies by 1 point each. 
Industrial Securities declined by 2 points during the month under review. 
The diagram printed elsewhere shows the movements of security prices 
since 1919.
INDUSTRIAL DISPUTES

There were seven industrial disputes in progress during September 
1925. The number of workpeople involved was 146,425 and the number 
of working days lost 1,551,927.

COTTON MILL PRODUCTION

Cotton Mill production m August 1925 and in the 5 months ended 
August 1925, as compared with the corresponding periods of the two
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t>'r, I* shown in the folkrwing two ublcs. Durmf the momJi

(>l /Vigust ihr prwJuilion t>l >arn in Bornbaty City uni AhmecUbed 

•hghiiy Lt/gef M chfttfMt/eii With the corresponding month* of the tw* 

pfr« rdiiig yenfi, while the production of woven goods in Bombay city 

Ahified/ilidrJ ifiirwed a decrease as Compared With the production in the 

<orrr«|aj|ic)iiig month of the previous year.

(I) Month of Augiut

1924

bumbay City . 29 29 17 21 18

/Vimadabad 8 1 8 6 8 7

Uiher centres . 5 4 6 2 2 2

rotal, Presidency, 40 43 25 31 Tt

(2) Five months ending August

MilJiona of Iba. of 

yvn spun

Million* ol lb*, ol 
woven goods produced

Five months ending August 1 Five months ending August
1

1923 1924 1925 1923 1924 1925

Bombay City 135 131 82 88 90

Ahmedobad 22
1

38 42 21 37 36

Other centres 21
1

22 24 12 13 14

Total, Presidency,. i

1

178
I

191 213 115
1

138 140

The Bombay Millowners’ Association quotations at the end of 
September 1924 and August and September 1925 are as follows :—

Net rate pci lb. in annas

September
1924

August 
1925

September 
1925

Long Cloths 22i I8i
T. Cloths 21 17i

1^

Chudders .. .. j 21 I7i ! 171

J

orr.

VU. OL'IUK*
TW wire el re«

The W ■sa*^ »•* hsi an mwi t*«sh kt ■— hs«w 
dbHsd MJerrtek - The ertceg ef hiiieaaai «rsMM»csa.aw wwh Loasyvi 

was ««s) Lmaa4
BwasM a Cai(4aib mh dhel m the hfMHsi s*ipMr««4 i i<hrt> 

ia the aMiAAr and fd acMB lesaeds Ae ehne fli th* aeesidt it« m m

The local yvi asorhe* shawd csaMtadeeahk asagesrvwMaog thi 
TW general m* atrde sadoced dosicn lo pwethaae « larv» lats 

peiKsi of demaad. Cemriyieialy the price —rwwi) hy } aa 

fti durirg the secossd week Towwdi the sadl d the iwesih. hawese*, 
prices become cesser owwe te dechee a euttea price* Il w rtfertad 
■B bsarmrss circle* that with a pood harvest end mrireaed productsea, 

prices wiH acem eouiK down.
Business m Manchester pseee>oodi wna not enrouragint. ‘Dwre wn* 

some retail denwnd but neither the rate* nor the dcaiacKe* wee* satw- 
(octory. The lone of the local psetegoods muhct wo* more hopeful. 
Large sales were possible, and dealers took thia oppurturuty tn dear ll*u 
stocks, selling even at reduced rates Durmg the thud week under irport. 
the stocks were reduced by nearly 10 to 12 thousand bales. Prices of 
piece-gouds advanced by one lo two annas per lb.

The hnancial situation was not easy this munlh. The cask balances 
of the Imperial Bank of India declui^ by 204. 372 and 8 lakh* during 

the first three weeks respectively. Call money «*** available at J per cent, 
in the first. I per cent, in the second and from If to 11 pet cent, in the 

third week of the month. The Coverninent security market was steady.
The U orking Class Gist cf Living index was 2 points higher in October 

as compared with the previous month. The wholesale price* index, on 
the other hand, fell by 3 point* in September The decline in cotton 

mill shares was of 5 points.
The bank rate increased to 5 per cent, from 24th September 1925. The 

rate of exchange in Bombay on London on ^imJ October 1925 was It.6^., 

the same as on 1st September 1925.

THE AGRICULTURAL OUTLOOK ON IM OCTOBER

The following summary of condition* in this Presidency was received 
from the Director of Agriculture.

** 1 hr pMilKW) rr(*rdin( crop* and rainiall a* il appran *1 thn mon** m iht ddkrta*divaMau of 
the Bombay Pmidency may be bnrfly lummanaad aa (oUowa r—

CiqaroT.—The utuation in thia dinaion capcoafiy in North Guiaral la one ot conaadrrabl* anoitf 
at thn moment. Owin( lo continued abaence ai ram and awin< lo the prevadm* inleaae kaal the 
atanding crop* are teUmf acorched and withering twajMn many place* while there aecroa btlle poaai* 
bility of making roei aowinM on an eateruivc scale. The waler in irngabon souro** m pist erMmgh 
at present and ia being fully utilised lo help the crop* wherever poasibtr but if the waler supply 
is not repkniahed by good raina soon il ia likely that il may go abort bier on. Sundarfy. there seams 

a great likeUhood of fodder scarcity being fdt acutely bter on in the seaaon. The irrigated empa m 
the diviaion are on the whok doing well. The early crop* like kqfn. aeaame. early maue. etc. arc 

being hareeated.
Konifan.—Fairly good rain was received in thia diviaion early in October and thia ta reported lo 

hate been very uaeful wherever it was received. The rain has not however been general and more is 
still needed in the coastal talukas of the Thana district and in the above-ghat talukas ol Kanara and 
in parts of the Ratnagiri district. The garden crop* are doing very well whde the other crops are 
reviving aa a result of the rains noted above. On the whole, the situation in this divisioo is fairly 

satisfactory.
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Deccan.—Here, as a result o( the good rains received at the end of September and early in October 
(he situat on has considerably improved almost throughout the eastern portion and in consequence 
in the districts of Ahmednagar, Sholapur and the eastern parts of Poona and Satara, the standing 
crops have appreciably revived and rail sowings are now in full swing. In Khandesh and Nasik 
and in parts of the Poona district however more ram is urgently needed for rail sowings and to help 
the standing crops. The early crops are being harvested nearly everywhere. The irrigated crops 
and those in the vicinity of the ghats are doing well.

Karnatak-—There has been good lain all over this division at the end of Septembe. and early ip 
October. In some places this rain has been very heavy and has washed away bunds but except for 
this it has been very beneficial and it is anticipated that on account of this rain the area under rail 
jowar will increase in the Bijapur district. The cotton crop is reported to have been seriously 
attacked by eater-pillars in parts of the Dharwar district but except for this the crop is doing well. 
The situation, in this division, has on the whole been considerably improved owing to the good 
recent rains and the position seems to be quite hopeful at the present time.

OUTLOOK IN FOREIGN COUNTRIES

In the United Kingdom on 1st September the average level of retail 
prices of all the commodities taken into account in the statistics compiled 
by the Ministry of Labour was approximately 74 per cent, above that of 
July, 1914, as compared with 73 per cent, at the beginning of August. 
For food alone the corresponding percentages were 70 and 68 respectively. 
The number of trade disputes at the beginning of August was 39, and 36 
disputes which began before August were still in progress during the 
month.

Wholesale prices of materials were nearly stationary but a slight fall 
took place between the middle of August and the beginning of September. 
The prices of some foods rose. Depression in the textile, coal, iron and 
steel industries continued. .A great deal of short time was worked in 
Lancashire. In the cotton industry the spinners did worse than the 
weavers. There was a substantial diminution m the volume of enquiry for 
yarn and neither agents nor manufacturers offered any business except 
at very low prices. Production of yarn was considerably curtailed.

Tlie United States Bureau of Labour Wholesale Prices Index Number 
for August was slightly higher than in July, being 160’4. Farm products 
advanced above the July level. Employment in the manufacturing 
industries increased by 0'8 per cent, in August as compared with July, in' 
selected industries for which statistics are available.

A state of monetary ease existed all over the United States during the 
month. The continued absence of the speculative spirit in the goods 
markets was the predominating feature of the commercial situation as 
also of the credit situation.

In France and Germany business outlook remained almost the same 
as in the previous month. In the former country, however, a great deal 
of optimism was noticeable among the farmers owing to the very large 
estimated yield of wheat. It is reported that the yield of wheat this year 
will be 89,561,086 quintals as compared with 76,525,130 quintals in 1924.

In Canada, according to the 22nd Annual Estimate of Gram Crops at 
Manitoba and Alberta recently published, it is expected that the total 
for 1925 would be 788,062,646 bushels. This compares very favour
ably with the figures for some years past.
THE BALANCE OF TRADE

During September 1925, the visible balance of trade, including 
Securities, against India amounted to Rs, 383 lakhs.

119L/4S0t'« gazetteOCT.. 1925

The trade figures for the last two months for India, Bombay and 
Karachi are given below :—

— India Bomhay Karaela

August September August September .August September
1925 1925 1925 1925 1925 1925

Exports (private
(In lakhs of rupees) (In lakhs of rupees) (In lak/u of rupees)

merchandise) .. 29,24 28,11 5.51 4.61 2,25 2,05
Imports do. 
Balance of Trade in

18,83 18,53 6J8 6,76 221 2.55

merchandise + 10,44 + 9,58 - 81 - 2,15 - 2 - 50
Imports of trea

sure (private) .. 
Exports of trea-

3,29 4,64 3 2

sure (private) .. 
Balance of transac-

9 40 1

tions in treasure 
(private) - 3,38 - 4,62 - 3,20 - 4,24 - 3 - 1

Visible balance of
trade including 
securities + 1,84 - 3,83 !

The movements of actual figures of Imports and Exports of private m’rchandisc for British 
India since 1920 are shown in the annexed diagram

BUSINESS CONDITIONS
The rates for telegraphic transfers in Bombay on London in the first 

week of the last twelve months are shown below’, and also the curve of 
the movement of the exchange since January 1920.

s. d. s. d.
November 1924 .. 1 5 31/32 May 1925 .. .. 1 513/16
December „ 16 June „ .. 1 5 31/32
January 1925 . 1 6 1/16 July ,. I 6 1/16
February ,, .. 15 15/16 August ,, ..16 3/32
March „ ., 1 531/32 September .. 1 6 5/32
April „ ., 1 5 13/16 October .. 1 6 5/32
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These rates are supplied by the Deputy Controller of the Currency 
Bombay. On the 29th October 1925 exchange on London was Is. 6-/7

During September 1925 the Bank clearings in Calcutta recorded 
rise of 5 crores and those in Rangoon a fall of one crore. The clearing 
in Bombay and Karachi were on the same level as in the previous month

Bombay

Karachi

Calcutta

Rangoon

July
1925

August
1925

September 
1925

Rs. (in Crores)
36

Rs. (in Crores)
31

Rs. (in Crores)
31

4 3 3

80 19 82

II 8 1

131 121 Ml,

OCT.. 192^
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PROGRESS OF THE MONSOON, 1925

S Scanty, p  Fair. N = Normal.

Rainfall Division

I. Bombay Presidency
1 c- J / R*'’®'' • • • 
' S*nd ( Rainfall •.

2 Gujarat.................
3 Deccan • • • .........
4 Konkan.................

II. Madras Presidency
1 Malabar.................
2 Deccan.................
3 Coast North.........
4 South East.............

III. Mysore

IV. Hyderabad
1 North ...
2 South -. ‘

V. Central Provinces
1 Berar......................
2 West.....................
3 East........................

VI. Central India
1 West.............
2 East...............

July

-c "O -c c "X 
« R

I Al’clst I September | Oltobq

*5>2

S S F F

E S S N 
ESSE

E N 
E F
E S

F 
F 
F

N 
N
N

E E S E 
E E S N

E S F E S

s S E N F 
S S E N E

E
N
E

E
E 
E

F F N 
EFE 
E N E

E S N S N 
E E N ^N N

E N N F

S E N N 
F E N F

FEE 
F N E 
N E E

F
N
F

E F N S 
E N S F

F S S N E

F S S E S 
F S S E N

F S S 
E F S 
E N S

F S 
F S 
F F

N S S N s 
F E S S S

S F S

F E F 
N E F

S E S

S s s 
S S E

i VI1. Bengal Presidency ..

VIII. Assam

IX. Bihar & Orissa
1 Bihar...............
2 Orissa.............
3 Chota Nagpur.

X. United Provinces
1 East......................
2 West....................

XI. Punjab
1 East & North
2 South West..

XII. Northwest Frontier.

XIII. Rajputana
1 West..........................
2 East............................

XIV. Burma
I Lower........................
2 Upper.................................

S N

F N N S

F E N N

N E N F 
F F
S F

EE 
E n

n n E F F

N N E E F

S E E

S F E

s s

E 
E

E
N

E

E 
E

E
N

E
E

E 
N

S

S 
E

E 
F

S!E

N E 
N E

E
E

N 
s

E S N : S S E

s

S 
S

s s

E

S

s

E

S F 
S E

N
N

S 
S

F
F

F
N

NOTES—
entries are used for weeks before and after the usual cultivating period, i.e., when the rainfall is of less importance, 

** Excess ” means more than 120 % of the normal ; “ Normal " from 80 to 120 % ; “ Fair ** from 40 to 80 % ; and 
Scanty ” below 40 % . The values are communicated by the Director General of Observatories, Simla. Calculation is 

made in his office on the sum of the rainfall readings for recording stations in the Rainfall Division, excluding Hill Stations.
The readings of levels of the Indus in Sind are communicated by the Indus ^ver Commission, and the normal and 

deviations from the normal are calculated according to values for any given week ascertcdned from the P. [V. D.
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iCLASS COST OF UVING INDEX—OCTOBLH «, ■

Eiit» fat (Jai* fl QuAiity Frk.

r
( t

>

buUjt

t

Maund

i

IniitA

Mjund

f

i

i

'' ?.

i

1 uul-- PuJtct
Numbtia'~^Putatt

10
3

i 167
6 573

5 333
6 729

60 55
700

51 67
19 72

72/

PuJttt — 
(^rani 

1 urtbl

71'39
7/«

luh
1913

4 302
5 644

15 24
59 90 

1'00 
10 65
9 04 

13'76 
128'77 
76'19 
49'27

4 66

727 34 
/2i

O.<
1925

LaiI wf

fc.-

65
142 6 3 
61 41
33 65

y>i 58 
117 47
47 89
25 88

70 
21 
il
6

’<7 24
328

House-renl

Index Numbers—Hou3e~rent

Ra.
5 S94
5 94
4 354
4 313

7ul, 
1914

I
1

27'39 
104 16 

1'92 
17'06 
14 00 
25'44 

246 16 
152'68
78'55 
12'50

M..

6 792 
5 583
5 609

1 iU 
h 'Hi 
i Sai 
5 64/9

AawUaI

COA'

*t42il 
(Ma.> 
UmUJ 

(*n 
Lfijtn)

Grand Total .. 

Coat of Living Index Nmnbora.

Total ^-Garaala ..' 
Numhort —CtrtoU ..

fue/ and lighting— 
Kerosene oil 
Firewood 

CmI

Clothing— 
Chudders 
Shirtinfls 
T. aoth

Total—Clothing . 
Index Numbers—Clothing .

A l<,

.2^ 
•w 32

•7 53 
y * 
^'44

78'55

Total—Fuel and lighting ,.
Index Numbers—Fuel and lighting

«

I

Ok 
*25

Total—AU food article* .. i 
Index N umber t—All food articles .J

I
Total—Other food article* .. j 

Index Ntunbert—Other food\ 
art idee

* • (3aae
• • Maund

?

1"

j month.

< ’
I he Cost of Lvino IntJex lor (Jtiobei

582 t2 
too

A 's?
‘16J

A list Of

U

food articUo'^ 
Surfar (rcbncd) 
Ha*v Su^ar (Gul) 
lea 

Salt 
beet 
Mutton 
Milk 
Ghee 
Futatoca 
Otiiona 
(^oanut Oil

2 7 620 13 693 13 693
7 , 8 557 14 880 15 474
r i 40 000

2 130
76'922

3 412
75'641
3'505

28 ! 0 323 0'500 0 510
33 i 0'417 0'771 0'771
14 9' 198 17 583 17 583
If 50'792 101'787 100'000

II 4 479 7'141 7'141
3 1 552 4'167 3'573
i 25'396 28 573 29'167

.7
... ...

... ...

5 4 375 7'438 7'438
48 0 792 1'281 1'281

1 0 542 0'839 0'839

27 0'594 1'078 1'125
25 0'641 1'240 1'245
36 0'583 1'094 1'125

10 11'302 19'440 19'440

:::

...

12'70 14 29 'u 72
14 58

361'18 694'15 694'86

100 782 782

1.024'55
700

1.492'88
146

1.515'62
148

21'88 
38'02 
0'54

V\9 
61'49 
0'84

37 19 
61'49 
0'84

60'44
700

99'52
765

99'52
765

16'04 
16'03 
20'99

29'11 
31'00 
39'38

30'38
31'13
40'50

53'06
700

99'49
188

102'01
192

113'02 194'40 194'40

700 172 772

1,251'07 1,886'29 1,911'55

100 151 153

{
J

Ir. ( .1^3 I‘7;5. ,f« axe.atr UsUof frUC p/ <.h .51 ,

|*krt» “• »** •«a*»MK6 u| . J L/vmm* *4’^6 ‘ .s t .A
Oi BornU) w«6 - fM/uUa Uaks iKmi tUl »»* the

v««L2i«k<r* 
Taktn« 100»« ii«r UMlrt

151 in Srptemt^ and I5J b Ckl«U 19.5 Tk. 40 p^uo* brfc^ 

the high watermark (193) rcad^d m October I9J» nxi 4 Uww
than the twelve montWy avrrag* ul 19’4

The rise of two points in the coat of lismg wm mainly dtsr M a itte of 
2 points in all food Qreats and Pubes loae by 3 csrE Kmc

wheat which increased by 4 and 3 points fes(»e».tikcly accuonird fu< 
the rise in Cereals. The prices of yowari and baxi i<-n»ain*d wcorfy 
Pulses rose because of an iiKrease of 4 points in gram arxf 3 points m 
turdal. There was no change in the index number for otlirr food aiiiiir*. 
a rise of 7 points in raw sugar (gul), 5 points in salt, 3 points in beef and 
2 points in cocoanut oil being counler-balaiKed by a fall of 3d points in 
onions and 3 points each in tea and ghee. Sugar (irtined), mutton, 
milk and potatoes remained stationary.

Clothing rose by 4 points due to an increase in the price of every item 
included in that group. The fuel and lighting group recorded rw change 
from the previous month.

All items : Average percentage increase over July 1914.

The articles included in the index are cereals pulses, other articles of 
food, fuel and lighting, clothing and house-rent. The articles have been 
given the relative importance which each bears to the total all-India aggre
gate expenditure. No allowance is made for any change in the standard of 

living since July 1914.

— 1918 1919 1920 1921 1922 1923 1924 1925

Per cent. Per cent. Per tent. Per cent Per cent. Prf trril Per cml. Pea <r»rt,
January . 34 82 85 69 73 56 59 57
February . ■ 54 76 81 62 65 55 56 57
March 56 U 77 60 65 54 54 59
z\pril 44 67 72 60 62 56 50 58
May 47 68 75 67 63 53 50 56
Jurre 
July

48 74 81 73 63 52 53 54
49 86 90 77 65 53 57 57

z\uguJt 55 79 91 80 64 54 61 52
Seplember . 65 72 92 85 65 54 61 51
October .. 75 74 95 83 62 52 61 53
November.. 75 73 86 82 60 53 61
EJccember.. 85 74 81 79 61 57 60

Yearly 
average 54 75 83 73 64 54 57
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The following table shows the price levels of articles of 
in September and October 1925 as compared with that for July 
which is taken as 100. The levels are calculated from the price* j 
articles per standard (or railway) maund or seer :—

Articles
July 
1914

Sept. 
1925

Oct. 
1925

Increase 
(T) or 

decrease 
(-)of 

i points 
in Oct, 
1925

over or 
below 
Sept.
1925

Articles

!

July 
1914

Sept. 
1925

Oct. 
1925

!(+)2r 

<Jecr^

point, 
in Oc, 

1925

overt, beloC 

Sept.
1925

Rice 100 125 129 + 4 Salt 100 160 165 + 5
Wheat 100 121 124 + 3 Beef 100 155 158 + 3
Jowari 100 128 128 .... Mutton 100 185 185
Bajri 100 130 130 Milk 100 191 191
Gram 100 120 124 + 4 Ghee 100 200 197 - 3
Turdal 100 112 115 + 3 Potatoes 100 159 159
Sugar (refined). 100 180 180 Onions 100 268 230 -38
Raw sugar (gul). 100 174 181 + 7 Cocoanut oil .. 100 113 115 + 2
Tea 100 192 189 - 3 All food articles 

(weighted 
average) ..j 100 146 148 + 2

The amount purchasable per rupee was less than the amount purchas
able in July 1914 by the following percentage differences :—

Rice 22, Wheat 19, Jowari 22, Bajri 23, Gram 19, Tur dal 13, Sugar 
(refined) 44, Raw Sugar (gul) 45, Tea 47, Salt 39, Beef 37, Mutton 46, 
Milk 48, Ghee 49, Potatoes 37, Onions 57, Cocoanut Oil 13.

The purchasing power of the rupee being taken as 16 annas in July 1914 
its purchasing power in the month under review was 10 annas 5 pies 
for all items and 10 annas 10 pies for food articles only.

Logarithmic Chari showing cost of living in Bombay (July 1914 = 100)*

* The extra dotted curve shows corrections {or rental increases from April 1923 on data collected by special enquiry.

Comparison with the Cost of Living in other 
Countries

The dtagna on this page akow* the coraparui.c lewcL “f .
and certain other world centres from the meddle of 1920. The dwena M • *^,”B*’™** 
In considering the position and inovetnenta of the ctir«et aBoswace hat to he aade lor dcprectaiiaM «■ 

currenev-

The following is the source ot the Index Nos.: (1) United Kingdom—Ministry of Labour Gazette, 
(2) Canada—Labour Gazette, (3) South Africa—Monthly Bulletin of Union Statistics, (4) U. S. A.— 
Monthly Bulletin issued by the Bureau of Labour Statistics, (5) .All other countries—from the Minis
try of Labour Gazette, United Kingdom. The South African figures were revisedin March 1922, 
and the dotted line shows the transition from the old to the new series. In the case of Italy the 
Index No. was for Rome up to June 1923, and thereafter for Milan. The India figure is for Bombay 
only.

In all cases the Index Number is for working class only. The actual Index Numbers for twelve 
world centres will be found among the tables at the end of the Volume. The centres for which figures 
are published are India (Bombay), the United Kingdom, Canada, Australia, New Zealand, Italy, 
Belgium, Norway, Switzerland, South Africa, France (Paris) and the United States of America. The 
Labour Office also maintains a register wherein the Index Numbers for all countries for which figures 
are available are recorded.
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\\ tiolrsalr and Kctail Prices 

wMotia-Ut TM«£1 POIMTS
I I »'S ik« rfcnerii level <4 wknlewle |MiCc« oi bonik*^
A.... Mv I-H ir- WI •< ’ .

‘"**1 I "i .ilv <i'a« p*MnU eeck m iIm
V* 7 7;. lh< H-r-i .-i<« nund^r ka. (<11^

hm. p...h.,... of ’

nuridxr (of f.-nl gr-tn« decreased by I y*»nt, • rene
1 ' 'pulses l*in« o^*** |MJ»nl» in ^reak. Fke m.
.?Pul Js'L. .lue eu a r.M. o( » P>*nH .n tram wUe ike fall •" (>red. w., 

UM.-.ly due tu a fall of 1

'"sJ^ar rose by I fnamt while (fiber f«Ml decreed by 7 point,, 

"Other l.Hxl . ghee ro-e by 6 pent* wbiU turmeric fell by 27 ^,nt,.
1„ rhe „on h-xl group. Hides anti .kin. decre^ by 2U pent., OiL 

seeds by 4 punts anti Colton inanufaclure. by I point thw accrnirit,,^ 
tor a fall of f punts in that group. Pbe index numfjcr tor Other textile,. 
Metals anil Other raw and inanufactured article, remained stationary. 
pnee of Raw cotton was as.umed to be the ume a. no quotation, were 

available. ,
During Sepl.infjer 1925. Cereal, and Puke, were above the average 

level of 1924 while the other groups were below that level.
The suf>|oined table compares September 1925 price, with those uf 

rhe preceding month and of the corresponding month last year.

WItuluah MiitHfl PfitMln Bombau* 100 metagt »/ 1924

n* •Korn fnm S,,n„«|w» |9|g, wiaA w« tU hmm
M wluch Ike reM iukve al tke r«MM Wkciad pern « lfi£^
ikr coofw <4 the ckuicm m llw ln^ Ue Fo^ Nm^oudt
and *U artKlc* in ike Bumhajr wtaoU^ maikct.

Gruupt
Nouui 

itciiia

i
S«pi Dec M«f. JuncAue Sen*
1924 1924 1925 1925 1925 19a

- +M-5t
€M<ni»r«d '

'.t
€M<ni»rw '■ ciimpvt 
with Aug wilh 'Uj 

|92i

Gruupx

- — —
1. Cereals 7 ■ -2 ‘ + 1 1. Cereals .. 106 l(H 115 105

2. Pulses 2 + 4 + 9 2. Pulses 103 103 108 III

). Su.al 3 + 1 -19 3. Suyar 95 80 84 77

4 Dther food ,. 3 - 4 ' -30 4. Other food .. 88< 90 77 64

All food .. 15 ; -2: ’ -13 All loud .. 97 94 95 86

5. Oilseeds 4 - 3 - 8 5. Oilseeds IO5i loh 96 101
6. Raw cotton ,.: 3 a s -29 6. Raw rotten .. 103 83 83 75
7. Colton nianu- 7. Cotton manu-

facturca (> -12 factiires lOOi 94 91 90
8, Other textiles. 2 -14 8. Other textiles. 95'

88 84 75
9. Ptidcs and sluiu 3 i -12 : - 3 9. Hides & skins. 93’ 135' 93 91

10. Metals 5 1 - 9 10. Metals 100 98^ 96 93
II. tXher raw and I , 11. Other raw and

tnanufaclured 1 1 manufactur- j
Mticics 4 - 5 ed articles.. 102 I03I

102 96

All non-food .. —13~ All non-food .. 100' “981 W 89

General Index No... 42
? 1
i i -13 General Index Na 99S 94 88
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COMPARISON BETWEEN THE INDEX NUMBERS OF WHOLESALE PRICES 

BOMBAY AND CALCUTTA

The diagram on this page shows the comparative movements of th* 
index numbers of wholesale prices in Bombay and Calcutta. The index 
numbers for Calcutta are prepared by the Director-General of Commercial 
Intelligence under the Government of India.

The items Included in the indices are 42 for Bombay and 71 for Calcutta. 
The groups Included in the Calcutta index but excluded from that for 
Bombay are tea (3 items), oil (2 items), jute-raw (3 items), jute manufac
tures (4 items) and building materials (I item). There are no groups 
included in the Bombay list but excluded from the Calcutta list. But the 
details of the different commodities differ. The method of constructing 
the index is the same in each case—the unweighted arithmetic average 
being used and certain important commodities being Indirectly weighted 
by securing quotations for more than one grade of such commodities. 
The diagram shows that the correlation between the two Indices is direct 
but not perfect, i.e., the changes in the two curves are in the same direction 
but not to the same extent. On the whole the increase in prices over 
July 1914 seems to be definitely lower in Calcutta than in Bombay though 
there is a tendency for the divergence to diminish in degree, and at the end 
of 1922 and 1924 the two curves temporarily crossed.

The diagram is on an arithmetic and not a logarithmic scale.

COMPAJUSON WITH WHOLESALE PRICES LNDEX NUMBERS LN OTHER 

COUNTRIES

Tlie following Jtagram illustrates the comparative level of Wholesalr 

Prices Index Numbers in five countries. The bases are 1913 for the 

other centres and July 1914 for Bombay. The Japan figure is for Toly»v.

The sources of these five Index Numbers are ;—Bombay, the Labour 
Office ; United Kingdom, The Board of Trade ; United States of America, 
The Bureau of Labour Statistics ; Japan, Monthly Bulletin of Statistics 
published by the League of Nations ; France, French Official figure as 
republished in “ The Statist

These Index Numbers and those for eight other countries will be found 
in a Table at the end of the Gazette. The sources of information for 
these eight other Index Numbers are :—Canada, The Dominion Bureau of 
Statistics ; China (Shanghai), The Secretary, Bureau of Markets, Treasury 
Department, Shanghai (by letter) ; Egypt (Cairo), Monthly Agricultural 
Statistics, published by the Statistical Department, Ministry of Finance ; 
Java (Batavia), The Director, Labour Office, Dutch East Indies (by 
letter) ; Australia and Belgium, Monthly Bulletin of Statistics published 
by the League of Nations ; Norway, Sweden and the Netherlands, figures 
republished in “ The Statist ”.

The Labour Office also keeps on record 14 other Index Numbers, 
including three privately published for the United Kingdom and two for 
the United States of America. The three privately published figures for 
the United Kingdom are those of the Statist, the Economist and the 
London Times and the two for the United States of America are those of 
Bradstreet and the Federal Reserve Board.

H 636-2
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!
Anitle '

i
Grade j ^ate per

Equiva* 
lent in 
tolas

July 
1914

Aug
1925 Sept 1925

lncreue(+l^ 
decreaae 

over or

_ 1

’ 1

1

— ■

As. p. As. p. As. p.

July 1914

As. p.

Auj

p?

— 0 1
Rice Rangoon SmalLmill Paylee 212 5 10 7 6 7 5 + 1 7

Wheal Pissi Seoni 216 5 10 7 5 7 4 + 1 6 ' 0 1
Jowari Best Sholapuri .. 200 4 3 5 8 5 7 + 1 4

~~ 0 1
Bairi Ghati .. 208 4 7 5 9 5 10 + 1 3 + 0 1
Gram Delhi » 200 4 4 5 3 5 2 + 0 10 - 0 1
Turdal Cawnpore .. 208 5 11 6 10 6 10 + 0 11

Sugar (refined) .. Java, white Seer 28 1 1 2 0 1 II + 0 10 -0 1
Raw Sugar (Gul) . Sangli, middle quality *. 28 1 2 2 1 2 1 + 0 11

Tea Loose Ceylon, powder Lb. 39 7 10 14 10 15 0 + 72 + 0 :

Salt Bombay, black Paylee 176 1 9 3 1 3 0 + 1 3 -0 1

Beef .... Lb. 39 2 6 3 11 3 II + 1 5

Mutton 39 3 0 6 0 6 0 + 30

Milk Medium Seer 56 2 9 4 II 4 II + 22

Ghee Belgaum, Superior ..
••

28 7 1 14 0 14 3 + 7 2 + 0 3

Potatoes Ordinary 28 0 8 1 1 1 0 + 04 - 0 1

Onions Nasik 28 0 3 0 7 0 7 + 04

Cocoanut oil Middle quality
••

28 3 7 4 0 4 0 + 0 5

Collection of prices.—The following are the areas and streets in which price quotations are obtained for articles other 
than butcher's meat:—

Dadar—Dadar Station Road.

Kumbharwada—Kumbharwada Road (North End).
Saitan Chowki—Kumbharwada Road (South End). 

Elphinstone Road.

Naigam—Naigam Cross Road and Development Chawls. 
Parel—Poibawdi.

The prices for mutton and beef are collected from the Central Municipal Markets. The number of quotations 
collected for each article during the month is, on an average, 100. The prices are for actual transactions and are 
carefully collected by the Investigators of the Labour Office.

The variations in prices during September 1925 as compared with 
the previous month were slight. Except bajri which rose by 1 pie 
per paylee and turdal which remained steady, the food grains declined 
in price, each by 1 pie per paylee. Ghee rose by 3 pies per seer and 
tea by 2 pies per lb., while sugar (refined) and potatoes each fell by 

1 pie per seer. The other articles remained unchanged with the exception 
of salt which was cheaper by 1 pie per paylee.

As compared with July 1914, ghee and onions have more than doubled 
themselves while mutton has exactly doubled itself. Sugar, gul, tea, 
salt, beef and milk were more than 50 per cent, above the pre-war level. 
The rise in the prices of food-grains was comparatively much less.

7.
8.

9.
10.
11.
12.

Fergusson Road.

DeLisle Road.
Suparibag—Suparibag Road. 
Cbincbpoldi—Parel Road. 

Grant Road.
Nal Bazaar—Sandhurst Road.

Bombay priett in Aug. 1925

COMPARATIVE RETAIL PRICES

rhe following table compares the retail food pncet in Karachi. Sholapur aad
Poona with those in Bombay in August and September 1925 (Bombay pnees — 100). It w JI he 
seen that the average letail price levels in all the centres are below the level of Bombay to 
August and September 1925 :—

BouJbay prica in Sept 1925

Articles
.n
1

CQ

u
fi 1

3
Q.«

JZ 
cn cu

Articles >v
J

ca

• u

3
E 

.£ 
<

1
J

Cereals— Cereals—
Rice 100 113 126 119 123 Rice 100 114 127 120 125
Wheat 100 92 106 108 114 Wheat .. 100 93 107 109 115
Jowari too 78 78 69 89 jowari 100 80 76 69 90
Bairi 100 88 102 86 105 Bairi 100 83 97 87 104

Average— Average—
(Zereals .. 100 93 103 96 108 Cereals 100 93 102 96 109

Pulses— Pulses—
Gram 100 87 109 100 96 Gram 100 89 III 108 97
1 urdal .. 100 101 122 103 97 Turdal .. 100 101 122 105 118

Average— Average—
Pulses 100 94 116 103 97 Pulses 100 95 117 107 108

Other articles Other articles
of food— of food—
Sugar (re- Sugar (re-

fined) .. 100 80 90 93 96 fined) .. 100 83 90 97 93
jagri (Gul). 100 72 108 89 87 Jagri (Gul). 100 72 108 90 92
Tea 100 103 103 120 127 Tea 100 104 104 119 126
Salt 100 57 65 92 85 Salt 100 59 67 i 94 87
Beef 100 125 50 63 75 Beef 100 125 50 63 75
Mutton .. 100 97 81 81 73 Mutton .. 100 97 81 , 81 73
Milk .. 100 45 57 76 76 Milk .. 100 46 57 1 76 76
Ghee 100 80 85 80 84 Ghee 100 79 87 ' 79 83
Potatoes .. 100 107 90 94 74 Potatoes .. 100 112 112 112 60
Onions .. 100 113 113 96 48 Onions .. 100 109 120 ! 96 59
(Zocoa n u t 100 107 124 118 107 (Zocoa nut 100 107 124 118 98

oil. oil.
Average— Average—
Other articles Other articles

of food .. 100 90 88 91 83 of food .. 100 90 91 ! 93 84

Average— Average—
AU food AU food
articles .. 100 91 £5 S3 92 articles .. 100 91 96 95 92

Actual retail prices at these centres be found among the miscellaneous tables at the end of the 
Gazette. The relative prices show a considerable difference at the different centres. The relative 
averages for all food articles rose at Sholapur and Ahmedabad by 2 points and I point respectively 
while those at Karachi and Poona remained the same. Referring back to September 1924, it is 
found that in relation to Bombay, the averages for all food articles have increased at all the four 
centres—at Karachi by 4 points, at Sholapur by 3 points and at Ahmedabad and Poona by 1 point 
each. The relative prices of rice, wheat, Jagri (gul) and tea have risen at all the four mofussil centres. 
Ghee at Sholapur was 107 and is now 79. The relative price of beef at Ahmedabad has declined 
from 123 to 50 while that of onions has increased by 46 points. Reading from left to right the relative 
prices of onions were 100, 83, 74, 80, 63 which bear little resemblance to the current prices. Both 
the differences between different centres at any given date and the fluctuations of those differences 
are surprisingly high and it is not apparent why an article not locally produced (like tea and refined 
sugar) should sometimes be dearer and sometimes cheaper at any mofussil centre than at Bombay.



r

September 1925July 1914

Average

8

7 Index Nos.

6 ..
10 ..
42 ..

5
2

21

102

Total 
numbers

I

LABOUR CAZETTL

i

Securities Index Number
A FALL OF TWO POINTS

111 Seplcinbei 1925 the general level of prices of 102 shares and setur 
ties included in the Ijitiour Office Securities Index Number was 124 
against 126 in the previous month. Government and Corporation (fixed 
interest) securities and Cotton Ginning and Pressing Companies record^ 
no change while Banks rose by I point. The other securities declined'^ 
Cotton Mills by 5 points, Cement and Manganese Companies and 
Electric undertakings by 2 points each and Miscellaneous Compani^j 
and Railway Companies by 1 point each. All these contributed towards a 
fall of 2 points in the Industrial Securities.

TAe Construction of the Index

Government and Corpora
tion Securities

Banks
Railway Companies
Cotton Mills
Cotton Ginning and Press

ing Companies
Cement and Manganese 
Companies

Electric Undertakings 
Miscellaneous Companies.. 
Industrial Securities 
General average

I

700 516 74
600 802 : 134

1,000 1,081 108
4.200 6,569 156

800 946 ! 118

500 463 93
200 265 133

2,200 1,988 90
9,500 12.114 ' 128

10,200 12,630 124

Movanents of Securities Index Nos- (Lcgarithmic Scale)

>3 j 1954-

VLWriCAU distances 
tagpeesCNTING 

INCREMENTS OF

Labour Intelligence—Indian and Foreign

The Bombay Cotton Mill Industry
GENERAL STRIKE

In the issue of the Labour Gazette for September I9?5 speeul mention 
was made in “ The Month in Br icf " of the ftneral stiike which had 
broken out in the cotton mills of Bombay City on the 15th Se|«te<nhef 
owing to the decision of the Bombay Millowners* Association to reduce 
the “dearness allowances” granted to the millworkers during irvtnt 
years by 20 per cent., thus effecting a total cut of I U per cent on gross 

wages.
Millowners in Bombay and Alimedabad have for over six months com

plained of a severe and unprecedented depression in the Cotton Mill 
Industry of this Presidency which they attributed to (I) high prices ruling 
for raw cotton ; (2) increased costs of production due principally to the 
high standard of wages paid to workpeople and generally to increased 
prices of coal and stores and heavier interest charges ; (3) Japanese com
petition ; (4) the maintenance of an excise duty of 3i per cent, on cotton 
manufactures ; and (5) unprecedented accumulations of cloth and yam 
due to the demand for cloth not keeping pace with production. Several 
representations were made to the Government of India urging them to 
abolish the Eixeise Duty entirely or, alternatively, to suspend the collec
tion of this duty for the remainder of the current financial year. The 
millowners maintain that the non-collection of the duty would afford 
relief to the Industry to the extent of nearly a crore of rupees which would 
help to tide over an exceptionally critical period. Proposals were also 
put before Government to afford protection to the industry either by 
increasing the Import duty on Japanese cotton manufactures and or by 
the levy of an export duty on raw cotton purchased by Japan in India. 
His Excellency the Viceroy, in his reply to the address presented to him 
by a Joint deputation of the Bombay and the Ahmedabad Millowners' 
Associations said that it was impossible to remove the excise duty in the 
middle of the financial year before the commitments and the prospects 
of the next year were fully known and it would only be at the time of the 
next budget that the situation could be thoroughly reviewed and a proper 
estimate formed. His Excellency pointed out (I) that the remission of 
provincial contributions to the Central Exchequer was the first charge on 
the consideration of the Government of India ; (2) that the position of 
the industry could not be considered so exceedingly critical at the present 
juncture as to justify the abolishing of the duty ; and (3) that the duty 
would be abolished as soon as financial considerations permitted.

The Millowners stated that in view of the very unsatisfactory reply 
received from Government to their various representations regarding 
the abolition of the Excise Duty they had no other course left open to 
them except to call on their workpeople to share the burden of the bad 
and difficult times through which the industry was passing and to consent 
to a wage cut in their earnings.
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The workpeople refused to agree to any reduction in their wages. They 
stated (1) that they obtained the increases granted to them on their pre- 
war wages in the shape of dearness allowances as the result of several 
hard and bitter struggles during which they lost very heavily owing to 
loss of wages for the periods for which they were on strike ; (2) that the 
wages received by them were insufficient to provide them with a decent 
standard of living ; and (3) that the millowners ought to hold an enquiry 
with a view to effecting a decrease in the costs of production retrenchments 
in other directions. Labour leaders, after consulting the workpeople, 
offered to meet the millowners half way by agreeing to follow the example 
of Lancashire and to work shorter hours with a view to lessening the 
evils of overproduction. The Millowners contended that if the working 
hours were reduced by one day’s work the wages of the workmen would 
be reduced by 165 per cent, instead of by Hi per cent, as proposed by 
the owners ; and that the proposal for going on short time was not feasible 
in view of the fact that the cost of production would go up by five-eighths 
of an anna per lb. of cloth which would only result in still further increas
ing the prices of cloth and make it more difficult to sell the products 
of the mills in the home market against competitive Japanese goods. The 
Millowners therefore adhered to their decision to cut wages and the men 
came out on strike.

At the moment of writing, the strike has been in progress for over a 
month. The two cotton mills at Kurla outside the City employing a 
total number of 4,600 workpeople, which ai'e usually the last to be affected 
by a strike closed down on the 6th October. It has been estimated that 
over 30,000 workers of the Bombay Cotton Mills have left Bombay for 
their homes in the districts of the Konkan and in the Ahmednagar, Nasik 
and Poona districts.

A deputation of labour leaders waited upon His Excellency the Gov
ernor of Bombay on Monday the 12th October and presented an address on 
behalf of the whole of the workpeople employed in the cotton mill industry 
in Bombay. The deputation pointed out that the continuance of the 
strike was undesirable from every point of view. It affected the share
holders of the mills as much as the labourers. From the view point of 
labour a continuation of the strike meant a sure danger to the health of 
the city. The workers could not agree to a wage cut of 11 i per cent, 
not only because they did not think it to be just but also because, in their 
opinion, it would neither solve the Immediate problem of the heavy 
accumulation of stocks nor would it give any appreciable relief to the 
industry. The only effect of the cut in wages would be the penalisation of 
the workmen. The real root causes for the depression were to be found in 
the system on which the industry is based and the manner in which it is 
conducted and unless the whole system of management and conduct was 
thoroughly overhauled it was difficult to forecast any Improvement in 
the situation. The deputation therefore urged the appointment of a 
Committee of Experts to enquire into the whole position of the textile 
industry in Bombay and suggested that, pending the publication of its 
findings, the notices of the wage cut should be withdrawn.
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Replying to the address presented by the deputation, His Excellency 
the Governor said :

I welcome the opportunity of meeting you to-day for more reasons 
than one. In the first place, this gives me an opportunity of refuting the 
constantly reiterated statement that my Government and I are showing 
callous indifference (and I quote a phrase which is being very widely 
used) to the Interests of the industry or the welfare of the workers. 1 
cannot honestly believe that any serious minded public men could believe 
that any Government could take up such an attitude in a crisis such as 
this, and I had hoped that the efforts which my Government and I had 
made in the past would have been sufficient evidence to show how utterly 
untrue and unfounded any such accusation is.

“ May I for one moment refer to the actions taken by my Government 
in connection with industrial disputes. As you are aware, shortly after 
my arrival in India a somewhat similar stoppage of work occurred in the 
mills. Government then, as now, had no statutory powers to intervene. 
But on that occasion there was a definite difference of opinion, namely 
the claim on the part of the factory workers on the one hand that they 
were legally entitled to the bonus ; and the argument on the part of the 
millowners that there was no legal obligation on their part to pay it. 
Government set up a committee to inquire into this one definite point. 
It was decided against the factory workers, who returned to work.

“The experience of this Industrial disturbance pointed out very clearly 
the necessity of Government being empowered by statute, not merely 
to endeavour to settle disputes in industry once started, but also to be in 
a position to bring both parties together in an endeavour to discuss any 
situation which might precipitate a strike. Accordingly, a Bill was drafted 
and was ready dor presentation to the Legislative Council for the July 
session of last year, but the Government of India were unable to grant 
sanction to this Bill because they considered the question a central one 
and were contemplating legislation themselves. I sincerely trust the 
proposed Bill by the Government of India will soon become an act and 
with regard to the necessity for an early passage of this Bill into law by 
the Government of India we have made more than one representation 
so as to give Government the powers which are so badly needed in the 
interests of all parties.

“ Every other possible step was taken to deal with any possible situation 
.similar to that which arose in January 1924, and I have seen no criticism, 
nor did I expect to find any of the very good arrangements of the Com
missioner of Police under the orders of Government to protect life 
and property and preserve peace, no less in the interest of the 
great majority of workers who do not intend or desire to break the peace, 
than in the interest of all the citizens of Bombay. In dealing with the 
accusations of callous indifference of my Government and myself to the 
present situation, both Government and I are obviously handicapped by 
the fact that all correspondence passing between this Government and the 
Government of India is, of course, confidential, as must be all letters 
and telegrams which pass between His Excellency the Viceroy and myself.
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1 see that we are reproached for our failure to induce the Government 
of India to agree to the suspension of the Excise Duty. Some very remark
able and in fact amazing statements are being made in this connection, and 

1 confess to considerable surprise that the authors of such statements 
should have made them. My only reply to any such statements is, that 
subiect to constitutional procedure, neither my Government nor I could 
possibly have done more than we have. You must accept my word, for 
1 can say no more than that for the reasons I have given and I may add that 
we are not ceasing in our efforts. But, frankly, I am not at the present 
moment very hopeful of any immediate suspension or abolition of this Duty.

“ 1 must mention here that there appears to be some confusion of 
thought in the minds of some on this matter, and the abolition of the Excise 
Duty and the reduction of the Provincial Contributions are very often men
tioned together, while as a matter of fact they are two absolutely distinct 
issues. We have for many years protested against the Provincial Con
tribution based on the report of the Financial Relations Committee known 
as the Meston Settlement, and we have urged without ceasing an inquiry 
as soon as possible in order that the financial relations between the Govern
ment of India and this Presidency shall be readjusted with a view to giving 
to the Presidency a fairer share of its revenues and at least some share in 
any possible expending revenue. This has, however, nothing to do with 
the Excise Duty.

“ The position is, I am afraid, only too clear as regards the present 
industrial dispute. The millowners insist on the cut of 11 ? per cent. 
but factory workers are unwilling to return to work unless their wages are 
not reduced. The millowners argue that a large majority of mills cannot 
at present afford to work without this reduction of wages. They appre
hend that the few that can will not be allowed to do so by unemployed 
workmen. 1 do not think that your associations are in a position to contra
dict this statement and guarantee, on behalf of the workmen, the peaceful 
working of a few of the mills only.

“ Neither side is willing to move. I have seen both, and the milloWners 
have promised ; firstly, that they will restore the former rate of Wages when 
better conditions return ; secondly, that if the Excise Duty is suspended 
they Will do away at once with the cut; and thirdly that they will pay all 
Wages due to the factory workers at once. I now come to your representa
tion and I feel 1 must make one or two comments on your remarks before 
dealing with your suggestions. You remind me that when I met you on 
the 12th of August you made three suggestions which you have just 
restated, and you also say that you think I could have intervened in the 
struggle and appointed a committee to settle the dispute.

“ I told you when I saw you that all your suggestions would receive very 
careful consideration. They did so, and I discussed them at considerable 
length with the representatives of the Millowners’ Association imme
diately after meeting you. You say you do not know what transpired at that 
meeting except that the millowners refused to withdraw the notices. A 
press communique was issued after that meeting w'as held, and there was 
really nothing more to tell you. It is a fact that the millowners did not
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see their way to withdraw the notices, nor were they prepared to take any 
part in the appointment of the committee suggested by you, and I really 
do not see how any useful purpose could have been served by setting up a 
committee unless the Government was assured of the full co-operation 
of both sides.

“ You have referred to the position in Elngbnd, but the two cases are 
by no means similar. The British Government was in a position to help 
the coal industry by means of a subvention, and it has done so. The 
Bombay Government is in no such position. If, for instance, the Bombay 
Government were in a position to say to the millowners that the Excise 
Duty would be w’ithdrawm provided that the millowners were prepared to 
to agree to an inquiry into the management of the mills and accept the 
recommendations of such a committee, then 1 certainly consider that the 
Government of Bombay would be in a position to set up such a committee 
of inquiry as you have suggested. Unfortunately, the decision with regard 
to the Excise Duty or with regard to any assistance to the mill industry 
in other ways, such as by protection against dumping or unfair foreign 
competition, does not rest with my Government, and for that reason it is 
impossible to compare, as you have done, the position in Britain and the 
position which has arisen here now'.

“ You have said that the shareholders are bitterly complaining about the 
strike, and in more than one place you have alluded to the shareholders. 
I w’ould suggest to you that the shareholders have their own remedy ; 
they are entitled to call a general meeting of the shareholders and, by 
their ow'n vote, to insist on a complete inquiry into the administration of 
the mills if by a majority they so desire.

“ I gather from your remark when you said that you think I could have 
intervened in the struggle and appointed a committee to settle the dispute, 
that you consider my Government has not done all that it could have done. 
I have explained to you the position and the action which Government took. 
I noticed that you yourselves spoke strongly against the advisability of a 
strike before the strike took place. I should have hoped that, representing 
the factory workers, you would have called public meetings together and 
urged your views on them, for I cannot help thinking that had you done so 
the workers would have respected your opinions and it may be that by 
your action a strike would have been averted.

“ I would still urge upon you to use your best efforts in the interests 
of all to get the factory workers to return to the mills w'hich the owners 
tell me will be open to receive them, in the hope that better times are 
at hand and the dispute m wages will automatically adjust itself. Judging 
from the present position and the sales of stocks on hand, I cannot help 
feeling that better times are coming and coming soon.

“ I now come to your definite proposals which really are the same as 
those which you put before me last August, and I must say again that, 
I must ask you to realise that however anxious the Government may be to 
help, Government cannot do so without the co-operation of all parties 
concerned. Unarmed, unfortunately as Government is, with any statutory 
powers, the only function we can perform is to use every endeavour to
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bring both sides together and strive to bring about, with the help 
public opinion, a settlement. We are most anxious to see an end to thii 
interruption of work. It is bad for Bombay, it is bad for trade, it injure^ 
the credit and the commercial progress of the city and Presidency, above 
all, it places many thousands of men anxious and willing to earn a living 
in a position which may lead some of them, through privation, to take 
steps which are entirely contrary to their nature and antagonistic to their 
wishes or desires.

“ Unless absolutely essential. Interference by Government, as I have 
said before, is undesirable in industrial disputes. Government has, how
ever, a definite responsibility for the welfare of the citizens of the Presi
dency and for the maintenance of law and order. You may, therefore, 
be assured that our services are fully at the disposal of both owners and 
workers so far as we can help. Your definite proposals are, in effect, the 
withdrawal of the notices of the wage cut and the appointment of a committee 
to inquire into the management of the mills. I shall communicate at once 
with the Millowers’ Association urging upon them the extreme desirability 
of doing all that lies in their power to bring this dispute to an early 
termination.

It may be desirable, on receipt of their reply, to ask representatives 
of the Association to come and meet my honourable colleague and myself 
to discuss the whole situation again with them. Even if the millowners 
agree to such an inquiry—and no such Inquiry will be of any use without 
their full co-operation—I would suggest to you that the institution of such 
an Inquiry will not put an immediate end to the present dispute, and it is 
because I agree with you as to the dangers which may he ahead if this 
dispute continues that I strongly urge both sides to use their best efforts, 
as Government is doing, to bring this dispute to an early end.

In your speech you have addressed your remarks to me personally, 
and I want to remind you that in all matters of great importance such as this 
I act entirely after consultation with and with the full concurrence of my 
honourable colleagues in the Government. I really must point out to you 
that Government has no power whatever to insist upon the withdrawal of 
the notices if the owners are unwilling to do so. 1 have one final word 
to say, and that is to suggest that at any rate you make an effort to get into 
touch again with the Millowners’ Association so that you can freely and 
fully discuss your points of view with them in the hope of some early 
understanding which will end this unfortunate dispute. Such a conference 
must do good, must help to prevent misunderstandings and must provide 
an avenue through which you will march together tov^rards, at any rate, 
an earlier settlement of the dispute and one which will have the way to the 
possible avoidance of similar disputes in the future.

“ 1 realise your difficulties, for you cannot truly say you represent even 
the majority of the factory workers. But you have made a good start to do 
so, and I hope you will continue in your efforts towards the formation of a 
body truly and fully representative of this great mass of labour in Bombay. 
I am sure the millowners would be glad Indeed if they knew they were 
dealing with the labour in the mills properly and fully organised. Govern
ment would, I can assure you, welcome such a position.”

I!
Questions in the Legislature

COUNCIL OF STATE

The Honourable Mr. Munmohandas Ramji : Will Government be 
pleased to lay on the table a comparative statement showing recommenda
tions and conventions passed at International Labour Ginferences and 
ratified and put into effect by India and Japan, respectively ?

The Honourable Mr. A. A. L. Parsons : Up to the end of 1924, 
seventeen Draft Conventions had been approved at International Labour 
Conferences. Of these India has ratified nine and japan six. 1 place on 
the table a statement giving the details. Recommendations are not capable 
of ratification.

Conventions of the International Labour Conference

* A Berne Convention forming the subject of a recommendation.

1. Hours of work .X
2. Unemployment X X
3. Child birth
4. Night work for women X
3. Minimum age (industry)
6. Night work for young persons X
7. White phosphorus* X X
8. Minimum age at sea X
9. Unemployment indemnity (sea)

10. Employment for seamen X
11. Minimum age (agriculture) X
12. Rights of Association (agriculture) .. X
13. Workmen’s Compensation (agriculture)
14. White Lead ..
15. Weekly rest (industry) X
16. Minimum age (trimmers and stokers) X
17. Medical examination of young persons at sea X X

LEGISLATIVE ASSEMBLY

Khan Bahadur Sarfaraz Hussain Khan : In connection with my starred 
question No. 268 asked in the Assembly on the 26th January 1925, 
regarding the number of Trade Unions in the Bombay Presidency, will 
the Government be pleased to state—

(а) if there are Trade Unions in the other Provinces of British India ; 
and

(б) their number respectively wherever they exist ?
The Honourable Sir Bhupendra Nath Mitra :

(а) Yes.
(б) The Government of India have no reliable statistics.

Mr. N. M. Joshi : Will Government be pleased to state when they 
propose to introduce their Arbitration and Conciliation Bill ?

The Honourable Sir Bhupendra Nath Mitra : Government do not 
propose to introduce any Bill dealing with trade disputes this session.



OCT., I92i140

LABOUR CAZETJt 4l(XT.. 1925

i

i

I

or

^gain, Sir, IS a

Government of

require a notice

*

i

(rf —<a

LABOUR GAZETTE

Mr. N. M. joshi : Will Government introduce it next session ?
The Honourable Sir Bhupendra Nath Mitra : I am not in a position 

to commit Government in the matter at present.
Mr. Chaman Lail : What is the reason for the delay. Sir ?
The Honourable Sir Bhupendra Nath Mitra : It is the time taken over 

the Indian Trade Unions Bill.
Mr. jamnadas N. Metha : (a) Will Government be pleased to state 

if they have any estimate of the extent of unemployment in India ?
(/)) Is it true that Sir Atul Chatterjee is responsible for a statement at 

the Geneva Labour Conference that there was no unemployment in India ?
(c) Have complaints reached Government with regard to the weakness 

of industry against foreign competition in every direction ?
(d) Will Government be pleased to state whether it Is their intention 

to delegate a special officer or appoint a committee to consider this matter 
and to find some more or less permanent solution for mitigating the evil ?

The Honourable Sir Bhupendra Nath Mitra : Government are not in 
possession of accurate statistical information on the subject.

(/)) No. I would invite the Honourable Member’s attention to the 
reply given by Sir Atul Chandra Chatterjee to Mr. Devaki Prasad Sinha s 
question No. 1685 on the 8th September 1924.

(c) and (d). The answer Is in the negative. The position of particular 
Industries has been and is being examined by the Tariff Board and 
Government do not see the necessity for a general inquiry.

Mr. Kasturbhai Lalbhai: Has the Government seen the report of the 
joint Committee of the Parliamentary Labour Party and International 
Executive Committee of the Labour Party recommending the banning of 
all imported articles produced abroad under sweated labour conditions ?

The Honourable Sir Bhupendra Nath Mitra : No.
Mr. Kasturbhai Lalbhai : Do the Government recognise that tariff 

manipulation is of little use against a country which utilises sweated 
labour ? The only method by which they can face competition from the 
country which uses sweated labour is the banning of imports from such 
country ?

The Honourable Sir Bhupendra Nath Mitra : That is a matter of 
opinion, Sir.

Mr. N. M. joshi : May 1 ask the Honourable Member whether 
piecegoods produced in India are produced under sweated conditions 
not ?

The Honourable Sir Bhupendra Nath Mitra : That 
matter of opinion.

Mr. Devaki Prasad Sinha : What, according to the 
India, Sir, is sweated labour ?

The Honourable Sir Bhupendra Nath Mitra : I shall 
of that question. Sir.

Mr. Chaman Lail : May I ask whether in giving his reply to this 
question the Honourable Member’s attention had been drawn to this 
Resolution passed by the International Executive Committee of the Labour 
Party ?

The Honourable Sir Bbupendra Nath Mirta : The Honourable 
Member can read any meaning he wants to into the answer I have already 
given to Mr. Kasturbhai Lalbhai.

Mr. Kasturbhai Lalbhai ; (a) 1$ it a fact that the Peace Treaty of 
Versailles provides the machinery for international action against the 
country where sweating conditions of labour exist ?

(/) Do Government propose to utilize that machinery ? If not. why 
not ?
The Honourable Sir Bhupendra Nath Mitra :

(a) No.
(/) Does not arise.

Mr. Chaman Lail: Is it a fact that the Executive Committee of the 
Labour Party have announced their intention of utilizing the machinery 
set up by the Versailles Treaty, namely, the International Labour 
Office, for the stoppage of imports of sweated goods into a particular 
country ?

The Honourable Sir Bhupendra Nath Mitra : I have no information on 
that point. Sir.

Mr. Chaman Lail : Will the Honourable Member, whenever the 
occasion arises, make a similar proposition with regard to sweated goods, 
namely, in connection with the mills in this country ?

The Honourable Sir Bhupendra Nath Mitra : That, Sir, does not arise 
out of this question. If the Honourable Member will give me notice of 
the question, 1 shall certainly look into it.

Mr. N. M. Joshi : May I ask whether Government will be ready to 
inquire into this matter ?

The Honourable Sir Bhupendra Nath Mitra : Government are always 
ready to make inquiries into matters in regard to which a reasonable case 
for investigation is placed before them.

The International Labour Conference
The Government of India have been informed that the Eighth and Ninth 

Sessions of the International Labour Conference will be held at Geneva 
in 1926. It is intended that the Ninth Session should follow the Eighth 
without any interval and the two sessions will probably be held in May 
or June ; the exact date will be notified later. The formal Agenda of the 
two Sessions is as follows :—

Eighth Session.—Simplification of the inspection of emigrants on board 
ship.

Ninth Session.—1. International codification of rules relating to seamen’s 
articles of agreement.

II. General principles for the inspection of the conditions of work of 
seamen.

2. The representation of each State should include four delegates of 
whom two will be government representatives, one a representative of the 
employers, and one a representative of labour. The right of nominating 
all the delegates rests with the Government of India, but in selecting the
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delegates for employers and labour, the Government of India will 
due importance to recommendations made by organised represenUtly 
associations of employers and employed. In view of the nature of 
agenda, special weight will be given on this occasion to nominations 
by associations of shipowners and seamen.

3. All suggestions as to the nomination of non-Government delegate* 
should reach the Secretary to the Government of India in the Departnienj 
of Industries and Labour at the earliest possible date, and in any 
not later than 15th January 1926, in order to enable Government to malt 
the selections, to report them to the International Labour Office and to 
make adequate arrangements for the journey of the delegates. Allowancej 
(on a scale which can be ascertained by application to the Department of 
Industries and Labour) will be granted by Government to defray the 

expenses of delegates finally nominated.

(a

Workmen’s Compensation
Details of Compensation and of proceedings during September 1925 

under the Workmens Compensation Act (/4cZ VIII of 1923)

This article contains the summary of Compensation Statistics for the 
month of September 1925. Information has not been received from one 
Commissioner and of the 31 cases disposed of during the month under 
review, 29 were reported by the Commissioner for Bombay as against 24 
during the preceding month. It should be remembered that this is not 
the number of cases which came within the purview of the Courts of the 
Commissioners but of cases actually disposed of. A gross amount of 
Rs. 11,650-14-3 was awarded as compensation against Rs. 11,142-6-0 in 
August and Rs. 13,331-10-0 in July. Out of 31 accidents 10 were fatal, 
20 cases were of permanent partial disablement and 1 case of temporary 
disablement.

The number of Compensation cases in cotton mills was 15 during the 
month under review as against 10 in the preceding month. No disease 
case has come up since January 1925.

Claimants for compensation were males over 15 in 30 cases and female 
over 15 in one case.

Out of 31 cases in September, 16 were original claims and 15 registra
tions of agreement. Compensation was awarded in 16 cases and agree
ment was effected in 15 cases.

gfa— -S)

Accidents and Prosecutions
STATISTICS FOR SEPTEMBER 1925

(Supplied by the Chief Inspector of Factories)

1. ACCIDENTS

The monthly statistics of accidents in factories and workshops in the 
Bombay Presidency, published at the end of this issue, contain details of 
accidents reported during the month of September in Bombay City

Ahmeclabad. Karachi, and other centrrt of the Bombay Pre»ideney 
During September there were in all 201 factory accident* in Bombas Citv 
of which 2 were fatal. 4 serious and the remaining 195 minor accident* 
Of the total, 33 or 16 per cent, were due to machinery in motion and the 
remaining 168 or 84 per cent, to other causes The largest number of 
accidents occurred in workshops, the proportion in different classes of 
factories being 78 per cent, in workshops. 20 per cent, in textile mills 
and 2 per cent, in miscellaneous concerns.

In Ahmedabad there were 26 accidents 25 of which occurred in cotton 
mills and one in a match factory. Of these 26 accidents 15 were due to 
machinery in motion and the rest to other causes. One of these accidents 
was fatal, eleven serious and the rest minor.

In Karachi there were in all four accidents three of which occurred in 
Railway and Port Trust Workshops and one in a miscellaneous concern. 
Of these four accidents two were serious and two minor.

In the other centres of the Presidency, the total number of accidents was 

31 out of which 11 occurred in textile mills, 18 in workshops and 2 in 
miscellaneous concerns. Eleven accidents were due to machinery in 
motion and the rest to other causes. Tw'o of these accidents were serious 
and the rest minor.

IL PROSECUTIONS

BOMBAY

One metal factory was prosecuted under Section 41 (a) of the Indian 
Factories Act, 1911, for breach of Section 23 (a) in respect of employment 
of four uncertified children. The Manager was convicted and fined 
Rs. 55 in all four cases (Rs. 25 for one and Rs. 10 for each of three cases).

One cotton press factory was prosecuted under Section 41 (a) of the 
Factories Act for breach of Section 20 in respect of employment of women 
in contravention of Section 20. The Manager was convicted and fined 
Rs. 175 in all seven cases (Rs. 25 for each of the seven cases).

One type foundry was prosecuted under Section 41 (a) of the Factories 
Act for breach of Section 23 in respect of the employment of uncertified 
children. The Manager was convicted and fined Rs. 50.

KALYAN (THANA)
One match factory was prosecuted under Section 41 (a) of the Factories 

Act for breach of Section 24 (a) in respect of employment of women and 
for breach of Section 23 (6) in respect of employment of children at night. 
The Manager was convicted and fined Rs. 450 in all nine cases (Rs. 50 
for each of the four cases of employment of women and Rs. 50 for each 
of the five cases of employment of children).

AHMEDABAD

One cotton mill was prosecuted under Section 41 (a) of the Factories 
Act for breach of Section 26 in respect of employing women during the 
mid-day Interval. The Manager was convicted and fined Rs. 120 in all 
six cases.

Another cotton mill was prosecuted under Section 43 (c) of the 
Factories Act for breach of Rule 24 for not keeping latrines in sanitary

(k 45^
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condition in spite of several warnings being given. The Manager wa, 
convicted and fined Rs. 50.

One hosiery factory was prosecuted under Section 41 (A) of the Factoriej 
Act for breach of Section 35 in respect of not maintaining " D ” fom, 
register for night workers. The Manager was convicted and fined Rs. 5(j

replaced) was 1,351,927. The number of wofkpecpir iii^vked tn ibe 
general strike alone was 145.328 at tbe end of tlar n.jntfi under review 
and tbe number of working days lost was 1.549,160.

Table 11 shows tbe causes and results of tbe disputes.

11.—Induatrial Oiapute*—RcauiU May September 192S

Industrial Disputes in the Presidency
Disputes in September ... 1 Workpeople involved .. 146,425

At the end of this issue will be found a statement of each dispute in 
progress during September 1925, with the number of workpeople involved, 
the date when the dispute began and ended, the cause and the result. The 
word “ dispute ’’ in the official sense means an interruption of work and 
it is here used in that sense as virtually synonymous with * strike 
A dispute, as counted by the Labour Office, is an interruption of work 
involving ten or more persons and of not less than twenty-four hours 
duration. Detailed statistics have been collected since 1st April 1921, 
the date on which the Labour Office was instituted.

Summary tables have been constructed in order to show the position 
at a glance, and the diagram at the end of this article shows graphically 
the same facts. Table I show.s the number, magnitude and duration of 
strikes in September 1925.

I.—Industrial Disputes Classified by Trades

I Aggregate 
> duration 

in work
ing days 

of all
1 disputes in 
I progress in
Sept. 1925*

I.

Trade

Number of disputes in progress in 
September 1925

Number of 
workpeople 
involved 

in all 
disputes in 
progress in 
Sept. 1925Started 

before 
1st- Sept.

1
1 Total 

in oept.

* I.e., the number of workpeople multiplied by the number of working days, an allowance being 
made for workers replaced by others.

Textile 3 4 7
146,425 !

1,551.927

Total September 1925 3 4 7 . 146,425 ' 1.551,927

Total August 1925 9 1,347

i

4,884

During the month under review the number of disputes was seven, 
SIX of which occurred in cotton mills. The remaining one was a general 
strike affecting 73 cotton mills, two silk mills and two dye-works in Bombay- 
City. The number of workpeople involved in all these seven disputes 
was 146,425 and the number of working days lost {i.e., the number of 
workpeople multiplied by the number of working days, less workers

—
MaV

I92j

Number ol strikes and
lock-outs 16

Disputes tn progress al
beginning 2

Fresh dupules begun 14
Duputes ended 15
Disputes in progress at end. 1
Number of workpeople

involved 11.825
Aggregate duration in

working days 202.683
Demands—

Pay 9
Bonus
Personal
Leave and hours
Others ’”4

Results—
In favour of employees. 2
Compromised 6
In favour of employers.. 7

138.459 1,543 4.854

146.425

1.551.927

H 65b—3

The last summary table shows, among other things, the 
of strikes settled in favour of the employers and the eni 
compromised.

MI.—Industrial Disputes

proportion 
ployees, or

Number
Aggregate

Dis puies sett led

In pro

gress 
(Per cent.)

Month strikes 
and 

lock-outs

duration 
in working 

days

In favour 
of em
ployers

In favour 
of em
ployees

Com

pro
mised

(Per cent.) (Per cent.) (Per cent.)

September 1924 4 1,496 1 75 25
October „ 5 19,567 1 40 i 40 26

Nove.mber „ 6 4.201 67 16 17
December „ 6 941 67 16 17
January 1925 5 1.444 40 40 20
February „ 4 3,070 50 25 ' 25
March 7 9.962 72 14 14
April „ II 70.672 46 9 27 is

Mav „ 16 202.t83 44 13 37 6
June „ 2 138,459 100
July 4 1.543 100 j i • •
August „ 8 4.t84 56 II I 33

September ,. 7 1.551,927 72 1
1

14 14

Totals or (cols. 4 
Average

to 7)
85 2,010,849

i

64 13 13 10
1
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It may be of Interest to state that the highest peak (4,062,870) i„ 
of the number of working days lost through strikes in this PresiJ^ 
since April 1921 was reached in February 1924 whereas the lowest 
(390) was reached in May 1924.

Effect of Industrial Disputes, Bombay Presidency

O'^T.. 1925

1921

GENERAL REVIEW OF DISPUTES

During September 1925 the number of industrial disputes in progress 
in the Bombay Presidency was seven as compared with eight In the pre
vious month but the number of workpeople involved was 146,425 as 
compared with 1,172 in the previous month. Of these seven disputes 
two were due to the question of pay, one to the question of bonus and the 
rest to personal and other grievances. Five of these disputes terminated 
In favour of the employers, one in favour of the employees and one was 
in progress at the end of the month.

BOMBAY
During the month under review there was no other dispute in Bombay 

with the exception of the general strike. The cause of this strike was the 
decision of the Millowners’ Association to reduce the dearness allowances 
by 20 per cent, thus effecting a reduction of 11 per cent, in the total wages 
of all operatives with effect from 1st September 1925. The strike broke 
out suddenly on the 15th September affecting 15 mills on that day. It 
gradually spread over all the mills in the city afl’ecting more and more 
mills every day. At the end of the month under review it affected all 
the mills in the city excepting two woollen mills and one cotton mill at 
Mazgaon. The total number of mills of all description thus affected was 
77 (73 cotton mills, 2 silk mills and 2 dye works) and the total number of 
workers involved was 145,328.

AhMEDABAD

There were four disputes in progress in Ahmedabad during September 
1925. The dispute in the Silver (Sotton Mills which began on the 31st

August and involved 100 throstlemen was due to the dismissal of a mem
ber of the Local Labour Union who was an employee of the mill. On 
the 3rd September the Secretary of the mill put up a notice to the effect 
that the pay of the strikers would be forfeited if they failed to resume 
work within 24 hours of the notice and that a striker resuming work after 
that period would be fined Rs. 2. The notice did not have the desired 
effect and the manager engaged new men in place of those who went on 
strike. On the 14th, 15 strikers resumed work agreeing to pay Rs. 2 each 
as a fine and they also agreed to have no concern with the Labour Union. 
The strike thus terminated in favour of the employers. A Head Jobber of 
the Shri Laxmi Weaving and Manufacturing Company did not like to work 
under a newly appointed supervisor and went on strike on the 9th with 
50 other weavers. The next day 12 of the strikers resumed work 
unconditionally and the management engaged 13 new men. The strike 
terminated on the 11th when the strikers were paid off and their services 
dispensed with. The dispute in the New Swadeshi Mills Company arose 
on the 16th over the dismissal of a Head Jobber whose work was 
unsatisfactory when 350 weavers struck work demanding his reinstatement. 
On the 17th the manager put up a notice to the effect that the wages of the 
strikers were forfeited as they had struck work without giving previous 
notice and that the mill would remain closed and that the wages would 
be paid on the 22nd. On the 19th the management re-employed the Head 
Jobber when he promised to work properly. The strikers thereupon 
resumed work on the same day and the strike terminated. 150 weavers 
of the Gordhan Weaving and Spinning Mills Company demanded that 
the management should show the dearness allowance separately from 
wages In order to enable them to compare their allowance with that paid 
In other mills. The demand was refused and the weavers struck work on 
the 28th. On the 30th the strikers were paid off their wages and dismissed 
and thus the strike terminated in favour of the employers.

BROACH

The dispute in the Whittle Mill No. 3 which occurred on the 20th 

August over the question of compensation money and is described in the 
previous issue of the Gazette terminated on the ;rd September when the 

strikers resumed work unconditionally.

SURAT

A notice was issued by the Agent of the Surat Weaving Mills Company 
to the effect that the dearness allowance would be reduced by 50 per cent. 
from 1st September 1925. As a result of this notice 125 operatives struck 
work on the 30th August and 50 more joined them on the 31st. The 
strike terminated on the 8th September when the strikers resumed work 
unconditionally.

H 656-3/7
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Social Service
BOMBAY LEAGUE’S WORK

The Bombay Social Service League held its fourteenth annual meeting 
on Saturday in the Servants of India Society’s Hall, Sandhurst Road, 
Bombay, Mr. K. M. Jhaveri presiding.

Mr. N. M. Joshi, the Secretary, read the report for the year 1924, which 
showed that at the end of the year the League had under its management 
nine night schools, out of which six were primary and three English schools, 
one of the latter being a high school. The total number of students attend
ing these schools was 404 with an average daily attendance of 324. In 
some of these night schools boys clubs had been organised, the object 
being to infuse in them by means of lectures, debates, gatherings and other 
functions a spirit of mutual goodwill and comradeship, as well as to enable 
them to develop their elocutionary powers.

With the object of training workmen employed in textile mills and 
increasing their efficiency, the League had started a textile technical school, 
in connection with its Workmen’s Institute at Parel, in July 1924. At pre
sent only night classes were held and instruction was imparted, according 
to a syllabus approved by a committee of experts, in spinning and weaving. 
Tfe instruction was both theoretical and practical. Recently the first 
year’s students were examined by examiners deputed by the Committee 
of Direction for technical education (Bombay Presidency), and the results 
were quite satisfactory. New admissions had been made ; at present 
the number of students on the roll was 33. A separate shed for 
accommodating machinery for practical training was nearly ready.

Through the Mahila Mandal or the Women’s Branch of the League 
various classes were held for women. The sewing and cutting class, 
started in 1922, showed a steady progress and 56 women took advantage of 
it during the year. Also first aid and home nursing classes were held from 
time to time for women at Parel. A maternity and hygiene class was 
held for women at Angre’s Wadi, Girgaum. The League maintained five 
libraries and reading rooms at different centres in addition to the travelling 
library.

During the year under report 44 lantern lectures were given for the 
benefit of different classes of people in various localities, the subjects being 
co-operative societies, sanitation, infant welfare and maternity care, human 
physiology, tuberculosis, malaria, dental hygiene, temperance, etc. There 
were at the end of the year 48 scouts and 90 cubs in the Social Service 
League Bey Scouts Troop, otherwise known as 31st Bombay Boy Scout 
Troop. The League maintained a dispensary, called Bai Bachubai 
Charitable Dispensary for Women and Children at the Working Men s 
Institute at Parel. It was in charge of a lady doctor. During the year 
16,739 patients (8,481 women and 8,258 children) were treated at the 
dispensary, and on behalf of the Arya Mahila Samaj 73 maunds and 
8 seers of milk was supplied to needy women and children as recommended 
by the lady doctor. Also 1,962 patients were given free prescriptions 
by a doctor at the Madanpura settlement.

Arrangements had been made at the Working Men’s Institute and the 
Parel Settlement to give free legal advice to the poor involved in legal 
difficulties. Also petitions, applications, complaints, representations, 
etc., were written for them at a nominal fee. Since the Workmen’s 
Compensation Act had come into force, the League had been helping 
workmen to obtain compensation due to them. Till the end of the year 
such help was given m nine cases. This work was rapidly growing and the 
number of cases helped up to date was 60 and the amount of compensation 
secured for them was nearly Rs. 25,000.

The total receipts of the League during the year amounted to Rs. 80,545 
and the total payments to Rs. 81,603. Out of the balance of Rs. 27,456 
only Rs. 5,156 was available for current expenditure, the rest being locked 
up in Government securities and the reserve fund. The League needed 
Rs. 50,000 for the Textile Technical School, and for a shed for 
gymnasium, etc., out of which at least Rs. 25,000 must be immediately 
found.

On the motion of Mr. B. N. Motiwala, seconded by Mr. R. S. Asavale, 
and supported by Mr. H. R. Hamley, the report was adopted.

The Chairman observed that the League had never cried “ halt ” in 
its work, which was always progressive. It was ever ready to take up any 
new work which was for the benefit of the poor workmen. They knew 
that the Workmen’s Compensation Act had done a lot of good to the poor, 
but they had to remember that if it was not properly worked it might as 
well do a lot of harm. The Social Service League had been out to help 
the workmen, knowing as they did that there were some subterranean 
agencies Intent upon exploiting them. There was no doubt that such 
agencies did exist, and the report of the League showed that there were 
already people at work to do away with the beneficent effect of the 
Workmen’s Compensation Act. It was just this evil which the League 
was trying to meet. {From “ Times of India," Bombay, October 13,1925.)

Port Trust Employees’ Union
ANNUAL GENERAL MEETING

The fourth annual general meeting of the members of the Bombay Port 
Trust Employees’ Union was held on Sunday afternoon at Hira Bag, 
Bombay. Mr. John Turner, Mr. N. M. Joshi and Mrs. Turner were 
present at the meeting.

The report of the Union for the year ending 21 st March 1925 showed that 
the total number of membership stood at 700. The total income during 
the year was Rs. 2,312-12-3, while the expenditure incurred amounted 
to Rs. 1,070-8-9. Twelve meetings of the managing committee were 
held during the year at which various individual complaints of the men 
pertaining to the conditions of service, leave, etc., were discussed and as 
far as possible redressed. The Union also issued bulletins for the purpose



LABOUR GAZETTE150

of bringing about a strong combination among the men and was si li 
making efforts to add to the number of the members so as to do furtb* 
effective work in the direction of the objects of the Union.

On the motion of the Chairman, the report was unanimously adopted

Trade Unionism in India

Mr. Turner in the course of a speech congratulated the Union on the 
excellent progress it had made during the year. He explained briefly the 
conditions of the dockers in England preceding the strike of 1889 and how 
they set themselves to organise along Trade Union lines after the strike 
with a view to strengthen their position. Now they had been able to 
establish their standard of comfort and he wanted the dockers here to cling 
to their trade union and follow the example set by their fellow-workers in 
Great Britain. As a Labour man the speaker thought It his duty to spread 
the principles of trade unionism wherever he could.

Passing on to the mill crisis in Bombay, Mr. Turner said that now he had 
examined the balance sheets of various mills, he was in a position to declare 
that there was no excuse whatever for the millowners or capitalists to 
push the workers still lower down. He referred to some of the significant 
resolutions passed by the Trade Union Congress a few weeks ago dealing 
with Asiatic labour and pointed out that the general council of the congress 
had been called upon to consider the desirability of sending a delegation to 
Egypt, China, Japan and India to investigate the conditions of labour. 
Mr. Turner hoped that by next year an official delegation from the Trade 
Union Congress would visit India to study the labour situation in the 
country and he exhorted the gathering to render them every possible 
assistance while they were In Bombay to enable them to get at the true 
facts. Trade unionism was universal and it Infused a marvellous spirit of 
solidarity among the workers and wherever the movement existed, the 
conditions of the workers were the highest and the best. He hoped the 
Port Trust Employees’ Union would imbibe that spirit and try to spread 
it among other workers as well. If there was going to be any real peace in 
the world, the speaker concluded, it was to be established only by the 
international organisation of the workers themselves.

Mr. N. M. Joshi on behalf of the Union expressed their sense of gratitude 
to Mr. and Mrs. Turner for the able guidance they had received from them 
with regard to the trade union movement. As a well-known labour leader 
in England, Mr. Turner’s visit to them and his speeches on labour questions 
were of great value, and Mr. Joshi assured him that they would ever cjierish 
the memory of his visit to their Unions in Bombay as a source of great 
Inspiration to them all. The speaker proposed a hearty vote of thanks to 
Mrs. Turner and Mr. Turner for giving them the benefit of their 
experience in that city.

The motion was carried with acclamation and the meeting terminated 
with an appropriate acknowledgment of the compliment by Mr. Turner. 
{From “ Times of India," Bombay, October 13, 19252)
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The New South Wales 44-Hour Week Bill

The New South Wales 44-Hour Week Bill, now Being debated in the 
State Parliament, will apply to all industries in New South Wales covered 
by State or Federal awards, and will take effect by Government procla
mation on a date to be announced alter the measure becomes law. No 
reduction of the existing rates of pay are to follow the introduction of the 
shorter working week

The Bill provides that the number of hours worked must not exceed 
eight hours during 24 consecutive hours, or 44 hours a week. When a 
short day has Been worked or lesser working days than six in each week 
are adopted in an industry, the time worked on any day may exceed eight 
hours in order to allow the full number of hours to be worked during the 
standard working period. However, no employee will be permitted to 
work on more than six out of a seven consecutive days. In underground 
occupations, or in other occupations, in which conditions as to tempera
ture, ventilation and lighting are similar to those obtaining in under
ground occupations, working time is restricted to six hours daily if, for 
four hours of the shift, the temperature exceeds 81 degrees Fahrenheit.

It is also provided in the Bill that the working of overtime may be 
restricted or prohibited for the purpose of distributing the work available, 
so as to relieve unemployment. Action In this direction may be ordered 
by a court or board, or may result from an agreement by the parties. 
Authority is given for Increasing the ordinary working hours in an Industry 
beyond those prescribed if the Court Is of opinion tfiat It Is essential In the 
public Interest that an Increase should be allowed. In cases where the 
ordinary working hours In an Industry are reduced by the Bill, the wages 
specified in the governing award or agreement, whether on a dally or hourly 
basis, are to be automatically Increased to such amounts as will provide 
each employee who works full time with the same amount of wages as he 
would have received for working the full period of the former standard 
working week. Provision Is also made that rates of pay for overtime shall 
remain in proportion to the rates brought about by the operation In the 
Bill.

Awards or industrial agreements made under Commonwealth Acts, 
which provide for minimum rates for wages on an hourly or daily rate 
and standard hours of work in excess of 44 weekly, are made the subject 
of a special clause. It is provided that employees governed by such 
awards shall be paid, in addition to the award wages, further wages in 
accordance with a formula which is laid down in the Bill. The formula 
is as follows : “ For every hour worked up to 44 in any week the rate 
shall be determined by the minimum hourly rate multiplied by the 
standard working hours prescribed, minus 44, divided by 44.”

There is also a clause which provides that for every hour worked in 
excess of 44 in every week up to four, payment shall be at the rate equal 
to the difference between the minimum hourly rate and the overtime 
hourly rate provided for in the award or agreement. {From ” Industrial 
Australian and Mining Standard," September 17, 1925.)
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1 rade Union Investment Funds in Belgium, France, 
Germany and Spain

In the September 1925 issue of the Int Lab -ur Review, there
appears an article on the above subject by Dr. Max Turmann. The 
Trade Union Investment Fund Movement originated in Belgium where 
the Liege Branch of the National Union of Belgium employees and com- 
rrercial travellers decided to form a co-operative society in which each 
merrber would take up at least one share of 25 francs per year, the result
ing funds being used to purchase shares in Individual undertakings in 
the district. The idea which animated the promoters of this movement 
was that workers should not be only the servants of industry but also its 
collaborators.

The object of the Liege Trade Union Investment Fund is the purchase, 
exchange and sale of holdings in the public funds or of industrial, commer
cial and financial securities and banking business. The liability of the 
society is limited to the amount of the share capital. The society s 
capital is unlimited and consists of the members’ shares issued. The 
conditions of membership are as follows : A candidate for membership 
must (1) belong to a trade union affiliated to the Federation of Christian 
Trade Unions of the Province of Liege, (2) be a legal, technical or moral 
adviser of one of these Trade Unions ; (3) be approved by the Governing 
Body ; (4) take up at least one share.

The method adopted by the founders of the Liege Society for distribut
ing the profits made from the shares owned by the society is of some 
interest. A dividend of 5 per cent, is paid on fully-paid shares after setting 
aside at least 10 per cent, for reserve fund and depreciation. The balance 
is divided as follows : 75 per cent, to members in proportion to the shares 
they hold, which is credited to their account as a contribution for the 
purchase of new shares, while 25 per cent, is placed at the disposal of 
the Governing Body for propaganda purposes. Though this movement 
gradually spread, in the beginning it had to encounter many difficulties ; 
but in spite of all difficulties—thanks to the energy and skill of its 
prometors—the Liege Society finally succeeded in obtaining recognition of 
its right to be present and to speak at shareholders’ meetings.

The programme of the movement comprises four main points ; namely, 
crusade, control, co-ownership and co-management. “ Crusade ’ here 
means propaganda, while ‘ control ’ means the control over the manage
ment of the undertaking. Co-ownership and co-management have been 
held up as ideals which can be realized only in the course of time.

The Liege Fund is not the only one in Belgium. Two others are 
formed at Brussels and Charleroi respectively.

In France the movement has made headway in two quite different 
quarters. First among bank clerks who have founded a society in Paris 
known as La Foumie Bancaise and the second among the Christian Railway
men’s Union.

The first Trade Union Investment Fund in France was organised by 
the stafl of the Paris-Ornais Railway Company. The early stages of the 

movement met with greater difficulties in France than in Belgium and 
progress was comparatively slow.

In spite of everything, however, the idea gradually made its way in 
France.

As opposed to the system followed in Belgium, in France the system 
adopted is not co-operative but the fund is attached to the Trade Union, 
all the members of which belong to the same occupation and which owns 
the shares. The object of the Investment Fund here is to receive as a 
loan any monies entrusted to it by members of the Union and to use them 
to buy shares in the Paris-Ornais Railway Company so as to secure the 
representations of the Union at the general meeting of the shareholders. 
All the shares so acquired are the property of the Union which may 
dispose of them so as best to achieve the object of the Union. Contribu
tions are accepted only from members of the Paris-Ornais Railwaymen s 
Trade Union.

The movement is not confined exclusively to France and Belgium. 
Some experiments in this direction have been made also m Germany and 
Spam. In the former country workers and employees have combined 
to buy fairly large number of shares in industrial concerns m North-west 
Germany. The first success in Germany was achieved at the general 
meeting of the Exelsior Gummi Company at Hanover where the workers 
acted on the advice of the trade union officials and the delegates who 
represented them as shareholders in the meeting succeeded in getting 
500,000,000 marks of shares for their special benefit entitling them to 
get votes.

In Spam also at the general meeting of the Tobacco Company held at 
Madrid on 20th September 1924, the workers employed by the company 
formed a fund for buying shares.

It will be seen therefore that the trade union investment fund movement 
which aims at the control and co-ownership of Industry is gradually 
making progress not only in the country of its origin but also in other 
countries like France, Germany and Spain, and the writer of the article 
believes that the movement will continue to make progress only if its ideals 
do not come into conflict with the trade union movement. He points out 
further that such a movement can only be a means to an end and not an 
end in itself and that if the aims of the movement come into conflict with 
trade unionism itself, it is destined to fail.

gt ■ ■■

Profit-sharing for Employees
PRACTICAL SCHEMES OUTLINED

There are many employers who at various times have thought they 
would like to make some arrangement by which their employees might 
share in the profits of the business in which they are working, but their 
failure to take action has been due to ignorance of the methods of profit- 
sharing, or if they examined the literature on the subject, they may have 
been bewildered by the many schemes and proposals. There are 
difficulties that may arise in a profit-sharing scheme—whether it be the
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distribution of a share of the profits with or without participation in 
share-holding—unless the scheme be carefully prepared. It is, therefore 
essential to examine other schemes and learn from the experience of those 
employers who have instituted profit-sharing methods in their own 
businesses.

Usually profit-sharing schemes have been considered and prepared by 
Individual employers, and not by an Industry as a whole. The Federation 
of Master Printers of Great Britain and Ireland has recently set an example 
by appointing a committee to examine and report on schemes of this kind 
which were suitable for the printing Industry. The committee was 
appointed in consequence of a discussion on profit-sharing at the annual 
meeting of the federation last year. The members of the committee were 
master printers who had successfully established profit-sharing or share
purchase in their businesses. The committee considered various schemes 
and the report which has been recently issued in pamphlet form, suggests 
four schemes which can be easily modified, points out the relative 
advantages of each, and mentions various safeguards that should be adopted. 
Although the report was prepared by a group of master printers for the 
printing Industry, the word ** printing ” is scarcely mentioned. The 
suggestions that are made, and the advice which is the result of experience, 
are suitable for any industry or business, and of general interest to all who 
desire to find some method of sharing the prosperity of industry with the 
employees who help to create the profits.

Irjcentive to Err ployees

Anything that can be done to increase the efficiency of a business deserves 
careful consideration, and when the employees receive a share of the 
profits there is no doubt that they will be careful to avoid waste and loss of 
every kind. The workers can make suggestions for improvements of many 
kinds, strive to satisfy the customer’s requirements, and in many Ways 
Increase the profits, to their own ultimate advantage. The share of the 
profits they receive is a reward for their efforts, and a stimulus to make 
further improvements in the organization which employs them.

Any scheme of profit-sharing which is based on a system of paying less 
than fair wages is certain to be a failure. A working man cannot wait 
until the profit and loss account is produced to find out what his income 
may be. He needs a weekly wage, by which he can fix his expenses, and 
any share of the profits should be in addition to the fair rate of wages.

The employees can only share in the profits when they are sufficient to 
provide reasonable reserves and a fair dividend for the capital, and there 
is a surplus to share between capital and labour. There is no reason, 
however, why a scheme resembling those suggested should not be started 
in a business making only moderate profits, as the economies and improve
ments which could be made by the employees would assist in making 
the profits in which they would share. The object of all these schemes is 
to create a collective goodwill amongst the employees, to increase the 
efficiency, and render better service to the customers, with the result that 
the position and stability of the business is Improved, and all connected 
with it benefit.

Three Methods
Three methods of profit-sharing are suggested in the report. The 

first is that after providing for reserves, interest on debentures, dividend 
on preference shares, and the minimum dividend on the ordinary shares 
(or on partner’s capital in a private business) for every further I per cent, 
paid on the ordinary shares (or capital) I per cent, or some proportionate 
rate is paid to each employee (employed for the whole year) upon his 
remuneration during the year.

It is necessary to make some definitions in order to prevent misunder
standings. “ Capital ” in a limited company is the paid-up ordinary 
share capital, but in a private concern it is the actual assets employed in 
the business. The " minimum dividend on capital ” is the agreed 
dividend to be reserved before any profits are available for distribution to 
the employees. This minimum may be 6 per cent., or more, according to 

' the profits that have been made, and should not be altered unless the 
scheme be modified, after due notice has been given to the employees. 
“ Profits ” are the net profits made in the current year, as shown in the 
audited accounts, after paying all the expenses of carrying on the business. 
" Surplus Profits ” are the balance of the profits after the minimum 
dividend on capital has been provided for.

The first scheme is simple and easily understood by the employees. They 
know their annual earnings, and they can calculate the percentage thereon 
as soon as they know the dividend that has been declared on the ordinary 
shares. The total earnings of the employees entitled to share in the profits 
rank for dividend after the minimum dividend has been paid on capital.

In some businesses where the profits fluctuate the directors or proprie
tors may in good years place considerable sums to reserve and pay a 
uniform dividend for many years. Employees might consider they were 
not fairly treated in good years if they received the same share of profits as 
in bad years. A man might think, with some justice, that if he had assisted 
in making good profits he should receive a larger amount, as he might 
not be employed by the firm in following years. Another scheme meets 
this difficulty. A fixed proportion of the surplus profits, z.e., one-half, 
one-quarter, or some other fraction—is distributed amongst the employees 
in proportion to annual earnings. The balance of the surplus profits can 
be dealt with as the proprietors decide {e.g., reserve or increased dividend), 
and the employees’ share of profits always depends on the surplus profits 
of each year, and not upon the dividend, which may be provided partly 
by the profits reserved from previous years.

A third method is to distribute to the employees entitled to share a sum 
equal to the total amount paid to the ordinary share capital as dividend for 
the year, above the minimum dividend. By this scheme the amount 
distributed to the shareholders in excess of the minimum dividend equals 
the sum distributed to the employees, whatever relation the capital and 
the wages bill may bear to each other.

Some employers, instead of handing to each employee his share of the 
profits, may prefer to use the whole or a portion of it to found a pension 
fund, or some other scheme for the benefit of the employees. If the whole
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of the employees’ share of the profits be thus used the incentive to Increase 
the efficiency of the business will not be so great, as the adage “ a bird i„ 
the hand is worth two in the bush ” applies in profit-sharing as well as 
other walks in life, and many employees would feel that they would not 
probably remain with the firm until they reach pensionable age. _

It is essential In any profit-sharing scheme that the terms and conditions 
should be set forth in clear and unmistakable terms and the audited 
accounts should be the basis for ascertaining the employees’ share of the 
profits. It is desirable that the proprietors should have power to termi. ’ 
nate the scheme by giving 6 or 12 months’ notice, if events should make 
it necessary to do so.

Special Ordinary Shares

Another method of permitting the employees to share in the success of 
the business in which they Work is to create a special class of ordinary 
shares which can only be held by employees. This scheme works best in 
a successful concern, where the ordinary shares stand above par. If the 
employee shares are offered to the workers at par, and can be purchased by 
weekly subscriptions, the employees know they are buying shares consider
ably below their value, and will in all probability receive a high dividend 
on their investment. As they obtained the shares below their value, a 
condition of the allotment, and subsequent transfer, of these shares should 
be that when an employee wishes to sell he may, or when he leaves the 
employment of the company he must, sell his shares to another , 
employee at par, the price he paid for them. By this means the holding of 
these special shares is retained among the employees. Should the dividend 
decrease so much that no employee is willing to purchase at par, the holder 
IS entitled to sell to anyone, but on all future occasions the shares must 
first be offered to the employees at par before being sold to outsiders.

This scheme has been in existence for over 25 years with most satis
factory results. The weekly payments are suited to the finances and habits 
of the workers, who do not understand the methods of stockbrokers and 
share-dealing. The possession of a share certificate is a prdof of their 
part ownership of the business in which they work, and adds to a man s 
pride in his work and his self-respect. Share-purchase has the great 
advantage that it encourages the invaluable qualities of thrift and self- 
reliance amongst those who purchase the shares. The employees’ 
shares can be Issued as and when further capital is needed in the business.

The schemes that are suggested have stood the test of time and have 
proved successful. They are the frame work which an employer can adjust 
and modify to meet the particular requirements of his business if he should 
wish to give a share of his profits to his employees. Although the report 
has b.en prepared for the printing industry the suggested schemes are 
suitable for use in any business or in any industry.

Doubtless there are many employers who would be opposed to any 
suggestion that their employees should have share in the profits. There 
are others, however, who feel that they would like to find a workable 
scheme by which in prosperous years some portion of the higher profits 
should go to their employees. The crying need of the present time in all 

our industries is for better methods of production and a higher efficiency 
which will reduce the costs of production to enable us to meet the fierce 
world-wide competition of today. Profit-sharing, if it be successful, 
must promote efficiency, as everyone employed in the organization will 
know that waste or losses of any kind must affect the profits and reduce 
the sum that is available for distribution amongst the employees. It is 
an incentive to the employees to lower costs by increasing efficiency. If 
lower costs can be obtained by these methods the need of the industry 
has been met, and the result has been obtained, not by reducing wages, 
but by greater efficiency, while the income of the employees is increased. 
(From the “ Times Trade Engineering Supplement," London, August 15,1925.)

Unemployed in England
SCHEME OF TRAINING FOR YOUNG MEN

The Ministry of Labour have arranged, as an experimental measure, 
to give a six months’ course of training to a limited number of young 
men, registered as unemployed, of a class who have difficulty in finding 
employment because they have had no opportunity of learning a skilled 
trade.

It is proposed to conduct, for this purpose, four training centres, two 
non-residential centres in large towns, and two residential centres m 
country districts.

The men in non-residential centres will be trained with a view to 
employment in this country. It will not be possible to train them for any 
specific trade ; the intention is to give them a general course as handy men.

In residential centres a certain proportion of the men will also be given 
a general course as handy men, for employment m this country ; but the 
course will be adapted, where practicable, to rural requirements. About 
one-half of the men in residential centres will, however, be trained 
specifically with a view to employment overseas. The oversea training 
courses, which have been arranged in co-operation with the Oversea 
Settlement Committee, are limited to single young men who, after 
training, are willing to take up work on the land, in an oversea Dominion. 
The courses of training will be mainly agricultural in character, but some 
training as handy men will also be given with a view to increasing the 
suitability of the men for employment in the Dominions.

Applicants for training with a view to employment in this country, whether 
at a residential or non-residential centre, must be :—

(а) Registered as unemployed ;
(б) Between the ages of 19 and 25 (up to 29 for ex-Service men) ;
(c) Unskilled ; that is, men who have had no opportunity of learning 

a skilled trade ; and
(d) Must not have received a course of training at public expense, or 

financial assistance from the Civil liabilities or King’s Funds.

I
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lUl maker* 
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Transport worker* 
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The finances of the Confederation are in a somewhat more favourable 

position than might have been expected after the period of inflation. 
The gross receipts amounted to 97,037,600 marks and the expenditure 

to 69,071,119 marks, {From "Industrial and Labour Information” 
Geneva, September 28, 1925.)

THE ranixnoN or hluan vastc
Al the final KMion o( the Gmli

^amc^^tOxfogd. TkE«e.,ent«to<laa«w“fcM»^i 

(ubfect o J-B Lajct^niuir, •{>()«€<«(»(» auBervMm

Mavof and CouUon. Cla««ow He said in induMry untTT^^’ 
attention was chiefl> concentf.tedon iMlefaal. and madSLa to ihe^^ 

of the m^e un^rt^t acto,-tk worker.. Human wale oeng^ 
.ndmtry through the def^.ve gelectK,. <4 the worker, (or the work, or tC 

work for in People being engaged in o««p.,««
for wfuch they were phy.icaUy. mentally, or temper«nentaUy unau^ud

Erttrance of a to h„ employment .hould not be too eoy birt
once in. it .hould considered a mi,fortune for a non to leave or to^ 
forced to leave. The i^t .u.table perwn to uke charge of the emnlov. 
ment department wa. tlw welfare .upervuor. Hi. .phere wa. alrZdv 
on t^ human ,ide and he naturally made it hi. .pecial .tudy • he had 
developed a mental attitude and outlook which would temper industrial 
relation, with a de^« of .ympathy wid under.Unding of human nature 
which were esuntial to harmony and mutual goodwill. By betting 
re«ponsiblc for the control and admini.tration of an employment 
department, the welfare supervlwr definitely identified himMlf with 
the management and became a link wmewhere in the chain of internal 
relationships.

Lecturing on, . ..pc in the diminution of
fatigue. Hrotessor Winifred C.Culli,,profe«or of physiology, Uni...- 
sity of London, said that investigation by such bodies as the Industrial 
Fatigue Research B^rd and the National Institute of Industrial F.ychology 
had shown that fatigue was much less often due to a actual work than to 
unfavourable circumstances under which work was done. Welfare 
workers had a double sphere of action, and could watch conditions both 
inside and outside actual workshops. Inside the factories fatigue should 
be obviated by attention to such well-known factors as rest courses, 
routine work, removal of Irritations and hampering things of all sorts* 
ventilation, temperature, lighting and perhaps noise and monotony.

Mr. W. A. Appleton, the general secretary of the Federation of Trade 
Unions, spoke on “ Economics and Ethics In relation to Welfare". He said 
he had a vivid recollection of an eloquent address by an employer who 
demanded a minimum wage sufficient to ensure not only subsistence but _ 
considerable standard of comfort. The demand ignored the fact that 
standards of cornfort varied, and that quite apart from cases affected by 
physical disabilities, the person deserving most comfort was not necessarily 
the most deserving member of the community nor even an economic 
asset. He had always doubled the wlsdon of such demand, not because 
he lacked sympathy or desired to restrict comfort, but bemuse of the 

Inevitable corollaries. It was for him very difficult to escape the conclu
sion that high minimums invited low production and necessarily involved 
no maximums, while low maximums discouraged skill and initiative and 
resulted m their departure or decay. The demand for wages to meet
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standards of comfort found very powerful expression among those who 
argued that labour was the cause of wealth. If they saw the fallacy under
lying their contention they never advertised its existence. Economists, 
however, knew that labour, as the term was generally used, was not the 
only cause of wealth. It was one of the factors that made wealth measur- 
able and consumable. The other factors were found in the earth, the sea, 
and the air, in the elements and commodities ^hese contained, and, to an 
extent not generally admitted, in the efforts and applications of individual 
intelligence. What, indeed, would be the position of the cotton 
industry apart from the applied intelligence of Kay, Hargreaves, Arkwright, 
and Crompton, or of the mining industry apart from the discoveries 
and enterprise of Watt or Stephenson ?

Welfare implied association with prosperity and happiness and it 
involved—nay, it might almost be said to be contingent upon—a fairly 
common understanding of the principles which govern the creation and 
application of wealth and the ordering of human activities. Those 
concerned with welfare work should become their own Marx, their own 
Mill, their own Marshall, analysing every contention or theory and testing 
it by every fact that could be ascertained and verified. Openly, insisteritly, 
and energetically the welfare workers should fight against conditions 
which prejudice health and alertness, but there was little justlficatloii for 
attempting to create a parlour-type of factory. After all, the parlour idea 
should be developed at home, where the whole family might enjoy it.

Mr. F. J. Marquis, director of Lewis’s Limited, of Liverpool, Manchester 
and Birmingham, lecturing on “ The welfare supervisor, his task and 
future ”, said as he conceived it, the task of the welfare worker was to help 
in the reduction of cost of production. ”1110 factory that could achieve 
the lowest cost of production was the one that would get full work for 
fifty-two weeks in the year and consequently could afford to have the very 
best conditions. He was prepared to justify welfare work by the balance- 
sheet. {From “ Manchester Guardian Commercial," September 17, 19259)

Japan’s Industrial Problems
We reproduce below extracts from three articles contributed to the 

TimesTrade and Engineering Supplement oi 5th, 12th, and 19th September, 
1925, by its Kobe Correspondent:

Japan is not an industrial country because of her natural resources ; 
she has become so by the driving power of her ambition. Having once 
begun an industrial policy she is bound to continue it or face ruin. She 
cannot, if she would, return to the self-supporting agricultural conditions 
which she enjoyed 50 years ago. Faced with a large yearly increase in 
her population, it is a vital necessity for Japan to study closely how her 
increasing population is to be supported in the limited area at her disposal. 
Her earlier statesmen proposed to solve the problem by turning the country 
into one of the world’s workshops, and to employ and feed her surplus 
people out of the profits drawn from her manufactures.
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The comparatively rapid rise and fall of Jajianese competition in inter
national trade coincided with the beginning and end of the world war. 
Intoxicated with her initial success she failed entirely to understand the 
guiding principles of international commerce. When her rivals returned 
to the field her goods were driven off the markets by cheaper prices and 
better quality. Since 1920 she has been unable to compete effectively 
in the world’s markets, and has been left with inflated prices and wages.

In the midst of her readjustment she was struck by the greatest earth
quake and fire ever known in history. She is now struggling to lift her 
head after the crushing blow dealt her industries and finances. Unfor
tunately, her plans for the reconstruction of her devastated cities and 
for the re-establishment of her failing trade were too ambitious. Specu
lative purchases were made on an enormous scale, with the result that her 
markets were thrown into further confusion and it became necessary to 
modify her proposals.

Japan’s future depends on a complete and thorough reorganisation of 
her commercial and industrial systems. Last year Dr. Haber, a German 
industrial engineer of world-wide reputation, paid the country a visit. 
His conclusion was that Japan was far behind in industrial science. In 
Japanese factories there is much waste of time, labour, and materials. 
There is much room for mechanical improvement. Japan stands at the 
halfway ; at her doors she has all the material resources of undeveloped 
neighbours, but she lacks the necessary industrial skill to profit by them. 
Given time and credit for reforms she will be able to overcome her present 
difficulties.

't

5

Dependence on Government

When Japan became Westernized there was no adequate international 
trading system. Eiach clan was a community unto Itself. International 
trade was almost unknown ; such as there Was passed through the hands of 
the Central Government, which allowed a certain amount of privileged 
trade at the port of Nagasaki. Merchants were, in principle, despised. 
Consequently when the necessity arose, there was no mercantile community 
ready and able to promote international trade or to establish the industries 
required to meet its needs. Thus from the very first the Government 
had to step in and supply the place of both manufacturer and trader. Once 
in business, the Government has not withdrawn even to-day when there 
are plenty of capitalists equipped to take its place. This is because trade 
and politics have become so hopelessly mixed that withdrawal from business 
would mean the downfall of the Government of the day. ’The trading 
patronage is nowadays the major spoils of office, and no Administration 
could survive its loss.

In addition to the perhaps legitimate ownership of the postal, telephone, 
and railway services, the Government manages large steel and iron works, 
carriage works, dockyards, and textile factories. By subsidies it controls 
the shipping and dyestuffs industries. Besides the Bank of Japan, it directs 
the principal exchange bank and, through its Colonial Governments, the 
Banks of Korea and Formosa. In landed property the Government owns 
nearly 50 million acres of forest and over a million acres of arable lands.

H 656—4a
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Its influence on the trade and industry of the country is immense, fi j 
safe to say that there is no other Government in the world which possesses 
so much power in domestic and foreign commerce. In fact, opposition to 
the Government in business means rum to Japanese bankers or merchants 
For this reason they have not the self-reliant characteristics of their Western 
brethren : in good times they look to the authorities for guidance and in 

bad times for assistance.

Restraints of Trading Guilds

Besides encouraging the establishment of banks the Government, for 
the purpose of assisting producers in agriculture and Industry, enacted 
legislation known as the Trade Guild Law. Trade Associations formed 
under this law can borrow money at cheap rates from the hypothec " 
Banks. There are also other privileges such as remission of income 
tax and business taxes. Guilds may be formed in respect of almost any 
product, but an official list is usually issued by the Ministry of Agriculture 

and Commerce.
At present the list covers fifty-four products, and includes nearly every 

article of importance produced or used m Japan. The law is so worded 
that it is almost impossible lor any manufacturer or producer not to 
become a member of his local guild, if such is formed. By 1924 the num
ber of these guilds had risen to over fourteen hundred. The power of 
these guilds in domestic trade can easily be imagined. In course of time 
their sole object has become the protection of their own interests. Instead 
of combining for better production they combine for higher prices. As the 
law empowers the guild to fine any recalcitrant member, free competition 
is impossible. Originally formed to aid each other in establishing their 
finances they are now nothing more or less than combinations in restraint 
of trade.

The cotton spinners’ guild has probably been the most active; it is always 
on the alert to regulate the market if the Industry is depressed, either by 
reducing output or paying bounties on exports. Similarly, the various 
coal, metal, and sugar guilds have used their combines to fix prices at home; 
the last named even goes to the length of dumping surplus sugar on foreign 
markets rather than let the Japanese consumer benefit by lower prices. 
It is, of course, the Japanese consumer who suffers, because he has to pay 
whatever price is fixed and cannot defend himself, owing to the high tariff 
which prevents the import of other supplies. In the export trade the power 
of the guilds is limited because they must meet international prices. 
Moreover, a large part of the exports passes through the hands of the 
foreign merchants.

But these conditions no longer hold good. High sea freights have raised 
the price of coal, which has to be brought up to the industrial districts of 
Tokyo and Osaka from South Japan. Her water power requires further 
development. Her wage bill, taking into account the inferiority of her 
labour comipared with that of Western countries, is as high as in the 
lands of her competitors. If she still competes successfully in the markets 
east of Suez it is due to her proximity or to the special transportation 
facilities offered by her shipping lines subsidized by the Government.

Her problem to-day is to balance her trade. At present Japan must 
import every year about £180,000,000 worth of merchandise, including 
raw cotton £57,000,000, foodstuffs £28,000,000 and manufactured goods 
£66,000,000. To pay for these imports she exports to-day only about 
£150,000,000 made up chiefly of raw silk £70,000,000 manufactures from 
imported materials £50,000,000 and domestic products £20,000,000. 
Thus the apparent deficit is £30,000,000 to be met out of gold reserve or 
by foreign services, such as shipping and prices—the present system, which 
for obvious reasons cannot be continued for ever—or by foreign services, 
such as shipping and insurance, and remittances from emigrants, etc. 
It is doubtful whether the last bring her in more than a net sum of 
£10,000,000; she must therefore look to an Improved industrial organization 
in order to recover the position lost since the war on account of high costs.

Exports and Imports

During the first seven months of 1925 the value of exports has shown a 
welcome increase of £21,000,000. There is still a very large adverse 
balance to be adjusted, but July showed an excess of exports totalling about 
£3,500,000. Shipments to China, especially of cotton yams and cloths, 
have shown unexpected activity owing to the loss of trade by Chinese mills 
and the low value of the yen. For the same reasons Japanese exports to 
India and other Asiatic markets have also shown marked increases. 
Imports during the seven months increased in value by about £4,000,000 
larger quantities of raw cotton having been bought this year by Japan. 
According to the figures Issued by the Japan Cotton Spinners’ Association 
the consumption of raw cotton for the first half-year of 1925 was about 
550,000,000 lb., an Increase of about 75,000,000 lb.; it was made up of 
about two-thirds Indian and one-third American, with some Egyptian. 
On account of the slowing down of reconstruction work. Imports from 
America and Europe have fallen off. Great Britain has sold about 
10 per cent, less to Japan this year than during the same period of 1924. 
In woollens, however, she is still doing a good trade and supplies fully 
80 per cent, of the imports under this head.

The main industries of Japan have, as already explained, been 
almost entirely built up with the aid of Government funds, if not 
directly, certainly indirectly. Taking her industries as divided into 
agriculture, mining, and manufactures, it is perhaps only mining (which 
includes coal, copper, gold, and silver) that can claim for Itself a position 
of independence. Agriculture—that is, rice and raw silk—has been the 
spoilt child of the Government for years, the position of the farmers, due to 
their voting power, being considered to be much more important than that 
of the townspeople. Japanese manufactures are divided roughly into cotton 
iron (Including shipbuilding,) and miscellaneous. For the first two the 
raw materials must be imported. In order to find the money Japan must 
export her raw silk and at the same time find a market abroad for her 
cotton and miscellaneous goods ; thus m the past she has exported at 
least a third of her cotton yams and cloths, half of her match output, and 
40 per cent, of her porcelain manufactures. Low wages and cheap power, 
partly from coal, partly from water, enabled her to undersell her rivals.

' ........-..‘J.

■ -■



LABOUR GAZETTE166

!

The following

are usually not

in cases where

-J

>4 
s

OCT., 1^25

Indian Maternity Benefit Schemes
The Government of India made enquiries in June 1924 regarding 

maternity Benefit schemes in the various major provinces in British India 
Tire results of these enquiries have been published in Bulletin No. 32 of 

Indian Industries and Labour.

In Ajmere-Merwara there are no special schemes for maternity benefit 
in operation in any of the factories in the district, because only 2 mills 
employ female labour. One of the mills, however, allows female 
employees every facility for absenting themselves during the period of 

confinement and re-employ them afterwards.
In Assam, tea estates are very large employers of labour and it is found 

that voluntary maternity benefit schemes have been adopted by almost 
every tea estate of repute in the province and that employers generally 
recognise that the care and comfort of women employees before and after 
child-birth are in the interests of the employer and employed alike. The 

following are some of the more important concessions that are granted r— 
(fl) Leave is always granted for a period shortly before and after 

child-birth varying from three to six months or even longer if 

this IS advised by the medical officer.
(b) While pregnant women remain at work they are put on light work

on full rates of pay.
(c) During the period of leave half-pay is usually granted, but in 

some cases full pay is allowed and a bonus at child-birth is often 
granted in addition. The bonus is m some cases conditional 

on the child being healthy.
(d) Medical treatment is always supplied free of charge and addi

tional comforts are sometimes given.
(e) In some tea gardens a creche system has been established and the 

infants are looked after by ayahs after their mothers have 

returned to work.
The Assam Railways and Trading Company, which is the next largest 

employer of labour in Assam, grants six months leave on half pay 
provided the women have been examined by the Medical Officer and 
attend hospital once a week. Milk and feeding bottles, when required, 

are also supplied free of cost.
The Assam Oil Company grant leave on half-pay for three months.
In Bengal the principles of maternity benefits are widely accepted. 

Employers seem to have voluntarily taken upon themselves the practical 
recognition of the principles underlying the convention concerning the 
employment of women before and after child-birth passed by the Inter
national Labour Conference held at Geneva in 1919. In 3 of the jute 
mills there are records of three definite schemes of maternity benefits. 
In the Kelvin Mills Scheme women receive not only weekly payments 
two weeks before and three weeks after child-birth but they are allowed 
also to discontinue work during the period. A similar scheme was in 
operation in the Baranagar Jute Mill but was discontinued at the beginning 
of 1924. A lady doctor has, however, been appointed to look after the 
welfare of the female workers in the mills. An elaborate scheme is in

»
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vogue at the Titagarh Mills. In the tea garden areas in Bengal 
maternity benefit of some kind is in force in most gardens, 
features are common to the various schemes :—

(0 Free medical attendance and free medicine.
(ii) Hospitals are available on many gardens (but 

resorted to In maternity cases).
(Hi) Milk and farinaceous foods are provided free 

considered necessary by the Medical Officer.
(iv) A bonus of Rs. 3 is paid to the mother at birth, and in many 

cases a further Rs. 5 when the child attains one year of age and 
has been well looked after.

(u) In many cases full wages are paid to the mother for a month or 
more after birth.

(vi) Light work is always arranged for the mothers, both before and 
after child-birth.

The practice in the coal fields varies. On the majority of the Jharia 
Collieries no benefits are paid : but on some, either a dally payment of 
two or three annas is given as sick k.horaki while the woman is off work, 
or a sum varying from Re. I to Rs. 8 is paid as bonus for each birth.

In Bihar and Orissa there are no regular schemes of maternity Eienefits 
for women employees. It is understood from the report of the Chief 
Inspector of Factories that no privileges are granted to women employed 
in factories during the period of their confinement. In some of the mines, 
however, maternity benefit schemes for women employees are in operation. 
But the benefits given in most mines are of a casual character and only 
in one instance is there a regular contributory benefit fund which is 
applicable not only to maternity cases, but provides also for sickness and 
death.

I

Bombay

Maternity benefit schemes have made very considerable progress in 
the Bombay Presidency. The following table gives particulars of 
maternity benefit schemes introduced into their mills by the Bombay 
Millowners’ Association.

October 1921 and the number of 
cases dealt with during 1923 was

Name of Mill Details of Benefits Granted Remarks

1. David Mills Wages paid a month before and 
a month after confinement, z.e., 
two months.

There is no maternity benefit 
scheme in existence at present. 
A scheme was introduced in 1921 
but was discontinued at the end 
of 1923. A lady doctor was 
employed up to April 1923 and 
the number of cases dealt with 
during that year was 65, the 
women being paid two months 
wages each.

2. The Indian Bleach- Do. A scheme was introduced in
ing. Dyeing and Print
ing Works.
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purposes of comparison, the budget of a skilled worker in Moscow has 

now been published.

revenue.
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women

them to go home for nursing.)

Burn and Co. s rotter; | Three weeks' full pay is allowed
Works, Jubbulpor to women when they are off

work lor child-birth.
Buthanpur Tapti Mills i The Gimpany have subscribed) The Mills have constructed a tin 

Burhanpur. aternity Hospital at '

Burhanpur. A mill doctor 
looks alter women who live in
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1 the labour together with the peculiar beliefs of tk* 

people liave prcvciiteii piogrcs* in this direction.
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III the Central rruvinccs considerable progress has been made in tl^ 

Jiicitujii ol helping women before and after child-birth. The follow

uhle gives detail* ol the maternity benefit schemes now in operation if.

the Central Provinces lor women employed in lactones :—

Iwunuintha wa||c* aic gianted

One month • full wage* are paid

employee* who

remain at home for conhnemenl

(One hour • real, irreapective ol 
the real hour, is granted to

women who have hahics to enable

K. S. Kcekchand MohoU I A luhscription is paid to the local 
I Municipal Hospital where aMills, Hmganghat.

special nurse is kept lor mater

nity cases.

147 women employee* took ad.
vantage during the year 1923 af
thu allowance. T he number (d
babies at creche* rose in tlw
beginning of the year 1923 front 
71 to 147 but at the end of the
year it went down to 93. Th* 
creche* are in charge of a lady 
doctor, 4 nurse* and 7 ayaht.
Value of materials supplied for
running the creche* i» about

There is also a temporary shed
attached to the mill in which 14
children are looked after by two
matrons who are In attendance.

shed for the babies of the women

the mill premises and who do

not like to resort to the Mater
nity Hospital during their con-

hnement.
Three months’ half wages are

paid to pregnant women.

In tbe rUniab pcacticatty an Icanalc Uiaur sc
•ad there la thrreiure BO ccoce iof teme^

province.
In the Unked Prormerc the only nelahie

been inaugurated by the Eact Indian Raibcay Co. in st* ud (artary 
MMcauri (Dutrset Attak*bad). The Cumparsv givea (uB pay to tW
expectant mother from the date when her labour pains ctart until one ss*"^***
•her the date of confinement. The IS tent to the
hocpital on the premicec. and tended by qualified Indian ittmn. In
addition to this concern there are a lew (actoriec whsch give lutt pay lor a
definite period of absence during confinement. (Vse factory gives pay
for a month, five factories give pay for 14 dayx and t«eo others fur mdefiruto
periods in the case of then regular employees. Four factoriec m Cawn-
pore and one at Manauri have established creches lor the children of then

women employees.

Family Budget of a Skilled Worker in Russia

Th:‘ Iruhutrial anti Labour infoTmalion recently published an article on
the “ Family Budget of an Intellectual Worker in Russia For the

The figures given below, which are taken from the BuUetm tie la
Slatistique du Travail, Nos. 2 and 3, 1925, refer to November 1924.
None the less, in view of the fact that wages have not materially altered
since that date, and that economic conditions have been virtually the
same, it may be considered that the position has not greatly changed
since November 1924.

The enquiry into the workers budget was undertaken by the Inter
union Giuncil of the Government of Moscow, and covered 66 unmarried
workers and 413 workers* families, or a total of 1.788 persons, equivalent

employees, and two experienced 
women are employed who pay
attention to feeding, washing,

In Madras the Sick Fund of the Basel Mission Industrial Estab
lishments in South Kanara and Malabar provide maternity and other
benefits to workers, who are members of the Fund in nine factories of the
Commonwealth Trust Limited. Membership to the Fund is confined
to those who are members of the Basel Mission Church. Creches with
women in charge are provided in 39 factories to look after the babies of
the workpeople. Of these factories 27 are tea factories. In some of

to 1,165 adult consumers. The average number of each family was 4'33
persons. The enquiry was based on the account-books of the various
workers’ families concerned, which were strictly supervised.

A detailed examination of the budget, and the comments of the persons
conducting the enquiry, show that the worker only succeeds in balancing
his budget by means of loans, credit in shops, and various other forms
of relief. Social Insurance alone accounts for 3 per cent, of his income.
Further, the sale of furniture, possessions etc., accounts for I "2 per cent.
of the budget of a working family (0'9 per cent, in the case of single
workers), which is abnormal. It should be added that, in the opinion
of those conducting the enquiry, the item “ loans, credit, etc.” is suspect.
and is considered in many cases to cover certain less reputable sources of

It will be seen that housing, lighting and heating accounts for between 
9 and 10 per cent., food and drink for between 47 and 48 per cent, and
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uiuhtcf Uli hctwcm 21 and 22 per cent, of tfie expenditure of a worker* 

lniiity. However, contributiofis to trade unions and payments to vara^ 

(on.muniil orgarusations constitute a somewhat high percentage of 

(iiul expenditure (3 6 per cent, as against 2*8 per cent, in 1923). 
tf<siiist these, tfic sums allocated for the education of the children and of 

the woikefi themselves, and the adult members of their families, «r( 
stdrcei> U 6 per cent, of the total expenditure, and have fallen in com. 
paristid With the previous year (0 8 per cent.).

Items which sliow an increase are rent, which has increased 50 per cent, 
nnee 1st July last, and expenditure on spirits, which has doubled in tl^ 
past year. Moreover, the authors of the enquiry considered that the 

declaratioria made on the latter subfect might be still further increased.

Table tbouing the family budget of skilled workers in Moscow.

Working CUu lamilies

tlKOlflC

Single workers

ChervoncU 

rouble*

per cent. o( 

total

Cbervonetz 

rouble*
per cent, oi

1 total

A. UtuJ «/ laimly—

bl *47 72*9 69*31 87*3

(J(k*r uitumc 2‘bb 2*6 2*11 2*63

B. Olhtr memitit»/funuly--

13'88 12*4
Other income 1 96 1*8

C MiKtllofitout Rtceifilt— 

(lueru, credit*, gill*).. 11 53 10*3 8*00 8*60

Total . 111*72 100*0 79*62 100*0

EjptnJilutt— 

Hutuing 8*12 7*60 3*6 4*8
Lighting and heating 4*95 1*73 1*84 2*4
hood, drink and tobacco 30*39 47*3 27*68 36*7
Clothing ., 22*91 21*40 20*41 27*1
Miaccllancou* 20*39 18*36 21*77 29*0

Total 106*92 100*0 73*30 100*0

On a general consideration of the budget, account should be taken of 
the cost of living, which in November 1924 had more than doubled in 
comparison with pre-war times. In particular, clothing is 'I'd! times 
dearer than in 1913 and food and drink 1'83 times dearer. (From 
‘ Industrial and Labour Information," Geneva, September 28, 1925.)

g>- ------- i<a

Reviews of Books

A San. UJK I92S.
Sals 5 Kw 
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This esccUefU booh deals with the arigwi. deveiofwiMit aiad the mrvMg 

ol the Trade Boards System « Ermlarsd. k m pomted airi that trade

boards waere hrst started utsder the i
legislation in Australia, live inaugwattoai of the system 

feelings of immixcd >oy by the ssorkers, althotigh the cmfahiyerB wwr
sceptical of its success and opposed to the principle enunciated by it.

Fears were entertained that the guaranteeing of the imnonum
mean subsidising the indolent and the inefficient at the expense of the 

In spite of opposition, however, more and more trade

boards came to be established, until at the ersd of the year 1922. there 

were in England 63 trade boards covering 39 trades.
Under the terms of the trade boards acts, trade boards are emposarrod

to (I) exercise mandatory power to fix minimum rates of wages for time 
workers in the trade specific. (2) have discrrtionary power to fix minimum 

general rates of wages for piece-workers in a trade. These powers are 
used judiciously by the trade boards and unnecessary friction is usually 
avoided. The investigations of trade boards in various trades, apart from 
the good they have done to the employers aixl employees alike, have 
naturally enriched statistical literature on prices and wages in England.
"These statistics have been very carefully analysed by the author and on
the basis of this aruilysis she has met many of the arguments of ecorximists 

In this connexion the diagrams onagainst minimum wage legislation.
pages 158. 162. 64 and 66 are of particular interest.

The author points out that the trade board system, though defective 
in some respects, has. on the whole, been a great success in England. Il
has, for instance, been an important factor in raising the level of wages
among the poorest paid workers. It has eliminated competition of 
unscrupulous employers. Furthermore, owing to the searching investi
gations of the trade board inspectors and the detailed enquiries of the
trade boards themselves, the system has encouraged employers to make 

This has led to a reduction inimprovements in business organisation.
the cost of production and an increase in the efficiency of the plant. The 
frequent meetings of the representatives of the workers and the
employers at trade board meetings has also tended to establish more
cordial relations between capital and labour.

This book is a model of how historical research should be conducted.
Without being unnecessarily descriptive it omits no facts and at the 
same time it tests economic principles by means of available data. The 
author's analysis of the effect of trade boards on wages and employment is
particularly illuminating. This book can be recommended to any serious
student of economics.
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prevents impartial judgments but the book is eminently readable and 
Instructive.

MT

-d States by Margarti' EJuLuti'fn in Englarul and the United
I Hiniiieii (K> '>an Paul, I reneh, I rubner and Co., Ltd., London), 1'^25 

pp. it2 pri:e 12 6 net.
UHfki-i) bluidtiori ' 19 d subject which is engaging the attentv^i 

4 ihr Stdtr, ( dpitdl diiil Ldbjur in almost all the big industrial countries 
,,t (hr w*'ihl mil Eiigldfid and rViieiica, the two countries in the world 
wtirir iiiduitfidl pn.grcss has been most rapid, must provide excellent 
iiidteridl hif frsrdich in the historical developments of the movement. 
Miss Mirgdirt T Hixlgcii lias not only carefully studied readily available 
iH.itrridl I,n this subject but lias made intensive and laborious researches 
into httlr-kiiown records of the earliest institutions formed to impart 
instruction to the jxior in these two countries. The result of her 
(ndeavoursisd most illuminating interesting and thoroughly readable book 
on the jiiogrcss and the present position of Workers Education.

•Mics flodgen deals at great length with the development of the earliest 
efforts of the Church and the early intellectuals to improve the educational 
standing of the jioor by the establishment of Charity Schools, Ragged 
Schools. Adult Schools and Mechanics Institutes and proceeds to argue 
tliat the main iinjfxrtus to the cause of workers’ education was derived 
from Cfiartism which was a movement for knowledge with a well 
formulated programme of education, and that its contribution to workers 
education was not the creation of lasting educational institutions but the 
enunciation of some vital principles for their guidance. She points out 
how Hodgskin’s theories were confirmed by Lovett s experiences that the 
working classes would never get the education they were keen on getting 
until they endeavoured to provide it for themselves. The mistakes that 
Well-meaning promoters outside the workshop made were that they did not 
lake into consideration the fact that workers education depended largely 
upon the question of fatigue, the allurement of counter-attractions and 

individual interests and prejudices.
Miss Hodgen is of opinion that the first men to lay the foundation 

stone of the movement to bring the Universities to take an active interest 
in workers education were J. M. Ludlow and Frederick Denison Maurice, 
the latter of whom founded the Workingmen’s College in London in 
1854. This was followed by the inauguration of University Extension 
lectures for working classes in Cambridge, Nottingham and London. 
Extra-mural education then became a regular function of University 
instruction. The first definite University Settlement was Toynbee Hall 
founded in 1884 by Mr. Barnett, Vicar of St. Judes, who secured the 
Intellectual and financial support of a group of teachers and students at 
O-xford and gave practical effect to Ruskin’s idea that it was desirable that 
University men should live and work among the poor. Barnett’s chief 
aim was the humanisation of industry and the cultivation of working 
class personality . Literature, the humanities, economics and politics 
therefore figured prominently In his curricula of studies. University 
effort culminated in the end in the establishment of the Workers Educa
tional .Association in which the central administration was a Joint 
Committee consisting of an equal number of representatives from the 
Universities and Working Class organisations.

Trade Union leaden soon lotied tkal the unperatnv necA U thru 
training were not only a know kdee of a tetde rance of suh«r*.tt Uti tl^ t=<y 
were a Um required to develop qualities wfuch woaild enabie tkens to show
the neceaaary tact in the nefotiatioo of aaaues brtwem 
Therefore, whereas thecharactefiatic (aaturc of Esighsh adub worknne sdaa*
education in the Victorian period WH the centraliaation of adii.iriiiOative 
control in the hands of upper class persons and institutions, the cpmtnt of
the Twentieth Century saw coruiderahfe conUoi of winkinf cUm

educational institutions vested in the spokesmen and leaders of orpaniifd
labour. Although there was no well defined rule regardmg the pcrccnlates
of representatives from the Universities and W'orking Class Organisations
on the governing bodies of the Workers Educational .Association and the
Ruskin College there was still a fair representation from Trade Uiuons
and Friendly Societies. It was in 1909 when the students of the Ruskui
College went on strike on the question of administrative control that the 
question of workers control of Workers Education came to the forefront
for d clear dehnition. Those students who were Trade Unionists seceded 
from the College in order to form arxither educational institution and
as a result of this secession, the Labour College was formed in London as
a residential college with the object of furthering ** the interests of
independent working class education as a partisan effort to improve the
position of labour in the present and to assist ultimately in the abolition
of wage slavery ”. In 1921 the Labour College of London affiliated with
the Scottish Labour College, the Plebs League and various London and
Provincial Labour Colleges to form the National Council of Labour
Colleges. The National Council of Labour Colleges. Miss Hodgen says.
now pin their faith in the development of Marxian analysis and the firm
development of class struggle whereas the Workers Educational Associa
tion cling to their faith in the spiritual nature of the social movement.
The working class through its own organisations has now assumed definite 
leadership over the question of its education and what workers education
was and will be is no longer governed by the purposes of its founders
and by cherished tradition.

In dealing with the question of Workers Education in the United
States of America Miss Hodgen shows that the final assumption by 
trade unionists of the control of education followed a different course
to that of England. The Initiative in education like that in the struggle 
for political freedom proceeded from those who needed it most.
cratic institutions owe their development not to the privileged and
propertied but to the disenfranchised, and disinherited ", and the
curricula of studies were formulated from time to time to meet some
immediate condition of economic or political liberty.

Miss Hodgen is convinced that Working Class in all enlightened 
countries have shown that they want education. She says :
tional initiative has exhibited sufficient continuity and power of 
self-control to entitle it to be regarded as a permanent characteristic
of the class”. Her enthusiasm for the cause of Labour occasionally



iABOLR C.42ETTE

Current Periodicals

..iiiiiiiuiij Ilf Iitist and Conlenit uf Special Arliclel

IMF )OURN.AL Of I.SDL'STRIAL HYGIENE VOL. VIl, No. 9. /THE AMlRir 
AiVXLUlO.s Of LSOLSTRIAL PHYSICIANS AND SURGEONS, BALIlMCfeT 
I 3 A

, I, iihi.lci (i) 1 Mclhud I'll uiiiipimg buit tn Ateolur zlir. ty R. M. Thcmiiin, Utpatio,, 

.j i- i.p ,11 loid l! ijiiiiialtuii, Hjh.ui4 StbiMil of Public Health, Botlon, Mau.— Itilrtauci.,^ 

K.HW ,1 !. liHii ijic, the Kcukir (lust sdiiipler; composition ot air sampled; «.«.I.-|,

H.
U \ .hull/if Rock .'ilriiim. Rij Lilitaid B. Sinmuns, M.b., and IV. Jrbing Clarlt, M b. (fiorla) 

/ iihluuia. H ,r r V/u.i) IniOiduLtiuii ; lijst-tirrie accidents and back strains; statislKs 
iweiiii - > ',1 )"i. c III 1,11; hiiiury ; exaniinatiun ; conclusions, pp. 391—395.

‘ i( K. ., ,, ,1. ,n .(L'jilul Ihjijiaie ui Induitry : Part V. Penunnel Science and Ad/riinittrahf^ 

fioiii 1*1. .1/ohJiwi/il uf a llijijurud Ry Henry B. Elhmd, M.D. (Medical Uireclor, Mauachlutlt^ 

'lutiely fui \l iilal Hinieiie, Ouitun, .V/iiuJ.—Conception and scope ot personnel science and min,no 
Hill.... , t.iiiil.iii.riiial priiiLi|ilri; dctiiiition of pcrionncl administration; functions of Peruns
iiel 1. i. iiHii il j itiuii , need ul Kicntihc attitude ; vocational guidance and selection ; the interview, 

ippi I.il ..folikiiH , Iiird.ial clinics; conclusion, pp. 396— 406.
(ti / tn 5/i,/ii/iti, befuiihuii. and Clinicui Aipec/i of the Occupational and Industrial Dermalilida, 

Ry I'ruftuui Mun;. Oppenheim. .V/I)., Ficnna.— Introduction ; statistics of occupational dermatoses, 
,|.diHiii,,ii , I lull, al aiiH-Lti nt artdicial dermatitis in its broader sense; incubation time; locsL 

ii4ti,,it , ctihi, at phrhoiueiia , Industrial eczema, pp. 407 427.

Ruulirui muller \» in previous issues

THE LABOUR GAZETTE-VOL XXV, No. 8. (THE DEPARTMENT OF LABOUR. 
CAiS.ADA).
Speciiil iriiclen (I) Labour Leiulaliun in Canada in 7925.—Measures enacted at recent session 

ot N„*a S,i,tia Legnlaturc ; industrial peace act; coal mines regulation ; contributory negligence; 
lite iiisiiiiinr, Ct,.Operation; education; superannuation of normal school teachers; encourage- 
iiieiit nt zinc and cual mining; hospital treatment; community halls; powers of council; 
pruviiuul rights, licensing ot prolcssional engineers ; miscellaneous acts. pp. 774 776.

(2) .Mirnnuini tfuyei for Female Lmployees in Alberta.—New regulations fixing hours of work in 
various industries. Order No. I, governing female employees in manufacturing industry; Older 
Nn. 2. gnverning teiiule employees in laundries, dyeing and cleaning establishments ; Order No. 3, 
ifovrrning female employees m hotels, restaurants, boarding houses, etc.; Order No. 4, governing 
Iciiuic employees in personal service occupation ; Order No. 5, governing female employees in 

uttii el. Older Nil 6, guvcrning female employees in shops, stores and mail order houses ; rates of 

wages for apprentices, pp. 777—7tJ0.
(H Sew Mine Safely Regulations in British Columbia, pp. 781-782.
(4) Cu/uidiun Maiufaclurers .Association—Fifty-fourth Annual General Meeting. Presidents 

address ; “ pruduced-in-Ganada ” campaign ; industrial and scientific research ; combines invati- 
gationail; eight-hour day ; Workmen s Compensation ; election of office-bearers, pp. 783 7b5.

(5) League of Nations International Labour Organisation.—Progress of ratifications ; Great 
Britain and the .Maritime Conventions ; Germany and the Conventions ; France and the Hours 
Conventiuru ; the Director's visit to South America ;" Industrial Safety Survey pp. 795—z97.

(6) .-tnnuul Census of Industry in Canada.—The pulp and paper industry, 1924 ; the silk industry, 
192); the button industry, 1923; the paper box and bag industry, 1924; the lumber industry, 
1923. pp. 797-800.

(7) B ugea and Hours of Labour in Various Industries in llie United Slates.—Lumber manufacturing 
(sawmilling); hosiery and underwear; iron and steel; bool and shoe industry, pp. 801—865.

(8) IJnemplaymenl in Trade Unions during the Quarter ending June 30, 1925, as Reported by 
Unions Making Returns, pp. 811—817.

(9) Enip/oynient Ofice Reports for fune /925.—(Juebec ; Ontario, Manitoba ; Saskatchewan ; 
Alberta ; British Columbia; Movement of Labour, pp. 818—822.

(W} Report of the Lmployment Service of Canada for the Period April to June, 1925. pp. 823—825. 
Routine matter.—As in previous issues.

THE NEW SOUTH WALES INDUSTRIAL GAZETTE-VOL. XXVIII, No, I. 
(DEPARTMENT OF LABOUR AND INDUSTRY, SYDNEY.)
Speeiut Noles from Routine Articles.—(1) Ccnferer.ee of Inspectors, Department of Lcbcur and 

Industry, pp. 8-9.
(i) Employmenl and Unemployment, fune 1925.—Trade Union reports; employment on State 

works ; Stale labour exchanges, pp. 24—30.
(3) IForifnien’s Comperua/ion Acts—Departmental Advisings.—(Question arising in any 

proceedings—Applicant for compensation referred to insurer—No communication from insurer;

A* M

LAauCM cut! It

THE QUEENSLAND INDUSTRIAL GAZETTE VOL. X. No. t. (DEPARTMENT O 
LABOUR. BRISBANE.)
Spmial Articiea . (1) Opemof of Third Saaoan of the Tan^ Oned Pae^mn^ id

»h fulg l92S—The Gavemn , Speak pp. 6U2-«<t5. '
(2) Quendand FuU Bench DnutanmlJ^iaa of 44-bam WssL. ' Fa^byiw'case, i ooa.aki^ . 

lyucstioa of wages ; bound Io amond : ahheasory. pp. t<]74<M.
(3) N'kot IS EAKotMR > CRtprmtalan ArdeJr Ig Dr. XAsosdsr Indnt m " The TtaJmt' M mid 

pf>. tibb hbli.
(4) Unemployment ui Great Bntaur-Hama of Csihmm Dohate.-Sti AMird MosU's SsImo* . 

poor law rebel; cost of public aosistsnce ; home liama^ ceuiass for woSMO. pp. 672-673
Routine matter.—As in previous issues.

INTERNATIONAL LABOUR REVIEW-VOL. XU NO 1 (INTERNATIONAL LABOUR 
OmCE. GENEVA.)

Speao/Xwklo : (I) Tht legal Poalten af PuUtt Strict u> Bg A Hatt^J (Faeaitflg
MenhcT oj ike CktankeT of Ueputiei}. Histofical drvrlofxnmt ol ll»r : ataarin (MiyirM m
other tpEeiea; pubbc (urtclioni oi the citJien in a ilrtnacialK tlaU ; ilanta in llw Ibiatia* U 
the modem state ; coruequencca oi trade uiuomtn airtonc puEiic arrsanti; iriulliplMatAiii oi 
occupations essential to the liic oi the community ; nature oi the horid briuem puLlsi trisanli and 
the government; proposals ior reiorm ; system oi a granted charter ; adnurustisUie s>nditalisaai ; 
managemen' of the Public services by ofhctals* orgarasatioru; co-«petslion oi the ccnUal gwetn- 
ment with orginisations oi public servants, pp. 317—345.

(2) Unemployment in Hungary—lit Causa and Cure. By Jote^ Uagi (Fanner Sarrelary iIk 
Hungarian Chamber of Commerce. Economic CorraponJenl of the " Petler UoyJ ").— I.strtil oi ui»- 
empkyment, 1920-1925 ; causes and character oi the ecoiKMnic depression ; banking and cammerce ; 
industry ; schemes ior combating unemployment—building and public works ; unonploymenl 
insurance: emigrahon ; iuture prospects, pp. 346—371.

(3) Trade Union Invatment Fundi in Belgium. Frarxe. Germany and Spain. By Mai Turmmui 
(Profeaor of Zurich Federal Polytechnic and the Univeraty of Fribourg}.—T rade union invetinwnl 
funds in Belgium—origin, organisation and methods oi the Lien Trade Union Investment Fund : 
development oi trade union investment iund riKivement; the programme oi the movement; 
present conditions ; the movement in France—origin, progress and present conditions ; the Arras 
Conference and the French idea of the investment fund movement; the movement in Germany and 
Spain, pp. 372—385.

(4) l^ocalional Education in Soviet Ruuia. By B. A. Niltolthy.—Vocational education before 
the revolution; vocational education from November 1917 to 1920; the unitary labour school: 
reform of higher education ; workers’ faculties ; practical results ; criticisms ; new institutions; 
the General Committee on vocational education—organisation, work of the Committee, technical 
illiteracy, pp. 386—401,

Routine matter.—As in previous issues.

Ccnferer.ee


i

L.ABOLR GAZETTE

Current Notes From Abroad
INTfRNATlONAL

At the tenth International Hat Makers’ Congress, which was held M 
Paris on 15-19 zXugust last, a resolution was adopted on the subject 
the cafi'|>aign against mercury poisoning, recommending that the Intern^ 
tional Izliour Office should institute an international enquiry 
the subject. {From " Industrial and Labour Information." Gentt,^ 
September 21, 1925.)

♦ ♦ * *«

c " Commonwealth Labour Council ” has invited the worker, 
of China, Jajian, Canada, the Philippines, Hawai, Singapore, India, South 
Africa and the United States to send their representatives to a Pan-Pacific 
Conference which is to he held in Sydney, on May 1st, 1926, to discuss the 
danger of war in the Pacific. {From “ Press Reports of the l.F.T.U.," 
Amsterdam, September 17, 1925.)

UNITED KINGDOM

Among the 11,500,000 workpeople insured against unemployment 
under the Unemployment Insurance Acts in Great Britain and Northern 
Ireland, the percentage unemployed at 24th August 1925 was 12 5, as 
compared with 11 "5 at 27th July 1925, and with 10*6at 25th August 1924. 
Among the members of those trade unions from which returns were 
received, the percentage unemployed was 11 ’4 at the end of August 1925, 
compared with 11'2 at the end of July 1925, and with 7'9 at the end of 
August 1924. The total number of persons registered at Employment 
Exchanges in Great Britain and Northern Ireland as unemployed at 31st 
August 1925, was approximately 1,418,000 of whom 1,094,000 were men 
and 242,000 were women, the remainder being boys and girls ; at 27th 
July 1925, it was 1,262,000 of whom 948,000 were men and 246,000 were 
women ; and at 25th August 1924 it was 1,191,000 of whom men numbered 
899,000 and women 216,000. (From " Ministry of Labour Gazette," 
London, September, 1925.)

* * * ** *

At 1 st September the average level of retail prices of all the commodities 
taken into account in the statistics compiled by the Ministry of Labour 
(including food, rent, clothing, fuel, light and miscellaneous items) was 
approximately 74 per cent, above that of July, 1914, as compared with 73 
per cent, at the beginning of August. For food alone the corresponding 
percentages were 70 and 68 respectively. The rise In the percentages 
during the month was mainly due to increases m the prices of bacon, eggs 
and butter, which were partly offset by decreases in the prices of potatoes. 
{From " Ministry of Labour Gazette, ' London, September, 1925.)

The dispute in the coal-mining industry in Great Britain which

! . I IT '■

lju««xefKd n, « ** - t-fW' it luJy Uri »«» ••wset)

by mterveritice of tiw

b wdl (tc rrsnembrred that (he depute ■retool osi

leru^ Msbnutted by (hr Piin« irrn» «m (be
stipulatsoo that thefc thouid be a fuO .r;s«»(>g«(<>.4i u« ttKihsMb al 
iflipeuvtng (be productive eAriency of (be irtmusg tiAfuairy tfie purpcor 

of incrcasMig its competitive povMrr m weald asaikets

On 19 .August last, the propoaed (etiits of lefefeftce for (be C«b-
misaion on (be Coal Industry taere announced al (be NalMauJ lb bfHe 
C<(iferrfM;e of (be Mirsers* Confederal tun They are as foMows :

To enquire into and report iqxtn (be erunomic poailiiin of (be coal 
tndus(ry and (be cotKlitioru aflectirtf i(, and (o make any recommmdalKMss 
for the improvement thereof.

It IS urulerstood that the words “ and the conditions adectiag it ** 
were inserted at the wish of the Mining Association. The cnabMnsm 
are anxious that the enquiry should be as thorough and as mcbMive as 
possible.

The terms of reference in their preaenl form received (he assent of the 
Miners* Conference on 19 August, and they have already been approved 
by the mine-owners. They will probably be given without further 
alteration to the Commission.

The object of the National Delegate Conference of the Miners* Federa
tion was to receive a report on the terms of the truce arranged as the resuh 
of the recent negotiations with the Government. After discussion, the 
following resolution was adopted unanimously, with one exception :

That the Conference accepts the report of the Committee upon the 
terms upon which the employers* notices were withdrawn, and instructs 
the Committee to take such steps as it may deem necessary to present the 

Federation*s case before the proposed enquiry. {From " Industrial and 
Labour Information," August 31, 1925.)

* «

The first results attained under the British Agricultural Wages (Regula
tion) Act of 1924 are of decided interest and supply definite information 
on the changes which have been brought about in wage levels by the 
operation of the Act. Rates In a good many counties were fixed immedi
ately after the Act came into force. These have now in some cases 

being varied, and further rates have been fixed for other counties. {From 
“ Industrial and Labour Information," Geneoa, September 28, 1925.)

OTHER EUROPEAN COUNTRIES

A cartel has recently been established between the organisations of 
State and Municipal employees, i.e., the Federation of Munlcipaland State 
Employees (Ferhond der Gemeinde-und Staatsarbeiter) and the Federal 
Union of German Municipal Officials {Reichsgewerkschaft deulscher Kom- 
munal beamten), on the one hand, and the Unitary Federation of German 
Railwaymen (Einheitsverband der E isenbahner Deuischlands) and the German
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♦ ♦

I ranijxjrt F'rdcratiori (/J u/uA r C rif; AnAuru/) on the otfier haiuj. "j- 
amalgamation cover* all general question* relating to wage* and 
IMilicy, and worker*’ right* in general. {From “ Industrial and 
Information," Geneva, Septend)er 28, 1925.)

A new institute managed by a trained staff has been established in Sirxt 
holm for the vocational guidance of young persons of both sexes. T)^ 
office will work in conjunction with a special section of the public empirjy 
merit office and will aim to keep in detail the plans of children leavsi| 
schools for industry and to measure their vocational aptitudes. Usefj 
advice and subsequent supervision will constitute a part of the servK< 
{I'rom " I he Naliuns hlealth," Chicago, September 15, 1925.) 

* « « *

rhe Conference of the French General Confederation of Labour 
(C. G. T.) also dealt with agricultural questions but in a less general way 
A resolution was passed pointing out that among the essential reason* 
for the rural exodus was the lack of social security and well-being of 
the agricultural workers, and demanding that legislation should be 

passed ;
(1) extending the benefits of the probiviral courts (Conseils Ja 

prud hommes) to agriculture ;

(2) extending to tenants and share-tenants the benefits of the arrange
ments at present obtaining among urban proprietors for allowing outgoing 
tenants the value of Improvements established during the tenancy at the 

tenant’s cost :
(3) Improving the application of the accident Compensation Act as 

extended to agriculture since 1922 ; introducing a more effective control 
over rural school attendance ; and encouraging rural hygiene on behalf of 
the agricultural workers. {From “ Industrial and Labour Information," 
Geneva, September 28, 1925.)

A new Act of 16 July 1925 has just been enacted in Bulgaria, completing 
and revising the system of agricultural education. It is stated that the 
new Act is on the lines of the Recommendation concerning the develop
ment of technical agricultural education, adopted at the Third Session 
of the International Labour Conference (Geneva, 1921) and accepted by 
Bulgaria.

Three types of schools are established—continuation schools, practice 
schools and middle-grade schools. Provision is also made for a system of 
extension education and winter schools In agriculture.

Attendance at a continuation school for agriculture Is compulsory for all 
young persons, employed In the agricultural Industry, who are under 18 
years of age (boys) and 16 years of age (girls) and who are not already
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Generou* provnion t* made (or granting credit er givmg oppwttantt 
(or the purchaae o( land to student* vrfio have paksed through u«w er olfiai 
o( the agricultural course* mentioned. The condition u tlwl they pledge 
therrselve* to remain in the agricultural industry (or ten yrer*

The system o( extension education is organised through travelling 
teacher*. These teacher* have two duties—to (urther the spread o( 
technical knowledge and to supervise the enlurcement ol Irgislstion 
relating to agriculture.

The whole system will be completed by the establishment of winter 
scliools. These will be open (or (our months at least during the year, 
and will be designed to offer to every cultivator over 18 year* o( age, 
opportunities of Improving his agricultural Imowledge. (From ** InJtalrial 
and L(J)our Information," Geneva, Sepleitdier 28, 1925.)

»

In 1922 the Municipal Administration of I^ome considered the creation 
of a special Department of vocational education. Difficulties both 
economic and technical, however, have hitherto prevented the realisation 
of the scheme, and the Administration has confined itself to a small 
Vocational Guidance Office under the auspice* of the National Institute 
of Occupational Education {Rrggio Instituto NaiiotKde dItuirtuiane 
Pryfessicnale), the work of which only covered pupil* registered in the 
apprenticeship schools of the Institution in question, and children In their 
last years at elementary schools in the district.

Recently, however, a decision has been taken to create a Department of 
Vocational Elducation In the Public Education Office of the Municipality 
of Rome.

The work of the Department will be :—

{a) To Initiate pupils In the last three classes of the elementary 
schools Into various arts and crafts, by means of occupational pamphlets, 
lectures, cinematograph shows, visits to Industrial undertakings, etc.

(A) To convey Information to children and their parents as to the 
requirements of the various arts and crafts ;
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(c) To note the psychological and physiological capabilities of chi{(j 
and to facilitate their choice of a trade, taking account, in so doing . 
the situation of the labour market.
The Department will be organised and directed by a committee whi(|. 

will Include members of the teaching staff of apprenticeship and psych/ 
technical schools. The Department will also, in agreement with manufa^^ 
turers, set up committees the object of which will be to control conditio,j^ 
of apprenticeship. {From " Industrial and Labour Information," Genevf^ 
September 14, 1925.)

* * * * * *
A large number of labour disputes were in progress in Germany during 

the month of August, some of which resulted in partial stoppages of work
The main cause of the disputes are demands on the part of the worker, 

for increased wages. The workers claim that the cost of living has consj. 
derably risen and that wages should be augmented correspondingly so a, 
to avoid a further decrease in the standard of living. The employers on 
the other hand, state that industry is unable to bear higher charges, and 
they refer to the action for lowering the level of prices recently undertaken 
by the Government.

In the building trades local strikes occurred in many centres, and in a 
number of cases the situation became still more difficult in consequence of 
lock-outs declared by the master builders’ organisation. On 29th July 
the Federation of Building Trades Employers announced that a general 
lock-out would be declared if the trade unions were not prepared to accept 
the employers’ conditions within a fortnight.

This threat induced the Federal Ministry of Labour to intervene in the 
dispute. The contending parties were invited to negotiate and the appoint
ment of a Board of Arbitration was agreed to. The decision of the Board, 
which was issued on 14 August, provided for a slight increase in wages, 
but excluded builders, labourers, and underground building workers. At 
first the men’s representatives declined to accept the decision but after 
prolonged negotiation, an agreement satisfactory to both sides was reached 
on 28 August and work was resumed.

The new hourly rates of wages of skilled workers {Facharbeiter) vary 
between 0'96 marks in the district of Mecklenburg and 1 ‘25 marks in 
Berlin. No rates for underground building workers {Tiefbauarbeiter) 
could be agreed to.

Wage disputes in the textile industry arose in Miinchen-Gladbach, 
Chemnitz and other centres, the workers demanding increases of wage
rates up to 30 per cent. As in the case of the building trades, the employers’ 
organisations refused the demands and threatened to lock out several 
hundred thousand work-people. The Federal Ministry of Labour how
ever, succeeded in bringing about compromises. In Saxony negotiations 
concerning the general application of the award made by the Ministry of 
Labour are still pending.

The railway workers demanded a general Increase of wages. Up to 31 
August last, when the old wage scale expired, no definitive settlement had 
been reached, but as from 1 September Increases were granted by the
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fieichibahn management in most districts. On 31 .Auiv.st ike men 
applied for the appointment of an arbitrator, ^nJ
Ijibnur Information," September 21, 1925.)

* 9 D 9

The Bill for the creation of a Central Economic Council in Poland has 
been submitted for the consideration of the various interests concerned.

As the result of observations put forward by these groups, and of subse
quent negotiations, the Government introduced a Bill in June last, provid
ing for the establishment of a provisional Economic Council, pending the 
creation of the Supreme Ecomomic Chamber provided for in Section 68 of 
the Constitution.

The duties of the Council will be :
1. To collaborate with the Government in the preparation of Bills 

to give effect to Section 68 of the Constitution ;
2. To undertake enquiries into the economic situation of the country ;
3. To propose measures for the futherance of the economic interests 

of the country ;
4. To give its views on Government or private Bills relating to 

economic, financial or social questions ;
5. To collaborate In the preparation of international treaties of 

commerce ;
6. To give its views on all questions submitted to it by the Government.
The Council must give its views within a month of their being asked 

for. This time limit may only be extended in exceptional circumstances. 
If the Council has not given its views within the prescribed time-limit, 
and if the question at issue relates to a Government or private Bill, the 
Government is entitled forthwith to submit the Bill to Parliament or to 
promulgate the necessary Decree.

The views of the Economic Council may be attached to the Bill. {From 
“ Industrial and Labour Information," August 31, 1925.)

******

On 22nd June last, the Prussian Ministry of Commerce Issued an Order 
for the protection of working women before and after childbirth.

The Order requires that pregnant woman should work under proper 
conditions, protected from heat, smoke and bad smells. Further, special 
quarters shall be installed, either at the place of work itself or near to it, 
for the purpose of affording such women a rest period during hours of 
work. The managements of all large-scale undertakings with a large 
female staff {e.g., the textile Industry), are recommended to engage a works 
doctor to organise lectures and to keep a permanent supply, to be used as 
necessity arises, of food, drink and drugs.

The Order satisfies the majority of the claims put forward by the German 
Textile Workers’ Union. {From “ Industrial and Labour Information," 
Geneva, September 21, 1925.)

******

After lasting 50 days, the strike of the Bank Clerks came to an end last 
Week, as a result of the refusal of all the bank managements to accept the
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concerned.

Workers.

Government’s proposal of arbitration. In the large banks work will 1 
resumed on the basis of the Protocol of August 31st, the chief point, 2 
which are : the reinstatement of all clerks ; the fixing of a minimum 
for all categories over 23 years, when the usual increase in salaries is 
al the end of the year ; the payment of a heating bonus for the wint^, 
months of this year ; and conferences with clerks’ delegations on all

I posed of memhen 
of the trade union who are in the employ of the respective banks.
tions touching the staff. These delegations are to be com]

In a manifesto published by the national strike headquarters, it is affirmg^ 
that the conflict has ended with a fine moral success, demonstrating^ 

it did, the solidarity of the workers. “ It now remains for the organisation, 
and trade union delegations in the coming months to turn this great moral 
victory into a material victory by systematic work ”. In conclusion the 
clerks’ executive thanked the press and the public for the moral and 
material support given to them. (From Press Reports of the I.F.T.G.^ 
Amsterdam, September 17, 1925.}

A large delegation of German unions is to proceed very shortly tg 
America, where it will stay for some months to study industrial conditions 
and methods of production. The delegation is composed of two represen
tatives from each of the following : the German Trades Union Congress, 
the Miners’, Railwaymen’s, Wood-workers’ and Transport-workers' 
Unions ; also one representative each from the “ AFA (Federation ol 

, Non-Manual Workers), the Labour Bank, and the Unions of the Clothing 
Workers, the Workers in the Public Services, and Food and Drink

The delegation may possibly attend the congress of the American 
Federation of Labour in Atlantic City, which opens on October 5th,
(From “ Press Reports of the I.F.T.U.," Amsterdam, September 17, 1925.}

The Austrian Government has submitted to the Federal Parliament a
Bill for the protection of national workers {Inlandarbeiterschutzgesetz}.
It provides that no employee, workman or servant who is not an Austrian
citizen may be employed in Austria unless permission has previously been 
obtained from the authorities. Aliens who are at present in employment
will not be discharged, but if they lose their employment they will come
under this Bill; aliens who have resided in Austria continuously since
1 January 1919 are not affected by it. {From
Information," Geneva, September 1, 1925.}

The authorisations extending hours of work in the Polish Upper Silesian 
metal-working Industry to ten per day, which were granted by the Polish 
Minister of Labour on the basis of an agreement concluded on 17 January 
last between the employers’ and workers’ organisations concerned, expired 
on 21 July last.

No further agreement between the parties concerned hot been come to 
The Government proceeded to conxider carefully the existing situation in 
the metal-working industry of Polish Upper Silesia, in connection with the 
situation in the same industry in Germany, where hours of work have not 
been reduced, and conferences took place between the represenUtives ol 
the Government and of the employers* and workers' organisations 

As a result, the Minister of Labour has decided that the eight hour da)
shall be gradually introduced into the metal working industry for those 
classes of workers who are now working ten hours per day.

It was agreed that the first class of workers should begin to work eight
hours per day as from 10 August 1925, and an Order is to be issued laying 
down the procedure for effecting the transition from the ten hour day
to the eight hour day. (From " Industrial and Labour Information,
Geneva, September 7, 1925.}

The Annual Report for 1924 of the Confederation of Czechoslovak 
Trade Unions {Odborove Sdruzeni Ceskpslovmke) shows a considerable
improvement in the numbers and financial position of the Confederation. 
At the end of 1924 the Confederation Included 43 federations, with 330,000 
members. The report adds that the figure in question is not final and that
the membership was 324,189. (From “ Industrial and Labour Informa
tion" Geneva, September 7, 1925.}

The Spanish official journal, Gaceta de Madrid, of 20 August 1925,
publishes a Royal Decree regulating the Department of Social Culture at 
the Ministry of Labour, Commerce and Industry.

The Department is to have the character of a social school and will also
deal with the bibliographical work and registry of the Ministry, with social 
studies in industry and commerce, and with the organisation of courses,
lectures, excursions, exhibitions, museums, congresses, publications and 
all other work for the dissemination and development of popular culture
in economic and social questions.

The Department will be under a chief of sectipn, advised by a special 
social culture council. (From “ Industrial and Labour Information," 
Geneva, September 14, 1925.}

During the month of June, 1925, the offices of the Employment Service 
of Canada referred 28,316 workers to employment and made a total of 
27,069 placements. Workers placed in reguleir employment numbered 
18,819, of which 14,946 were men and 3,873 were women. Placements
in casual work numbered 8,250. Employers notified the service of 
29, j35 vacancies, of which 20,125 were for men and 9,210 for women. 
The number of applicants for work was 38,017, of whom 27.516 Were
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* * sic * * *
The Central Labour Council of the American Federation of Labour, 

in co-ordination with the University of Cincinnati, has lately organized 
extension courses for the working men and women of the city. This 
work is under the direction of a joint committee, half of whose members are
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men and 10,501 were women. When the above figures are compared Wit 1 
those of the preceding month a slight decline is shown in the volum^ j 
business transacted, the records for May, 1925, showing 30,650 vacant 
offered, 39,953 applications made and 28,533 placements effected, 1 
in contrast with the month of June a year ago an increase is noted, thtr^ 
being recorded during that period 27,907 vacancies, 35,730 application, I 
for work and 24,756 placements in regular and casual employment 1 
(From “ Labour Gazette" Car^ada, August, 1925.} JJ

Tlie extension service of the Kansas (U. S. A.) agricultural schools is tf,,. 
first State college in the United States that has used the radio for broad. I 
casting regular agricultural lectures among the farmers. The coursej 1 
which have obtained great success take the form of eight fifteen-minufej 1 
talks on topics selected according to the season. (From “ Industrial and » 
Labour Information," Geneva, September 28, 1925.} i

" ****** I

The Department of Labour of the State of New York recently published J 
a bulletin showing the wages and hours of organised women in the principal J 
trades in the State. The growth of organisatoin among women in recent * 
years is said to have attained sufficient proportions to merit such a survey, i 
which was undertaken in response to requests for information on the j 
subject. I I

Hours in specified trades and occupations employing Women are shown ] 
in the table which is given below. The hours are those established by : j 
agreement, written or understood, between a union and group of 
employers, under the terms of which agreement union members actually | 
worked. The scales reported are said to have been in force for practically 
the full union membership, with exception of one trade, where half the | 
members were working under the union agreement. |

The investigation included primarily manufacturing industries, the J 
principal field of organisation among women. Union officials in the cities j 
and trades selected for study were personally interviewed, and only in a i 
few cases was the information secured by correspondence. (From j 
" Industrial and Labour Information," Geneva, September 14, 1925.}

****** i

Mr. A. De Magalhaes, a Deputy, has just submitted to the Brazilian ! 
Federal Chamber a Bill concerning the work of women. :

According to the Bill, every woman employed in any public service of ’ 
the Union, the States or the municipalities, or in any Industrial or commer- j 
clal undertaking, is to be entitled to 30 days’ holiday before and after child- j 
birth. During the period in question, the employer will be compelled, j 
even if there is a stipulation to the contrary in an agreement, to keep the 1 
Woman’s post open for her, and to pay her at least two-thirds of her salary ? 
or wages, unless there is some fund out of which the wages can be paid. •:

The holiday in question will be granted subject to a medical certificate, j 
and may not be refused on any pretext whatsoever.

Undertakings in which m.ore than 20 women are employed must have a 
creche or a room set apart for nursing, under the conditions laid down in ‘ .

LABOUR CAZEriL

the sanitary regulations. For the purpose of nursing their ch ’dren, working 
mothers are to be entitled to two rest per.ods, which must not togrther 
exceed one hour per day such rest periods to invoke no (eduction in 
wages. {From Industrial and Labour Information," Genna, Sepismbii 
14, 1925.}

According to the Mexican paper, the Secretariat of Industry, Gjnunei 
and Labour in Mexico has convened a conferece, which is to take place on 
6 October next in Mexico City, of delegates of employers and workers in 
the textile industries.

The object of the Conference is to bring the various parties in the textile 
industry to an agreement for the improvement of production and of 
conditions of labour.

The Conference will deal with the following questions :
1. Reforms and interpretations of, and additions to, the uniform 

minimum tariff of 1912 for cotton-spinning and cotton-weaving factories ;
2. Reform of the standardised internal regulations of cotton-weaving 

factories, as approved by the Conference of Employers and Workers in 
this branch of the industry, which met in 1912;

3. General measures for improving the conditions of production, labour 
and hygiene in the various textile centres of the country ;

4. Various agreements, to be concluded between employers and 
workers on general questions.

This Conference will be the first of a series of meetings on the same 
lines in other industries of the country. The next Conference is to deal 
with the petroleum industry. {From" Industrial and Labour Information, 
August 31, 1925.}

******

In Chile, various laws on labour relations composing the labour code, 
which were promulgated on September 26, 1924, became effective on 
March 26 last. These laws are those on labour contract, union organiza
tion, labour disputes, labour contract of private employees, amendments to 
the industrial accident law, sickness and old-age insurance, and co-opera
tives. The eight-hour law now takes effect throughout the Republic. 
Among recent legislation is a decree-law giving employed women the right 
to 60 days’ leave of absence at confinement and to one hour a day for the 
care of the infants. In March last, provision was made whereby the 
salaries of women teachers in the secondary schools were made equal to 
those of men, as was already the case in the primary and normal schools. 
(From “ Labour Gazette," Canada, August, 1925.}
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responsibility and skill, and also according to special conditions and terms 
of service Imposed by law;

wages;
The efiect of wage standards upon the distribution of labour between

and
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appointed by the Labour Council and half by the University. The na 
of this co-ordinated authority makes this an undertaking of peculiar inter*^^* 

In a number of places in the United States there are college profes^’^ 

serving In an individual capacity as Instructors In labour classes un/’ 

outside auspices ; but here they serve under a standing committee of 

university itself, officially representing the institution as a part of 

extension faculty.

In the course of an article on ‘ Trade Union and University ”, 
Survey (New York) says: “ The University of Cincinnati is the largest 

of the American municipal universities but primarily because Its faculty 

and Its constituency believe In the policy, It Is interwoven into the life of 

Its city to a greater extent than is true of perhaps any other similar instltu- 
tion. The co-operative plan of Its college of engineering and commerce Is 
widely known. Here a total of over one thousand students from specialized 
divisions are divided Into two equal groups. Group A Is distributed 

by the college among two hundred factories, shops, banks, offices and 
commercial establishments to work at the actual tasks of their vocation 
under the joint supervision of college and plant, while Group B attends 
university classes. At the end of a month. Group A enters laboratory 
and class room, Group B going out into the field to take A s place at bench 

and counter. In this way they alternate throughout the entire profes

sional course, education being carried on under the joint auspices of the 
university and places of business. The students of the college of education 
during a considerable part of their course serve as teachers half of each day 
in the city public schools, and attend university classes the other half day,

The board of education serves as an advisory board to the college, and

shares responsibility for the finance and direction.
Gazette,” Canada, Ausust, 1925^

{From LabouT

The terms of reference for the Commission which the Government of
the Union of South Africa has set up to enquire into and report upon wages
in the Union were issued on 6 August last. The Commission will consider
the effect of different wage and labour policies upon the opportunities of 
employment at a wage compatible with a civilised standard of life, with

particular reference to :

The range of wage rates and earnings m the Union ;
The differentiation of wage rates according to age, sex, experience,

The procedure by which wage rates are settled ;
The relation of money wages to real wages, and the adjustment of

money wages to variations in the cost of living;
The Industrial and commercial conditions affecting the amount of

different occupations;
The influence of public wage regulation upon industrial development;
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The need for wider scope for the youth of the country, and the effect 
of the existing conditions in South Africa upon their opportunities of 
entry into and training in industrial employment. (From ’* Industrial 
and Labour Information," September 21,1925.)

* * * * «
The South African Minister of Labour has appointed a Departmental

Committee to enquire into the cost of living in the Union.
The terms of reference are as follows:—
(1) what expenditure is required to maintain in certain typical indus

trial areas: (a) on an average regimen ; (f») on a minimum regimen ; a
civilised standard of living for a typical family of man, wife and three
children ?

(2) In what proportion is expenditure involved on : (a) food, fuel and
light: (fc) rent; and (c) on the group of expenditure usually described
in the Union statistics as ** sundries ” ?

(3) How far is the food supply of the Union produced locally, and how
far does the Union depend on Imported food ?

(4) What is the consumption of staple commodities by various classes
of the community ?

(5) How far is it possible by means of publicity to induce buyers to buy
wisely ?

(6) How far can publicity as to comparison of prices influence the course

of prices ?
(7) How far can any measure be suggested which would influence the

cost of house rent ?
The committee is anxious to obtain authentic information in regard to

family budgets, and with this end in view has prepared a comprehensive
form which it is anxious should be filled in by as many persons as possible
in the different districts. The form covers most of the details of the cost
of foodstuffs, clothing, rent, fuel, medicines, entertainment, subscriptions,

A feature of the return is that no one is asked to give his name or address,
and the Committee wishes to make it clear that none of the returns received
will be used for any other purpose than that of measuring the cost of living
in the Union. {From “ Industrial and Labour Information," Geneva
September 21,1925.)
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Dale when diapute

27 \

1925

400

8,095

1

Cotton 3,437 23 Sept. '

31 Aug.100 14 Sept.

30 Aug.175 8 Sept.

(

51 9 Sept.

!

350
Demand'

Cotton 33,249

Cotton 18,367 16 Sept.

Cotton 14,084 18 Sept.

Cotton 33,360 19 Sept.

Cotton 6,146 20 Sept.

Cotton 19,319 21 Sept.

(s) The 1.140 21 Sept

The dismissal of 
a Head Jobber.

6. General Strike 
Bombay—

Silvei 
Mills 
Ltd.,

As a protest 
against Notice 
of llj percent, 

cut in wages.

3. The Surat 
Weaving Mills 
Co., Ltd., Surat.

5. New Swadeshi 
Mills Co., Ltd., 
Naroda Road, 
Ahmedabad.

(i) 5 
Mills-

The appoint
ment of a new 
Supervisor.

The dismissal of 
an operative who 
was a member 
of the Labour 
Union.

Sas
soon Alliance 
Silk Mills.

16 Sept. I 19 Sept.

2. The
Cotton
Co., 
Gomtipur, Ah
medabad.

l.The Whittle 
Mill No. 3, 
Broach.

The reduction of 
50 per cent, in 
Dearness Al
lowance.

Indirectly Began ,
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PRINCIPAL TRADE DISPUTES IN PROGRESS IN

Textile Trade.

I Approximate num-
1 ber of work people 

Name of concern , involved
and locality

Date when dispute j

1
Cause

1 Directly

i

Indirectly Began Ended

1

Approximate num
ber of work-people 

Name of concern , involved 

and locality i

I Directly

------ ----- iDemand 

compensa t i 
money at as. 6 
for one of the 
two machines in 
charge of g 
weaverwhen not 
worked under 
instructions.

en place oT’^ 
’■^mainder

re “"'""■‘i'is?

I
(A) The Chhod 

Silk Mill. I

CottonI

4. The Shri 
Laxmi Weaving 

and Manufactur
ing Co., Ltd., 
G o m t i p u r, 
Ahmedabad.

WorkresumedL 
few and 

place of 

remainder.

reported.

0) 3 
Mills.

(jy The Man- 
eckji Petit
Mill,Tardeo.

4,621 24 Sept.

//) 3 Cotton
Mills.

(m) The Bom
bay Dyeing 
Mill, Dadar.

2,510

600

25 Sept.

30 Sept. ,

, The Gordhan 
Weaving anc 
Spinning M.lls 
Co., Ltd.,
Naroda Road, 
Ahmedabad.

150 1 ...

i
1

!

28 Sept. 1 30 Sept.

)

i

Demand to show Strikers dismissed, 
the Dearness 
Allowance 
amount separate 
from the wages.
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GazetteNature of injuryNo. of accidents due to

accidents in factories during
SEPTEMBER l92S-^rf.

Serious
Karachi

Class of Factory

I

II

Total

in

Total ..

Total, AU Factories ..

No. of accidents due to

Other causes

Class of Factory

Total, All Factories

1925

Workshops— 
Engineering 
Railway 
Mint 
Others

Miscellaneous— 
Chemical Works . 
Flour Mills 
Printing Presses.. 
Others

Machinery in, 
motion

1 Textile Mills— 
Cotton

I , (
Machinery in[ causes

motion

192

Nature of injury

Oats of Factory

Il Miscclfooeous—

Total ..

Total, All Factories ..

Persons

2.

4. Other

Total

Machinery in ‘ 
motion i

No. of accidents due to

Two persons received minor injuries by one accident.

u.es shown in the previous issue, but 

."nttimSj>1^ 20 d Period,

means causine absenre --------- 1, r more than 20 days.

Exfiianations :—1,

accidents in factories during SEPTEMBER
1. Bombay Qty

Textile Mills- 
Cotton Mills 
Woollen Mills 
Others

Total

n Miscellaneous— 
Match Factory 
Flour Mills 
Oil Mills 
Engineering

Total

! Sept
1925

Jan 

to 
Aug 
1925

! Sept 

j 1925

1
Jan 

to 
Aug 
1925

1
1 Sept

j 1925

Jan 

to 
Aug 
1925

1

Sept 
1925

Jan 
to 

Aug 
1925

24
1

233 . 14 10

1

; 1 29 3 558
2 I . I 6
I • •

1

1
! •• 3

25

1

236 15 10 1 29 4 567

1 152 20
••

3 169
3 1 861 130 3 1 • • 1 882

! 2 1 .. I 4
i 8 1

•• 1
•• 12

5 1,023 152 3 1 ,

1
1 1067

11
I
3 1 •• ’i •• -4

i 1
2 15 I

1

2 22

3 20 3 3 2^

33 1,279 168 16 2 39 4 .663

2. Ahmedabad

Nature of injury

Serious

The progressive
are corrected to date.

** Fatal ** 1
Serious

(o) Two persons kille’d by onVlJcTd^nT.'’'^’'*^'”^ “P to 20 days.

I Workshop 
Railway and rod 

Trust .
Engineering . ■

Total ..

[ Other

I

Jan 

to 
Aug 
1925

1

causes

■

Sept 
1925

Fatal Serious Minor

J&a 

to 
Aug
I9»

Jan 

to 
Aug 
IS25

Sept 
1925

Jan 

to 
Aug 
1925

Sept
1925

Jan 

to 
Aug 
1925

Sept 
1925

1

' 13 1
! 10 1 4 1 12 2 16

1 9 II
23 11 5 1 21 2 27

(a)2
• • 2 1 6 8

2
•• 2 I 6 8

Nate^—For Explanations see previous page.

Class of Factory

No, of accidents due to
Nature of injury Total No. of 

persons injured

Machinery in 
motion Other causes Fatal Serious Minor

Jan 

to 
Aug 
1925

Sept 
1925

1

Jan 

to 
Aug 
1925

Sept 
1925

Jan 

to 
Aug 
1925

Sept
1925

Jan 

to 
Aug 
1925

Sept 
1925

Jan 

to 
Aug 
1925

Sept
1925

Jan 

to 
Aug 
1925

Sept 
1925

I Textile Mills—“
56

5
10Cotion Mills .. 

Others
31

1
1 2 12 1 10 87

6
11

Total .. 61 10 32 1 2 12 1 79 10 93 II

II Workshops—
Railway 
Arms and Ammu>

11 74 16
•• 4 81 16 35 16

nition Works .. 3 3 6 A
Others 11 17 i i 23 i 28 "l

Total .. 25
•• 94 17 1 8 HO 17 119 17

111 Miscellaneous—
Ginning and Pres-

sing Factories 12 10 7 2 13 22
Paint Works •
Others 9 1 12 2 2 1 1 18 ~2 21 "3

Total ,, 21 1 22 2 9
•• 3 1 31 2 43 3

Total, All Factories •. 107 11 148 20 12 23 2 220 29 255 31
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'Tt nr THE QUANTiry (IN POUNDS) AND 
detailed SIAIE»W7Jot goods PRODUCED

ahmedabad

LABOUR GAZETTE

COST OF UVING INDEX NUMBERS IN BOMBAY BY GROUPS

Description

Grey & bleached piece-go 

Khadi (fl) 
Chudders
Dhotis
Drills and jeans 
Cambrics and lawns 

Printers
Shirtings and long cloth 
T. cloth, domestics and 

sheetings
Tent cloth
Other sorts

Coloured piece-goods
Grey and coloured goods, 

other than piece-goods
Hosiery
Miscellaneous
Cotton goods mixed with 

silk or wool

Grand Total ♦»

Month of August

1923

(000)

Five months

' 1924
1 1925

1

1923

1

(000)

1
(000) (000)

: 382 58
! 446 319 1,539

3.647 3,261 9,883

29 74 121
12 15 20

216 72 697

1.746 1,345 5,037

175 203 596

234 40 48
151 u, 1,177

7,038 1 5,508 I

J
19.118

! 1924

* As defined under the Cotton Duties Act II of 1896. 

(a) Included under ‘ other sorts ’ prior to April 1924.

October 

Novembei 

Qecember 

1923
Januarr 

february

Augu’l 

September 

October 

November 

December

1924
January 

February 

March

August 

September 

October 

November 

December

1925
January 

February 

March

August

September

October

Prices in July 1914 = 100

Cereala
Cereal* Other

Ii^hunc
Howa.

rent
Coat oi

Pulaet and 
, puUca

articica 
of food

All lood

136 164 . 138 191 158 167 234 165 162

134 160 : 137 i 187 155 167 229 165 160

131 160 196 157 167 222 165 Ibl

124 ‘ 158 i 127 ; 190 151 166 225 165 156

125 153 ' 128 : 187 150 166 223 165 155

127 150 129 182 149 164 223 165 154

130 147 132 ' 182 150 164 216 172 156

126 136 127 184 148 164 208 172 153

124
1

116 124 184 146 164 205 172 152

125 116 124 189 148 165 205 172 153

123 116 122 194 149 165 205 172 154

124 116 123 194 149 [ 161 ; 206 172 154

123 116 122 188 147 161 ' 211 172 152

124 116 124 187 147 161 225 172 153

132 116 130 189 152 161 219 172 157

133 120 131 192 154 161 224 172 159

128 119 128 190 151 161 229 172 156

127 115 126 184 147 163 229 172 154

122 112 121 180 143 163 230 172 150

121 113 120 181 143 166 227 172 150

124 112 123 186 147 166 227 172 153

128 115 127 191 151 166 229 172 157

135 125 134 192 156 166 231 172 161

136 124 135 191 156 166 229 172 161

135 124 134 193 156 167 224 172 161

135 126 134 196 157 167 214 172 161

134 123 133 196 156 167 214 172 160

131 124 130 189 152 165 209 172 157

134 123 133 185 152 166 210 172 157

139 128 138 183 155 165 207 172 159

137 128 136 181 153 165 207 172 158

133 122 132 182 151 165 207 172 156

130 119 129 184 149 165 198 172 154

136 119 134 183 152 165 192 172 157

126 119 125 184 147 165 191 172 152

125 118 124 182 146 165 188 172 151

128 121 128 182 148 165 192 172 153
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WHOLESALE MARKET FRKXS IK BOMBA)

Mr

fikih

PoImb—

Gram 
Tur<^l

Sti^r—

SuMF 
Do.

R»to (Gul)
!•**• wWur 
Wer P

0thet foa^— 
Turmeric 
Cbee

In3cx No.—Sifor

Rojepurv 
rv-fc.:

; Bo«bo,(UM)

IfM^es No.^OiImv food

Indo No.^AU Food

S<««| A«« j«A ***»•

lU < Ha A- K A. »
14 4 ia 4 t 1 «ak :4-‘ ‘ ■'T' • 5
t: J 4 ? 1 r » Im 1 ♦* f ‘ 1 4^• A 9 a * 1 4 i «w 1^ < WM e • oa a a * • 4 t' iei> 1 J* <^V 15 II 4 4 e l«4 * w
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4 O 1 > e 4 IW

-■ lOl 14. * 41 *<>
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IV IB t M
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M 4 a II 1 a 14 IS a laa Al 14^ 141U $ 4 u <4 ta 1/ 14 la idO 104 IM

•• . . laa *W IB laa

U
2

2 
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4
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a 
a

II 
as

a
II
4

?

a
M

a
9

1 
a
4

1a♦ 
a

laa 
IM 
laa

4tS
HI
iSi

w 
laa

fwa 
IM 
IM

1 4 - • »• M IB

• 9^
9^ *a»

»

Lk
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*
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4

■

3
Cr< ■: »
»»•«'

Cm
ei *'P «f a alaa

4 a » t

4M
4 1 1

a.: * f• M a aa • » 2»: 14 T < eta IM MT 4

•M * —

cSZiMlbMd

v-» •« u a• < > « 2 i 5n s n: iir s ■
. 5^ r •

’ >*



Candy

r
E:'

J

WHOLESALE MARKET PRICES IN KARACHI

St umbect

Article

Aug 1925 s<^p* I9?5 July I9U

CereaU— 
Rice 
Wheat, white

,, white 
** red 

Jowari 
Barley

Puhes— 
Gram

ugar

Other food— 
Salt

OiUeeth— 
Cotton seed 
Rapeseed 
Gingelly

J Ute bas«

(a) Cotton, raw

Index No.—Cereals

Index No.—Sugar .

Index No*—Oilteed»

(6) Cotton manutacturcs

Shirtinffs
Yams

Index No.—Cotton manufacturee

Index No.—Texlilea—Cotton

Oihtf Tattiltt—Wool

Hitler—

Index No —Hides

MetaU—
Braxrers 

Steel Bars 
.. PUles

Index No.—Metal*

Other roar tinJ erWrZse
Coat
Kerosene

t

Indea No.—Other rasr and tnesHdactured 
articles

Zndbx

Larkana No. 3 
5 % barley, f 
r^.

5 % barley, 
red.

2 % barley. U %
2 % barley, 14 % 
Export quality
3 % dirt

3 % dirt. 30 %

3 % dirt. 92%

I % dirt

Java white 
•• brown

Bengal 
Maund.

R... a. p. R. a. p. R. . a . p- R. S t

39 0 0 59 0 0 59 12 0 60 12 0 i
100

31 8 0 45 8 0 45 0 c 43 8 c 100

31 4 0 44 8 0 ' 44 0 0 42 8 0 100

32 8
0 '

46 14 0 46 6 0 44 1? 0 100
32 4 0 45 14 0 45 6 0 43 12 0 100
25 8 0 37 0 0 39 12 0 40 0 0 100
26 8 " 11 *» 12 0 i 35

11
12 0 33 0 0 100

- ... ,... ! ... 100

29 8 u
i

33 0 0 33 4 0 34
i

0 0 too

9 2 0 19 3 0 14 9 0
i

14 5 0 100
8 1 6 I

1 • ... i 
j 1

...
■

100

• ... i • ... •• 1 ... 100

2 2 0 ' 1 10 0 1 It 0 1 II 0 100

3 % admixture 
Black 9 % admixture

Maund. 
Candy.

Sirsd
1
1

Pepper ill 
Liepmann** 
40s Grey (Plough)

Kandahar

Punjab

Piece.

20 4 ( 40 0 t 4.'

10 3
1

6 27 0 1*
10 2 0 2t 0 6 22
0 12 2 •

... ••

...

2t 0 9 44 0 t

21 4 0 17 0 0 • 3
21 4 0 17 0 « n

4. »: 0 too

21 0 < tM Iwi XT
27 0 r X • 9 • IE I

.... Mt Jut 211

Mt /4t-, tn 711

47 0 0 Iflt 1?.’ IM

1« * (> Itt' w t*4 •wt
t| * IIK M€< «■< r-M

tot MC <>4 be

*9 IK ir? {

fl 0 1'4 Itt
t : « (M !»• u •

lOI' IW «e tflfl

tm iM>
t«2 Kt* It tfl

2 5 6 top Kb’

M. -

Mt 1 M

Mt •9-

*• «e 14*.



Index Nc.

WHOLESALE PRICES INDEX NUMBERS IN BOMBAY BY GROUPS

Months

1

Cereals Pulses Sugar
Other 
food

1922 
September . .

1

163 127 212 241

1923
September . . 124 85 209 354
October 122 85 214 i 368
November . . 125 90 228 ' 365
December . . 125 91 243 , 375

1924 1
January 127 92 244 ' 340
February 125 88 236 348
March 123 84 220 263
April 122 84 217 279
May 125 88 212 293
June 131 92 213 293
July 143 98 211 260
August 146 97 198 262
September . . 142 95 197 250
October 141 1 95 196 ; 263
November . 138 i 95 187 283
December . 139 : 95 167 i 256

1925
January 153 102 174

i 267
February 165 106 174 231
March 154 99 175 1 219
April 149 104 177 1 193
May 149 104 179 176
June 141 102 160 181
July 141 102 159 184
August 146 100 158 , 183
September ., 143 104 159 ' 176

Index N< 
food

Name of country

Items included in ibe index

1914 July
1915
1916
1917
1918
1919
1920
1921
1922
1923
1924

December 
January 
February 
March

,, September 
„ October 

November 
,, Decembe 

1925 January 
February

Prices in July 1914 = 100

Raw 
cotton

Cotton 
manu

factures Metals
Chber raw 

and manu- Index No.

COST OF LIVING INDEX NUMBERS FOR INDIA AND FOREIGN COUNTRIES

India 
(Bombay)

1 United
1 Kingdom

Australia Italy (Rome)

I Food, fuel. 
Food. rent. light, rent, 
fuel, light, I household 
clothing. ( utensils 

and fur
nishing

Food, 
clothins. 

fuel, lisht. 

misceilaneou





5

i
2 0 I

100

II 3
169

2 A 
182

4 0 0 
160

80 0 0
742

34 3 4 
163

Wheat

5 0 8

C)il erarlidet oj food'^

Sugar (refined)

Jagri (gul)

Tea

Salt Maund

Beef

Mutton

Milic 17Maund

Ghee
»»

Potatoes

Onions »*

Cocoanut oil

Index No.—Other articles 
oj load

Index No.—Alt food articles 
(unwetehtedy ..

___________

RETAIL PRICES Of ARTICLES OF FOOD IN AUGUST AND SEPTEMBER 1E25

Note. The figures in italics are index numbers of prices taking July 1914 prices as 100 in each case.

Bombay Karachi Ahmedabad Sholapui Poona Bombay Karachi
Articles Price per

Ahmedabad Sholapui F oona

Sr-J.t
1925

Cer< als—

Rice Maund •,

Maund ..Gram

Turdal 6 9 2 6 10 8

index No,’~-Pulses

14 10

Lb. 15 70 14 10 0

155

0

I

8

4

28 9 2 30 7 7

12 4 
/S5

II 4
259

5 0 
75?

4 2 8 
268

9 4
191

0 12 0 
200

10 8
753

7 II 10 
173

5 4 0
122

4 9 2
720

100 0 0
797

14 I
174

30 0 0
187

Jowari

8 0 0

35 8 II

6 15 4

5 115
143

4 114
235

85 5 4 
192

5 4 2 
122

6 14 10

Rs. a

8 13 10

5 0 4 
103

6 6 5

Rs. a.

5 2 3
120

6 9 2

4 9 2
120

6 10 8

10 0
200

8 0 0 
780

10 0 0 
200

13 5 4 
783

13 5 4 
733

0 9 0
750

0 10 0 
767

0 10 0 
767

33 10 II 30

5 9 6
130

6 14 10

7 2

13 \t t
ISO

11 6 10
757

12 4 H
137

1 s '» 4
133

12 11 2
13b

14 14 1 10 10 8 lb 0 0 15 5 4 1 1 1 1 9
774 753 780 772 /Kb

1 0 15 0
0 15 7 0 15 7 1 1 10 1 2 11

192 i 200 777 230

3 6 7 2 0 0 2 4 7 3 3 4 ’ 1 15
760 752 75/ 744 758

10 8 0 0 10 0 0 4 0 0 5 0 0 t> 0
200 67 20/ 74/

1
0 12 4 1 0 12 0 n If 0 0 10 0 0 9 0

785 200 167 167 /5r

17 9 4 ' 8 0 0 10 0 0 13 5 4 13 5 4
191 780 200 183 /33

101 12 2 80 0 0 88 14 2 30 0 0 84 3 4
200 787 200 142

2 2 3 8 0 0 8 0 0 r, (• 0 '44:
159 748 210 200 126

4 2 3 4 8 7 S 0 0 4 0 0 2 7 1
268 250 250 /60

23 9 2 30 7 7 35 8 II 33 10 II .*8 1 1
113 724 778 126 too

180 180 176 164 110

160 159 I6l in 141

a
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